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RESOLUTION AUTHORIZING AGREEMENT WIT\l POLICEMEN'S
RENEVOLENT ASSOCIATION OF NEW JERSEY, LOCAL #178

WHEREAS, the Township of Elk and the Policemen's Benevolent Association
of New Jersey, have carried on collective bargaining for the purpose of
developing =& contract covering wages, hours and other conditions of
employment for the patrolmen of the Elk Township Police Department for the
years 1990 and 1991; and

WHEREAS, these negotiations have culminated in a written agreement.

NOW, THEREFORE, BE IT RESOLVED by the Township Committee of the
Township of Elk that the Mayor and Clerk of the Township are hereby
authorized and directed to execute a contract with the Policemen's Benevolenl
Association of New Jersey, Local #178 providing for the wages, hours and
other conditions of employment for the patrolmen of the Elk Township Police
Department for the calendar years 1990 and 1991. A copy of the contract is
attached hereto and is incorporated as if fully set forth herein.

ADOPTED at a meeting of the Township Committee of the Township of Elk

held on SEPTEMBER 18TH, 1991.

TOWNSHIP OF ELK

:
‘WIéIM‘I 3. %LE, é OR

ATEST:

CAROLINE T. BEATT%E. CLERK
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AGREEMENT

THIS AGREEMENT, made this day of

|
between the TOWNSHIP OF ELK,

hereinafter referred to as "“Township®, and the POLICEMEN'S
BENEVOLE&T ASSOCIATION OF ﬂEﬂ JERSEY, Regional ¢f Gloucester
County, Local #178, hereinafter referred to as the "PBA".

WITNESSETH:

WHEREAS, the parties have carried on collactive
bargaining for the purpose of developlng a contract covering
wages, hours, and other condztions of employment:

NOW, THEREFORE, in c¢onsideration of the prom;ses.and
mutual agreéments herein contained, the parties agree with
each other as féllows:

ARTICLE I
MANAGEMENT RIGHTS

The PBA recognizes‘ﬁhat there are certain fuﬁctions,
responsibilities and management.riéhts exclusively reserved
to the employer. All éf the :iéhts, power and autﬁority
.possessed by the emglofer ﬁrior to the signing of this
Agreement are retained exciuaively by thelémplayer subject
only to such limitations as are gpecifically provided in

this Agreement.



ARTICLE II

RECOGNITION

The employer recognizes the aforementioned PBA as the
exclusive Bargaining Agent with respect to hours of work,
wages, and other conditions of employment for all its
patrolmen in its Police Department in the‘Township of Elk,
New-Jersey, but excluding the Chief of Police, all superior
officers and all other employees of the Township of Elk.

ARTICLE III

GRIEVANCE PROCEDURE

The purpose of this Article is to settle 2ll grievances
between the Township and the members of the PBA as quickly
as possible so #s to insﬁré effiéiéncy and to promote
employee morale. A grievancé 1s defined as any argument or
dispute between the Township.ahd ‘the PBA involving the
application, interpretatiod‘pf.;lleged violatiﬁn of this
Agreement. Any grievance must:be presented‘within ten (10)
working days after the aggriefed person knew of the event or
events‘upbn which the claim is based or else such grievance
is deemed waived. A grievance shall be ﬁrocesséd as
follows: | | 2

Step A. The PBA reprgsentative, the aggrieved
party(s) and“the Chiaf of Police or his designee shall,
within five (5) working days of said £iling, meet and
attempt to settle the matter. If a settlement is not

reached, the PBA shall furnish a written statement of Ehe



grievance to the Chief of Police on a form provided by the
Township. The Chief, or his designee, and the PBA
representétive shall each £file a written report of their
findings of fact, conclﬁsions and.recommendations, in
addition to -said written statement, with the Director of
Public Safety within five (5) working days of thelr meeting.

