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AGREEMENT
This Agreement made this ﬁa\n% of May, 2001, between THE COUNTY OF UNION,

hereinafter called "Employer” and UNION COUNCIL NO. 8, NEW JERSEY CIVIL SERVICE
ASSOCIATION, IFPTE, AFL-CIO, hereinafter calied the "Association”.

Whereas, the parties have carried on collective negotiations for the purpose of developing
a contract covering wages, hours of work and other conditions of employment; and,

Whereas, the parties, pursuant thereto, have reached an agreement on the matters hereinafter
set forth,

Now, therefore, in consideration of the mutual covenants, obligations and conditions herein
contained, the parties hereto agree to and with each other as follows:

ARTICLE 1
RECOGNITION
Section 1,

The Employer hereby recognizes the Association as the exclusive representative for the
employees set forth in Unit I of the Public Employment Relations Commission's Certification dated
March 13, 1970 and the employees set forth in Unit II of the Public Employment Relations
Commission's Certification dated July 2, 1970 and the cmployees in classifications supplementing
Units I and I as set forth on Exhibit F annexed hereto pursuant to Consent Recognition Agreement
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N ber 5, 1992, as those units were defined and set forth in the Certification issued by the
dated Novem . s

Except as modified, altered or amended by the within Agreement, the County of Union, the
ic Employment Relations Commission on April 27, 1995 under Docket No. RO-95-168 1o
*" public Employm i

Board of Chosen Frecholders, the County Manager or other designees shall not be limited in the
employed nonsupervisory blue collar and white colfar employees employed by

exercise of their stamtory management functions. The County Board of Chosen Frecholders, the
io County of Union including those in the following departments: Operational Services, Runnells

County Manager or other designees hereby retain and reserve unto themselves, without limitaticn,
Specialized Hospital, Law, Administrative Services, Human Services, Finance, Public Safety,

all powers, right, authority, duties and responsibilities conferred and vested in any of them by the
County Clerk, Sheriff, Register, Prosecutor, Surrogate, County Superintendent of Schools, Tax :

laws of the State of New J ersey, the Constitution of the State of New Jersey and the Constitution of
Board and Extension Services, but excluding employees represented in other negotiations units,

the United States of America including but without limitation the following rights, privileges and
police, confidential employees, managerial executives, craft employees, professionals, supervisors
»

functions:
within the meaning of the Act, and all non-contractual employees,

ARTICLE 2
MANAGEMENT RIGHTS

(a) The executive manzgement and administrative control of the County of Union, z
body politic, and its properties and facilities and the activities of its employess

related to their employment.
Sec (b)  The right to hire all cmployees and subject to existing civil service rules and
The Association recognizes that there are certain functions, responsibilities and management

regulations to determine their qualifications and the conditions for their continued
rights exclusively reserved 1o the Employer. All of the rights, powers, prerogatives and authority

employment or their dismissal, or demotion, and to promote and transfer all such
possessed by the Employer prior to the signing of this Agreement are retained exclusively by the

employees,
Employer subject only to such limitations as are specifically provided in this Agreement.

Section 2,

Whenever the term "Employer”, "Department Head" or "Supervisor® shall be used

() The right to determine schedules of work and the duties, responsibilities and
assignments of all employees with respect thereto. This right shall not be used as

a form of discipline directed against any employee.
throughout this Agreement, it shall mean and include the County Board of Chosen Freeholders

Section 4,

The exercise of the foregoing powers, rights, authority, duties and responsibilities by the

and/or the County Manager and/or their designees as specifically may be provided in N.J.S.A.

40:41A-45 et seq. or the Administrative Code of the County of Union.

Ve! S5an
Vil 3/1501




Board of Chosen Frecholders, the County Manager or other designees, the adoption of policies,
rules, regulations and practices in furtherance thereof and the use of judgment and discretion in
connection therewith shall be limited only by the extent such specific and expressed terms of this
Agreement are in conformance with the laws of the State of New Jersey, the Constitution of the
State of New Jersey, and the Constitution and laws of the United States.
Section 5,

Nothing contained herein shall be considered to deny or restrict the Board of Chosen
Freeholders, the County Manager or other designees, of their rights, responsibilities and authority
under Title 40 and 40A, or any other state laws or regulations as they pertain to County Manager

form of government.

ARTICLE3

EAYROLL DEDUCTIONS FOR ASSOCIATION DUES
Section 1,

The Employer agrees to deduct from the salaries of employees, dues for the Association
when authorized in writing to do so by cach employes.

An authorization for deduction of Association membership dues shall be terminated
automatically when an employee is removed from the payroll of the County. Where an employee
takes a leave of absence without pay for one month or more during any payroll deduction period,
there shall be no obligation on the part of the County to collect funds from his salary during such
absence, Upon his return to employment at the termination of his leave, the County shall continue

to deduct dues from his salary in accordance with the payroll deduction program agreed upon by the

Vil 3101

partics.
Section 2,

The amount of monthly Association membership dues will be certified by the President of
the Association in writing to the Employer, and the amount so certified will be uniform for all
members of the Association.

Sectiog 3,

The form permitting the deduction of dues shall provide notice to such employee that he moy
withdraw from the Association on January 1 and July I of each year provided, however, that said
employee gives notice of withdrawal 1o the County of Union thirty (30) days in advance of his desire

to withdraw, in which event a representation fee in lieu of dues will be payable as set forth in

Section 4.
Section 4,
(a) During the term of this contract, the County will continue to abide by the January 1,
1984 Agrecment that if an employee covered under this contract does not become
a member of the Association, the Association shall fumnish the name of such person
to the County tequesting that the employee, through payroll deduction, pay a
representation fee in lieu of dues for services rendered by the Association.
(b}  The representation fee, in lieu of dues, shall be in an amount equivalent to the regular
membership dues, initiation fees and assessments charged by the majority
Tepresentative to its own members less the cost of benefits financed through the dues,

fees and assessments and available to, or benefit only its members, but in no event
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; to time thereafter give to the County at least a sixty (60) day notice, in advance, of
shall such fee exceed cighty-five (85%) percent of the regular membership dues, fees

any changes in the annual membership or representation fee schedule so that the
and assessments.

same can be accommodated by the County within a sufficient time after it recejves
(c)  Any public employce who pays a representation fee in lieu of dues shall have the

. the notice,
right to demand and receive from the majority representative, under proceedings

. 6] The Association shall indemnify, defend and save the County of Union harmless
established and maintained by the Association, which shall be in accordance with

against any and 2!l claims, demands, suits, or other forms of liability, that shall arise
appropriate statutory provisions and Court Decisions, a retum of any part of that fee

out of or by reason of the action taken or not taken by the County of Union in
peid by him which represents the employee's additional pro rata share of

. reliance upon the representation fee information furnished by the Association or its
expenditures by the majority representative that is either in aid of activities or causes

representatives,
of a partisan, political or ideological nature only incidentally related to the terms and

ARTICLE 4
ASSOCIATION BUSINESS

conditions of employment or applied toward the cost of any other benefits available
]

i jori i ta share subject to refund
only to members of the majority representative. The pro ra .
" — . Section 1,
shall not reflect, however, the cost of support of lobbying activities designed to foster

The Association shall advise the Employer in writing of the name of its representatives, the
policy goais in collective negotiations and contract administration or to secure for

, place of employment from which they are designated and the terms for which they are to serve in
the employees represented advantages in wages, hours and other conditions of

arepresentative capacity.

Section 2,

employment in addition to those secured through collective negotiations with the

public employer,

) Before any representative may leave his area or place of employment, he shall be required
{d}  The mechanics for the deduction of representation fees and the transmission of such

to obtain approval in advance from his Department Head or a Department Head's designated
fees to the Association will, as nearly as possible, be the same as those used for the

representative,
deduction and transmission of regular membership dues to the Association.

The Association shall neither solicit members, nor conduct any business on the Employer's
(¢}  The Association will continue to notify the County Manager, in writing, of the

. . property during Employer-assigned working schedules of either the representative of the Association
current annual dues znd/or the amount of the representation fee and will from time

7
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or the employee involved, except for the following!

(a) Collective negotiations.

(b) Time spent conferring with management or employees on specific grievances as

specified in the Grievance Procedure, provided that there shail be no unreasonable
interference with work assignments, and in the event of 2 conflict, the work
assignments shall have priority.
Section 3,
When an authorized representative is excused from his assigned duties, he shall;
(a) Notify the supervisor of any Employer facility visited on arrival,
(b)  Notify his supervisor or designated representative upon return to the job,

Record his time out and time in with his supervisor upon leaving and returning to

{c)
his job.

Vi $1is01t

ARTICLE 5
WORK SCHEDULES
Section 1,

The Employer shall have the right, for the efficient operation of its facilities, to make
changes in the commencement and termination of the daily work schedules and to vary from the
daily or weekly work schedules provided, however, upon making permanent changes the Employer
shall give to the Association seven (7) calendar days' notice where practicable, and further provided
that permanent changes in work schedules shall comply with existing Department of Personne!
Rules,

Section 2,

Effective January 1, 1987, all employees covered by this Agreement whose normal work
week consists of thirty (30) hours of work or more, but less than thirty-five (35) hours of work per
week, shall have a new work week which shall consist of thirty-five (35) hours of work per week.
The Employer shail have the ri ght to schedule the hours of work on a departmental basis as it deems
appropriate to insure maximurm efficiency and productivity of its operations, provided that normal
starting times shall not be scheduled earlier than £:00 4.m., and normal quitting times shall not be
scheduled later than 5:00 p.m. and that hours worked are consecutive inclusive of an unpaid lunch
period. If management determines that flexible hours shali be established in 2 department, employee
preference concerning available work schedules will be accormnmodated whenaver possible consistent
with the efficient and productive operations of the department.  Conflicts in choice of work
schedules which may occur shali be governed by departmental seniority, provided that maximum

9
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efficiency and productivity of the department is maintained.
Section 3.

Building Maintenance Workers employed at Runnells Specialized Hospital shall work 40
hours per week and shall receive z pro rata adjustment effective June 1,2001.

Section 4,

Engineering Aides assigned to the Traffic Bureau shall work 40 hours per week and shall
receive a pro rata adjustment effective June 1, 2001. The Classification shall be Engineering
Aide/Traffic 40 hrs.

ARTICLE 6
MOVEMENT OF PERSONNEL
Section |,

The Employer desires to maintain employment as near to a constant level as possible, and
in that regard it shall use its best efforts not to lay off any employees covered hereunder during the
term of this Agrcement. Both parties recognize, however, that the needs of the Employer and its
cfficient operation may necessitate reassignment of personnel or the addition to or decrease in the
work force.

section 2

The partics agree that all hirings, layoffs, scparations, promotions, demotions and

disciplinary actions shall be in accordance with the Department of Personne! Rules for the State of

New Jersey, as applicable to the County Manager form of government.

section 3,

Vi 54101

The parties agree that the Employer has the right to assign individuals to il positions no:
in their payroll classification for cmergency periods. The Employer will attempt to eliminatc
emergency situations promptly. In no event shall a payroll classification be filled during ar
emergency situation in excess of thirty (30) days. The County Manager agrees to comply with
Department of Personnel Rules if the emergency condition is to extend beyond thirty (30) days
subject to the availability of funds. If the emergency condition is to extend beyond thirty (30) days.
the County Manager agrees that the individuals who are assigned to a higher classification who
continue to perform work in that classification will be compensated within the salary scale of the
higher classification subject to the availability of funds, or retumned to the performance of duties
appropriately assigned to the lesser classification; all of the above shall be in conformance with
Department of Personnel Rules,

ARTICLE 7
NO STRIKE OR LOCKOUTS
Section I,

There shall be no lockouts, strikes, work stoppages, or slowdowns of any kind during the Life
of this Agreement. No officer or representative of the Association shall authorize, institute or
condone any such activity. No employee shall participate in any such activity, The Employer shall
have the right to take disciplinary action, including discharge, against any employee participating
in a violation of the provisions of this Article,

Section 2,

The Association will not schedule any membership meeting or demonstration which may
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have the same effect as a strike or work stoppage. In the event that the Association's members
participate in m_wnv activities, in violation of this provision, the Association shall notify those
members 50 engaged to cease and desist from such activities and shall instruct the members to return
1o their normal duties.
ARTICLE 8
GRIEVANCE PROCEDURE
Section |,

A grievance is hereby defined as any dispute between the parties concerning the application
or interpretation of this Agreement with respect to wages, hours of work or other conditions of
employment,

Section 2,

The purpose of this Article is to provide for the expeditious and mutually satisfactory
settlement of grievances, and to that end, the procedures to be used shall be as follows:

Step 1, An employee with a grievance shall first discuss it with his immediate supervisor
cither directly or through the Association's .nom_.m_.Ena representative who shall be an employee of
the County for the purpose of resolving the matter informally. A grievance must be presented under
the grievance procedure described herein within five (5) working days of the occurrence of the
cendition giving rise to the grievance. It is understood and agreed that time off the job, be it with
or without pay, shall not be counted as "working days" under Step ! of the Grievance Procedure.

Step 2, I the aggrieved party is not satisfied with the disposition of the grievance at Step 1,
or if no decision has been rendered within five (5) working days after the presentation of that

12

Vit 311408

T

grievance at Step 1, the aggrieved party may file a gricvance in writing with his department head
or the department head's designee. A hearing on the grievance shall be held between the department
head er his department head's designee and the aggrieved party and the Association's desi gnated
representative. The department head or the department head's designee will render a final decision
in writing within five (5) working days.

In those departments or agencies where the department head functions as the immediate
supervisor, the grievance shall be presented at the Step 2 level.

Step 3. If the aggrieved party is not satisfied with the disposition of the grievance at Step 2,
or if no decision: has been rendered within five (5) working days after presentation of that grievance
at Step 2, the aggrieved party may file the grievance and all supporting papers with the County
Manager for review. The aggrieved member shall have his or her grievance presented by z
designated representative of the Assaciation, and the Association shall have the right to have the
grievance presented by the Association's legal representative. If the County Manager conducts any
hearing, the Association shall be obligated to participate even if the grievant has selected his own
attorney.,

Step 4, Arbitration.  In the event a gricvance has not been resolved to the satisfaction of
the Association at Step 3 and/or within thirty (30) days from the date of the submission of the Step
3 grievance, it may request final and binding arbitration of the grievance. The Association shall
make this request by mailing a written notice for arbitration to the New Jersey State Board of
Mediation, 50 Park Place, Newark, New Jersey. A copy of the notice for arbitration shall also be
mailed to the Employer designee, the County Manager and the Director of Personnel. The written

13
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notice 1o the New Jersey State Board of Mediation shall request that agency to submit duplicate
ﬁn:n_“m.. of arbitrators to each of the respective parties to this Agreement so that they may excrcise
their right of selection and file same directly with the New Jersey State Board of Mediation pursuant
1o its rules,

The decision of the arbitrator shall be final and binding upon the parties and shall be in
writing setting forth findings of fact, reasons and conclusions on the issue(s) submitted.

No one arbitrator shall have more than one grievance submitted to him, and under
consideration by him, at any one time uniess the issue is the same or similar. A grievance shall be
considered under consideration by an arbitrator until he has rendered his written decision.

In the event of the submission of any matter for arbitration as herein provided, the arbitrator
shall have no right or power to alter or modify the terms of this Agreement or to impose upon the
partics any obligation or liability not expressly assumed by the partics under the provisions of this
Agrecment; nor may the arbitrator deprive the parties of any right reserved, expressed or implied,
by them for their benefit hereunder.

The cost of the arbitrator shall be paid equally by the parties. Each party shall be responsible

for its own cost incurred in arbitration.

Vit 53401

Scction 1.

All employees covered by this Agreement and employed by the County prior to January 1,
1973, shali be entitled to and paid longevity payments and adjustments in accordance with the
longevity program adopted by Frecholder Resolution No. 163 in the year 1967 and Amendments
and Supplements thereto.

Said longevity payments shall be calculated and paid in uooo_.n_»amn with the practices as they

existed prior to the effective day of this Agreement.
Section.2,
Any employce who was hired by the County subsequent to January 1, 1973 shall not be
entitled to the provisions or benefits of the existing longevity program set forth in this Article.
ARTICLE 10
YACATIONS
Section 1.

Vacation Eligibility:

(a)  During the first calendar year of cmployment, employees shall ezrn one (1) vacation
day for each month of service during the calendar year following the date of
employment.

(b)  Employees with one to cight years of service shall be entitled to thirteen (13)

woarking days vacation each year,

15
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be scheduled, The Employer agrees 1o give reasonable consideration to an employee's wishes in this
i ill be entitled to
ith ei leted years to ten years of service wi
() Employees with eight comp!

n OTO—OO of Qn— 5 oCcur, ﬂu.ﬂm.ﬂﬂﬂﬂnﬂ will Uﬂ MOf.ﬂ-.-._ﬂﬁ— Tu_ no_n_.._ﬁ: widi
4) wor T V. : Car. 4 < OOHHE_Oaw 1 (=
m.Oﬂ_:ﬂnn_ A~ U E:N days acation ¢ac! y ot o]

seniority insofar as effective staffing requirements permit.

d mun_.mu—O(nﬂm r{__.—- te! uﬂﬂnﬁ ycars to fifteen wgm of Mﬂnc—.ﬂﬂ f__.._— muﬂ entitled to
m .

A v Nl COImnp
seventeen ﬁ—ﬂv cCOMW.—.:W &hv‘m tﬂnﬂ»-.O-— ﬂﬁnm.— ycar.

11 be entitled An employee who has resigned or who has otherwise separated from employment shali be
. . .

i leted years to twenty years of service wi enti

(e) Employees with fificen comp!

to ninet 19) working da s vacation ﬂmﬂr ear. vacation ”:O‘..N:nﬂ for the cutrent year pro ed
. - et Hﬂn— to —m-ﬂ Pl
nineteen ﬁ v W Y Y . ran upon n__ﬂ -.z_ag Qm H_._Ow_n—.-m :_QH.nnR

in the calendar year in which the separation becames effective, in addition to any unused vacation
i ill be
i leted years to twenty-five years of service w
) Employees with twenty comp

due for the previous year,
Section 5,

An employee who is retiring on a pension based on length of service shall be entitled to the

entitled to twenty-two (22) working days vacation each year.
{g}  Employees with twenty-five to thirty or more completed years of service will be

i i king days vacation each year;
entitled 1o the following number of working day st for e B

twenty-five years - twenty-seven (27) days .
N . e S : Whenever an employec dies having to his credit any annual vacation leave, there shal] be
e e (29) e ] calculated and paid to his estate, 2 sum of moncy equal to the compensation figured on his salary
twenty-gight years - thirty (30} days st the e i g,

twenty-nine years - thirty-one (31) days .

thirty or more years - thirty-two (32) days L.

If 2 paid holiday occurs during the vacation or sick leave, it is not counted as 5 day of

Section.2

- vacation or wun_n HON—..O.
Part-time ﬂnu—mu—etﬂﬂm m&w: receive vacation n-nﬂ_.n N:OS__NH-OO on a ﬁn?nﬂnnﬂ basis in

Section 8,
Employees serving on a leave of absence without pay do not accrue vacation benefits,

Section 9,

accordance with Section | above.
Section 3 | |
The Employer shal] have the exclusive right to determine when an employee's vacation shal

17
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If an employee leaves the County's employ for any reason, except as set forth in Section 5
of this Article, c.m_.o_.n the end of the calendar year afier having taken a vacation allowance for the
year, he will be charged with the unearned part of his vacation. This charge will be deducted from
his final pay check.

Section 10,

Vacations must be taken during the current calendar year unless the supervisor determines
that it cannot be taken because of pressure of work, in which case, unused vacations may be carried
into the next succeeding year only.

Section 11,

Emplayees working in departments which operate multiple shifts per day on a seven (7) day
per week basis mru: be cligible for a vacation bonus for perfect attendance (no absenteeism or
lateness) in the amount of one (1) day per quarter for a total of four (4) days per calendar year with

one (1) additional day added for perfect attendance for the entire year. This program shall be on a

calendar year basis.

1

Vi1 5ot

SICKLEAVE

Sectipn 1,

Sick leave may be used by employees who are unable to work because of: (1) personal
iliness or injury; (2) exposure to contagious disease; (3) care, for a reasonable period of time, of a
seriously ill member of the employee's immediate family (defined herein as spouse, child, legzl
ward, grandchild, foster child, father, mother, legal guardian, grandfather, grandmother, brother,
sister, father-in-law, mother-in-law and any other relatives residing in the employee's household);
(4) death in the employee's immediate family. Up to five days may be permitted when such absence
is caused by the death and attendance at the funeral of a spousc or a child and up to three days wili
be permitted during the absence from duty of employees when such absence is caused by the death
and attendance at the funeral of any other member of the employee's immediate family as defined
herein. Sick ieave may also be used by a handicapped employee for absences related to the
acquisition or use of an aid for the handicapped when the aid is necessary to function on the job.
In such cases, reasonable proof may be required by the County,
Sectiop 2,

If an employee is absent for reasons that entitle him to sick leave, his supervisor shali be
notified promptly. Failure to notify the supervisor may be cause for disciplinary action. Absence

without notice for five (5) consecutive days shall constitute a resignation.
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. Sick leave is camed in the following manner:
(@}  New employces shall only receive one (1) working day for the initial month of
employment if they begin on the first through eighth day of the calendar month, and
cnc-half working day if they begin on the ninth through the twenty-third day of the
month,
(b)  Afier the initial month of nan_ow_:n:.. and up to the end of the first calendar year,
employees shall be credited with one working day for cach month of service.
Thereafter, at the beginning of cach calendar year in anticipation of continued
employment, employees shall be credited with fifteen working days.
{c) Part-time employees shall be entitled to 2 proportionate amount of paid sick leave.
(d)  Paid sick days shall not accrue during a leave of absence without pay or during a
suspension.
(e) Sick leave credits shall not accrue after an employce has resigned or retired although
his/her name is being retained on the payroll until exhaustion of vacation or other
compensatory leave,
(f) - Unused sick leave shall accumulate from year to year without limit.
Section 4,

Any employee who is absent on sick leave for five (5) or more consecntive working days
shall be required to submit a physician's certificate as evidence substantiating the illness. The
Employer may require an employee who has been absent because of personal illness, as a condition

20
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of his retum to work, 10 be examined by a physician at the expense of the Employer. Int addition,
the Employer, in its discretion, may require proof of illness of an employee on sick leave whenever
such proof is reasonable,

Section 3,

An employee who has been absent on sick leave for a period totaling fifteen (15) days in one
calendar year consisting of periods of less than five (5) days, shall submit acceptable medical
evidence for any additional sick leave in that year unless such illness is of a chronic or recurring
nature causing recurring absences of one day or less in which event only one medical certificate
shall be required for every six month period. The medical certificate must specify that the chronic
or recurring nature of the illness is likely to cause subsequent absences from employment.
Section 6,

Effective June 1, 2001, the County agrees 10 introduce a modified program of payment for
unused sick leave upon retirement in accordance with the following requirements:

(a) Eligibility for payment under this program requires that an employee must retire with
at least twenty-five (25) years of service solely with the County of Union, and must
be at least age 55, and must have at least one hundred (100) accumulated sick days
to his or her credit upon effective date of retirement,

(b)  Additional rules and regulations applicable fo eligibility for this benefit are attached
hereto as Exhibit B and made a part hereof.

(¢}  Employees who are eligible for this benefit shali be compensated at one-half (1/2)
the employee's daily rate of pay for cach day of eamed and unused sick leave to

2]
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maximums set forth in Exhibit B.
ARTICLE 12
EERSONAL BUSINESS AND RELIGIOUS LEAVE

Section 1.

Employees who arc empleyed less than one (1) year are entitled to be granted up to three (3)
days off for personal business as hereinafter defined or for religious reasons in accordance with the
schedule hereinafter set forth; employees who have been employed for more than one (1) year are
entitled to be granted up to three (3) days per year without reference 1o any schedule. Employees
must make application for such personal business or religious leave stating the reason for the
requested ieave as far in advance as possible. The request by the employee shall be directed to the
Department Head. The leave may only be taken if the Department Head approves and grants said
leave, and if for business reasons the applicant must demenstrate that the business purpose could
not be scheduled after working hours. The following schedule shall only apply to employees with
less than one (1) year of employment:

(a} One (1) day after four (4} months of employment.

(b) One (1) additional day after cight (8) months of employment,

(¢}  The third (3rd) day may be granted between the tenth (10th) and twelfth (12th) month

of employment.
Section 2,

No personal leave shall be applied for, approved or granted, immediately before or after any

vacation period, holiday period or weekend, except under extraordinary circumstances.

22
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Section 3,

Leave days, as provided herein, must be used in a one (1) year period and shail not be
accumulated from year to year.

ARTICLE 13
DEATH IN FAMILY
Section 1, .

Wages up to five (5} days will be paid during the absence from duty of employees when
such absence is caused by the death and attendance at funeral of spouse or child, and up to three (3)
days will be paid during the absence from duty of employees when such absences are caused by the
death and attendance at funeral of mother, father, sister, brother, grandparents, grandchildren,
mother-in-law, father-in-taw, or other relative residing at employee's household.

ARTICLE 14
JURY DUTY
Section 1,

An employee summoned for jury duty shall receive his regular pay from the Employer for
such period. Such employee shall report for his regular work while excused from such attendance
in court unless it is impossible or unreasonable for him to do so.

