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CONTRACTUAL AGREEMENT BETWEEN
THE BOARD OF EDUCATION OF WOODBRIDGE TOWNSHIP
AND

THE WOODBRIDGE TOWNSHIP SCHOOL ADMINISTRATORS ASSOCIATION

PREAMBLE :

This Agreement 1s entered into this first day of July,
1972, by and between Che Woodbridge ownshlip DBoard of Educa-
tion, herelnafter referred to as the Board, and thé Woodbridge
Township Schoq; Administrators Assoclation, hereinafter re-
ferred To as the AsSociavion, TNE PUUVLSLULB UL LLid Agloo-
ment shall become effective July 1, 1972 and shall remain in

effect through June 30, 1974 except as otherwlse stated herein,
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ARTICLE I

RECOCGNITION

In accordance with ahd to the extent requiréd by Chapter
303, New Jersey Public Laws of 1968, the Board rccognlzes the
Assocliation as exclusive and sole representative for: Directors,
ﬁssociate Directors, Principals, Vice Prlncipals, Administra-
tive Assiastants, Department Heads, Coordinators, Supervisors;
and the Assistant for Administrative Services, But excluding:
the Superintendent, Associate Superintendent(s),-Assistant
Superintendent{s), the Board Secretar&, the Assoclate Director
of Employee Relations, and the Administrative Assisftant to

the Superintendent.



ARTICLE TT

NEGOTIATION PROCEDURE

Neither party to this Agreement shall have control
over the selection of the representative(s) of

the other party, and each party may sclect its repre-
sentatives from within or outside the school district.
Whlle no final agrcement shall be executed without

a majority ratification by the Assoclation and the
Board, both parties mutually pledze that thelr repre-
sentatlives will be empowvercd to male preposals and
counterproposals during the course of negotiations and
recommend same to their respeétive organization for

approval.



ARTICLE TIT

ASSIGNMENTS AND TRANSFERS

Whenever adminlstratively possible, initial assign-

ments, transfer assignments and selectlon of staff

" members shall be subject to conference, interview and

fecommendation of the principzl. Final decislion
wotld consider the princlpal's recommendation and

the needs and best interests of the toltal district.

The building principal shall.continue to be supplied .
with a resume of educational data and teachlng ex-
perience information for each candidate and cach

teaecher currcntly employed in his school.

Assignment of Department Heads

1. Schedule

No. of . Required HMinlmum
Teachers 1n Teaching Porlods for Preparation
Department Periods Dept, Duties Perliods

1-7 , 3 2 1
8-15 2 3 1
16-Up 2 4 1

2. The balance of the school day shall be assligned
at the direction of the Bulldingz Principal.
3. Current practice to remain with certification

requlred Tor new appolntment in this positlon.



ARTICLE III {Continued)

D. Transfers - Requesﬁs for, or notlce of, administra-
tive transfers must be made at least six (6) months
prior to the effective date and only after consul-
tation with the individual(s). It is recognized
that there may be exceptlons due to circumstances
that arise as the school‘yéar pregresses.,

E. Administrators shall continue to be consulted prior
to permanent assignmént of personnel to their build-
ing(s). Selection of such personnellwill be made
after consideration of the principal's recommenda-
tion(s) and such selectlon shall not be 1limited to

suhstitute pools.

0



ARTICLE IV

'RIGHTS AND PRIVILEGES

Criterla for Administrative operations shall continue
to be provided to each zdministrator covered by this
Agreement, '

It is mutually understeood that elementary principals are
required to be in their buildings between the hours

of 8:00 a,m. and 4:00 p.m. {except for a one houpr
luneh period), and available to the public and staff,
unless they have notified the Supérintendent's office,
or the offiqe of his designee, of a reasonable need to
leave,

Each secondary sch&ol principal will bhe responsible
ror organlzing tné.nours OI NLS BLALL BO LNAL UL LedsL
one administraﬁgr is on duty from the arrival of the
first bps'in the morning until the conclusion of the
program in the afternoon, |

Administrators are expected, és per present policy,
to be available for school activities held in the
evenling. When a bullding iz staffed by more than

onc administrator, such evenlng assignments may be
staggcred.

