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AGREEMENT ENTERED INTO THIS tJf;?ﬁf DAY of.%?éfau%é;/;%a¢3
by and between the CITY OF ELIZABETH, NEW JERSEY, hereinafter
referved to as "the City" or "the Employer," and FIREMEN'S MUTUAL
BENEVOLENT ASSOCIATION, BRANCH NO. O, APFILIATED WITH LOCAL 286,
INTERNATIONAL BROTHERHOOD OF TEAMSTERS, PUBLIC SERVICE EMPLOYEES,

nereinafter referred to as "the Union."

ARTICLE I - RECOGNITION

1. The Clfy hereby recognizes the Union as the excluslve
and sole representative for collective negotiations concerning
salarles, hours and other ferms and condltions of employment for
all vniformed firemen, probationary firemen, employees of the
Electrical and Mechanical Repalr Bureaus, and all other uniformed
members of the City's Fire Department, but excluding the Chiefl,
Deputy Chiefs, supervisors of Repalr and Electrical Bureaus,
Battalion Chiels, Captains, all other Fire Offlcers and Probation-
ary Fire Officers, and all other employees,

2. Unless otherwise indicated, the terms "fireman,”
”firemen,"‘”employee,“ or "employees'" when used in thls Agreementg

refers to all persons represented by the Union in the above-defined

negotlating unit,

ARTICLE IT - MAINTENANCE OF MEMBERSHIP

Employees covered by this Agreement at the time 1t 1s
executed and who are members of the Union at that time shall be
members for the duration of thlis Agreement aﬁd the City will not
honor revocations from any employee covered by thils provislon,
except as provided herein.

Employees.not,members of the Union and who desire memher-
ship shall confirm thelr desire to Joln for the duratlion of this
Agreement by inltiating their Union application form and dues

deduction authorizatlion forms.




ARTICLE III -~ CHECK OFF

' Upon recelpt of written authorization, the Employer shall
deduct Union dues weellly, on a pro rata basis, and shall remit
the monles collected to ﬁhe Union once each month, not later
than the 15th of the month. The Union agrees to Indemnify and
hold harmless the Clty from any causes of action, claims, loass
or damages Incurred as a result of this clause.

A1l deﬁuctions under this Article shall be subject to
rcvocation.at the terminatlon of this Agrecement by the employees
who executed such~assignments, uﬁon giving written notice to
that effect thirty (30) days prior to the expiratlon date of this
Agreement, Such notice shall be gi;cn to the Union and {he éity
Controller, The Clty Controcller and the City Treasurer shall
thereafter cease withholding any moneys whatever under such
asslgnments,

Assignees shall have no right or interest whatsoever in
any money authorized withhe}d untll such money 19 actually paid
over to them, The City or any of the officers and employees
3hall not be llable for any delay in carrying out such deductions,
and upcon Corwarding check in payment of such deductlions by mail
to the assignees' last knouwn address, the City and its officors
and employees shall be released from all liablility to the

employee~assignors and to the agsignees under such assipnments,

ARTICLE IV - UNION BUSINN®SS LEAVE

1. Meetings bebween represcntatives of the City and of
the Unlon for the negotiation of terms of the Agreement or the
handling of grievances as prescribed herein should be scheduled,
wherever practicable, during non-working btime, of all afiected
employees,

Those eligible for Union leave shall be Fresident,
Viee President, Secretary and Treasurer. The President and

State Delegate shall be permitted to attend all State meetings

held during workling nours.




2. Leave of absence with pay to attend and serve as
delegates to conventions of the Union may be granted in writing
to not more than six (6) unit employees during a calendar year,
wlth the extent of the leave limited to four (4) days per |
delegate, contingent upon available manpower. Application for
leave shali be made in writing not less than two (2) weeks in
advance. The parties also agree to be bound by the provisions
of New Jersey Statutes 11:26 C-4, where applicable.

I3. UnJustifled failure of ;n employee to return to ﬁbrk
promptly upon the expiration of authorized leave may subject the
employee to disciplinary action in accordancelwith Departmental

rules and regulations.

