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ARTICLE I ~ EMPLOYEES' BASIC RIGHTS T IO S

1.1 - The parties recognize and affirm that their relationshiﬁ
is covered by the "Wew Jersey Employer-Employee Relations Act™,"’
the laws of 1974, Chapter 123, (N.J.S.A. 34:13A-1 et seq.) ‘and *

they agree in the conduct and procedures of their collective

negotiations to be bound by the rules and regulations of the '

Eua

New Jersey Public Employment Relations Commission.:-~-=;5-‘ Sk

X, 2 Pursuant to Chapter 303 Public Law 1968, as amended,i

the Employer hereby agrees that every employee shall have the

right freely to organize, join and support the PBA and: its afflli-

ates for the purposes of engaging in collective negotiations and

other concerted activities for mutual aid and protection, As a

body exercising governmental power under the Laws of the State of

New dersey, the Employer undertakes and agrees that it‘shallﬁpqt

dlrectly or 1nd1rectly discourage or deprive or coerce any employee

Ju.»‘;. .

gy

s e

Vi

in the enjoyment of any rlghts conferred by Chapter 303 Publ <.

Laws 1968, or other Laws of New Jersey or the cOnstrtutlon_ojwyey
Jersey and of the United States. > -

1.3 The Employer further agrees that 1t shall not dlscrlminate

against any employee with respect to hours, wages or any terms oOr

conditions of employment by reason of his membership in the PBA
i I 1 L P . R T

_and its affiliates, collective negotiations with the employer,

or his institution of any grievance, complaint or proceeding under

this Agreement or otherwise with respect to any terms or conditione

of employment, &s prescribed by the Statutes of the State of llew

Jersey.
-2-



ARTICLE II - EXCLUSIVITY OF ASSOCIATION REPRESENTATION - - .-, ...

2.1 The Employer and emplpyqqqmagree_that ﬁhey;yil;iﬁot enter
iqtoagnx contract or memorandum of agreement with,anypng'bgtﬂthg
recggnizgd‘Associagion‘(PBA Local 26 Wood-Ridge Unit) only with
regard to the categories of personnel covered by this Agreement .

during the term of this Agreement. TS SR

ARTICLE III - DUES CEECK-OFF

.
g A . i PR Vay
. s LT DR [ T T L e
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3.1 ‘Uéoniprgseﬁtation to the Employer of a proPer“dﬁés chééiaoff

. card signed Ef;the individual employees, the Employer will'deduéi

" from such emélbyeés‘iperiodic salaries the amount set forth on said
_dues”check-aff authorization card.

3.2 Thereafter, the Employer will, as soon ?s'practicablémlf)
forward a check in the amount of all dues withheld for thigxp&rﬂése

to the PBA representative entitled to receive same. | |
3.3 ' The said PBA representative shall be éppointed by }ésalhtion
of the PBA and certified to the Employef by the PBA. thice'io;iha
‘Employer shall be in writing. a SRR R

3.4 Any permanent employee in the bargaining unit on the effective
" date of this Agreement who does not join the Union within thiftf

“(30) days thereafter, any new permanent employee who does ﬂdf'jdin
within thirty (30) days of initial employment within the unit,’and

any permanent employee previously employed within the unit who does
“not join within ten (10) days of reentry into employment with the
'unit shall, as a condition of employment, pay a representative fee (

to the Union by automatic payroll deduction. The representation’

-3-




s - fee shall be in an amount equal to eighty~five (85%) percent of the' o
— regular Union membership dues, fees, and assessments. as certified
to the Employer by tﬁe Union.  The Union m&y revise its\ceftifidhiiod
of the amount of the representation fee at any time to reflect °°
changes in the reéular‘Union membership dues, fees, and assessments.
The Union's entitlement to the representation fee shall ‘continue™
beyond the tefmination date of this Agreement so long as the Uﬁi&h
remains the majority representative of the employees in the unit’)’
provided that no modification is made in this provision by a successor
‘agreement between the Union and:the"Emplpyeg;’ x: = | - é
3.5 The Union Qgrees that it will indemnify and save harmless
the Borough against any and all actions, claims,ermands. and
liabilities resulting from any suit or ‘action brought as a result
of the implementation of the agency shop, and‘:i.f;‘ssha.llTré:i.m};n.u'é@u?f

the Borough for all costs, including reasonable attorney's fees

incurred in defense of ‘the Borough. This section shall’only apply b

provided there is neither intentional nor negligent wrongdoing on

¥ »

the part of the Borough. s n e DoRL e agan :
| ARTICLE IV - EXISTING LAY s L
*“4.1 ° The provisions of this Agreement shall be subject to’and

sybordinate to, and shall not annul or modify existing applicable’”

Ky

' provisions of State or Federal Laws. S

ARTICLE V - ASSOCIATION REPRESENTATIVES R é

H B e . d . X .Q.‘-‘\;;\i’.ai.; ;r
3.1 The Employer recognizes the right of the Association to ;
designate representatives within the Department and alternates for o

f\.
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the enfo:cement of this Agreement provided they are members of the

Wood-Rldge Police Department or thEII attorneys.

G : . U

5.27“h The Aesocxatlon ahall furnish the Eﬂployer:.l in wrxtzng,vv

~ hanes of the representatives and two alternates and notify the

Employer of any changes, all within reasonable periods of tima.
5.3 The authority of the representatives and alterpates so \
designated by the Association shall be limited to, and shall not

Vo 5 RN eE e .
P . s H S P

i

. |

hexceed thp following duties and activities: , _ . |
|

i

t

(a) The investigation and presentation of grievances ’
in ‘accordance with the provisions of the collectlve . uzxi;
bargaining Agreement. w_*;;i;,;;.