Pettf cash funds for the purchase of supplementary
school materialas such as seeds, batterles, and special-
art needs shall be.made avallable for all schools.
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ARTICLE IV, Paragraph E (Continued)

This fund shall be sﬁbject to regulations.as fo 1ts
8ize and 1%s proper use, '

F. Principals shall be consulted in the preparation of
the budget partlcularly in the areas that are vital
ﬁo the educational program; e.g., tcxtbook and work-
book accounts, classroom furniture and equipmenﬁ,
office furniture, coulpment, and all supplies.

G. Representatives of the Assocliation will continue to
participate and present their viéws as part of the
management negotlations teamS'lﬁ contract talks with
other employee bapgaiping units.

H. All'compulsory_in;service teacher workshops shall be
held on released time, Topics studied shall be re-
comnended by members of Lthe professlonal staff, which
includes bullding principals, directors, coordlnators
and supervisors.

I. A substitute school cierk list will be ﬁaintained pro—
viding ahacntee coverage in order t{o insure smoother
day by day office operations at the elementary school
level,

Jd. A sum of money allotted per administrator for attendance
at conference(s) of benefit (o the District, and which are
approved by the Superlintendent of Schools, or.his'deSignee,
shall be provlided as follows:

i



ARTICLE IV, Paragraph J {(Continued)

Directors $400,00
Senlor High Principals 5500, 00
Junior High Princlipals - f300 .00
Elementary Princlpals 300,00
Supervisors §POO Q0
Coordinators $200,00
Administrative Asslstants

and Vice Principals EEO0.00
Department Heads 75.00

Commlttees appointed to handle educatlional problems
shall be instructed to request and study'data and
expressed thought of staffs of each school and results
of committee action shall be availablc‘to all principals
before new policlies or programalare adopted by the |
Board of Education,

Administrators shall contlnue to have the rights and
privileges which ﬁave been established inlthe By-Laws
and Policles of the Board of Education of {he Township
of Woodbrldge.

All bus schedules will conform to and coincide with the

approved openling and closing of schools,



ARTICLE V
GRIEVANCE AND ARBITRATION PROCEDURE

1. Grievances arising out of the previslons of this Agree-

ment shall be governed by the following:

a’

A grievance shall mean a complalnt by any employee (A)
that there has been as to him a viclation, misinterpre-
tation or inequitable application of any of the pro-
visions of this Aprecement betuween the Associatlon and
the Board of Education or (B) that insofar as matters
covered by the Agreement he has been treated unfairly
or ilnequitably by reason of any asct or condition which

is contrary to established pollicy or practice governling

or affecting employees, or () any differcnce or dispute

between the Board and ﬁhe Association relating to

tho térms of this Agreement of 1ts interﬁretation or
application or cnforcemeﬁt, or anything not herecin ex-
pressly provided for butl germane to the subject matter
of gald Agreement except that the term "grievance" shall
not apply (1) to any matter which the Board of Education

is without authority to act, or {2) to the complaint

.of & non-tenure admlnistrator, which arises by

reason of his not belng rc-employed or reappointed
to the non-tenure position, or (3) appointment Lo, or

lack of appointment to, or laclk of retentieq in any

9



ARTICLE V, Paragraph Ia {Continued)

position for which tenure is not posgible OF re-
quired, (4) any matter for which a method of
review is prescribed by law, or any rule, or regu-

lation of the State Commissloner of Education,

" As used in this artlele, the term "administrator”

'shall also mean a group of administrators having

the same grievancc, or the Assoclation, A
grievance to be conslidercd under this procedure
must be initiated by the administrator within 30

calendar daya of 1ts lnmown. occurrence,

An administrator with a grievénce shall flrst discuss it

with his Jimmediate superio~, Should the administrator

s0 desire, an Association representative may be present

to assist ln resolving the matter informally.