Step B. The Director of Public Safety shall conduct
a hearing no later than five (5) working days from the
receipt of said findings, conclusions and recommendations.
Prior written notification for said meeting shall be given
to all interested parties. Present for said hearing shall
be the Chief of Police,_the PBA representative and
interested persohs.‘ The Director shall make all reasonable
attempts to reach a séttlement sﬁtisfactory to all parties,
If the Director is not able‘to obt&in an amicable settlement
at this time, he shall withig five iSi working days render a
written decigion resolving the dispute and serve same upon
the respective parties. . .

If the aggrié§ed pa;ty(s) or the PBA object to the
Director's decision,'he (they) shall, within five (5)
working days of receipt of the Director's written decision,
request a hearing wi;h fhe full Township Committee.
Interested ﬂarties shall be furgished with advance written
notice ¢of the scheduled heariﬁg date.. -

Step C. Upocn compliance with the requirements of

Step B above, the Township Committee shall conduct a



hearing, present at which sﬁall be interested parties, the
Director of Public Safety, the Chief of Police and the PBA
representative. The Committee shall make all reasonable
attempts to reach a settlement satisfactory to all parties.
If an amicable settlement is not achieved, the Township
Committee shall, within ten (10) days, render a written
decision resolving said dispute and serve same upon the
respective parties. NOTE: If an amicable settlement of the
dispute is reached upon agreement of the parties in any of
the above steps, said agreement shall be reduced to writing
and signed by thelrespective parties.

ARBITRATION. If the aggrieved party(s) or the FBA

disagree with or objlect to the decision of the Township
Committee, he (they) shgll-file for arbitration Qithin
twenty (20) working days of feceipt of the decision of the
Committee. Said request for arbitratien @ay'also be filed
for by the Township. The ﬁiling pgrty shall serve written
notice of s;me ﬁ;th the other pgrtiés. Only grievances
related to the interpreta;ion hﬁd‘application of the
speéific provisions of thislﬂgreement shall be arbitrable.
No other issues may be suhmitte&.ﬁo the arbitrator. |

The éafties shall immediately attempt to mutually agree
upon an impartial arbitrator, Should the parties féil to
aéree, they shall obtain the serv;ces of the American
Arbitration Association, the Staté Board of Medi#tion or the

Public Employment Relations Commission and shall be bound by

-



their rules and regulations. The cost of the arbitrator shall be shared
equally by the Township and the PBA. The decision of the arbitrator shall
be final and binding upon both parties,

The arbitrator shall be bound by the provisions of this Agreement and
testricted to the application of the facts presented to him. The arbitra-
tor shall be furthr bound by the laws of the State of New Jersey and the
Unfited States and decisions of the Courts of the State of New Jersey and
the United States, where applicable.

The arbitrator shall not add to, modify, detract from or alter in amy
way the provisions of this Agreement. In rendering his written decisionm,
the arbitrator shall indicate his findings of fact and reason for his decision.

ARTICLE IV
SALARTES
Effective January 1, 1990, the salary schedule for Elk Townéhip

Police Officers shall be amended as follows:

Position Salary

Police Parrolman, First Class $31,151.00
Police Patrolman, Second Class 29,573.00
Police Patrolman, Third Class 28,050.00
Sergeant 32,370.00

Effective January 1, 1991, the salary schedule for Elk Township

Police Officers shall be amended as follows:

Police Patrolman, First Class $33,020.00
Bolice Patrolman, Second Class 31,347.00

_ Police Patrolman, Third Class 29,733.00
Sergeant 34,312.00 T

Effective January 1, 1990, salaries will be paid every two weeks. FPrior
to January lst, salaries will be paid bi-monthly in accordance with present

practice.



ARTICLE V

COMPUTATIONS OF SALARIES AND BENEFITS

Seniority and other rights and benefits, e.qg., vacation
and longevity, for the purpose of this Article, shall be
deemed to have commenced from the date of hire as full time
regular police officer with the Township of Elk.