(b} The transmission of such messages and 1nformation

v “which shall originate with, and are authorized by~

the Assoc1at10n or 1ts offlcers.

= S o - . [
B I Y N le v T rd 4 A

S,Q;HGf W;th permlsSLOn of the Chlef or his des;gnee, the dealgnated
Aseqeiatlon_;ep;esentet1ves sha}}dbe grapted?;eesonaeleit}meuy;tg

Jpay during working hours to investigate and seek to settle_fo;ggx %{ﬁ
"?;i?Yé“SEE‘ Such permLSSLQn shall not be unreasonably withheld,&

Sy

ARTICLE VI - RIGHTS OF EMPLOYEES

6.1 Members of the force hold a unique status-'as public officers
in that the nature of the;r;office,end;employmentk;nvo}veexthe e§e§cise
of a partion of the police power of the munic;palityf (

6.2 The security of the community depende t?we,ggeatleytegtJen
the manner in which police officers perform their duty, and Fh?;%,&

employment is thus in the nature of a public trust.
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(e} Neither party shall be subject to any offensive
language, nor shall any member of the force be
threatened with transfer, dismissal, or other ~*-
disciplinary punishment. No promise of reward ..
shall be made as inducement to answering questions., '’

(f} The complete interrogation of a member of the
force shall be recorded mechanically or by a o
Department stenographer at the request of the’ ~ '~ "
member or interrogator. There will be no .
"off-the-record" questions. All recesses called
during the questlonlng shall be noted on the .
£ - - record. - crE L

é

7 (g) 1f a member of the force is under arrest or o -
is 11ke1y to be, that is, if he is a suspect o

' or the target of a criminal investigation, he®' ~wiwib
shall be given his rights pursuant to the current L
decisions of the United States Supreme Court, ~'''* 2~

:(h)"Thls Article shall not apply with regard to
ninor violations or the routine day to day
' act1v1t1es of the Department.

ARTICLE VII - DATA FOR FUTURE BARGAINING - =~ = -, ° '

7.1 'H_fThe‘gppLoger agrees to make available‘to‘thg Association

all relevant data the Association may require tO‘bérgain collectively,

if such @g;q‘ghgll be contained in any official record of' the Borough.
except sﬁéh’aé;i§'c}ﬁgﬁified coqfiden;}gl purspgn;%ﬁg:law. \
7.2 . ?he\re}gxant_dgta noted above if the Bprough has same L #
shall inqludg,ibgt s§a11 qu‘be limited to gucﬁ iggmg as salaries.

and benefits enqueé.by other Borough groups, the cost of various
insurancg and other programs, information concerning qurgime worked

by gmp;qyeeg the tota;'nqmber of_sick leave days utilized by employees,
the.total numberiof'injuries‘on duty, the totai amount of time lost

as a result of injuries on duty and other data of similar nature.

“N




7.3 The Borough shall incur no additional'expénse by virtue of

this Article. This Article shall not apply to any attorney-client'.

e w ‘;'\, at

1 wo:k prOduct. oL w4 — P . . . [ v .
ARTICLE VIII - SALARIES R R L e
..8.1 . The bagse annual salaries of all employees covered by this

mﬁﬁgreeqentsshgllhbg“sg; fo:th in appendix A. Ui e ndaiv

ARTICLE IX - WORKDAY, WORKWEEK AND OVERTIME :

v
ook ]

9.1 " The normal workday tour shall be eight (Q) hour'{s, which“
ahallfindlude thirtyf(BO) minutes fof meals in‘additionfté fifteen
@3d minutes coffée’break'prior'to‘the meal period and ‘a ‘fifteen
L;;I“minuté coffee break subsequent to meal period’per‘dafrwhich
shall be taken pursuant to present practice, inqludiné‘thé"OBIfﬁ

‘ gation to respond to ‘all calls. ” The aforementioned breaks shali
not be contiguous to the meal period. All uniformed officerﬁi’with

the exceptlon of the walking detail, will Eghg_ggig_ggjjgg_h;ggxg
. %ﬂuﬂﬂliﬂﬂ-hﬂﬂﬂﬂuiiiﬂﬁsn Due to the unforeseeable emergenc;es, con—

t1ngenc1es[ and ‘circumstances inherent in ‘daily pollce OperatIOnsv
it is underaﬁbod‘that'the Chief of Police or his designee has ‘the
3‘r1ght and respon51b111ty to call to duty such department members

to resolve any glven gituation as the Chlef or his’ deSLgnee, in’

his professional opinion, may deem necegsary.’ | v

9.2 The present work schedule as set forth in Appendixiﬁﬁiff
shall continue in full force and effect during the term of this
Agreement. In the event a fourth shift is sought to be established

the implementation of such shift shall be subject to negotiations

-8=




gt

e

between the parties and the Compulsory Arbitration Act, (N.J.S.A.

.34:13A-16 et seq).

., three (3) squad system, which shall function for eight (8) hours

4

. Overtxme shall be pdld in flfteen mlnute segments, and an

S N e osm
R U L

9.3 It is understood and agreed between the partieg that there
shall be no less. than three (3) Xegqu lar pollce offlcers on each
tour of duty except for the day tour (8:00 a.m. to 4:00 p.m.) which
“shall "have no less than two (2) regqular police officers. This pro-

vision shall also apply in the event that non-uni-fesmed reéular”"f.‘!:- ‘:)!.
police personnel are employed by the Borough of Wood-Ridge. |

9.4 The normal workday shall be based upon utilization of a,

for‘each_squadagpring.a twenty~four (24) hour day. Except in the
case of an emergency, there will normally be gixfeen (16) hours

off between the tour of duty of each employee.

i oL ¥ -~
W b ki BT
. ERY P

9.5,  Work ;n ﬂXﬁSﬁa—of the qmglgxggwgwkgi;c workweek or tour for

AR S

@ day Ls Qve:tlme.

