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ARTICLE I
Preamble

The agreement entered into this
between the Board of Education Piscataway Towmship hereafter
referred to as Board and Piscataway Township Association of
School Custodians and Maintenance Personnel hereafter referred
to as Assoclation.

Despite reference herein to Board or Association as such, each
rceserves the right to act hereunder by committee or individual
whether or not a member., However, each committee or individual
so assigned shall provide on trequest satisfactory evidence of
authority to act. Association shall also submit the name of
all members of Agsociation negotiating team and grievance team.

ARTICLE I

Pecognition of Association

The Association as the rapresentative of at least a majority of
the following units is recognized as the exclusive ncgotiating
representative for all full time personnel in the following
units, categories or clagsgifications of employment:

Custodians, head custodians, matrons, maintenance
personnel, bus drivers, mechanical specialists,
maintenance specialists, groundsmen nersonnei,
construction specilalists, groundsmen specialists,
and warehouseman, Tood truck drivers and helpers
will be classified as custodians,

The Board does mot recognize craft distinctions,

ARTICLE IIIX

Rights, Authority, Responsibilities of the Boarxd

Subjeect to rights and privileges granted to Association herein,
the Board retains and reserves unto itself all powers, ripghts,
authority, duties and responsibilities conferred upon and vested
in it by the laws and constitution of the State of New Jersey
incluaizg the right:

iy

A. 7o the executive management and administrative contvrol
of the School System and its properties and facilitics,
to maintain the efficiency of the school digtrict
operations entrusted to the Board, and to determine the
methods, means and personnel by which such operations
are to he conducted.



2.

Article III Rights, Authority, Responsibilities of the Board cont'd

B. To hire all employees, determine their gqualifications,
conditions for continued employment, dismissal, demotion,
promotion, transfer or to take what disciplinary action
as may be required.

C. To determine work schedules, routes, driver schedulee,
places of work, transfers of employees, the right to
contract or subcontract amy work to any person, persons,
corporation or association, the right to eliminate any
job and/or job classifications as designated herein,
except as provided in this agreement.

D. TtThe excerise of the foregoing powers, right, authority,
duties and responsibilities, by the Board, the adoption
of policies, rules, regulations and practices in
furtherance thereof, and the use of judgement and dis-
cretion in connection thereuvith shall be limited only
by the specific and express teyms of this agreement and
then only ta the extent such specific and express terms
hercof are in conformance with the Constitution and
statutes oi the State of New Jersey, and the Constitution
and laws of the United States.

ARTICLE IV

Principles

A, Attainment of the objectives of tha educational program con-
ducted in the School District of Piscataway Township requires
mitual understanding and cooperation among the Board, the
Superintendent, the Professional personnel, the other
personnel, and citizens of the community., To this end, free
end open exchange of views is desireable, proper and necessavy.

B, This agreement is negotiated in order to establish for iks
texm the terms and conditions of employment of all members of the
staff empleyed in the classifications set forth im Avticle II,

C. The Board and the Association recognize the importance of
orxderly, just and expeditious resolutlon of disputes which may
arise as Lo proper interpretation or implementation of this
agreement or of policies or regulations of the Board and
accordingly herein agree upon a srievance procedure for the
effective processing of such disoutes.

D. The Board and the Association, parties to the Agreement, accept
tha provisions of this Agreement as commitments vhich they vill
cooperatively and in aqood faith honor, support and seek to
fulsill.



Article IV Principles continued

E.

Despite references herein to the Board or Association as such,
each reserves the right to act hiereunder by commitzee, in-
dividual member, or desipnated representative, professional
or lay, whether or not a member. Each party will provide to
the other, upon request, satisfactory evidence (such as
official minutes or certificate of resolutions) of authority
to act.

The provisions of this Apgreement will constitute a binding
obligation of the narties for the duration hereof or until
changed by mutual consent in writing. Any previously

adopted policy, rule, or regulation of the parties which is in
conflict with a provision of this Agreement shall be superceded
and replaced by this Azreement, Nothing in this Agreement
which chanpes pre-axisting policy, rules or regulations of the
partics will operate retroactively unless expressly so stated.

ARTICLE V

Assoclation Rights and lesponsibilities

The Board recognizes the rights, duties, and vesponsibilities of
the Association towards its members in protecting rights in
employment, as well as the good and velfare of its members and
tecognizes such riphts as are provided by Constitution and Statutes,

ARTICLE VI

Nepotlation Procedure

On or before the 15th day of October in the school year that the
Agreement should expire, the parties agree to initiate negotiation
over a successor agreement.

Requests for a meeting or meetings shall contain specific
statements as to the requests to be considered.

A mutually convenient time shall be set within 5 days exclusive
oif Board designated holidays, or vacations,

Duxring the term of this Agreement and/or during negotiations
including impasse, no sanctions, slowdoun or strikes shall be
engaged in by any employee or their agents, A violation of
this arreement shall be deemed misbehavier in office. A
direct violation or breach of this agreement shall subject any
employee who participates or directly induces a breach to
dismissal and/or loss of compensation unless waived by the
Board, There shall be no lock out.



