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PREAMBLE
THIS AGREEMENT, entered into this _’U_ﬁéay of September 2020, by and between the
Borough of Oakland, in the County of Bergen, and State of New Jersey, a Mumicipal Corporation
of the State of New Jersey, hereinafter called the "Borough,” and the United Public Service
Employees' Union, a representative of certain employees of the Borough, hereinafter called the
"Union," tepresents the complete and final understanding on all bargaining issues between the

Borough and the Union.



ARTICLE I RECOGNITION

Tlig Borough recognizes the Union as the exclusive bargaining agent for all White
Collar employess of the Borough of Oakland exchyding confidential, managerial, supervisoxy,
seasonal or police employees, within the meaning bf'ﬂm’l?ublig Hmploymont Relations Act,
Attached hereto as Scheduls "A" is a list of titles aciive at the. cxecution of ihis Agreemsitt,
which arc cavered by this Contract. The Borough and the Union agree that Scheduia tAM is
non-vxhaustive in that it does.not reflect other titles covered by this Apreerment, which may be
added. or creatod during the terra of The Agreement. Jt ia specificnlly agreed: that the tille o1
position of Secretary fo the. Borough Administrator is a donfidertial employee not covered by
this Agreement. All white collar employees hired dufing the term of this Agreement, who
petform non-supervisory functions under titles not set forth in Appendix A, shall be deemed

imchidad in the bargaining unit.



ARTICLE IT MANAGEMENT RIGHTS

A, The Borough hereby retaing and reserves urito itself all powers, rights, authority, duties
and responsibilities conferred upon and vested in it prioy to the signing of this Agreement by the
Laws and Constitution of the State of New Teisey and of the United States, including, but
without limiting the genetality of the feregoing; the following rights:

L The exeoutive managemert and administrative contrel of the Borough
Government and its propertios and facilities and the activities of its employees.

2. ']?'c; hire =il employees and subjeet to the provisions of law, to determine their
qualifications and eanditions for contirued ctiployment or assignment and fo promote and
iransfor employees.

3. To suspend, demote, discharge or take other disciplinary action for good and just
cause according to law,

4. To ‘make rules of procedure, to introduce new or improved methods and
gquipment, to determine work schedules and shifts subjectlo prior negotiation with the Union as
to compensation. thorefore, and to decide the nuinber of employees. needed for any pacticular
assiphment, -

5. To make, maittain, and amend sich feasondble rules and regulations as it may
from time to time deem néeessary for the puiposes of maintaining order, safety and/or effoctivo
operation of the Borough and to. require. gompliange by hie: emplg_yess'groyidsd such rules and
regulations de fiot eonflict. with the terms and conditions of employment as: sentained in this
Agreetnent.

B. The exetcise of the foregoing powers, rights, authority, duties and responsibilities of the

Borough, the adoption of pulicies, rules, regulations and practiees in furtherance thereof, and



the use of judgment and: discrétion in connection therewith shall be limited ouly by the specific
and express tecms of this Agreement and then only te the extent such specific and express terms
heyeof are in conformanece with the Conslitutipn and Laws of New Jersey and of the United

States.



ARTICLE III EMPLOYEL RIGHTS

Al Nothing contained herein. shall be construed to deny or restrict to any employse suoh
tights as he/she may have under New Jetsey State Statutes, Civil Service Laws or other
applicable luws axd regulafions. The rights: granted. o employees hereunder shall be deemed fo
be in addition to those providod elsewhere.

5. No employee shall be disciplined, zeprimantled, tedieod in rank or compensation ot
deprive& of any professional adventage without just cause. Any such action asserted by the
Borongh, or aty dgént or tepresentative thereof, shall not be miads public except as feqiired by
Jaw and shall be-subject to the gri¢vance procedure herein. set forth,

L. Whenever any employee is. required to appeat before any HBorough Officials or any
committes or member thereof coricemning aty matter which could adverscly affect “the
continuation of the employee in his/her position, employment, or the salary or any inorements
pertaining thereto, then he/she shall be given prior wiilten notioe of the reasons for suchmesiing
or interview and shall be entitled to have a reprosentative present o advise him/her and reprasent
him during sach mecting or inter¢iow:

D.  FEmployees shall be entitled to fiull tights ‘of citizenship, and no 1eligious or political
aciivities of any employee ot the lack thereof shall be grounds for any discipline ox
discrimination -with rospect 10 the employment: of sueh employee, pipyiding such activities do
not: violate aty local, state or foderal law. Any political of religious activitjes shall not be
condueted dusing worlking hours.

