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FREAMBLE

The Board of Education of Metuchen, New Jersey and the
Metuchen Custodizl end Maintenence Associstion do hereby ecgree
thet Boards of Educetion end their employees have en obligation
to the public to insure optimum performence for the educctionel
institutions in which they serve. In order to discherge this
obligation, both must assert their full, continuing and
cooperative efforts to achieve the highest possible standards

of Heslth, Safety and Welfare for every pupil of this District.

ARTICLE 1
RECOGNI TION

The Metuchen Bozrd of Education (hereinsfter referred to
es the Board) recognizes the Metuchen Custodisl end Maintenance
Associction (hereinafter referred to as the Association) &s the
exclusive representative for collective negotistion concerning
the terms and conditions of employment for the personnel in the
Custodisl, Maintenance and Metron Categories, but excluding =ll

supervisors.

ARTICLE 171

BOARD RIGHTS

The Associstion acknowledges thet the employees of the

Board of Educztion which it represents are not entitled to strike



or to take any other collective action to disable the Board of
Fducation in the discherge of its statutory duty and the Assoc-
ietion sgrees that such sction would constitute & meterial bresach
of this Agreement. Nothing conteined in this Agreement shall be
construed to limit or restrict the Board of Education in its
right to seek and obtain such judicisl reliefl as it may be
entitled to have, in law or in equity, for injunction or dameges,

or both in the event of such 2 bresch.

ARTICLE TIT1

EMPLOYEE RIGHTS

Pursuent to Chapter 303, Public Laws 1968, the Bosrd
hereby agrees that every Custodian, Meintenance Man or Matron es
an employee of the Boerd shell have the right freely to orgenize,
join snd support the Associstion for the purpose of engsging in
collective negotistions and other concerted lawful cctivities
for their mutusl eid snd protection. As a2 duly elected body
exercising governmentsl power under coler of the law of the State
of New Jersey, the Bozrd undertskes and sgrees that it shall not
directly or indirectly discourage or deprive or coerce any employee
in the enjoyment of sny rights conferred by Chapter 303, Public
Laws 1968, or other laws of New Jersey or the Constitution of

New Jersey or of the United Stetes; thaet it shell not discriminste



against any employee with respect to hours, wages, or any terms

or conditions of employment by reason of his membership or non-
membership in the Association, his perticipastion in eny sctivities
of the Association, ccllective negotiations with the Boerd, or

his institution of eny grievance, complaint or proceeding under
this Agreement or otherwise with respect to sny terms or conditions
of employment,

No employee shall be disciplined or reprimended without
just cause., Any such action asserted by the Board, or gny agent
or representative thereof, shall be subject to the grievance
procedure herein set forth.

Whenever any employee is required to appear before the
Boerd concerning any metter which could adversely effect the
continuetion of thet employee in his employment or the salary
or any increments pertaining thereto, then he shall be given
prior written notice of the ressons for such meeting or interview
and shell be entitled to have a representative of the Associstion
rresent to sdvise him snd rerresent him during such meeting or
interview.

No employee shall be prevented from weering pins or other

normel identificetion of membership in the Asscociation.



ARTICLE IV

NEGOTIATIONS FROCEDURE

Section 1 ~ Meetings

() Propossls instituted by the Associstion for negot-
ictions will be submitted in writing to the Business Administrator
or in his sbsence to the Superintendent of Schools no leter then
October 15, 1972 for ths 1973-197L school year and will be
discussed with either of them, usueslly after the first shift
(7:00 A.M. to 3:30 P.M.) working hours. 1If it is necessary for
an Associestion Officer or designee to be released from his second
shift (3:00 F.¥, to 11:00 P.i.) duties to perticipate in the
proposal presentation, the Bozrd of Education will release cne (1)
person. Such designee will suffer no loss of pay.

(p) Either the Board or the Associstion, upon written
request, thereafter can convene & meeting for the purpose of con-
ducting negotiations. A mutuslly convenient meeting date shall
be set within fifteen (15) working days, after the above date,
exclusive of officisl Board-designated holidays or vacations.

(e) All parties have the right to utilize the service of

counsel or consultants in the delibercztions.



Section 2 - Agreement

When the Board and the Associstion resch Agreement it
shall be reduced to writing.

