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AGREEMENT
This Agreement, dated the day of , 1993, by and
between the Township of Glen Ridge Borough, a municipal.corporation
of the State of New Jersey, hereinafter referred toc as the
"Borough", and the Policemen's Benevolent Association Local No. 58,
Glen Ridge, New Jersey, hereinafter referred to as the "PBA";
PREAMBLE
WHEREAS, the PBA has been reccgnized by the governing body of
the Borough as the majority reoresentative of the Police Officers,
Detectives, Police Sergeants and Detective Sergeants under and by
virtue of "New Jersey Emplovyer-Employee Relations Act", as amended,
for the purpose of collective negotiations, and
WHEREAS the Borough.and the PBA have engaged in collective
negotiations concerning wages and other terms and conditions of
employment which negotiations have resulted in this Agreement,
NOW, THEREFORE, be it agreed by and between the parties hereto
as follows:
- ARTICLE I

RECOGNITION

1. The Borough hereby recognizes the aforementioned PBA as
the exclusive majority representative for all its Police Officers
and Police Sergeants employed by the Borough but excluding Police
Lieutenants and all other Police Superior Officers, managerial
executives, confidential employees and all other employees of the

Borough.
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2. Unless otherwise indicated, the term "Police Officer"
when used 1in this Agreement refers to all persons represented by
the PBA in the above-defined bargaining unit.

3. It is agreed that the exclusion of Police .Lieutenants
from and the inclusion of Police Sergeants within this bargaining
unit is without prejudice to the legal of factual arguments of
either the PBA or the Borough as to the appropriateness of the
bargaining unit. It is further agreed that neither the PBA nor the
Borough shall allege, plead, assert or in any way rely upon the
terms of this Article I in any future representation proceeding
before the Public Employment Relations Commission.

ARTICLE II

SALARIES
1. The salary schedules for all Pclice Officers recognized

as being represented by the PBA shall as follows:

1993 1994
Probaticonary Police QOfficer $28, 204 529,735
Third Grade Police Officer $32,821 $34,626
Secoqd Grade Police QOfficer $§37,432 539,491
Firsg‘Grade Police Cfficer $42,679 545,026
2. Each Police Cfficer and Sergeanft who is assigned to the
Detective Division shall receive a $700 stipend annually. This 1is
in addition to any accrued overtime. The payment shall be included

in the employees regular salary payments.
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3. Each Police Officer who 1is promoted to the rank of
Sergeant on or after the execution date of this Agreement shall

receive the following salaries:

Third Grade Sergeant $44,824 $47,738
{date of promotion)
Second Grade Sergeant 546,289 549,298
{lst anniversary of date of
promotion)
First Grade Sergeant 547,736 $50,839
{2nd anniversary of date of
promotion and thereafter)
4, The increments payable to Police Officers and Sergeants

who are below First Grade are subject to favorable recommendations
by the Chief of Police.

ARTICLE ITT

LONGEVITY
The longevity plan shall be as follows: two (2%) percent of
salany after five (5) full years of service, four(4%) percent of
salar? after ten (10) full years of service, six {6%) percent of
salary after fifteen (15) full vears of service, eight (8%) percent
of salary after twenty (20) full vyears of service, ten (10%)
percent of salary after twenty-four (24) full years of service

effective July 1 of each year.
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ARTICLE IV

CLOTHING ALLOWANCE

Each Police Officer shall receive an annual clothing allowance
in the amount of $550 plus an annual clothing maintenance allowance
in the amount of $150C payable by check upon approval of the
Borough's annual budget.

ARTICLE V
INSURANCE

1. The Borough shall continue to provide hospitalization,
medical and surgical benefits to all Police Officers and their
families through the State Health Benefit Plan.