E. Rlscted representatives of the Union, not-to excsed twe (2), shall be permitted time off
for Unjon buginess provided the department head detezrminés that the efficiency of the

department is not adversely affected. Prior consent shall be obtained from the department. head,



which shall not, however, bo unreasonably withheld. If no departmiont head is present or ac ting,

the prior eonsent of the Borough Administeator is required,



ARTICLE IV GRIEVANCE PROCEDURE

A, DEFINITION

1. Grievance
A "Grievance is @ claim by an emplogse or the Union based upon the
Interpretation, app'lioaﬁbn,. or violation of this Agreement, policies o administrative decisions
affecting an employee or & group of cmployees.
2. Aggrieved Person
An "Aggrieved persori” is the person or persons of the Union making the clairn.
7. Party in Interest
A "Dasty in interest” is the person or persons making the claim and any person
including the Union or the iBoroug_h, who fnight be fequired to fake action or against whorm
action might be taken in ordor to resolve the olaim.

B. PURPOSE

The putpose of this procedurs s to securt, at the lowest possible level, cquitgble selution
to the problems, which may, from, time to time, axise affecting employees. Both parties agree that
these pfoweﬂ'm’gs will be kept as informal and confidential a8 may be. appi'upriate at atiy Jovel of
the procedurs.

C. PROCEDURE

1. Tifne Limits

The numbor of days indicated at vach level should bo considered as a maxinom
and every effort should be made fto expadite the process. The time Hmits specified, may,

however, be extended by mutual agreethent.
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2. Steps

The following constitutes the appropriate procedute for resolving prievanciy
between, the patlies covered by this Agreement and sheuld be foliowed in its entivety unless any
step.is waived by mutual congent:

STEP ONE

(2)  Aun aggticved employee shall fnstitute action under fhe. provisions hereof
within five (5) working days of:thc occurrence of the gricvance and an earnest effort shall be
made to settls the differences between the aggrieved employee and histher immediate supervisor
for the purpose of resolving the matter infoxmally. Failwe to act within said five (5) warking
days shall be decmedfo constitute an abandonment of the grievance,

(b)  The supervisor shall render a decision within five (5) working days after
teceint of the grievande,

(©)  In the event that the prisvance is against the supervisor, this step may be
skipped and the einployes may proceed directly to Step Two,

STEP TWO

(a) T the event o s,a'ti-sfa_cw‘ﬁy settlentent hag not been reached, the employee
shall, in writing and signed, file his/her complaint with the department héad willin five (5
working days following the determination, by the supervisor,

(b)  The department hedd shall render a decision in wiiiing within five (5)
Working days from the rocoipt of the complaint,

(c) In the event that the prievance is against the department hecad, Steps One

and Two may be skipped and the employee may procecd divectly to Step Thice,



STEP THREE

() In the event the grievance has not be resolved at Step Two, then. within
five (5) wotking days following the determination of the department head the matter may be
submitted.to the Borough Adrinisteatox, Wwho sexves as Hearing Officer undei N.J.S.A. Code of
Title 4 Department of Civil Seivics:

()  The Borough Administrator shall teview the matter and meke a
determination within ten (10) working days from: the receipt.of {he carnplaigt.

STEP FOUR

I ke decision of the Borough Administrator is not satisfactory to the employec
or the Union, then. either shall have the tight to submit such grievance to the arbitrator selected
by the parties from the arbitration panel maintained by the Public Bmployment Rolations
Commission ("PERC"), provided the grievance concerns a violation oF intexpretation of- the-
terms of this Agresment or concerns Bnrough polioy directly affecting the aggrieved
employes(s) and provided further that wiitten notice of such gppoal is given o thg Borough
Administrator within ten (10) days of teceipt of notice of the decisfon of the Borough
Administrator.