ARTICLE V - BULLETIN BOARDS

The Union shall have the use of a single bulletin board
in each IFirehouse for the posting of notices relating to meetings
and ofificial business only. No notice shall be posted until it

has been submltted to the Director.

ARTICLE VI - GRIEVANCE PROCEDURE AND ARBITRATION

In the event that any difference or dispute should arise
between the City and the Union, or i1ts members smployed by the
City, over the applicaﬁiom and Interpretation ©f the terms of
this Agreement, an earnest effort shall be made to settle such
differences lmmedlately and in the following manner, provided
the grievance 1s [lled in writing within ten (10) calendar days
of 1ts occurrence or employee knowledge thereof:

Step 1, Between the aggrieved employee and his

immediate superior. I1If no satisfactory
agreement 18 reached within five {5)
calendar days, then

uStep 2. hetween an offlicial of the Union, in

conlerence with the Director or his
designee. Should no accepbadvle agree-

ment be reached within an additional
five (5) calendar days
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Step 3. the matter may be referred to arbitration
¢y the Clity or the Unicn only.

Elther party may netify the ofher in writing, certified
mail, not later than ten (10) calendar days after the Step 2
meeting, of the intentlon to proceed to arbibfation. Failing to
agree on a.satisfactory arbitrator within five (5) calendar days,
the moving party may request the Amerlcan Arbltratlion Associatlon
to designate tie g?gitrator in accordance withlAAA rules and
regulations, ) -

The arbltrator shall be limited to the lssues presented,
and shall have no power to add to, subtract from, or modify any
of the terms of thls Agreement, or to establish or change any
wage rate. The deciasion shall be (inal and binding. The c¢ost
of the impartial arbitrator shall be Borne equally by both parties.

Unless extended by mutual agreement, the failure to
observe the time limits herein shall constitute abandonment of (he
grievance and settlement onlthe bagis of the last City answer.

It is specificaliy understood and agreed that arbltration
shall not be obtainable as a matter of right if the grievance
(a) involves the existence of alleged violation of any agreement
other than the present Agreement between the parties; (b)) involves
ilg3ues which were discussed at negotiations bubt not covered by
the terms and conditions of this Agreement; (¢) involves claims
of violatlon of an allegedly Implied or assumed obligation;

(d) would require an arbitrator to rule on, consider or decide a
modificatlon of negotiated rates of pay, or the level, %itle, or
other designation of an employee's job classification; (e) would
regulre an arbiltrator to consider, rule on, or dceclde the elements
of a job asslgnment, or the right of management to asslgn or
reassign work, provided such asslipgnment or reassignment does not

conflict with the provisions of Article XIX herein; (f) pertains

T




iln any way to the administration, interpretatlion or applicatilon
of insurance, penslon, savings or other bvenefit plans in which
covered employees are eligible to participate; {g) involvés
disciplipe or discharge of employees who have not satlasfactorily
completed the designated probationary period, Nothing contained
hereln, where arbicration is not obtailnable, shall prevent or
har the Uﬁion,or agprieved employee rom seeking redress through'

litigation in the courts,.

ARTICLE VII - WOURKWEEK

1, It 1s agreed that the normal workweek f'or unit
employee performing fire fighting dutles shall be an average of
forty~two (42) hours computed over the period of the full fisecal
year,

2. For all other employecs in the unlt, the normal
workweek shall be eight (8) hours per day, five (5) days a weék,
Monday through Friday, for a total of Forty (40) hours.

3. Present work schedules shall be malntalned, subject
to change by mutual agreement.

4, Permission to be relieved one-half (1L/2) hour carlier
prior to completion of each fTour shall be granted upon notificatio

to the Captain in charge; such relief shall not exceed one (1) ho

Permission will also be granted to be relieved one (1) hour earliel

on all hollidays.

ARTICLE VIITI ~ LXTRA TIME

1. Whenever an employce works In exccss of his rogularly
as3airned workweek or work schedule in non-emcrgency detall as
provided for 1in Article VII, in addifion to any other benefits
to which he may be entitled, he shall receive extra tlme in money
for such work at one and one-half (1-1/2) times the hourly rate
which he recelved for his regularly assigned duby in .accordance

with the City Ordinance.