ARTICLE VII

Grievance Pxocedure

A. The Board rccognizes the right of zny employee who has a
grievance the right to carry his appeal to the Board. The
Board recoznizes the rights of public employees, guaranteed to

them by the New Jersey Comstitution, and in P. L. 1041l c¢. 100
as amended and supplemented by c. 303, Laws of 1868 N..T.S,A,
34: 13A-1 et saq as to presenting and processing a grievance.

B. Definition

1. A "Grievance'" shall mean a complaint by an employee in the
bargaining unit that there has been to him a vislation,
misinterpretation or inequitable application of any of the
nrovisions of the Agreement.

2. Employees in the bargaining unit shall have tiae right to
grieve administrative decisions, not arising out of the
agreement, which are inecquitable as to them. Notwithstanding
anything in this article to the contrary the right to appeal
such administrative decisionz shall terminate at Board of
Education level,

3. All grievances which are carried beyond the first step shall
be processed by the Association, The employee shall have
the ripht to have an Association representative present at
all steps in the grievance procedure,

C. Adjustment of Grievance

1. The employee(s) or Association shall present the grievance,
either orally or in writing to his immedizte suparvicorx
within twenty claendayr days following the treatment, act
or condition which is the basis of his griecvance, aad this
initial grievence shall make Lknown the full details of the
grievance so that a decision can be based on total
pertinent information., (The immediate supervisor's writtcn
decision shall be made to the employee and Association
within ten calendar days after the grievence is received.)

2, All notices of appeals must be made in writing within 10
vorkineg days of receipt of the written declsion including
the day of the decision to the next highest authority,
otharwise the appeal shall be deemed abandoned.

3. 1If the Association wighes to carry its appeal to the
Businegs Administrator ov his designeea, it chall present
the full grievance in writing to the Businerss Administrator
or his desipgnee, The Business Administrator or his designee
shall review the materials submitted to him, may discuss the
issue with the parties involved, and shall render a written
decision within ten calendar days of the date of the anpeal,




Article VII Crievance Procedure continued

4, TIf the Assoclation wishes to carry its appeal to the
Sunerintendent or his desicnce, it shall present the full
grievance in writing to the Superintendent or his desipnee.
The Cuperintendent or his designee shall review the material
submitted to him, may discuss the issue with the parties
involved, and shall render a written decision within ten
(10) calendar days of the date of the appeal.

5, To carry an appeal to the Board, the Association shall
submit to the Board JSecretary the complete records thus far
accumulated plus its written wrcasom for forwarding the
appeal within ten (10) calendar days of the Superintendent’
or his designee's decision and notify the Superintendent or
his desipnee of its action. The Secretary shall promptly
notify the Board, and, within fifteen (15) calendar days,
the Board shall meet and shall render a decision within ten
(10) calcndar days after meeting., The employee(s) and his
representatives shall be present.

6. a, If the Association is discatisfied with the determination
of the Board of FEducation, it may initiate binding
arbitration within ten(10) calendar days of receipt of the
Boards decision, Vithin the aforementioned time limit
the association must deliver to the Roard a written
notice of amnpeal, a request to arbitrate, and the prounds
thereof,

b, Seleciion of arbitrator -- The Board and the Association
shall attempt to agree on an arbitrator to determine the
particulaxr grievance being submitted. If no agreement
on an arbitrator is reached within ten calendar days
from the time that the request for arbitration is
received, then the parties shall jointly request the
tmerican Arbitratlon Association to submit a list of five
(3) nazmes of qualified arbitrators. Upon receipt of the
list, the Association shall strike two names, the Board
tyo names, and the remaining arbitrator on the list shall
then be designated as the avbitvator to hear the
crievance,

¢. ilghts, dvties and jurisdiection of arbitrator --

1, Before the submission of a grievance to arxrbitration,
each party shall, in vriting, set forth the issue
or icsues to be determined and/or considered by
the arbitrator.

2. Arbitrator must limit himself to a consideration
of the issues presentaed,



Article VII Grievance Procedure continued

3. Arbitrcator can neither alter, modify, add to nor
subtract from any of the provisions of the Agreement,

4, The determination of the arbitrator must be limited
to the express terms and/or concitions of the
Avreement which are the subject of grievance.

5. The arbitrator's report shall be presented only to
the »rarties at interest,

d. Costs -~ The Board and the Association shall share
cqually the cost of the arbitrator.

7. Notwithstanding anything conitained in this Article to the
contrary all notices of appeal must be made in writing within
ten (10) working days of vritten decision to the next highest
authority, otherwise the appcal chall be deemed abandoned.

G, No urittem decisions shall be required if the employee(s)
in writing advises the hearing authority that its decision
will not be appealed, (If a decision is not rendered
within the specified time period, the employee and/ox
Association may appeal to the next higher authority. All
time limits may be extended by mutual consent.

