KRUYES

AGREEMENT
BETWEEN
THE PROSECUTOR OF UNION COUNTY
AND

UNION COUNTY
DETECTIVES SUPERIOR OFFICERS ASSOCIATION

JANUARY 1, 1992 THROUGH DECEMBER 31, 1994

LAW OFFICES:

LOCCKE & CORREIA P.A.

24 SALEM STREET

HACKENSACK, NEW JERSEY
07601

(201) 488-0880



WITNESSETH:

WHEREAS, the parties have carried on collective negotiations for the purpose of
developing a contract covering wages, hours of work and other caonditions of
employment;

NOW, THEREFORE, in consideration of the premises and mutual agreemeants herein
contained, the parties hereto agree with each other in respect to the employees of the

employer recognized as being represented by the Association as follows:



ARTICLE |

RECOGNITION

The employer hereby recognizes Union County Detective Superior Officers
Association as the exclusive representative for all its Sergeants of Coﬁnty Investigators,
Lieutenants of County Detectives/investigators, Captains of County
Detectives/investigators, and Deputy Chiefs in the employ of the employer, but excluding

the Chief of County Investigations.



ARTICLE Il

MANAGEMENT FUNCTIONS AND RIGHTS

Section 1

Whenever the tern "employer™, "Department Head"”, or "Supervisor” shall be used

through this Agreement, it shall mean the Union County Prosecutor.

Section 2

Except as modified, altered or amended by the within Agreement the employer
shall not be limited in the exercise of its statutory management functions. The employer
hereby retains and reserves unto itself, without limitation, ali powers, right, authority,
duties and responsibilitias conferred and vested in it by the laws of the State of New
Jersey, the Constitution of the United States of America, inciuding but without limitation
the following rights, priviieges and functions:

A, All Superior Investigator Officers serve in their rank at the pleasure of
the Prosecutor.

B. The Prosecutor has the right to hire alt employees, except those who
are in the classified civil service, and to determine their qualifications, the conditions for
their continued employment, their dismissal or demotion, and to promaote, and transfer
all such employees.

The Prosecutor has the right to determine schedules of work and the duties,,

responsibilities and assignments of all employees with respect thereto,



The exercise of the foregoing powers, right, authority, duties and responsibiiities
of the employer, the adoption of poiicies, rules, regulations and practices in furtherance
thereof and the use of judgment and discretion in connection thereto shall be limited only
by this Agreement but only to the extent such specific and expressed terms are in
conformance with the laws of the State of New Jersey, the Constitution of the State of

New Jersey and the Constitution and laws of the United States.



ARTICLE 1l]

PAYROLL DEDUCTION OF ASSOCIATION DUES

Section 1

The employer agrees to have deducted from the salaries of each emplioyee who is
a member of the Association under this Agreement, dues for the Union County Detective
Superior Officers Association when authorized in writing to do so by each Association
member. Individual authorization forms shall be filed by the Association with the
appropriate business office of the employer.

An authorization for deduction of Association membership dues shall be terminated
automatically when an employee is removed from the payroll of the employer. Where an
employee takes a leave of absence without pay for one {1) month or more during any
payrall deduction period, there shall be no obligation on the part of the employer to have
collected funds from his salary during such absence. Upon his return 1o employment at
the termination of his leave, the empioyer shzall continue to have deducted dues from his

salary in accordance with the payroll deduction program agreed upon by the parties.

Sectign 2

The amount of monthly Association membership dues will be certified by the
President of the Association in writing to the empioyer, and the amount sa certified will

be uniform for all members of the Association.



ection
The form permitting the deduction of dues shall provide notice to such employee
that he may withdraw from the Association on January 1 and July 1 of each year

provided, however, that said employee gives notice of withdrawal to the Employer thirty

{30} days in advance of his desire to withdraw.



ARTICLE IV

NO STRIKES OR LOCKOUTS

Section 1
Participation by any employee covered by the terms of this Agreement in a strike,

or a refusat to perform duties, shall be just cause for disciplinary action.