2., (a) The senior Offlecers in charge of each {irehouse on

each four shall establish a rTosber of the employees in hils EirghOuu

on a seniority basis, Whenever extra-~time work pald in money 1s

-5 -
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required, it'shall be rotated amongst employees on the rostar.
If an employee refuses an assignement to work extra-time,;he
shall be considered as having wWorked such exbra-time assignment
for the ﬁurpose of maintalning a proper order of rotation for
future asslgnments,

(b) Any employee on emergency recall shall receive
compensa tory time off at the rate of one and one-half (1-1/2)
hours for every hour worked, with a minimum of four (4) hours
compensatory time off for every sucﬁ detail.

(¢) Any employee held‘over on his job for an
emergency detall shall recelve a minimum of one (1) hour of
compensatory time off, If such émployee is held over, hé shéll
recelve one and one-half (lwl/Qj hours of compensatory time off
for each hour {(or part thercol) worked.

3. All employees working less than a forbty-two {42)
hour workweelk shall receive‘extrawtime in money for nbn—emergency
detail at onc and one-hall times their regular hourly base vate

L

For all hours over eight {8) hours per day or for all hours after
rorty (40) hours per week, prﬁvided there shall be no pyramiding

of overtime,

ARTICLE IX =~ HOLIDAYS

1. DOmployees working a forty-two (42) hour aschecdule
shall be entitled to holiday pay in compensatory time of'f for a
total of ninety-six (96) hours per contract year,

2, FEmployees taking time off under this provision shall
be charged with a maximum of ten (10} hours per tour,

3, The allocatilon of compensatory time off shall be by
mutual agreement between the Director and the employee.

4, Employees working a forty (40) hour schedule shall
receive wages based upon elght (8) hours straight time hourly
rate of pay for each of the following holldays, even thougn not
requifed to work:

- -




New Year's Day (Jan. 1)
Lincoln's Birthday
Washington's Birthnday
Good Frilday

Memorial Day (May 30)
Independence Day

Labor Day

Columbus Day

General Election
Vebterans Day
Thanksgiving Day
Christmas Day (Dec. 25)

An extra ﬁoliday'ﬁéélared to be such by the President, Governor
or Mayor, shall be granted to the employees as additional
compensatory tlme off.

5. All compensatory time earned under this Article must
be used wlthin the year it 1s earned, except in case of 1llness

or emergency.

Speclial cases will be referred to the Director.

ARTICLE X - LONGEVITY

1. All permanent employees of the Fire Departmentk
covered by this Agreement ghall be entitled fto be paid longevity
pay In accordance with the schedule contained in this Artiecle.
Longevity pay shall be applied on fhe basis of the employee's
anniversary date of employment, as fellows -- if the employee'’s
anniversary falls between January 1 and June 30, he shall be
entitled to adjusted loﬁgevity pay retroactlve to January 1;

1f the employee's anniversary date falls between July 1 and
Decembey 31, he shall be entitled to adjusted longevity pay
retroactive to July 1. Longevity pay, in the;case ol salary
increases, wlll be credited retroactively to the January 1st
preceding the executlon date of this contract and will accordingly
be computed on the new basc saiary. If an employee receivesd an
adjustment in his salary due to promotion during the calendar
vear, longevity pay will not be changed until the following

January 1st; as of the followlng January 1lst, the longevity pay
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will be computed on the new base salary.
2. The scale of longevity pay shall be as follows.:

5th year of employment
to completion of ,
Qth year . . « « +» « + v . . 2%

10th year of employment
to completion of
lhth year. . . . . . . ., . . ig

<15th year of employment
= to completion of
19th year. . . . . . . . . . 6%
20%h year of employment
to completion of
20th year. . . . . . . . . . 84

25th year of employment
and over . . . . . . . . . . L0%

ARTICLE XI - CLOTHING ALLOWANCE

All employees of the Fire Department covered by this
Agreement shall be entitled to an annual elothing allowance of
$150., payable the second pay perlod of April each year.