ARTICLE VIII

Job Cecurity and Seniority

Mhenever the Board acts with respect to promotions, transfers,
assignments and lay offs, the Board will consider the total
seniority vhich any employee covered hereby may have throughout
the Piscataway Tovmship JSchool System,

Notice of all vacancies shall be posted in each building for
five worlr days and employees intcrested therein must submit a
written application to the Personnel 0ifice within the afore~
mentioned five-work-day posting period to be considered for the
vacancy. The notice shall state the name of the job and a short
description of the same. Posting shall not be required for non
vromotional vacancies which have been created by the transfer of
personnel to a duly posted vacancv,

Probationary Period: Shall mean and be applied to newly~hired
eniployees vho are not under tenure. They shall be employed for
their first ninety days at the suffercnce of the Board. CLuring
the first ninety days any such cmnloyee may be discharged or
suspended for any reason witheout cause,



Articie VIITI Job Security and Seniority coatinued

1.

Non-tenure versonnel -- shall mean and apply to those employeces
who have completed theri probationary period but have ncot bewn
employed for three consecutive year,

Any non-tenure employee who receives a notice of non-employment
may within five (5) vorking days thercafter, in writing, request
a statement of reasoms for such non-employment from the Super-
intendent or his designec, vhich statement shall be ziver to the
employee within ten (10) working days after receipt of such
request.

Aay non-tenure employee who has received such notice of nen-
employment and statement of reasons shall be entitled to a
hearing before the Board, provided a vuritten request for hearing
is received in the office of the Superintendent or his desigree
within five (5) working days after receipt by the employee of
the atatement of reasons,

The Board shall issue its written determination as to the
employment or non~employment of said non-tenure employee within
ten (10) vorking days after completion of the hearing.

Tenure personncl -~ shall mean and be applied to any employez
who has been employed for three consecutive year. Such an
employee shall be under tenure as provided in Chapter 137,
oblie Laws 1960 (18A:17-3 and 1CA:17-4),

An employee who has accepted an assignment in a classification
lover than the classification he held prior to a reduction in
force, shall be entitled to be assigned, in the order of
seniority, to the first vacancies vhich become avallable in
thelr former classification, providing health and physical con-
dition permit,

then a vacancy occurs, a laid-oiZ employee shall be entitled o
recall thereto In the order of his seniority.

Notice of recall to worl: shall be adcressed to the employee's
last address appearing on the records of the school district,
by certified mail, return receipt recquested. Uithin three (3)
days from vreceint of such notice of recall, the employce shall
notify the Superintendent, in uriting, whether or nct he
desires to return to work involved in the recall. 1If he fails
to reply or if he indlcates that he does not desire to retura
to such work, he sghall forfeit all of his seniority and all
rishts to recall, 1If he indicates tha: he desires to return to
the work involved in the recall notice, then he shall report for
such vork within tuventy (20} days from the date he receives the
recall notice or wvithin such period of time as is set forth in
2 uritten extension of time sisaed by the Superintendent or his



#rticle VIII Job Sccurity and Seniority continued

A,

designee. In the event he shall fail to so report to work,
he shall forfeit all of his seniority and all rights to recall.

Twenty (20} days notice of lay-off shall be given to any employce.

ARTICLE IZX

Hours of Work and Overtime

All employees to whom this agreement applies will be scheduled
to work a 40 hour week as defined herein.

Work Week and Payroll Week: Payroll week shall mean seven days
from 7 AM, on Monday to 7 A.M. on the following Monday. Hormal
work week shall mean 5 days from Monday to Friday., Exceptlons
to the normal worl week may be made by the Board or designce.

1.

Overtime at time and one half times basc pay will be paid for
authorized time worked over an 8-hour shift or over a 40 hour
waek, Overtime pay will not be pyramided nor shall overtime
include any shift premiums. In order to be paid overtime the
employee must in fact have worked 40 hours in any work waek
or 8 hours in any work day,

Whenever an cmployee is required to report for work prior to

the start of his assigned shift, he shall be paid at the rate

of time and ome-half for all hours prior to normal stariing time
provided that he completes his assiguned shift or leaves early due
to illness covered by accumulated sick leave, In such situatiois
no employee shall be denied the right to complete his regularly
dgsigned shifi,

No employee shall refuse to work overtime e¢xcept on proof of good
cause, if requested, Except in cases of emergency, adequate notice
of overtime will be ~2iven.

1.

Personnel assigned to a regular 8 hour shift that requires
workine beyond O P,M, shall be paid a shift differential of an
additional 3300 over the job rate of his classification.
However, the employees job rate shall remain uuchanced.

Effective July 1, 1974 personnel assigned to a regular 8§ hour
shift that requires working beyond 6 P.M, shall be paid a

shift differential of 19¢ per heour, Such differentlal shall be
paid from September to June even though temporary alteratiorns
of the night ghift may occur on school holidays. During July
and August the shift differential shall be paid only when the
above shift conditions arc mct.

The assignment of additional custodiang, matrons, or other nersommel
after normal school hours for avproved functions, may be appoirnted
by the Board's Superintendent or designee but such assigment shall
not be in lieu of regularly assigned cmployees at the particular
school. Extra custodians, matrons or other personnci avre to be
assigned for such purvoscs.
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J.

Kl

9.

There shall be three normal work shifts in each work dayv.

