visory personnel of the Public Works Department.

AGRITIEMENT

4
THIS AGREEMENT, made and entered into this o27% day of
Tewudiy | 1972, by and between:

TOWNSHIP OF PASSAIC in the County of Morris,
a municipal corporation of the State of New
Jersev,

Party of the first part,
- hereinafter designated as
the Public Emplover;

and

INTERNATIONAL BROTHERHOOD OI' TEAMSTERS,
LOCAL 37,

Party of the second part,
hereinafter designatéd as
the Union;

WITNESSETH :

WHEREAS, pursuant to the ?ravisions of Chapter 303 of
the Laws of 1968 of the State of New Jersey, the aforesaid Union,
representing the employees of the Public Works Department of the
Public Employer, did submit their demands on salary and certain
working conditions after formation of a'Public Emplovees bargain-
ing unit; and

WHEREAS, the Public Emplover and the Union bargainingV
unit did negotiate on salary and certain other proposals regardingb
working conditions for the term commencing January 1, 1972, to
and including December 31, 1972, and came +o agreement thereon;

NOW, THEREFORE, in consideration of the prenises, cove-
nants, undertakings, terms and conditions herein contained, it is
hereby mutually agreed by and between the parties hereto as

follows:

RECOGNITION

Section 1. The Public Employer recognizes the Union as

usive collective bargaining representative for the super-
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discipline for cause and layoff are the sole function of the Pub-

' lic Emplover, except as may be otherwise provided for or limited

ARTICLE IT

CIHECK-OFrF
Sty MR

Section 1. The Public Employer agrees to deduct, ef-

e
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tive January 1, 1972, the initiation fees and/or dues of

Zight Dollars ($8.00) per month from the wages of each employee
who is a member of the Union and o forthwith remit the same to
the Union office. The Public Employer shall be furnished by the
Union, as a condition precedent to the deduction of the amounts
referred to herein, a sufficient and proper written authorization
from each @mpiayee from whose salary such deductions are to be
made, authorizing the deduction of fees and dues as heretofore

provided.

ARTICLE III

MANAGEMENT

Section 1. It is recognized that there are certain
functions, responsibilities and rights exclusively reserved to
the Public Employer, among which are the direction and operation
of the Public Works Department, the types of work to be performed,
the work assignments of employees, the machinery, tools and
eguipment’™ to be used, shift schedules, hours of work, the making
and enforcing of rules and regulations for discipline and safety
of its emplovees. None of the rules and regulations so formulated
or changed from time to time shall be inconsistent with this
agreement. All such rules and regulations shall be observed by
the empnlovees.

Section 2. The promotion, transfer, discharge and/or

by any provisions of this agreement.
I p




- requirement and has not been notified of the emergency call eight

. ces

| ceeding four (4) hour period worked in excess of the regular

“one-half {/2) hour accunmulated for the additional meal referred

to in Section 4 hereof.

overtine computed on overtime.

ARTICLE IV

HQURS COF WORK AND OVERTIME

Section 1. The standard work week shall begin on Sunday

durin

[eN

3 -, ~ EN - s
and end on Saturday, an

Q

that time an employee shall he re-
gquired to work forty (40) hours of work, consisting of five (5)

eight (8) hour davs. All excused absences, including sick leave,

shall be credited as time worked.
Segction 2. The Public Imployer will pay time and one
half for all overtime worked in excess of forty (40) hours per

week and/or all work performed in excess of eight (8) hours in
any one work day.

Section 3. When an employee is called in for emergency

{8) hours in advance or before he last left work, he shall be com-
pensated for two (2) hours minimum at time and one half of his
regular rate.

Section 4. When an employee is required to work in ex-

6]
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of eight (8) hours in any one continuous period, the emplovee
will be entitled to a meal allowance of Two Dollars and Fifty
Cents ($2.50) for every complete four (4) hour increment worked

in excess of the initial eight (8) hour period.