Section 2

No lockout of employees shall be instituted by the empioyer during the term of this
Agreement. The Association agrees that during the term df this Agreeament, neither it,
nor any of its members, will engage in, encourage, sanction, suppaort, or suggest any
strikes, work stoppages, boycotts, slowdowns, mass resignation, mass absenteeism,
picketing, or any such similar actions which would involve suspension of, or interference
with, the normal work or activities carried on by the Prosecutor. In the event that the
Association’s members participate in such activities, in viclation of this provision, the
Association shall notify those members so engaged to cease and desist from such
activities and shall instruct the members to return to their normal duties. Any employee
participating in these prohibited activities may be disciplined or discharged by the

Prosecutor.



ARTICLE V
GRIEVANCE PROCEDURE
Section 1

A. A compiaint may be directed by an employee or by the Association to the
Prosecutor concerning policies or administrative decisions not directed against wages,
hours of work or other conditions of employment which are covered by the terms and
conditions of the Collective Negotiations Agreement.

B. = Agrievanceis hereby defined as any dispute between the parties concerning
the application orhinterpretation of this Agreement with respect to wages, hours of work
or other conditions of empioyment.

Section 2

Any employee covered by the terms of this Agreement may dire¢t complaint 1o his
immediate supervisor invoiving a policy or administrative decision which does not reiate
10 wages, hours of work or other conditions of empioyment iprovided for in the Collective
Negotiqtions Agreement. The complaint shall be in writing and shall be directed to the
employee’s immediate supervising superior officer within five {5) working days after the
policy or administrative decision is put into efect. If the immediate supervising superior
officer cannot resolve the complaint to the employee’s satisfaction it shall be referred to
whomever the Prosecutor designates as the proper autharity 1o review such a compiaint
who shall render a decision thergon within fifteen (15} working days after receipt of the
same by the Superiar Officer designated 10 hear the complaint. The decision of the

Prasecutor’s designee concerning such complaints shall be final and binding upon the



complainant.

Secgtion 3
Grievances, as here and above defined, should be handled in an expeditious and

mutually satisfactory manner and to that end the following procedure shall be followed:

STEP ONE

An employee with a grievance shall first discuss it with his
immediate supervisor either directly or through the
Association’s designated representative for the purpose of
resolving the matter informally. A grievance must be
presented under the grievance procedure described herein
within five (B) working days of the occurrence or the condition
giving rise to the grievance.

STEP TWO

If the aggrieved party is not satisfied with the disposition of his
grievance at STEP ONE, or if no decision has been rendered
within three (3) working days after presentation of that
grievance at STEP ONE, he may fiie a grievance in writing with
a panel consisting of the Chief of County Investigations and
the First {1s1) Assistant County Prosecutor, or in their absence,
a representiative designated by the Prosecutor. A meeting on
the grievance shall be held between the panel or their
designated representatives and the aggrieved party and the
Association’s designated representatives within ten {10} days
after presentation of the grievance in the Second Step. A
decision thereon shaill be rendered within three (3) working
days after the holding of such meeting.

STEP THREE

If the aggrieved party is not satisfied with the disposition of his
grievance at STEP TWO., or if no decision has been rendered
within three {3} working days afier presentation of that
grievance at STEP TWO, the matter may be referred to the
Prosecutor of Union County or his designated representative.
A meeting on the grievance shall be held between the
Prosecutor of Union County or his designated representative
and the aggrieved party and the Association’s designated
representative within ten {10) days after presentation of the
grievance in STEP THREE, The decision of the County
Prosecutor shall be rendered in writing within ten (10} working
days after the meeting has been held.

1c



Section 4

STEP FOUR

If & satisfactory settlement is not reached in STEP THREE the
grievant may request arbitration in writing within ten (10}
working days after the answer is given by the Prosecutor or
the grievance shall be deemed to be waived. A request for
arbitration must be submitted in writing to the Public
Employment Relations Commission with a copy to be sent to
the Prosecutor, attaching copies of any statements or exhibits
filed therein and the said written notice to the Public
Employment Relations Commission with a copy to be sent to
the Prosecutor, attaching copies of any statements or exhibits
filed therein and the said written notice to the Public
Employment Relations Commission shauld request that PERC
submit panels of Arbitrators to each of the respective parties
to this Agreement so that the said parties may exercise,
independently, their right of selection which may be fiied
directly with the Public Employment Relations Commission
pursuant to the Rules of the Public Employment Relations
Commission.