Employees shall bé responsible for proper maintenance of
all clothing purchased, Clothing shall not be used by the
employee except during the performance of assighed Departmental

dutles.

ARTICLE XIT - INSURANCE

1. All employees of the Flre Department, covered by
this Agreement and eligibie members of thelr famlly shall be
entitlied to full coverage of Blue Cross and Blue Shiold
hospitalization plans including Rider "J" plan of the N.J. Blue
Cross and Major Medical, the premiums of which shall be paid for

by the Clty.

2. All other insurance beneflits presently In effectl

shall be malntalned throughout the perlod of the contract.




ARTICLE XITT -~ VACATIONS

1, Effective January 1st 1971, employees coversd by
this Agreement shall be entitled to vacation leave with pay
according to the following schedule:

Over 25 years of .
continuous scrvieec ., ., . . , . 27 calendar days

- 20 to 25 years of
continuous service . . . . . . 24 calendar days

10 to 20 years of
continuous service ., , ., ., . . 23 calendar days

5 to 10 years of
continuous service . . . . . . 21 calendar days

1l to 5 years of -
continuous service &+ . . . . . 17 calendar days

0 to 1L year of
continuous service . . . . . 1 day per month

(1ncluding starting mong
and vacatlon monuhy

A newly hired employee covered by this asgreement shall

be entitied to a paid vacabtilon ol one (1) day per month for con~

tinuous service until the end of the calendar year in which said

employee 18 hired.

Upon completion of Twenty-five (25) years of continuous
sefvice, the employee mhall receive Tive (5) extra days of
vaeatlon for that anniversary year only,

2. Vacations shall nermally begin following the regulan
"days off" of the employee.

‘3. Vacatlion time must be used in the vacabion year in
which 1t 18 earned or iﬁ shall be forfclted. However, one yoar'sn
ageumulatlion may be earried into the next succesding year. Should

clrcumsbances warrant, this provision may be wailved by the Businegs

Whenever annilversary date of employment falls within a
current year an employee shall be entitled to his vacation as Qf-
January 1 of the current year.

4L, The vacatlion period shall be the calendar year, {rom
the first day of January to the 31zt day of December. Vacations
shall be scheduled by the Department, giving preference to
smployee cholce according fo senlority, where practicable and -
whexe congistent with continued efflicilent opecrations.

-~ 0 -
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5. Any employee of the Department, covered by this
Agrcement, who 1s entitled to vacation leave at the time df
retirement, shall recelve the earned vacation which has n;t been
taken, effective thirty (30) days prior to thg date of rebirement,
In the event that an employee is entitled to vacatlon leave at

the time of his death, his widow or nhis estate shall receive

fhe earned vacationlpaylon the same basls as an employee who 1s

e
ES

retiring.

6. Where the efficiency of* the Department 1s not
Jeopardized, every effort shall be made to give at least two (2)
weeks vacation during the ten (10) prime summer weeks commencing
during the last week of June and ending during the first week of
September, it being the intent of the parties to approximate as
closely as possible in this provision the summer recess of the

children in the Elimabeth Senhool System.

ARTICLE XTIV -~ ACTING OPFICERD

Any fireman assligned o a Captain's posglition on an acbing
basls shall be pald for such work at the Captain'u base rate of
pay, bub longevity shall confinue to be based on his [ireman's pay

Any mechanical repairman or sipgnal system repalrman
performiﬁg in a supervigory position shall be pald ror such work
at the minlmum rate of pay in such supervisory range, bub
longevity shall continue to be based on the employeet!s regular

| rate of pay.