If the administrator submitting the grievance 1ls not

satlsfied with the disposition of his grievance, after

having discussed it with his immediate superior, or if

no decislon has been rendered within five school days

after presentation of the gricvance, ne may flle the

grievance in writing with the Association, The Asso-

ciation may submit the grlevence in wrlting within five

(5) school days to the Superintendent of Schools speclfy-

ing the nature of the grievance and ihe remedy sought.

10



ARTICLE V, (Continued)

L, If the administrator submltting the grievance or the Assoc-
iation i1s not satisfied wlth the disposition of hilis griev-
ance by the Superintendent, or if no decision has been
rendercd within ten (10) school days alter the grievance
was delivered to the Superintendent, he, or the Asscoclatlon,
may request in wrliting that the prievance be submitted
within 15 school days to the Board of Education. The
Board or & committee, thereof, shall revliew the grievance
and may hold a hearing with the administrator and the
Association'representative and render a decision, 1n wrib-
ing, within 15 calendar days of receipt of thé grievance
by the DBoard or the date of the hearing with the employvee,
whichever 1is laterl 1L the administrator submittiing the
grievance .is not satisfled with the decision of the Board,
or if no declsicn is rendered by the Board, the adminis-
{trator may request, in writing, thalt the Assoclation submit
the grievance to arbitration within ten (10) calendar days.
In the event a decislon 13 rendered, then the Association
and adminiﬁtfator shall be notified in wrlting, Fellure
to submit the grievance to arbitration within twenty (20)
caléndar days, thercealter, shall be deemed acceptance: of
the décision.

5, The following procedure will be used to secure the scrvices

of an arbltrator:

11



ARTICLE V, Paragraph 5a {Continued)

a. Either party may request the American Arbltration
Assoclation in accordance with its rules and regu-
lations to submit a list{ of persons gualified to
function as an arbitrator for the dispute in ques-
tion,

b, Either party may request a second list of arbitrafors
if the first llst is unsatisfactory. In the event that
no arbltrator ls selected from the second 1ist, the
American Arbitrabtion Associaftion shall 'designate an
arbitrator in accordance with its rules, The parties
wlll aﬁrange to have arbltration meetings held at times
which will not 1nfterferec with normal operation of the

.+ 8Chools wnenéver possLLE,

6. The arbitrator shall limit:his recommendations strictly to
the application and interpretation of the provislon(s) of
Phis Agrcement and he shall be without power or authorlity
to make recommendations contrary to or Inconsistent with
the terms of the Agreement or of applicable law, rules or
regulations having the foree and elfect of law.

7. The recommendation of the arbitrator shall be blnding. Only
the Board, the aggrieved, and the Association shall be given
copiés of the arbiltrator's report. This shall be accomplished
within 30 days of the completion of the arbitrator!s hear-

ings,

12
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ARTICLE Vv, (Contilnued)

8. The érbitrator's fce shall be shared equally by the par-
ties to the dispute. Any additional zost{s) shall be
paid only by the party lincurring them,

g. The Board and Assoclation agree that they will apply
the decision of the arbitratof to all substantially
similar situations, and the Asgociation aprces that 1t
will not bring, or continue, any grievance which is
substantlally simllar to_a grievance denied by the decl-
sion of the arbitrator,

10. Any apggrieved person may be représentéd-at all levels
of the grievance procedure by himself or, at hls option,

also have present a representative selected or approved

- r - CEP Lo ' B - . B R e i I
vy Wil fLdpdsrs Ll warril oy L R B A I T —— A w o =

presented by tﬁe“hssociation, the Association shall have
the opportunity to be present at its option and may
.8tate lts views at gll stages of the grievance procedure,
11, A notice of hearing al each step and a copy of the written

decislon at each 5tep shall be malled or presented to the
administrator{s) involved and to the Association. Whenever
the Assoclation appears wlth an aggrleved cmployee, at the
same time, and 1n the same manner, a copy of the sald
notice or decision 1s requlred to be sent to the aggriceved

employee,

13



ARTICLE V, (Continued)

12,

13.