Section 5. An employee shall be entitled to a fifteen

(15) minute rest period during every eight (8) hour work day and

to an additional fifteen (15) minute rest period during each suc-

eight (8) hour work day, which rest period shall not include the

Section 6. There shall be no pyramiding of overtime or




ARTICLE V
I 3
SENIORITY

Sectiorn 1. Newly hired employees shall be considered

nth period. Such emplovees may,

a7

nrosationary for a six (6) mon
during the probationary period, be terminated at any time without
any recourse whatsoever.

Section 2. Upon completion of the probationary veriod,
an emploves'®s scnlorxuv shall be his -~ date of commencement of em-
ployment, including the probationary period, for purposes of
benefits.

Section 3. In the event of layoff, departmental sen-
iority shall prevail, provided the enploye has the necessary

alifications, skills and abilities to perform whgﬁever work may
be'availables -

Section 4. Dmployees on layoff shall be recalled in
the inverse order of lavoff, provided the employvee has the neces-

sary qualifications, skills and abilities for the work available.

The Public Employver will not hire new employees while there are

| enployees on the recall list cqualified to perform the duties of

the vacant position, unless such emplovees on recall list refuse
to accept such emplovment. An‘@mployee who is recalled shall re-
ceive the current rate of pay for that position at his former
payroll level.

Section 5. The Shop Steward shall, during his term of

O
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ice, have top seniority for nurposes of layvoff and recall, pro-

has the cualifications, skills and ebilities to perform

the work avallable.

Section 6. Emplovees shall lose all seniority rights

L T |

following reasons:
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(a} Voluntary resignation.

33

b) Discharge for just cause.




ilure to return to work within five
working davs after being recalled
m lavoff and being notified by cer-
tified or registered mail, unless
failure +to return is due to actual ill-
ness or accident.

(c)

th oo Pl
<M our
v O~

(d) Five (5) dayvs of unexcused absence.

ARTICLE VI

HOLIDAYS

Section 1. There shall be eleven (1l) paid holidays
during the term of this agreement. The following days will be
recognized as holidays under this agreement, unless said days are
changed by ordinance or administrative directive.

New Years Day
Washingteon's Birthday
Good Friday

Memorial Day
Independence Day
Labor Day

Veterans Day

Election Day
Thanksgiving Day

Dav following Thanksgiving Day
Christmas Day

Section 2. lolidays falling on a Saturday or Sunday
shall be celebrated on a day selected at the sole discretion of
the Public Emplover.

Section 3. In the event a holiday named in the agree-
ment falls during an employee's vacation period, such employee
shall receive an additional day's vacation.

Section 4. In the event that any of the above enumer-
ated holidays shall fall on a regular work dav and emplovees are
not required to work on sald holidays, such holiday shall be con-

sidered as a day worked for purnoses of computing overtime.

Section 5. Any employees who work on any of the holi-

‘days observed above will receive overtime pay for such work at

‘his regular overtime rate.

[ 87




ARTICLE VII

2

ection 1. The following vacation schedule shall apply

for all non-probationary emplovees:
(a) Less than one year service: The employee with

P
283 than o

e (1) year continuous service and not less than seven

=]

{(7) months service prior to July 1 is entitled to a vacation of
five (5) working days.
(b) More than one year service: An employee with one

(1) or more years of service is entitled to vacation in accord-

ance with the following schedule. The amount of vacation depends

upon the amount of continuocus service which he will attain before
the calendar vear ends.

Years of Contin-

uous Service Days of Vacation
L to 7 10
g to 16 15
17 and over 20

Section 2. The employee's paycheck for his earned va-

oe glven to the employee prior to the start of his

vacation, provided that a request for said check is made within a

reasonable time prior to his vacation date.

Section 3. Senior employees shall be given preference
in the selection of vacation periods, where consistent with work
schedules.