The Superintendent or his amssignee has the right fo detevrine
vhich shift any emnloyee shall work and to redetermine &t

any time what hours should compase any of the three shifts,
Seniority will be considered in any shift asgignment, ach
shift shall include a non-paid lunch period which shall be
either one hour or ome-half hour depending upon the length

of each work shift, Examples of work shifts are annexed hereto
and listed as Schedule D.

Employees may be permitted to leave the school bullding during
his lunch period provided that a black seal firveman's licensed
custodian is on duty in the building,

The Board or desipnee may change the assignments within any
shift category in any emergency situation, Any change in
regular assignment or transfers will consider seniority and
will be on notice to thc Association and employee.

Pay checks are issued on the 15th and 30th of each month,

Overtime pay, authorized through the 25th of the month, will

be paid for in the first check of the next month and the balance
will be paid for in the first check of the next comsecutive month.
If such a day falls on a weekend, school holiday, or vacation
period, the cheelks shall be issued on the last previous wori: day,

Effective July 1, 1974 -- thenever an employee is required to
return to work for an "emergency call-out' which is separated
in time from his assigned shift, he shall be guaranteed a minimum
of two hours pay at time and one-half.

ARTICLE X

Employee Rights and Responsibilitics

Employces recognize that thelr obligation to the Board is primary.

Therefore, no emdloyee shall hold any additional job that 1interfeves

uvith his employment with the Board.

From time to time employees may be required to undergo a physical
end/or nsychiatric examination at the Board's expense on reasonable
notice, 1In addition, any employec, with the Boards, or its

dasignee's avproval, may choose and have an examination as mentioned

herein at his ovm cost and expense.

New emplovees must be fingerprinted and photographed at the
Piscatawey Townshin Police Headquaxters at the request of the
Board or designee at times designated by the Board or designee,

No employee other than probationary, shall be disciplined,
reprimanded, reduced in rank or comvensation without just cause.,
Aty such action asseX¥ted by the Board or any agent or representa-
tive thereof, shall be subject to the grievance procedure set
forth in Article VII herein.
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Article X Employee Rirhts and Regsponsibilities continued

El

tYhenever any emvloyee, other than srobationary, is required to
appcar before the Sunerintendent or his designee, Board or any
committee, membexr, reoresentative or apent thereof concerning

any matter which could adversely affect the continuation of
employment or the salary or any increments pertaining thereton,

he shall be giver nrior written notice of the reasons for such
meeting or interview and shall be entitled to have a representative:
of the Association wnresent to advise and represent him during such

mecting or interview

A suspended cmployee, who, unon due process hearing, has been
cleared of all charzes, will be reinstated with full back pay.
The Board reserves the right to reinstate any employee without
back pay if the charmes have been substantiatced.

1. All custodians hired before Sentember 25, 1973 are required
within one year to obtain a Black Seal Tireman's License and
all cuatodians oreviously hired shall seck in good faith
to obtain such license, The Board shall reimburse each
employee the tuition costs to secure said license and all
yearly renewvals for said license while the employee is
employed by the Board

2. All employees hired after September 25, 1973 arc encouraged
to obtain a Black Seal Fireman's License, Ilowever, the
boiler license salary differential will be paid only when
an cnployvee hired aftex September 25, 1973 is assigned to
a nosition for which the license is a2 job requirement as
dctermined by the Business Administrator or his designee.,

ARTICLE XI

Medical ~ Hospital Insurance

£11 full time employees covered by this Apreement shall receive
health insurance benefits equal to thosce provided for the unit
rerresented by the P,T.R,A,

b.

ARTICLE XII

Paid Vacation

Tor each cmnloyee vho has been employed by the Board for
between 6 months to one year of service beginnina as of July 1
of each yeay, therc shall be 5 working days naid vacationm,

Tor eesch employee vho has been employed by the Board fotr
between one full year and up to eizht (8} years of service
beginuing as ol July 1 of each year, there shall be ten (10)
vorlking days paid vacation,

'or each employee who has been cmnloyed by the Board for
betwveen eight (3) Jull years and up to sixteen (16) years ol
service bepinning as of July 1 oI each year, there shall be
15 worlkins days paid vacation.
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Article YII Paid Vacation continued

Dl

Tor each employee vho has been emnloved by the Board for cixteen
(15) fuvll years of service beginning as of July 1 of each year,
there shall be twenty {20) vorking days paid vacation.

The Board or its desisnee will attempt to arrange vacation to
sult the wishes of the employees vith the understanding that
employees will be given a choice of vacation periods in order
of seniority; hovever, no vacation schedule shall Intexfere
with the orderly oneration of the nlant. Normzl neriods for
vacation will be from July 1 throurh the week of August 15,
hovever, an employee may be pgranted vacation time throughout
the year,

Any employee who vetires or resigns and vho has worked at leaat
s51ix months commencing from July 1 in any contract year shall

be eligible for payment of accumulated vacation on a prorated
monthly basis of time worked.

Effective July 1, 1974 the number of years as specified in
naragraph B above shall be changed from eight (8) to seven (7)
and the number of years as specified in »aragraph G above shall
be changed from sixteen (16) to fourteen (14),

The following vacation rollover provisions shall become
effective July 1, 1974:

1. An employee who has worked at least G years but less than
gseven years by July 1 shall, in addition to the normal 10
days, be pranted one additional vacation day for every
two months worled beyond 6 years, The maximum number of
such additional vacation daya chall be 5.

