N AGREﬁMEN}
) "y e Between
- TOWNSHIP OF WEST MILFORD,
) PASSAIC COUNT\: NLW JERSEY
/
and

WEST MILFORD MUNICTPAL EMPLOYEES GUILD

--(Supervisory)
~ January 1, 1963 through December 31, 1984
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N . into on is 1" duy ot T
o THIS AGREEMENT, madc and entered into on this day of JW*

1983, by and between the TOWNSHIP OF WRST MILFORD, IN

. THE GCOUNTY OF PAS 3SAIC, a Municipal Corporation of the State of .. - SR

[

. New Jcr.,ey (herelrnfter referrcd to as the "'J"ownshlp”) and WEST MILFORD

| MU’\IICIPAL EMPLOYEFS GUILD (I‘ILJ_ e1na£tel refcl red to as Lhe "Un'on”), :

co 3'_‘-'4',

:betwee—n_‘the Townsh_ip ‘and the Union and is designatcd to maintain and prnmo't-:‘e
2 harmonious relationship between the Township and such of its erh‘ployeés

_;Vho'afg__;ovefecl'by Article I, Récognition, in order that more efficient and -

T progressive public service may be rendered.
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. ‘ ARTICLE 1
_ ‘ RECOGNITION
» . RECOGNITION

A. The Township recognizes the Union as the exclusive represcntative
for the purpose of collective negotiations of all employees hol(iing titles set
forth in Schedule A;

B. The titles hercin shall be defined to include the plural als well

as ihe singular, shall include males aud females and are synonymous with the

- word employees..
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ARTICLE II . S

" MANAGEMENT RIGHTS

A Th;: Township hereby relains and reserves unto itself, without
limitation, all powers, rights, authority, dutics and responsibilities conferred
upon and vested in it prior to signing of this Agrcement by the Laws and
Gonstitution of the Statc of New Jersey and of the United States, including,
but without limiting l;he. generality ofk the foregoing, the follovs-/i:ng ﬁghts:

1. To the -(‘I,xecv.tive managementland adn';ini-strati\-rc
colntrol of the 'l‘oxvﬁship Government alndl.its propertlies and fe;(:ilities, and _
the activitiles of its empléyeés; |

2. Tf‘o hire all employees Iand subjectl to the provisions of
law,‘ to determine their qualifications and conditions Ifor contirued employment,
or assignment _andl t/o- promote and transfer employces, subjec':t to Civil Service
rules and rc:gullations;

. 3.‘ To suspend, Id(:mote, discharge or Lake othér dis c-iplina.ry
action for gooa and just cause according to law, subject to Civilll Service rules
and regulations.

B. The exercise o{ the foregoing powelrs, rights, authority, duties-
or responsihilitics of the Township, the adoption of policies, rules, regul-ations
-and prlacticcs and furthcrance thereof, a-nd the use of judgment and discretion
'in connéc:tion thei-'c;'}ith shall be l.i‘;nited only by the séecific and express f.c'rrn:;;
of this Agrcement and then only to the e}:tept such specific and express terms
hateof are in conformance with the Constitution -:.md Tavwrs of New Jerscy and
of the United Statces.

3. Nothing contained herein shall be construed Lo deny or restrict

the Township of its rights, responsibilities and authority wnder R.S5. 40
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ARTICLE TIL

GRIEVANCE PROCEDURE

A. Purposc

1. The purpose of this proccdurd iz to securec, at the lowest

possible level, an equitable solution to the problems which may arise

affecting the terms and conditions of this Agreement.

2. ' Nothing herein shall be construed as limiting the right of

any cmpl_(-))'ree having a grievance to discuss the matter informally with any

S ap'propri-ate member of the Township stafi.

" B. Definifton

~The term "grievance' as used herein means any controversy

arising over the interprctation, application or alleged violation of the terms

and conditions of this Agreement, and may be raised by the Union on behalf

1

of an individual or individuals, or thc Township.

'C. Steps of the Grievance Procedure

The following constitutes the sole and exclusive method for
resolving grievances between the parties cove rcd by this Agreement, and

shall be followed in its entirety unless any step is waived by rmutual consent:

Step One:

(2) An aggrieved employce or the Union on behalf of an

aggricved employee or employees ox the Township shall institute action

e
-

v 1
under the provisions hercof within five (5) Qays of the occurrence of the

grievance, and an carnest cffort shall be inade to settle the differences

supwryvisor, for the

- b - A Yy S ~ 1
Letween the aggrieved eyupioyee and biis inracdiabe

purposc of resolving the matier informally,  Failure to act within said

4.
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. ARTICLE T {continued)
|
‘< fivea(5) days slmll. be decemed to constitute an abgndonment of the prievance.
({3) The supervisor shall render a decision within five (5) days
after reccipt of the gricvance.
Step Two:
(a) o the event a satisfactory scttlement has not been reached,
" the cfnployee or the Urion shall, in writing and signed, file his grievance
. with tI’ILE- IDepax-'tmen.t Head within three (3) days‘-lfollowing the determination
aL Stegc_)rlle.' | k -
- - (b)Y The Depariment Head s--}lxa.ll; render a decision in writing
- “-rit'nin-five‘ (2) days from 1-eé§:ipt of the grievance. |
(a) In -the é:vent-fha -griétv-anc-e has not been resolvcd ht_Step
Two, then within fi_ve (5) days following the determination, the matter
may b.e referrced to the ':L‘o\vnship-Manager.who shall review the rﬁatter
aud makel. a2 determination within ten (10) days from the receipt of the
griév;mce.
Step Four:
(2) In the eventl the grievance hz'ts not been resolved al
Step Three, th(-\.- Union may within ten (10) days request arbitration.
The arbitrator shall be chosen in accordance with the Rules of the
Armerican Arbitration Association.
(b} ITowcver, no arbitration heaving shall be scheduled
sooncr than thirty {30) days after the final decision by the Township Manager.
In th(; event the apgricved elects to pursue Civil Service Procedures, the
arbitralion hearing shall be canceled and the matler withdrawn {rom

P T N PN i Tyl Aarm 2141l iy whatever casta roav have bheern 1victirred
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s " ARTICLE III (continucd)

in processing the case to arbitration.

(c) | ‘The arbitrator shall be bound by the provisions of
this Agrcement and restricled to the application of the facts presented
to him involved in the grievance. ‘The arbitrator shall nol have the
authority to add to, modify, detract from or aller in any way the provisidns
to this Agreement or any amendmcnt or S\zpplernént thereto.

() The costs for the services of the arbitrator shall beborne

equalljr betwezen the Township and the Union.. Any olher cxpenses incurl'ed'-

in‘cludihg but not limited to the presentation of witnesses, shall be paid by

- the party incurring same.

grievance has occurred, A rnecting shall be held within ten {10) ¢

(¢) The arbitrator shall set forth his findings of facts and
reasons for making the award within thirty (30) days after concluéion of

the arbitration hearing unless agreed to otherwisc by the parties.

"D, Township Grievances

Grievances initiated by the Township shall be Kled directly with

thé Union within ten (10) calendar days after the event giving rise to the

alendax

”

days after filing a grievance between the representative of the Township and
the Union in an earnest effort to adjust the differences betwecen the parties.

In the event no such adjustment has been satisfactorily made, either party
7 .

L

may file for arhitration in accordance with Step ¥our above.

E. No response at any Step in this procedure by the Township ov

its apgents shall be deemed to be & nagative vesponsce and upon the terminution

of the applicable time limits, the gricvant may procesd to the next step.

¥. Tirnc limits may be cxtended by the parties by mutnal written

B Brmi Ay /v 4
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CARTICLYE TU (continued)

G. ‘The term "days' as used within this Article shall mcan
“working days' and not holidays, weckends, official days of mourning

or regular days off.

4
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ARTICLE 1V

_IIOURS AND OVERTIME : IR

A. The regular hovrs of work shall be consecutive except for

interruption for lunch. ' o _. - o S T
B. The work day shall comamence at 8:30 a.m. and shall terminate

‘. at 4:30 p.m.

_C. A lunch period of sikty (60) minutes shall be écl1cdulcd atthe -

disc-retilonlof the Tolwnlship Managér’ between the hours of.noon a-nd',;Z:OO p.m. |

“D.” The work week shall consist of five (5) consecutive days commencing

i Worl\ed on

hohday or regularly %cheduled day off shall be pald a.L one and

. LY. . . ) v
L """"l . ° - I3

;'i_ucreme'nts, or g’ompens ato:;y time oiff at '_ahe rate of time and one-hal_f,

overti_'me _hours tha.t may be worked with the Township Mé.nagcr's 'priof ‘

erttu n dpproval

TR G,‘ All employeeb s)mll be g1 anted four (4) houxs ear ly qulttmg o

time on New Year s Eve :«md Chrlstmas Eve, unless New Years or

- (..hrl.,trrm.s fa.ll on a Saturchy or Sundcly Hnwalver, cmploye_cs shall be
_.A_granted four {4) hour., car 1y qL 1thn0 time on I‘nday December 23 1983,
H The Director of Public Works, Muni(zipal Tax Collector,

Municipal Tax Assessor and Recrecalion Divector shall receive no paid
compensation for overtlime hours worked. Compensatory time off may

be authorized at straight time rate, depending upon the pressure of worl:
) I : |
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ARTICLE 1V (continued) . - EE

[}

"+ not be accrucd or carried year to year without the approval of the Township

Manager.
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ARTICLE vV
TIOLIDAYS