Section 4. Any employee whose employment has been ter-

minated for any reason except discharge for cause shall receive a
rro-rated vacation.
Section 5. Vacation time may not be accumulated for

than one (1) year except by mutual agreement of the parties




ARTICLE VIIT

GRIEVANCE PROCEDURE

Section .l. It is the intent of the parties to this

Cagreement that the grievance procedure herein shall serve as a

aceable settlement of any and all disputes concerning
ﬁﬁﬁ& interpretation or application of any clause herein, except
that the matters ex cluglvely reserved to the Public Empbyer in
%Article III hereof shall not be subject to arbitration.

Section 2. Any aggrieved emnployee shall present his
grievance within five (3) working days of its occurrence, or such
grievance will be deemed to be waived by the Union and by the
employee.

Section 3. In the event of such grievance, the steps
‘hereinafter set forth shall he followed:

Stef_j,?_mlw The emplovee and the Shop Stew-
ard or the emplovee, individually, but in the
presence of the Shop Steward, shall take up
the complaint with the Supervisor. In the
event the complaint is not satisfactorily
settled within three (3) working days, the
enplovee and the Shop Steward shall sign a
written comn¢@1nt and forward the grievance
to the next step in the procedure.

Step 2. The Shop Steward will discuss
the grievance with the Cle rk/Administrator.
In the event that the gr rievance is not sat-
isfactorily adjusted within three (3) addi-
tional working days, both parties shall
complete and sign the grievance record form
and forward the matter to the next step in
the grievance nprocedure.

Step 3. The Union representative and the
| ownghisbﬁon“luteewaw in charge of Public

5 VWiorks shall meet to ulSCqu the grievance.
Should the parties fail to adjust the grie-
vance in Step 3, the matter shall be referred
to the Township Comnmittee fo” its considera-
L tion, and in the event that the grievance is

| not settled before the mownship Committee

? the matter shall proceed to arbitration in
accordance with Article IX of this agreement.

(f

Section 4. If a grievance 1s not apnealed to the next

step within the spaecified time limit or any agreed extension




"be equally shared by the parties.

as provided in Section 1 above, the moving party must, within ten

| third, disinterested arbitrator, a request shall be made to the

thereof, it shall be considered settled on the basis of the Public

nswer. ILf the Public Employer does not answer an
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npeal of a grievance within the specified time limits, the Union
clact to treat the grievance as denied at that step and imme-

diately appeal the grievance to the next step.

ARTICLE IX

ARBITRATION

Section 1. If a grievance is not satisfactorily set-
tled under Article VIII, Section 3, Step 3, it may be submitted to
arbitration by either party, provided notice in writing of the
intent to do so is given to the other party within five (35) work-
ing days of the decision under Article VIII, Section 3, Step 3.

Se
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tion 2. After giving notice of intent to arbitrate

(10) working days thereafter, submit the name of its arbitrator.
The Public Emplover shall submit, within ten (10) days thereafter,
the name of its arbitrator. The two arbitrators shall meet with-

in fifteen (18) davs and sghall select a third, disinterested ar-

bitratcr. In the event the two arbitrators cannot agree upon the

American Arbitration Association for the appointment of a third
arbitrator, in accordance with its rules and procedures.
Section 3. The decision of the Board of Arbitrators

will be final and binding uvpon the Public Employer, the Union and

Section 4. The Board of Arbitrators shall have no au-
thority to add to, subtract from or modify any provisions of this

greement, its authority being limited to its interpretation.

Section 5. The fees of he Board of Arbitrators shall




L was
i}hol& at the time of death, he shall be permitted to take personal

| time off without loss of pay for all his regularly scheduled hours

ARTICLE X

WAGES

Section 1. Effective January 1, 1972, all emplovees

shall receive an increase of five and one-half per cent (5.5%)

ver thelr current rate.

O

ARTICLE XTI

SICE LEAVE

Section 1. Imployees shall receive ten (10) days paid‘
sick leave per vear after one (1) vear of service. Emplovees with
less than one (1) vear of service shall receive one (1) day of

sick leave per month from the day of regular employment up to and

including December 31 of the then current year. Sick leave shall

accumulate to a maximum of sixty (60) days.