Section 2,

Any payment received for jury duty must be returned to the Employer through the

employee's departiment head less allowance for travel and meal expense.
ARTICLE 15

23
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Scction 1.

The Employer has designated the following days as holidays for the year 2001:

New Year's Day
Martin Luther King's Birthday
Lincoln’s Birthday
Washington's Birthday
Good Friday
Memorial Day
Independence Day
Lazbor Day

Columbus Day
Election Day
Veteran's Day

Thanksgiving Day
Dy After Thanksgiving Day
Chyistmas Day

Scction 2.
The Employer has designated the following days as holidays for the year 2002:
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New Year's Day

Martin Luther King's Birthday
Lincoln's Birthday
Washington's Birthday

Good Friday

Memorial Day

Independence Day

Labor Day

Columbus Day

Election Day

Veteran's Day

Thanksgiving Day

Day After Thanksgiving Day
Christmas Day

Monday, January 1, 2001
Monday, January 15, 2001
Monday, February 12, 2001
Monday, February 19, 2001
Friday, April 13, 2001
Monday, May 28, 2001
Wednesday, July 4, 2001
Monday, September 3, 2001
Monday, October 8, 2001
Tuesday, November 6, 2001
Sunday, November 11, 2001
(celebrated Monday, Nov. 12, 2001)
Thursday, November 22, 2001
Friday, November 23, 2001 ~
Tuesday, December 25, 2001

Tuesday, January 1, 2002
Monday, January 21, 2002
Tucsday, February 12, 2002
Monday, February 18, 2002
Friday, March 29, 2002
Monday, May 27, 2002
Thursday, July 4, 2002
Monday, September 2, 2002
Monday, October 14, 2002
Tuesday, November 5, 2002
Monday, November 11, 2002
Thursday, November 28, 2002
Friday, November 29, 2002
Wednesday, December 25, 2002
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Section 3,

The Employer has designated the following days as holidays for the year 2003:

New Year's Day

Martin Luther King's Birthday

Lincoln's Birthday
Washington's Birthday
Good Friday
Memorial Day
Independence Day
Labor Day

Columbus Day
Election Day
Veteran's Day
Thanksgiving Day
Day After Thanksgiving Day
Christmas Day

Jgction 4,

Wednesday, January 1, 2003
Monday, January 20, 2003
Wednesday, February 12, 2003
Monday, February 17, 2003
Friday, April 18, 2003
Monday, May 26, 2003
Friday, July 4, 2003

Monday, September 1, 2003
Monday, October 13, 2003
Tuesday, November 4, 2003
Tuesday, November 11, 2003
Thursday, November 27, 2003
Friday, November 28, 2003
Thursday, December 25, 2003

The Employer has designated the following days as holidays for the year 2004:

New Year's Day

Martin Luther King's Birthday
Lincoln's Birthday
Washington's Birthday

Good Friday

Memorial Day

Independence Day

Labor Day

Columbus Day

Election Day

Veteran's Day

Thanksgiving Day

Day After Thanksgiving Day
Christmas Day

Thursday, January 1, 2004
Monday, January 19, 2004
Thursday, February 12, 2004
Monday, February 16, 2004
Friday, April 9, 2004

Monday, May 31, 2004

Sunday, July 4, 2004

(celebrated Monday July 5, 2004)
Monday, September 6, 2004
Monday, October 11, 2604
Tuesday, November 2, 2004
Thursday, November 11, 2004
Thursday, November 25, 2004
Friday, November 26, 2004
Saturday, December 25, 2004
{celebrated Friday Dec. 24, 2004)
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Scction 5,

Employees who are required to work on a regularly scheduled holiday shall be paid for the
holiday plus payment at straight time their regular rate of pay for all hours actually worked on the
holiday, subject to the overtime provision set forth in this Agreement.

Scction 6.

Employees assigned to departments which wouk a continuous operation of twenty-four (24)
hours per day, seven (7) days per week, and who have previously been granted compensatory time
for holidays which fall on a non-working day, shall now receive payment or compensatory time in
licu thereof, at the employee's discretion for such holiday not worked; such election shall be made
within two weeks from the date of the holiday.

Compensatory time under this provision of the contract must be taken within the calendar
year in which such holiday occurs.

Section 7,

Employces who are absent without pay on the day before or the day after a holiday must

present proof of illness or other justifiable explanation of absence for approval by the Employer to

be eligible for Holiday pay.
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Section 1.
Except for adjustments to salary ranges as herein provided, there shall be general wage

increases applicable to all classifications covered by this agreement as follows:

Effective January 1, 2001: 1.5%
Effective June 23, 2001: 1.5%
Effective January 1, 2002; 3.5% in guide

4.0% at maximum

Effective January 1, 2003: 3.5% in guide
4,0% at maximum

Effective January 1, 2004; 3.5% in guide
4.0% at maximum

Effective January 1, 2001, employees at maximum shall receive a $350.00 bonus added to
base,

The number of step increments shall not be increased from their present amount for the
duration of the Agreement.

Employces hired on or after September 1, 1995 at Runnells Specialized Hospitat in the
classifications of Food Service Worker, Health Insurance Benefits Clerk, Institutional
Attendant/Certified Nursing Assistant, Laundry Worker and Ward Clerk, shall receive the salaries
which are set forth in the Schedule attached as Exhibit D. Such employees shall move to the "mid

and high" range in accordance with past practice, on the first pay period of the month of their annual
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anniversary date. The foregoing movement shall be subject to the provisions of Section 4 of this
Article,

Effective June 1, 2001, take charge pay for LPNs and Sr. LPNs shall remain equal to RN
Charge Pay for the duration of this Agreement.

Effective January 1, 2001, Building Maintenance Workers at Runnells Specialized Hospital
shall receive an additional increment in 2001 only on their anniversary date.

Mechanics with a Commercial Drivers License who are not currently placed in the proper
range shall be adjusted effective the date of the receipt of the license. The classifications of Laborer,
Sign Maker 2 and Traffic Maintenance Worker shall have the maximum increased by $1200.00 for
CDL license. In addition, effective January 1, 2001, employees in these classifications, not at
maximum, shall move one additional increment on their anniversary date in 2001 only.

Mechanics assigned to work as Diesel Mechanics shall receive an annual $798.00 stipend
for the time assigned effective January 1, 2001.

The stipend for a CPA license shall be increased to $650.00,

Effective January 1, 2001, Senior Security Guards shall receive a $500.00 stipend for
completion of the fire training course. All training for Security Guards shall be provided at County
expense. When training is conducted during off-duty hours, employees shall be compensaied at time
angd one-half. Effective January 1, 2001, Senior Security Guards with EMT certification shall receive
a $500.00 stipend. Senior Security Guards shall receive a $1500.00 stipend for beeper pay. The
Senior Security Guards will not call for overtime. If beeper duty is split between more than one
employee, the stipend shall be pro-rated, (eg. 2 employees = $750.00 cach).
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The principle is preserved herein that: (1} bargaining unit employees who retire during the
year in which the contract is settled; (2) those employees who are on the active payroll at the time
the contract is settled; and (3) employees who are on leaves of absence without pay who
subsequently return to active service with the County are entitied to the retroactive pay and benefits
negotiated for that contract, exclusive of the period of leave without pay.

Section 2,

The salary rates and ranges for classifications covered hereunder for the term of this
Agreement shall be as set forth on Exhibit D and shall be retroactive to January 1, 2001. Salary
increases and bonuses where applicable shall be pro-rated on an hourly basis for part-time
employees as set forth in Exhibit D,

Section 3,
During the term of this Agreement adjustments in rates of pay shall be as follows:
(2)  Employees hired or who have been promoted and have less than one (1) year of
service in the position shall receive their salary increment effective the date of the
beginning pay period of the month in which the employee has completed one (1)
year of service in the title hired for or promoted into.
()  Employees who have more than one (1) year of service in their classification who
possess an anniversary date of employment or promotion between January 1, and
June 30th shall receive their salary increment as of January 1.

{©) Employees who have more than one (1) year of service in their classification who

possess an anniversary date of employment or promotion between July 1 and
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December 31st shall receive their salary increment as of July 1 except as provided
in Section 1.
These provisions shall not be applicable to employees hired on or after

September 1, 1995 in the classifications at Runnells Specialized Haospital specified
in Section | of this Article. Instead, such employees shall receive rate of pay
adjustments as provided in Section 1.

(d)  Siep progression is based on merit consideration, subject to past practice and to the
provisions of the performance evaluation system as herein set forth.

{¢)  Nocmployce shali be paid less than the starting rate or more than 2 maximuom rate
for his or her classification.

sScction 4. Performance Evaluation -

The present practice shall continue as to the employee evaluation system. The exceptional

performance bonus is eliminated.

Promotional salary increases shall consist of a minimum of the highest increment of either
the new or old title.
Section 6,

Effective July 1, 1999, empioyees shall be paid on a bi~weekly basis. Direct deposit shall

be made available to all covered employees.
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The employer agrees that overtime consisting of time and one-half (1 ) of straight time pay
shall be paid to all employees covered by this Agreement for time worked in excess of forty (40}
hours of work per week. The Computation of overtime shall include base pay, longevity and shift
differential, where applicable.

Section 2,

The Employer further agrees that overtime consisting of straight time shall be paid to all
employees covered by this Agreement whose basic work week is less than forty (40) hours of work
per week for time actually worked in excess of their basic work week to forty (40) hours of work
per week,

Section 3,

Paid time off for vacation, holidays, personzi days, bereavement days and sick days shall be
counted as standard time worked to determine the total number of hours worked per week for
purposes of computing overtime under this Article, )

Scction 4,

Employees shall not be paid overtime unless such overtime is authorized by his or her

supervisor.
Section 3,
Overtime shall be equally distributed among employees in their respective departments as
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is reasonably practical among those capable of performing the work to be done.
Section 6,

There shall be no pyramiding of premium time.
Section 7,

If an employee at Runnells Specialized Hospital is called in to work overtime, the employee
shall receive at least four (4) hours pay.

ARTICLF 1%
SHIFT DIFFERENTIAL
Section 1.
.ﬂ..ﬁ Employer agrees to continue to pay shift premiums in the amounts and in

accordance with nfn present practice as illustrated in exhibit “E”.

The shift differential for LPNs and Senior LPNs employed at the Runnclls Specialized
Hospital is set forth in Exhibit A annexed hereto.
Section 2,

1t is understood and agreed by and between the parties that only those employees actually
working the second and third shifts shall receive the shift premiums herein above set forth.
Section 3.

Effective June 1, 2001, civilian posts working at the Jail shall receive a shift differential of
$.48 per hour for 4:00 PM-Midnight and Midnight-8:00 AM. There also shall be a weekend
differential of $.50 per hour.

Section 4.
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Effective June 1, 2001, Laundry, Dietary, Building Maintenance Workers and Security
Guards shall receive a weekend differential of $.50 per hour.

ARTICLE 19

CALL IN PAY
Section 1.

An employee who is called in to do work in emergencies outside of his or her regular hours
shall be guaranteed a minimum of four {4) hours pay at said employee's prevailing rate of pay under
the terms of this Agreement. The prevailing rate of pay shall be in accordance with the terms set
forth in the Overtime Article of this Agreement. It is understood and agreed, however, that only
time actually worked will be counted as hours worked per week for purpases of computing overtime.
Section2,

Employees of the Union County Children's Shelter shall be paid the sum of Three (§3.00)
Dollars an hour for "on call” service in accordance with the procedures for On-Call Process. The

County reserves the right to utilize non-bargaining unit employees to cover on call shifts if necessary

to provide adequate coverage.

33
vl 341001




RETENTION OF EXISTING BENEFITS

Except as otherwise provided herein, all rights, privileges, and benefits which the employees

have heretofore enjoyed and are presently enjoying shall be maintained and continued by the
Employer during the term of this Agreement. The personnel policies and personnel regulations
currently in effect shall continue to be applicable, except as otherwise expressly provided herein.
ARTICLE 21
NON DISCRIMINATION AND EQUAL EMPLOYMENT
Section 1,

There shall be no discrimination, interference, or sanctien by the Employer or any of its
agents against the employees represented by the Association because of any membership or activity
in the Association. The Association or any of its agents shall not intimidate or coerce employecs into
membership.

Section 2.,

The Employer and the Association hereby agree to continue their practice of not
discriminating against any employee or applicant for employment because of race, creed, color,
national origin, age, sex, ancesiry, religion, marital status, or liability for service in the Armed
Forces of the United States in compliance with all applicable Federal and State Statutes, rules and

regulations,
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LEAVE OF ABSENCE

Leave of absence without pay may be granted lo permanent employees for good and
substantial reasons such as education or matemity in accordance with the personnel policies of
Union County. Requests for leave without pay miust be submitted in writing by the employee to the
Department Head.

Employecs serving on leave of absence without pay under circumnstances that qualify under
The Family and Medical Leave Act of 1993 (FMLA) and the New Jersey Family Leave Act
(NJFLA) will have such leave considered to be taken under and in accordance with the applicable
provisions of the FMLA or the NJFLA with all current amendments. The County’s Policy
governing Family and Medical Leaves shall be incorporated as if set forth fully herein.

While temporary employees may be granted a leave of absence without pay as herein
provided in accordance with Depariment of Personnel Rules and Regulations, the Employer shall

not be responsible to hold a job for the said employee.

ARTICLE 23
WORK RELATED INJURY
If an employee is injured or becomes ill, arising out of and during the course of his
employment, the following procedures shalt be applicable:
(a)  The employce shall notify his Department Head and the Personnel Office of the work
related injury or illness.
(b)  If the County's Workers Compensation insurance carrier does not dispute the causal
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{c)

(d)

relationship between the employment and the injury or illness, the employee shall
be paid his or her full pay up to the first ninety (90) calendar days following the date
of the injury or illness and no charge shall be made to the employee's sick leave
accumulation provided the employee turns over to the County any checks received
for temporary disability benefits. If the employee receives an injury which has been
deliberately inflicted on the employee by any person or persons arising out of the
employce’s employment, the ninety (90} day calendar period herein above shall be
extended up to one hundred eighty (180) calendar days.

After the first ninety (90) calendar days or one hundred eighty (180) calendar days,
as the case may be, from the date of the injury or illness, as hereinabove defined, the

emplayee shall have the option to charge his or her sick leave accumulation and

receive full pay provided the employee tums over all Workers' Compensation

temporary disability checks to the County or the employee shall have the option to
retain all such Workers' Compensation checks and not receive any additional monies
from the County. If the latter option is chosen, there shall be no charge to the
employee's sick leave accumulation, and the employee shall be considered as on
leave of absence without pay,

If the County's Workers' Compensation insurance camier disputes the causal
relationship between the employment and the sickness or injury then, in that event,

in order for an employee to receive any pay from the County he shall be obligated

to charge his sick leave accumulation.

Vi 511001

(e}  If any employee is absent from work for seven (7) days or less, arising out of an
injury or illness attributable to employment, so that the employee is not entitled to
receive temporary disability benefits, the employee shall not have any charge made
against sick leave accurmulation so long as the employee substantially proves that the
illness or injury arose out of his or her employment.

(f) The County shall provide transportation for the initial visit to a doctor's office or to
2 hospital for an employee at work who becomes sick or is injured, where such

doctor or hospital visit is necessary and no other means of transportation is available.
ARTICLE 24
MISCELLANEOUS
Section 1,

Employees who receive standby payment will continue to receive the sum of Two ($2.00)
Dollars per hour. Effective January 1, 1996, the standby payment shall be increased to Three
($3.00) Dollars per hour.

Section 2,

Employees who heretefore received meal money will continue to receive a meal allowance.
Effective upon execution of this Agreement, bargaining unit employees shall be entitled to receive
ameal allowance of $7.50 provided they a) worked three (3) hours of overtime after their regularly

scheduled work day or b) worked five (5) consecutive hours on a non-regularly scheduled work day,
or c) worked five (5} consecutive hours when called in for overtime.

Effective January 1, 2001, Juvenile Detention Officers shall receive $350.00 per year for
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meal n:oimbnn.. In 2001 only, Juvenile Detention Officers shall receive an additional $350.00 for
2000. Juvenile Detention Officers required to work an overtime shift beyond their normal shift shali
receive an additional $1.35 per shift providing they work more than four {4) hours.

Security guards on the second and third shift shall be able to send one Guard out to purchase
a meal provided the Ruotole Building is locked.

Effective January 1, 2001, Children’s Shelter workers required to stay second and third shift
shall receive annual meal allowance on a pro-rata basis, e, g.. $29.00 per month, retroactively for
cach month required,

Section 3,

During the term of this Agreement, the County shall continue its policy that those employees
in the Division ow information Systems who work night shifts, shall receive a Ten ($10.00) Dollar
shift differential per week for working a full week's scheduled ni ght shift.

Section 4,
The current differential of Onc Thousand ($1000.00) Dollars given to the title of Senior

Laundry Worker as of January 1, 1991 shall be maintzined during the term of this Agreement.

EH
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Section 5.

The County shall provide an allowance of Eighty-Five ($85.00) Dollars per annum towards
the purchase of work shoes to employees who received such an allowance in 1994, except
Institutional Attendants/Certified Nursing Assistants, and shall also provide that shoe allowance to
Juvenile Detention Center Officers, Senior Juvenile Detention Center Officers and non-clerical staff
in the Bureau of Voice and Print Communications.

Section 6,

The County shall continue to provide an annual aliotment for four (4) pairs of pants and four
{4) shirts for all "Blue Collar” employees with the exception, however, that no such allotment will
be given to LPNs and Institutional Attendants/Certified Nursing Assistants. Any existing practices
for employees presently receiving a uniform allocation shall be maintained.

The County shall continue to provide Jaundry service for uniforms provided to mechanics
in the garage. The County shall have the option to determine the method of providing uniforms and
the laundering of those uniforms, provided that the number of uniforms currently made available
to the mechanics shall not be reduced.

The County agrees to continue its policy of providing winter work jackets as is done in the
Road Department once every two years for the following classifications of employees, in addition
to those employees presently receiving work jackets:

A Classifications at Runnells Specialized Hospital:

1. Driver - Omnibus Driver, Truck Driver and Equipment Operator
2, Laborers

39

v 340!




3 Maintenance Repairer
{a)  General
b) Carpenters
()  Electricians
4, Storckeepers
B. Classifications at County Administration Building:
1. Carpenter
2 Electrician
KR Electrician Helper
4. Glazer
5. Building Maintenance Worker .
6. Senior Building Maintenance Worker
7. Assistant Supervising Carpenter
8. Agsistant Supervisor Building Services
9. Security Guards
10.  Mason - Plasterer

11. Maintenance Repairer

The County shall continue to provide three (3) uniforms to those bargaining unit employees

with the title of Juvenile Detention Officer and Senior Juvenile Detention Officer. The County shall
also provide each Juvenile Detention Qfficer and Senior Juvenile Detention Officer with quality
jackets and embroidered badges. The County agrees to supply Juvenile Detention Officers with
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uniforms from 1599. In addition, the uniforms for the year 2000 will include a patch on the breast
pocket as well as a hat with a patch. The nature and type of uniform and jacket shall be at the sole
discretion of the County. Uniforms shall be replaced upon proof of need of such replacement. The
County shall provide each Juvenile Detention Officer and Senior Juvenile Detention Officer with
$100.00 per year to cover the costs associated with the cleaning of uniforms, effective January 1,
1999,

The County shall provide all Security Guards and Maintenance employees with rain gear and
boots. The nature and type of rain gear and boots shall be at the sole discretion of the County.

All employees receiving the aforesaid uniforms and/or jackets are required to wear and to
properly maintain such uniforms and/or jackets.

The County shall continve to provide a uniform allowance for Institutional
Attendants/Certified Nursing Assistants at Runnells Specialized Hospital. The nature, type and
color of uniform shall be at the sole discretion of the County. The employee will voucher the
County for the cost of uniforms. The maximum cost of uniforms per employee per year for which
the County shall be responsible is as follows:

2001 - $255 per year 2001 - $1535 per year
2002 - 3280 per year 2002 - $180 per year
2003 - $305 per year 2003 - $205 per year

Employees will be reimbursed for irreparable damage to clothing or glasses which occurs

on the job by a person or persens in the care or custody of the employee sustaining the damage. The
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maximum reimbursement for which the County will be responsible will not exceed Thirty-Five
(535.00) Dollars for clothing per incident and One Hundred ($100.00) Dollars for glasses per
incident.

Effective June 1, 2001, the County agrees to pay 50% of the cost of prescription safety
glasses, where necessary, one time during the contract term for ezch employee in the Department
of Operational Services.

Section 7,

The County of Union, at its own expense, agrees to supply uniforms to employees employed
at Runnells Specialized Hospital in the laundry room, housekeeping, maintenance and dietary
divisions, as well as Admission Clerks, Account Clerks and Ward Clerks.

Section 8,

During the term of this Agreement, the County shall continuc its policy that all journeymen
and crafismen who take a course germane to their employment with the approval of the Department
Head shall receive a tuition reimbursement provided they receive a passing grade in the course of
approval,

Nothing set forth herein shall affect the existing practice whereby employees, from time to
time, are requested by the Employer 1o take certain courses at the Employer's expense.

Nothing set forth herein shall affect the existing practice of in-service training whereby the
Employer, from time to time, provides seminars and workshops. The Employer agrees that insofar
as possible it will funish in-service programs to personnel on each shift rather than have personne}
report ofI-duty for those programs,
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Effective January 1, 2001, Institutional Attendants/Certified Nursing Assistants and Ward
Clerks employed at the Runnells Specialized Hospital shall be afforded the same educational
benefits as set forth in the LPN Agreement annexed hereto as Exhibit A. CNA re-certification shall
be paid directly to the vendor, provided said vendor is willing to follow the County voucher process.
Section 10,

The work schedule for the classification of Institutional Attendant/Certified Nursing
Assistant shall continue to be extended 15 minutes at the end of the work shift and the assigned
lunch period for each specific shift shall be increased from 30 minutes to 45 minutes. Effective
upon the execution of this agreement, the following shift hours shall be implemented:

6:45 a.m. to 3:00 p.m. or 7:00 a.m, to 3:15 p.m,
2:45 pm. to 11:00 p.m. or 3:00 p.m. to 11:15 p.m.
10:45 p.m. to 7:00 a.m. or 11:00 p.m. to 7:15 a.m.

Each Institutional Attendant/Certified Nursing Assistant shall select either the beginning or

end of shift overlap. The selection will be in effect for 2 minimum of six (6) four-week schedules.
Thereafter, the Institutional Attendant/Certified Nursing Assistant may select a change in starting
time, again, such selection shall be in effect for a minimum of six (6) four-week schedules. In the
event that all Institutional Attendants/Certified Nursing Assistant on a shift assigned to one “unit'
select the same start time, a unit reassignment shall be made by the Director of Nursing based upon
seniority, if there is a conflict, in order to insure resident safety and & complete report from the off-
going shift to the on-coming shift.
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Within six (6) months of the execution of this Agreement, for a three (3} month trial period,
full-time CNAs will have every other weekend off providing that part-time CNAs work every
weekend. At the conclusion of the trial period, the Union and the County will review the success
or failure of this schedule. After this review, the schedule will either continue or be abolished.

CNAs assigned to the Runnells Psychiatric Unit shail receive the internal designation CNA-
Psychiatric. Incumbent CNAs shall receive first consideration (not a guarantee of placement), for
positions in the new Runnells Psychiatric Unit.

Section 11,

The County and the Association agree to form a Labor Management Committee for the
purpose of discussing mutual concems, The Committee shall meet four times a year, dates to be
mutually nwﬁoa,cﬁo:. The Committee shall consist of six members, three of whom are to be
designated by the County Manager and three of whom are to be designated by the President of the
Association, The County and the Association shall each submit an agenda of items to be discussed
at any such meeting onc week in advance to the County Manager and the President of the
Association. It is expressly recognized that this Committee shall not have any authority to modify
or amend the terms and conditions of the parties collective negotiations agreement and shalt act
solely as an advisory body.

Section 12,

Seniority lists of employees covered by this Agreement will be made available 10 the

Association upon reasonable request.

The County will make every cffort to provide each employee with a balance of
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compensatory time, sick time, ¢tc., on a quarterly basis.

If possible, the County agrees to provide a printout demonstrating the difference between
full members and agency shop fee payers.

The County agrees to provide the Union with any memos or official documents affecting the
terms and conditions of employment for Union employees at least seven (7) days before
implementation.

Departments with Union members engaging in shift bidding or overtime bidding should post
seniority lists for these purposes.

Section 13,

Employees working in titles that require Commercial Drivers License (CDL) must obtain

and maintain CDL as a condition of employment. The Employer shall pay the cost for obtaining

such license.
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Section 14

Effective June 1, 2001, the Drug Prescription Plan shall be modified as follows:

(a)  Co-payment provisions shall be:
$15.00 co-pay per prescription for brand name where generic is avaitable
$10.00 co-pay per prescription for brand name where no generic is available or
brand name is required by the doctor
$5.00 co-pay per prescription for generic
$3.00 co-pay for mail order prescription

(b)  The preseription network known as "Medco" (CCN II Network) will be

implemented.

There shall be ne flow through of prescription co-payments to the Major Medical
portion of the health insurance coverage.