A. Each employee shall be comnpensated for the following

holidays:
1. New Year's Day 7; Labor Day
2. Lincoln's Birlthday | 8. Columbus’ Birthday .
3. Washington's Rirthday " 9. General Election Day T
4. G()-c')d ]Fl‘r'ld»a.y A | | _ 10. \I/'e_tt?.:r_:a.ns Day
- '_5I. iMcmo%lal Day - - | -. o 11 Thanksgivin.g Dlayl
. 6 Inc—}ependence- pay ) ‘. _ IIIIIZ. .Tlhe D;y Follow.ing

- Thanksgiving Day
. "'1_3. C;h.ristmasllDayl L o
B. In the event the holid.aly f.;«tlls ;n_a r‘eéulal'ly séheduleﬂ 'work
day, the -em-plc)yel-c; shall 1cc01vc the d_ay off_with payi.
. Ir-x th_é event i.hc holid;y falls on a Saturday, ernplo;rcc-s shall
_recéive the pri-cé:edllllng Friday off with pay. In the event' the holiday falls
on a Sunday, employees shall receive the following Monday off with pay.
C. Al emlployees shall be eligible for holiday pay if the em;;loyee
\..vorkedl his last scheduled work ;ia.-y prior to the holiday or he is abseat by
prior consent qf his superior.
D In the C\Ir;znt Martin Luther King's-Birt:hday shall be dec_zlared a e
Federal or Stale holiday after Janﬁary 1, ‘1977, such hollda-y shall not b_evl_

extcnded to employees represented by the Municipal Guild (Supecrvis Dry).-




: ARTICLE VI

» VACATIONS

A. Awmount of Vacation Leave

1. Annual vacation lcave with pay shall be earned at the rate
of one (1) working day of vacation for each month of service during the
remainder of the culendar year following the date of appointment; twelve (12)
working da-ys vacation- thereafter for every year and up to five (5) ylea.rs o.f
‘ scrvice-; \ﬂft.een (15).“]01_.1(1“{; days vacation after the completion o_flfive (5)-
' \~ Yéarg and up Lo ten (10) years of service; Ieighteen (18) \;rorking days \-ra.ca.t-ion
aftcrl t.he- corlnple;ti-/cfn of ten {10) yea.rs- of service énd up tr,; fifteen (15) years
_ of scf{/ilc-e;"twenty' (‘?;_OI) workhxg days vacation Iafter the completion of fifteen
{(15) y-ela;rsl of scrvi-;:c; and ulp to twenty (20) yearé of service. .After 20 years
of. serv?ce, 1 a‘dditi(‘)lnal 'vl‘a.cation day shall Ibel earned for» the completion of
“each ;-;aditional year os scrvice to the nxa,\:immn' of twenty-five (25) years.
Pcermanent park-time employecs shall receive vacation credit allowance on
a propérti'énatc basis.

2. Vla(‘.ati(,)n allowance must be taken during the current
calendar year at such time as permitted or dirccted by the appointing
authority ﬁnlcss the appointing authority df:tc_:rmilnes that it cannot be taken
because of pressure of work. Any unused vacation may be carried forward |
into the next succecding year only.

3. A permanent employee who raturns from military sevvice
is entitled to full vacatlion allowance for the calendar year of return and
the year preceding, provided the latter can bev taken during the year of return.

B. Vacalion ILeave Duc Upon Separation

1. An employcee who 1s reliring or who has olherwisce sepavated

AN
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ARTICLE VI {(continucd)

shall Le entitled to the vacation {or the currenl ycar procvated upan the

number of months worked in the calendar year in which the sepavation

or reliremant becornes c¢ffective and any vacation lecave which may have

been carried over from the preceding calendar year,

2. Whenever a permanent cmplolyee dies having to his
clrcdit any annual vocation leave, there shall be Calculated-la.nd paid to
hlislestate aSUm of n.'loney‘ equal to the compensalion figured on hls
salai‘y ratc:-a-tl thg‘: l;imé of the d-eath,

. C. '_ I£ a holiday fe_lis \xdfhin an ermployees x'racation, he shall be
: p.;xic] an additi_o'na} days- piy fc;; the unworked holiday. or sflall be g'r-anted

one (1) additional day vacation at his option.




~ ARTICLFT VII

SICK LEAVE
‘A, Every employee subject to this Agreement shall be entitled

to paid sick leave benefits per anhum according to N_AJ_A, G, 4-1-1.1

et seq., of the Civil Service Rules for the Statc of New Jerscy, revised

‘November 30, 1973, |

B. Service Crcdil for Sick J.eave

1_. Ail _permanept emlploye(?s, 01; full time provisional
e_%ﬁplc;‘ye.es s‘hzlxll blt-al I-'en_titled to si;k leave \/vlth pa;)r based on their 'a-ggregaée:
- :ylreéxgs-bf-s_efvlil%é.-_:ll .

Z,S).Ck leavel‘m?y be 1;tilizcd by employees when they alre
'unzltbllc;._'t;)-pm;’fjprr?'their work by reason of -pcrlslona‘l illness, accident or‘
e.);polsu're -Lo'gon:tagious disease.