The filing fees for the arbitration shall be borne by the SOA.

tion

The fees and expenses of the Arbitrator shall be borne egually by the SOA and the

Prosecutor, as the case may be.

Section 6

It is understood and agreed that if either party uses the services of an attorney the

expenses incurred will be borne by the party requesting such services.

Section 7

Expenses of witnesses for either side shall be borne by the parties producing such

witnesses,

Section

The total cost of stenographer’s records which may be made and transcripts
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thereof shall be paid by the parties ordering the same.
Section 9

in the event of arbitration, the Arbitrator shall have no power or autharity to add
10 or subtract from or modify, in any way, the terms of this Agreement.
Section 10

The Arbitrator will be required to issue his decision within thirty (30} calendar days
from the date of the closing of the hearing. The Arbitrator’s decision shall be in writing
and will set forth is findings of fact, and conclusions on the issues submitted. The
decision of the Arbitrator shall be final and binding upon the parties.
Section 11

The time limits specified in the grievance and arbitration procedure shall be
construed as maximum. However, these time periods may be extended by mutual
written agreement only,
Section 12

Any employee may be represented at all stages of the grievance procedure by
himself, ar, at his option, by a representative selected or approved by the Association.
When an employes is not represented by the Association, the Association shall have the
right to be present and state its views at all stages of the grievance procedure.
Section 13

Any time lost by a grievant in the arbitration procedure shall not be compensated

by the Prosecutor.
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ARTICLE VI
LONGEVITY
Section 1
All employees covered by this Agreement shall be entitled to and paid longevity
payments and adjustments in accordance with the longevity program adopted by
Freeholder Resolution No. 1€3 in the year 1967 and amendments and supplements
thereto; provided, however, that any empioyee hired subsequent to January 1, 1973,
shall not be covered by, nor entitled to the benefits of, the longevity program.
Said longevity payments shall be calculated and paid in accordance with the

practices as they existed prior to the effective date of this Agregment.
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ARTICLE VI

CLOTHING ALLOWANCE

Each employee covered by this Agreement shall receive Four Hundred ($400)
Dollars annually for the replacement and/or cleaning of clothing. Said payment shall be
paid on or about December 1 of each year. Each Employee seeking payment shall supply
to the Employer a voucher and a receipt supporting the claimed amount, whether for
repair, replacement or cleaning of clothing. Upon presenting such voucher and receipt,
if the Prosecutor approves the same, the voucher shsll be honored by making payment

directly to the employee claiming the same.
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or position therein, except for just cause as hereinbefore provided and then only upon a
written complaint setting forth the charge or charges against such employee. Said
complaint shall be served upon the employee s0 charged, with notice of a designated
hearing thereon by the proper authorities, which shall be not less than fifteen {15) nor
mare than thirty {30) days from date of service of the cohplaint. A failure 1o comply
with said provisions as to the service of the complaint shall require a dismissat of the

complaint.
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ARTICLE 1X

PERSONAL INJURY LIABILITY INSURANCE

Section 1
The empioyer shall provide Personal Injury Liability Insurance "False Arrest

insurance” coverage for all empioyees.

Section 2

The current health insurance coverages for employees covered by this Agreement
shall continue in full force and effect and there shall be no modification of coverage or
benefits except as is provided below:

1. Effective January 1, 1993 the deductibles will be increased from One
Hundred {$100) Dollars to Two Hundred {$200) Dollars per person
and from $200 to $400 for dependent coverage.

2. Effective January 1, 1993 Co-payment for major medical caverage will be
increased from 80%/20% of Two Thousand {$2000)} Doliars to 80%/20%
of Five Thousand {$5000) Dollars.

3. Effective January 1, 1993 the Co-payment for prescription coverage
shall be increased from the present level of $2.00 per prescription to
$5.00 per prescription for brand named drugs and $3.00 per
prescription for generic drugs. There shall be no co-payment for any
mail order prescription.
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ARTICLE X

PERSONAL BUSINESS AND RELIGIOUS LEAVE

Section 1
Employees who are employed less than one (1) year may be granted up to three