2. An employee who hasa worked at lesast 13 vears but less than
14 years by July 1 shall in addition to the normal 15 days
vacation, be rranted one additional vacation day for every
tvo months vorked beyond 13 vears. The maximum number of
such additional vacation days shall be 5.
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ARTICLE TI1I

Dueg Deduction

The Board agrees to deduct from the salaries of its employees
dues for the Piscataway Township Association of School Custodians
and Maintenance Yersonnel, the Middlesex County Education
Association, the New Jersey Education Association aad the
National Education Association, or any onec or any combination

of such associations as said employee individually and
voluntarily authories the Board to deduct. Such deductions
shall be made in compnliance with Chapter 310, Fublic Laws of
1967 (NJSA 52:14-~15,9e) and under rules established by tie

State Department of Education, S5aid monies together with
records of any corvections shall be transmitted to the Treasurer
of the Piscataway Townshin Association of School Custodians

and Maintenance Personnel by the 15th of each month following
the monthly pay neriod in which deductions were made, The
Assoclation Treasuxer shall disburse such monies to the
anpropriate assoclation or associctions.

The Board has no resnonsibility and/or 1liability Lo any nerson,
corporatisn, or association for any failure, error, omission,
mistake or loss in makins said deductilons,

Each of the associations named above shall certify to the Board,
in vriting, the current rate of its membership dues, Any
association which shall change the rate of its membership dues
shall give the Board written motice nrior to the effective date
of such channe,

RTICLE 1V

Jersonal and Sich Leave

Each non-tenure employee shall be entitled to eleven (11)
sick days per contract year, Each tenure employee shall
be entitled to tuelve (12) sick davs per contract year.
These days shall accumulate i7 not used but shall be
forfeited unon justifiable termination such as dismissal
or susnension ol emnloyment. Any employee vho ratires
shall be Inelincible for nayment of accumulated gick days,



Article XIV Personal and Siclk Leave zontinued

B. B5ick leave is hareby defined to mcan absence from posi of duly
of an employee because of non jo° coanected illmness, accident,
exposure to contagious disease, or zlitendance upon 2 member
of the emplovee's immediate family cerlously ill requiring the
carz or attendance of such emplsoyez on notice to the employer.
idequate proof of illness may be required as sufficient pcoof
of need of sick leave as definef herein.

C. Tach emplovee may have tve perconal dar:c leave each year., Such
leave shall be non~cunmulative and shall be granted only alter
presentation of the emerpency dzy request form.  I'henever
possible. this request from shall be cubmitted in advance. Such
leave shall not nenerally be sranted on the day immediataly
hafore or after a2 school holiday orx vacation, unless good and
sufficient reasoan is provided,

D. [Lach employes &
in the immediats family and one day leave in the case of a
close relative, ~Inmediate Family' is interpreted to include
Father, aother, spouse, brother, sister, son, raughter, mother-
in-lav, father-in-lawv, grandmother, zrandfather, or any other
relative 3tho maites his or her houe with the family of the
employee. Yn the case of a deaih in the immediate family,
tuve (2) additicnal days may be ~ranted by the Sunerintendent or
cosignee for recod and suificient reasomn.

G~

hall be entitled to three days leave [or death

E., Tumeral cf a Relativs =- One worl.in-, day shall be zallowed

without 1nss of pay for the funeral held on a worling day of a
valative who is not 2 member of che Tmnediate Tamily and is not
living in the home of the employes.

. In the evenft any employee is renquired to serve jury duty, cthen
such employee shall receive the cifZference between his normal
ov rerular pay snd the amrount reczived for jury service,

G. TIxtended total lisability Leave
L, “otal Dicabiiity

“Total disability"” chall mezan one which,

a. Lesults from bodily iniiries or disease, end

b, wholily ~revents the employee Irom engaging in his razuler
oceunation; or assumin” duties asccipned by his superiox,
talinyz nto consideration the naturs and depvree of the
A13au1liey,

¢. The e.picyee must be under the cave of a phycician, The
Roard may require examinations an? statements from doctozc
of its owra choosing at rcascnable intervals.



Article XIV Personal and Sick Leave continued

2. Ilizibility

i

. [Extended total dicability benefits ghall be payable 5 all
Fell time custodian and wmaintenance emnloyees of the
liscatavar School System, reravdless ol the term of
zervice vrevioucly performed piiox o totel disabillity.

b. Benefi:zs shall =aot ba available to any employee wvho hacs
been nociflad in vri:lnz zhat his services are to be
rerminates 3v his contract not renewed, nrior tn the
ctarz o total disability.

¢, Beaefits chall 2lso not be availab®2 tp any emplovee vho
gubmits his resiznation in -witing vrior to the start

o his total digability,

i. recurrence of the same Zisatility within 130 days of

diccontinvance »f benefits shall bte considered a

continuacicn of the oricinal disakility.