3. .Such sick leave may-be utilized in thc-; everllt of serious
ill_lr-;z'—:sél of alm-:’el-nble-r of the employee's immediate family rc;,quiring the
éttendanée ofl the emple;:ree, |

| C.- Amourit of Sick Leave

Il. | Sick I.leave with pay éhall accrue. to any full time employee
on the Baéis of one (1) wlorking day per month during the remainder of Lhe
. frst calenda.’rll year- of en\pl-b_yn;{enf: aftelr initial appointment and fiftcen (15)
days in every calendar year thereafter. =

2. Any arnount O_f sick leave allowance not used in any
calendar year shall acculrnul:ulzé to the employee"s credit from year to yéar
to be used if and when needed for such purpose.

3. An employee shall be reimbursed for accrued sick leave
earned prior to January I, 19_83 at the time of his termination of emﬁloyment

in good standing at the rate of ten dollars (510.00) for each unused sick leave

- B o N PANAA ANN P N T . Tt SOOI
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ARTICLE VIT (continued)

after January 1, 1983. Termination in good standing shall not be deemed
to {)C attained if th-e emplo'yee fails ta provldc the Township with at- least
fourtecen (14) days advance written notice oflf his termination.

4. Sick leave accrued on or after January 1, 1983 shall first
" be deduclted from an employee's sick leave bank pr.ior to any other 'a.ccrucld
sick leave being deduc;ed. _

5‘ Any employee at the titne of retirement who has a.ccumulalt‘e's(vi

in excess of _150 u_nused _sickldays shall receive a rctirement bor;us of $500 I'

[N

" in addition to any payment made pursuant fo C.3 of this Article.

- 6. . Ilh_.no‘casé ;11a.11 the total payments made pursuant to S-eétion's -\

“C.3 and G, 5 of this Article exceed $8, 000,

w D.; B_qeorl:ing_gf_égsenCe on Sick I.ea-vel
. 1:‘ | IAE an 'cm-ployeelklis absent for rcaslons that_er;tlitled him to
“sick 15:;_1ve,-’};is sup-ervisgr shall be notified pro;nptly as <I>f the empl'oyee‘s
‘ _usixal reportin:g ti1l'rlx’e, except in those work situations where notice fnus't
be made prior to the ér_'nployee's Astarti.ng time.
a. Failure to so notify his sﬁperﬁsor may he cause
of denial of the use oflsick 1Ieave'£or that absence and Fonétitutc cause
- for disciplina-ry' aclti_nn.“
b. Ahsc:gée without notice for five (5) consecutive days
shall constitutg a re&i";gnation.

5. Verification of Sick lLeave

1. An employce who shall be absent on sick leave for threc
(3) or more consecutive working days shall be required to submit acceptable
medical evidence substantiating the illness,

a. An employee who has been abscent on sick leave for

e e AN At e enlemda wvenar consistine of periods
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ARTIGLE VII (continued)

«

of less than five (5) days, shall submit acceptable medical evidence for
any additional sick leave in that year unless such illness is of a chronic’
or recurring naturc requiring recurring absences of one (1) day or less in

which case only one (1) certificale shall be necessary for a period of

six (6) months.

b. The Township may require proof of illness of an

employee on sick leave, . whenever such requirement appears reasonable

‘and warranted under the circumstances., Abuse of sick lcave shall be cause

v -

for disciplinary action. Alleged abuses shall be investigated by the Business
_\--Representz-ztive of the Union ;nd a representative of the Township, T \ '
? In casé of leave of absence due to exposure to contagious

" .

\ dilseas’;e, a certificate from I;he Department of Health shall be required.

~3,” The Township may require an employee who has been’

‘abhsent beqause of persorx"a.l -illncss, as a condition of his reéurn to duty,
i;o be exe-xmin-ed at thé--éxpén‘se of the Township by a physician designated | o l‘
by L}IIE‘) ‘_Towr;sgip. S:ﬁch examination shall establish whethar the employee
15 capﬁbie o»f'lpérforlm.ing his norral duﬁcs and that his return wiil not

jeopardize the health of other employees.




ARTICLE VIII

HOSPITALIZATION AND INSURANCE

A. The Township shall provide a [ully paid hospitalization
insurance program to each einployec and dependents which shall include
Blue Cross, Blue Shield, Rider J and Major Medical Coverage (14/20 Sexries, _' g o

Statc Health Benefits Plan).

“yes

B. The employcr reserves the right to substitute carriérs prov-Lded ' -
the s;\lr.;ie Ibenefits are p?:ovideci._. ]

C. 'ISIub.j;ac'L; I;:I() the rules aﬁc} Iregula.ﬁons of the N.ﬂ .T._ State Health |
Ben‘el-fv;t;;(ic;mmissipn, each quaiified employee w-ho-retires sh:.dll b;a frdvided
: with lllo'spitalizatio.n c-:ovelrage as p-:cl'-ovided By the Colrnrnissioﬁ.