{3) days off for personal business as hereinafter defined or for religious reasons in
accordance with the schedule hereinafter set forth; empioyees who have been employed
far more than one {1} year may be granted up to three (3} days per year without
reference to any schedule. Employees must make application for such personal business
or religious leave stating the reason for the requested leave as far in advance as possibie.
The request by the employee shall be directed to the Chief of Detectives. The leave may
only be taken if the Chief of Investigations approves and grants said leave, and if for
business reasons the applicant must demonstrate that the business purpose couid not be
scheduled after working hours. The foliowing scheduie shall oniy apply t0 employees
with less than one (1} year of employment:

A. One {1} day after four (4] months of employment,.

B. One {1) additional day after eight {8} months of empioyment.

C. The third {3rd) day may be granted between the tenth {10th} through
the twelfth {12th) months of employment.

Section 2
No personal leave shall be appiied for, approved or granted, immediately before or
after any vacation period, holiday period or weekend, except under extraordinary

circumstances, as may be determined by the Prosecutor or his designee.
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Section 3
Personal leave days, as provided herein, must be used in a one (1} year period and

shall not be accumulated from year to year.
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ARTICLE Xi

HOLIDAYS

Section 1
The emptoyer has designated the following days a holiday for the year 1992:

New Year's Day

Martin Luther King’'s Birthday
Lincoln’s Birthday
Washington’s Birthday
Good Friday

Memorial Day
Independence Day
Labor Day

Columbus Day

General Election Day
Veteran’'s Day
Thanksgiving Day

Day After Thanksgiving
Christmas Day

Section 2
The employer has designated the following days a holiday for the year 1993:

New Year's Day

Martin Luther King’'s Birthday
Lincoin’'s Birthday
Washingion’s Birthday
Good Friday

Memorial Day
independence Day
Labor Day

Columbus Day

General Eiection Day
Veteran’'s Day
Thanksgiving Day

Day After Thanksgiving
Christmas Day
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Section 3
The employer has designated the following days a holiday for the year 1994:

New Year's Day

Martin Luther King’s Birthday
Lincoln’s Birthday
Washington’s Birthday
Good Friday

Memorial Day
Independence Day
Labor Day

Columbus Day

General Election Day
Veteran's Day
Thanksgiving Day

Day After Thanksgiving
Christmas Day

Section 4
Employees who are required 10 work on a reqularly scheduled hoiiday shall be given
a substitute day off to be selected by the employees, subject to prior approval by the

Prosecutor.
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ARTICLE Xii

* VACATIONS

Section 1
Vacation Eligibility for employees of Union County covered hereunder,
A. During the first calendar year of employment, employees shall earn
one {1) vacation day for each month of service during the calendar

year following the date of employment.

B. Employees with ane (1) to eight (8} years of service shall be entitled
to twelve (12) working days of vacation each year,

C. Employees with eight {8) compieted years to ten {10} years of service
will be entitled to thirteen {13) warking days vacation each year.

D. Employees with ten {10} completed years to fifteen {15) years of
service will be entitled to sixteen (16} working days vacation each
year.

E. Employees with fifteen (15) completed years to twenty (20) years of
service will be entitled to eighteen {18) working days vacation each
year.

F. Employees with twenty (20} completed years to twenty-five (25)
years of service will be entitled to twenty (20) working days vacation
each year.

G. Employees with twenty-five (25} or more completed years of service
will be entitled to twenty-five {25} working days vacation each year.

Section 2

The Prosecutor shall have the exciusive right to determine when an employee’s
vacation shall be scheduled. The Prasecutor agrees to give reasonable consideration to
an employee’s wishes in this regard. Where confiicts in choice of dates occur, preference

will be governed by seniority insofar as effective staffing reguirements permit.
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Section 3

An employee who has resigned or who has otherwise separated from employment
shall be entitled 10 the vacation aliowance for the current year pro-rated upon the number
of months worked in a calendar year in which the separation becomes effective, in
addition to any unused vacation due for the previous year, the carry over of which had

been previousiy approved in writing by the Prosecutor.

Section 4
An empioyee who is retiring on pension based on length of service, shall be entitled

to the full vacation for the caiendar year in which he retires.

Section 5

Whenever an empioyee dies having to his credit any annual vacation leave, there
shall be calculated and paid to his estate, a8 sum of money equal 10 the compensation

figured on his saiary rate at the time of his death.

Section 6
If a paid holiday occurs during the vacation or sick leave, it is not counted as a day

of vacation ar sick leave.