ARTICLE XV ~ LEAVE WITHOUT PAY

Any covered employee deslring leave without pay for
persondl reasons, up to a maximwm period of ninety (90) days,-
shall make a reduest in writing to the Offlcer in Charge not
less than one (1) week in advance of the date For which such

leave 18 desired, except'in the event of an emergency, stating
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the reason for the leave and the time requested. Leaves may be
granted or denled at the discretion of the Director. Extensions
of sucth leaves may be grﬁnted providing that, at least two weeks
prior to the date on which the initial and subsequent leave would
terminate, the employee requestis said extension of the Director.
In granting leaves or exbtenslions of leaves, approval wlll not be
ﬁnreasonab}y Wwithheld. TFalsificatlon of the reason for leave
shall be considered reason for summary discharge. Leaves shall
be granted or denkgd in writing: At the request of the Director,
and where warrantcd by the circumsﬁgnces, a refurning employee

may be required to undergo a physical eXamination by the De-

partment physiclan prior to resumlng duties,

ARTICLE XVI - EXCHANGE OF SHIFTS

An employee may, with approval of the Caplaln not lcss
than one (1) day in advance, arrange to exchange shifts with
another employvee so long as there is no additional cost to the

City.

ARTICLI XVITI -~ FUNCRAL LEAVE

A regular full bimé eﬁployee ghall be excused [{rom work
bhecause of death in his immediate family, as defined below, and
shall be paid his regular rate of pay for the scheduled working
hours mlssed during the first ninety-six (96) hours following the
death, Immedlate family 1s defined to mean parents, chilldren,
spouse, brother or sister, father-in-law or mobther-in-law, as
well as grandfather or grandmother. One (1) working day shall be
allowed in the event of the death of an Aunt or Uncle.
Special and other cases wlll be referred to the Director and .

acted on as heretolfore.

ARTICLE XVIII - _SENIORITY

Seniority is defined to mean Lhe accumulated length of

continuous service with the Department, computed from the last
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date of hire. An employée's length of service shall not be
reduced by time lost due to authorized leave of absence or
absence for bona fide 1llness or injury certified by a physician
not in excess of one (1) year., Seniority shall be lost and
employment ferminated if any of the following oceur:
" (a) aischarge
I(b).ﬁqﬁsignation
(c¢) absence for five (5) consccutive calendar
days without leave or notice or Jjustifiable

reason for faliling tc glve same

{(d) absence for illness or injury for mare than
one {1} continuous year

(e} 1layorf for longer than eighteen (18) con-
secutive months

Failure to return promptly upon expiration of authorized
Jeave without reasconable notlice will subject the employee to

disciplinary action.

ARTICLE XIX - BAN ON STRIKES

1. It 1s reCOgniéed that the need for continued and
uninterrupted operation of the City's departments and agencies
1s of pafamount importance to the cltizens of the community and
that there should be no interfercnce with such operation.

Adequate procedures having bheen provided‘for the
equitable settlement of grievances arisling out of this Agreement, .
parties herelo apgree thatlthere will not be and that the Union,
its officers, members, agents, or prinecipals.will not engage in,
encourage, sanctlion, or suggest, strikes, slowdowns, lockouts,
mass resignations, mass absenteelsm, or other slimlilar action
Iwhich would involve suspensiﬁn of or interferecnce with narmal
work performance, .

2. The City shall have the right to disclpline or
dlacharge any employee éncouraging, suggesting, fomenting orvr

participating in a strike, slowdown or other such interference.
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3. The Union shall not be held liable for unauthorized
acts of unit employees.

ARTICLE XX -  UNIFORMS and MISCaLLANEQOUS

i. Work uniforms are to be worn to and from work and
whlle oﬁ'duty. Dress uniforms shall be mainbtained by the -employee

2. Imployces may be assipgned Lo perform any duty related
to fireflighting, fire prevention, vescue, salvage, care and
maintenance of Lirefighting equipment apparatus, overhaul worlk,
care, maiﬁten&nce or housekeeping of fire houses. It ig under-
stood that this will not encompdss construction, plumbing,
electrical, palnting, carpentry, masonry or other such malntenance
worlk and mechanical work normally gerformed by Repair Buread'
employees or non-negotliating unit employecs.

3. Where there is a lapor dispute involving thz [iremen
of another community with which the Cify of Elizabeth has a
mutual éid pact, there shall be no assignment of employees'on a
standby basis, However, t@e Union and employvees agree to perform
all customary functions relabed to firefighting in such community.