9.6,, Qvert;me shall be pald at the tlme and one-half rate.

o EREEL P

o

PR Dal, ;. :
empLoyee who works elght AB) mlnutes or more of any flfteen (15)
mlnute segment shall be paid overtlme for the entlre flfteeb (15]
mlnqtﬁ_eegmentf‘ An employee whogworks less thanhelght (Bl m;pqtes
of any‘gifteen (15) minute segment of overtime shall not‘be pa%i

overtime for said fifteen (15) minute segment.

s

ARTICLE X - HOURLY RATE

10.1 To compute the base hourly rate for overtime or other

" 'purposes, the employee's annual base salary shall be divided by -

1936 hours. - ‘ " e




ARTICLE XI - COURT TIME

11.1 Court time as referred to in this Article shallfeodeieeﬁof
&
all time, excluding regular tours of duty, during which-any employee

in good standing: covered. under this Agreement shall be required. .

,.£to attend -any. forum-as author;zed by law for matters arising out

of his police duties, o " Dok Lm . LJOD
ll;Z;Jq All such required court time shall be considered as time.
worked and shall be compensated for in a manner c¢onsigtent with_the
overtime provisions of this Agreemert. (Refer to Article.9.%).u:a

11.3 When an employee covered under this Agreement shall be

' requzred to travel to and from any of the approprlate forums as

Eooees
<

noted ln this Artlcle, such travel time shall be consxdered and

included in the computation of the amount of overtime to whlch

the employee is entxtled, provxded however, that such travel

time shall be computed between the,Q&glgxg;_ﬁ_hggﬂgﬁﬂ;&g;g and e

Ty

the pertinent forum. ' S ST S

11.4. . The amount of overtime to which an employee may.be entitled
under. this Article shall be actual time required, including waiting
time in the appropriate forum, tegether with any applicable. travel
time, provided, hoﬁever. that the employee's entitlement to,overe
time under this Article shall not be less than one (1) hour of .
o;ertime=pay_for municipal Court appearances and three {(3) hourg,
of overtime-pay for any other pertinent forum, all consistent with

the overtime ‘provisions of this Agreement.. . S

e
R R 9 I
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ARTICLE XII ~ TRAINING PAY

12.1 . The Employer agrees to compensate all employees covered-«<
by this Agreement.at the overtime rate for attending training f
courses and successful completion of same on their own time,-which
courses are scheduled or approved by the Chief or his designees, '
which overtime payment shall be consistent with the other provi=i
- sions of this Agreement. - : R

ARTICLE XIII - RECALL g P P e

13.1 ” Any employee who is called back to work after aa;ing -
completed hls regularly scheduled shlft, shall be compensat;d ati
the overtlme rate of pay wlth a minimum guarantee of two (2) J ;M
hours work or pay 1n lleu thereof cons;stent Wlth the overtim:”m'

- . \}4. Ciiais saabad -
prov;elons of thls Agreement.
. - ' e O T R 5 R S T
APTICLE XIV - PRIORITY FOR OVERTINE o )
PGS AN :.?'-1* A .,‘4.?(51 iii’»; .

“9 14,177 Overtime for- regularly scheduled shifts and .details willl

“pbe: offered- in-order - of preference based.-upon a fctating:séniorlty;

j“'z'ostm:‘;'~t.h‘v:lex.-;agxtenl.tatingf-4:.'.1.1:'cumstances, the Chleffmayﬁdeviateiﬂ;
from- the above with an‘exﬁlanation:to his secondin command,. . . 1

14.2' ° The purpose of thds section is to equalize overtime whenr

everpracticable among employees and same shall not:be defeated.:
by the Employer's selection of specially trained persons: within. &
the unit for grecial details.: - - B T
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K ARTICLE XV = SHIFT CHANGES

15.1

ot his eight (8) hour : tour, . .
ARTICLE XVI - Loucevrgv Z

s . . . w I o e LY
. PN R e..._,.._.....,....‘_.,,,,....\._,.._,..g..,..u__.._.r u-l,o.l-‘.a-:-uq-_-d.:-n.tu-.'mlh_‘.)wJt"".‘lhdd‘i‘{d.wa,mm‘\;;ﬁ,'-.} i ~ o Mgz o e

16.1 In addition to all wages and other benefits, each employee shall - -

"be. entitled to a longevity payment as set forth in Appandix uBw, Hnthoaﬂ'wi
of payment shall be pursuant to present practice. | R =
ARTICLE XVIT - UNIFORMS “;,  f".f:%"$

17.1 Each new employee shall receive from the Employer.,trée 6rj§h§rgej
in lieu of a clothing allowance, a ‘sgmglg;g uniform, ' “

17.2 The Employer will pay each Employee, during the term or thia 88*“'
ment the sum of Five Hundred Fifty ($550) dollars per year as_a,clothing 2
allowance, Effective January 1, 1986, the Employer will pay each Employee.

_ "‘the sum of Five Hundred Seventy Five ($378) dollars per year as hfclothing
_8llowance which shall be payable Jung 1 of'each year.'AlllEmployaéa higedr
artar the execution or this areement shall be paid their clothing allowancc

© on thelir reapective agg;xgggggx_QQEQQ. The payment shall commence in the '

firat calendar year after the date of hire.

- ..17.3 1TIhis payment shall be made to plainclothed as uell as unirormed

employees.