14,

The fact that a grievance is ralsed by an administrator
shall not be recorded in the adminlstrator's personnel

f1le or in any file or record utilized in the promotion
process; nor shall such fact be used in any recommendations
for job placement; nor shall an adminlstrator be placed

In jeopardy or be the subject of reprisal or discrimi- -~
nation for having followed this grilicvance procedﬁre.
Hearings held under this procedure ghall be conducted

at a time and place which will afford a fair and reason-
able opportunity for all persons; including witnesses
entitled to be present, to attend. When suchbhearings

are required durlng school hours, all administrators re-
quired to be present.at the hearing shall be excused

with pay for that purpose.. Both partles agrec to attenpt
to schedule hearing(s} outside normal school hours,

The Assocliation accepts the responsibility to see that

its members adhere to the procedure 1f they feel that
policy has been misinterpreted, misapplied, or not followed,
The Board'accepts a similar responsibllity to see that
administrators do not misinterpret, or neglect to follow

policy.

14



ARTICLE VI

SALARY SCHEDULES AND RATIOS, LEAVES, VACATIONS

Schedules: _ _
MINIMUM MAXIMUOM TERM OF

POSTTION _RATIO RATIO EMPLOYMENT
Department Headl 1.1 1.1 10 months
Admin. Asst, (Elm.) 1.1 1.1 10 months
Coordinatdr2 1.1 1.25 10 months
Supervisor 1.1 1.25 10 months
Admin, Asst. (10-12) ' 1.15 1.3 12 months
Vice-Principal (7-9) 1.15 1.3 12 months
Vice-Prineipal (10-12) 1.2 1.4 12 months
Elementary Principal 1.2 1.4 10 months
J.H,S. Principal . 1.25 1.6 12 months
S.H.S. Prineipal ' 1.k 1.7 12 months
Assoclate Directors | 1.3 1.6 12 months
Dircctors ‘1;6 1.8 12 months

Asst. for Admin, Services 1.45 1.45 |10 months

1 bepartment Head{s) of Health, Physical Education, Athlcties
and Driver FEducation will be a ten month assipgnment bub

will requlre no teaching responsibilities or coaching
“assignments; however, administrative assignments may be

made -at the discretion of the principai as per present
practice, In additlon, Individuals zssipgned to thls posi-
ticn wlll be expected Lo work two extra wecks 3n the

summer for which they will be reinbursed at the rate of

15°



ARTICLE VI, Paragraph 11 (Continued)

214 per week. These department heads will work to
coordinate programs and develop curriculum under
the direction of the bullding principel and with
the support and guldance of the Supecrvisor of
-Physlcal Education and Health,
23¢hool-Industry Coordinator, This will be a twelve
month coordinator's position. The present occupané
of this poslition will continue on maxlmum ratio of
1.25 for the duratlon of this Agreement.
2. Ratios - are to be applled on thé vazis of educatlonal
backaround and are to be computed by multiplying the ratio
times the members! appropriate position on the teachers!

guide.

3. Minimum Salary - the minimum salary for a new appoeintee

to an above position 1s delermined by multiplying the
minimum ratio factor by the salary that a new appointee
would have received at his appropriate step on the
normal  teacher gulde,

b. Maximum Salary - The basic maximum salary {or an above

administratlve position shall be determined by mul-
tiplylng the maximum ratio factor by the appropriate

teacher maximum bascd upon cducatlonal backeround.

c. Starting Salary of Personnel Mew fo the System ~ An
appeintec to an above position may rccel ¢ prior experience

_ecredlit on the teacher salarvy gulde to 2 maximum of

16



ARTICLE VI, Paragraph 2c (Continued)

thirtecen years. In addition, the new appointee shall
receive a salary credit of $100 for each year of prior

administrative experience.