Ca
«

3. Trocedure for Asplying for Ronelits

2}

. fn appiicatison foy total dis abilluy benexlts unday this
prorram mus. be accompanizd by a physician's certificate
1ictine the nature of ths condition and the vrobable
lennmth o7 total disabilizy of the employee.

b. .. application for total ~isability shall be subnitted
onli after the rmarimum sick leave days, determined hy
the emnloyees, have been vsed Lo cover absence resultin’
from his total disabilily,

¢c. ~n 2mployee nezd not use 2ll =zick l-ave days touerd his
atsence vhen apnlyving for benefits undexr this prourar,
but =nl: thoce Zays used shall Sz conaidered in computing
tha ;5f"°ntage factor for montihly benelits, as descrihend

unces Item v of benefitc

. Dencfits

=

"

a. Th: amount and duratilon of such beunefits shall te
dztaymined by the employee's current salary, lenzch ol
service, and the number of gic! Aays utilized prior to
the c0ﬁnﬂtﬂeﬂsﬂr of thic benzfit,

b. The amouic of caily benelits shall be determined in the
fellowin~ wannar:

1. The basie cCaily calery shell be conputed by <ivilipg
the apnval salary by 220,



Article

IV Personal and Sick Leave

cont .nced

2. Beraflii paymento chall be inercased by %% =bova e
bagice 45% sayment “or each sick day used after chc
first 12 worliing deye of tztal disability and Hrics
to the commencement I beneflit payments; e.f., 2n
am:lpyee used 33 cieck days after the fivst 12 oorkinacg

day waiting »erio”
avosran,

the bas:is

to cover his absence under this

of 4% for each ol these davs,

the peruentage factor tould be added to the bacic

4.‘/, o r)cf/‘,.
ent’tlad o

307 olf

Employees in this case would be

iis monthly contract salazy.

exceed 85% of an

¢, Daily bea=Zit »avments shall not
employear resular daily galary.
¢, The number of days thax

be Adatermiined

cervice a& an em:loyee

not he peyeble for a period of

hy dividin-~

banefits shall be payable shall
the total number of days ol
Jdxcent that benefits siall
than 1 calendar year,

N A

jal e

or 250 working deys.

¢e. In ao case shall benefits t2 nayable concurrently with
sevmentz veceived by an enjsloyee for retivement o
dicabiliz under the Sociel Security Program or ary state
enployezes oy teachers pension plan,

£. Denefits under this progrzz e¢hall be ceduced Ly the

amoun. oxf AnY

“zhle o compukat

arkmen's

ion of

Jomsensacion payvable.

percentape daily benelits:

cii Lenre uced ziier Perceniagze factor to de 3;31 - erl
he filyse 12 voriiiag in computing dally pavasats
Cays of toz2l Jisability undat thir bSenefit progran
45,5
£ ;’;
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Article ZIV Dersonal znd 3Sicl: Leave continued

&, Exelusions 5! Renelfits

2, Benefivsg zhall not be prreble Zzr a digability resulting
from:

1. A pre-ranty.

« Diseare or bodily injury willfully and intemtionally
self-inflicted,

2. miury incurczed or diceaze contracted prior ta

boeomins an employe= nof the Tiscatavay School System,

unlesn employed Zsr more than thres years in tals

oy ie,

Declared or undeclared wav, insurrection, invacion,

rebellidion, revoluticn, Civil 'ar, or Civil 2Uiot.

B. Benerfits shall not be sayadble whils a salary is beiag naid
throu~h the use of accvmulatad sicl: leave.

L. The Board of Zdvcation may, 2t its discretion, extend the zbGove
gicl leave osliey Iin individual cases.

I. ‘smale emz:loyees chall notily e Suverintendent ol Schonls of
her presnancy as coon as it is medically confirmed, Said
enployee ciall be placed sn materniiy leave vithout pay commencing
three (3) monthc »visr to the anticinated date of Lirth and
texminatine tirelve (12) months after the Lirth of the child,
the event ol stilllbic:h or death o the child. the ewployee, il
ghe £o elects, may return to her »oslition upon presentation o a
Joectors cevtificate., Upon the vecommendatinn of the Superintendent
of Schonls and the apprzval of =ha Board, an employee may leave
at a later date or return at 2n earlizr date than providad
hareuith

il

LYDICLE W

2ansion

£11 employees to thom the Public Fmnloyees Reitrement System epplies
and ara gqualilied shall bDe required to he members of said systen
unless they are 1iembers of the Teachers Pension and Anmneity Tund. The
eployee rate of contrilution under Z,3.2.85. shall be determined by
age at the time o ermvloynent. Lo required by lav, z contributory
life insurance »olicy shall be conpulsory for the first year of
wsloyoent, “he benelits thereunder, wvhich are in addition to the
state suprorted ncn-contributory insurance, are one and sne hall time:
the base salary 9% the enployee or =g prescribed by law, and the cost
shall be 1% o7 the base salary of the eaployee, or as prescribed by
la~r, to be paifl by the employee. Payvments shall be mede by deductions
from the salary o7 qualifying employee aiter the probatiosnary period.