Section_135,

During the term of this Agreement, effective June 1, 2001, the County shall continue to
contribute the sum of $100.00 Dollars per employce per year towards the cost of a Disability Plan
that provides a weekly benefit of Three Hundred Dollars ($300.00) for twenty-six weeks. The
County shall pay the difference in cost associated with increasing the weekly disability benefit from

Twa Hundred Seventy Five Dollars ($275.00) to Three Hundred Dollars (5300.00).
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Section 16

The Dental Plan in effect for 1982 (herein the base plan) shall be continued during the term
of this Agreement at the expense of the County.

Effective January 1, 1996, employces covered by this Agreement shall have the option to
maintain the existing plan or obtain an improved dental plan, either single or family, that provides
coverage on an 80/20 percent basis up to $1,000.00. Employees shall also have an option to select
coverage under the Health Plex Plan. Employees who opt for any of these coverages shall pay the
full cost difference that exceeds the Employer’s cost of the base plan.

Section 17.

The Employer reserves the right to change or modify existing carnier or carriers that provide
health benefits, disability benefits, dental benefits or drug prescription benefits at any time during
the term of this Agreement, provided that the coverage is substantially similar to the coverags then
in effect. The Employer will give reasonable notice to the Association of its intention to change any
such carrier before implementation and will meet with representatives of the Association before
implementation.

The following provisions applicable to health insurance coverage will be maintained during
the term of this Agreement:

1. Deductible for any one benefit petiod shal! be Two Hundred ($200.00) Dollars for

tach employee and a tota! amount of an additional Two Hundred ($200.00) Dollars for

cligible dependents. Effective January 1, 2003, the deductible for any single benefit period
shall be reduced to $100.00 for each employee and an additional amount of $20¢.00 for
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cligible dependents.

2, Co-payment by Employees for Major Medical coverage shall be twenty {20%)

percent of the first Five Thousand ($5000.00) Dollars of eligible expenses.

3. Preadmission review (PAR) with fifty (50%) percent cutback and mandatory second

surgical opinion (MSSOP) with fifty (50%) percent cutback.

Effective October I, 1993, or as soon thereafier as possible, the Horizon Blue Cross/Blue
Shield Health Insurance coverage program known and designated as "Blue Select” will replace the
traditional indemnity health insurance coverage currently being provided by the Employer.
Employees who retire after implementation of the "Blue Select” plan will be able to submit
prescription charges to that plan in the same manner and under the same terms and conditions as

current retirecs ace able to submit their prescription charges,
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Effective June 1, 2001, employees in the Horizon PPO Plan shall contribute towards the cost

of doctor’s office visits as follows;

June 1 Jan 1 Jan | Jan 1
2001 2002 2003 2004
$5.00 per visit $5.00 per visit $10.00 per visit $10.00 per visit

Effective June 1, 2001, the Out of Network Cost Share for the Blue Select Plan shall be

70/30.

Effective April 1, 2001, all current employees shall contribute $10.00 per month towards the
cost of health insurance coverage, Employces carning over $55,000 per year shall contribute $25.00
per month towards the cost of health insurance coverage.

Employees hired after June 1, 2001 shall be cligible for health insurance coverage through
PHS or Blue Choice only. In addition, new employees shall contribute $15.00 per month for single
coverage and 525.00 per month for family coverage. The contribution shall be increased by the
proportionate annual increase in the plan cost. Employees may opt for 2 different plan at their own
expense (difference between the average annual cost of PHS and Blue Choice and the chosen plan).
In the event these plans are changed during the term of this agreement, new employees shall receive
the least expensive of the then available plans.

Section 18,

The County agrees to continue a program of subsidization of health insurance cost for
retirces who were represented by the Association under the terms of the labor contract with the
County at the time of retirement. The conditions and requirements for retirees to receive the

benefit of this subsidization program are set forth on Exhibit C which is attached hereto and made

49

Vil si101




part hereof.
Section 19,
Home Detention Officers/Community Youth Workers shall work forty (40) hours per week.

In addition to this work schedule, Home Detention Officers/Community Youth Workers shall work
an additional twenty-five (25) hours per week. Fifteen (15) of these twenty-five (25) hours shall be
spent on-call and Home Detention Officers/Community Youth Workers shall receive compensation
at the rate of $3.00 per hour for each on-calt hour. The remaining ten (10) hours shall be paid in the
form of compensatory time in the amount of ten (10) hours.
Section 20,

Effective June 1, 2001, the County agrees to pay the Union $1500.00 per year to cover
mailing expenses in lieu of union notifications via paychecks. The Union shall not use inter-office
mail for Union business,

Section 21,

The parties agree to form a non-binding committee to review and make recommendations
regarding titles and ranges.
Section 22,

Effective upon exccution of this Agreement, records of minor and major discipline will
remain on file but will not be used for the purposes of further discipline after five {5) years of a
clean record on the same or similar issues.

Section 23,
The curment Attendance Bonus for LPNs and Senior LPNs shall alse apply to Dietary,

Vil 3101

. Laundry, Institutional Attendants, Building Maintenance Workers and Ward Clerks.

ARTICLE 25
SAYINGS CLAUSE
Section L
i In the event that any federal or state legislation, governmental regulation or court decision
cause invalidation of any Article or Section of this Agreement, all other Articles and Sections not

so invalidated shall remain in full foree and effect.

Section .

This Agreement represents and incorporates the complete and final understanding and
settlement by the parties of all bargaining issues which were or could have been the subject of
negotiations. During the term of this Agreement, neither party will be required to negotiate with
respect to any such matter, whether or not covered by this Agreement, and whether or not within the

knowledge or contemplation of either or both at the time they negotiated or signed this Agreement.
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ARTICLE 27 IN WITNESS WHEREOQF. En parties have caused the same 10 be execured by its
DURATION respective officers or agents on this hl day of May. 2001,
Section 1,
This Agreement shall be in effect from January 1, 2001 through December 31, 2004. WITNESSETH: COUNTY OF UNION
If either party desires to change this Agreement, it shall notify the other party in writing at “
least sixty (60) days before the expiration date of this Agreement. If notice is not given as herein A N \VMH.MMIIII By: % §.\ / \ \n\ Ql'd
required, this Agreement will automatically be renewed for another year, .wo hL. mﬂmﬁmwn\gwnnsq Michael J. Lapolla
dministrative Services County Manager
ATTEST: UNION COUNCIL NO. 8
NEW JERSEY CIVIL SERVICE
ASSOCIATION

- By: &mﬂ NFN

Marlene Grant, President

WITNESSES FOR UNION COUNCIL NO. ¢
NEW JERSEY CIVIL SERVICE ASSOCIATION

Patricia Devero
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Kristine Burke

BY Tl S
Dominick Sangfiiiano

By:
Jerry Farroit

Vel 5100t

EXHIBIT A
SPECIAL TERMS AND CONDITIONS OF EMPLOYMENT FOR LPNs and SENIOR

LPNs EMPLOYED AT RUNNELLS SPECIALIZED HOSPITAL

Notwithstanding anything to the contrary in the parties' collective negotiations agreement,
the parties agree that the following terms and conditions shal! be implemented and be applicabie to
bargaining unit employees employed in the titles of LPN and Senior LPN at the Runnells
Specialized Hospital. The terms and conditions of the parties' collective bargaining agreement for
the period January 1, 1998 through December 31, 2000 are incorporated herein by reference, unless
inconsistent with the terms hereinafter set forth,

WAGES

Effective January 1, 2001, LPNs and Senior LPNs will be paid in accordance with the salary

schedule attached hereto as Exhibit D.
SENIOR LPN DIFFERENTIAL
The Senior LPN differential shall remain at the current amount of $1,071.00 for the duration

of this Agreement.
CHARGE PAY

Effective June 1, 2001, for the duration of this Agreement, take charge pay for LPNs and
Senior LPNs shall be $11.25 per shift for each shift that they are required by the Employer to
perform functions normally assigned to a *Head Nurse”. This take charge pay is in addition to the

normal pay received by the LPN and Senior LPN.
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SHIFT HOURS

Effective May 28, 1989, the Employer may in its sole discretion implement the following

shift hours:
7:00am. - 3:15 pm. - 3:00 pm.-1L15pm. -- [1:00 P.M. - 7:15 a.m,
SHIFT DIFFERENTIAL
The Employer shall continue to pay shift differentials as illustrated in exhibit “E™:
WEEKEND DIFFERENTIA]
The Employer shall continue to pay a weekend differential in the amount of $3.23 per hour.
LUNCH PERIOD
Upon the effectuation of the change in shift hours as hersinabove set forth, the lunch period
shall be increased from the present 30 minutes to 45 minutes, The lunch period shall be duty-free.
EINDERS FEE
During the term of this Agreement, LPNs and Senior LPNs who refer to the Runnells
Specialized Hospital an RN or an LPN for employment shall continue to be entitled to receive upon
the hiring and continued employment of such referred RN or LPN for a period of at least six
consecutive months the following finders fee:
$300 for a full-time RN
$200 for a full-fime LPN
To be entitled to the finders fee, the referring LPN or Senior LPN must advise both the
potential employee and the nurse recruiter of the referral. The referred employee must set forth the

name of the referring LEN or Senior LPN in the written employment application.

Vil s/t

UMNIEORM ALLOWANCE

During the term of this Agreement, LPNs and Senior LPNs shall continue to be entitled to

the following uniform allowance:
2001 - $255 per year 2001 - $155 per year

2002 - $280 per year 2002 - $180 per year
2003 - $305 per year 2003 - $205 per year

The uniforms are 1o be within a dress code established by the Administration of Runnells
Specialized Hospital.

The uniform allowance shall be a reimbursement to the employee and shail be in a lump

sum. No voucher will be needed,

ATTENDANCE BONUS

During the term of this Agreement, LPNs and Senior LPNs shall continue to receive one day
off with pay per quarter for perfect attendance during that quarter (no absenteeism or lateness) with
an additional day off if there is perfect attendance throughout the year. Part-time LPNs and part-

time Senior LPNs shall reccive a prorated attendance bonus,

ELEX TIME
Effective January 1, 1990, the Employer may develop flexible work schedules within a 37-

1/2 hour work week to accommodate the needs of the Employer and individual LPNs and Senjor

LPNS, provided there is consent of the employee and the Association,

EDUCATION
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¢ During the term of this Agreement, the County will continue to pay for tuition, books and
::RoW:m when an LPN or Senior LPN is enrolled in a program leading to an RN license. The
County will make payment directly to the school involved. The employee must maintain a passing
grade as required by the course of study at the involved school. The school is to be approved by the
Administration of Runnells Specialized Hospital from amongst accredited schools. The employee
i5 to execute a written agreement to work for Runnells Specialized Hospital, year for year, and if
the employee breaches the agreement, the employee is to repay the County on a proportionate basis.
Effective January I, 1998, LPNs shall be eligible for an additional $500.00 added to hase
salary, upon receipt of a national or state recognized certification in a field such a geriatrics,
rehabilitation or home health if it enhances the practice of the LPNs working with the geriatric
population at Runnells Specialized Hospital. The individual LPN may apply for certification
through organizations such as the LPN Association of New Jersey or the Nationa! Association for
Practical Nurses Education Services (NAPNES). The LPN wiil be reimbursed for the courses
leading to the certification, upon successful completion of each course. An EPEC must be
completed and approved by the Director of Nursing before the beginning of the course, The $500.00
added to base salary shall be awarded only upon proof of successful completion of the courses and
on-going maintenance of the certification.
LPNs shall be provided with the “ BLS A” course. The information shall be posted on the
bulletin boards in the hospitat and employees must schedule themselves for the course.

BANKING OF HOLIDAYS

Effective June 1, 2001, during the term of this Agreement, LPNs and Senior LPNs will

Vi1 351201

continue 10 have the option of banking holidays in licu of pay where the holiday is worked. There

shail be no annual carry-over except for Christmas which may be carried over to February 1 of the

following ycar.

Effective June 1, 2001, LPNs and Institutional Attendants at Runnells shall be permitted to
bank and carry a minimum of three (3) holidays into the next calendar year. In addition, they may

take their Holidays up to 30 days in advance of the Holiday. All Holidays shall be paid at straight

time.
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EXHIBIT B

COUNTY OF UNION
UNUSED SICK LEAVE PAYMENT

REGULATIONS
EFFECT ON OTHER RETIREMENT BENEFITS:

The lump sum supplemental compensation provided herein for accumulated sick days shall

in no way affect, increase or decrease any pension or retirement benefits to such retired

employee under any other statute,

LIMITATIONS:

2) no employee who elects a deferred retirement benefit shall be eligible.

b) an individual may defer his request for lumnp sum payment but it must be submitted
within one year of the effective date of any retirement,

ELIGIBILITY:

An employee must retire with at least twenty-five (25) years of service solely with the

Employer and must be at least age 55, and must have at least one hundred (100} accumulated

sick days to his or her credit upon effective date of retirernent to be el; gible for this beneifit,

DEATH OF AN EMPLOYEE:

In the event of an employee's death within one year afier the effective date of retirement but

before pavment of the lump sum is made, the payment of the lump sum shall be made to the

employee's estate. It should be noted that retirement is contingent upon the employce

surviving 30 days afier the effective date of retirement.

DISABILITY RETIREMENT:

VI 514001

County employees who retire as a result of an accidental or ordinary disability retirement,

and who meet all of their applicable regulations wiil be considered eligible for lump sum

sick leave reimbursement upon retirement for unused sick leave, If such employees receive

lump sum payment and subsequently reenter County employment, they will not _..,.n cligible

to have their unused sick leave reinstated to their records. Employees re-entering County

Service subscquent to an accidental or ordinary disability retirement will begin eamning sick

leave in a manner similar to a newly hired employee,

RETURN TO SERVICE AFTER RETIREMENT:

Any employee who has or shall retire on age and service and who subsequently re-enters

County employment will be considered to have incurred a break in service.

LEAVE WITHOUT PAY:

In determining an individual's eligibility, leave without pay shall not be counted towards the

requiremnent of 25 years scrvice with the County; prior service with other governmental

entitics shall also not be counted toward the requirement of 25 years service with the County,

COMPUTATION:;

a) Sick leave credit shall be computed from the date of employment; or if a break in
service has occurred, only from the date of return to employment following the break
in service except that an employee who has or shall incur a break in service as a
result of separation due to lay-off shall be credited with sick leave accrued before
separation and after return to employment,

b) The amount shall be computed at the rate of 1/2 the employee’s daily rate of pay for
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<)

d)

)

f)

each day of eamed and unused accumulated sick leave at the effective date of
retirement based upon the average annual compensation received during the last ful]
year of the employee's active employment prior to the effective date of retirement,
Overtime, shift, differential, stipends or other supplemental pay shall not be included
in the computation.
Effective June 1, 2001, payment for unused accumulated sick leave shall be
according to the following schedule:
160-200 aceumulated sick days 50% of the daily rate, maximum of $10,000
201-300 accumulated sick days 60% of the daily rate, maximum of $12,500
301-400 accumylated sick days  70% of the daily rate, maximum of § 15,000

\
o,...ﬂq 401 accumulated sick days  80% of the daily rate, maximum of §1 8,000
In computing the total amount of unused accumulated sick leave pay due, periods of
leave of absence without pay shall be excluded in the computation.
The lump sum supplemental compensation payment shall be made within 60 days
after the date of retirement, if possible.

A retirec must be officially off the County's payroll at the time of payment.

GENERAL PROCEDURES;

a)

An employee who is about to retire should follow the regular procedures concerning
retirement. When the employee receives a copy of the official notice of retirement
approval issued by the approved pension board or authority, the employee may file

a request with the County Personnel Office requesting the supplemental lump sum

Vil S1inoy

10.

payment. Those employees who qualify and retire during calendar year 1986 will

receive their supplemental payment no later than Scptember 1, 1987, if clected by
the employee. Those employees whe qualify and retire during calendar year 1987
and thereafter, will receive their supplemental payment 60 days thereafter retirement,

if elected by the employee.

EMPLOYEES NOT IN THE CLASSIFIED SERVICE:

a)

The eligibility of an employee will be determined by such class title held at any time

during the employee's employment with the County of Union. Eligibility of class

title will not be approved unless the following standards and guidelines have been
adhered to;

1) Sick leave days were eamed by all employces within that class title on the
basis of one working day per month during the remainder of the first calendar
year of employment after initial appointment and 15 working days per
calendar year thereafter.

2) Proof of need of sick leave usage was required when sick leave exceeded at
least five consccutive days or a total of 10 days within one calendar year.

k| Sick leave was not advanced against anticipated sick leave to be camed in the
next or future calendar years.

4) Sick leave or some other camed leave was charged for all compensable days
when the employee was not working.

5) All sick leave was reportable and reported accordingly.
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6)

7

8)

9

The time-keeping-procedure required centification of the accuracy of th,
employees pay time.

Sick leave records for each employee were maintained from the ori ginal dage
of appointment at one or more central points under the jurisdiction of the
appointing zuthority with proper security and verification for use and accrual
All records are available for inspection.
Wkere other types of iszve with pay or holidays or days off with pay were
granted which were in excess of leave provided to classified employees, 3

detailed explanation of the character and extent of such practices shall be

provided,

Vil 50101

EXHIBITC

HEALTH INSURANCE BENEFITS
FOR RETIREES

Effective January 1, 1986, there shall be a hospitalization insurance subsidy plan for
employees, covered by the recognition clause of the collective bargaining agreement, subject to the

following terms and conditions.

Employees must have been actively employed for the County of

Union on or afte: January 1, 1986; and must retire on cither a disability pension or after having
reached the age of 55 years and having 25 years or more of service with the County, or retire and
reach the age of 62 years or older with at ieast 15 years of service where the retirement has been
shown 1o the satisfaction of the employer to have been necessitated by medical illness or disability
of the employee. Employees who otherwise qualify for coverage but who retire before age 55, shall
be entitled to receive coverage under this plan upon reaching age 55, This benefit will only be
provided to those retirees meeting the eligibility requirements who do not have hospitalization
insurance coverage from another source, and eligible retirees shall cooperate in good faith with the
County to verify that no other source of insurance coverage is provided for them.

2. Description:  This benefit shall be applied to the Hospital Insurance Plan which is
provided to members of the bargaining unit. The County reserves the right to change or modify
plans at any time so long as the modified plan provides substantially similar coverage to that in

effect for members of the bargaining unit.

3. Subsidy: Effective June 1, 2001, upon implementation of this benefit, the
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County shall be obliged to subsidize the cost of health insurance premiums for qualifying Tetiree uently reduced or even eliminated, the change in practice shall apply to those persons already

as foliows: ved m:.::ua_w. in the event that the Hospital Insurance Plan is changed or modified in any way,

the new plan shall apply to the retirces.

Catcgory County's Subsidy

Single, Under 65 $189.67 per month
Single, Over 65 $138.39 per month
H/W Under 65 $540.58 per month
P/C Retiree

Femily Under 65

H/W Qver 65 $276.77 per month
H/W Retiree Over 65 $276.77 per month
H/W Spouse Over 65

Family Over 65 $442.88 per month
Family Retiree Over 65 $477.85 per month

Family Spouse Over 65
P/C Retiree Over 65 $338.69 per month
The remaining costs of the County's Hospital Insurance Plan shall be borne by the retiree,
Health Insurance Benefit Costs will be provided by the County for curent| y active
employees who retire, with 25 or more years of service with Union County or who have reached
62 years of age with 15 years of setvice with the County. Said retitee health insurance benefits shall
be paid only for the Horizon PPQ program and shall be capped at the 1996/97 rate. Any cost
increases thereafter shall be paid by the retiree.

4, Modification: In the event that the amount of the County's contribution is
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COUNTY OF UNION
UNIUN CUUNLIL NU.M

EXHIBIT "E*
HOURS SHIFT DIFFERENTIAL SHIFT DIFFERENTIAL
JOB CLASSIFICATION SHIFT PER WEEK {PER SHIFT) [PER HOUR)
BRIDGE OPERATOR 3-11pm 40.0 3.85 048
BRIDGE OPERATOR 11 pm-7 am 40.0 365 Q48
BUILDING MAINTENANCE WOURKER {RSH) 3-11pm 400 .47 0.43
BUILDING MAINTENANCE WORKER_(RSH 11pm-7Tam 40.0 47 0.43 .
BUILDING MAINTENANCE WORKER {R&H) Waekends 40.0 4.00 0.50 !
ILAUNDRY WORKER (RSH}) 3-11 pm 7. A28 0.43
LAUNDRY WORKER (RSH) 1ipm-7am 7. 328 043
LAUNGRY WCORKER (RSH) Waskends 37 75 0.50
INSTITUTIONAL ATTENDANT {CERTIRIED NURSING ASSIETAN 7] 3-11pm 75 68 048
NSTITUTIONAL ATTENDANT (CERTIFIED NURSING ASSISTANT] 11pm-7 am 7.5 .47 0.48
NSTITUTIONAL ATTENDAN (CERTIFIED NURSING ASSISTANT) Waekends 7.5 3.78 0.50
DIETARY WORKERS [RSH) Wasksnds 378 375 0.50
BUILDING SERVICE WORKER 4 pm - 12 midnight 40.0 3.52 .44
CLERK [DIV. OF CORRECTIONAL SERVICES 4 pm - 12 midnight 400 XY 048
CLERK (DIV. OF CORRECTIONAL SERVICES) 12 midnight - § am 40 J.84 048
CLERK {0V, OF CORRECTIONAL SERVICES) Weeakends 40.9 400 050
JUVENILE DFTENTIGN OFFICER & 5R. JUVENILE DETENTION OFFIC 3-11pm 40.0 502 083
JUVENILE DETENTION OFFICER & SR. JUVENILE DETENTION OFFIC 11pm-7 am 40.0 488 0.5%
JUVENILE DETENTION OFFICER & SR, JUVENILE DETENTION OFFIC Waskands 40.¢ 4.00 0.50
CHILDREN'S BHELTER 3-11pm 40.0 512 0.84
CHILDREN'S SHELTER 11pm-7am 40.0 5.12 C.84
CHILDREN'S SHELTER Weekends 40.0 4.00 0.50
SECURITY GUARDS & prm - 12 midraght 40.0 X F) 048
SECURITY GUARDS 12 midnight - 8 am 40. .82 0.43
SECURITY GUARDS Waskends 40.0 400 0.50
LPNS & SENIOR LPNS 3pm - 11.15om 375 1865 287
LPNS & SENIOR LPNS 11pm - 7.15am 375 1483 795
. |LPNS & SENICR LPNS Weekends 375 2423 323 7
Caunci § Salary Ranges 2001-2004 ) B m‘
. MY 1200 AH2EN M G20 aeZineet . WM Emnewt T T v Cvinee Aoty
T - B Hre. Min Mix #efsteps Inemt Min_ M Eetsem e Win Hax 0 oivleps [oei
ACCOUNT CLERK TYPING (RS T ION] 33463 [ [} 4,258 33965 [ [TH 5105 3:3'3 1‘: ::1’
ACCOUNT CLERK TYPING (RSH) AFTER 5/1/82 7. 1 35750 i [H] 1,949 38286 3 !5: 2:;:: . > ok
ACCOUNT CLERK (RSH) AFTER 57177 3T 1, 2837 17 563 1408 35431 1 2 X 35373 15 T3
ACCOUNT CLERK (RSH) PRIOR /1793 315 ‘ 3483 15 §31 4.25¢ 33965 $a7g 28 °: 2 15 o
ACCOUNT CLERK, AFTER 5/%/92 40.0 ] W4, 730 16 60 281 35,251 : 771 23.;' 35.547 o o~
ACCOUNT CLERK. AFTER 81787 350 63 3674 1 44 1.4 4,180 755 :i al et 1 ot
ACCOUNT CLERK, PRIDR 51792 400 [ 24,00 3454 15 48 251070 5,060 15 §59 O : 1E
ACCOUNT CLERK, PRIGR 51792 350 23,267 3.51 [ §40 2361 4,018 1 §50 4 44 3::;: :5. CH
ACCOUNT CLERK_STENG 400 5271 3337 2 ot B2 5802 : = ‘“: fere 18 st
ACCOUNT CLERK_STENO 3EC ) 34,340 [ [ 24,34 4 038 1 §57 201 ; 18 e
ACCOUNT CLERK_TYPING AFTER 5/1/92 400 X EYRE] 1 760 72.01 5,251 1 T X 36 561 : s
ACCOUNT CLERK,_TYPING AFTER 5r1/82 35.0 03 A3 674 1 744 21,34 34,180 [ 755 094 35,547 1
ACCOUNT CLERK, TYPING PRIOR 511782 350 3.2 33513 3 ®40 23676 34,015 ] $50 4,442 35,376 1 3
ACCOUNT CLERK, TYPING FRIOR 5/1/92 400 4,007 | 34,547 1 0 25179 35,060 659 §.060 36457 3 ()
ACCOUNTING ASSISTANT 351 3480 | 33.733 1 *H 23412 34,238 552 4,645 35,608 1 gﬁ_‘
ADMINISTRATIVE CLERK 35 2784|405 1 766 28.231 40,666 7T 20.21% i .zr :15 ::;
ADMITTING GLERK TYPING (RSH] 7. 74,047 ) 1 639 34134 : 55::; : : 33 -
ADMITTING CLERK (RSH) TE]_ 24.042 825 1 ) 34,134 5 4 E 3
ADVERTISING AND SALES CLENK g 4,707 1 35,180 1 5 5687 7] 5,955 ) C
AGENCY AIDE 400 4807 | 3.54, 15 [ 5,080 859 26,080 36,462 [
AGENGY AIDE ] 3,287 351 16 [T 34,015 3 850 4,44 :s:: 11 :‘
[ASSISTANT CHIEF CLERK [COUNTY GLERK) 3056 43264 3 7 43,485 161 803 -‘2-‘;‘ 4:-.13 ! =l
[ASSISTANT COMMUNICATIONS TECHNICIAN 29965 | 40389 3 50 40874 %0 3, X ! C
ASSISTANT HEAD COOK (RSH) 4728 | 34704 T 35.220 §75 25 477 36533 1 T
[ASSISTANT NATURALIZATION CLERK, TYPING 3§ 4,131 ] 3450 Y 35,021 58 25,35 3%.422 d oz
ASSISTANT PAYROLL SUPERVISOR 35 0,563 | 3884 4! 39473 30004 41.05 a os
ASSISTANT SUPERVISING CARPENTER 40. 4887 | 4T85 50 48.34% T 36,650 10,28 E 2]
ASSISTANT SUPERVISOR ACCOUNTS 35 64 38478 i3 30,057 [ 7768 40,61 5 5
ASSISTANT SUPERVISOR BRIDGE REF. { MASON 400 XF 42245 1 77 4209 17 3 3 593 4481 LH
ASSISTANT SUPERVISOR BUILDING SERVICES 0.0 1 31,265 14 3 39 854 14 45 29,007 a7 44 '4 "s
ASSISTANT SUPERVISING MAINTENANCE REPAIR, 400 7 39,245 4 a3 39,854 4 145 290071 di4s 4
ASSISTANT SUPERVISING MEGHANIC 400 M, 47835 [T 350 48,349 15 %3 38,649 50,28 1% 09 |
ASSISTANT SUPERVISOR BRIDGE REPAIRER 400 X 41,440 [ &1 42082 [ 27 29.837 43,744 1% :
ASSISTANT SUPERVISOR ROADS 400 .4 41,440 3 [ 2082 i 827 29,837 FERZY] % L
ASSISTANT SUPERVISOR, TRATFIG MAINTENANGE 40 2840 4144 3 [ 42.062 8 [TH 0.837 744 1: .
[ASSISTANT SUPERVISOR TREES 4 28122 | 42 17 73 42089 7 785 30,59 44838 1 2
WOCKKEEPER 3 267 | 3351 18 40 4.0% % %50 2444 35378 1: -
HOOKKEEPING MACHINE OPERATOR 38 99 | 34,008 1 4 4,51 % 654 24.0% O] : L
BOOKKEEPING MACHINE CPERATOR TYPING 35 23699 | 34,008 1 7] 4,51 1% 54 24.4% FEXE] ! i
BOOKKEEPING MACHINE OPERATOR TYPING (RSH) 7 2447 14 124 1 ] 14,635 5 25,708 36,021 d 5]
BCOKKEEPING MACHINE OPERATOR (RSH) _ 7. 2447 % 124 15 (73 4,635 s 5,708 3”:1 E L
BRIDGE CONSTRUCTION INSPECTQR G275 206 4 30 7764 4 7.221 392 ! L
BRIDGE CONSTRUCTION INSPECTOR Q0] 3.1 43978 15 [} 837 1 Kl 3313 48423 7]
BRIDGE OFERATOR 4001 2448 | 3raa 5 758 339 1 7 7,783 39,935 : 1
BRIDGE REFAIRER 400 a2 18,667 3 803 40257 1 B15 78,176 41,868 ! £}
WRIOGE REPAIRER-HEAVY EGIPMENT OPERATOR 4007 2560 [ 42132 3 0 42,764 1 853 30,138 4T