L, TIn the event an employee wishes to leave the City
during non-working hours, he will not be required to recelve
permission, but he should 1eaye a btelephone number or an address
at which he can be contacted. Said employce 18 subjeet to
emergency recall under the texrms of this Agreement,

5. Piremen will not be subject to any hardship during
any revicw, inSpectionhor tralning period, When thz temperaturc

goes below 40 degrees FMahvrenheit or above 80 degrees Fahronhelt,

there shall be no outslde braining except in emergency situations.

ARTICLE XXI - RULES AND REGULATIONS

The City may establish and enforce reasonable rules and
regulatlions in connection with 1ts operation of the Fire
Department and maintenance of dlscipline, provided such rules

and regulatlions are not in conflict with the provisions of this
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Agrcement. Coples shall be furnished to the Union and opportunlt;
for discussion of the rules and regulations shall be afforded to
the Union.

Except as provided herein, i1t 1s understood that %mm
ployees shall promptly comply with all reasonable rules, regu-~
lations, instructions and ordera made by the City or the employee’
off'icers and superiors. If an employee or employees believe
a rule, regulétion, instruction ¢or order of an office or other
superior 1is unreaggnable or unjust, the employee or cmployees
shall comply with Ehe rule, regulation, order of insturction,
but with the further provision thaé such employee or employées
may regard the rule, regulation, oxrder oy instructlons as a
gricvance which shall be handled in accordance with the grievance
procedure set forth in Article VI of this contrack. Employees
shall have the right to refuse to comply with a rule, regulation,
instruction or order of compliance azs would endanger life or
1imb or be in vielation of Eafe pracileces,

In the event that an ocmployee or employces shall refuse
to comply with a rule or'regulation, or shall refuse to exzoute
prompEly and efficlently an instrucfion or order of an of ficer
or other superior, the City shall have the right, at its optlon,
to suspend, or discharge the offending enployee or employees,
aubject only to the right of {he employee or employezes to have
th2 suspension or discharge treabed as a grievance. This shall

not operate as a stay off the suspenslion or discharge,

ARTICLE XXII - LEDUCATION

1. Employees taking courses in fire sclence shall be
reimbursed for the cost of tultion, when approved in advance in
writing by the Director., Such approval will not be unreasonably
withheld., VWhatever monles ave to be allotted for taking sclence
courses would be subject to agreement between the Difector and

the employee prior to any commitment,

- 14 -
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2. Every effort will be made to adjust employeesn
schedules when necessary so that they may take advantage of
avallable fire science.courses.

3. The taking of any such courses shall be on a voluntary
basis only. Relmbursement shall be forfeited if the course

requiremen%s are not satisfactorily and fully completed.

ARTICLE XXIII - UNTON PRIVILEGES

1. The Union shall have the right to use fire houseé
at all reasonable hours for Unilon meetings, subject to advance
approval of the offiéer in charge,

2, Coples of all general orders, rules and regulations,

and communications affecting wages, hours, and other terms and

conditions of employment for employees covered by this Agreement
shall be furnished to the President of the Union within 24 hours
of thelr promulgation.

3. The Union shall have the right to use the Flre
Department's mall orﬂmeséage routing system and use of Fire House
and Fire Department mall boxes,

ﬁ. The Union will be notified in writing concerning any
charge or inquiry into a matter which could adversely affect the
continuation of any employee in his offlece, posltion or employ-
ment or his salary or fringe benefits or any disciplinary action
against any employee and entitled to he present at any meeting,
hearing or interview concerning such action énd, if requested

by the employee, to advise and represent him,

ARTICLE XXIV - INJURY LEAVE

1. VWhenever an employee s3hall be injured, ill, or
disabled from any cause s0 as Lo be physically unllit for duty

during the period of such disability, except 1in connection with
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off-duby employment, the City may grant a leave of absence‘h
with pay up to a maximum period of one (1) year commencing Lrom
the date of such injury, illness or disability.
' | 2. Any paymentsg from tgmporary dlsablility insuranece or
workmen'!s compensation lnsurance recceived by the employee shall
be credited toward the pay referred to above.