Adjustments - When adjustments are made in the basic

teacher guide, the adjustment for a ratio position

.shall be the teacher adjustment multiplled by the

minimum ratio factor for the position.

Service-Maximuns - A service-maximum exceeding the

normal maximun is established for administrators
on completion of twenty consecutive years of employ#
ment service in the schools of Woodbridge Township}

the service inecrement shall be $300 in the twenty-

" first year, and an addltional $300 in the twenty-

second year.

Retirement ~ Employecs in the above positions on

ratio guide, with twenty consecutive years of service
in the schools of Woodbridge Township, including a
minimum of five yéars in the desigﬁated position,

and contemplating retircment for service within

five years under 187 66-43 of the Revised Statutes

~of New Jersey {minimum age-~60) shall, aftcr sub-

mitting wrltfen notice to that effect to {he Roard
of Educatlon, ve placed on the service-maximun the

following school year,

LY



ARTICLE VI, (Continued)

g. Increment.- The annuval increment for admlnistrators not
on maximum shall be determined by multiplying the maximum
inerement ratio factor by the increment at the appropri-
ate step of the teachers! guide, TFor adminlstrators at the
.maximum step of the teachers' gulde, the annual increment
shall be determined by multiplying the maximum increment

ratlo factor by $360.

Chanpe in Degree Status - When an lndividual on ratio has sub-

mitted evidence of a change in degree status, the degree adjust-
ment will be computed by multiplying the depree adjustment by
the minimum ratioc factor for the:position. | #
Evlidence of a change in degree status must be forwarded to-the
Personnel Office prior to August 1, for payment retroactive to
JUuLy . 1; .pr'lor CO uéuooex‘ L, 10" payrient rewvroactive Tto peplembper L,
and prior to March 1, for payment retroactlive to February 1.
Vacations - (a) During the flrst year of this two year Agreement,
twelve nonth adminlstrators shall be entitied to a one month
vacation that must be taken during the summer months when regular
classes agre not In sesslion. (b)-During the sgecond yeary of this
two year Agréement, twelve month administralors shall receive
tuwenty days' vacation, ekclusive of any authorized holiday fall-
ing therein, during the summer nonths whon regular clasges are
not 1ﬁ scaslon,
Leaves ~ Admlinistrators shall have all tihe richis and privileces
afforded to the teachers per thelr contrhct as.it relates to
leaves of abscnce,

18



ARTICLE VI, Paragraph 5 {Continued)

a,. The President of the Woodbridge Townshlp AdmiInis-~
trators' Association 1s excepted from leave for the
purpose of serving the organization for one year.

b, Sabbatical lcave rules and regulations shall apply

to all administratlve personnel in the Woodbridge

Township school system as stated for teachers.

Ten Month Principals

Ten month elementary principals may elect to be pald a
proration of their salary that would commenée July 1 of
each year; however, except for proven health’circumsfances,
resignations and retirements shall be effective only be-
tween December 3L.and July 1, and 1f any such resignation
or retirement 1is pribr to June 30 then total compensation
shall be bnly for the perlod of actual work performance

since Scptember 1,

Notiflcatlon

Each administrator is required to glve 60 day notice of

his intention to relinquish his position in accordance

~with 18A:28-8.

19



ARTICLE VIX

SCHEDULE OF HOURS AND WORK YEAR: OTHER WORKING CONDITICNS

1. Administrators shall not be required to report to thelr
assignment on school days designated as "Storm Days".

2, When puplls are dismissed early, administrafors shall not
be required to remain more thén one-half hour beyond pupll
dismissal time.