© The arbitrator shall have full power o hear the grievance and make a final

dociston, which decision shall nefther wodify, add to, nor subtraet from the terms of the
ag-eeme11t and the referenced policies. The _décisiéx; shiall. b rendered within thirty (30) days
aftor completion. of the heating and shall be binding on both patties. The vast of the arbitrator

and his-expense shall be borne equally by both patties, unless othefwise provided by law,



D.  CIVIL$YERVICE REMEDIES

The grievaiice procedure set forth herein shall net be constined to lmit or restitct
remedies available throuph the State Department of Persormel {formally Civil Service
Commission) as sef forth in its.rules, fepulations-and statutes.

E, UNION REPRESENTATION

Any aggricved pérsun may be represented at all stages of the grievance procedurc by
himsclf or herself or, at his/her option, by a representative selected or approved by the Union.
When an employee is not represented by the Union, the Union shall have the right to be present
and to. state ifs Views at all.siages of the grievance procedute,

B, NO REPRISALS

No reprisals of any kind shall bo takon by the Borough or by any member of the
Administration egainst any party in interest, any representative, aiy member of the Union ol any

other participant in the pricvance. procedurs by reason.of such participation..
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ARTICLE V. WORKWEEK

A. The standard workweel: shall consist of five (5) days, Monday through Friday, sever.(7)
hours per day, from 8:30 AM. 1o 4:30' .M., with one (1) hour off-for lunch. 'The total workwedl
Is thirty-five (35) hous, or.seventy (70) hivufs sach two-weels (2) pay period. The work schedule
for Commuynication Opexators is cxdluded from.the thirty-Five (35) hour worlwesk and provided
in Article XXIIT herein.

B. All wiork perforted in excess: of specified hours in any workday or wotkweek shall be
paid at the rate of time and otie-half (1 ¥ ) the regular time rate.

cL Overtime compensation shall be made in either cash or compensatory time. off
calculated one and one half (1 ¥ ) times the number of overtime hours worked. The option te
receive cash or C.T.0. shall belong to the individual employee. In the event C.T.0, is chosen, the
C.T.0, shall be arranged with the consent of the Department Flead, which consent shall not be
miieasnnaﬁly withheld. C.T. 0. shall be taken in, tmintmum blocks of orie-half (1/2) day, €.7.0.
shall be used within nitigty (90) days but may be extended by the Borough Administrator dus to
busjness eanditions or other siroumstances.

D.  -All overtime wotked shall require the: prior approval of the depactinént head and Borough
Administrator.

E. When any employee is called back to-work in an overtime sitnation, they shall receive o

minimum of twe (2) hours ovélime.

1



ARTICLY VI HOLIDAYS

A, The Tollowiiig holidays shall be recognized:

New Year's Day Calumbus Day

Martin Luther King Day Veteran's Day

Presidomt Day Election Day

Good Friday Thanksgiving Day
Memorial Day Friday after Thanksglving
Independence Day . Christnas Day

Lahor Day Hve Day (See Paragraph €)

B. Tn the event any of the aforementioned holidgys fall on a Saturday, they shall be
celobrated on the preceding Friday; and in the event any of the aforero entioned holidays fall on a
Sunday, they shall be celebrated on the followitig Monday.

€. Christmas Bve Day and New Yeut's Day will be alternating holidays for emiployees. All
Borough offices will rématn open with skéleton forees as tequued by the demands of the
individual offices subject-to the appreval of department heads,

D. The Borough shall distribute a schedule of days for observance of the proposed holidays
indicated in Puragraph A abovo. The holidays may be recognized on different days by mutual

agreement between the Borouph and the Union.
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ARTICLE VII VACATIONS

A. Vacation eligibility shall be prorated on the basis of one (1) working day of vacation for
each month of service from date of hire until December 31, which shall be an employee's first
year of employment. On January 1, following the date of hire, an employee shall commence

his/her 2™ calendar year. Subsequently, vacation shall be granted on the following basis:

Years of Service Number of Vacation Days
2 through 5 years 13 days
6 through 10 years 16 days
11 through 15 years 18 days
16 through 20 years 21 days
21 and over 23 days
B. Vacation allowance must be taken during the current calendar year at such time as

permitted or directed by the department head unless the department head determines that it
cannot be taken because of pressure of work. Only one (1) year's vacation allotment may be
carried forward into the next succeeding year.