Section 3 - Medistion and Fact-Finding

(a) If an impesse is reached during negotistions, the
impasse will be resolved in accordance with the rules and regul-
ations of the Public Employment Relations Commission and Chapter
303, Laws of 1968,

(b) Every effort will be made to have the Mediation and
Fact-Finding conducted efter the first shift (7:00 A.M. to 3:30 P.M.)
working hours. However, if it is necessary that such take place
during the first shift hours, requiring the release of Association
officers, Committee members or employees, the Board will release
only twe (2) persons designated by the Associstion. Such desig-
nees will suffer no loss of pay. Similarly, if the persons
designated by the Lssociation are second Shift employees, the

Board will relesse no more then two (2) persons without loss of

rey.

ARTICLE V¥
GRIEVANCE PROCEDURE

Section 1 -~ Grievance Defined

A Y"grievance'" shall mean 2 complaint by an employee:
g



(1) Thet there has been as to him a violation, misinter-
pretation or inequiteble application of any of the provisions of
the Agreement or,

(2) Thet he hes been treated unfairly or inequitably by
resson of any act or condition which is contrary to established
policy or practice governing or affecting Associsztion employees,
except that the term "grievsnce” shell not 2pply to any matter
to which

(a) = method of review is required either by lew
or by any rule or regulation of the State
Commissioner of Educetion heving the force and
effect of law or by any by-law of the Board of
Educaticn, or

(b} The Board of Education is without legel suth-
ority to act, or

(¢) a compleint of & non-tenure employee which
arises by reason of his not being re-employed.

As used in this definition, the term "employee" shall
mean also a group of employees having the seme grievance, each
who signs the grievance.

Seetion 2 - Frocedure

(a) Any individual Assocciation employee of the District

shall be sssured freedom from restraint, interference, coercion,



diserimination, or reprisal in presenting his apresl. He shell
have the right to present his own appesl or to designete =2
representative(s) of the Associstion or other person of his own
choosing to eppear with him at any step in his appeal.

(b) A grievance to be considered must be taken up by the
employee within ten (10) calendar days of its occurence or within
ten (1C) celendar days sfter he would reasonably be expected to
know of its occurence.

(¢} An employee shall first discuss and try to resolve
with his immediate superiors (supervisor and principel) the nature
of his complaint.

(a}) If the complaint is not resolved to the employee's
satisfaction with his immediate superior snd/or the building
principal within five (5) days of its submission, the employee
mey submit his grievence to the Business Administrator in writing
specifying:

{1) The exesct neture of the grievance;

(2) The results of previous discussion end effortis
to resolve it;

(3) His dissatisfaction with decisions previously

rendered. (copy to the building principel)



(e} The Business Administrator shall meet with the emp-
loyee within ten (10) working days from the receipt of the applic-
ation.

(f) The Business Administretor shell advise the employee
of his decision in writing within ten (10) deys after such meeting.

(g) 1If the Business Administrator fails to sct 2s out-
lined in paragreph (e} or (f) above, or the employee is dis-
getisfied with the Business Administrator's decision, the employee,
within five (5) deys of the failure and/or date of decision by
the Business Administrator, may submit his grievance to the Boerd.
This shall be in writing end shall include:

(1) & copy of the letter to the Business Adminig-
trator, per Paregraph (d) and,

(2) =& statement as to the dissatisfection with the
Business Administrator's sction (copies to the
Business Administrator and Superintendent).

(h) The Board shzll take such steps as it deems necessary
end desirable, which mey include & hearing with the employee, to
effect en equitable determination of the grievance and shall
render its decision in writing to the employee within thirty-oune

{31) days from the receipt of said grievance.



ARTICLE VI

ARBI TRATION

Section 1.

It is the intent of the parties to this Agreement theat
the erbitration procedure herein shall serve as a means for the
peaceable settlement of grievances which zre not settled under
Article V that may sasrise between them. If a request for arbi-
tration is made by either perty, the rules and procedures of the
American Arbitration Associction shall govern except =s otherwise
yvrovided herein.

Section 2.

The recommendations of the srbitrator shall be final and
binding on grievences processed £s a violation, misinterpretetion
or inequiteble application of eny of the provisions of the Agree-
ment per Article V, Section 1 (1) end shall be only advisory for
all grievances processed per Article V, Section 1 (2).