Section 7
Employees serving on a leave of absence without pay do not accrue vacation

benefits.
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Section &

If an employee leaves the Prosecutor’s employ for any reason before the end of the
calendar year after having taken a vacation allowance for the year, he will be charged
with the unearned part of his vacation which shall then be deducted from his final

paycheck.

Section 9
Vacations must be taken during the current calendar year unless the Prosecutor
determines that it cannot be taken because of pressure of work, in which case, unused

vacations may be carried forward into the next succeeding year only.
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ARTICLE XIII

SICK LEAVE

Section 1

Sick leave is the absence of any employee from work because of illness, accident,
exposure to contagious disease, or attendance for short periods of time upon a member
of the employee’s immediate family seriously ill requiring care or attendance of such

employee.

Section 2

An employee absent for reasons that entitle him to sick leave shall notify the Chief
or Prasecutor promptly. Failure to make such natification may be cause for disciplinary
action. Absences without notice for five (5} consecutive days shall constitute a

resignation.

Section 3
Sick leave is earned in the following manner:

A, one (1) day for each full month of service with the employer during
the first year of employment.

B. One and one-quarter (1%} days for each full month of service with
the employer beginning with the second year of employment.

C. Sick leave credits shall not accrue while an empioyee is absent on a
leave without pay.
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Section 4

Any employee who is absent on sick leave for five (8) or more consecutive working
days shall be required td submit a physician’s certificate as evidence substantiating the
iliness. The Prosecutor may require an employee who has been absent because of
personal illness, as a condition of his return to work, 10 be examined by a physician at

the expense of the employer.

Section 5

Any employee who has been absent on sick leave for a pericd totaling ten {(10)
days in one (1} calendar year consisting of periods of iess than five (5) days, shall submit
acceptable medical evidence for any additional sick leave in that year uniess such illness
is of a chronic recurring nature causing an employee’s periodic or repeated absence from
duty for one (1} day or less in which event, only one {1} medical certificate shall be
required for every six (8) month period. The medical certificate must specify that the
chronic or recurring nature of the illness is likely to cause subsequent absences from

empioyment,

Section &

The retirement benefit shall be as set forth on Schedule B annexed.
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ARTICLE XIV

DEATH IN FAMILY

Wages up to five {5) days will be paid during the absence from duty of employees
when such absence is caused by the death and attendance at funeral of spouse, or chiid,
and up to three {3) days will be paid during the absence from duty of employees when
such absences are caused by the death and attendance at funeral ¢f mother, father,
sister, brother, grandparents, grandchild, mother-in-law, father-in-law, or other relative

residing in the employee’s househoid.
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ARTICLE XV

EQUAL EMPLOYMENT

The employer and the Association hereby agree to continue their practice of not
discriminating against any employee or applicant for employment because of race, creed,
color, national origin, age, sex, ancestry, religion, marital status or liability for service in
the Armed Farces of the United States in compliance with all applicable Federal and State

Statutes, rules and regulations.

28



ARTICLE XVi

COERCION

There shall be no discrimination, interference or coercion by empioyer or any of its
representatives or agents against the employees represented by the Association because
of membership or activity in the Association. The Association or any of it1s agents shall

not intimidate or coerce employees into membership.
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ARTICLE XV

WORK SCHEDULES

Section 1
The standard weekly work schedule for all employees covered by this Agreement
shall consist of thirty-seven and one-half (37 %} hours per week from Monday through

Friday, exclusive of a one-half (%) hour lunch period.

Section 2
The Prosecutar shall have the right to schedule the hours of work in the work week
and to vary the daily or weekly work schedule consistent with the needs of the

Department.