(31 Employee’s hired before May 21, 2010, shall have the option of “selling back” ten (10)
vacation days each year at the current vacation day valﬁé. Employee’s hired on or after May 21,
2010, shall have the option of “selling back” fifteen (15) vacation days each year at the current
vacation day value. The employee must request in writing the number of vacation days to be
cashed out ptior to December 1* of each year,

D.  For employees hired after July 7, 2015, vacation time shall be prorated during the last year

of employment.
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ARTICLE VIIU HOSPITATIZATION AND INSURANCE

A The parlies agres that the health and prescription plans vinder the-B-Med insurance catiist
shell be implemented m: full, The new medical plan shall mirror Ditect 10 of the State Health.
Benefits Plan. All permanent or provisional employets who have been of tho payroll for sixiy
(60) calendar deys shell be enrolled, elféctive on the 60™ day.of employment,

B. The parties agree to ostablish a committee to discuss issues and possiblo solutions
-gssociated with the healthcare: plan-under the "B-Med" ingutance cattier, or other healthcare
plang that mey be offered in the future. Tho committee will mect on a quarterly busis, and will be
advisory in nature. The patties agree that the formation of said comumittee will not diminish the
prerogative of the Borough to administer and manage the insurance plan,

C. The Borough, at its option, meay change Administeators of the program so long as the
benefits are the same or better. The Borough shall provide writlen notice to the Union at least
thirty (30) days prior to any chunge in Administrators. In the event that an employee and sawd
employee’s spousc .are both employed. by the Borough of Qakland at the same time then both
shall ot be eligible to recsive primamy health care benefifs thiotgh the Borouph of Oakland as
an Emplover. Ouly one shall be eligible. Any existing eraployee as of January 1..2018 whose
spouse cuzrently works for the Botough ol -Oak[aﬁd as well as of Jaruary 1, 2018, shalf be
prandfathersd in wilh both being afforded the right to receiving primary health cate benefits
through the Borough of Oakland.

D. The Borough shall provide a dental insurance program for all permancut and
provisional employaes, the prentiums for which shall bo paid by the Borough. All craployces
and thejr dopendents eligible for this dental care prograt will be oovered (roin the first day of

the month coincidont with ar next following three (3) morths of the ¢ontimions full time
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employment, The Dental plan will contain the following clagses mnd payment levols to all
covered smployees and eligible dependents:
Deductible $25 Per person per ehlendar year
$75 Per family per calendar year

$50 Orthodontic dedustible per lifotime

Preventative Bxpense Benefit: 100% of Usual, Customary and Reasonable Chavges
Routiie Bgpense Benefit! 100% of Usual, Customary and Reasonable Charges
Major Expense Bengfil: 100% of Usual, Customary and Reavonable Charges
Orthodontics Expense Benefit: 100% of Usual, Customary and Reasonable Charges

$2000 Agpregate cap per family member per yoar

‘The deductible is nut applicable to Provenfive Servises. Orthodoutia Serviees ato
ayailable to oligible dependents until the attainment of age 23.
E. It is expressly agreed that the $2,000 dental coverage limit per family member cannot be
aggregated by family members.
E The Borough shall provide a Well Care Program to inctude: Physical Erawms, Pap
Smears, Mammogtaphy, Prosirate Sereening, Childhood fmmunizations, Diabetes Management,
Lead Poigoutng Scicening.
Q. The Betough shall provide the following sye care benelits to cmployoes, spouses
ard dependents, covered by this Agroement; Pach covered person shall be entitfed to
teimbursement of exponsos agtually fncurred up to a maxinmin of $300-.ﬂ0 pel PELson per yoar
for preseribed eye-cate, ncluding but net limited to, sxamitiation, lenses and frames,
H. ‘The Borough shall provide a shoit tertn disability insurance program for which

the premiums are to be fully paid by the Borough for twelve (12) months- after itnplementation

15



af the long term tisability plan to cover the pre-existing condition exolusion underthe long
term plan. After twelve (12) monfhs the ghort tern disability plan will become inoperative,
Meaterial provisions as follows:

1. #; fourteen (14) calendar day elimination périod shatl be required in euder 1o
become eligible for disability benefits;

2] A. benefit of siety-six and L thitds (66 2/3%) percent of the disabled efnpléyee's
woekly salary to & maximnm of $158.00 per weel shall be patd for the duretion of the disability
to amaximum; of fifty-two.(52) wecks.

3, Only non-oecupational dizabilities shall be covered, and disabilitics, which arise
during the course of employment, shall be compensable only as provided by the Worker's
Compensation Statutes.