D, /Ef_fectilyre ‘Ta;ﬁu.-a.ry 1, 1983, aall employees covere-é by‘llthis agreelni'lent

- s}'lallAXI-)llell entitled to submit a claim to thel Townshié on arn appr-o\%ed form allong
. wilth' _théir cancelled c};eck or proof of payment for reilmburserﬁent for dent‘a-l
and e,'y,_ec'are e;_:_cpe'::ns;e.ls foz-‘ fhemscflve:s and thelr dependents up to an annual
Jimit of $’Z§0--\vi thout accumulation,




 ARTICLE IX

LEAVES OF ARSENCE AND EDUCATIONAL BENEFITS

A. Leaves of Absence

Every employee subject to this Agréement may be granted a
lecave of absence accoxding to applicable Civil Service Rulces for the.
State of New Jersey, revised November 30, 1973.

B. ]L‘_du__(_:ationzﬂ Renefits

The 'l_‘ov&nship of West Milford providés permanent full-time an-d' B

" exempt employees with the oppoftunity to receive further tfaining and

Iedgcationﬁwh_ic}-x- will improve both employee I')erformance and fhe Township'é o

- g‘ovérx;me\nt\Ioi‘?e'-r'z;t_t-icmsl. TheTowns}np of West Milford may beaz‘-\SO%\of
fhe c-o;t"gif_ t;11t1on, ﬁp to 4 roaximum payrment p;r year of $300.00 per
_ er'nployye-e., Iit-'-il:h-ic'r-f(.)llk;\,ving conditiolns are nlf’t_; )

| lThe (_:mploycé Qill assu-re the ;I‘m-vlnship ;ﬂ;a_t heA)s/hé:
“intends ﬁélre;nlalin‘i;'-the employ of the Towhship of West Milforé for at
'_lkea'slt onev yea-r aflter the r.:orﬁpletion of the continued education program
and simil ag-r-ee in writing to reimburse Lhe Township for any and ;111
\costsla ex-plz::ndcc] in_thelevent the employee leaves the emp) osr of the
ITownslhip w-ithin one ye.a.r.

2, He/she 'vfili submit a request t'o the Dep‘artment Hecad lor
approval of the Township Manager based on budget allgcations, descAribing
benefits to the_jurijs‘dictiono

| 3. Gourses will be job-rclated and -will be taken on employea's
own time. If working toward a degree related to the enlp-[nyee's work, all
courses required for the degree will he covered by this policy.

4. Reimbursement will be made at the completion of the course

in which an employee has obtained a passing gradec of "G'' or better.




o "-Vou‘:he:f-f?nd a copy of his/her final grade “?'.éporl: to the Township 'o-.'f. -

| 3
ARTICLE IX (continued)

01-'traixxizxg sessions where the Township t;f West Milford may pa}Ar

the' all Icost of registration or tuition expenses in accordance with

a.ppr(-)-;zcd budget allocations and priox approval of the Township Manager.
6. The employee must réquest tuition assistance in writing

providing an outline of the course of study. This request should be

presented to the Department Head and be approved by the Township Man;.ge-r.

- Upon successfully completing the course, the emplo}}ee must present a

-West M_iiford for reirn‘bur.s'ement.
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 ARTIGLE X

SALARY GUIDE
Effective January 1, 1983, all cmployees covered by this 'Agrecnmnt
shall be entitled to ré ceive the wage rates for their particular job title as

noted in Schedule A,
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ARTICLE %1

RIS ORI PSS T E O C o evem s 4 e ae s . PRI

S A Akl e P kR e i,

A. Effective Januavy L, 1983, for each vear of the cbntract,

longevity payments Lasced upon years of conlinuous upinte: rupted sevvice

wilth the Township payoble on December Ist shall be as follows:

’ _':".cd?:all' not cxceed

S D. 'E_,n';ploy_'ées who terminate in bad staading or due to disciplinary

" After twelve (12) yeaxs of sexvice 7 0%

After fouv (4) years of sexvice 29

‘After eight (8) years of se rvice - 45,

P

U After si:‘cteén_(lé) years of service C g

. After twenty {20) years of service - 10%
F. Loungevity payments [or an individual

Sy e .

1

of base fsa-y-

of hase pay

of base pay
nf Lase pay T

(')f _bE\ se pa,y .

covered by this contract

§2.878 in 1983 and g3,108 por vear thereaftor,

" C.. Municipal employees at retivement oo fermination in gobd

base pay earned in ihe year of retiverment.