A,

ANTICLE XVI

Holidays

There shall be a mininmum of thirteen (13) paid holidays ecach
contract year,

The following desipneted days shall be deecmed holidays on
vhich no employee covered hereby shall be obligated to woxrk
for the 1973-74 contract year:

July 4  Independence Day
September 3 Laboyx Day
Cetober 22 Veteran's Day
November 22-23  Thanksgiving Recess
December 24-25  Christmas Recess
December 31 New Year's Eve
January 1 New Year's Day
Tebruary 186 Presilent's Day
April 12 Good rriday
April 15  Sprinsg Recess
May 27  HMemorial Day

provided, hotrever, in an emergency, or for good cause the
Board or its authorired agent may require any employee to
work, Payment shall be at the rate of time and one-half in
addition to base vpay for the day.

Designation of the thirteen paid holidays for cach contract
vear chall be mutually agreed upon by the Board and the
Association before July 1 and this desipgnation shall
necessarily conform to the official scheol calendar.

If any of the desipnated holidays fall on a Saturday ox
Sunday, it is understood that either compensatory time off
or an additional day's pay will be rranted to each employee.

If a holiday falls during an emplovee's vacation period, the
employee shall receive an additional day off with pay.

ARTICLE XVI:z

Salary

The salaries of maintenance and custodial pergonnel covered
in this agreement shall be as set forth in Schedules A, B & C

‘annexed hereto,

During the contract year, in the event of a transfer of an
cmployee from one job c¢lassification to another, then the
emnloyee's salary shall be adjusted by an amount equal to the
differential between



Article XIVII Salary continued

job classi?ications on a pro-rated basis. An employee temporarily
assisned to a lower job classification shall maintain his
contract salary.

€. In the event that in the absence of a head custodian the second
day man, whn is the holder of a Black Seal Boilsis License
assumes the duties of the head custodian, the second day man
shall be compensated for such time at head custodian rates.

ARTICLE JWIII

Frnloves Tacilities

A. The Board will ovraovide uniforus for all employees covered herein.

B. The Board will make every eifort to provide adequate lockers,
ities in each school.

C. The Doard will arranre for a telephoning system to enable employees
to report Inmavailakility for vorl.

3, Protective rain gear wvill be wmace available for use o employees
as follows:

1. At least one cet in each school.
2, Grounds .ejartment,
3. Transtortatisn Lepartment,
4, ilaintenance Deparinent
5. Tood Service Tenartment
0 e dain T 7%ice ulll eonract the Teas” Custosilan vhen notica

vagnives mhat on eanlayes will e abgent, hen cogssible,

tha call will be nade immediately,

e L TN e
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LATICLE XIS

Joint Cormit:ee

A. “he narties hexeto believe that the efficiency oi the rassective
emsloyzes' servics to the student population of the schools and
the welZara oFf the employeas vill be better zerved by periodic
meetinpgs of 2 joint committee vharein both the erployer and the
employces may discuss and inplement suggestions for improving the
mervices o” the amzloyeer,

hl
-
o

B. The ccomittee s0all consist ef ke Superintendent or desipnee arnd
tvo (2) other members desisnatec by the Superintendenf and three
’53Y wembars Cesirnated Ly the Association. The committea shall
neet rereiarly esch mench Jduring the schocl academic year, ~a the
date and at tha tine to %e swtuzlly desternined by the members
of each committae,

Framlovee Mmivovenant

In an attemp: to trovide the woct elilicient and eccnomical wozxl:
forcae possible. the Doard arrees:

1. To »nay the full cost 27 tuitiom ané other reasonabie
exstennaes incuired in connectlon vith any coucses, worl-
ehons, trainine sesgsions, oz other such sessions vhich
an  eaployae is requized and/nt requasted by the
ndministration to tale,

2. To covperata with the ifsnorizzicn ZIn arvaring inservice
covrces, arishens and proszams designed o improve the
auallzy of wrori: newformed by its employees. In service

b

srocrams shall be conducted Curiny the nomal worliday,

Aarp T e o X e
wezad Llaont 4o

J

fo The Boerd and the fogociation arree thati there shsll be no ¢i3~
cimination im th» hivins., tralains, avsicnment, promotion.
transfer, or fireiviine ol employees or ou the basils of race,
cres ai ovicin, sex, domicile, age,

yice, Telision, nation

1 status,

3. LZ any oveovivioan ol thic Azreement or any analication of the

' fnreenent to any enployeze or grov: ¢f zunloyeer is held to Lo
zomivary to law, then guch nvoviclon or applicatisn chall nst be
feened valil and o-bslgitinz, excent ts the extent permitted by

o:her provicions ox applicatisng rhall continve In




frticle

ekl

TIT idgeellencouns continued

Ly individoual contract betveen tie Board znd zn individual
airployee, herc:ofore sr herealliaxr erca cad, shall %e sub ect

ta and counistenI vith the terme and conditions ol this Agrsenent.
2% an individval controet contains any lancuane inconsistedc

gith the Amveemen?, (irins iis Zuraition, stall e contralling,
Copiec of tivic fovrersment shall be rodroduced at the evrpanse of

the Boazxd -1l
e Apreement

thnce ennloyed

Thenever any notice i requir

*advety (305 days a2lter the lLprecoment is sizned,

0 all pjresent employeez awnd
the coua:ract.