3. The employer may rcquire that the injury, iliness
oY disabilityfbe evldenced by a certificate of a physlcian
deslignated by the erartment t0 examine the employece. |

4, 1In thgf%vent of an emergency, upon notification to
the Chlef in charge, an employee may recelve two (2) tours for

such emergency during any working period,

ARTICLE XXV - SICK LEAVE

The present sick leave plan pertaining to non-occupational
injJuries and iliness shall continue in effeet for the duration
of this Agrecement. No slck reports however, shall be regulred

for the first two (2) days.

ARTICLE XXVI -~ MANPOWER

1. The manpower's@rength for each truck company, engine
company or rescue squad on tﬁur of duty shall be determined by
the needs of the Department, availability of personnel, and
safle procedures,

2. In the event of shortages in the required manpower
gtrength, they may be fllled cither by temporary detalls from
other companies or by o%ertime apgipnments,

3. The minimum requirement of manpower is as follows:

Emergency Company - 2 men

Truck Company ~ 3 men
Engine Company ~ 2 men

ARTICLE XXVII - DISCIPLINE AND DISCHARGE
It is apgreed that nothing herein shall in any way
prohibiﬁ the City from discharging or otherwlse diseiplining

aﬁylemployee, regardless of his seniority, for Juét cause.
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Grounds for summary discharge shall include, but not be limited
to, drunkenness on the job, dishonesty, careless use or abuse of
Gity prpperty, Insubordination, negligence in the performance of
duties, and lincompetence.

In the event that a discharged employee feels that he
has heen ﬁhjustly dealt with, sald employee or the Union, with
permission of the-employee, shali“have the right to flle a
complaint, which must be in writing, with the City within ten
(10) workdays from the time of disc%arge. Said complaint wiil
be treated as a grilevance, subject to the grievance and arvitra-~
tion proceedings hereln provide§. Iff no complaint is filed
within the time specifiled, then said discharge shall be deemed

to be absolute,

ARTICLE XXVIII - MILITARY CLAUSE

1. Any regular employee who is called into active
service, or who velunteers for service, In the Armed Forces of
the United States, shalllbe glven a leave of absence for, and
wlll accumulate seniority durdng such period of service not to
exceed four (4) years or the duration of the emergency, which-
ever 1s the longer. Upon the termination of such service he will
be reemployed at the rate of pay prevaliling lor work bto whleh he
1s asslgned at the time of hls reemployment, provided, however,
he has not been dishonorébly discharged, there is work available,
he is physically, mentally and emotionally able to perform such
work, and he makes written application for reinstatement within
ninety (90) days after dischgrge.

2. Any employee required to be absent from work because

of Natlonal Guard training or service shall receive the difference!

in pay for work time mlssed between his regular stralght-time rate

and the pay received for such National Guard gervice. Proof of
required service and of pay recelved may bhe regquested by the

Director.
' - 17 -




ARTICLE XXIX -~ ACCUMULATION OF TIME OFF

AlL compensatory time off provided under the terms of this
Agreementlmay be accumulated up to a maximum of thirty (30) days. '

Employees utilizing accumulated compensatory time off undexr this
provision shall be required to take such time off in périods of at least
five (5) hours or more. Employees may also substitute earned holidays in

lieu of accumulated compensatory time off.

ARTICLE XXX - MANAGEMENT RESPONSIBILITY

It 1s recognized that the management of the Fire Department, the
control of its properties and fhe maintenance of order and efficiency, are
" solely responsibilities of the City. Accordingly, the City retains the
following rights, except as they may be abridged in this Agreement, including,
but not limited to selection and direction of the force; to hire; to suspend-
or discharge for just cause; to make reasonable and binding rules which shall
not be inconsistent with this Agreement; to assigun, promate or transfer; to
determine the amcunt of overtime to be ﬁorked; to relieve employees from duty
for legitiﬁate reasons; to decide on the number and location of facilities,
stations, etc.; to determine the work to be performed; amount of supervision
necegsary, equipment, methods, togéther with the selection, procurement,
designing, engineering and the control of equipment and materialg; and to

purchase services of others, contract or otherwise.