. separation from emnployment.

standing shall receive a longevity payraent provated fto reflect actual’”

<

:, reasons :%halllnot be eligible tor a longevity payrient in the year of their













o : ARTICLE XII

——————————————

BEREAVEMENT LEAVE

A. Death i}}_‘E_ELrpi_l_y_'

In the event ol a death in the immediate family of an 'crnplcl)yc:c:,
each full-time cmployee shall be granted a funlc:ral leavc-: of threcl(?)) (l'ays;
if the funeral is ou_tsi_de of the State and requires travel tirn-e, an adciitional
two {2) days tr_avel- tl;xic »1‘.na-y be allowead w—ith—Lhc | '
. _«;—_upervisor- Immed1aicfa.m11y 65. the cmblloyee:-; undelr Ithis secéion is
ée[inea a;tspouse» pa;elllt;s‘, .c}-zi:l/dren, brothers, Asistelrs, grandp-arex'w,ts
and parentls' —‘;rlx—lﬁév. R‘e‘z;.sfbna'blleifroof of de-:ath may be requi;c-d in-tiae

discretion of the Tovmship Manager.

~20~

approval of the immediate = - S
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_hour rule, an _em-ployee shall consult with his depariment head to determine

T T . T R o~ e - e e R e -

"TARTICLE XIIL

PERSONAL DAYS AND VEINCLE REIMBURSEMENT

A, Personal Days

Fach full time employce shall be granted four (4) personal days
leave each year upon the approval of his immmediate supervisor. F¥orty-eight
{48) hours notice must be given prior ta personal days leave, which are not

accumulative,

" In emergencies that could not be rcasbnably forscen under the 48

whether the per'so:nal day can be granted.

- B YVchicle Reimbursement

Co Emplo\yfees-who use their pers onal vehicle (5) for official Township
busline:tss shall be éompenszitec_]_ al the rate of 16¢ per mile upon the Pll'esentation

of a voucher which is approved by the Township Manager.
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. BRTICLE Y1V
‘ N NO-STRIKE PILEDGE

A. During the term of this Agreement, the Union agrees on
behalf of itself insofar as is legally possible on behalf of cach of its
members that there will be no strike of any kind and the Township

L agrees ‘that it will not caunse any lockout.

"B, The Union (:o‘ve:nﬁ-..nts and agracs that neitlier the Unjon

‘nor any person acting in its behalf will cause, authovize, or support

P

“ -

pe L

-._-"failufé to repoxt foij du'ty',' or willful abscence of an eroployee from his

position, or stoppage of wo;:l; or alstinence in whole or in part, from
' ok V". . . h I-.' v N . . i
the full, faithful ;11;] propecr pf'}.rformancc of the employee’s duties of

cmploymant), work stoppage, slowdown, walkout or other jllegal job

action against the Township. 'I'he Union agrees that such action wounld

constitute 2 material breach of this Agreemeont,

‘C. 1In the event of @ strike, slowdown, walkout or job action,

it is covenanted and agrecd that participation in any such activity by any

Union member shall enlitic the Township to invoke any of the following

alternatives: . -7
1. Withdrawzal of Union recognition;

cduclion privileges
a)

2. Withdrawal of dues d
(if previously granie

3. Such activity shall be deecrnad grounds for
termination of eraploymeornd of such emoployee
or employcos subject, however, to the application
of the Civil Scrvice Jaw.

. Nolhing contained in this Agreemant cshall be construed to

el or restrict Lhe Township In its right to scelk and obtzin such judicial
I J

L
————

CPERYETEr i P

I nor will any of its_membeljs talkke part in any strike (i.e., the.:-cbnce-rted
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TARTICLE X1V (continned) . L

‘Qamagaes or both in the event of such byeach by the Union or
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ARTICLE XV
POSITION CLASSIEICATION AND DESCRIPTION

A. ‘The position c:lassiﬁ.éalion and posilion GC;SC ription for
cmployeas as covcrcf.d by this Agreemoent arc attached hercto as AP[’elndi.x
C and By reference are made ?art of this Agrcement.  Any additions or
irnodAifi{:‘a-ti.ons Tnndc:. to them by Civil Sexrvice and adopted b‘Y the Tov;rvhr..hip

“shall automatically becarae pﬁrt of this Agrcerment.

,e




ARTICLE }\VI

) it e e

BULLETIN BOARD

. [SY .

A. pBulletinDoards shall be made é.vailablc: by the Township

for the use of the Union for the purpose of posting Union annouwncements

and other information of a non-controversial nature. The ',{own hlp
" Manager or his representalive may have removed from the Bullet:in

‘:T‘}joé_rds' arlly‘ rnatcrial which does not conlorm with the intent and provision

DR

- . . . .-A_ - - '-J-.'- Vv - e <
Io. ‘ ' =

phone ca.ll dunng that hour Not more t‘uan 6 such ()mld :meetxnv Imll

must 1é;~g;fléﬂa‘déAqi1ate:personnel'ir} its of[ice to handle public inquil'_-le's * nd
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be hf,ld p(*r y(_,,lr “v]_thr;ul; ._hc- E‘}:prt‘Su 'Lpprov(».l of thc Ma nagvr o1 }llu des] gnee,
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S ARTICLE XVJI