?es_hted

bl

el o Ye riven by elther of the

marties fo this arvezment to the o*her, wursuant ko the >»rovisions
0% this foreemen: 2ither parzy saall do so by ‘91 cran, Taoistered
lzlter, or receistel motice a2t the Tollouing acddresscs:
1. If Ly lssociatlon, to the lec—etax, of the Board ot
hdministratics Buildlins, Luttons Lane, Plezatavay, WNJ
nnoe )
(92N T
2, If by Poard, “o tha Lgsoc o at the resilconce of tha
Trecident ol Zne Asceclat The /fssociation shal’l Zile
izh tle Doazd a lerter dezicaeting the nresgidant of tha
‘esociation duzlsy <ha e *his A-reement.
otTICLE YILE
ivration of /rueemert
. . . . - ey Y sl 1
A, Thiz frvesment she'” ba ellective Zvow the date hereon 2hn shall
contiuve In effect until Jume 30, 1772 subject to the .issosiation's
rirht Lo nesoid aca Jvar & suceesacy lmrecnznt as provided in
Lxglele VI, This Acrveem2at chall not Le ertended oraliy awns fc
ig evpvessly Lﬁ‘e:c;ooa shat it ghali enpire on the <date
Indicated,
%, Inoritnegs theresf the nartles hetzets have caused this Apgreement to
: by thaiz -eghect: sregidents and attected by thiell
cecretaries oll om the Zay and yvear first ~hove
tated this - gday ol , 1373,
Cigeztaray Movmelnly Lrgociaftion Doerd of Elccation Uotmshio
oI Sehool Zurtodians aoadl of liscatavay
L oirtenance ersonnel, ine,

frasident

L
Y]
rsules

2recident

seccetary

Seciretary



SCHEDULE A

Maintenance and Custodial Job Rates
Effective July 1, 1973 = Jure 30, 1974

Without With
License License
Specialists
Construction $10,370 $10,A70
Maintenance 10,370 10,570
Mechanical 16,370 10,670
Grounds ©.920 10,230
Maintcnance Crew & Warehouseman 9,270 9,570
Maintenance Helper 7,560 8,260
Grounds Crew 8,400 8,700
Head Custodian - 8,950
Custodian & Food Truck Driver 7,520 7,820
“atron 7,30 7,610
Bus Driver 7,960 8,260

Longevity fncrements

Hired on or before 10/65 —-~ $200
Hired on or before 10/A2 === 500

90 Day Probationary Rate ~ $300 less than job rate listed above,



SCHEDULE B

Maintenance and Custodial Job Rates
E“fective July 1, 1974 = June 30, 1975

Without Vith
License License
Specialists
Construction $10,59%2 $11,097
Maintenance 10,997 11,057
Mechanical 10,797 11,097
Grounds 10,357 10,657
Malntenance Crew & Warehouseman 9,497 9,997
Maintenance Helper 8,387 8,A87
Grounds Crew 8,827 9,127
Head Custodian .- 9,377
Custodian & Food Truck Driver 7,947 8,247
Matron 7,737 8,037
Bus Driver 8,387 8,87

Longevity Increments

Hired on or be“ore 10/AA -=- $200
Hired on or before 10/63 === 500

90 Day Probationary Rate = $300 less than jeb rate listed above,



SCHEDULE C

Malntenance and Custodial Job Rates
Effective July 1, 1975 = June 30, 1976

Without With
License License
Specialists
Construction $11,297 $11,597
Malntenance 11,297 11,597
Mechanical 11,297 11,597
Grounds 10,857 11,157
Malntenance Crew & Warehouseman 10,197 10,497
Maintenance Helper 8,887 9,187
Grounds Crew 9,327 9,627
Head Custodian -—- 9,877
Custodian & Food Truck Driver 8,447 8,747
Matron 8,237 8,537
Bus Driver 8,887 9,187

Longevity Increments

Hired on or before 10/6] --~= $200
Hired on or before 10/64 ~~- 500

90 Day Probatlonary Rate - $300 less than job rate listed above.



CCHELYLE n

The follswinr schedule of worl: shiftes I8 srecanted as an example
only anl choull not Je construed tc vestriet sy limit the
estabiishment ax alterations oI actuezl wvorlk chifts 28 provided in

.

Article I¥ wararranh & Yarin,
I ) -

Flrst Chife: 7:32 a,m, =~ &:37 >0, or
030 aum, -- 520 n, ox
as the Superintendent or desiznee deteraines.
1 hour unsalid Lunch period.

Necond ShiZ+: 2:3C pupi. == 11:20 H,m. o

3 ithe Juoerintenden: ov degifnee determines,
Y% hotr vnnaid lunch neriod,

Third Chifc: 1120 puay ==~ 7Y am, or
aa the Cuperinzendent or designee determinas.,
o hsur wnpaid lunch period.

Surmacr Shilt: Turing the suriser vacaiion period all

custocial and maiatenarce perscmnel will
wariz Yrom 7:080 a.m. to 3:30 2.i., or as

cae Suparintendent or desirnee cetermines,
wicth a % hour unvsaid lunch peziod.