Section 3.

If a grievance is not satisfectorily settled under
Article V, Section 2, (h) it may be submitted to arbitration by
the Association 2t its discretion, provided notice in writing of
the intent to doc so is given to the Bosrd within five (5)

calendar days of the decision under Article V, Section 2 (nh).



Section L.

After giving notice of intent to erbitrate as provided in
Section 3 sbove, the Association must within ten (10) calendar
days thereafter submit its request to the American Arbitration
Association for the appointment of an arbitrator in accordance
with its rules and procedures. Failure to comply with the pro-
visions of this Article shell meke the decision of the Board
final and conclusive on said grievance unless the time limits
herein provided for are extended by mutual agreement.

Section b.

Each grievance will be arbitrated separately except those
of & similaer naeture, pursuant to rutusl agreement.
Section 6.

The erbitrator shell 1limit himgelf to the issues submitted
to him snd shall consider nothing else. He can add nothing to,
nor subtract anything from the agreement between the parties or
any applicable policy of the Bosrd.

Section 7.

The parties affected shall be affeorded a full opportunity
to present sny evidence, written or oral, which may be pertinent
to the matter in dispute,

Section 8.
(a) Each party will bear the total cost incurred by them-

selves.
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{b) The rees and expenses of the arbitrator sre the only
costs which will be shared by the two parties.

(¢) All cost of and expenses incurred by the arbitrator
will be shered equslly by the Board and the Association. The
Boerd and the Associstion will bear the totel cost incurred by
each on behalf of their position. Every effort will be mede %o
hoeve srbitration conducted after first shift working hours.
Regardless of the release of Association officers, Committee
members or employees, the Board will release only two (2} Asso-~
cistion designees, such desgignees to suffer no loss of pey, and
a5 for any other employee, Committee mnembers or Association
officers reguired during arbitration the Boerd will pey only the
cost necessary to provide for two (2) substitutes, and the lost
time will be borne by the employee or the Association as they
determine. 1If the Board requires as witnesses in the rroceedings,
employees of the school District, the Board will designate those
whe will suffer no loss of pay.

{d) If srbitrstion does tske place during first shift
working hours, in such a manner that only & partial day is re-
quired, the Association hereby agrees that regulerly assigned
Custodians will sssume, as required, duties left uncovered as

a result of such arbitration.

ARTICLE VIT

VACATIONS

Employees zfter one (1) full year of employment shall be

- 11 -



entitled to three (3) weeks vacation with pey.
Employees after ten (10) full years of employment, shell

be entitled to four (L) weeks of vacation with pay.

LRTICLE VIIT

HOLIDAY PAY

{a2) Any employee who works on any Boesrd-declared holiday, will
receive time &nd one helf {(1-1/2) for £11 hours worked on said
holidey, in sddition to his regulesr dey's pey. DBoerd declared
holidays are as follows:
~ Hew Yeor'ts Dey
- Martin Luther King's Birthday (provided it is
& dey when school is closed according to
school calendar)
- Good Friday
- EBEaster Mondey
~ Memorisl Dey
- July Fourth
- Labor Dey
- Fresidentiel Election Dey
- Thanksgiving Day
- Christmes Day
- Two (2) Floating Holidzys (to be selected by
the Associstion and approved by the Busi-
ness Ldministrator. These deys to be

deys when schocl is closed per school
calendsr)

- 12 -



{b) If any of the zbove holidays fa21l during an employee's

vacation period, he shell be given an extrs day's vacation.

ARTICLE IX

The Board sgrees to provide, at no cost toc the employees,
hospital and medical-surgicsl insurance coverage for gll employ-
ees and their eligible dependents.

The Beard agrees to provide, 2t no cost to the employees,
Me jor~iiedicel insurznce coverage for the employees only.

The Board retsins the right to change insurance carriers.
The Board will sdvise the Asscociation when eny change in

cerriers is mede.

ARTICLE X
LEAVES OF ABSENCE

Section 1 -~ Sick Leaves

Non-professional employees peid on a salery basis are
entitled to ten (10} deys sick leave without loss of pay. All
unused sick leave in &any school year shell be cumulative. The
Superintendent or Business Administrastor mey require an employee

to present a doctor's statement or rroof of illness., Employees
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will be notified by September 1 of each year of the smount of
unused sick leave due them.