Cauncil 8 Salary Ranges 2001-2004

&2620m
. V00! IA001 12001 120 |wavzeor  azvzeer V232081 @M | o002 oz tazeor e
Title Hre. Min Max ¥ ol steps Incmi] Min Max ¥ of stape Incmt Min Max ¥ of steps Inemi|
BUILDING MAINT WORKER ASST FOREMAN (RSH] 375 24504 575 [ 8451 " 24%53] 38108 13
BUILDING MAINTENANCE WORKER AFTER 51783 €0.0] 239371 35.303 7 27 %] saa 17 :g: :g:f: 3:3 : :: 332
BUILDING MAINTENANCE WORKER PRIOR 51797 0G|” 2172 a5 15 1) %5651 w657 [ B3] Tat] arm 15 Fos
BUYERTYPING (RSH) 38| 762021 37807 4 15 8,595 | 30,171 a (P2l A T 13 %
CARPENTER ;g ;::g 4:.175 T4 7 4] 4dr7e I W] ZeasT] anace Ts [T
CARPENTER {RSH) i X 107 14 I 27.029 678 3
CARPENTER'S HELPER 40,4 26,244 7696 14 [1] 4.638 18,261 14 ::: ;;;: ;g:z :: :;
CARFENTER'S HELPEM (RSH) 12 4.305] 34300 13 7% 4,670 814 13 780 5533 387 13 [
CARPENTERILOCKSMITH [T) 12| #1002 14 7] 9.558 | 4417 14 W1 305e3] anzai T4 0%
CASHIER 350 T3] 37842 1 7> o0 | a7 i [TEd Tl T X 15 1)
[CHAUFFEGR ;u.: %475 37.492 3 [T} 7278 7888 93 (7 LX) 15 730
[CHAUFFEUR 50 109 | %128 [ 1) 8,501 H 1 7 TATY 134 1 is
CHAUFFEUR (RSH; 75| 25182] 34es; 1 (B 5,570 Y] i 4 XT3 :_055 h :sa
ICHIEF CLERK (RSH] 5| oreze | aicar 1 Tt WMS| 4Ly ] T.02 9337 | 43371 13 1.080
CHIEF COURT CLERK BO| 31357 azsas s 77 A28 43603 i T | 32Mz] 4837 1 77
CHIEF PROBATE CLERK 35, 0,974 | 42508 15 Tae CECECERY T 1 781 2538 adira 1 [
CHILDREN'S SUFERVISOR 40, 25731 35,606 t5 [11] 4,117 36, 141 1 ) 7.031 37 506 [ C4
CLERK BCQOKKEEPER (RSH} ki 4,185 33,784 15 [11] 4,540 W, 301 15 50 5,407 35§73 15 1 2]
CLERK STENOGRAPHER (RSH) AETER 517192 37, 2.238 | 34,458 is i 2.57 37.005 15 %2 3362] 3048 15 T.008
CLERK STENOGRAFHER (RSH) PRIOR 51783 3T8| 244713] 3474 15 43 4,841 34835 i5 53 5708 o001 15 67
CLERK STENOGRAPHER. AFTEN 511783 400 280 | 35858 17 722 364 W00 17 F£5) 4447 | 3753 17 758
CLERK STENOGRAFHER,_AFTER &/1/97 350 752 | .502 1 o8 07 35019 D 18 8511 %420 T} 754
CLERK STENOGRAPHER. FRIOR 1,92 35 3098 | 34340 14 o 43¢ 34.055 1 57 200 34348 18 o8
CLERK STENOGRAFHER_PRIOR 511192 40.0]_ 2557 3s3n 18 3 0] a5saz o6 T 15 751
CLERK TRANSCHIBER (RSH) AFTER 511797 375 2208 38280 13 ] 2] wan %0 2001 38287 15 006
[CLERK TRANSCRIBER (RSH) PRIOR 571782 375 2430 % 15 42 CANRCY S20 255G | asmis 15 3
[CLERK TRANSCRIBER, AFTER 51797 200 73608 228 is %4 8| 35787 0 78| 24.185] 37187 i L)
[CLERK TRANSCRIBER, AFTER 51782 3850|2146k 34170 17 747 T 34k 17 58| 22548  wo70 17 78
[CLERK TRANSCRIBER. PRIOR 51737 30| 23888 ] 34008 16 T A5 3481 6 554 4% | isass i§ G
[CLERK TRANSCRIBER. PRIDR 571782 400 25340 35040 15 §53[ 35418 | 35.564 15 T3] HE N T V5 o8
CLERK TYPIST / ELECTION CLERK 30| 2382|4200 3 TN TR TS TN 1% [ 032]  36.102 i %82
CLERK TYPIST B1.L AFTER 51792 30| 21032] 33674 17 TAAL 28347 34.1aC 17 755 084 5.547 i7 781
CLERK TYFI AFTER 871782 WOl 2257z 3730 T 0| 7285|3525 is Fid] 712 16561 13 108
CLERK TYPI PRIOR &/1/82 356 2377|3351 i &4 2361 34.013 % 550 4443 5376 T8 [E]
CLERK TYPIST Wil PRIOR 51782 a0 24,807 [ 34.543 1 T 25,37 3% 080 1 659 080 3% 45z 15 i3
CLERK TYPIST (RSH) AFTER 51787 37 1664 | 32623 i 7a7 FIx 34027 18 758 758 5482 % 7%
CLERK TYPIST (RSH) PRIOR 511782 7 T8 ] 35764 i $i3|  ars 3,300 13 3 105 | 37.752 13 73
[CLERK TYPIST, AFTEN 51792 40| 22572 34730 s 70| 22910 35251 8 771 T2 3ese 3 o8
CLENK TYRIST, AFTER 51/%7 350 21032] 33474 17 T4l 31347] 34130 i7 758 2.084 547 17 731
[CLERK TYRIST FRIOR 51787 40.0 | 24807 | 3454 15 48| 5578 35060 1 ] 6.080 36.462 i5 83
CLERK TYPIST, PRIOR 51,92 3 23367 | a3 16 40| _ 23816 4015 0 % 4443 276 1% w3
CLERK (RSH) AFTER 57182 37 21158 | 32.978 17 is 1487 4 1 49 2238 | 34178 7 702
CLERK (RSH) PRICR 5/1/82 a7 23405 32.8%4 15 X7] 3,758 383 i3 CH 4,508 4773 35 33
& RK, AFTER 5/1/92 5.0 20.744 33342 17 41 1.055 2384 17 752 5,792 5,186 17
CLERK, AFTER 573787 400] 22204 3400 16 57 28181 34 818 6 7% 3410 36.313 6
CLERK, FRIGR G5/01/8% Ba] 7240 ] 33181 1% ¥4 23325] 33478 0 W] 2di42]  35.0% 6]
Cauncil § Salary Rangas 2001-2004 . e .- . kit :
ve e e e VAZE AN AN 11261 [e2anee1  AzVIN euaest ety ©OUUsERE e VAR vk
- . Hrs. Min Max & of steps Incmt Win Max 0 efsteps et o War _ #elspm o
[ 24518 ] a4z ) N a7 ] 34725 15 | 257581, 34404 18 )
%@%ﬂ%mmu 3 2112 44,55 4 [T 2.5%4 45228 1 02 ::ﬁ: ;;2:: :; :.’3
COMMUNITY SERVICE AIDE 3 22| 3a7n 18 %02 262 34235 1 1 FEXTCN n H
COMMUNITY YOUTH WORKER 4 41411 33068 15 4.50. 34473 U “3: I Sees 7 %9
COMPUTER OPERATOR 30| 26,003 3050 i7 26 2%.39 37250 t 3 El EL d i)
COMPUTER OFERATOR 4 27539 [ 37645 1% 634 79521 38,250 ! 44 2 o 38054 0 5]
[COMPUTER OPERATOR TRAINEE 4 260701 38048 13 CH S.4841 .59 : w %] 38665 3 §97
COMPUTER OPERATOR TRAINEE 35, 4,529 | 35.01 16 53 887 | 35544 7 :g £ EX ] 18 1
COMPUTER GRERATOR (RSH) 37 16171 .23 1 oD I 30 003 | 3447 [ iz
CONSUMER PROTECTION AIDE STENOGRAPHER (RSH) S;b : ;;:; 3 : :3 z.::;: ﬁ-:; [ 831 54 3978 14 [1E]
& K . ALE . v -
gﬁ TRSA] 751 Z3.404[ 31448 13 1 3,048 ] 32,420 15 30 3,958 A% 15 :;;
COORDINATOR OF VOLUNTEERS 50| 24063 | 35450 15 75 44741 35902 15 7700 2527 37.421 15 L
COURT CLERK, PROBATE 5 %003 3472 15 79 26383 ] 30542 15 #10 :: :c 42.2:03 1: il
CUSTOMER SERVICE REPRESENTATIVE 5 25240 30.31) (&) 2561 30,738 548 ; 02 s =
OATA CONTROL CLERK 35 2406 | 32.820 ¥ 2] %2 13,008 T & 2350 34,328 iz
DATA CONTROL CLERK a0, 38344 33553 1 4T 2430 34,056 1 (% 25, :‘5; 3.1 :: i
DATA CONTROL CLERK (RSH] _ 37, TN TF )] 45| zamT 34,05 1 c: :: s 18 4
DATA CONTROL CLERK_TYPING 354 3 2274, 3, 2] " meal T i il
DATA GONTROL CLERK, TYPING D 7] 24,30 34.0%4 0] 28isd] ssar 15 i
DATA ENTRY MACHINE ORERATOR %00 [ 25,374 35234 o — e : ais
GATA ENTRY MACHINE OPERATOR 350 ! $a2] 23T8E] 82 1 T 1 0
DATA ENTRY MACHINE OFERATOR {RSH) 75 1 §39 25,055 34.78 18 238350 9165 ] 43
DATA PROCESSING PROGRAMMER/SR. CLERK, STEND [PROS) 350 :i :l i:::g 7-;:' ::' e8| 3535 6,42 1 &2
BOSKETELENR s 3 587054 ] 36.008 15 gebl. Zeme ) 7S 0 7
DOCKET CLERK TYPING 400 L d ] 26,054 .40 ! ) E— }:i;z o .
DOCKET ELERK. TYPING 3. 1 0] 24492 621 3 [T ) IR 8422 e
[pmn ING TEGHNICTAN 3 15 S4) 2373  asaw ! m f;;; . i
DRIVER {HUMAN SERVICESJTFA] 40. 14 383 . 7a04] 30668 T 25401 59% 3
ORUG ARUSE AIGE (RSH) 37 1 8 1 2ATe5 | 34608 T . i
[ELECTRICIAN 4 14 for} 0261 42481 3 ; A 13 163
ELECTRICIAN (RSH] 37, 13 T T 3 "i 2,‘;,0 535 [ I
ELECTRICIAN'S HELPER 4 14 3] 0| I » u:u 70| 41385 i 1342
ELECTRONIC REPAIRER'S RELAER 350 2] 1261 T atIn 12 L T : o
ENGINEERING AIDE 150 13 §50 EE Y 7] 13 TS FRYE 3 w
ECUIPMENT OPERATOR [ 0 7 o] 41768 18 :;'1' T TR T ™
EGUIFMENT OPERATORTRACTON TRAILER 40, 11: ::; o] u;: ;:.5:; :: “ Y IR A 1 7
EXECUTION GLERK 5. y y X .
FOOD SERVICE WORKER (RSH) AFTER 577782 7 i 051 VIE] 29405 ! g o 3 iy
FOOD SERVICE WORKER {RSH) PRIOR 5/1/92 ;. ,:: :? :i:;: 3;;:5 i [0 Y0 2408 14 3
[ 4 - y
gﬁ:gn‘s HELPER ) 13 67| 25472] %7 iE] 440 LELH :;:: :3 :1'3
HEAD COOK 40 14 54 30032 42,18 4 L 084 T o e
HEAD COOK {RSH) 375 4 (8 TS R ) 4 7801 26581 ;
T r 82| 77072 A 1 [}
HEALTH BENEFITS INSURANCE CLERK TYPING. (RSH) 75 14 210 26,156 |




Cauncil B Salary Ranges 2001-2004

. 287200t
Title Hrs, Wmn:m wzo::“ :’::2::1 W 672001 w2yt ervaoor wavaemr | 4wizooz 12002 ez ez
HEATING & AIR CONDITIONING MECHANIC Lo Min Max ¥ elateps Incmt Min Max ¥
HEAVY EQUIFMENT OPERATOR :gg ::::; 3;313“3? 7 = AN ) 14 L saf a1 ""; . m: .
Hi - A " 15 ) d . !
A E QU HAENT Sp e oo O EXTERH 90| Zaek ] unsos N Y 3 13 e s LY ST
HIGHWWAY BRIDGE CONSTRUCTION INSFECTOR . X g::: v % 1’: “.;; XL TN 1€ ':' ;"J: : ;:: 0 ::3
:gssl-:m{ %%ﬁ;ﬂggzou INSPEGTOR 350] F6704] 38114 1% 35 '?gg :::: o - LA 0 ¥ LY T
INDEX CLERK, AFTER f8 L asiol | wan 14 Tl 6156 | a5y n L1 28053 | 40233 M 870
INDEX CLERK.AFTEN 577or 3501 21.632] 33§74 17 27 TR0 R i CE 1 TN T 1] 14 787
WDEXCLERK. PAIOR 51105 00| 22572} “ 4730 0 760 | 22815 3378t " LR T N 17 781
NDEX GLERK BAION-s/1oss Bol BTl 338 1% T YT T . a0zl s 1 o
TNDEX CLERK TYPNG, ALSER 0] 24807] 345437 1 TN TN ) T s Sl —Heal 5w i [
NDEX CLERK TYPING. AFTER s 3501 21.002] 33674 i Wi i 12 LN ) I Y y s
INDEX CLERK. TYPING PRIGR 51 ae ool zamn2] M7 1 0| maw[ 5o 0 2 547 17 T3]
INDEX CLERK. TYPING PRIOR :L':: 80| 23267] 33503 1 %40 3816 34015 :: Tz St 1 [[]
INHALATION TEEHNICIANTREH 001 248071 34547 i S48 | 5179 ] " 35080 s o LY LR 1 (TH]
INSPECTOR MOSQUITO EXTERWINATION 35| gasar] 43s0h 1] 1629 5971 | 4415 1 - AN X1 13 §93
INSPECTOR RGAD OFENINGS 3801 zejoaf i 14 15 7,105 ]  Sasie o 152 bo] | snim Ul 1,731
NSTHTUTIONAL AFIENDAN (ST AT ERGTAZ 350 8704 4114 4 §i5 27.105 T Ta :27 28,053 40.233 I 870
INSTITUTIONAL ATTENDAN F(Eﬁlwsnt 75] 2004 2082 1 i 1128 573 T 2 20531 _40.25 14 170
INVENTORY CONTROL O u(‘ 192 s 4,379 4,084 1 [T rF 508 (£ 21,865 40 i ey
INVENTORY CONTROL CLERK 1004 2e837] 3377 14 74 ) 5,953 5 AN TN T 35 552
INVESTIGATOR, CONSUMER PROTECTIGN 20 37152 287 15 O 1] T ol e 1 1 o |
TNvESTIGATOR. COUNTY ADJUSTER 12 Bl zesm 13 2] 77,383 [ o e S L TV L] 15 B64
INVESTIGATOR, MEDICAL EXAMNEN 20 R T AT 15 L] 7703 s e TN LY 12 728
INVESTIGATOR, MEDICAL EXAMINER a7 I 00L a0 ] 416 3] 7502 “27%i ) N 1] 13 44
JGRY PANEL CLERK . Per Dam Pei Diem | Per Diem Tiera o A . .1"3 ] T 355 13 1,088
JUVENILE DETENTION GFFICER Bol wan] wan 5 0 X 5 S Nane Nane
JUVENILE DETENTION OFFICER (37 001 a7 3830 15 7ik ] 3,775 3 CIAL 3 MY 15 (L)
LABGRATORY ASSISTANT (NSH (part time) Parl Tima 13.21 1837 Nena Nene 13.40 1864 5 72 20,455 40,526 15 785
LABORATORY TECHNJCIAN( (Rsrlﬁ 375 4022 34304 1% [E 75.1% 34878 m&. Bne 1387 1939 Nene Nene
TABORER (RSH AFTER 51107 375| 2504 35985 ia 7 25425 3m NG " Sor] s 76
[LABORER (RSH) PRIOR 511792 75 2.381 7,837 1] %4 22517 404 s 2 28318 37.353 14
[LABORER, AFTER 571783 3| HEW[ 55487 i 1 4987|353 6 o8 N E R 7] AELXTY | Toer
LABGRER. BRIOR 57178 40.0 44401 39082 i 750 4,807 ; s i 25882 37464 18
UNERT 0] oeeie] araea 3 o1 7 2453 18 EL, 25675 | 40,198 1
EGJ\LD:;;%Zﬁ:H RSH 7S 3% 39538 i . 24.?;: 14.462 16 i 28024 40.000 16
LIBRARY ASSISTANT ﬁéu 380 24707 [ 3560 i 831 28077 '3‘;'::5 L 4! 25,178 5.404 15 52
TINER ROt ) 75 4705 | 34380 15 48 25,071 : 1 63 25955 7115 1% o7
ATTENDANT (RSHT T i 076 34.908 i #5525 5%.302 i 550
m:t gl':::K ] 00| J4807| G454 :: :: T 30071 18 867] 187571 3iana 16 307
MAIN‘I'ENA::C( ;Sn:nmsn 375 23,00 3346 15 38 ::;g: ;:::g :5 o 2080 Bz 13 523
MAINTENANCE REPAIRER CARPENTER T E1A 15 706 | zed7i] 376 i T e 5 g
3 . L 178 14 v L
::::Igngé ::::::E: gf&:'ren:‘.{:fm?::ﬂ. 37 25,62 3%.05 [ ::; i:&ﬁ: ;2;;: 11 : ;:: e d2409 il [L]]
[MAINTENANGE REFARER WASON — ——— Y L2 Y e 75| 20007 | deser na—a] 3 M
MASON 400 Zaaoa i7 - 14 | 756 75918 38,054 z] 785
: 49,178 14 41 20823 40778 ] 14 ] 53 Z2.838 42,408 ) FI7]
Ceunci 8 Salary Ranges 2001-2004
T AN UL 12
Title Hra. Min Max ¥ of stops Inemt B
MAINTENANCE REPArRER PAINTER, 400 2840 4m 14 41 [T}
MAINTENANCE REPAIRER PAINTER (RSH) ELE] 2562 26,050 14 45 T45
MAINTENANCE REPAIRER WELDER G0| _28403] _40.17% [r! a1 T
TAAINTERANGE EPAIRER (RSH} 35| 2523 ] 36050 e a5 785
AP CLERK, TYPING 350 267 | 33513 % 0 T3]
MASON 40.0 469 40,249 14 841 [T5]
MASONPLASTERER 00 2| 41T 75 T4 788
MASONTPLASTERER (RSH] 7 523 | %648 14 o r¥s
MEAT CUTTER (RSH) a7 &7T0 32.8%3 14 730 778
MECHANIC 00 2403 drems 7 11 5]
MECHANIC ({CDL) A0, 29 893 43,168 [I'] 4 788
MECHANIC (RSH) 75| 2587|305 T 2 785
MECHANICAL REPAIREN STATIGNARY EGUIPMENT [RSH) 35| 2523|3050 1 G 795
MECHANICS HELPER 400 23840] 3350k 1 40 17
MEDICAL AUDIT AGSISTANT (NSH; 3. IEEY] i T 21
[MEDICAL ELECTRGNICS REPAIRER 35| _29MI| 41582 1 i %
MEDICAL RECORDS CLERK TYPIST TRSH) 378 o 4,787 1 7] e
MEDIGAL RECORDS CLERK (RSH} 376 o4 A4 787 1 7 84
[MEGICAL STENGGRAPHER (RSH) F1A L a 281 15 7 T
MEDICAL TRANSCRIBER 350 7458 001 5 i%
[MEDICAL TRANSCRIBER 250 2e02] 360 [T 708
MEDIEAL TRANSCRIBER (RSH) A LR I K D) 73 T
[MESSENGER 35G] 73768 34047 [ s
[MESSENGER 400] 75229] 350 Ts &5 s
[MESSENGER RSH) ¥ 3498 33463 15 5] v
MICROFILM GFERATOR, T PING 35 4058 ] 3443 T s $
MOTOR BROOM DRIVER 40 7,827 41,139 1 832 a7
NATURALIZATION CLERK 5. 4973|3781 1 7aE 40}
NURSING SERVICES CLERK (RSH) HRED PRIGR 31735 78] 26100 34.750 3 0
OCCUPATIONAL THERAPY AIDE (RSH) 75| 25049 34.787 8 %4
GCCUPATIONAL THERAPY ASST [ASH 75| O55 | 37442 4 I} %8
OFFICE APPLIANCE OPERATOR (PROS) AFTER 5/1/92 5 1,258 33,935 ] 48 784
OFFICE APPLIANCE OPERATOR (FROS) PRIOR 5/1/92 35 3484 33,773 ] 42 L]
OFFICE APPLIANCE OPERATOR, AFTER /132 1032 | 33674 a4 78
OFFICE APPLIANCE OPERATOR, PRIOR 571782 FEE A EEE 3 7] o
OFFSET MACHINE DPERATOR, AFTER 5172 7033 33674 i ™
OFFSET MACHINE OPERATOR, PRIOR 5/1/82 23267 513 &40 83
OMNBUS OPERATOR CLASS 1 (RGH 51 28t 7 ] 50
OMNIBUS OPERATORMAINTENANCE REPAIRER (RS] TE[ 26571 3771 ia ™ z
CPERATOR AUTOMATED TYPEWRITER 350 24.56 50X 14 &5 "
[OPERATOR WORD PRGCESSING EQUIFMENT 350 7456 5. 7$ %53 4 |
PAINTER 40 20.40 40,1 14 a1 [L]
BAINTER (RSH) 375] _aWAZ8 | 37,981 i " 957
FARKING ATTENGANT 400 454 | 35708 1 ) 701
FASSPORT CLERK 6 301 i1 [ [ ; Y [T
FATROLL CLERK %0 3| 347 1 [N LR ¥ 1 78 B8] 35338 15 77