4, There shall be ro requitement by either the Borough or fhe insurance cartier for
disabléd emplayees to exhaust sick leave, vacation leave or other campensatory time offprior to
eligibility for disabifity benéfits.

1; The Borough shall provide a long-term disability insurance program to replace its
ourtent plan, for which the premiums are ta be fully paid by the Botough. Matetial Provisions are
as followas:

1. A sigiy (60) calendar day climination period shall be required . ordet to
become eligible for disability benetits.

2. A benefit of sixty (60%) percent of the disabled employee's monthly salary o a
maximum bensfit of $10,000 per month shall be paid for the duration of the disabilitv to a

maximum of two (2) years,
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3 Only nen-occupational disdbililies shall be covered, and disabilities, which anse
duging the comse of employment, shall bo corapensable only as provided by the Worker's
Compensation Statutes.

4, There shall be no requitement by either the Borough or the insurance carrier for
disabled employees to exhanst sicl leave, vacation leave. or other compensatory time off prior to
lipthility fot disatiility bcn&ﬁ’c&

et The full plan document shall be. considered as -an appendix fo the Labor
Apreemeit,
¥ For one (1) yedr following the deatlr of a Borough employee, the Borough shail pay the
premium for health and hospitalization fnsiratee for.coverage of the deceased employee's spouse
and. eligible family members. Spid health and hospitalization insarance shall specifically not
include preseription, dental, vision and disability insutande
K. Tffective October 2012, the Prescription Diug Program shall provide for vo-payment on

the part of the employees as follows:

Prescriptions:
Thirty (30) day co-pays . Ninety (20) day co-pays
$10.00 for generic $20.00 for generic |
$25.00.fo hrand name $50.00 for brand name
$40,00 for formidary $80.00 for forthulary
L. ‘These shall be a second opinfon provided to-the Borough's Insurancs Administratoi prior

to any. surgleal procedure being vndertakod autside-of a physician's offiee; such opinion i be at
the Borough's Tull expense. Second opition to be provided by a physician of the emplayed's

choosing,.
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M, The Borough's lnsurance Administiator is o be provided ample time to review each

situzdion prior to admission to a hospital, with the exvepion of emergeney situations.
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ARTICLE IX RETIREMENT AND SEPARATION

A, Retites Medivdl Coverage

1. All employess wha retire during the term of this Agreemeft shall be offered
eniollment in the Borough's derital, prescription aud vision insueance plans af the gioup rate
premium plus two percent (2%) of the annual premium vepresenting administrative chiarges. The
retiree may éleet coveragé under any one of the aforementioned plan, of all the plans or any
sombination of the plans, The preminms for suck continued enrollment shall be charged to and
paid by the individual retirees.

. 2. The Borough agrees to continue medical, dental and prescription covetage for
sach employee and his/her eligible dépendents upon. said employee's retirement provided that
such employee has completed twenfy-five (25) years of service as récognized by the Public
Employes's Retiremsnt Systom of fhe State of New Tersey and employed by the Borough of
Oaklatd far not less than fifieen (15) yoars. The coverage shall be.provided until such time that
fhe rofires and spouso ate individually covered by Medicare, At such ‘time Mcdicate will
become the primary cartisr and the Boiough of Oaldland will become sscondary -ij:su:fa;zee
cartier. For employses In;red after July 7, 2015; retivee coverage shall be eliminafed Wﬁen the
employee becomes Medicare eligible, If the employee dies prior to becoming eligible for
Medicare, the employes's spouse and cligible dependents will continué to receive the medical,
dental, and prescription coverage uintil the date upon which said employee would have become
eligilsle for Madicare, If the employse's spouse remarties before the date upon which said
employse would have bécome eligible for Medicare, the spouse's benefits would be
discontinued, however, the eligible dependents would continue to reccive the benefits until

date Tipor whioh said employee wonld have become eligible for Medicare so long as they
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remain eligible fo recsive such benefits in aceordance with-terms of the plan retained by the

Boroigh,
B. Payinent of Siek Time
1. Upon retitement of resignation of a wember of the unit for other thin

disciplinary reasons, the employee shall be entitled to receive the following numbers of days
sick pay paid at his or her last rate of earning prior to the ‘ermination of the employment hased
upon the following years of sorvice from date of hire, subject to there being accumulated siok

days up ta said arount;

Years of Service Terminal Pay
0 through 4 years Q days

5 through 9 vears 20 days-

10 through 14 years 25 days

15 through 19 yoars 32 days

20 through 24 years 60 days

25 or mote 70 days

*Employecs hited on or after T anuary 1, 2018 shall not be entitled to ay payout of accrued sicl

days.