17,4 The Chief or his designee reserves the right to inspect uniforms







19.4 ' Employees shall be permitted to select vacations during the- C
entire year with the exoeption of the Christmas week} no more then two&‘{

~ weeks of which may be selected between June 1 amd September 30 of each _\;ﬁ
yeen'gih_¥9t the approval of the Chief of Police or hle designee."
19,5 No Employee who 13 on vacation shall be recalled except in the
case of ithe mebilization of the Department by the Chief of Police to
meet‘a'clear and present danger. confronting the Employer, o

19,6 Vacations ehall'be selected on a rotating senliority baeis which ‘

shall be established by the Chief of Police pursuant to present praotice.z.

iVacatione are to be selected and poeted within the eohedule by February
" 4at of each celender year,

'+~ ARTICLE XX = HOLIDAYS

I3

20,1 Effective Jamuary 1, 1986, the hollday schedule of 12 paid hol=
idays shall be increased by one to a new total for 1986 and therearter ;%@y
of 13 per annun. L .

" ARTICLE XXI = SICK LEAVE

21,1 An Employee shall be eligible to receive full pay and benefita i? TT
~ when he is unable to work due to atxs;“;gp;g,sickness, 1ndury or 111+ lei
_ness; except intentional eelf—inrlicted injury. ’g” -
21.2 The Employee shall be required to report any sickneea. 1n3ury or

illness as soon as practicable to hie commanding officer. -
21,3 After three (3) days 111nese. an Employee may reasonably be re-:i

‘quired to preeent proor of any siokness. injury ar illnees upon requeat
of the Borough,

|
i
!
i
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22.3 In the event the Employee contends that he istentitledstc

a period of disability beyond the period established by the treating

Ky Ao :‘,ars

physician, or a physician employed,by the Employer or by its
e A . 5
insurance carries, then, and in that event the burden shall be upon

. the Emnloyee to establish such additional period of dieability by -

obtaining a judgment 1n the Division of Workers campensation.ho;‘
e by the final decision of the last reVieWing court uhich shall ;;« 7
| binding upon the parties.li~ B S ifffy ’f“u‘* R
22. 4 ) For the purpose of this Article, in]ury or illnessgincurred
while the Employeeﬁis acting in any Employer authorized activity,

* k4
. [ S n

elshall be considered in the line of duty. S L e e b
S FERIE g
EESE R S BEREAVEMENT LEAVE C‘ G u‘h M"' : F4iNe S
e O ¥ A S % N

23.1 . All permapent, full-time Employees,ccvered_by.thisx@greement
shall be.entitled to three (3). workdays leave with pay. upan.: tha:.

death of a. member of his_ immediate family. . - | .- i oow z‘§§L «

23.2 Immediate family shall include spouse,.childyen, psrenth RO

. brothers, sisters, and grandparents of Employee or»speuse;- Onﬁft R
'working day's leave with pay shall be granted to.an umployge upon L
:'the death of the:dceeheci the Employee's brother s wife of sister 8 Rj

.
N

husband.

s T e
23.3 Such bereavement leave shall not be charged against the S

e R PRl g 3 Lo S ap gy R o TR

Employee s vacation or other leave. o ﬁ;#fé”'”

; 4 4 ‘I' w - [

7oty ‘._’,‘:;‘ 'u:\.i

23 4 Any extension of aosence under this %rticle, however, Ay at

K

BT N L
t he snplo;ee s . option anq with the consent of the ﬁepartnent Head




ARTICLE XXIV - LEAVE QOF ABSENCE . . -

24.1 All permanent full time Employees covered by this Agreement

=y
may be granted a leave of absence wlthout pay for a perlod not to

PR

Jexceed six (6) months.
. L s ¥
24 2 The Employee shall suhmlt in writlng all facts bearlng on

the requesta to the Chief of Police or hls deslgnated representative
who shall append his recommendatlons and forward the request to )
the governing body. The governlng bodvy shall con51der each case

ok

on its merlta and wlthout establlshlng a precedent. The Employer

o A PEY

Wlll not unreasonably deny any Employee s request for a leave’of

O B A TR

absence. L
24.3 This leave is subject to renewal for reasons aeém;d‘éfbpéi
and approved .by the Employer. Normally it shall be.granted only*
when. the Employee has used his accuriulated vacationileave.:i ! lsuoy

24.4 At the expiration of such:leave,:the Employee may be :i7tan

returned to the position from which he is on 'leave.:i...iii Y
24.5  Seniority shall be ' retained. . s s srie Leuedio w

ARTICLE XXV - MEDICAL COVERAGE . N : S B Ll
WLy : e TR . . ; . K AT sy i

25.1 The Employer wlll continue to prov;de and pay for the existing
medlcal plans. 7 ? ﬂ.‘ L_ ;f
25.2 Upon retlrement.prov1d1ng that the Employee has*heen employed

l.iu

for a perlod of Twenty-flve (25) years, the Employer shallwprovlde

the exlstlng medlcal olans to such retiree.

. Cda g E
i o i . . [ T N I S A ot

. -17-



(a)

(b)

'l.(c)

(a)

Prior to age firty-oeven (57), the'retireo shall pay - _'iw
sixty-five (65) persent of the coverage, the Employcr
shall pay thirty=-five (35) percent. ‘

Upon attaining age fifty-seven (57). the retiree ohall ;'ﬁf

pay gitty (50) percent of the coverage. the Enployer |

shall pay fifty (50) percent, , | S

If the retiree obtains full time employment, ‘and his ER
Employer offers the' ‘'same or better coverage, the ratiree i
nust notify the BorOugh of this; and the retireo shall

drop the Borough's ooverage and accept the coverase tho *P
new Employer has to ofrer " '

In any event, if any Employee, becomes" eligible tor Socill

,Seourity Administration medical or hoapital benefits, by L

himeelt or through his spouse then in that event, the
Borough shall have the option of paying the requisite

premiums pursuant to its existing medical plono provided

herein or the benefits provided pursuant to tho Social
Security Adminiatration. in which the employoo must then.
enroll, provided the same or better coverage is offerred,
In the event benetita are provided pursuant to the Social ;
Security Administration, then the borough's'obligotion to
continue providing the existing municipal medicol'penttitl

. hereunder shall terminate. -

l . - . I
: . .

|

1

1

|

!