Section 2 - Hlitery Lesve

According te the bStete lew every person holding e position
in = school district in New Jersey who enters the crmed forces
shall be granted & lezve of cbsence for the periocd of such
service and for further periods under certsin conditions. The
lews in effect 2t the time will govern military lesves, the
rights thereunder and benefits svsileble.

Section 3 - Death in the Immediete Pemily

Salaried non-professional personnel mey be grented time
off for desth in the immediste family in zccordance with the
overall provisions of Boerd policy do. L253.

Jmmediate femily shall mesn spouse, child, mother, fether,
brother, sister or & reletive who lives within the employee's
household. The absence may precede, include, or follow the
dezth of 2z member of the immediate family.

Section I - Urgent Personsl Business

Urgent personsgl business lecve zs set forth in Board

policy No. 4252 will =pprly.
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ARTICLE X7J

SALARY

Section 1

Salaries shall be paid as set Torth in Schedules A" and
"BY ennexed hereto end mede & pert hereof. Selary progressions
and/or increments are not automatic and mey be withheld by the
Boerd for inefficiency cr for other good czuse.
Section 2

Black sesl license pey s shown on Schedules "A" znd "B"
will eprly for the duration of this contreact.
Section 3

Employees shall be paid st the rate of time snd one helfl
(1-1/2) for 211 work over forty (LO) hours per normel week,
except gs follows:

{¢) Employees shsll be paid szt the rete of double time
(2x) for 211 hours worked on & Sunday provided the employee hes
completed et lesst forty (LO) hours of work in thet week. A
normal week begins on tonday end concludes on the Sunday immed-

ietely following the Mondsy.
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Section 1

ARTICLE XI11

MISCELLANEQUS

The Bosrd reserves to itself sole jurisdiction and auth-

ority over matters of policy and retains the right, subject only

to the limitetions imposed by the lenguege of this Agreement, in

sccoprdance with esprlicable lews of the State of Mew Jersey &nd

rules and regulations of the Board:

(=)
(b)

(c)

(d)

(e}

(£

to direct employees of the school District;

to hire, promote, transfer, egssign, end retain employ-
ees in positions within the school District, end for
just csuse to suspend, demote, discharge, or take
other disciplinery action ageinst employees;

to relieve employees from duties becsuse of lack of
work or for other legitimate ressons;

to meintain the efficiency of the school District
operetions entrusted to them;

to determine the methods, mesns and personnel by
which such operstions sre to be conducted, and

to tske whatever sctions mey be necessary to carry
out the mission of the school District in situstions

of emergency.
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Section 2

1f eny Article or Section of this Agreement should be
held invelid by operction of lsw or by sny tribunel of competent
jurisdiction, or if complirnce with or enforcement of eny Article
or Section should be restricted by such tribunel pending ¢ finel
determinetion s to its velidity, the remeinder of this Agree-
ment shell not be sffected thereby.
Section 3

It is understood by =11 perties thet, under the rulings
of the Courts of Hew Jersey end the Stete Commissioner of Educa-
tion, the Boerd is forbidden to waive eny rights or powers
grented it by lew.
Section li

It is understood by g1l psrties thet the Associstion
expressly agrees thet negotistions will be conducted without
the use of pressure tectics or eny practice generally defined
within the term, "senctions", snd to this end, the parties sgree
that during the periocd of negotietions, such period to be con-
strued not to end until one or the other of the parties feils to

sccept the recommendstions of the Fect-Finder if one is used, the



only publicity eccorded the negotiations by the parties will consist
of & joint press release or, in the event the psrties are unsble
to egree upon wording, £ joint press relecse steting that
"Wo Frogress Hes Been Mede'.
Section B

Lssocistion officers and Committees will not rerform
Associstion business during essigned shift hours nor will
Associction meetings be conducted on school premises without
suthorizetion by the sprropriste edministretive officer. Fosters
or ennouncements pertasining to Associstion effeirs will not be
rosted on bulletin bosrds or in any sree ceccessible to the public
or the students unless such heve first been epproved by the sp-
propriste administretive officer.
Section 6