Section 3

The standard work week shall continue to exclude "shift work" and "weekend
duty™ as such, but the parties agree to continue to fulfill the needs of the Department
which may, from time to time, require continuous twenty-four (24} hour operations,
including Saturdays, Sundays and holidays. Notwithstanding the foregoing, the parties
further agree that the Prosecutor may, in his discretion, establish a work s¢chedule which
may include shift work, Saturdays, Sundays and/or holidays in order to maintain the
Union County Narcotic Strike Force, or other ongoing operations consistent with the

functions and responsibilities of the Office.
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ARTICLE XVl

OVERTIME

Section

All employees covered by this Agreement shall receive overtime compensation in
the form of compensatory time off, calculated at the rate of time and one-half {1%]), in
lieu of paid overtime compensation, for each hour worked in excess of one hundred
seventy-one hours for each 28 day cycle.
Section 2

The Prosecutor retains the soie discretion to substitute cash in whole or in part for
compensatory time off, Caiculation of the basic hourly rate, for payment purposes, shall
be determined by dividing 2,000 into each Superior Officer’'s annual salary. Payment,
when elected by the prosecutor, shall be at the time and one-half {13%) rate.
Section 3

At no time shall the accumulated bank of compensatary time off (CTO Bank)

exceed a maximum of 480 hours.
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ARTICLE XIX

RETENTION OF EXISTING BENEFITS

Except as otherwise provided herein, ail rights, privileges and benefits which
employees have heretofore enjoyed and are presently enjoying, shall be maintained and
continued by the emplaoyer during thé term of this Agreement, inciuding but not limited
10 any rights, benefits and privileges bestowed upon the empioyees by the laws of the

United States or the laws of the State of New Jersey.
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ARTICLE XX

SAVINGS CLAUSE

in the event that any Federal or State legisiation, governmental regulation or court
decisions cause invalidation of any Article or Section of this Agresment, all other Articles

and Sectiocns not so invalidated shall remain in full force and effect.
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ARTICLE XXl

SALARIES

Section_1

Salaries for empioyees covered by this Agreement shall be as set forth on Schedule

A annexed.
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ARTICLE XXl

ON THE JOB INJURY

If an Employee is injured or becomes ill arising out of and during the course
of his employment, the following procedures shall be applicable:

A, The Employee shall notify the Prosecutor and the
Personne! Qffice of the work related injury or ilingss.

B. If the County’'s Workers Compensation Insurance carrier
does not dispute the casual relationship between the
employment and the injury or illness the Employee shall
receive his fuil pay for the first one hundred eighty
{180) calendar days if there was an injury which has
been defiberately inflicted on the employee by any
person or persons arising out of the employee’s
employment or for the first ninety (20} calendar days if
the injury or illness arises out of the employee’s
empigyment when said injury is not one that has been
infiicted by a third party. In either case no charge shall
be made to the employee’s sick leave accumulation,
provided, however, it is understood and agreed that
when an employee receives a compensation ¢heck for
temporary disability benefits, he or she shall turn over 10
the County any checks received from the County’s
Warkers Compensation Insurance carrier.

C. After the first one hundred eighty (180) or ninety (S0}
calendar days from the date of the injury, or illness, as
hereinafter defined, the employee shall have the option
to retain his temporary disability Workers Compensation
check and not receive any additional menies from the
County and not have any charge made 1o his sick leave
accumulation, or if the employee wishes 1o receive full
pay and charge his sick leave accumuiation, he shall be
permitted to do the same provided he turns over 1o the
County any temporary disability check or checks
received from the County’s Workers Compensation
Insurance carrier,
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Failure to turn over temporary disability checks shall
cause the employee’s sick leave 10 be charged and shall
further result in the County taking such action as it
deems appropriate to recover said monies.

If any Employee is absent from work for seven (7} days
or less, arising out of an injury or illness, attributable 1o
his employment so that the said employee is not entitled
1o receive temporary disability benefits, the said
employee shall not have any charge made against his
sick leave accumulation.
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ARTICLE XXl

INSURANCE

Section 1

During the term of this Agreement, employees covered hereunder shall continue
10 be included in the existing Drug Prescription Plan which provides, among other
conditions, for a Two ($2.00) Dollar deductible clause with a cap of Eighty-five ($85.00)
Dollars of premium payments per vear by the Emplover for family coverage and any
gxcess in premium cost above Eighty-five {$85.00) Dollars per year 10 be paid by the
employee. -

{a) If the term of this plan concerning the $85.00 per year
County contribution is changed during the term of this
Agreement with respect t0 any other County employee group
covered by a collective agreement, this ¢ontract may be
reopened upon the request of either party for the exclusive
purpose of negetiating concerning such change for employees
covered by this Agreement.

During the term of this Agreement, employees covered hereunder who retire on
pension may elect to continue existing coverage of the Drug Prescription Plan provided
for herein at their sole cost and expense.