ARTICLE XX¥I ~ WAGES

Section 1 o
All employees covered by this Agreement shall be paid in

-accordance with the following schedule for the year 1971:

FIREMEN
BEGINNING L BASE SALARY -
lst year of employment $ 9,7530.00
2nd year of employment 9,850.00
3rd year of employment 10,150.060
"4th year of employment 10,350.00
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ARTICLE XXXI — WAGES (Cont'd)

FIRE SIGMAL SYSTEM LINEMAN

Minimum . $ 9,730.00 :
Maximum 10,350,00 )

MECHANICAL REPATRMAN (Range 5)

Minimum $ 8,618.00
Maximum 10,022.00°

-

Section 2

311 employees covered by this Agreement shall be paild

in accordance with the following schedule for the year 1972: .
FIREMEN
BEGENNING BASE SALARY
1ST YEAR OF EMPLOYMENT $10,450.00
2nd year of employment ‘ 10,650.00
3rd year of employment 10,850.00
_4th year of employment 11,050.00

FIRESIGNAL SYSTEM LINEMAN

Minimum , $10,45C.00
Maximum 11,050.00

MECHANICAL REPAIRMAN {Range 5)

Minimum 5 9,018.00
Maximum 10,422.00

ARTICLE XXXIT -~ ECONOMIGC STABILIZATION PROGRAM

The payment of any wage, salary or other financial benef® as pro-
vided for herein is specifically subject to, and conditioned upon, the pro-
visions herein being approved and in conformity with the reguirement and
guldelines as established by;those agencies created as a vesult of President
Richard M. Nixon's Economic Stabilization Program. 1t is specifically intended
that no provision contained herein shall be in violétion of any repirement

Ior guideline imposed as a result of the Economic Stabilization Program of the

President of the United States.

ARTICLE XXXTII -~ APPROPRIATION OF FUNDS

All wages and other financial benefits accruing to eﬁﬁloyees covered
by this Agreement shall be specifically subject to the appropriation of
adequate and necessary funds therefor by the Elizabeth City Cowndl in its

annual municipal budget or as otherwise allowed by law.
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ARTICLE XXXIV - SEVERABILITY

If any provision of this Article is invalid under Federal Law, or
the laws of the State of New Jersey,, sald provisions shall be modified to
comply with the requirements of Fedewal or State Law or shall be renegotiated

for the purpose of adequate replacement.

ARTICLE XXXV - - EMBODIMENT OF AGREEMENT

Thia document constitutes the sole and complete Agreement between the
parties, and embodiewall the terms an& conditions governing the employmeﬁt
of employees in the unit. The parties acknowledge that they have had th?

opportunity to present and discuss proposals on any subject which is (or may

be) subject t6 collective bargaining.

ARTICLE XXXVI — TERM OF AGREEMENT

‘L. This Agreemenk shall be in full force and effect Erom January 1,
1971 through and including the 31lst day of December, 1972. 1If either party
wished to terminate, amend, or otherwise modify the terms and conditias set
forth herein at the time of expiration, he must notify the other party in
writing not less than sixty (60) days prior to such expiratimdate,.

2. The Agreement shall remain in full force and effect on a day-to-—
day basis during collective negotiations'between the parties extending beyond
the date of expiration set forth herein, unless and until either party serves
the other with written notice of termination by registered wmail, in which

event the Agreement shall terminate five (5) days following receipt of such

notice,
]
IN WITNESS WHEREQF, the parties have caused theitr names to be signed
on this 8th day of March , 1972,
THE CITY OF ELIZABETH : ) FIREMEN'S MUTUAL BENEVOLENT )
(New Jersey) - U ASSOCIATION, BRANCH NO. 9,

AFFILIATED WITH LOCAL 286,
NAL BROTHERHOOD OF

-

TEAMSTEH PUBLIC SRZRVICH
-Zé W“—/ EMPLOYA %J
By: . By: _j 391> : _

ATTEST: ' B
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