DIEDU (I’l‘l()NS_ FROM SALARY

A. The Township agreds to deduct from the salarics of its

cmployees subjcct to this Agrcement ducs fqr the Union. Such deductions

shall Le mn-de in cornpliance with Chapler 310, Public Laws of 1967,

‘-‘, N, J,S.A (R S$.) 52:14-15, (}c, as amended. Said mbnie:; togelhcr‘wit‘a

:ecordu of any cor I'C("’,lO(lq qhall be transtritted to the Unlon by {hc-

1n thc, '-:cré.tel"of mernb_'ér_s'hip dues the Unlon qhall furmuh to the Tcanthp

U A .
[T -~ . - oo .o St '

- .“,vi:-it‘tc'_zi‘x:iot'ice pri‘oi"- to the f;ffeecti\{e date of such change and shall furnish '

- to the '1‘6{vnship cither new authorizaltion from its members showing the

- authori-l;f:;a -dl-é:d-x‘u-':tior; for cézich cfrllpll'oyc:c or e_klln official notificatién on the
_lctt-é-ri'xe;d -0_{ t"}',lc Unon azxc?-’sjgn.gdli;y' tlie: szlcé‘,i("!(‘.nt a_lnc'f Sec r(;tary~Trea5ur<:r
of the. Umorz éd‘{risiné’ of slu»cb: cha ;g'{c:d dedulctilon. )

C. -_ :I‘hc Un;_cl;'n \;/i-ll prowdctho n-ccessary ”chc—:ck—-o[f’-autl.xorizatirm”
form c-‘lemd-i:‘n_el Uni on I\:‘,ill séc-ur; the signaiure$ or its I‘nexnﬁi:rs on the forms

- I - ) i M I -~ -‘| I4 3 3 I A = - ~ : > by -
and deliver the signcd fos ms to tiie Township Manager. The Union shall

jndemnify, defend ;.p_-rl save tuc loxvn,‘h)p harmless against any and all

~

claims, demnands, s-luité or other forms of liability that shall arise out of ox
by reason of zction taken by the Township in reliance upon éalary doduction
suthorization cavds submitted ny thee Union to the "Fownship Of-l"l leljl-ux.(‘
upon the official notifica tion on the Jet{erhead of the Union and signed by

the President and S(:Cl.ct;,-,~y-.'j"r.caf.;ln'(?l' ol L"Ith Union advising of such

I VI, B B F S
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ARTICLY XVI{( _ b
) By . ’ ) - R _ - : --‘.I’
NON-DISCRIMINATION : T
A, There shall be no discrimination by the Township or the
Union against an cruployee on account of race, color, creced, scx or
national origin. .
B. There shell be no discrimination, interference, restraint, -
. or coercion by the Township or any of its representatives against any B

-\

=% of if.}_\-c'Ie"z:riplc_;y-ées__covered under.this Agree

5 Orx;on_membmshxp 111 thc’:Umon c_n; becausc Abf any llszfu_l-.a.ct-i\l/i_t-;l‘ésh ilay
- 0yee-son bchdlfofthe Ijniloln,l_ Til‘hc Umon, :(tsmcm'bers m_ﬁld ) T
agentgshau no td].sc_nmmate a gams t, 'interférle:‘iv-ith , rcs-tr‘ain 01 coer ce
.‘an-‘y cmploy:‘ <co\.6r(dundel t'ins A grle ement who are r‘m.ot J;ncm'be-:rs:'of ;
tl:;e: Urﬁon. ) : l
¢ .o S

R R

ment because of thaiy membership -
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ARTICLE XIX o -
. SEPARABILITY AND SAVINGS o

A. If any provision of this Agrecement or any application of .
this Agrecment of any ciriployee or group of cn_ﬂpIch'cs is beld snvalid t

by operation of law or by a Court or other tribunal of compelent

[

jurisdiction, such provision shall be inoperatlive but all other provisions L )

shall not be affected thereby and shall continue in full force and effect.
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ARTIC)E XX |
FULLY BARGAINED PR OVISTONS
A. This Aﬁrecmcnt represents and in(:(>1“p0"{b.f.(:5 the cornplete
and final understanding and scttlement by the partics on all bargainable
1ssucs Wmch were or could have been the subject of m‘crot,mnong. During

th-c' term of this Agre_*.c.rns:nt, neit‘ner parly will b_(: requir«':d to ncgotiaf_e _

.-

T with fesﬂect to aﬁ'y" such matter whelher ov not covered by this Agfeement,

AR

z-u;d-x%/he'tl‘m‘e-fr'o-z;Z;';otbfl_lx-v-ithil_‘x'thel _knowle;c'ige or Contcmplaction'of either or