=18







. )
o~ ] v '
bl
" ' '
“
T | &
i . m
’ LW
p———————— !
. o R ST R Y 2 - - - - —— * - - — -.--.‘.—
. - N

TR AL wmed RRER 4 B W W W A ey

~le) Once retired. if the employeo fails to pay

his contribution to the Borough seven daya

" prior to the first of every month under thiluﬁwﬁ;53 ??33
aection. the Borough shall notify said employee N |
of such failure, and if the employee doel not :_;=§
renit his payment within ten days of recaipt

. of such notice, the Borough shall have the

R option to terminate the coverage provided
. .hereunder. ) .
25,3 The Employer shall naintain the present One ($1.00) Dollar
co-payment p:escription plan for employees and their dependents. ;
"25 | . All incrcalos in praniums ﬂuring the term of thil Aqreanont ‘i
f shall be borne ontirely by the Employer. except for tha provisionl g
| ﬁ;;wot 25.2 (a) (b) and {edo: o oo i T
: ARTICLE xxv; = INSURANCE .~'?§2Jﬁ:% SRS uffgfi bl

A

o 2601 ‘l.'ha Employer will 1ndemn1f.§r Employees covered by ’thii o
Agrcement, protccting them from civil sults arising out ot the :

i pertormanco of their duties, including but not 1imitad to. the
following: '

- o{M5gg“;;ahaun&»pn&u&&OQOGmnnnunanng~ ﬂ o

G

~ 26,2 If the suit or action is not defended by’ the Employor'l
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;ARTICLE XXVII - LIFE_INSURANCE -

,Tdffigiglly:des;gnated Assoc;atlon representative and thé Chlef Of

T g Sl el s 4 By R el ccginl L : ) o

aga;ns; tp?,ng4°Y§? 915393593 of, hls_perfp:mgpcg,gf h}? ﬂFﬂiQ& 5QEJ
the EN91RY€I i3~¥°quéxﬂ§ by- 5?5&“??%.;‘&;&%1@%3;@%‘@?‘

aﬁ?a"r Fifug U.,'.. Iy

Employee.

. N 2w Lt
b I A ,4!.“!’ i b Tyt ERNR £ l .

ARTICLE XXVIII - BULLETIN BOARD T
B Tl WA A8 s e e»ﬁ:ﬁnggkw4¢-qiw@

the Association to be placed in the locker room.

-~ r

28.2 The bulletin board shall be for the: usq oﬁ the AESQCiGFioqbt . iﬁ

' for the postlng of. notlces and bulletlns pertainlng to Asaaciation~

t “i ot : comiatt Bl T if K
busxness and activ1t1es or mattera dealxng w;th the welfafe of L

P . Cy 1 ) st
R E-A N \; ik .';, B heaa e UL AR R i I ;;,.',;,?‘?’i,g ,}i;‘i{;:‘;h “tj fw)i‘
Employees. : ; ‘ ‘3:. o
a1 - . [ : ' ' LU

28.3 - No matter may be posted wlthout rece1v1ng permlssion of the'

1

;lt.ﬂ "-,

- . S “-""-w {

" Police or hxs designee. ‘ - ﬂ |

28.4




ARTICLE XXIX - CEREMONIAL ACTIVITIES

29.1 - In the event a-Police Officer in another department in the'l
State. of New'Jersey is killed in the line of duty)'the-EmplbyerfiIdj
will permit at:least two (2) off duty uniformed Police Officers:of -
the Department to participate in funeral services for the said * -'!7

deceased officer. L ‘ I SR G

o
] e
=
s

29 2 Subject to the ava;labxlxty of same, the Employer will

permlt a department police vehlcle to be utilized by the members_w

.....

in the funeral servxce. . .
' RPEE : : o : ! o LET o tent
29.3 Off duty Pollce Offlcers part;cxpatlng in such funeral

A 711;47
service shall not be entitled to any compensatlon durlng the tlme

.-\. n,‘\l J.I‘ li

in which they are participating in said funeral serVLce unless'ﬂ

otherwise-agreed to- by the Chief of Police but without precedent -9%-

setting. T K < . O N S 0 S YO
ARTICLE XXX - DETECTIVES, - . - +h. oot T 5088
T U S R N ST 0 S VR IR IR %% ; R 1@1?
30.1 .. The present practlce of schedullng and the'p?yhoht.eﬁkggaﬁﬁ
additional sum of Twenty-Five ($25.00) Dollars a month, °r,€hfe%;nﬂ
Hundred‘(saoo 00) Dollars per year over and above thelr baee Li;‘

annual salarles shall be contlnued durlng the term of thls Agreement

for Detectlves.

ARTICLEMXXXI -~ PERSONNEL FILES

31.1 A separate personnel history file shall be established .
and maintained for each Employee covered by this Agreement; ’ﬂ.'
personnel history files are confidential records and shall be ™~

"~ .,

s




),
...... OO .
continued during the term of this Agreement forkbetectiVe.;ﬁ PRES NP

ARTICLE XXXI - PERSONNEL FILES ' Clma ante el

3l.1 A separata personnel history file shail be‘estabii;hed T
and maintained for each employee covered by this Agreement. o R
personnel history files are confidential records and shall be IR
maintained in the office of the Chief of Police. SR Al B

4 FoE
fo i S

31.2 Any member of the Police Department may by appointment
review his personnel file but this appointment for rev1ew mustuhe

Qo 4 ‘:1.:3\._4 PR G 3'
made through the Chief of Police or his de51gnated representative. .