2. The Borough shall alsc furnish False arrest insurance
covering all Police Cfficers.

3. The Borcough shall continue to provide dental benefits to

all Pclice Officers and their families through the Township ¢f Glen
CAFECIL WETH
ML. HELUUs To
4. The Borough ¢Shall continue to provide prescription drucg

Ridge Group Dental Plan, as shown in exhibit A. ,{?

henefics t2> 2ll Police Cfficers and thelr families. The Borough’
will pay full premium costs of the plan. The employee shall pay a
deductible (co-pay) of $5.00 per prescription for patent drugs and
$2.50 per vrescription for generic drugs. This plan was effecfive
April 1, 1987. Effective July 1, 1993 Prescription Drug Benefits
shall be provided through the State Health Benefits Plan which
provides a (co-pay) of $5.00 per prescription for patent drugs and

$1.00 per prescription for generic drugs.
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5. The Borough shall continue to provide vision care
benefits te all Police OCfficers and their families through Vision
Service Plan (Modified Plan A) subject to an annual de@uctible of
$25.00 for each family member.

ARTICLE VI

OVERT IME

1. The Borough agrees that each Police Officer shall be paid
at the rate of one and one-half (1-1/2) times said Police Officer's
regular hourly rate for each hour, or part thereof, of working time
in excess of eight (8) hours per day and forty (40)

hours 1in any week. Working time shall be deemed to include
appearances in municipal court, county court, superior court,

federal <court, Division of Motor Vehicle hearings and Grand Jury
proceedings arising out of or in the course of a Police Qfficer’s
official duties, excluding civil cases.

2. Whenever an emplovee is required to appear in any
municipal court in cennection with any matter arising cut of his
emplovmant as  a Pélice Officer, caid Poliza2 OQOfficer shall be paid
at the: rate of one and one-half (1-1/2) times his/her regular
hourly rate for all time spent but in no event shall the ocfficer be
paid less than two (2) hours. This two {2} hour minimum pay
provision shall not ©e utilized by the Borough as justification for
regquiring the Police Officer to report for duty for the remainder
of his/her her 2-hour minimum in the event the court.appearance is

less than two (2) hours.
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ARTICLE VII

COLLEGE INCENTIVE PROGRAM

The Borough agrees to continue the College Incentive Program
which was in effect on January 1, 1980 wunder the following
conditions:

There will be maintained a College Incentive Program to
encourage members of the Police Department to continue their
formal education and acguire an Associate of Science Degree or a
Baccalaureate Degree in Law Enforcement. All regular members of
the Police Department will be eligible for participation in the
program. The only pre-requisite is that the Police Officer must be
or have been matriculating towards a police science dégree. The
program will be based on the number of college credit hours earned
by individuals which are appiied or c¢an be applied toward an
Associate of Science Degree in Law Enforcement ora Baccalaureate
Degree in Law Enforcement. The credit hours and monetary incentive
shall be as follows:

Phase I 17 through 23 credit hour, the Police COfficer's
base salary will increase by $150 annually.
Pnase II 34 through 50 credit hours. the Pclice Officer’'s
hase salary will increase by $3C0 annually.
Phase III 5] or more credits, the Police Officer's base
salary will increase by $600 annually.
Phase IV Attainment of an Associate of Science Degree
in Law Enforcement: (1) the base salary cf a
Police OQfficer hired prior to February 1, 1981

will increase by $1,200 annually; (2) the base
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salary of a Police OQfficer hired on or after
February 1, 1981 will increase by $%900 Annually.
These increments shall remain part of the Police
Officer's salary until separation from the Police
Department.
Phase V Attainment of a Baccalaureate Degree 1in Law
Enforcement, the Police QOfficer’'s base salary will
increase by $1,200 annually and it shall remain a
part of the Police QOfficer's salary until
separation from the Pclice Department provided the
Pclice Officer's base salary has not already been
increased to $1,200 under Phase IV(1l) above.
A Police Officer who has a number of credits but has not received a
Law Enforcement Associate of Science degree or a Baccalaureate
Degree in Law Enforcement will remain in the program for as long as
the Police OQfficer is enrolled in a school cf higher educatiocon and
taking courses applicable toward a Law Enforcement Degree. If cr
when a Police Officer who hias accumulzted 2 number cf credits bux
not a degree fails to add to that number cof credits for a periocd of
two years from the date of completion cf the last credited course,
the Police Officer shall be dropped from the College Incentive
Program and the annual salary will revert to the base salary of the
Police officer's respective rank. In the event an individual has
been dropped from the program as outlined, the Poiice Officer may

be reinstated upon completion of three c¢redited courses or nine
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credit hours, and will re-enter the program at the phase in which
the total number of credits warrant.