ARTICLE VI

‘ OVERTIME

The Chief of Police will schedule a work week not to
exceed twelve (12) hours in any day nor fortf—eight (48)
hours in any work week, and hours worked in excess of the
scheduled hours in ﬁny day or any week éhall be compensated
at the rate of one and one-half (i 1/2) timés rggular
salary. |

Full-time police officers may’ﬁcrk in place of specials
for the rate of specialts basé_pay.

~ The manpower schédﬁl#pé;fqg overtime shall be under the

purview of tﬁe Chief of 251;ce;‘ In order to achieve a fair
and equitable overtime schedule,léhe Chiéf‘willlﬁaintain two
overtime rosters. One roster will be-for overtime work at
the conclusion of a shift, which shall be for information

and pay purposes only. The other roster will reflect "call

in" overtimd and will be the roster which shall be used by

the Chief in attempting to balance the overtime among all
members of the police force.

In the event that any full-time police officer is



called in while off duty, such offlcer shall be guarénteed
at least two (2) hours of compensation therefor in order to
remunerate him for the inconvenience of “call in”.
Compensatory time may be taken in lieu of one and
one-half (1 1/2) times salary overtime rate described in the
first par?graph of this Article. All full-time police
officers will be perﬁitted to take their compensatory time
on their regular shift with the approval of the Chief of
Police. The full-time pelice officer f£illing in for the
officer taking the compensatory time shall be compensated at
straight time rates, even though he might otherwise be
‘entitled‘to the overtime rates described in this Article.
All compensatory time, bothdunder this Article. and
under Article ViI, shall be exhausted by the end of the
calendar year. Any compénsaéory time not used by that date
will be forfeited. -_I'
L ARtIéﬁE vII

EOLIDAYS
‘Paid halidays will be as follows:

New Year's Day - o
Washington's Blrthday
Good Friday

Memorial Day

Flag Day, June 14th
July 4th

Labor Day

Thanksgiving Day
Christmas Eve
Christmas Day

Easter

Martin Luther King Day
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An officer may work vacation at his regular rate,
Observance of twelve (12) holidays.paid at the rate of one
and one-half (1 1/2) times reqular pay when scheduled to
work in addition to his regular pay. A man may take a
holiday off if sufficient manpower is available to cover his
shift, éompensatory time may be credited in lieu of one and
one-half (1 1/2) pay.

ARTICLE VIII

MAINTENANCE OF UNIFORMS

Clothing destroyed or damaged in the line of duty shall
be-replaced or repaired at the Township's expense. All
cleaning and maintenance of gdiforms are to be paid by the
employer, including shirts. |

~ Shoes shall be supplied‘as needed, at the expense of
the Township, but no more thaﬁ two (2) pairs of shoes per
officer per.year; The qungﬁip shall provide and pay for
all leather accessories required fgf the uniforms.

Uniférms shall be supplied as req#ired to maintain a
good appearance, and shall be paid for at the Township's
expense, but no more than-$350.00 per }ear shall be
allocated for uniform ﬁurchase;for each officer. Request
for unifoim purchase shall be approved by the Chief in
accordance Jitﬁ directives tq be issued by the Chief.

ARTICLE IX

INSURANCE BENEFITS
The following coverage will be paid for by the
eméloyer, Elk Township:



Blue Cross and Blue Shield with Rider J

Group Major Medical (whichever group)

Workers' Compensation

Accident and Health Benefits as approved at a
meeting with Township Committee held on
January 21, 1978

ARTICLE X

SICK LEAVE

Up to fourteen (14) days per vear will be paid with a
valid dodtar's report. 1If sick‘moré ﬁhan one (1) day in
succession, a police officer must have a doctor's report.
Sick days may be accumulated from year to year, but at no
time shall any employee have accumulated more than thirty
(30) days. Said accumulated days shall be reduced by reason
of sick leve and used during the employee's tenure with the
Township. Such sick days shall be used as a sick .leave
only. BAny officer may sell back to the Township sick days
at the-rate of one (1) day's pay for two (2} sick days when
he leaves ﬁhe department or has accrued thirty (30) sick
days. This sell back may be exercised yearly.