2 Upon permanent soparation fiom employment for any reagon, vacation days
previously carned will be paid at the eiployes's salary at ihe time of separafion,

3; Pergonal -days shall be payable only at the time of retivement at the employee's

current salary.
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ARTICLE X SICK LEAVE

A, Service Credit for Sick Leave

1, All purmanent employees, full- time, temporaty or fidl-time provisional employees
shall be entifled to sick leave with pay based on their aggregate years of service.

2. Sitk leave may be utilized by employees when they are unable to perform their
work by reason of porsenal illness, acoident or exposure to contagions disease, Sick: leave may
be used for short periods for the. attendance of the employes upon the member of the immediate
family who is seriously ill.

3 Such sick leave shall not include any extended period whare the. cmployee serves
as nuyse or housekeeper diing this period of ifness.

4. The miniinuin sick leave with pay shall acorue to any filltime employes duzing”
the remainder of the first (1) calendar ‘yegr of employment on the basis of one (1) working day
pex mondh, if hived prior to-the 15™ of thal manth, Tf the employse is not hived prior te the 15™,
oire (1) day shafl agérie commencing the following month of employment. Thereafier, fifteen
(15) worlang days shall be credited to sach employce at the beginnmg of each calendar year on
January 1%, Part-time permanent employees shall be cotied to alck leave as established by
regulation. For employees hited. after Jaly 7, 2015, sick leave shall be proratcd during tho
employee's fast year of employment.

5. Any amounl of sick leave allowance not used fh any calendar year shall
avouiiulate to the employee's credit from. year to year to be used if and when nezded for-such
puLpose,

6 Bmployeds at thelr option on an annual basis may cash eut up to ten (10) days at

the current sick day value, Iowever, in order to bs eligible for this option, the cmployee must be
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able to keep a reserve of twenty (20) sick days in their leave bank at all times, before and after
any cash out of sick time. The employee must request in writing the number of days to be cashed
out prior to Decentber 1° of each year. All employees hired on or after May 21, 2010 shall not
be afforded payment and/or compensation for unused sick leave during the calendar year
pursuant to N.J.S.A. 11A:6-19.2.
B. Reporting of Absence on Sick Leave

i If an employee is absent for reasons that entitle him to sick leave, his supervisor
shall be notified promptly as of the employee's usual reporting time, except in those work
situations where notice must be made prior to the employee's starting time.

() Failure to so notify his supervisor may be cause of denial of the use of sick

leave for that absence and constitute cause for disciplinaty action.

(b Absence without notice of five (5) consecutive days shall constitute a

resignation.
C.  Verification of Sick Leave
1. An employee who shall be absent on sick leave for five (5) or more consecutive

working days, shall be required to submit acceptable medical evidence substantiating the illness.
(a) An employee who has been absent on sick leave for periods totaling ten
(10) days in one (1) calendar year consisting of periods of less than five (5) days, shall submit
acceptable medical evidence for any additional sick leave in that year unless such illness is of a
chronic ot recurring nature requiring recurring absence of one (1) day or less in which case only

one (1) certificate shall be necessary for a period of six (6) months,
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(b) The appointing authority may require proof of illness of an employee on
sick leave, whenever such tequirement appears reasonable. Abuse of sick leave shall be cause for
disciplinary action, |

2 In case of leave of absence due to exposure to contagious disease, a certificate

from the Department of Health shall be required.