ARTICLE XIX

DEATH IN THE PFPAMILY

Section 1. When a death occurs in an employee's imme-
diate family, he shall be permitted to take personal time off
without loss of pay for all his regulariy scheduled hours of work
as follows:

(a) When the decedent is a parent, spouse, child,
acdlopted child, mother-in-law or father-in-law, provided said
mother-in-law or father—-in-~law reside with the emplovee, he shall
be permitted to take personal time off without loss of pav for all
his regularly scheduled hours of work occurring between the day of
death and day after the funeral (both days inclusive) up to a
maximum of four (4) days.

(k) When the decedent is a brother or sister, or when-

ever the decedent is a legal or blood relative of the emplovee who

ng

iving with the employvee as an immediate member of his house-

.

of work occurring between the day of death and day of the funeral

(both days inclusive) up to a maximum of two (2) davs.

-




{c) When the decedent is a mother-in-law, father-in-
law, sister-in-law or brother-in-law of the emplovee, he shall be
pernitted to have personal time off without loss of pay for all

his regularly scheduled hours of work on the day of the funeral.

ARTICLE XIIX

) JURY DUTY

Section 1. Any emplojee who is absent from work because
of jury duty shall be pald the difference between his regular
stralght-time rate of pay and the fee paild for jury service, upon
presentation of proper evidence of jury service and the amount of
compensation received.

Section 2. Anv employee who has been called to jury

duty but has been excused therefrom shall immediately return to

WOXK .
ARTICLE XIV
HOSPITALIZATION
Scection 1. The Public Employer shall pay the entire
cost of the present hospital and medical insurance program, more

specifically, the New Jersey State Division of Pensions State

Iealth Benefits Program.

ARTICLE XV

ot

+

UNIPORS

Section 1. The Public Emplover shall provide a full

initial uniform, including one (1) pair of safety work shoes, upon

completion of probationarv period (six months) and Eightv-five

Dollers ($585.00) per vear thereafter for maintenance or replace-

‘ment of reguired uniform, plus one (1) pair of safety work shoes

per yvear, subject to the following provisions:

(a) If permanent emplovment status is attained in the

(first half of & calendar vear, the emplovee shall be entitled to

receive his full uniform allowance and shoes during the following

wd

‘calendar year; and

-
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(b)  If vermanent emplovment status is attained in the
second half of a calendar vear, the employee shall be entitled to

receilve one half of the uniform allowance during the following

calendar vear.

-

ARTICLE XVI

RICHTS COF VISITATION

U3

ection 1. The business agent or his representative or

{

any officer of the Union shall have admission to the Public Em-
ployer's premises at any time during working hours for the pur-
rose of ascertaining whether this agreement is being carried out
in good faith or for the purpose of assisting in the adjustment
of any grievance which may have arisen. No such representative,
however, shall have the privilege of roaming about the premises
but shall first apply to the Supervisor for permission to visit,

which permissions shall be reasonably granted, it being understood

 however, that such representative shall not in any way interfere

with the operation of the department during working hours and
that this privilege shall be so exercised as to keep at a minimum

time lost thereby to the Public Emplover.

ARTICLE XVIZI

NO STRIKE - NO LOCKOUT

Section 1. The Unlon agrees that there shall be no

strike of any kind, slowdown, sit-down, stay-in, boycott, picket~

ing, work stoppage or any other type of organized interference,

coercive or otherwise, with the Public Employer's business, and

i further, that the Union will do everything in its power to prevent

fa
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members from participating in any such unauthorized activity.

i
o
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Public Employer agrees not to lock out or cause to be locked

any emplovee covered under the provisions of this agreement.

O
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ARTICLE XVIX

NO DISCRIMINATION

Section 1. Neither the Public Employer nor the Union
shall discriminate against any emplovee, regardless of race,
creed, sex, age, color, political or religious affiliation or

national origin.

ARTICLE XIX

BULLETIN BOARDS

Section 1. Bulletin boards will be made available to

' the Union for the purpose of posting Union notices relating to

meetings, dues, entertainment, health and safety and general

Union activities.