3. Non-Work Holidays

a. Independence Day
b. L.abor Day

c. Columbus Day

d. Veteran's Day

e, teneral Election Day

-t

' Thanksgiving Day and the day following

g, December 24th and Christmas Day

h, December 3ist and New Year's Day

1. Lincoln's Birthday

. Washington!s Birthday

k. Good FKFrlday

1. Easter Monday

m, Memorial Day

n. .All school recesses enjoyed by teachers and pupils

“during the school year., (Past and present practice
to vemain).

(In the event that a holiday falls on a Saturday,

20



ARTICLE VII, Paragraph 3 (Continued)

it shall not be recognized for that school year. In
the event that 1t falls on a Sunday, 1t may be re-

coghlized on a Monday if the adopted School Calendar
permits. )

21



ARTICLE VIIT

ADMINISTRATORS' DUTILES AND RESPONSIBILITLIES

General

1,

2,

&,

Administrators shall be directly responsible to the Super-
intendent of Schools, or his designee, and they shall
discharge their duties in accordance with the policles
of the Board of Education. They shall implement Board
policies with accuracy and fairness.

Administrators sﬁall be fesponsible for maintaining a
proper atmosphere for the educatlional  program under their
jurisdiction. They shall maintain the highest standards
50 as to reflect a professional approach to their admin-
iafrative vesponsibilifies. to the needs of the nupils,
the starf, the parenfs, the District and the total
community; |

Adminlstrators shall maintain profcssional'dignity within
all areag of their responsibillties and develop this same

degree of dignitly with the pupils, thc stalf and the por-

.sonnel within the total educatiocnal program to which they

have been asaigned.

Administrators shall be expected to be involved fully

wilth ‘their specific assignmcnt(s). It 1s agreed that the
full function of thelr bullding or department is their

complete responsibility which shall neccessita*- their

-concern and presence ot any time.

22



ARTTCLE VIILI “(Continued)

5.

10,

aAdministrators shall be expected to participate fully in
a continual program of upgradlng the curriculum and the
improvement of the 1hstructional.program and demonstrate
leadership wlth their staff for the same.
Administrators shall be expected to assist as directed
by the Superintendent of Schools, or hils designee, in
the fulflllment of &glil contractuql apreements entered
into by the Board of Educatlon with other desighated groups
within the District.
School activities of f school preperty must be approved by
the Superintendent of Scheols and/or the Board of Education,
Adminlstrators shall asslst personnel under their Jurls-
dlction with consistent support in the performance of
their duties.
Administrators shall be responsible for satisfactorily
completing all reports and records as required by the
Superintcendent of Schools, or his dezlgnee, and ghall
be responsible for proper care and inventory of all school
materials'and equipment committed fo thelr charge.
Administrators shall cooperate with the Superinftendent of
Schools, or his designee, in carrying out any plans,'pro-
grams, pollcles and regulations for the improvement of the
instructlional program and the proper functioning of the
District.

.23



ARTICLE VIII, (Continued})

11,

12'

13.

14,

15.

16,

Adminlatrators shall compiete all obligatlions as required
by Board pollcies and regulations and the Superintendent

of School's directlves,

Adminlstrators shall fellow the evaluation and supervisory
program{s) established within the Dlstrict at the prescribed
times and for the prescribed purpose of evaluating staff
members and for improving the instructional program,
Adminlstrators shall be responsible for positive and con-~
tinuous public relations aﬁd hwnan relafions programs

within their assigned areas. - . :
Administrators shall continue to have the right to par-
ticipat? in community aectivitlies and in civie, govern-
mental and communitywsocial organizations of their cholce,
Administrative personnel shall be available for con-
ferences with the Board of Education and the Superinten-
dent, of Schoels, or hls desipnee, beyond éhe usual times

in order that the proper admini;tration and operation of

the District may be maintalned.

Principals shall be consulted and notified in writing
before construction, alterations, or additions are im-

plemented in their respective bulldings.