'
Cwuncil 8 Salary Ranges 2601-2004 w262001
. V12001 1172081 12001 12001 | 0202001 62V2081 222001 WEN2OON | 9172002 4M/2002 102002 101/2002
Title Hrs. Min Max #afstops Incmt Min Max  #elateps Inemt: Min Max & of steps. Incemt
PATYROLL CLERK TYFIST {RSH) 375 24805 348620 15 41 25279 35,138 15 657 6,164 38,545 15 692
PAYROLL SUPERVISOR 350 zemaz| 389853 15 731 A7 40553 15 742 30447 42,175 135 782
FAYROLL SUPERVISOR (RSH; 5| 28287 41.15% 14 i 19.728 41772 14 350 0.75% 44 4 %05
PERSONNEL ASSISTANT (REH} 5] 78923 40470 14 0 29,559 41,585 14 (7] 30594 43740 4 ¥4
PERSONNEL CLERK TYPING (RSH) 5] 25192]  JaA4e 13 [] 570 35.4% [E] 378 26 AR5 8478 13 w34
PHARMATISTS AIDE {(RSH) 7E] 24269 35058 14 770 4633 35,580 [ 742 25,485 7 004 4 822
PHLEBOTOMIST (RSH) 7.5 20263 34 804 11 1,304 00,58 123 1 1323 21,747 38.527 11 1,388
FHYSICAL THERAPY AIDE (RSH) TS| 250481 787 15 648 54 308 [ ) 26,315 %722 15 684
FHYSICAL THERAPY ASSISTANT (RSHY 35| 26.055 7442 14 o3 26 A1 8,004 4 128 27,372 38574 14 [
PLANNING DRAFTSMAN 350 4274 4,872 15 50 24 60 35142 18 540 25 500 3%.5%% i 684
PLUMBER/STEAMFITTER (RSH) 318 7.208 $.765 14 2% 27 815 39,348 ta BNt st 40820 4 T3]
ROLICE SIGN TECH 40.0 4.055 72007 13 20 644 7775 18 829 27371 39.288 18 &2
FRINCIFAL ACCOUNT CLERX 350 1 7148 15 781 25,680 7.703 15 03 26,550 W21 15 844
FRINCIRAL ACCOUNT CLERK 400 6.820 4.356 14 824 722 1,931 4 3% 8175 0488 T4 0 |
PRINCIPAL ACCOUNT CLERK STENOGRAPHER 350 252 7,148 15 T8 25,560 7.703 15 803 28 558 38201 15 [
PRINCIPAL ACCOUNT CLERK STENOGGRAPHER Q0| w20 TEE 14 824 27222 38931 14 3% 28175 40408 14 [T1]
PRINCIFAL ACCOUNT CLERK STENOGRAPHER (REH) 75| ™I 7.1 14 810 $.156 (13 14 7.072 39,174 14 1]
PRINCIPAL ACCOUNT CLERK TYBING AD0| 78,820 .35 14 824 7,222 10.931 14 T 8,175 40408 14 o
PRINCIFAL ACCOUNT CLERK TYFING 350 281 7141 15 ™ &80 J0 15 28,558 38211 15 B4
PRINCIPAL ACCOUNT CLERK TYPING (RSH) 375 T70 711 4 810 6.156 7,66 14 822 7.072 EXL 14 [
PRINCIPAL ACCOUNT CLERK (RSH) 375 770 7.11 14 10 4,156 .66 14 [FH] 7.072 39,174 4 864
PFRINCIFAL ADMITTING CLERK TYPING (RSH) 75| _25770] 3823 14 748 26,156 TR 14 75% 7.072 52 14 799
PRINCIPAL BOOKKEEPING MACHINE OPERATOR 350 | 25.2m 37,146 i EET] 25,660 37,703 15 803 26558 211 15 [
PRINCIFAL 8OCKKEEPING MACHINE OPERATOR 37s] 2aME5] w118 1 T3] 25,278 36,860 13 875 26,1684 121 13 824
PRINCIFAL BOOKKEERING MACHINE OFERATOR TYP. 50| 25201 3744 [ 799 680 37703 15 #03 26.558 .211 [ [
PRINCIPAL BOOKKEEPING MACHINE OPERATOR TYP. 375] 24805 KB 3 5 27 36,640 13 875 IR 38127 1 920
PRINCIPAL BRUYER TYPING {RSH) 75| 30804 428 15 807 76l 43543 15 "l 32,380 45287 [ [
PRINCIPAL BUYER (RSH) 75] 3084 a2® 15 207 1,264 41,545 15 (1] 380 45,207 i5 3]
PRINCIFAL CASHIER 500 28182 42140 15 %5 8600 42.77 15 (1 30.63% 44,403 15 823
PRINCIPAL CHILDREN'S SUFERVISOR 400 28041 40479 T4 231 8 477 a8 14 44 508 42,941 14 [T}
FRINCIPAL CLERK 350 24707 G AE7 15 705 25.077 7.0; 15 797 25 855 51 15 937
PRINCIFAL CLERK 400 2650 % 14 797 2683 8261 14 108 27.47 79 14 951
PRINCIFAL CLERK BI-LINGUAL 350 24,707 36487 18 785 077 7.035 5 787 2585 51 15 237
PRINCIPAL CLERK BI-LINGUAL (REH) w5 251 ¥ 449 17 [ 57 % 486 [] (51 26.48 a7 13 924
PRINCIPAL CLERK BOOKKEEPER 350 25280 7,148 15 791 [ 7703 15 [L5] 26,551 ik 15 7]
L CLERK BOOKKEEPER 400 26420 0.356 14 024 7 4831 14 [&3 20175 40,458 ] [T
L CLERK BOOXKEEPER (RSH) EY] il IR 14 (1] 6. 154 7.667 14 022 27072 39174 14 e
FRINCIPAL CLERK STENOGRAPHER AT 420 9.158 14 [P 7. 2.931 14 %] 20175 40488 14 380
PFRINCIFAL CLERK STENOGRAPHER 35 FIT 7148 15 781 5 64 7.703 15 [TF] 26552 38,211 15 [
PRINCIFAL CLERK STENOGRAPHER (RSH) 375 kil 7110 14 210 8,154 7.667 14 122 aron 38,174 14 [
PRINCIPAL CLERK TRANSCAER, 4 2667 [XE) 14 [T5] 7.0 4.765 14 835 20.024 40118 14 [5]
PRINCIFAL CLERK TRANSCRIBER kL 5.1 3433 15 %0 551 7.5 15 []] 26.40% 39.038 15 [TF]
PRINCI®AL CLERK YRANSCRIBER (RSH) 3 5.5t 38.905 14 803 587 7.4 14 820 26 386 38857 14 [17]
FRINCIPAL CLERK TYPIST 350 47 36487 i5 785 25077 7 15 787 25953 30516 15 837
PRINCIFAL CLERK TYPIST 40.0 4508 376% 14 787 75.93% .26 4 809 27.079 3792 14 351 i
PRINCIPAL CLERK TYPIST (RSH) 375 592 36,449 13 i 75570 36.9% 13 0 28485  3ka7e | 13f  #24)
Caunci # Salary Ranges 2001-2004 ‘ o v
AU A2 IS AMENY [elaet UMM GV L WZUIE T AR ANIeeR: T s 4] !;
Title Hre. Min Max  #efalps  Incm [ Max o sapn I Wha Win 4§ of sops
pe—e TR0 924
FRINCIPAL GLERK (RSH) IT8] 95.1821_ 36440 e} [T ] 13 (1] Y ::ng; 11: =
350t Za825 |  4u3 16 773 20,054 41,608 1% Ta3 .01 3,
FRINCIFAL COLRT CLERK, PROBATE ;244 73 ¥} (5]
40.0 5538 | 376% 14 797 263% 261 14 308 74T TR
FRINCIPAL DATA CONTROL CLERK r I 1 15 7
350 4707 | 36487 15 785 75,071 s [E 797 85 W56
FRINCIFAL DATA CONTROL GLERK . TeTe 57 0 o8 = 415 5 27
FRINCIPAL DATA ENTRY MACHINE CPERATOR 5. 3, 35444 15 776 : : = v 3 FYRTT] " 13
ERINCIFAL DATA ENTRY MACHINE OFE RATOR (RSH] 2 X 41,880 14 $55] 203641 4250 e T : 15 s
PRINCIPAL DATA EMTRY MACHINE OPR (ADMIN. SVCS FINY 5 4 38,330 15 i) 24840 .47 15 | 1 bt
CLERK 3 7. 39,461 15 11 27 704 40.05 i 823 28674
PRINCIFAL DOCKET = o = e Siin 068 780 BTN % 820
PRINCIPAL DRAFTING TECHNICIAN E . 1 780 § L =
50 36,487 15 785 25077 37.03 79 25855
PRINCIPAL ELECTIONS CLERK : T4 290
[ A0.101 14 46,70 4 3 23860
PRINCIFAL ENGINEERING AIDE 20,365 T} 343 28563 i1 [TH
FRINCIPAL ENGINEERING DRAFTSMAN [ 768 14 - i) 37 508 I 73
PRINGIFAL INDEX CLERK 40.0 J00 14 38265 4 :
= 7,035 5 7 25, 15 37
PRINCIPAL INDEX CLERK 350 W 487 15 3 I 31 54 14 73
FRINCIPAL INDEX CLERK, TYPING 40.0 37,700 14 38,265 Hl A ! >
PRINCIPAL INDEX CLERK, TYPING 50 36,487 15 37,035 [ ; ! 3
FRINCIPAL LEGAL STENOGRAFHER 50 34,470 15 38,047 15 1 T 1S 58
PRINCIPAL LIBRARY ASSISTANT TYPING (RSH) 75 40,124 14 40,728 14 5 28 33 4 s
FRINCIPAL MEDICAL RECORDS CLERK (RSH) 75 38,243 14 3983 ] 4 A0 [ ]
PRINCIPAL MEDICAL STENODGRAPHER (RSH] 75 41,574 13 42 18 13 1,003 30,180 13 5
FRINCIFAL MICROFILM MACHNE OFERATOR 35 37,480 15 T8 25,054 18,04 15 $06] 26842 i5 A7
WRINCIPAL OFFSET MACHINE OPERATOR 1) 38,470 15 803 28,827 .04 15 15 27,768 15
FRINCIPAL OPERATOR_AUTOMATIC TYPEWRITER 35 37,148 1] i1 25,660 703 15 103 28,558 1: u;
PRINCIFAL FAYROLL CLERK 5.0 7,303 [] 10 £.916 7,083 [ TH) 30,983 5 3
FRINCIFAL PAYROLL CLERK (RSH) 75 &07 T 1S 78,595 3,171 Ll 82 7.526 ! 4
FRINCIPAL PERSONNEL CLERK (RSH] 75 0 14 10 156 7.667 14 82 7.072 4
PRINCIFAL PURCHASING ASSISTANT EEX] 45 872 12 1,311 0,34 46.357 12 1.33%0 FINT!] 12 1.3%
PRINCIFAL FURCHASING ASSISTANT (RS5H) 375 42 508 14 361 30013 43,148 14 473 32,600 1] 13
FRINCIPAL TERMINAL OFERATOR 350 36,330 15 T 940 38,875 15 78 25812 15 36
FRINTING MACHINE OPERATOR | AFTER 571792 35.0 31874 17 744 3T 34,180 17 7585 22,084 17 781
PFRINTING MACHINE GRERATOR |, PRION 51782 35.0 3.51 18 540 618 34,01 1 [E] 4,443 1 [TH)
0 T97; 15 " 393 38,54 19 7,318 1 851
E ASSISTANT, TYRING [ 37,972 15 798 16,393 38,542 10 7318 1 851
E 0 39,481 15 811 T4 40.053 23 20,674 [ [H
PROBATE CLERK. TYPING 7] 33481 8 m 7,704 40,053 1% 23 20674 ' 865
PROGRAM MONITOR [’ 33,729 kT 602 2 822 34235 W 1 23414 i &42
PROGRAM SPEC. 1l 0 32,253 18 46 [LIE) 32,78 1% 5% 19858 1 [TD
PROPERTY CLERK, TYPING 350 36,407 18 785 25077 37,035 13 ¥ 25955 1 837
PROPERTY CLERKAWORD PROCESSING OPERATOR 10,300 15 0 27120 39.302 15 317 28,069 1 $59
PURCHASING ASSISTANT 35,180 1% B 25077 | 35,847 [ 3| 25955 1 87
PURCHASING ASSISTANT STENOGRAPHER 35 160 1% 3 2507 35,887 1% £ 25 855 1 T
PURCHASING ASSISTANT TYMNG 35,180 16 53 25077 35887 1% [T1] 25,955 1 ¥
PURCHASING ASSISTANT TYPING BI-LI 35,180 16 53 25071 35687 16 63 25,855 1% ]
PURCHASING ASSiSTANT (RSH) ; 232 4 772 4,707 35,761 [ 78 25855 14 824
RECEPTIONIST, AFTER §/1/82 5. 674 17 4 1,347 34,180 17 755 | 22.084 17 i)
RECEPTIONIST, AFTER 51732 40 59 17 722 16401 38,093 7 733 24,467 17 763




N
Ceuncd 8 Salary Ranges 2001-2004 262001
. V12081 4172001 972001 110200+ JW2M2001  ZN20M1 R232001  &232001 | 10172002 1112002 U002 4172002
Title Hrs. Min Max  # of steps incmt Min Max W of staps Incmt Min Max  ¥of stepn Incmt
RECEPTIONIST, PRIGR 5/1/92 2 3,267 | 331513 1% &40 3618 34,015 16 §50 4.443 35,376 18 [TH)
RECEFTIONIST PRIOR 571792 4 5527 | 35371 15 56 5910 35,802 15 3 17 37.338 15 731
RECE T. TYPING AFTER 5/1/92 35 1.032 33,674 17 T44 1,347 M1 17 755 2,084 35.547 17 731
REC 1. TYPING AFTER 571782 40, 3,29 | 35,558 17 722 3,640 .04 17 733 4487 37.53& i7 768
REC T. TYPING PRIOR 5/1/92 A 527 | 35371 15 =] 5,910 5,90 15 [ 6417 EERED) 15 7ot
RECEPTIONIST, TYPING PRIOR 5/1/82 ¥ 331,512 18 &40 3618 M08 18 #50 24 44 353176 18 L2
RECORDS RETRIEVAL GPERATOR 370 | 33638 16 1] 23,728 4, 144 16 £51 2455 35510 16 37
RECREATION AIDE (RSH) ; 5,048 1 34787 15 [T 25,425 3¢ 15 &59 2631 %722 t §%4
RECREATION THERARY AIDE (RSH) 7. 25040 ] 34787 [T} B4, 25,425 304 15 658 26.31 36.722 [l [T7]
RECYCLING FROGRAM AIDE 50| 24131 34,503 18 &4 24,492 16 [ 2535 36,422 ( §92
ROAD INSPECTOR 50| 25912 7,208 14 Tl 28,300 4 14 s 27132 39,274 [0 [3]
ROAD REPAIRER 400 [ 27,108 8.567 17 7 27,514 9,164 17 [T 28477 40.732 17 721
SEAMETRESS (RSH 375 2438 34,035 15 7] 4,762 | 14 54 15 §52 25629 35920 15 [TH
SECRETARY ASSISTANT TRANSCRIBER 35.0 [ 29083 | 44,557 [ 5 29,529 45,22 18 72 30,562 47.03% [ [18
SECRETARY ASSISTANT, HIRED AFTER 0101773 35.0] 27984 43295 & 50 20474 43844 13 [TH] 29,400 45,702 1 805
SECRETARY ASSISTANT, HIRED PRIOR 01/01/73 350] 32268 48210 [ 39 32753 40934 18 852 33.88% 50,081 1 [T
SECURITY GUARD 400] 25454 35709 15 58 25835 35318 15 ] 26,740 37.251 1 701
SEC. ASST_STENQ. HIRED AFTER 01703778 350 AR 50 414 434 [ %3 28408 45,702 13 908
[SEC. ASST STENO. HIRED PRIOR 01/01/78 35.0 .2t4] 469 [ ar7 643 47,703 [N 3%0 32,791 49612 [ 934
SENIOR ACCOUNT CLERK 400 25.597 | 35454 E 657 T 35988 15 %7 25081 37,425 15 702
SENIOR ACCOUNT CLERK, 5.0 4,058 | 34423 18 [ 4.419 34.538 1% [ 25.274 36337 18 %81
SENICR ACCOUNT CLERK TYPING (RSH) 75 3.1 34,065 14 [iid 5,570 36,608 14 T8 25485 3,070 14 [}
[SENIOR ACCOUNT CLERK (ASH) 7.5 5.1 38.085 14 777 25,570 3508 14 74 26 485 38.07G 14 829
SENIOR ACCOUNT CLERK, STENOGRAPHER 350 4, M.423 1 [T 24,413 34,933 ] [ 25274 36,237 1§ %1
SENIOR ACCOUNT CLERK STENCGRAPHER 400 5. 35,454 857 25981 35986 t 7 26 891 37.425 15 702
SENIOR ACCOUNT CLERK, TYFING 35.0 4058 | 34423 [*1] 4419 34338 1 €58 25274 36,337 1% §91
|SENIOR ACCOUNT CLERK, TYFING 400 | 25587 35454 657 3 35356 1 67 26 481 37.425 15 702
SENIOR ACCOUNTANT (R5H) 35 7is] 40,585 4 143 220 41,193 14 055 0,243 42,841 14 900
SENIOR ADMITTING CLERK TYPING (RSH} 315 25192 38449 3 56 570 3%.9% 13 &7 485 A7 1 824
SENIOR ADMITTING CLERK [RSH) 375 25182 36448 3 15 570 36,99 13 30 A§S W.47% [ 24
SENICR BOOKKEEPING MACHINE QFERATOR 507 24707 | 35.180 [ 653 077 35 87 1§ 663 85 37,115 1 87
SENIOR BOOKKEERING MACHINE OPERATOR TYRING 50 4707 | 35180 1§ §53 07T 35887 [ [TH] 25 85 37115 [ 7
SENIOR ROOKKEE PING MACHINE OPERATOR (RSH) 75 5182 34,452 15 851 570 35476 15 [ 26,485 36085 15 5
SENIOR BUILDING MAINTENANCE WORKER 400 "26750 . 770 15 4 151 37.328 15 578 28,102 Y FE) 15 715
SENIOR BUYER/TYPING (RSH) 75| 2w 30 14 3 28,533 40.402 14 e 28 531 42,018 14 [TF]
SENIOR CARPENTER 400 | 30558] 4285 15 104 31.018 43,283 15 i 32,100 45,025 15 3]
SENIOR CARPENTER / LOCKSMITH 400 [ 32483 4454 15 804 32,970 45217 15 316 34,124 47.02§ 15 [)
SENIOR CARPENTER 375] 208 40,392 14 823 29272 40984 7] 5] 30.2% 42538 14 [TH]
SENIOR CASHIER 30| 274 40,157 15 40 27 848 40.75¢ 15 3] 28024 42,288 15 804
SENICR CHILGREN'S SUPERVISOR 40071 273 38.028 15 714 27,723 30,587 15 725 20693 40.140 5 763
SENIOR CITIZEN FROGRAM AIDE Part time (A1 Par Hour 15.08 Nens Nane: Par Hour 1529 Nane Nene Per Hour 1582 Nene, Nene
SENIOR CLERK 350 24007 34487 1 [T 24,458 34,984 16 7] 5.314 3%.383 16
400 25§36 | o549 1 §57 26,021 38.030 15 867 26,932 37,472 15
ERK BOOKKEEPER {R5H) 375] 25.1%2 34,952 [ [T3] 25,570 35476 13 [ 26 465 36085 5
SENIOR CLERK STENOGRAPHER 400" 26,102 37,528 14 3 26,484 38,081 14 [F1] 27,427 38615 ] 4]
SENIOR CLERK STENOGRARHER a50 24 707 35,180 18 851 25077 | 35,687 | 18 §63 ] 25855 | 371151 1]
Ceouncid B Safary Ranges 2001-2004 . o * . : s 4 s AT . o8 &
M 2001 V2001 AMA08Y | S2320M SRV SE3AMM SN UL ez \
Title Hrs, Min Max Kol staps Ingmt ll_ln M:x #of sups ncmt! __l Max  # of stope
SENIOR CLERK STENOGRAFHER (RSH) 37 25182 | 34952 s 851 25570 35476 13 sso| aedssl  s6aes] 15|
SENIOR CLERK TRANSCRIBER 35 24.563 35,001 § 652 24531 35.528 1 6.2 25804 %8471 16 1
SENIOR CLERK TRANSCRIBER 40 26102 | 3&.034 15 7] 26484 574 [ T 27,424 3037 15
SENIOR CLERK TRANSCRIBER 816 (PROS ) 350 4.563 | 35,001 16 §52 24901 35528 1 §6. 25804 36 947 [
SENIOR CLERK TRANSCRIBER (RSH) 7. 5048 |~ 34707 35 49 25 425 35,308 1 5 26.315 %722 [
SENIOR CLERK TYPIST 35 4.131 34,503 % &4l 24 482 35,021 [ 5 25,350 3%.422 3
SENIOR CLERK TYRIST A 5.527 35,371 15 656 25910 35,802 t5 66 K7 3.3 15
SENICR CLERK TYPIST f ADM ASST (SHERIFF) established 1-1-00 3 7814 | 40,065 [ 7ok 28,231 40,666 \ [iil 1 42,293 1§
SENIOR CLERK TYPIST (RGH) 7. 24 610 34,200 15 645 4907 34 805 \ T3 35,198 15
SENIOK CLERK (RSH) 7. 4618 34291 [H 645 YXTH 34 805 [ 8 36.198 15
SENIOR COMMUNICATIONS TECHNICIAN 5 7102 [ 50,299 15 [T 7.558 51,054 1 A7 53.0% 15
SENIOR COMMUNITY SERVICE AIDE S, 7,083 37037 14 770 7 4% 38,404 14 . AN 33.840 14
SENIOR COMPUTER OPERATOR 3s. 7727 29,960 16 785 814 40,558 16 778 124 42,14 1§
SENIOR COOK 40.0 6ME| 3166 14 01 7.35 8.730 14 1) 309 40,288 14
SENIGR COOK (REH) 378 4.1 34,008 14 TOk 24 480 34,519 14 717 | 25337 35, 384 14
SENIOR COURT CLEAK, PROBATE 35.0 8,154 40.453 16 7% 28,578 1,080 s 8 29.57% 42,702 L]
ENIOR DATA CONTROL CLERK 350 K 34,257 18 T 4,374 34,710 [ &5 25,123 3%, 161 18
ENIGR DATA ENTRY MACHINE OFERATOR 35.0 4,058 34.423 [ B8 4418 34,938 8 (1] 25274 3,337 1%
[SENIOR DATA ENTRY MACHINE OFERATOR (RSH] 35| 2730 3,114 15 2 7,708 38486 5 732 28879 4024 15
SENIOR DOCKET CLERK 400 | 26243 7.700 [T] 1 24656 38.265 4 [EH} 7 568 38708 14
SENIOR DOCKET CLERK 35, 24707  38AN7 5 [ 25077 37.03 5 787 595 38518 13
SENIOR DOCKET CLERK, TYPNG 4007 26243 37,700 4 1 2663 3828 [] 31 7.549 14
SENIOR DOCKET CLERK, TTMNG 35, 4,707 38407 5 7 25077 7.03! 15 797 455 15
SENIGR DRAFTING TECHNICIAN as. 568 | 37,607 ! 27,002 38,17 15 &7 3 15
SENIOR DRIVER, 40, 36| 3397 1 Ta4 56 34 4% 17 755 22414 17
SENIOR ELECTRICIAN 40, ) 15 21 478 87 1 [XE] 33615 15 77 |
SENIOR ELECTRICIAN (WSH) 7. 29843 | 41,582 15 77 30393 42,200 1 T 31,456 15 828
SENIOR ENGINEERING AIDE, 5 7AM | a7 N4 15 €65 | 541 ATH70 1 &75 28,505 15 711
SENIOR FOOD SERVICE WORKER {A5H) 7 EDNEENCD 15 ®07 22877 32121 1 516 23678 15 549
ENICR HIGHWAY BRIDGE CONSTRUCTION INSPFECTOR 5 003 40,785 14 [T 29428 41.377 14 853 30488 14 a87
ENIGR HOSPITAL GUARD (RSH) 7 202 | 37,307 [ 793 ] 26505 37 866 4 05 7.526 14 :‘7
ENIOR INDEX CLERK 4 DR 658 26,200 3%.238 T 717 15 [
ENIGR INDEK CLERK, 3 4274 | 34472 [ €501 z40M | 3582 b0 5,500 16 (L]
ENIOR INDEX CLERK, TYPING 40, 5,813 35,701 1 59 26.200 W.2% 1 [T 717 15 705
ENIOR INDEX CLERK, TYPING. 35, 24,274 34672 1 50 24839 35,192 660 25,500 1% 34
ENIOR INVESTIGATOR, CONSUMER PROTEGTION 37.5) 22871 33125 1 41 23,214 33622 650 24.027 : 584 |
ENIOR INVESTIGATOR. COUNTY ADJUSTER 3501 260%] 38,007 1 [0 26,449 30,658 (1K 27416 l5:
ENIOR INVESTIGATOR, COUNTY MEDICAL EXAMINER 35.0 30,345 44.553 1 [ 30841 45222 1 [T 31,920 14 M
ENIOR JUVENILE DETENTION OFFICER 400 29182 41084 14 143 29430 41700 14 [3] 30,667 14 ; 927
ENIOR LAUNDRY WORKER (RSH) 75F 25221 [T 12 1,097 25,800 38 %62 12 1114 26,4% 1 169
SENIOR LEGAL STENOGRAFHER 350 25281 74 1 781 25860 37,703 [ 503 26,558 : :-::
ENIOR LIBRARY ASSISTANT TYPING (R5H) 3T5| 24701 3 1 [ 25,132 38,482 1 74 28,012 . 28
ENIOR MAIL CLERK 400] 2185 3% 13 1 563 28,578 %472 1 7 27,508 : o
ENIOR MAINTENANCE REPAIRER, 405 D558 4286 15 806 31,018 43,293 5 1 32103 . 81
ENIOR MAINTENANCE REPAIRER CARPENTER 350 $.645 | 41,16 15 768 30,081 41,785 5 [ 31,144 ! ::l
ENIOR MAINTERANCE REPAIRER CARPENTER 400 36559 | 42453 15 106 31,018 43,293 5 1! 32903 }