Members who wish to enter the program shall ‘have their
respective institute of higher education send directly to the
Chief of Police a certified copy o¢f their transcript. This
transcript is to be received no later than the first day of Augusrc
preceding the calendar year of payment. New members joining the
deéartment will be eligible to join the College Incentive Progran
the calendar year following their appointment at the level in which

thev are eligible.

o
1

If an individual is appointed a Police Officer in 1977 cr-
thereafter, and already possesses a Law Enforcement Associate cf
Science Degree or a Baccalaureate Degree in Law Enforcement oz
Police Science. the Police Officer will immediately receive either
$900 or $1,200 depending on the degree over and above his/her
annual base salary. If an individual is appointed a Police Officar

in 1985 cr thereafter, and alreadv possesses s Baccalaureate degrzs

=1

-~
.

in discinline o<her than Law Znf-ocamens  or Police Science,
Police QOfficer will receive $900 cover and above his/her annual base
salary commencing in 1988. Such officer shall be eligible to have
the §900 increased to §1,200 wupon his/her completion of a
Baccalaureate Degree in Law Enforcement of Police science.

A list of accepted courses applicable toward this College
Iincentive Program will be on file with the Chief of Police and
Borough Clerk. Only courses listed will apply in determining total

credits. Courses will be added on this list as they are approved

by the Chief of Police.
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Certified transcripts cf courses not included on the course
list shall be reviewed by the Cocrdinator of Police Science at the
Essex County Cocllege. Courses that may be applied toward a Law
Enforcement Degree from Essex County College shall be added to the
approved list. If a Police Officer 1s enrolled in a Law
Enforcement program at a college other than Essex County College,
the Police Officer's course transcript will be reviewed by the
Coordinater of Police Science at that college.

ACCREDITED COURSES - LAW ENFORCEMENT PRCGRAM

CREDITS

DATA PROCESSING
Data Processing Concepts 3

HISTORY & GOVERNMENT

Introduction to Political Science
Introduction to American Government
American Government

American State & Local Government
Constitutional Law

Lo L L LD L

HUMANITIES

College Compositicn I
College Compositicn II
English Compecsition I
English Compositicn IT

Maiecr Themes in Literature I
Matoor Thamaes 1n Literaturce
Speech Fundamentals

Public Speaking

L L) L) L) WL

LAW ENFORCEMENT - PUBLIC SAFETY
Introduction to Law Enforcement

Police Role in the Community

Police Administration & Organization

Police Organization & Manacement

Police Management

Patrol Administration

Contemporary Trends in Police Administration
Police Supervision

Crime & Delingquency

Juvenile Delinquencyv & Crime Prevention
Constitutional Issues in Criminal Investigation

| PV % J 5 T PG PN T % 2 0 U 0 SO O
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MATHEMATICS \

Statistics and Probability I
Statistics and Probability II 3
Basic Statistics _ 3

(o8]

PHYSICAL SCIENCE
Biclogical Science
Physical Science
Forensic Science (Lab)

b P

SOCIAL SCIENCE
Introduction to Sociclogy
Sociology I

Scociolegy II

Deviant Behavior

Ethnic Relations

General Psychology

Gt Lo Lo Lo Lo L

ACCEPTED ELECTIVES

Law of Evidence

Alcohol & Narcotic Educaticn
Forensic Science (nc Lab) 3

Lt L2

ARTICLE VIII

TERMINAL LEAVE - SICK DAYS

The Borough agrees to provide a terminal leave program whereby
fifty (50%) percent of each Police Officer's accrued sick days
aliowable may be applied towards the Police Officer's terminal
leave pricr to retirement, tc a maximum of one hundred (100) days.
Sick‘}eave can be accumulated to a limit of two hundred (200)
workiﬁg days. All other provisions of Ordinance Nc. 886 "Sick
Leave" are incorpcrated by reference.