Transfer policy as set forth in Board policy No. 1,215b
will epriy.
Section 7

Esch employee is entitled to see his personal Eveluation
Report which he will sign end upon request will be given & copy.
The employee hes s right to submit 2 written response to his
eveluetion.
Section 8

Fech Custodisn end Meintenence men will receive two (2)
winter snd two (2) summer uniforms. Eech employee is reguired

to wesr end meintein these uniforms. Winter jackets will be
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furnished to each school as follows:

High School - two (2)

Frenklin School - two (2)
Eech Elementary School - (1)
Esch Maintenence Men - one (1)
Specisl Bducetion Driver - one (1)
Secticn 9

Associztion State and Netiocnel representstives will first
repcrt to the rrincipel end secure permission before visiting in
the school or meeting with individual Associstion members or
officers during the normel shift(s) hours.

Section 10

{2) The Board, upon proper individual suthorizstion, will
deduct Associstion membership dues in zccordance with WJSA
52:1,-15.5e.

(b) The Board, upon proper individusl suthorizstion, will
meke deductions for other Boerd recognized end sprroved plans
where permitted by stetute.

{¢) The Associstion sgrees to indemmify and hold the Boesrd
hermless from eny cleims, demends, or ections thet mey be brought
sgeinst the Board by asny of the covered employees from whose
saleries deductions provided for in this Agreement are mede.

Section 11

Employees will be notified of job vecancies either by =

notice in writing to ezch employee or by the posting of such job
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vecancy on sppropriste bulletin boards.

Section 12

The Bosrd either in hiring, promoting, sdvencing, or essigning
to jobs, or any other term or condition of employment, will not
discriminzte sgeinst eny employee because of sex, rece, creed,
color or religious belief.

Section 13

Employees who are nct going to be re-employed for the next
school year will be so notified by lMey 15 of the current school
yecr.

Section 1k

11 officisl correspondence between the perties will be by
certified meil, telegrem, or by acknowledged personel delivery and
shall be addressed to either the Business Administretor or the
Superintendent of Schools, the Fresident or the Secretzry of

the Associstlon.

ARTICLE XI11

RELATIONSHIF OF THE FARTIES

The relationship of the perties is fully end exclusively

set forth by this Agreement end by mno other mesns, orel or written.

LRTICLE XIV

DURATION

This Agreement shell become effective July 1, 1672, end
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will remein in full force and effect until June 30, 1974, provided
however, thet this Agreement may be reopened October 15, 1972,
solely for the purpose of negotizting salesries for the 1673-197L

schoel yeer.

I WITHNESS WHEREQCF, the pesrties heve hereunto effixed

their signetures.

METUCHEN BOARD OF EDUCATION

by wm, C. Cummings.,. .Jx date November 9, 1972

METUCHEN CUSTODIALL AND MAINTENANCE ASSOCILATION

by Willis K. McGlain dete November 22, 1972
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SCHEDULE "A"

CUSTODILL, SALARY GUIDE

1972-1973
Year of Service inount
1lst $6,300.00
2nd 6,50C.0C
3rd 6,7C0.0C
Lth 6,S00.00
5th 7,100 .CC
6th 75306.00
Tth 7550C.0C
8th 7,7CC .00
Gth 7,900,060
10th or more 8,200.0C
Head Custodiesn High School 700,00 sdditionsl
Night Custodisn in Charge - High School L0G.CO edditional
Heed Custodian Franklin 700,00 sdditional
Night Custcdisn in Charge-Franklin School 30C .00 additional
Head Custodisn(s)-Elementery Schoocls 3C0.0C sdditional
Blzck Sezl Boiler License i00.0C edditionel

The selery progression listed under Custodiesl Salery Guide
ebove is not sutomatic and may be withheld by the Boesrd for

inefficiency or other good ceuse.
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SCHEDULE "B°

MATINTENANCE SALARIES

1672-1973
George A. Brokenshire $7,L06.C0
Willism Harhen $9,950.00
Welter Fatskenick $6,75C.00
Benny Prusinowski $7,80C.CC
Bugene D. Wesztherill $11,15C.0C

Possessors of £ current Blesck Sezl Boiler License will
receive $1C0.00 additionsl.

The salaries for the meintensnce men have been determined
on an individual besis predicated upon merit and longevity.
Inerecses sre not sutometic snd mey be withheld by the Board for

inefficiency or other good cause.
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