.
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Cauncil § Satary Ranges 2001-2004 §262001
. 1M 11172001 AR08 1172001 | 6232001 ©2N2001 2372001 &2y2001 1112002 1112002 11i2002 11172002
Title Hrs., Min Max  #af siops tncmt Min Max  #af steps Incmi| Min Max #of steps Inemt
SENICR MAlNTE-NiNC E REPAIRER CARPENTER (RSH) 375 28,529 304 14 820 27.029 38675 4 432 27,975 40.223 14 a75 |
SENICR MAINTENANCE REPFAIRER PAINTER (RSH) 315 28829 .14 14 20 27,028 38,675 14 $32 27,975 40,223 14 7
SENICR MAINTENANCE REPAIRER (RSH} ats 26629 H.104 hL] 20 27.02% 38,675 14 $12 27,875 40,223 14 7!
SENIOR MEAT CUTTER (RSH} 75 24,251 EINT 14 7e7 24 814 35,507 14 73 25.476 6.927 14 1
SENIOR MECHANIC 40.0 Fix eI 4334 1 750 30246 43,993 1§ b 31.346 45,75) 18 400
SENIOR MECHANIC (CDL) 40.0 1,120 4482, 18 &l 3158 45,500 14 77 2701 47,220 11 12
SENIOR MECHANIC (RSH) 7. 26620 M. 104 4 20 7,02 475 14 u} 27,975 40,223 14 475
SENIOR MEDICAL RECORDS CLERK (RSH) 37 25,192 M6 448 13 [ ] 5,57 36 1% 1 7 28 485 3447 1] 24
SENIOR MEDICAL STENOGRAPHER (R5H) EIE 25,192 M. 448 13 [T ] 5,57 ] 1 7! 26.485 3447 13 924
SENIOR MEDICAL TRANSCRIBER 35.0 25,8020 . 44 16 S64 28,20 35,99 1 74 27,924 3 47 16 709
SENIOR MICROFHLM OFERATOR 350 24.9% , 495 1 56 25.36% 38.027 16 o6 28257 7. 468 18 701
SENICR MICROFILM CPFERATOR, TYPING 350 24954 35,495 L] 656 25.3 38.027 16 ] 28.257 7,460 16 70t
SENIOR OCCLIFATIONAL THERAPY AIDE (RSH) 7S 257110 35614 1 56 FIRE: 38,143 15 [ 27,072 7.584 15 701
SENIOR OFFICE APPLIANCE OFERATOR B0 24.9%4 35,495 1 56 5% 38,027 16 2] 26,257 37 468 18 m
SENIOR OFFSET MACHINE OPERATOR 350 25,156 35,684 1 58 25, 2 1§ il 26,427 7 464 16 703
SENIOR OFERATOR AUTOMATED TYPEWRITER 35.0 25, 35,861 1 [E] 5518 XL 16 2] 26,408 7 44 18 702
SENIOR PAINTER 40.0 30,454 42,651 1 JO% 1,018 43,29 15 ] .103 45.02% 15 [13]
SENIOR PAINTER (RSH) kK] 27.2 38.855 14 27 7,892 438 14 239 73 41015 14 !_'ZH
SENIOR PARKING ATTENDANT 400 27,385 7522 16 33 7,806 .045 1 §42 TTe 215,600 1% &77
R #AYROLL CLERK kT 24.032 5971 13 [T3] 5,205 511 13 870 26.08 78N 13 314
RPAYROLL CLERK (RSH) 7 25,770 7110 14 [11] 28,156 B 14 422 27.07 13,174 14 a4
PHARMACISTS AIDE TYPIST (RSH) 7. 25,770 1) 15 [E] 28,156 18, 14! 15 aal 27.07 7.594 15 To1
SENIOR PHARMACIST S AIDE (RSH) 7 25,770 814 15 456 24,158 38, 14 15 e 27072 7,584 15 701
SENIOR PHYSICAL THERAPY AIDE {RSH) 7. gg,_ﬂ'ﬂ . 814 15 456 28,1568 34,14 15 ] 27,072 7.584 1 101
SENIOR PLANNING AIDE 3.0 25,730 371 15 776 28118 7,93 15 (1] 27.030 9 449 1 120
SENIOR PLANNING DRAFTSMAN 50 251 35,221 18 [ ] 26.0%% 34,858 1% §73 27.012 38,343 1 708
SENIOR PLUMBER STEAMFITTER {RSH) 375 271.%. 34,533 14 24 28,282 40,227 14 [ L] 28,378 41.058 14 { L]
SENIOR POLICE RECORDS CLERK 350 2882 40,992 18 FiF) 29,054 41,608 1 s 30.071 43.272 16 725
SENIOR #ROBATE CLERK 50 20.5%0 40,950 1§ fif] 28018 41,564 1 “ 30.03! 43.227 18 825
SERIOR PLURCHASING ASSISTANT sa 26411 1506 17 4 27,213 150 1 ) 28,164 0676 17 &77
SENICR PURCHASING ASSISTANT STENOGRAPHER 5.0 26311 7,506 17 34 27,213 ,150 17 43 28,14 30678 17 §77
SENIOR PURCHASING ASSISTANT TYPING 35.0 26811 7586 17 34 27213 38,150 17 43 28166
SENIOR RECEPTIONIST TRANSCRIBER 35.0 5730 71 1 7. 26,116 332 15 ki) 27.030
SENIOR RECEPTIQONIST TYPING 35.0 4,707 k407 1 785 25.078 7,034 15 87 25,855
SENIOR RECREATION THERAPY AIDE {RSH) 375 . 770 35814 1 (1] 26,158 148 15 e 27.072
SENIOR SECURITY GUARD 400 , 741 5309 1 671 26,127 M. 348 15 T 27042
SENIOR STOCK CLEAK {RSH) s . 336 3579 14 T42 25718 18,255 14 83 26816
SENIOR STOREKEEPER (ASH) 375 87T [ 41976 15 800 30,427 42,806 5 a2 31 4%
ISENIOR TELEFHONE OPERATOR 350 4,417 34034 1§ 851 24784 35,357 18 &1 25,85
__SEN!OR TELEPHONE ORERATOR RECEPTIONIST {RSH) 375 4,905 34,620 t5 s 25.279 35,138 15 §57 26,164
SENIOR TELEPHONE OPERATOR {MSH) s 4,805 34,620 15 44 2527 35,139 15 657 FR]
SENIOR TRAFFIC ANALYST 50 26.932 0.047 14 784 27.3% 38,617 14 106 28.293
SENIOR TRAFFIC ENUMERATOR 400 26.932 38,047 14 784 27,33 611 14 406 28.293 |
SENIOR TRAFFIC MAINTENANCE WORKER 400 28.028 40,564 17 [15] 2%.258
SENIOR TREE CLIMBER 400 8,403 41,302 16 . 029
SENIOR X-RAY TECHNICIAN (RSH) 375 T X1 38, 43& T4 ]

Council § Salary Ranges 2001-2004

Titte
EWER EQUIPMENT OPERATOR
IGN DESIGNER, PROC ALETTERER
IGN MAKER 2
IGN MAKER 3
1GN MAKER 4
IGN MAKER (WCOD AND METAL)
IGN PAINTER
STOCK CLERK
STOCK CLERK
STOCK CLERK {RSH)
STOCK HANDLER
STOCK HANDLER
STOCK HANDLER / LABCRER (RSH)
|STOCK HANDLER (RSH)
STOREKEEPER (RSH)
[SUPERVISING ACCOUNT CLERK ‘
|SUPERVISING ACCOUNT CLERK (RSH} 3. 2T 54T [y 1
SUPERVISING ACCOUNT CLERK 40, 215 ki:) 14
[SUPERVISING CLERK 40.0 27,960 a2 14
SUPERVISING CLERK STENQ 350 27,003 3,128 15
SUPERVISING CLERK TRANSCRIBER 35 26,760 n7"
SUPERVISING CLERK TYPIST 35, 2643 38,470
SUPERVISING CrERK {COUNTY CLERK) 5. 2643 3470
ERVISING CLERK (RSH) 28,08 37,480 4
DOCKET CLERK (SURROGATE) 20,444 40,784 L
RVISING DRAFTING TECHNICIAN FiX17] 41,528 14
FERVESING MEDICAL TRANSCRENR 26431 38470 1
[SUPERVISING OMNIBUS OPERATOR (RSH) 40, 1
[SUPERVISING RECEPTIONIST. 41,85 1
SUPERVISING TELEPHONE OFERATOR 41,95 1
SUPERVISING TELEFHONE OPERATCR (RSH) gk 42,
SUPERVISOR HEALTH INSURANCE BENEFITS CLERK (RSH) 7 42,564 4
SUPERVISOR OF ACCOUNTS 50 39,29 5
SUPERVISOR OF ACCOUNTS PAYABLE sENG.! 350 40.0M []
SUFERVISOR CF AUTOMATED TYPING OPERATIONS 350 43,205 15
SUPERVISOR COF CENTRAL MAIL ROCM 40.0 40,448 16
SUPERVISOR OF DATA ENTRY MACHINE OPERATIONS 35.0 35,988 15
SUPERVISOR OF DATA ENTRY MACHINE OPERATIONS (PROS) 35.0 41,295 13
SURERVISOR OF ELECTRONICS REPAIR ars 44,827 10
TECHNICAL MANAGEMENT INFORMATION SYSTEMS 50 20156 40.4: 1
TELECOMMUNICATOR TRAINEE  esiablished end of 1599 40 2.572 i
TELERHONE OPERATOR (RGH) AFTEN 51782 37. 7084 Ty
TELEPHOI PERATOR (RSH) PRIOR 511792 a7, 4.331 84
TELEPHONE OPERATOR, ACCOUNT CLERK (RS5H) AFTER 5/1/92 7. 22.084 16.280
TELEPHONE OPERATOR. ACCOUNT CLERK (RSH) PRIOR 5/1/82 7. 2430 L 1 15
TELEPHONE OPMERATOR, AFTER 5/1/92 5 21,608 34 334 18 07 1.932 34,448




Ceuncd B Salary Ranges 2001-2004

§/2612001
1nmazom 1172001 12001 112001 | 62302000 6232081 &232001 232000 17412002 1112002 1/1/2002 1Mi2002
L . _ﬂrl‘ Min Max ¥ of stapa Incmt Min Max  # of steps Incmi Min Max 0 ol sivps Incent
TEL _PRIGR 51192 30| 23045]  M.16% 1% 645 4,202 34,582 1 §55 048 35.06% 16 s |
TEL _RECEPTIONIST AFTER 5142 350]  2t608 34 334 s 707 1.932 34,348 1 718 2,700 3% 243 13 752
[TELI _RECEPTIONIST PRIOR 5/1/92 350 23848 4168 1% 645 4,202 34682 [ §55 5049 %060 % [}
[TELE _TYPING AFTER 5/1/82 350] 21608 14,334 [ 70 1,932 34,348 3 718 2.700 38243 13 752
TELE E QPERATOR. TYPING PRIOR 5it/82 350] 23,845 4169 & g4 4,202 34,682 [ 655 25049 36,080 I i
TELEPHONE OPERATOR, TYPIST (RSH) AFTER 5/1/82 3751 2208 8,280 5 4 2,426 36,024 [ %0 23211 38297 15 7008
TELEFHONE OPERATOR_ TYPIST (RSH) PRIOR 5/1/82 375] 24331 8 5 < 4% | 34471 T 52 5560 35849 B 53
TRAFFIC ANALYST 400 25,770 Al 15 4 26.156 37667 767 7.07. 39‘:74 15 307
TRAFFIC ENUME RATCR 400 25770 KTl 15 754 26,156 37667 767 7.07 974 15 107
TRAFFIC MAINTENANCE WORKER 0 710 78 18 704 27814 4034 718 Lo 4139 i 75t
TREE CLIMBER 40 7] 40,975 1 [F11 2009 41,589 18 843 9,08 43'253 18 %% |
TREE SURGEQH 40, .40 41,802 1 Fid 20028 42478 18 050 Vs 1% 6 [TH]
TRUCK DRIVER 40, 251 38,072 1 95 27 680 38858 1 706 56 FoFH 17 742
TRUCK DRIVER (RSH) 37 5192 | 34,952 1 51 25 570 35 4TE 15 &0 %4 3085 185 [TH
WARD CLERK TYPING (RSH) 34,134 i TEY IO 15 53 769 | 3020 15 7
WARD CLERK (RSH) HIRED PRIOR 8/1/%3 M 124 1 43 24 340 34,635 15 853 5709 %.021 15 [TH
WELDER 40,670 14 T L Ta () 0292 | 4293 14 %03
|XRAY TECHNICIAN (RSH} 37,935 4 [ 26,005 38,504 14 (k5] 7.026 0,04 14 73
[¥OUTH WORKER 38,193 15 715 27.479 38,768 B 728 28455 A0.31% 15 764
Cauncil 8 Salary Ranges 2001-2004
A TVINeR T iy e
Tile Hra. Min Max  §of steps Incmit
[ACCOUNT CLERK TYFING (ASH) 5] 25984 3736 15 T
ACCOUNT CLERK TYPING (REH) AFTER 5/1/82 375 23.553 39,747 1 1,048
ACCOUNT CLERK (RSH) AFTER 8/1/9 3751 23.558 36,154 1 741
ACCOUNT CLERK (RSH) PRIOR 5/1/92 375] 259 3.7 1 717
ACCOUNT CLERK, AFTER 5/1/82 400 | 24542 30178 18 4%
ACCOUNT CLERK, AFTER 5/1/82 35.0 | 22,868 17 2%
ACCOUNT CLERK, #RIQR 5/1/%2 400 269872 15 30
ACCOUNT CLERK, PRIOR 5/1/%2 350 2529 16 713
ACCOUNT CLERK. STENO 400 | 27,758 15 N
ACCOUNT CLERK, STEND 350 26,002 1. 2
ACCOUNT CLERK, TYPING AFTER 5/1/82 400 | 24,543 [ 44
ACCOUNT CLERK, TYPING AFTER 5/1/42 IE0| Z2.468 17 B
ACCOUNT CLERK, TYPING PRICR 5182 0] 2529 . 1
ACCOUNT CLERK, TYPING PRICR 5/1/82 400 269872 15 0
ACCOUNTING ASSISTANT 50 5 558 1% 720
ADMINISTRATIVE CLERK 50 30,242 1% a5
ADMITTING CLERK TYRING (RSH) 75 14 15 71 56 | T
ADMITTING CLERK (RSH) 75 28 141 15 TI9| 2705 | 383% 4 754
ADVENTISING AND SALES CLERK 50 e 16 733| 27404 4Djad 1 771 ]
AGENCY AIDE 400 6972 15 70| 27816 | 38438 1 LT
AGENCY AIDE 350 | 25288 s TI8| 26184 | I8.283 1 755
ASSISTANT CHIEF GLERK [COUNTY CLERK) 350 3525 s 9| d430] 49376 1 435
ASSISTANT COMMUNICATIONS TECHNIGIAN 350 32,581 ] EET) 3722 48081 [l 173
ASSISTANT HEAD COCK (RSH) 75| T 5 748 7428 | 9828 1 787 |
ASSTSTANT NATURALIZATION CLERK, TTPING 350 28.237 1§ 728 7.15% 384 16 785
AGSISTANT PAYROLL SURERVISOR 350 3105 [ 727 143 | 44402 18 T56
ASSISTANT SUPERVISING CARPENTER 400 a1 e 15 #57 260 ) 15 1,008 |
ASSISTANT SUPERVISCR ACCOUNTS 35 28, 15 ) T4 43893 15 i
ASSISTANT SUPERVISOR BRIDGE REP, / MASON 00| 31664 17 i 77 42,256 [}
ASSISTANT SUPERYISOR BUILDING SERVICES 40 30, 14 o7, 44,830 4 T
ASSISTANT SUFERVISING MAINTENANGE REPAIR 40, 30, 14 o7 44 830 4 3 |
ASSISTANT SUPERVISING MEGHANIC 40 . 1 T 9,260 54,306 5 1,004
ASSISTANT SUPERVISOR BRIDGE REFAIRER [ ) 1 KT 47,314 18 954
IASSISTANT SUFERVISOR ROADS a0 30,48 [ 1 1. 47214 1% [
ASSISTANT SUPERVISOR TRAFFIC MAINTENANCE 400 % .88, 1% 1 K 7314 [0 59
ASSISTANT SUPERVISOR TREES 400 2t6es 1 T 3277 48,254 7 (11
OQKKEEPER 35.0 25.288 & 18 26,184 38,262 755
QOKKEEPING MACHINE QFERATOR 350  25.768 5 T3] 26870 S84 760
OOKKEEMNG MACHINE DPERATOR TYPING 350 25.768 I3 23 26870 38,020 T80
OOKKEEFING MACHINE OPERATCR TYRING {RSH) s 26,609 15 T 27 541 38 560 15 761
OOKKEEPING MAGHINE OPERATON (NGH) 375 26608 15 73| 27541 Wl 15 781
RIDGE CONSTRUCTION INSPECTOR 350 2074 14 805 | 20960 42478 14 $51
RIDGE CONSTRUCTION INSPECTOR 400 34479 15 920 | 35686 | 50,211 15 ]
RIDGE OPERATOM 00| 28755 1 57| 28762 | 43.1M 15 3
RIDGE REPAIRER 400} 28362 1 99| 30183} 4528 16 944
RIDGE REPAIRER-HEAVY EQUIPMENT OPERATOR 400 31,193 1 b1 32,204 48,103 3 [11]




Counci s Salary Ranges 20012004

. NG00 tHi200  amr003 V2003 1912004 11112004 V12004 112004
Titly Hrs. Min ¥ of steps Incent Min Max & ol stapy Incmit
BUILDING MAINT WORKER ASSTFOREMAN RSH 35| 26730 13 M| T ek8] A0E1T 13 9%
BUILDING MAINTENANCE WORKER AFTER 51782 40.0 28,027 17 [1] 2890 41,449 17 254
BULDING MAINTENANCE WORKER BRIGR stiw2 4001 28457 15 7% | 41.734 15 785

375 Ze408 14 ¥4 42,837 14 3]
: 400] 30.m82 74 ST 3 eei | aiar 14 [IF]
375] Za54 14 20| " 29971 43508 4 97
S HELPER 40008535 4 8] 3953 <303 14| %5
CARPENTER'S HELPER (Rsh) 375 26427 13 | 64 | 27352 | 3810 | 13 308
CARPENTERLGCKSMITH 400 [ "3vee4 [ 5N ST X7 MY TEY A T 1003
CASHIER 3507 27958 5 1] 289381 427 13 [E]
CHAUFFEUR 400 15 1] 30.24; 42,37 15 09
CHAUFFEUR 35 15 751 38382] atz4 15 k]
CHAUFFEUR (RSH 37 7,381 [ 732 | 20350 3s.e0% 15 770
CHIEF CLERK (RSH) 37 30,3463 13 NN B T YT 13 119
CHIEF COURT CLERK 35 4,085 18 370] 35| 4803 15 817
CHIEF PROBATE CLERK 350 3387 15 8667 857 ansna [T} [1H
CHILDREN'S SUPERVISOR 400 787 15 41 ] " 20956 | ades3 15 740
CLERK BOOKKEEPER [LE) 75 5.7% ] 7201 ITNT] sk 15 754
CLERK STENOGRARHER (RSH) AETER 517192 7S] 24179 135 1OS81 250 | wrézs 13 1107
CLERK STENOGRAFHER (RSH) PRIOR 5/1792 375] 28 508 15 7231 75 Gasen 15 i3]
GLENK STENGGRAPHER, A7 TER &1 782 0] 25323 17 Y[ 22101 405 17 3
CLERX STENOGRAPHER, AFTER /1752 0] e 13 ] 24478 9w i [F1]
CLENK STENGGRAPHER, PRIGR 51737 3501 “7d 0a7] [ 7281 26995 8207 1% 763
CLERK STENOGRAPHER, FRIOR 51793 400 | 27 7% 1 IMI - 273 | a0 36 15 777
CLERK TRANSCRIBER (RSH) AFTER 51797 375] 2402 1 1054 |~ 24084 | 41,423 [ 1104
CLERK TRANSCRIBER (RSH) PRIOR 5787 3181 J45s] 1 221 FIn | sarie 15 760
CLERK TRANSCRINEN. AFTER 51783 400 25011 1 541 506 40325 % [T
CLERN TRANSCRIBER, AFTER /1787 350] 23338 T 834] 247550 38013 17 874
CLERK TRANSCRISER, RIGN 571737 350 25 7ed [ 7] ST dssn % 7%0
CLEMK TRANSCRIBER PRIOR 51787 400] 27443 15 735 20404 “ab.07 [ 774
CLERK TYRIST /ELECTION CLERK 350] 25808 18 727 88151 39048 3 765
CLEAK TYPIST BI.L, AFTER 5183 350] 27448 7 [F; 3
CLERK TYPIST BIL AFTER 83782 400 | 74547 i3 [
CLERK TYPIST WI-L_, PRICR 571783 350] 25298 3 3

CLERK TYFIST BE-L, PRIOR 5/1/47 400 26872 15 3

CLERK TYRIST (RSH) AFTER &/1/83 375]  23.555 1%

CLERK TYPIST (RSH) PRIOR 51782 375 25 eaa . 13

CLERK TYPIST, AFTER S/1793 400] 24547 3giz2¢ 1%

CLERK TYFIST, AFTER 571782 350 06R | 34969 17

CLERK TYMIST. BRIOR 57732 400 2%6.977] 37931 15

CLERK TYPIST, FRIOR 5/1793 3500 " 25288 g 787 16

CLERK (RSH) AFTER 5/1/32 375] R07| 3554 17

CLERK (R5H) FRIOR 5/1/87 75| "X w3 15

CLERK_AFTER 5/1/82 35022555 3604 17

CLERX. AFTER /1792 4001 " 24299 3775 %

CLERK. PRIOR 050193 350 24887 3g427 1%

Councit § Salary Ranges 2001-2004

o g

T PRIOR 05/01 42 400 74859 :7‘:?: :: : ;:;
Eeens Ll 48, ;
COMMLUNIGATIONS TECHNIGTAR 30 sy " T4 oo
COMMUNITY SERVIGE AIDE XAy S o I
COMMUNITY YOUTH WORKER L 2 A ] L]
COMPUTER OFERATOR 20| nrrl s v ;1;
COMPUTER OPERATOR oy 11T 18 1
COMPUTER GRERATOR TRAINEE -g 5] S 15 D
COMPUTER OPERATOR TRAINEE 5 asnl e 1 “3
COMPUTER OPFERATOR (RSH; Z R IMCT u 5
CONSUMER PRGTECTION AIDE STENOGRAPHER (RSH; 2 BN s E %
CooK 3T 24795 | 35,075 :: “.u
COOK (RSH) ey TR
COORDINATOR OF VOLUNTEERS ;; ETE AT 97 13 :
COURT CLERK, PROBATE T s 2
CUSTOMER SERVICE REFRESENTATIVE ggg ::.35 R - ]
OATA CONTROL CLERK ] X I 3 d 2]
DATA CoNTROL G ERe i 26767 | 3T.648 1 25
DATA CONTROL CLERK (RSH) 3 e o ! 2
LATA CONTROL CLERK, TYPING 3 ZE LY, i L
DATA CONTROL CLERK. TYRING 450 LN T : ]
[DATA ENTRY MACHINE OPERATOR LT BNFIAFL % 18 e
[DATA ENTRY MACHINE OPERATOR E XTI L] i ]
CATA ENTRY MACHINE OPERATOR (RSH) S — 24 ML ) 15 e
DATA PROCESSING PROGRAMMER/SN_CLERK STENG | 3 s ] :i;
ch gL :: 40 39,01 :: 20
DOCKETELE 38.01
DOCKET CLERK, TYPING 4:: X 4
DOCKET CLERK, TYFNG 0 iLen 78 :
DRAFTING TECHNICIAN 3 g g EL] el Bzl ::
DRIVER (HUMAN SERVICES-JTPA) i R 20 T Y 5
e —— © i597% I T 35T8] 4 ; 63 "
ElccTRiCAN EY 41874 V.04 z::;: :‘ 45 E
ELECTRICIANS RELPER i (R L3 L
e 45,131 2 . ) X
ELECTRONIC REPAIRER'S HELPER g: 413 1 : 2. 40.2!; :5
ENGINEE:I;‘S:EID;TOR 300 0.256 | 4516 : :: 1; :: ::::5 !
M 3
’Egglmeur OPERATORTRACTOR TRAILER, ;g: 2»:. ‘2 4" .,sg‘ 1 S :
505 BERE ) ‘ 1 75| 19300 16
;;(E)g SERVICE WORKER (RSH) AFTER 571782 33; ;:::e .m i : a0l 5w ::
FOOD SERVICE WORKER (RSH) BRIOR 51792 37 FELL 240 1s 1 L] : :;2 H
i 400 27288 3028 13 7 zu:; EIEE ] 1
o 400 32171 45408 14 ) aa,zn 47430 M
e o RSH WET 5] A 14 ';: ::;oo 3% L
e 14 ! )
:::Lori IENtEFI‘fS) INSURANCE CLERK TYPING (RSH) 375 20018 40747