3. In case of death or serious illness in the immediate family, teasonable proof shall
be required.
4, The Borough may require an employee who has been absent because of a

personal illness, as a condition of his return to duty, to be examined, at the expense of the
Borough by a physician designated by the Borough, or by the employee’s own insurance paid
physician at the Borough’s option. Such examination shall establish whether the employee is
capable of performing his or her normal duties and that his/her return will not jeopardize the

health of other employees.
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ARTICLE XJ PERSONAL LEAVE

Employees shall be entitled to three (3) pexsonal days per year, with the apptroval of the
Supervisor. The Supervisor cantiot unreasonably withhold approval. For employees hired after

July 7, 2015; personal leave shall be prorated during the employsc’s [ast yeat of employment.
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ARTICLE XII SALARIES AND COMPENSATION

A. All employees of the Borough covered by this Agreement, except Communication
Operators, shall receive the following wage increase over their base salary for the preceding
year:

® Effective Januaty 1, 2020, and retroactive to said date, employees shall receive an
increase on their base salaty of 2.0% or $1,750.00, whichever is higher.,

° Bffective January 1, 2021, employees shall receive an increase on their base
salary of 2.0% or $1,750.00, whichever is higher.

e Effective January 1, 2022, employees shall receive an increase on their base
salary of 2.25% or $1,850.00, whichever is higher.

° Effective January 1, 2023, employees shall receive an increase on their base
salary of 2.5% or $1,900.00, whichever is higher.

o Effective January 1, 2024, employees shall receive an increase on their base
salary of 2.5% or $1,900.00, whichever is higher.
B. Effective January 1, 2007, the new minimum annuval salary to be earned by any full-time

employee shall be no less than $28,000.00.

8 Credit for prior service with the Borough shall be given to re-employed individuals,

provided they complete one (1) year of continuous service following their reemployment. Credit

shall include longevity and vacation time.

D. Effective January 1, 2011, upon promotion to a higher title, an employee shall receive no

less than a ten (10%) percent increase in his/her annual salary.
B As recognition for professional development, employees having successfully completed

courses within recognized training programs approved by the Borough Administrator shall
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receive a $100.00 increment added to their current base salary cffective immediately upon
successful completion of the course.

E. If the Borough appoints an employee to a higher classification to fill a vacant position or
fill in for an absent employee, after thirty (30) days in that position the employee will be paid an
additional five percent (5%) or his/her current salary or the minimum of the salary range of the

vacant position, whichever is greater, for the duration of the appointment.
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ARTICLY X1 LONGEVITY SCHEDIELE

A. The following longevity plan shall be -wiilized baged upon the employee's length of

continuous and uhintetrupted service with the Barough, including eredit given pursuant lo

Article XII, Section C,
Years of Servies Longevity Payment
6 through 10 years 3% based tpon employee's basc salary
11 through 15 years 5%
16 throngh 20 years 9%
Over 20 years 11%

B. Anniversary dates are January 1 and July 1%, therefore the first day of employment is
considered the first year. If employment dafe is anytime botween Janvary % and June 30%, the
anniversary date reverts fo Jatvary 1%. If employment date i anytime between Juiy 1% and
Decutnber 31%, the anniversary date becomes Tuly =

i Employses hired after Tammary 1, 1999 shell not be cligible for longevity.
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ARTICLE X1V FUNERAL LEAVE

Hinployoes shall be entitled to thiee (3) worldng days leave with pay to attend or make
aangements for the fuheral of a member of fheir immediate family, Tmmediate family is defined
as and limited to spouse, son, daughter, mother, father, brower, sister, gunt, uncle, niece,
nephew, nother-in-law, father-in-law, brother-in-law, sister-in-law, son~in-faw, daughter-in-law,

‘Bandparents, grandehildren or any other relative residing in the eniployee's hovischold.
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ARTICLE XV WORK RULES.
The Borough may adept and post or otherwise disseminate such milés and regufations as
it may desire; provided that the same are not centrary to this Agreoment and further provided that
the Unfon shall have the xight to grieve with reference to the same within five (5) days after the

same are posted ot dissertinated and or a copy sent to the Union.



ARTICLY XVI NO-STRIKE PLEDGE

A, The Union covenants and agrees that diiring the term of this Agreemont veither the Union
noxr any ‘person acting in its behalf will canse, autliorize, or sapport, nor will any of its members
take pait in any striles (ie:, the concerted failure to report for duly, or willful absencs of any
employee fiom his position, oF stappage of woil or abstiterice in vwholé or i part, from the full,
faithfiil -and proper performance of the stnployce's duties of employment), work stoppage
slowdown or walkout against the Botough. The. Usiion agtecs that such action conld constiute:a
matorial breach of the Agreement.

B. In the event of a sfrike, slowdown, or walkout, it is covenanted. and agreed that
participation in any such activity by any employee covercd mnder fhe terms of this Apreement
shall be deemed grounds for termination of employment of such. employes or employeocs.