Section 2

Effective January 1, 1988, the County agrees to implement the existing County
program of partial subsidization of health insurance costs for retirees who were
represented by the Union under the terms of this Agreement at the time of retirement.

The conditions and requirements for retirees to receive the benefit of this program are set

forth on Exhibit C which is attached hereto and made part hereof. The benefits o retirees
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[P L S IV S — - e fO—

as provided for herein are limited to the term of this Agreement and become a subject of
negotiation thereafter.
Section 3

The parties agree that if the existing disability program in effect under the terms
and conditions of the labor contract between the County of Union and New Jersey Civil
Service Association Union Council No. 8 is modified, or if any other unit of employees
which has a collective zgreement with the County of Union negotiates a different
disability program, this contract may be reopened to negotiate concerning such modified
of different disability program.
Section 4

The current health insurance coverages for employees covered by this Agreement
shall continue in full force and effect and there shall be no medification of coverage or
benefits except as is provided below:

1. Effective January 1, 1893 the deductibtes will be increased from One
Hundred {$100)} Doilars to Two Hundred {$§200) Dotllars per person
and from $200 to $400 for dependent coverage.

2. Effective January 1, 1993 Co-payment for major medical coverage will be
increased from 80%/20% of Two Thousand {$2000) Dallars to 80%/20%
of Five Thousand {$5000} Dollars.

3. Effective January 1, 1983 the Co-payment for prescription caverage
shall be increased from the present level of $2.00 per prescription 10
$5.00 per prescription far brand named drugs and $3.00 per

prescription for generic drugs. There shall be no co-payment for any
mail grder prescription,
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ARTICLE XXIV

DURATION

This Agreement shall have a term from January 1, 1892 through December
31, 1884. If the parties have not executed a successor agreement by December 31,
1284, then this Agreement shall continue in full force and effect until a successor

agreement is executed.

Negotiations for a successoragreement shall be in accordance with the rules

of the Public Employment Relations Commission.
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IN WITNESS WHEREOF,, the parties have hereunto affixed their signatures.

WITNESSETH: UNION COUNTY PROSECUTOR:

_/LK;&M’—"“

UNION COUNTY DETECTIVES
SUPERIOR OFFICERS ASSOCIATION

ATTEST:

‘ 6%’? /w a /;j%/ff
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SCHEDULE A

SALARY IDE

EFF. EFF. EFF. EFF. EFF. EFF.
3/1/92 11/1/82 4/1/83 10/1/83 1/1/94 9/1/94

SERGEANTS:

STEP 4 $52,767 $54,878 $56,5624 $58,502 $60,550 $62,366

STEP 3 53,669 55,816 57.490 59,502 61,585 63,433
—STER 2 84 571 . B&F54— 58456 60.502— 62620 64,499

STEP 2 54,571 56,754 58.456 60,502 62,620 64,499

STEP 1 55,473 57,692 59,423 61,502 63,658 65,565

LIEUTENANTS:

STEP 4 $60.885 $63,320 565,220 $67,503 $69,865 $71,961
STEP 3 61,787 64,258 66,186 68,503 70,200 73,027
STEP 2 63,140 65,666 67,636 70,003 72,453 74,626
STEP 1 64,493 67,073 62,085 71,502 74,005 76,226
CAPTAINS:

STEP 4 $69,003 71,763 73,916 76,503 79,181 81,556
STEP 3 69,905 72,701 74,882 77.503 80,216 82,622
STEP 2 70,807 73,639 75,848 78,503 81,251 83,688
STEP 1 72,160 75,046 77,298 80,003 82,803 85.287

DEPUTY CHIEF 74,5558 76,922 . 79,230 82.003 84,873 87.419
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empolcov=eant; cr 1f a3 bkErezsx in sarvice has czcouo

sezarsiticn and afzar ratuirn T exployment.
The azcunt sna
e=plovse’s daily rate ¢f pav Zor ezch Zay oI earned and

rnused acs=umulacted siclk lsazve at the effzztiva Zata of

racalved during +the last Sull vear of the explovesa‘s
activa z=plovment 2ricr &= the affsctive data of
rasiramant., Overtime, shiss, diffgrantizl, stipends c¢=
¢thar suprlemental say ghall net ke inciuged in tas

szmzutasion.

emEmlaEE.