IT}ns Agrcemeru shall not bc modxfled in whole or in pa.rt by
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T ART[CLL X

e st

MERM AND RENEWAT,

' This Agreement shall be in full force and effect as of Januvaxy 1,

e A T gl P

1983 and shall -be -in cfft:_c‘t-:té‘zmd‘ including December 31, 1984, This
A{_,J cement shall c_c;nhnuc )-n. fulll foxce and e;fect from year {o year
o thereaf f;r, Aur;lcl:s‘;s one party'“r')r the Iothelf gives notice, in wrxllng, no

sooﬁe‘x‘ Ll-mn Og’lt; ;m.r;d-rec; hfty (1‘30) nor la.Lcrthan ninety (90) days 'E‘n',iO:

: to the ch~1ratzc)n date of tl_llu ,Ag,reement ol a d'esii‘e'- to change, mo'difyl o

«.‘..—.‘. - s.. e - 'v, & ST

: _'.3'07: termlnate the Agx eem“nt. S

day_ of J‘»—»_e. 1983. Lol A
- WEST MILFORD MUNICIPAL - T()WNSHIP OF WEST I\'IILI ORD - ll
_EMPLQYEES GUIL.D AL PASHAIC, OUNTY NF‘W’ YERSEY . - .ot
Lo ( / VIR AT J ’ o
el - By'\‘ dfé}m \/)(’/' L é/), )" - . s
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{Supervisory)

Title

Step
Step
Step
Step
Step

Municipal
Step

Step

Step
‘Step

" Btep

Assiscant
- Step
Step

Step

Step

Step

Director of Public Works

(U g T

‘fax Assessor

vk oN -

Tax Assessor

U W N =

Construction Official

Step
Step
Step
Step
Stcp

1
2
3
4
5

Building Tnspector

Stcp
Step
Step
Step
Step

1
2
3
4
5

Tax Collectorx

Step
Step
Step
Step
Step

Assistant
Step
Step
Step
Step
Step

1
2
3
4
5

Tax Collector

1983

$23,068.00
$23,991.00

- $24,951.00

$25,949.00
$26,987.00

$20,702.00
$21,985.00
$23,282.00
$24,586.00

$26,700.00

$18,453.00
$19,066.00
$19,682.00
$20,295.00
$20,910.00

$22,861.00
$23,890.00
$24,917.00
$§25,939.00
528,774.00

$18,429.00
$19,038.00
$19,650.00
$20,258.00
$20,870.00

$23,944_00
$253,439,00
$26,936.00
$28,434.00
$30,471.00

$17,078.00
$17,841.00
$18,602.00
$19,362.00
$20,127.00

1984

$24,914.00
$25,911.00
$26,947.00
528,025.00
$29,146.00

$22,357.00
$23,743.00
$25,144.00
$26,552,00
$28,836.00

$19,929.00
$20,591.00
$21,257.00
$21,919.00
$22,583.00

$24,691.00
$25,802.00
$26,912,00
$28,015.00
$31,076.00

$19,903.00
$20,561.00
$21,222.00
$21,879.00
§22,540.00

$25,860.00
$27,474.00
$29,091.00
$30,709.00
$32,909.00

$18,444.00
$19,268.00
$20,090.00
$20,911.00
$21,737.00
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(Suparvisory)

Title

Recreat ion Director

Step
Step
Step
Step
Step

Municipal
. Step
Step
.Step
Step

Step

Assistant
Step

Step

Step

Step

P Step

TP W N -

Court Clerk

U S

Municipal Clerk

Uy W -~

7

Director of Welfaré

Step
Step
Step
Step
Step

1
2
3
4
5

Chief Sanitary Inspectoxr

Sten
Step
Step
Step
Step

1
2
3
4

5

Supervising Ingineering Aide

Step
Step
Step
Step
Step

Assistant
Step
Step
Step
Step
Step

Principal

LGEON -

Planner
1

2
3
4
)

Engineering Aide

Step 1

Step

Step
Step

2
3

4

SCHEDULE -A

1983

$25,977.00
$27,016.00
$28,097.00
$29,222.00
$30,389.00

$17,078.00
$17,841.00
$18,602.00
$19,362.00
$20,127.00

$17,078.00
$17,841.00
$18,602.,00
$19,362.00
$20,127.00

$23,073.00
$23,862.00
$24,647.00
$25,432.00
$26,219.00

$23,305.00
$24,237.00
$25,207.00
$26,216.00
$27,265.00

$15,947.00
$16,585.00
$17,249.00
$17,937.00
$18,655.00

$17,762.00
$18,472.00
$19,211.00
$19,980.00

A PN ey o

1984

$28,055.00

. $29,177.00

$30,345.00
$31,560.00
$32,820.00

$18,444.00
$19,268.00
$20,090.00
$20,911.00
$21,737.00

$18,444.00
$19,268.00
$20,090.00
$20,911.00
$21,737.00

$24,919.00
$25,771.00
$26,619.00
$27,467.00
$28,317.00

$25,169.00
$26,176.00
$27,224.00
$28,313.00
529,446.00

$17,223.00
$17,912.00
$18,629.00
$19,372.60
$20,147.00

$19,183.00
$19,950.00
$20,748.00
$21,578.00