24



ARTICLE TIX

PROFESSIONAL GROWTH AND ANNUAI, EVALUATION

Professional GQrowth

All administratlive personnel shall be expected to present
satisfactory evidence of conftinuous professional growth

each year,

Evdluation

At least one (1) evaluation prcpared by the Superintendent
of Schools,, or his desigﬁee, shall be submlfted in wfiting
te cach tenwred admlinistrator concerned, by June lst of

each school year; non-~tenured admlnistrators shall receivé

such evaluation by May 1,

25



ARTICIE X
GENERAL AGREEMENTS

Both parties agreé tﬁat no administrator shall suffer. any
professlonal disadvantage by reason of hils membership, or
lack of partlecipation, in the Association or pqrticipation
in its lawful actlvities,

Coples of . this Agreement shéll be reproduced at Board of
Tducation expense and a copy distributed to each administra-
tor. New administrators covered by the ?rovisions of

this Agreeﬁgnt shall be provided a copﬁ of this Agreement,
It is mutually recognized that the Board possesses ailI.
powers necessary for operation of a thorough and efficlent
school system 1n accordance with the Laws of the State of-
New Jersey, |

Both parties to this Agreement recopnigze that administrators
have the right to Jjoin, or recfrain from jJolning any lawful
organizafion for their professional or economic lmprovement,
and for the advancement of public educatlion., Membership of
an administrator in any organization .shall not he reguired
as a conditién of employment by_the school district,

The Board and Assoclation shall not discriminate gpalnst
anyladministrator on the basls of race, creed; color;
natlenal origlin, sex, marital status,

The Agsoclation ghall continue to admit persons to member-

shlp without dliscrimination on the basls of race, creed,
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ARTICLE X, Paragraph 6 {Continued)

10,

11,

12.

color, national origin, sex, or marital status, and to
represent equally all administrators without regard to
membershlp in any administrator organization.

This Agreement constitutes Board policy for the term of
sald Agreement and the Board and the Assoclation will
carry out the commitments contained herein and glve them
full force and effect.

This Agreement shall be governed and construed according
to the Constitution and Laws of the State of New Jersey.
If any provlision of this Agreeﬁént is held to be contraf}
to law, then such provision shall not be valid and sub-
sisting except to the extent permitted by law, but all
other provisions ahd applications shall continue in full
effect. |

Modification{s) of this Agreemcnt will only be made by
negotiation between the Board and the Assoclation, and
such modification, 1f any is mutually desired, shall be
reduced to writing and incorporéted in this Agreemsant,
Both parties to this Agreement récognize the managerlal
right and responsibilitj of the Board of Education and
its-agents to opecrate a thorough and effecient school
distfict in accordance with the Laws of the State of New
Jersey,

In case of any direct conflict between the express pro-
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ARTICLE X, Parapraph 12 (Continued)

visions of this Apreement and any Board or administrator(s)
policy, practice, ﬁroéedures, custom or writing not incor-
porated in this Agrecement, the provisions of this Apree-
ment shall control.

13. This Agreement constitutes the total understandiﬁg of both
pérties to this negotiatiog.

14, This Agrecment shall be in effect July 1, 1872, and con-
tinue through June 30, 1974, Initiation of negotiations
for a subsequent Agrcement shall c;mmence at a mutual

time no later than November 15, 1973.



In witness whereof the parties hereto have caused this Asreement

to be signed by their respective Presldents, attested by thelr

respective Secrebarles, all on the 20th

1972,

WOODBKIDGE TOWNSHIP SCHOOL ADMINISTRATORS!

day of June s

ASSOCIATION

(President)

-~

BY(,aﬁi?Eézz;;;f%'*‘ 55251“’/4%7

NI . VD

(Secretary)

J

BOARD OI' EDUCATION,

e Ol 7l

TOWHSHIP OF WOODBRIDGE,

NEW JERSLEY

(President)

Y% %

@ @‘(Lc‘pszu{/ﬂ /-; "

{ Secretary)