In no evant shall payment Jor unuses acsumulatad sickd

leave exzeed $7,000.0C.
In ccrmputing tThe tatal une ¢f unused accumulated sicl
lezve pay due, perieds cf leave of absanca witheut pay
shall be excluded in the ssmputaticn.

The lump sum supplemental compensaticn gpaysent shall e

made within 60 days aftar the date ¢f retirszment, if

possible.
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£ 3 oretirez must Ba ¢ffizialiv cif whe CounTyfs pavrsll ozs
The tlzsz ¢ zayment.
g. GENIFAL FRIUCZDURZS:
2) Ar. emplcyse whe is azcut te retirs should Zellow the
regular preceduras sncerning retl-szent. Wnan The
enpleves receives 2 csopy el ne egffilcial netize =7

County Persgnnel CfZilce raguesting tha supplezasntal lump
SN ravment. Those extlcvess who gualify and zatirzs
guring calzendar yaar 1933 will racelive theirs su

'0

‘0

'-—l

i

u

L3

£

L] ‘t
< -

gavoent nc later than Septemkar 1, 1837, if elected v
the emplo Thcese sxplicvess whic gualily and ratire

iZ elactad by the exglcoyas,
10. EMFLOYZIE3 NQT IN THE CLASSITTZD SZRWVICI: .

a) The eligibility ¢f an e=glcovee will ke detsrzined by sueh

-+

clzss title held a2t any time during the ecplovees’s

=1

explovament with the Csunty ¢f Union. Eligibilivy eof

class title will not La zz-rroved unless the Iollowin

tandards and guidelines have kbesn adherad to:

1} Sick leave davs wers ezrnad by all emplovees within
that ¢lz2ss title on the basis of gne werking dav
per menth during the remainder ¢f the first
calendar vear el ensloyment afrer imizial
apocintment and 1% wsorking days ger calsandar year

sherezftar, )
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HEALTH INSTEANCQE BENEFITE
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feciive January 3, 1534, there shall
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insurancs subsidy plan for employezs, c¢everad by th2 recogn
clause of the collective bargaining agreement, sukject to the
felleowing terms and csnditions.
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il litv: Emplevsees muizZl nave S-=sn 2z
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or the (County ¢ Union eon cor afzer Jancayy 1, 188s5; and =muss

iy

Tetire ¢n either a disability pensicn or z2tsr having razzcheld tha

age ¢f 55 vears and having 2% yezars or mora of servica with the

’caunty, cr r2tire and reach tha 2ge of €2 vezrs c¢r older with az

least 15 years of service wheca the rstiremsnt nas been shewn o

the saztisfacticn of the emplevar o have bean rnecessitazad by

Fhy
i
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medical illness or disadilizy o

ctherwise gualify for coverage but wWho ratire beiocre age 53, shall

£€5. This kenefit will only ke provided to those restirses mesting
the eligikility reguirements whe do not have hesmitalization
insurance cocverace frem ancther source, and eligible retirees shalil
cogorerate in goed faith with the County teo verify that ne cther
source of insurance coverace is provided £or then.

2 Descriptiogn: This benefit shall he applied To the

Zospital Insurancs Plan which is prcvided to members ¢f the

La ]

bargaining unit. The County resarsves the rigat €6 change ¢
acdify plans at any time s0 leng a5 the mediZied plan prevides
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sukstantially sizilar coverage to that in effect for zmexnbksrs o &n

3. Subsidy: Upcn implementaticon ¢f this benefit, the Count

shall be ckliged to subsidize the cost of health insurance prexium

-

for cualifving retirees, as follows:

Catamgos Cauntw’ ihsidv
Single, Undar 63 $57.1a per Tmenth
Single, Cver €3 $33.2% par zmcnth
/YW Under 83 $155.57 per nmenth

fH U
/C Retirse
2ailv Undex 62
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shall e ke I the County ;3
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ne ~idutien is subSEQUEn‘# 3T the anoyn:
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ratireg . Practice shaljl apply 4 ¢ Sven lims: =
1% chasmges 22 tba-h €rson
N CT nodifj e . ¥ alr
fied in Hospy Teaq
retirees. an}' WE:J" t..""e ta InSu._a
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