612672001




] - LN

Caunci § Salary Ranges 2001-2004 262001

/2003 1112003 1UH2003  SM2M3 | 4102004 1172004 1172004 14412004
Title _ Hry. Win Max  #af steps Incmt| Min Max  # of steps Incme
HEATING & AlR CONDITIONING MECHANIC 400 20,982 43,068 14 9315 30N 44,789 14 [
HEAVY EQUIPMENT QPERATOR 400 1,194 45,254 18 1 32.205 43,105 18 .
HEAVY EQUIPMENT OPERATOR MOSQUITO EXTERM. 40.0 1,154 44,467 14 Me 32.205 48,245 14 T
HEAVY EGUWPMENT OPERATOR/TRACTOR TRAILER 400 1,918 47005 16 IS 33.033 4978 16 <11
HIGHWAY BRIDGE CONSTRUCTION INSFECTOR 30 28174 40,45 14 ) 23160 42479 14 1
HIGHWAY CONSTRUCTION INSFECTOR 350 43,035 41,843 14 iE] 30.052 43,518 14 ¥
HOSPITAL GUARD (RSH) 75 28019 38.758 14 38 000 41,348 14 2
INDEX CLERK, AFTER 5/1/% 350 pry 34.99% 29 ] 30,447 17 169
INDEX CLERK, AFTER 5/1/% 400] 243542 38128 B4 25,401 39,653 18 1
INDEX CLERK, PRIOR 5/1/92 350] 25258 W 1 28,184 38,283 [}
INDEX CLER¥K. PRICR 5/1/42 40.0 28,972 7921 5 X 2708 39,428 15
INDEX CLERK, TYPING. AFTER 5/1/92 35.0 22068 M. 969 17 b FEX ) A 447 17
INDEX CLERK. TYPING. AFTER 5/1/82 40.0 24.542 3,1 16 g 25 401 I8R5} 16
INDEX CLERK. TYPING, PRIOR 5/192 35.0 25,298 4.7 16 1 28,184 20,263 16
INDEX CLERK. TYPING, PRICR 5/1/82 403.0 26372 K] 15 730 FIX 10 3941 15
INHALATION TECHNICIAN (RSH) 37. 27.820 47,758 1" 1413 207 49,600 1
INSPECTOR MOSQUITO EXTERMINATION 35 q 29, 41,442 14 15 30,052 43.518 14
INSPECTOR ROAD OPENINGS 35 FLX 41,842 14 15 30,052 431.514 14
INSTITUTIONAL ATTENDANT (RSH) AFTER 5/1/92 ar. 22, 35, 18 [ 3,423 36,640 i
INSTITUTIONAL ATTENDCANT (RSH) PRIOR 5/1/82 375) 28508 37,430 15 720 7435 38,927 15
INVENTORY CONTROL CLERK 40.0 29,179 421 14 0°5 13,201 43,818 14
INVENTORY CONTROL CLERK 350 29,522 | 4314 15 N W.555 44,867 1%
INVESTIGATOR, CONSUMER PROTECTION TN 19.682 29829 1 765 20,370 30.814 13
INVESTIGATOR, COUNTY ADJUSTER 380 2T 487 40.780 1 (1] 28,443 42411 15
INVESTIGATOR, MERICAL EXAMINER 40.0 30,053 45,745 1 1,143 31,964 47.57% 13
INVESTIGATOR, MEDICAL EXAMINER, Per Cirm Pur Dwem | Par Diem Nsne Nans|Per Dwm Nene
JURY PANEL CLERK 35.0 28,728 422 15 (5] 29.744 43,922 15
JUVENILE DETENTICN OFFICER 400 29 864 419 15 805 30.910 41618 15
JUVENILE DETENTION OFFICER (part ims) Part Time: 1436 20 Nane Nane| 14.48 26 L1 Mang
LABORATORY ASSISTANT (RSH) 7.5 28,509 3768 15 Al 27934 15,166 15
LABORATORY TECHNICIAN (RSH) 7S 27236 3804 14 2 20,138 40 401 14
LABORER (RSH) AFTER $/1/82 TS 24.335 41.538 16 1.0% 5:1!7 13‘200 1
LABCRER (RSH) PRIOR 51192 375 26,767 31,963 \ T 7,704 40‘521 1
LABCRER, AFTER 5/1/82 A0.0 26574 41.807 18 $4& 7 504 4 3:47! 1
LABORER, PRIOR 5/1/9; 40.0 28.005 41,800 16 7 0,020 43.264 1
LAUNDRY WORKER (R5H) 375 26.058 36,020 15 7 §.970 3l‘2!3 1
LEGAL STENOGRAPHER 350 20,854 600 1§ 733 7.004 40’144 1
LIBRARY ASSISTANT (RSH) 378 §62 154 1 726 §02 3!’254 1
LINEN ROOM ATTENDANT (RSH) 7 R 2,524 ¢ §44 1 :!51 33‘.2 1
MAIL CLERK 40 872 31,521 1 30 27.91% 3!:43 1
MAIL CLERK (RSH) ar. S 38,728 1 17 28,39, 38,206 1
MAINTENANCE REPAIRER 40 705 40,685 1 793 29,79, 42,313 1
MAINTENANCE RERAIRER CARPENTEM @04a 3o.8m3 44,108 14 5 31,964 45870 14
MAINTENANCE REPAIRER CARPENTER (ASH) ars 27.860 38877 14 37 28,015 4|.1SD 14
MAINTENANCE REPAIRER ELECTRICIAN (RSH) arh 27860 24,577 14 [F5d 288335 41:]50 14
MAINTENANCE REPAIRER MASON 400 30883 44,108 14 845 31,864 45378 | 14 #33

Ceuncil § Salary Ranges 2007-2004

Tithe

MAINTENANCE REPAIRER PAINTER 4900 30, 44,108 14 M5 I AS.870 14
MAINTENANCE REPAIRE® FAINTER (RSH) 75 7.060 38577 14 37 24035 41,160 14
MAINTENANCE REPAIRER WELDER ] 0.543 44106 14 B4 5 31,964 45870 14
MAINTENANCE REFAIRER {RSH) ars 7 480 A ETT 14 37 20828 41,180 14
MAP CLERK, TYPING 359 288 EC R 18 718 26,184 20,262 18
MASON [ 454 44,106 14 845 32,037 45953 14
MASON/PLASTERER A ARY 45.08 15 842 3805 4500 5
MASON/MASTERER (REH) 3 860 40,204 14 A 28.03% 41,84 4 .
MEAT CUTTER (RSH) kb 24 64 ETRER] 14 819 25,511 37.554 4
MECHANIC 40 30, 45,781 17 [ 1] 7
MECHANIC (COL) 40 2, 47,382 18 133 []
MECHANIC (RSH) 37 7.860 5717 14 8327 4
MECHANICAL REPAIRER STATIONARY EGUIPMENT (RSH) ki 7.860 NSETT 14 437 4
MECHANIC'S HELPER & %.030 35,825 1 720

MEDICAL AUDLT ASSISTANT (RSH) . 7.3 40.015 1 [ 241 1
MEDICAL ELECTRONICS REPAIRER . 32,557 45,850 i} 1 1
MEDICAL RECORDS CLERK TYPIST (RSH) 7. 27,238 38, 19¢ 1 3 13
MEDICAL RECORDS CLERK (RSH) 7. 27.236 35,190 1 ) 15
MEDICAL STENQGRAFHER {R5H) 37. 26787 37645 7

MEDICAL TRANSCRIBER 35 26,707 3 424 7.

MEDICAL TRANSCRIBER 40 2824 A58 74

MEDICAL TRANSCRIRER (RS5H) i 26,609 A2 T 1
MESSENGER 35 584 7422 T34

MESSENGER 400 7.432 M, 428 T3S

MESSENGER {RSH) 375 5984 .73 717

MICROFILM OPERATOR, TYPING 350 5,158 T80 1 7

MOTOR BROOM DRIVER 400 30,258 45183 1 $32

NATURALIZATION CLERK 350 7,152 40.3%0 i [TF]

NURSING SERVICES CLERK (RSH) HIRED PRIOR 9/1/85 35 27.2M 30,150 15 24 1
QCCUPATIONAL THERAPY AIDE (RSH} LK) 27.2% 35,190 15 730 15
DCCUPATIONAL THERAPY ASST (RSHY 78 20,330 41,105 14 $12 14
OFFICE APPLIANCE OPERATOR {PROS) AFTER 5/1/82 350 23113 37,255 17 32 17
OFFICE APPLIANCE OPERATOR {PRQS; PRIOR 5/1/92 350 25,548 aror7 16 21 26,438 3,560 18
OFFICE APPLIANCE OPERATOR, AFTER 5/1/92 350 2288 D493 17 29 23,568 38,447 17
OFFICE APPLIANCE OPERATOR, PRIOR 5/1/92 35 25,24 um 1§ 718 25984 38,283 1¢
OFFSET MACHINE OPERATOR, AFTER 5/1/92 ol 36.9%9 17 28 W68 ] 38447 7
OFFSET MACHINE OPERATOR_PRION 511782 I 2 3,10 % 18 04| 8083 [
[OMNIBUS OPERATOR CLASS 1 (RSH) . KL 41.400 14 4 19 902 43,054 4
OMNIBUS OPERATOR/MAINTENANCE REPAIRER (RSH) 7. XL 41,400 4 184 19.902 43 054 4
CPERATOR AUTOMATED TYPEWRITER 35.0 14,70 A8 424 3 732 8§42 .M 16
OPERATOR WORD FROCESSING EQUIFMENT 35.0 26,707 34,424 [ 732 27 842 39 1]
PAINTER 40.0 30.083 44,106 4 545 | 31,984 45 4
PAINTER (R5H)} 375 28.410 41,422 3 1,001 29,404 43,070

PARKING ATTENDANT 40.0 27875 38.74% 5 T 20,644 40,280

PASSPORT CLERK 350 24987 IedZ 18 715 25,861 37 885

PAYROLL CLERK 350 26 065 3,752 15 71z 26.977 38,222 1




Cauncil 8 Salary Ranges 2001-2004

112603 11112000 112003

VIN3 | 1MI2008  1UZ004 U004 2004
Titia Hrs. Min Max % of steps ineme Min Max  ¥efstepy Incme|
PAYROLL CLERK TYPIST (RSH) 375 7.000|  3s.007 15 72 20027 w5 15 767
PAYROLL SUPERVISOR 350 1512 15 (7] 32815 [ 45ete 13 %7
FAVROLL SUPERVISOR (RSH) 7S 1843] 4 14 953 32850 | 4esm T4 1.002
PERSONNEL ASSIS 'ANT (RSH;) ars 1.665 44978 14 51 32773 46.777 14 1,000
PERSONNEL CLERK TYPING (RSH 38| 27381 a0015 13 81| 28356 410 13 1.020
PHARMACIST'S AIDE {RSH) 378| 2630 3iam 14 ) IR 40,023 34 Lo
PHLEROTOMIST (ASH) 5[ 23032 Jr.eaw 1 14517 2380 34,508 [ 1,519
FHYSICAL THERAPY AIDE (MSH 375 38.1%0 15 736 Z0 148 3Tl 15 769
PHYSICAL THERAPY AGSISTANT (RSH) 375 41,10 14 0] 29322 [ 42748 14 2]
FLANNING ORAFTSMAN 35 3866 . ] THhs] awses i 77
FLUMBER/STEAMFITTER (RSH) 37 42,58 14 3 30817 | 4259 14 a74
POLICE SIGN TECH 40 4085 [ % 1" 2930 | 42497 [ 732
PRINCIFAL ACCOUNT CLERK 350 40,780 15 6| "Zadaa[ azari 15 [X1]
PRINCIPAL ACCOUNT CLERK 400 42,108 14 25| 30.182] 437, 14 ¥72
#RINCIPAL ACCOUNT CLERK S TENOGRAPHER 350 40790 15 " 0448 [ aiant [H 931
PRINCIAT ACCOUNT CLERK STENGGRAPHER 400 42,108 14 25 30,18, QTR T4 72
FRINCIPAL ACCOUNT CLERK STENOGRAPHER (RSH) 37 L 40,741 4 908 | " 28000 | 42370 4 55
F CLERK TYPING 40 42,108 ] 325 3018 43.78; 14 7
CLERK TYPING 35 40.780 15 W] Jaaa 4241 15 3
CLERK TYPING (R5H) 37 40741 14 %08 2.7 4 55
CLERK (RSH} 7 40,741 14 ] 2,370 14 ¥55
PRUNGIFAL ADMITTING CLERK T¥BING (NSH) 75 m.inz T4 140 41,374 14 0
PRINCIFAL BOOKKEEPING MACHINE OPERATOR 350 40,780 15 % 42411 15 931
MACHINE OPERATON 375 59.852 13 (34 1.238 i3 1018
I MACHINE OFERATOR TYP. EE) T T TN 15 5% 2411 15 31
KKEEPING MACHINE OPERATOR TYP. 375] "27080] o9k 13 %7 41,75 13 1.018
PRINCIPAL BUYER TYPING {RSH) 375 33483| 4708 15 807 48,903 1 54
PRINCIPAL BUYER (RSH) W5 334 47,08 1% 807 40,983 [ 954
PRINCIFAL CASHIER o[ airo 46,2 i3 $70 48113 1 1,620
PRINCIPAL CHILDREN'S SUPERVISGR 400] 31,57 44,658 14 34 4% 443 4 913
PRINCIFAL CLERK 350]  26884] o057 15 [ 41,458 5 924
PRINCIFAL GLERK 400 20855 31383 14 [T 43,038 14 ]
PRINCIFAL CLEAX Bi-LINGUAL 350 Z6ae4 | 40057 is [T 21458 15 924
PRINCIPAL CLERK BI-LINGUAL (R5H) 375] 3738 ] angis 73 L gis i3 1.020
PRINCIPAL CLERK BODKKEEPER 350 27407 | 40780 15 [ AZ41] 15
PRINCIFAL CLERK BOOKKEEPER 0] 28181 “azom i 825 43792 [
PRINCIPAL CLERK BOOKKEEPER [REH) £ 2B018 | 40,741 4 508 42,37 4
PRINCIPAL CLERK STENOGRAPHER 40 29781 42108 4 925 43782 14
PRINCIPAL CLERK STENOGRAPHER 350 27487 | 4a7ec 15 [ az411 15
PRINCIFAL CLERK STENGGRAPHER (RSH; 37 0018 [ 40741 4 808 42,3570 11
PRINCIPAL CLERK TRANSCRISER [ 23,005 | 928 4 23 43,605 4
PRINCIPAL CLERK TRANSCRIBER 35 27333 | 40.600 15 T2 4Z724 15
PRINCIFAL CLERK TRANSCRINER (RSH) 75 27| 40518 14 (53 42136 | 14]
PRINCIFAL CLERN TYPIST 0] 26864 | ac057 15 [T 41658 15 ]
FRINCIPAL CLERK TYRIST 400 Zaws5] a13m3 ] 0851 28865] 43018 u‘_f_%
PRINCIPAL CLERK TYPIST (RSH) iTs 27391  a0015] 3] 971] Zazse] " ai&i@] 13 r.82
Ceuncid 8 Salary Ranpas 2001-2004 X . i A L )
1112003 - Wirens ; : R :
Yilts = - e B R TN N T
FRINCIFAL CLERK (ST Tyl aois e [Tl R E T 7% nz
FRINCIPAL COURT CLERK, PROBATE 3:-3 ;‘:'2; :?g‘:a . 9 s8s51 43038 7] 7
DATA CONTROL CLERK ! . ) 1
PRINCIPAL BATA CONTROL CLERK 3501 268641 40057 13 e 2;‘:: e :: iz
[PRINCIPAL CATA ENTRY MACHINE GRERATOR M 1] M X 14 C3 3585 | 47416 W10t
PRINCIFAL DATA ENTRY MACHINE GPERATOR (RSH] 375 32531 45977 : %1 L = 7
FRINCIFAL DATA ENTRY MACHINE OPR (ADMIN_SVGS.FIN] g:g ::‘;: ::;_: :5 o .18 ] 45 654 5 V&
CKET CLERK, I }
;:::S:::t gg\;ﬁws TECHNICIAN 3501 306M] 44410 L L ;:;f :f;;; :: :2:
PRINCIFAL ELECTIONS CLERK 3801 2eued| 40057 15 “g Tess 45735 4 s
PRINCAL ENGINEERING AIDE 350 0913 | 44.024 i [} e T 1
FRINCHAL ENGINEERING DRAFTSMAN 35.0 0588 1 43658 t4 33 sey] s 2 s
FRINCIPAL INDEX CLERK, 400] 28533) 41388 14 W 295 <65 13 24
PRINCIFAL INDEX CLERX 350 6864 [ 40,057 15 40 :;"g; 2304 % %5
PRINCIFAL INDEX CLERK_ TYPING. %00 8,533 | 41988 [0 ] e ] : i
PRINCIPAL INDEX CLERK, TYPING Q1 268e4| doosy 15 280 - FEREH 15 i
PRINCIFAL LEGAL STENOGRAPHER 01 20731 42233 18 sog gfgz FOYTE Ti a8
PRINCIPAL LIBRARY ASSISTANT TYPING (R5H) 30883 | 44.049 14 ';2 TTol T 44305 P "0
PRINCIFAL MEDICAL RECORDS CLERK (RSH) 2 Ty e i . 3233047487 13 1,964
FRINCIFAL MEDICAL STENOGRARHER (RSH) 37 1237 | 45841 D B NiT] 15 ]
PRINCIPAL MICROFILM MACHINE OPERATOR 350 7.802]  41.14% 15 90 Il sz 1 e
PRINCIPAL OFFSET MACHINE OPERATOR 350 87| 42233 15 0a |29 C D at
PRINCIPAL OPERATOR AUTOMATIC TYPEWRITER Jig 3;:: :g;:? ': ;g ;';::. e 3 o8
INCIPAL PAYROLL CLERK 3% | . ; X .
:ZINEIPAL PAYROLL CLERK (RSH) 375( 26408 41,385 14 Si4]  28dié 42.:3? :: ::;
FRINCIFAL PERSONNEL CLERK (RSH) 351 2acis]  4o741 14 ol 20001 42370 2] TET
BRINCIFAL PURCHASING ASSISTANT. 350 32,5581 50140 12 1485 3898 | 52148 12 1227
PRINCIFAL PURCHASING ASSISTANT (A5H) 3750 33120 49.666 14 e8| w278 | 40,533 3 £7r]
PRINCIPAL TERMINAL OPERATOR, 350 16| 3% a4 15 87| 27651 AT4TS 18 iz
FRINTING MACHINE CRERATOR |, AFTER 511782 350 358 | 36969 17 2% 2iees| anaar ki 1
FRINTING MACHINE OPERATOR |, FRIOR 5/1/32 350 23 3791 [ T Zeie4| 38763 1 7%
PROBATE ASSISTANT 350 2827 41,607 15 [1Y] 297% 41,354 15 2
EROBATE ASSISTANT_TYPING 350 z827 41587 15 u%4 | 28 2% 43354 5 D
PROBATE CLERK 350 a8ar 43300 5 90 0.716 | 45054 15 L]
FROBATE CLERK.TYPING 0] 28877 43321 15 910 0718 ] 45054 15 4
PROGRAM MONITOR ] 24233  370: 18 673 5001 30,510 1 o
PFROGAAM SPEC Il 50| 20345 | 35400 3 [T 1,050 | A4 18 s
FROPERTY CLERK_TYFING 50] 26884 | 40,057 15 (14 7.004 [ 41658 15 2
PROPERTY CLERKMWORD PROCESSING OPERATOR 50| 280521 4z2.5% 1 B3| 30.08 44,300 18 4
PURCKHASING ASSISTANT 5.0 246,864 31.600 1 73 1804 40,144 i[] 0
NG ASSISTANT STENOGRAPHER .0 26,044 38 600 1 733 7,004 40,144 kL] <
(NG ASSISTANT TYMNG 0 2emea| 34600 3 733 7004 | 40,144 16
ASSISTANT TYPING BILI O M| 600 1 733 7804 | 40,144 16 77
ASSISTANT (R5H) 5] 26553 asere 14 66 7482 | 4032 14 '1:
T_AETER 5174 50 220a8] 36969 17 29 o6 | 30447 7 li‘
RECEPTIONIST, AFTER 5/1/8 400 2530 3nom 17 007 | 26710 «0.598 17 [