1

s PR B SR I I
31.3 Whenever a written complaint concerning an officer or his

LER I

actions is to be placed in his personnel file a copy shall be made

14

1(

available to him, and he shall be given the opportunity to rebot

it if he so desires, and he shall be permitted to place said | .i
...repbuttal in his file. . . .. .:: NI BT &
31.4 . .All personnel history files will be carefully maintainad .

and safequarded permanently, andug9_gLgg_planad.&n-ﬁn¥-ﬁllﬁ_lhi&$

be repousd.thesefiom.. . B RO, L e L LS
ARTICLE XXXII - MILITARY LEAVE 2 A S DD I
52 1 i Mandatory military leave for Employees training or serv1ng

with the National Guard or the Armed Forces of the United States -

Ca E.. -i‘t‘

will be granted in accordance with the laws applying to such caees.

ARTICLE XXXIII - PENSION

33.1 The Employer shall provide pension and retirement benefits

to Employees covered by this Agreement pursuant to the provisions

I

B mi &




of the Policemen's and Firemen's Pension Fundg of.the State of ,, .

s

Powf R o H
i : i v ‘s
L i"'Lé'hv\ R e
e

Y
o oyt e

New Jersey.

33.2 The Employer Wlll pay to the apprOpriate Police Retirement

Fund its portion of all ‘amounts which the ‘Fund will accept on

account of any pens;onable payments made to Employees pursuant to

Y - JL‘,‘J....
this Agreement.
NS TN t.b '«‘i‘.:.?[
33.3 It is agreed that in the event the parties have a dispute

(MRS

as to whether a payment should or should not be made to the appno—

PR R

-

e
24,

priate police retirement fund of the state then, and in that event
f it S T R

resolution of the said dispute shall be made by the appropriate
[

i'?

R )

fund and the parties to this Agreenent agree to be bound therehy.

TRV T S - N SRR A S XA
ARTICLE XXXIV - GRIEVANCE PROCEDURE

. I S PR AT
34.1  To provide for the. expeditious and mutually .satisfactopy /¢

settlement of grievances arising with respect to complaints woceurring

under. -this Agreement,. the following procedures shall :optain: .)!

The term "grievance" means any complaint or difference oridispute:s
between the Borough and any Employee with respect to:the'!interpre=
tation, application or violation of any of the provisions :of .this.

Agreement or any rule. order, or regulation of any of the provis;ons
of this Agreement or any rule, order, or regulation or any matter
‘ ' s Eais s iors r'.‘!" o ,’f;«\ i

affecting or impacting upon an Employee s safety.

sLWr oy re _»_-.--{ {fi,s
'y L

34 2 The procedure for settlement of grievances shall be as

Can s
.
-1

follows:

- (a) STEP ONE

Lay - M
DR % wt R,

*.©  In the event that any Employee covered
by this Agr. .ment has a grievance within

-23-




ten {10) working days of the occurrenc_
tpuof 'the' event: be;ngngrieved,»the Employe
shall subm;t a written grlevance to .th

STEP TWO.

If no satlafactory resolution : .
; ; . Agreement is reached at Step Twa, then - S
¥ edfacd Lel.n . withimefen-(10) working days;, the grle?ﬂncea%§v ;
' L ' - . shall be presented in writing to the Mayor
_ , siwd d o4 7w s and, Council.. The Mayor. and goqnc;l :ghall-
: - render a aec1319a,w1thinﬁ_md‘ 4L0) wor&ing

‘ g P Ao

: sentea‘tootggm
RN T A R N R T R YRS PP
b o | (c) ARBITRATION
- SRS R A S S B St ¢ t, i b : &
! ‘ R If no: satlsfactory “résolution”of > the

“iE semes oo ogrievance is87¥éached at the Mayor and
e Council .level, then within ten (10) ﬁqy
1Wbrk1ng—days, the ‘grievance ghall:be z.' Lo
. referred tQ.PERC for the sexgcg;on~o£ L
©oan: arbxtrator £Q. dqaide ﬂh@ 48804 orglssuaa P
The. decxsxon o arhlﬁrator sha_f
.: final and: binding upop the pagties.. -
cost. of ,the arhitxation’ snal;“be”borne T

; equally byftha parties:
3 ] . x
:The arbltratox shall baveﬁno @uthority_w %
to adq to o:_aubt act fr' Agreement
35.1 1f any prov;sion of the’ Agreement or any applloatxon ofrthis
Aéreemant to~any-employee, member oF group of employeos or members
A
i" ' ):E.:",V . . J ,
I -&:ﬁaq g

ision i ef an



with the. law relating to negotiations and interest arbitration as
set forth in the N J s A. 34:13A-1, et seq.; however, all other -
provisions and appllcatlons contazned herein shall continue in

full force ahd effect, and shall not be affected thereby.

b

ARTICLE XXXVI - OFF—DUTY POLICE ACTION

36.1 . Slnce all’ police offlcers are presumed to be subject to
duty twenty-four (24) houra per day, the parties agree to the
followxng.. Recognlzing that the Employer. Lts residents and the
citizenry in general benefit from the aditional protection afforded
thenr by armed off-duty pollce offlcers. and furtherirecognizing the
weighty reaponsxbxlities and hazards confrontlng such armed off-
duty police offlcers.ﬂthe partles agree that any .action taken by

a member. of the. force on his tlme off whlch would have been taken
by an offlcer on actlve duty 1f present or avallable shall be
con51dered pollce action and the Employee shall have all of the
rights and benefits concerning such action as if he were then on

Torr st v I T S N

active duty.