If a member does not utilize any sick leave during the period
from January 1 through April 30 of any calendar year, he/she shall
be granted one (1) compensatory day to be taken between May 1 and
August 31 .of that vyear. If a member does not utilize any sick

leave during the period from May 1 to Aug 31 of any calendar year,
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hé/she shall be grantea one {(l) compensatory day tec be taken
between September 1 and December 31 of that vear. If a memker does
not utilize &any sick leave cduring the period from September 1
through December 31 of any calendar vear, he/she shall be grantead
one (1) compensatory day to ke teken between January 1 and april 30

of the immediately follcwing calendar vear.

-

AETICLE IX

VACATIONS
Section 1
Each Police Cfficer shall te eligible £for annual vacastion

leave with pay based vuvpen the number cof vears of service with the
emplover as follows:

A, In the first vear c¢i employment...one (1) working day per
menth fof each menth of service not to exceed eleven (11) davs.

B. Commencing the first yvear of employment and each vear

)
1
I
-

thereafter through the Z£i1£fth (3 iear of emplovment.,..eleven (11)

working cdavs per year.

c. Commencing the sixzh veazr of empilcovment and each vear

.2} wCorKing days per vear.
D. bommencing the elewvenzh vza- of emplovment and each vear
rhereafter thrcough the £ifreenth {153th) vear of
emplovmant, .. fif%a2en {17 woTRIng dav: fuc ye=ar.
E. Commencing the sixteenth (lé6th? year of employmen:t and
each vear thereafter through the +wentieth (20th) vear oI
employment...twenty (20) working davs per year.

[
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F. Commencing the twenty first (2lst) year of employment and
each year thereafter...twenty twc (22) working days per year.
It is agreed that the Pclice Cfficer's anniversary date must fall
on ocr before June 30 of each year in order to be eligible for the
number of wvacaticn days &t each level. If the anniversary date
falls on or after Julv [, the additicnal vacation entitlement
will be eliagible in the nex*t ensuing calendar vear.
Section 2

It is expressly understccé and aagreed that each Pclice Cfficer
may, at his/her cpticn, utilize the <woc (2} elective holidavs :in
conjunction with the above vacation entitlement.
Secticn 3

Scheduling c¢f wvacations shall be in accordance with Ordinance
No. 827, Section 5, as amended.

ARTICLE X

RETEZNTICN OF BENEZIITS

It is understood and agreed by end between thne sarties thacs

all tenefirsz which ware orovided Sor amesl -z o o= oo s
zifzcziv2 date oI This Agresment, including but norn limited <o life
insurance acoverace, shall be cantinued, excent as medified v this

ABTICLE XI

CTRIEVANCE PRCCELIZZ

To provide for the expeditious and mutually sSatlsCactoIy
settlement of grievances, it is understocd by the perties that this
procedurz shall) be used for the resolution cf complaints of members

of the PBA. The procedure snall be as follows:
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Officer with & grievance shall first discuss it

Steg'l A Pcolice

crally with the Police Officer's supervising sergeant or other

supericr officer either directly or through the PBA's designated
representative for the purpose cf resolving the matter informally.
If a grievance 1s not presented within 13 calendar days after the

events which gave rise to the griewvance, it shall be deemed

abandoned.