Injury which arises out of and in the course of
employee's duties with the Township of Elk, and which
require the employee to be absent from duty, shall not be
cause for a loss of pay during tﬁe.first year of disability.
The employ%F shall receive the difference between Workers'
Compensation benefits and his regﬁlar pay during the first
year of disability from such a work connected injury.

If an émployee goes dn disability insurance, the

employer will pay the difference between the insurance



policy and his regular pay for a pe;iod of one {l) year.

At the expiration of one (l) year period of either work
connected injury or receipt of disability insurance policy
payments, the Township Committee shall cause an
investigation to be made into the incident causing the
injury and may, in its discretion, warrant the continuation
of the differential payﬁent for the period beyond the year
if the Committee believes that thé equities of the situation
warrant such payment.

ARTICLE XI

VACATIONS

After six (6) months service, one (1) work week;

After one (l) year of service, two (2) work weeks:

After five (5) years of service, three (3) work weeks;

After ten (10) years of service, four (4) work weeks.

Any man or men may take their vacation as long as shift
is covered with two (2) weeks' notice, except in emergency.
One (1) week of vacatidﬁ may be taken one {1) day at a time.
Employees may save one (1) week of vication until the
following year, but may not accumulate any additiomal
vacation time beyond the one (1) week. Vacations will be

scheduled according to seniority. Vacations must be

scheduled by April 1st.
- ARTICLE XII

LONGEVITY
Longevity benefits will be paid at the rate of 2% after

three (3) years of full time service; 3% after five (5)



years of full time service; 4% after ten (10) years of full
time service. This benefit will be paid annually at a time
to be established by the Treasurer. The longevity described
will be based on the factor of the officer’'s base salary.

ARTICLE XIII

RETENTION OF BENEFITS

Except as otherwise provided herein, all rights,
privileges and benefits which the officers have heretofore
enjoyed as of December 13, 1975 and are presently enjoying
sh@ll be maintained and continued by the employer during the
term of this Agreement at not less than the highest
standards in:effeét.

The provisions of all Municipal Ordinances and
Resclutions, except as speéiﬁicaily modified herein,"shall
remain in full force and effect during the term of this
Agreement and shall.be incorpcfated in this Agreement as if
set forth herein at length. '

ARTICLE XIV

LEGAL EXPENSES

If an employee is chdrged with violation of the law as
a result of acts committed by him whiie on duty, the
Township shall reimburse the employee for services of the
attorney bf‘bilateral agreemént with the wanship Committee,
which agreement shall be e#ecuted prior to the rendering of
any services by the attorney. Payment is conditioned upon
the employee being found not guilty. Empleyer shall also

pay such other legal fees as provided by Statute.




ARTICLE XV

DISCRIMINATION OR COERCION

There shall be no discrimination, interference or
coercion by the employer or any of its agents against the
employees represented by the PBA or FOP because of
membership or activity in the PBA or FOP. The PBA and FOP,
or any of their agents, shall not intimidate or coerce
employees into membership. WNeither the employer nor the PBA
or FOP shall discriminate against employeeé because ﬁf race,
creed, color, age, sex oi national origin.

ARTICLE XVI

FAMILY DEATH BENEFITS

Three (3) days for immediate familf: mother, father,
brother, sister, wife and children. If the officer actually
attends the funeral and travel ﬁime is requifed. three (3)
days for wife's mother, fathér, brother and sister. One (1)
day for officer's grandparents; thfee (3) days if officer
actually attends and haé to travel long distance for

funéral.

ARTICLE XVII
ANNUAL PHYSICAL

The employee shall submit to a complete physical
“examination annually éondu¢ted by a physician of the

emplover's choice and paid for by the employer.