* ARTICLE XXXVII - MILEAGE ALLOWANCE - o

- e e : e . O o

%

37.1 . - Whenever an Employer shall be required ta use his personal
vehicle ‘in any job connected capacity assigned or authorized by .-
the Chief of Police, he shall be entitled to an allaowance of

Twenty (20¢) cents per mile. : L e




ARTICLE XXXVIII - MATERNITY LEAVE

38.1 7 Maternlty leaves without pay and not to exceed six (6)

.months shall be granted‘upon the request of a female Employee. o

3.2 Maternlty leaves without pay may be extended or renewed

for a period not to exceed six (6) months upon the}request,of,av

female Employee.

Lt Tekd Zeddd

38,3 The Prov;sions of 38.1 and 38.2 are deemed to be subject
to appllcable law.

ARTICLE XXXIX - NO WAIVER -

< 39.1 " ' Except as otherwise provided in this Agreement, the - -4 °
“fajlure to enfor

deemeg E lli i Eil: .;h are ii. i i : R ;"':’:Jﬁ' ,:. RRUURIAE £ M
39.2 This Agreement jig Dol ;

as a waiyer of sny zigh

ARTICLE XL - UNIFORM REGULATIONS o]

Caid o
'40.1" " While the parties agree that a full and complete uniferm
and the use thereof by the Employee has an affirmative impacthﬁpoﬁ‘
an“officer's'image; it is recognized that the use of the pt.;blic:e”?‘2
‘hat while riding in a patrol vehicle can cause inconvenience and '~
discomfort to the employee. : o R
40,2 i The parties, therefore, agree that an Employee may remave

his uniform hat while riding in an official patrol vehicle.

-26-
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. Do PN DABITHA
ARTICLE XLI - SENIORITY » S

41.1 '’ Traditional principles of seniority shall apply tg:Emplbf;%s

covered by this Agreement and shall be consistent with Civil Service
Rules and Regulations. Such principles shall apply to lay off,
recall and any other similar acts. Seniority is"&efiﬁe&’to;heanym;

. . VTR
the accumulated length of service with the Department. Tim i e

service by date of appeintment shall apply.' An Employee s lengtﬁ”

? s * -“" -‘.":7
of service shall not be reduced by time lost due to .an absenc:e‘!J

SRR L

from his employment for bona fide illness or injury certlfie& by

a physician not in excess of one (1) year. Such certification shall

be subject to review by the Police Surgeon, if any, or any,physigian

mutually acceptable to the parties. e £ DaaLob

ARTICLE XLII - IN-SERVICE TRAINING PP SRR L 14

42.1 Each’ Employee covered under this Agreement“‘whﬁo"‘eﬁe(iibiliafile'”3

at least two (2) years of service with the Borough majibéieﬂgfiié§¥
to attend two {2) in-service training programs every “two (2) ijl&iﬁ;
calendar years provided, however, that the said in-service mi-f'.&ns
aghool shall be in Bergen County or elsewhere in the State if;, mus
apprqved by the New Jersey State Pollce Traln;ng Commlss;on,r,, B !
Attquange‘q; pther schools or courses shall be‘ﬁpglgﬁtrFQgthﬁsj&ﬂ
approval of the governing body. All such °6ur§¢5;§ha¥;;QRR_Eﬁﬁﬁﬁﬂj
a tngIZ)“yeek}dura;;qg,hle the gvent of a manpower ehq;gege.xphgw

Chief hasg the prerogative to pastpone such training peripd, ... ...

-_-27—
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42.2 - The said in-service training. school shall be chosen.by:v =a
the Employee,. subject to approval by. the Chief, to achieve,dirersit-
ication of skills within the Department. .Preference for the:atten-
dance of such courses will be based upon seniority...: ... ...ije.s.
42.3 ' 'Each Employee attending. such training school shall be:iv .z
reimbursed by the Borough for meal expenses pursuant to. present - (.
practice. =3ii.s oo w0 S N U PP foouk
42.4 < Where the tuition and fees are required for such in~service
training course, the cost will be borne by the Borough.. iic.y rotrl
_42.5 The Chief shall have the right to regulateuthe:numhe;;ggﬁﬁ
men to attend a particular course at any given tlme. - ' .
ARTICLE xLII: ; PAST PRACTICE CLAUSE o ;'b? e
, A T I
43.1 " Unless otherwise provided by this Agreement,uthe,partiesaa
agree that all benefits, rights,- duties, obligations and.conditions
of employment relating to the status of -the Borough of Wood-Ridge..
Police Officers, which benefits, rights, duties, obligations; -terms
“+and conditions of ‘employment are not specifically set forth:inthis

- >Agreement,  shall be maintained at not less than the highest:stan~:

dards in effect at the time of the commencement of.collective iiy. i

) }
bargaining negotiations between the parties leading to.the'execution
" of this}hgreemnt- VR e A CoL RN :’:';:. :‘ifl‘?
ARTICLE XLIV - SEVERANCE BENEFITS -~ ... .. . 1 0% tuo yieed of
. -+ '
~44 L Any employee who retxres, dies or is separated from employment,

i “’iT'

prov;ded such is not based “upon Just cause,“ shall be entltled to

o sk Al

his/her pro-rata share of all beneflts whlch he or she has accrued

J fox T, ‘g\‘[ Ty, g

-28-
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Es of the date of separation from employment. All benefkgﬁ,
" be prorated based upon the number of’ days worked for’ thﬂ‘ﬁﬂlpnﬂﬁﬂi

year except for .vacations, which shall be provided. in full: ainna::

vacation benefits are based. upon.the immediately,pxeceﬁxng;xquhg¢=

¢ ) LI

service. . In.the event of death, all benefits shall be pald to ot

- e ""the Employee's estate.—-» """"" e 3 i ki _F;ff‘.jf :s“ Ltr-;.