Step 2 If the aggrieved party 1is not satisfied with the

s

disposition ¢f the grievance at Step 1, or if no decision has been

rencderad within three (3) calendar da after presentation of tke

Folice QOfficer may, within five (%) dawvs

-
)}

grievance at EStep 1, ¢t

thereafter, file a writtsa grievance with the supervising sergean:

or other supericr officer. A meeting cn the written grievance
shall be held within five (35} calendar davs of the filing of the

writftten grievance among the supervising sergeant cr other superior

officer, zhe agarieved party and the PBA's & designated
reprzsentative. A decision thereon snall be rendered in writiag
winhon fives (3) calendar c¢ays zfzer the ~clding of such meeting.

STzo AN IR Sl ol - = ganisiiedl with  the

presentatisn ¢I that g¢grisvance art Ster 2, fthe mattar may, wizthin

five (3) ca.s ~hereafnsz, e referred Ty Tha PRA or the aggrizved
party to =©ne Chief of Folice. A meeting cn the grievance shall be

held between the grievant and the Chief of Police or his desgignated

representative at which & representative of the P23

[P}
1]

D

\ad
—
(]
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must be present. Said meeting shall not bte public unless the
parties sc agree in writing. The Chief of Police shall render &
final written decision within seven (7) calendar days cf the date
cf the meeting.

Step 4 If the aggrieved party is not satisfied with the
dispeosition c¢f the grievance at Step 3, or if no written decision
has been rendered within seven (7) calendar davs after the
presentation of the grievance at Step 3, the matter mav, within
five (5) deys thereafter, 2e referred bv the PEA by its designated

representative to fhe Public Safery Committee of the Borouck

iy

i

teer

(4]

Council. A meeting c<n the c¢rievance shall be held within

fetv

f

{13) calendaer deys theresafter petween the PBA and the Public S
Committee at which meeting the parties may be represented. Said
meeting shall not be public unless the parties so agree in writing.
The Public safety Committee shall render a final written decision

within seven (7) calencdar cCays ci the date cf the meerting.

Sten 3

]
|
!
1
Uiy
1
"
vl

{2) in *tre =eApsT the coriaszo~s oz onts hann rare T oIz

]
[}
5
]

Trne matter may & relszrrs2 -2 bindinc erpitrsacticon &s nereinafter

provided.,

() In the event that <he Bzrough or the PBA desires to submit &

m

grisvance t: binding arbit-ztisn, rhe following precedure shall te
Sl lvwed

1) The parcty demanding binding arbitration shall se
writrten notice of its iIntentions to arbitrate on the other
partv(ies) within ten (10) czlendar davs following receipt of the
prblic Safesy Committee's determination.
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2) The party demencding tinding artcitration shall regquest tre
New Jersev State Board of Mediation or the New Jersev Publi-

Emplcocyment Relaticns Commission to aproint an arbitrator. The

selection ¢f the erbitrator shall be cenducted in accordance with

the Rules ands Regulaticns of such Agency.

3) The costs c¢f the services of the arbitrator shall te

borne equally by the Boroucgh and the PRA.

4) The decisicn of the arxbitrator shall be in writing azd
shall include the reasons fcr such decision.
The decisicn c¢f the arbitrancr shall ke final end bindizg
uzon the Bcrough and the PI3A.

A) & failure to resgend &t anv Ster in this vrecedure by the
Borough or 1ts agenc shall be deemed toc be a negative respcnse axd

upon the termination of the applicable time limits the grievant may

proceed to the next step.

B) Time 1limits mav be extanded bv the parties by mutual

2 dasignated member cf the FIa

itten acrsemen=t 1n instances where

~ial whecse »oDrazence Iis

1t

GCrisvance Commitze2e o<r & Borough CX

)
:
]
"

[ ——
-4

fra
L
.t
1
1
(Y03

unavaillapls bhecause of llinessz, vacaticn, T nther teone £ide caussz
) The Borcugh  ressrves tnhe  Tignht T SsulmiT I wWrXriting
complaints with the President o the F2a. 5 conierence <f zhs
racrasentatives of tne EBocoough end e FiA o0l ro exncegdl threa
of each paerty) shall ©be held within ren (10) calendar days of
filing cf the submission to discuss he ccmplainc. In the event 20

adjustmen: has Dbeen satisfactorily made within ten (10)

days arter such meeting, the Borough mav file within ten (19)
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calendar days for binding artitration in accordance with ‘thisg

Article.