ARTICLE XX

POSTING
Section 1. Job vacancies shall be posted on the bulle-

tin board.

ARTICLE Z¥I

RULES AND REGULATIONS

Section 1. The Public Employer has the right to con-

tine to establish reasonable rules and regulations governing the

departmental operations and the conduct of the personnel.

ARTICLE XXIX

SAFETY

Section 1. AHchvoo complaints regarding safety shall

' be subject to the grievance procedure.

ARTICLE ¥XIIX

DURATION OF AGREEMINT

Section 1. This agreement shall become effectiv e on

terminate on December 31, 1972.

o

January 1, 1972, and shal




Section 2. If either of the parties desires to change
1is agreement, it shall, in writing, notify the other party at
least siuty (60) davs before the expiration date of this agree-

nent of the proposed changes and their desire to terminate this

agreement. Within thirty (30) days following receipt of said

o

Csixty (60) day notice, the parties shall meet +o discuss the terms

of the proposed new agreement. If notice is not given as herein
required, this agreement shall automatically be renewed fron

vyear to year, as the case may be.

IN WITNESS WHEREOF, the parties hereto have caused these
presents to be signed by their proper corporate officers and the
corporate seals to be hereto affixed on the day and year first

above vwritten.

TOWNSHIP. OF PASSAIC
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by’{ /;\ }/ e SR K ;’\.,,p\a\(ma“y{ ’\
“Frank W. Gibson, dr., Naygr

A ‘
Ay

'?"‘ :

. J. Rgssi’, Clerk/Administrator

INTERNATIONAL BROTHERIOCOD OF
I TEAMSTERS , LOCAL 37

Attest: /Mx/‘ g &w g
‘ by VL et L2 Lot
) ’ Albert Baclar, President
| .
5 B e o
5 Secretary




STATE OF NEW JERSEY

COUNTY OF MORRIS

BE IT REMEMBERID that on this .277&%ay of JTHW«ARY ,
1972, before me, the subscriber, a Notary Public of the State of
New Jersey, personally apvpeared F. J. ROSSI who, being my me duly
sworn on his oath, deposes and makes proof to my satisfaction that
he i1s the Clerk/Administrator of the Township of Passaic, the mu-
nicipal corporation named in the within instrument; that FRANK W.
GIBSON, JR., is the Mayvor of said nmunicipal corporation; that the
execution, as well as the making of this instrument, las been duly
authorized by a proper resolution of the Township Committee of
sald municipal corporation; that deponent well knows the corpo-
rate seal of said municipal corporation; and that the seal affixed
to said instrument is the proper corporate seal and was thereto
affixed and sald instrument signed and delivered by saild Mayor as
anc for the voluntary act and deed of said municipal corporation,
in the presence of deponent, who thereupon subscribed his name

thereto as attesting witness.

/// F.”J. Rossi

Sworn o and subscribed
before me the date

aforesaid.

N
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BE IT REMEMBERED that on this y?7a{ day of N ard ,
1872, before me, the subscriber, a Notary Public of the State of.
New Jersey, persconally appeared /265&? /é&?c/hﬁ& who,
being by me duly sworn on his oath, deposes and makes proof to my
satisfaction thatshe is the 3 &cke ALY of the Inter-
national Brotherhood of Teamsters, Local 37, named in the within
instrument; that ALBERT BACLAR is the president of said Union;
that the execution, as well as the making of this instrument has
been duly authorized by a proner resolution of the Board of Di-
rectors of said Union; that deponent well knows the corporate seal
of sald Union; and that the seal affixed to said instrument is
the proper corporate seal and was thereto affixed and said instru-
ment signed and delivered by said president as and for the volun~—
tary act and deed of said Union, in the presence of deponent, who

thereupon subscribed his name thereto ag attesting witness.

Kose /;’»4@/»M

Sworn to and subscribed before

-

me the date aforesaid.

ERT A n

Ll VAND 51)\033
/

ARY PUBLIC orF N:’:\N JERSEY
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Y .Cmmission Expires June 5 1975
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