-]2=-




ARTICLE XVIIT

SCHOCLING
All officers shall be paid straight time when required
to attend gchools as directed by the Police Department and

the Director.

ARTICLE XIX

REIMBURSEMENT FOR EXPENSES

Officers will be paid for meals while on police
business ocutside the Town#hip. such as schooling, meetings,
etc., at rates not to exceed $8.00 in any one day, payable
by turning in a voucher each month with proof of éurchase.
Qfficers will be paid at the rate of $.18 per mile for the
use of their own vehicle when the wanship_does not supply
transportation, at the diécretion éf the Director.

ARTICLE XX .
PAY PERIODS AND SHIFT DIFFERENTIAL

Salary will be paid bi-weekly,

Shift differential of $400.00 Per year shall be paid the last
pay of November.

- NEGOTIATIONS PROCEDURE
The parties agreé to enter into collective negotiations
over a successor Agreement in accordance Qith the New Jersey

Employer~-Employee Relations Act, in good faith effort to

~13-



reach.agreement on all matters concerning the terms and
conditions 6f such employee of the Township of Elk employees
included in Article I. sﬁcﬁ negotiations shall hegin not
later th;n September 1l5th of tﬁe calendar year in which this
Agreement expires. Any Agreement so negotiated shall apply
to all émployees included in Article I, be reduced to
writing, be signed and authorized by_repfesentatives of the
Township of Elk and the authoriied representative of the Elk
Township Police Department.

ARTICLE XXTI

COURT TIME

Municipal Court atténdance shall be set at the rate of
$25.00 for gaéh attendance when off duty. Superior Court,
both civil and criminal and aﬂy administrative hearihga held
outside of thé Townshiplof Eik shall be paid at the rate of
$30,.00 for Each day oflattenhanée when off duty. in the
event the officer shall be on duty when called to Hﬁﬁicipal
Court of a Superior cOurﬁ civil or criminal mattér, he must
be excused from duty during the period required for the
Court attendance. | |

ARTICLE XXIII

 MEALS .

“__ﬁn_pff§cer may eat his meal at home or restaurant as he

desireg within thélfownship, 6: within one (1) mile outside

of the Township limits.

=14




ARTICLE XXIV

PERSONAL DAY

Each officer with less chan ten (10} vears' service will receive one
(1) personal day per year. After tem (10) years' service, officers will
be entitled to two {2) personal days per year. Personal days may be taken
at any éime during the year, but only after forty—eight (48) hours advance
notice to the Chief of Police. In the event of an emergency the Chief, in
his discretion, may waive the forty-eight (48} hour notice requirement.

ARTICLE XXV

It is further agreed that any officers in the Elk Township Police
Department that are members of the FOP shall pay to the PBA a sum estab-
lished in the manner provided in N.J.S5.A. 34:13A-5.5 as reimbursement to
the PBA for service rendered in the bargaining process. It is further
agreed that during ﬁhis contract period that ﬁone of the officers will
make a request to the Township Committee for payroll deductions‘for either
their dues or for the payment provided herein.

ARTICLE XXVI

DURATION

This Agreement shall become effective January 1, 199Q and shall
terminate on December 31, ]991, If either party desires to change this
Agreement, it shall notify the other party in writing at least 120 days
befufa the expiration of this Agreement of proposed changes and desires

to terminate this Agreement.
~ IN WITNESS WHEREOF, the parties hereto have caused these-éréseﬁts to
be duly executed by their proper officers the day and year first above

written.

TOWNSHIP OF ELK

—-15=



ATTEST:

éﬂd—é‘@ﬂ

Caroline T.

ATTE

1o

-
Beattie, Clerk

Délegate

L
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POLICEMEN'S BENEVOLENT ASSOCIATION
OF NEW JERSEY, REGIONAL OF
GLOUCESTER COUNTY, LOCAL #178, INC.

President
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