44.2 Vacation shall be prorated as all other hvneflts iny_;n‘p T

-the event such employee received wvacatign beneﬁ;tq dnr;ng his

[ LA
rad -"!’bi' PR
[ L

.. first year of employment. - . . i - o ,H@@uuﬂ'gmgmﬂbgsgﬁg
. . T

ARTICLE XLV. - MANAGEMENT RIGHTS . . i ... .5, »: o ple . ;yﬁajji'

: . rasa., it -
45.1 - Nothlng 1n thls contravt shall abrogate the man.elgemervt'ir‘”1L

rlghts of the elected or app01xted offzczdls in chargeﬁbf the‘é;ﬁglf;r
weelquswqepermmentsgaimﬁoznughggpvg:pmen;., Except aswggherwisq g‘~f-
_*provided herein, pursuant to applicaRlé. State of Fdaral iawyithes:
Borpugh. retains the.exclusive right to hire, direct, and gchedule .-
-kthe warking faorce; to plan, dirxect and control operationg; tQ., j.q
zdiscantinue, rearganize or comhine any department with any, consgqguent
reduction or. other changes in the working force observingSQH@g;ignal

rights established by Civil Service procedures; to introduce new .

A

aoé‘img;gxgd_ma:hndauor facilities regardless of whether or poun.., | ‘

the same cause a xeduction in the working forge, and. in. aLl rigpects

to carry out the ordinary and customazy,funq;;ege‘gﬁbmeeﬁgeﬁeg,,éﬁ ,
including the establishment of such operational rules as it shall #~E
Aaeem aveiiabie; Furéhef,'no mahagement prerogative“résef;ed sé&éiy ‘:ki
-to the dlscretlenzof the Borough by the terms of thls Agreement shall 1 .
'be madE'sue]ect of a1gr1evance. T B }E

-29-



,option to nsk rqr two (2) dapartmental meetinsa per yaarm

i,

prior to the scheduled date Ior the meetinSu #nd un'asonds
shall be poated no 1ﬁter than one. (1) week prior'tﬁ‘each

absences shall 1nc1ude but not be limited to such

abaencas as sick 1eave, 1njury on duty laafea, vacation

ﬂf 1eaves. bereavement leaves or other similnr 1eﬁvoa“
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: ,ﬂ,'=' o ﬁ“  APPENDIX A"
SALARIES

;}ﬁ0-1.yr’cf.service 'f_Jif*;;?}$17.8hb.00 " 451:”1755?319.097.00imi
1-2 yrs of service 19,906,00 - *22,617.00 .
2-3 yrs of service . 22,103,00 - 26,136.,00
3 yrs and over 27.?15.00 o 3 5“_29 656.

Sergeants 0 29,40,00 - 31,3%4,00
‘Lieutenants - 31,003,00 33,173,000
Captains o | ,31.996 © . 3u.236.oo

l
l LT :

For all police officers not yet at the top etep and a11 new fiy\f
‘—f police officers, payment of steps shall be on their anniveraary dete. o
In other words, if an individual ia'hired on December 1st of 'Y pgrt-, ~A%Q

1cu1ar year, he doee not go to the pext atep until Decemher 18t ot tht"
tollowing year, However. the practice of granting step incrcaeee tp v
Junior patrolmen on their anniversary date shall not effect the current *fz
practice for the payment of lcngevity and/or vecations or other benetita 5?
pursuant to present practice. ' R ’
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APPENDIX “D"

MISCELLANEQOUS

All notices required to be given hereunder shall be in
writing addressed to the Employer c/o Bofough Clerk, 85 Humboldt {
Street, Wood-Ridge, New Jersey and to theMEmployee(s) c/o the {‘;f _j
designated PBA representative, Wood-Ridge Police Department, o '
Wood-Ridge.

Employees on walking detail shall take their coffee .
breaks on post. | ‘ Fﬁ

The present work schedule referred to in th?s Agreement 7
provides for 5-2, 5-3; 5-2, 5-3, with an additionai.th;ee i;) : "‘m; ?{
personal days off‘at the discretion of the officer responsiblo - m_%

for scheduling.

£
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APPENDIX "B"

In addition to the base annual salary, the Employer shall
pay an additional amount equal to one-half of one. (1%) percent ofwl
the base annual salary for every two (2) years of completed: .@ ..
service, to a maximum of seven and one-half (7k%) percent per v L:i

employee as longevity. For purposes of this clause, a new employee

.

H

shall be considered to have one (1) completed year of.service.oniiil . .

. December. 31st of the. calendar year in which said employee was:hired.

Longev;ty shall be paid bi-weekly and shall be calcula;ed‘“

PR RHEN L T o i*“r

on the base rate in exlstence at the time of payment.

i . . . R R . biee w, bl
H W i . ! R ' t R I [ LA




APPENDIX "C"

R NV o . Dol Al
Employees appointed prior to
June 1 of a calendar year-------------=-five (5) working days . ..
One to two years of service-=====-==--=- ~-=-==ten (10) working days . .;
3rd year of service-erre==-mr--ece-w-------gleven (1]) working days

4th year of service-===r==s===ccv-v--------twelve (12) warking.days,

5th year. of servige---w=-=s=mer-em=ceee----thirteen (l3). working. days
ﬁthﬁyear of service-r=rece—-rcce=-- ~se-==-=fourteen (14) working days
7th year of service . L s

through 1l4th year--=-=--=ce-ccccccccee=-- seventeen (17) working days

! " - . T T ST I ARt

15th year of service .

through 20th year-=-w-=w-==- reme———————— twenty-one (21)\working days
21st year through.retirement--=-==cc-ce=-- twenty-five (25) working days

P4
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