V242001




Counci § Satary Ranges 20012004

Tite i uuzu::h 1r1:zo::. ) ‘1:::2:::- m:::ooa : VOO 2000 1pyzg0 —
RECEPTIONIST, PRIOR 571142 Y Y 2 ";": Min Max Sefsteps ey
RECEPTIONIST, PRIOR 51787 400 ] 77758 FT] >ls1 15 - ] 2184 34.2§3 16 755
RECEPTIONIST TYRING AFTER 71793 30| 2t | R vy iz ooy M T TR 18 77y
RECEPTIONIST, TYFING AFTER 8777 400 253231 3905 = .g!_ 23868 | 8447 7 )
RECEPFTIONIST, TYPING BRIOR 571793 007 37755 | apany 5 73: 28210 40,599 (2 o
RECEPTIGNIST, TYPING PRICR 5/1/82 350 25,288 3"7" I o 28.727 40,234 13 Eiid
RECORDS RETRIEVAL ORERATOR ol 35ar e iL L 23841 33553 1% 755
RECAEATICN AIGE (RSH 5] o aeie & 710 34407 it i)
RECREATION THERARY AIDE (REF 73] 7aM] miieg = L E N 15 Tes
RECYCLING FRGGRAR AIDE [ 350 2627 37 w7 16 7:." 20,109 38 7ig 15 78
ROAD INSFECTOR ELT) LKL i FIAT ) T . T
ROAD REFAIRER wol ’-4" a5 & LGE) IR 42 47% ] [
SEAMSTRESS (ASH 75 T 37-“5 5 775l 30.505 44,058 17 797
SECRETARY & W X N 13 ] 3 as ] s 5 tes
SECRETARY A W 350] 3437 7 T Mol 32798 o8 I 007
SECRETARY A.W %017 5008 S s 0] 31503 4543 % o
SECURITY SUARD 00| 37878 3574y Py ] Mata]Esbed 13 T3
SEC_ASST STENG. HIRED AFTER 01701778 30 0.0 50 :: 1] 38843 4ozeg 15 776
SEC.ASST STEND HIRED PRIGR 0170178 3501 33938 [ " sitag i ’51‘? 503 | 49439 13 e
SENIDR ACCOUNT CLERK 00 I3 " hsa 3 5 AN ) L 1030
SENIOR ACCOUNT CLERK 30 w15 37.7% s 72| 26008 4nars 15 778
SENIOR ACCOUNT CLERK TYP NG (RSH: T TR W5 e 127]  F7ora| 93 3 764
SENIOR ACCOUNT CLERRR 3 e 583 I 072] I | atarr 4 On
SENIOR ACCOUNT CLERN. STENOGRAPHER 0] 218 37.1% % (173 MY X170 MR TR ) 14 816
SENIOR ACECUNT CLERK &7e NOGRAPHEN T T 37 7271 276i4] sas0z T3 764
SENION ACCOUNT CLERK. TYAiNG 0] e 7 15 78] _J0808 [ <care 13 778
SENIOR ACCOUNT CLERK, TYFING 350 "-nz 3'-’22 L) 72| Zrgia 39347 % 784
SENION ACCOUNTANT R 3 301 13 L] N T i3 Fin
SENIOR ADMITTING CLERR TYRIHG (RGH L) TR TN T T = 8471 32397 | aga37 14 [
SENIOR ACMITTING CLERK (RS ) T R T CAN T T 3] Vo
SENION BOGKKEE FING MACHINE GRERATSR EE T T T i Ta—2se] aisie 13 1020
SENION BOGKKEEFING MACHINE GRERATOR TYFING B0 zesma s 1% LEEN 1Ty N7 D 771
SENIOR 80GKKEEPING MACHINE OFERATOR [RSH; L LR TN T Rt o LN T 16 77
SENION BUILDING MAINTENANCE WONRER 00T 2ecas 0375 is ort 8350138 do 13 179
SENIOR .UVEWFING RSH) 7% 3€,-555 ‘3‘599 15 753 30,163 LANE]] 15 792
SENIOR CARPENTER FiT o o ‘.2‘ 14 [ 31,835 45447 [ [T
SENIOR CARFENTER 7 LGCK ST 0] 58318 a'sor = o S ) Y (E] 854
SENIOR CARFENTER ars 3 ‘357 44 ‘343 15 806 36.555 50,863 15 954
SERIOR CASHIER ET I T S Y e Ty H $2k] 33454 e 317 14 *e
SEMIOR CHILDREN'S SUPERVISOR T s T 15 350 30.877 [ a5 343 15 (113
SENION CITIZEN PROGRAM AIDE par timy T 15 03] 077 as41s [F] 45
SENOR CLERK 350 Ze300 |3 B LT TS Honel ~ Nane
SENIOR CLERK T g AL 1% 727 ] " Tite] 3355 1% 765
SENIOR CLERK BOCKKEEPER (RSH s T o 15 740 28.850 40,528 5 774
SENIGR CLERK STENOGRARHER N T YN T Ty :3: ::;;f 43;::): = 2
SEMIOR CLERK STENGGRARHER 350]  Zedsd] Saise 76 7] Zr e - L
Council § Salary Ranges 2001-2004 . L
Title _
SENIOR CLERK STENGGRAPHER (RSH) e JimE L
'SENICR CLERK TRAN. CRIIE: L] 78
SENIOR CLERK TRANSCRISE| ¢ e
NION CLERX TRANSCRINER Bi-i1 (PROS ) :: : :;;{;‘ : :';‘; :E = e
o e TRANSCRIBER (RSH) 0] 2.3 it % T 27155 a8.3%4 1 55
SENIOR CLERK Iv: 400 7755 | 304m [ W] _oaTa7| 40384 ] Nr 7
OR CLERK TV . e
S LERK TYPIST / ADM ASST (SHERIFF] estabhsheg 1-1-00 35.(; ;:::: 43, :; :g : :;:gs e
SENOR S e ieT (ASH) e 26767 | 37 645 T 7251 Zr704] 39151 5 63
SN et (RS 30| anier| s533 1 92| 4175 $7429 5 1,048
SENIGR COMMUNICATIONS TECHNICIAN 350 TN ¥ 18 I 5 o
SENIOR COMMLINITY SERVICE ATDE ool s ! i : i}
SENICR COMPUTER OPERATOR 20 SRR 1 o = . -
o0k 375 % 224 .30 14 794 27141 3.829 14 435
PRI ol 30| 30814 44 410 16 5671 3485 4e1d ey
SENIOR COURT CLERK, PAOBATE sof el s 16 sl s X s
SENIOR DATA CONTROL CLERK ‘ 15503 ] " Al B 2
SENIOR DATA ENTRY MACHINE GPERATOR 50 il ] e L m
SENIOR DATA. E_NTRY MACHINE OPERATOR {RSH) 7. ;:::3 “,m 3 o »4': 2 v 2 o
R T ;g 064 | 40,05 5 (T T 75 24
okET o 400 28553 ] 313 0 VB[ 29553 43.043 T4 [T
SENIOR DOCKET CLERK, TYPING 2] im : s el 6o " e
NIRRT NG Tt = 208751 41386 s 754 1.024] 42,037 15 T8
ENIOR SR L CHICAN o 1198 37am 7 830 2401 [ 3a795 17 1)
ENon a0 54 791 | af 645 $24 | 35,008 | spsei 15 7:
ENon e 75| 32557 45480 473 Y 18 ¥
SENIQR ELECTRICIAN (RSH ‘ kAN i a7 3 ,
SENIGR ENGINEERING AIDE 350 8,50 0.1 1 e ] 15 Foa]
SENIOR FOOD SERVICE WORKER JRSH) 375 | 24507 R 18 S Y I X 15 n
SENIOR HIGHWAY BRIDGE CONSTRUCTIGN INSPECTGR 350 1,534 1 1 I T} u "
SENIOR oK G D RS 3;: z:;:: X 15 42] 29048 ] 40781 15 78
R INGEX CrEme 0] ze.352] e 18 FT) A A T 0 787
ENIGN INDEX CLERK 35 . I L o] e ! -
EMIOR INDEX CLERK, TYPING 400 28088 A1) 1 T ] 18 -
ENIOR INDEX CLERK, TYPING 80| 76382 Hoe3 3¢ Al ol e 1 i
SENIOR INVESTIGATOR, CONSUMER PROTECTION 378 | 24868 ) i e A 1/ T i I
SENICR INVESTIGATOR, COUNTY ADJUSTER 350 20376 41413 15 e anl B i o
SENIOR INVESTIGATOR, COUNTY MEDICAL EXAMINER 350 3057 asdi2 C S sKea D o
SENION JUVENILE DETENTION OFFICER 4001 31741 45103 1 o s2ie X Lo
SENIOR LAUNDRY WORKER (RSH 7 7423 | 42,141 1 2] Aw] aa a
SENIOR LEGAL STENOGRAPHER 3. 27487 | 40,780 el eu iLE)
SENIOR LIBRARY ASSISTANT TYRING (RGH) 37 26922 _ 3840 o YK o
SENIOR MAIL CLERK ©0]_ 2man1 3: s iz X AMIE ) L)
SENIOR MAINTENANGE REPAIRER 40033777 | 4s.aze s 0 X 253 LE]
SENIOR MAINTENANCE REPAIRER CARPENTER 350 322 45188 1 ] Sl o 13 o
SENIOR MAINTENANCE REPAIRER CARPENTER 40| 33227] deeze 15 , X

262001




Council § Salary Rangas 2001-2004

11/2003

1172003

II003  AHI003 | 17172004 17172004 W04 12004
Title Hrs. Min Max  # of stepa Incmt Min Max ¥ of sleps tncmt
SENIOR MAINTENANCE REPAIRER CARPENTER (RSH) 37.5 20.954 4184 14 20 ek 14 4150 14 %7
ENIOR MAINTENANCE REPAIRER PAINTER (RSH} 7.5 28.954 41,891 14 520 29 %7 LER 14 *%7
[SENIOR MAINTENANCE REFAIRER (RSH) 7 954 41,84 14 920 2597 41.5( 14 g7
ENIOR MEAT CUTTER (RSH} 7. 67 30.404 14 60 27.280 38.94 14 804
SENIOR MECHANIC 40 443 47.503 8 241 87 49486 13 4
SENIOR MECHANIC (£DL) 40. 33,845 43,213 18 454 0 5. 18 7
SENIOR MECHANIC (RSH) 78 28.954 41,831 14 92¢ s 43,50 14 %7
SENIOR MEDICAL RECORDS CLERK (RSH) 375 27,31 40,015 13 LIa) 350 41.81 13 1.020
ars 27,09 40,015 1 i 28,350 41.61 13 1.0
350 28074 40,015 1 T4l 29,058 41,61 18 7|
35.0 27178 30,967 1 Tt 2812 40,528 18 7
SENIOR MICROFILM CPERATOR, TYPFIRG 350 27178 38,967 1 7 2812 40.528 16 75
SENIOR OCCUPATIONAL THERAPY AIDE (RSH) 20,018 39,087 1 FAL] 29,00¢ 40,661 15 77
SENIOR OFFICE APPLIANCE OPERATOR 717 N7 1 77 2812 40,526 1% 775
|SENIOR OFFSET MACHINE OPERATOR 7,35 38174 18 738 28,309 40,741 1% Eidd
|SENIOR OPERATOR AUTCMATED TYPEWRITER 7,33 34,150 18 18 28.2% 40,71 18 777
ENICR PAINTER 40.0 33,227 46,026 15 807 N 43,69 15 §54
ENIOR PAINTER {RSH) s 29,665 42,656 14 224 0.7¢ 44,38 14 876
ENIOR RARKING ATTENDANT 40.0 29,787 41,192 1% ki 3042 42.840 1% 751
ENIOR PAYROLL CLERK 350 27,000 39,4%0 13 [ 7. 41,070 13 1.0t¢
SENIOR PAYROLL CLERK (RSH} I35 20.01% 40.741 14 508 3, 00( 42,370 14 955
SENIOR PHARMACIST'S AIDE TYPIST {RSH) 7. 28.01% 39.097 1 73% 29,000 40.661 pikl
SENIOR PHARMACISTS AIDE {ASH) 7. 20,019 39,097 1 T8 28,000 40,681 T
SENIOR PHYSICAL THERAPY AIDE (RSH) 37! 28019 38.097 1 738 D0 40.66 m
SENIOR PLANNING AIDE 35 27.978 41,027 1 [ 1] 85! 42541 hi 14
SENIOR FLANNING DRAFTSMAN 50 27.858 33476 1 74 RE. 41,47 1 T8
SENIOR PLUMBER STEAMFITTER (RSH) s 0,404 43.510 14 W 1,4 4525 14 £
SENIOR POLICE RECCRDS CLEMK 50 1,124 45.003 18 2,21 46 30: 1 12
SENIOR PRCBATE CLERX 35.0 1.008 44,456 16 b7 2.174 46 754 1 N
SENIOR PURCHASING ASSISTANT 350 29,151 41,263 t7 712 30.172 42913 1 T4
SENIOR PURCHASING ASSISTANT STENOGRAPHER 350 28151 41.263 17 712 30.172 4291 17 T4
SENIDOR PURCHASING ASSISTANT TYPING 50 29151 41.263 17 T2 30.172 429 17 T4
SENIQR RECEPTIONIST TRANSCRIBER 350 27.878 41,027 15 870 20455 A2 BE: 1 414
SERIQR RECEPTIONIST TYPRING 50 26 a4 40 D56 15 ’e 27 804 41,65 1 924
SENIOR RECREATION THERAPY AIDE {RSH) 375 28019 39,097 15 738 29,000 40 64 1 777
SENIOR SECURITY GUARD 400 27 804 38312 13 7! 86! AU 1
SENIOR STOCK CLERK (RSH) 375 27 548 38213 14 [] 51 A4, 14
ENIOR STCREKEEPER (RSH) 375 32,594 46032 15 [} T3 47 % 1
ENIOR TELEPHONE OFERATOR 350 26,548 38.242 16 731 27 471 387 1
|SENIOR TELEPHONE ORERATOR RECERTIONIST (RSH) 75 27.080 38,007 15 T2 rid 38,527 1
SENIOR TELEPHONE OPERATOR (RSH} 7S 27,040 38,007 15 72 Q27 38527 1
|SENIOR TRAFFIC ANALYST 350 24.212) 41,788 14 [L] 308 A3 42% 14
SENIOR TRAFFIC ENUMERATOR 400 28283 41,78 14 482 30,308 4344 14
SENIOR TRAFFIC MAINTENANCE WORKER 400 31,342 44 532 17 778 32,438 46,314 17
SENIOR TREE CLIMRER 40.0 30,243 45091 14 [R1] 31,564 47,727 18
SENIOR X-RAY TECTNIGIAR (REH] 572l __2ecesl.. AZ.184 - Te —__mz3 TO.782 1 __an g T

Cauncil § Satary Ranges 2801 -2004 ] e .
112083 AHIIMY AN i
Titie Hrs. Min Wax £ of steps Incmt . Min Max  # of ships el
SEWER EQUIPMENT OPERATOR 00| 29474 44258 1% 924 ] 30505 [ 48027 16 | $70
ADD] 32896 |  46ds 14 8GR ] MO04T| 43301 14 1.018
51GN DESIGNER, FROC LETTERER , .
SIGN MAKER 2 00| 33288 4178 15 865 | _daa54| 49672 1 1.015
SIGN MAKER 3 400 | 33978 44wk 17 78| 35168 50475 [ 924
00| 37816 51,437 14 a7 9,740 | 53484 14 1.025
e 5 00| 30734 ] 434 14 843 1300 45501 14 7]
AND METAL ) X R \
O e ) 400 30,724 | 439 14 843 13001 45681 14 92
IGN PAINTER i »
350 2629 | 37.0% 15 720 7.217 | 30.583 1
TOCK CLERK . =
400 | 28438 42344 15 9| zsa4| 44038 1
TOCK CLERK ]
375 28175| 38722 15 770 28.9%1 41,314 1 810
STOCK CLERK {RSH) . N
3 400{ 29005 40.283 15 752 | 30020 41894 1 792
STGCK HANDLER X a2
STOCK HANDLER 50| 25167 | 35711 14 753 | 26048 | 37.140 14 !
STOCK RANDLER 7 LABORER (RSH) 75|  zadv4| 38528 15 Fa4 | 2w3&f [ 41410 15 [}]
STOCK HANDLER (R5H) 75| 26508 37430 15 70| 27435 38827 t5 764
STOREKEEPER (REH) 375 30877 | 4650 12 1.31 31,751 48,354 12 1,384
350 2873 £2,23 15 L 297441 43.922 15 45
SUPERVISING ACCOUNT CLERK IR BRI P 13 L
SUPERYISING ACCOUNT CLERK (RSH) 75| 2905 42,97 15 T O] _siser 1 :
SUPERVISING ACCOUNT CLERK 450 &7 e 14 24 1,75 . z
SUPERVISING CLERK 4D g 410 | 43.554 7] 340 1474 | 45307 14
SUPERVISING CLERK STENO 35 351 42.9% [ 806 | 2038 | 44674 :: B
SUPERVISING CLERK TRANSCRIBER 0% | 42585 1 800 | 30115 ] 44, .
SUPERVISING CLERK TYPIST T38| 42,233 1 W00 28744 4 15 :5
SUPERVISING CLERK (COUNTY CLERK) 23.738 | 42233 1 00| 29744 | 43, 15
SUPERVISING CLERK (RSH} 5| ZBIR5 | 41148 14 i3] 28757 42792 [ %60
SUPERVISING DOCKET GLERK (SURROGATE] 50 30827 | 44773 [3 W65 | 32,0081 46 584 1% #10
iﬁjraawsmc DMAFTING TECHNICIAN A0 | 32,480 | 45549 14 $36 | JVeIe | 47412 4 L1
[SUPERVISING MECICAL TRANSCRINER 350 20734 | 42233 15 800 | 29.744 | 43822 15 845
SUPERVISING OMNIBUS OPERATOR (RSH) 375 0677 | 44985 13 1,101 | 31751 46745 13 1,156
SUPERVISING RECERTIONIST 350 32028 46.060 16 [1i] 33148 | 47,900 18 §22
[SUPERVISING TELEFHONE OPERATOR 350 32,0201  46.060 16 877 3314 47,301 1§ 22
SUPERYISING TELEPHONE OPERATOR (RSH) 375 . 4§.392 12 1,116 33.00; 40.248 12 1,173
SUPERVISON HEALTH INSURANCE MENEFITS CLERK (RSH} 3751 33178 48737 14 LT TR 48,601 14 1,018
|BUPERVISOR OF ACCOUNTS 350 28522 434 15 o8| 3055 44 967 15 954
SURERVISGR OF ACCOUNTS PAYARLE (ENG ) 350 31072| 43955 14 70| 32158 45713 10 %4
SUPERVISOR OF AUTCMATED TYPING OFERATIONS 50 443 | 47510 15 711 35648 484 5 (1)
SUBERVISOR OF CENTRAL MAIL ROGM 400 0503 |  44.404 1% e8| 3s70] 461 1§ 3
|5UPERVISOR OF DATA ENTRY MACHINE CPERATIONS 350 %39 500 15 74l 27316 | 41,009 15 st
SUPERVISOR OF DATA ENTRY MACHINE OPERATIONS (PROS) 350 4. 44 47,530 15 72 GAR| 494 15 (1]
SUFERVISOR OF ELECTRONICS REFAIR 375 I w212 m 7] aml srIm T 7
TECHNICAL MANAGEMENT INFORMATION SYSTEMS 350 0814 ] 44410 1% 62 85| 46,108 ] Sl
[TELECOMMUNICATOR TRAINEE __asiabished and of 1998 400 4542 | 38120 6 M 5.401] 39§53 16 1
ITELEPHONE OPERATOR (RSH) AFTER 5/1/92 3758 24023 EE) 15 1,054 24 164 41,42 15 1,104
ELEPHONE OPERATOR (RSH) PRIOR 5/1/92 375| 26AS5| 3t 15 722] 2738 38,775 15 ™
ELERHONE QPERATCR, ACCOUNT CLERK (RSH) AFTER 5/1/87 75 24,023 38 829 15 1.054 24064 | 41422 15 1. 104
ELEPHONE OFERATOR, ACCOUNT CLERK (RS5H; PRIOR 5/1/492 ars 26,455 37,283 15 722 27,30 38,775 15 780
TELEPHONE OPERATGR, AFTER 5/1/92 350 ] 234 37683 18 78] 2437 3s 20 18 8327

S2612001




Cauncd 8 Salary Ranges 2001-2004 262000
/2003 WN2003 000 14803 [1M/2004 1102006 4102004 11442004
Title Hrs. Min Max % of steps Inemt Min Maz R afstaps inemt
TELEPHONE DPERATOR, PRIOR 51,972 350] 25%& [ arstz [0 7247 26833 38012 1% 751
TELEPHONE OPERATOR, RECEPTIONIST AFTER 5/1/82 0 234m| w7683 18 708 | 24317] asatn ] 027
[FELEPHONE OPERATOR. RECEPTIONIST PRIGR 51157 O] 25826 37812 16 24| 26833 3801z 1% 781
TELEPHONE OPERATOR, TYFING AFTER 5/1797 23484 37493 18 789 4317 | 38201 " 027
TELEPHONE QPERATOR. TYPING FRIOR 5/1/82 25926 37812 % 724 68331 39012 18 7681
TELEPHONE OPERATOR, TYPIST (RSH) AFTER 51792 7. 24023 a3sazs 1 1,054 4884 | 41422 1 1,104
ELEPHONE OPERATOR, TYPIST (RGH) FRIOR 5/1/97 7. 28455 37283 15 722 7,381 an 1 760
[TRAEFIC ANALYST 40. 20018 | 40747 15 41 8000 4237 1 LI
TRAFFIC ENUMERATOR 40 28019 40,741 15 1] 9000 | 4237 15 [T}
RAFFIC MAINTENANCE WORKER 40. 20474 4347 1 788 10.505 | 45.42¢ 1] [F1]
[TREE CLIMBER 40, 3008 | 44983 1 Wl a1 aevez 16 877
REE SURGEON 40, 30003 [ 458t ] 38| 31964 arizy 16 985
[TRUCK DRIVER, 00| 20830 azama 1 7RO 30867 | a4si0 17 820
RUCK DRIVER (RSH| 378 ] 273 34,371 15 72| 2350 aeece 15 770
WARD CLERK TYPING (RSH) 75 608 748 15 23] 27500 ja%0 15 761
WARD CLERK (RSH; HIRED PRIOR 3/1/95 375 609 746 15 73] 2vsa 38,960 [ 761
WELDER 40.0 A52] 4464 14 () A48 | diada 14 [
X-RAY TECHNICIAN (RSH) 37.8 0.300 | 41 54 14 1) LT IR RTT] 14 95
YOUTH WORKER 0[] 29865 41929 15 804 0.M0 [ 43808 15 s
Cauricil B Salary Ranges 2001-2004 e
HOURS GHANGE A0 TMI2001 U004 AHI2eH new hra SI232001  $72302080 622004 Iﬂlﬂ:ﬂ
i Min Max & of stapy ncmt Win Wax  Kaf staps ncmt
Titie Heurs Min Max Sefsiops Incmd T TR 0 5 ITERE N T T w1 Vie
BUILDING MAINT WORKER (RSH) AFTER 5/1/92 37 /400 15,068 z‘;,sm :: ; '?un Ba 1 o o Tide Ty 50
BUILDING MAINT WORKER (RSH) FRIOR 5/1/82 37 5/40.0 1.4 - 5 0 'm 0 3 e 40 0% 15 753
ENGINEERING AIDE/TRAEFIC 35000 5 - h o yrT 35854 T4 75 A2 | 3t 14 762
SENION BUILDING MAINTENANCE WORKER (RSH) 37 5400 B Hz' 3707 > e ] X 15 7 &9 33,442 15 §50
BUILDING SERVICE WORKER (R5H) 37.5400] 2188 :




Ceuncil § Salary Manges 2001-2004

HOURS CHANGE
102 ooz 1
o 2002 12002 | 12883 4M2
- o0 W08 ey |4

BUILDING WMAINT WORKER (RSH] AFTER 5192 7 T —— AT — e e e
BUILDING MAINT WORKER [RSH) PRIOR 5/1; Seas S5 ih i a T 5 0 w 7 o T
ENGINEERING ADERRARFIC. 2 754001 24520] M7 15 7Y LRI A Y 7] e T 1
SENIOR BUILDING MAINTENANCE WORKER (RSH) ; ::gg :‘:;; ;§:.‘ " o :":7 ‘4'2.1 :: :gn ::'i“ s L .75?'
e 2] : i 15 r 28 362 aw.coe s

ERVICE WGRKER (RSH) 75400 | 24520] 478 15 ) T s ol sese ren i 0

‘ ) 7I0] 262 | 3i6m {H 7
‘ ) 57

COUNTY OF UNION
LNION COUNCILNO S

21 - 2004 SALARY RANGES

Hired after Septemiser 1. 1985

112001 L1720 17200l | e222000 /1372001 232005 1002 nzeel w00t | 17172008 1472008 117240) 1472004 A0 IN006
Titke 1lrs. §OW MID [l 1.0w MID Gl LOW MLD HIGI LOAY MID HIGI LOW MID
Foed Sarvice Warker a7.5| 18.067 14821 19,546 14,338 14,801 19,438 10980 $.562! 20.832 10644 20247 21 458 20,332 0955/
Healln Benefits Cier| 37 5] 21.038) 21.5%0 2212 21351 22,015] 23,053 22.099 2,705, 23975 22472 23.583] 24,934 23873, 4.408
inglilulienal Atlerdtant ETE] 14.057. 10.859 20614 19342 14,145 20.924 20,049 0,643 21.78% 20,720 21,366 261 21 445/ 2. 114!
Laundry Werker 315 18.057 19.850 20,814 19,342 12M5 20,924 20,019 0,643 21,761 20.720 29,356 2281 1.445/ 2,144 .
Nursing Services Clerk 378 21.036 21 880 2.2 21951 22.015] 23.053] 22.099 22.785) 23.I75| 22.472 23,503 24 834/ 3573 24.408/ 15932
Ward Cherk 37 5 i8.057 19.650| 20.614 18342} 19.845 20.924) 20019 20,843 21,783 20.720] 21,366 22831 1,445 22.114 FEEE]

72672001
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EXHIBIT "E"
HOURS SHIFT DIFFERENTIAL SHIFT DIFFERENTIAL
JOB CLASSIFICATION SHIFT PER WEEK (PER SHIFT) {PER HOUR)
BRIDGE OPERATOR 3-11pm 40.0 365 0.48
RRIDGE OPERATOR 11pm-7 am 40.0 365 0.48
BUILGING MAINTENANCE WORKER (RSH 3-tipm 400 34T 0.43
BUILDING MAINTENANCE WORKER (RSH 1ipm-7am 40.0 34T 0.43
BUILDING MAINTENANCE WORKER (RGH Weekends 400 400 050
LAUNDRY WORKER (RSH) 3-tipm 375 % 0.43
LAUNDRY WORKER {RSH) 1ipm-7am 378 3.26 0.43
LAUNDRY WCRKER (RSH) Weekends 375 375 0.50
iNSTITUTIONAL ATTENDANT (GERTIFIED NURSING ASSISTANT) 3-11pm 375 36 049
INSTITUTIONAL ATTENDANT (CERTIFIED NURSING ASSISTART) 11 pm-7am 375 a47 04%
INSTITUTIONAL ATTENDANT (CERTIFIED hJRSING ASSISTANT) Weekends 5 376 0.50
DIETARY WORKERS (RSH} Weekend, 5 3.75 0.50
BUILDING SERVICE WORKER 4 prn - 12 ridnight 400 352 [XT]
CLERK (DIV. OF CORRECTIONAL SERVIGES, 4 pm - 12 midnight 400 184 0.48
CLERK (DIV_ OF CORRECTIONAL SERVICF)S) 12 midnight - § am 40.0 384 048
CLERK (DIV. GF CORRECTIONAL SERVICES) Weekands 40.0 4.00 050
JUVENILE DETENTION OFFICER & SR. JUVENILE DETENTION OFFIC 3-11pm 400 5.02 083
JUVENILE DETENTION OFFICER & SR, JUVENILE DETENTION OFFIC | 11 pm - 7 am 40.0 46 0.5%
JUVENILE DETENTION GFFICER & SR_JUVENILE DETENTION OFFIC Weekends 400 4.00 0.50
CHILDREN'S SHELTER 3-11pm 40.0 512 0.64
CHILDREN'S SHELTER i pm-7 am 400 512 064
CHILDREN'S SHELTER Weekends 400 4,00 9.50
SECURITY GUARDS 4 pm - 12 midnight 400 382 0.48
SECURITY GUARDS 12 mignight - 8 am 40.0 382 048
SECURITY GUARDS Weekends 400 4.00 0.50
LPNS & SENIOR LPNS 3prn - 11:15pm 375 1965 262
LPNS & SENIOR IPNS 11pm - 7:15am 3715 1483 ;;:5!
LPNS & SENIOR LPNS Weekends 375 24.23 .