ARTICLE XII

MUTUAL AID

Police Cfficer's while rendering aid to another community are
fully covered by worker's compensaticn and liability insurance and
pensions provided by State Law. The Borough shall not reguire
Police Officers coverad by this Agreement to be assigned to other
commﬁnities whose FPclice Cfficers are engaged in & 1iob action.
This will nect preclude the uses cI Police Cfficers of the Borsugh tc
assist ancther community when s¢ reguested ©v ancther community.

iec by the New Jersev Civil

s
o)
3
Q
L
'_-l
la )

This prevision 1s subject to a:
Defense Act and the rules and regulations promulgated thereunder.
The Borough shall not be recuired ¢to violate any applicable
statutes or court decisions.

ARTICLE XITZI

Fach Police Offizer ghzll za2 enoi+xlns S st - zz:

< : ST L EMarsrionnres () werk davs Ln crder to assiss ths
2olice Oéfi:er's familv and az:tend the funeral of an i1mmediate
member of the family. Said terezvement leave snhall be grented In
“ne event of deatnh <¢cZ a Fclice CZficer's sgpouse, child, brother,
sis~er, Sa2-her, mether, stanmciher, gtspiatner, moLner-in-law, Cr
father-in-law, or grandparentc. If & Police Officer‘ reguires
additional bereavement leave for travel or other extraordinary

circumstances pertaining to a member of the family, the Police
QOfficer may apply to the Chief of Police who may grant up to one
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(1) additional day of lzave. The chief ©of Police shall haeve tre

authority to grant bereavement leave of one (1) dev for the death
of a Police Officer's relaztive other than a member of the familv.
The excess of any such bereavement leave in excess of four (1) day
for family or in excess of c¢ne (1) dey for a relative other than
member of immediate familv as described above shall be charged
against the Police Officer's vacaticn time or teken without pay.

ARTICLE XIV

PERSONAL LEAVE

1. Effective Jenuary | of eacnh celendar vear c<f this
Acreement, each emplovee snall be entitled to cne (1} rersonel
leave day per calendar year with ravy.

2. Except in the event <¢f personal emergency oOr permissizcn
from the Chief of Police cr his desicnee, the emplovee sheall submit

a2 written request for such day off at least fortv-eigcht (48} hourcs

—

nrinT 2o the commencement <f the shift that the emrlcvee intands 2o
take off.

R Ururnllized pers:cnal lzave 27 the ernd of the calendar wszas

. SRS T e S B - oD : : tooothe rmrETic
cclicy ¢f the Borough.

1, Priority in g¢rza%ing ragussts shall te as £cllcws: (1)
emergencies; (2) observaticn of religious or other devs <i
selebration, BuT onon Rolidavsg LS morETnal business;: P
perscnal affairs: and (3) cepartmental senicritv whers, within a
work unit, there are mecre reguests than can be g:énted for use ciI

this leave at any one time.
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ine Srate PBA LCelegzte shall be excused from his full time
cur of cuty, without loss oI pay, on the davs when the regularcly
scheduled and specifically czllzd s:catewide meetings are held. The
State PBA Delegate shall alsc be granted time off, without the loss
of pav, to attend the regulariw haeduled meetings of the Essex
m

sc
Countv PBA Conference, manpowar per:

r that 1s currsnzily certl
) for any pa vear shall be entl
a

of thrae hupdrad dollars (3300) f£2r that vear.
a

a
tivend shall be vaid ne Laztazr than the firzszt za:

YTTIET THZ TOWNIEI? 45 TLIN RIONE
3GROUGH
VITEZET SOLICEMEN'3 3ENEVOLINT
ASSNCTIATION LcecaL 33
CUTY T LITL, ada LEZXSEY