C. The Union will actively discourage and will take whatever affirmative steps are nccossaty
fo prevent or terminate aty strilee, work stoppage, slowdown, or walkout against the Borough,

D. Nothing contained in this Agrecment shall be construed to limit or-rostrict the Borough
in its right to seek and obtain such judicial relisf as it may be entifled to have in law or in
equity for injunction or damages or both in the event of such breach by the TInion or its
members,

E. Nothing contained in this Apreement. shall he construed to Hmit or restrict the Union in
its right to seek and obtain such judieial telief as it may be cntitled to have in law or in equity for
injunciion or damagés or both in the event of such breach by th= Barough o any person acting

on its behalf,
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ARTICLE X VII NON-DIS CRIMINATION

A, There shall be no discrimination by the Borough or the Unlon against-aay employee on
account of race, color, creed, sex or national origin,

B. Thete shall be no disorimination, interferenve, restraint or coercion by the Borcugh er
any uf its representatives against any of the employees covered under this Agresment beceuse of
their mambere.hrp or non-meinbership in the Union o1 because: of any 1awﬁ1] activities by such
employes on bebalf of the Uniun. Thoe Unic‘m‘l its members and agents, shall not discriminate,
interfore with, restrain or coetoe any emplayees covefed undet this Agréement whoe are not
members of the Union and shail not selicit membership in the Union or the paymerit of dues

dming worlding time,
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ARTICLE X VIIT SAVINGS AND SEPARABILITY

A Maintenance of Benefits

Exoept ds this Agreement shall otherwisc provide, all terms and cohnditions of
employment applicable ou the signing Jate of this Agreement o employses covered by this
Agroement 48 establighéd by the 1ules, regulatinns und/or policies of the Borsugh in fores on
said date, shall cortinue to be so dpplicable during the teim of this Agreement. Unless
otherwise provided in this Agreement, nothing contained herein shall be inverprefed. and/or
applied so ag to eliminate, reduce or otherwise detract from atiy employes benefit cxisting
prior to its effective date.
B. Separability

If any provision of this Agteement or any application of this Agreement *o any employee
or group of employues is held to be contrary 't;J law, then such provision or application shall not
be desmed valid and subsisting, exceptio the extent permiiied by law, but all other provisinns or

applications shall continue in Tull force and effoct.
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ARTICLE XIX. PART-TIME EMPLOVMENT

Tho Borough and the Wnion. recognize that certain part-time etiployecs ate included
within the hargaining unit. The terts and conditions of part-time. employment ave as follows:
A All part-time cmployess who are reguladly schednled o work twenty-five (25) hows
per ‘week or mdre shall reseive hospifalization and insuranee benefits as sef forth In Article
VIII above.
B. Part-4ime employees shall-reccive the benefit of holidays, vacations, sicl: leave, funetal
Jeave and personal days as sot forth herein, except that payment {or each day of [save shall be for
an amount which reflects the-pumber of hours scheduled to be worked on such day.
(G Part-time employees shall recéive full benefit of. all other provisions contatned in: this

Agreement except ag set forth in paragraphs A and B above.



ARTICLE XX VIDUCTION OF REPRESENTATION FEES

A, For all emgloyses who have signed. Union memnibeiship application cards, the Borough
shall deduet fror his/her salary Union dues to be paid to a representativeto bo designated by e
Unien.

B. Tor all employees within the tmit who have not signed Union. membership application
cards, the Bovongh shall deduct as a representation fee, an amount equal to eighty-five petcent
(85%) of the regular Union membership duss from the employeo’s galaty to b paid to a

representative designated by the. Union.
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ARTICLE XX UNION USE OF BOROUGH FACILITIES

A, The UPSEU may tise Borough mesting tooms affer or befure work hours for the conduot
of Union Mestings, Bach:tise of & Borough meeting room shail requirs the prior approval. of the
Borough Administator, which approvel shall not be unreasonably withheld.

B. The UPSEU, as the exclusive representative of employees in the bargaining undt, shall
have exolusive right of the use of bullefin boatds to poast Unijon messages.

a. The Borough Administrator shall designate the above meeting toom and bulletin boards

location.
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ARTICLL XXTI REVIEW QF TITLLES

h;eém"cies in salary o earnings created by the eddition of new or different job

requirements or responsibilities:shall be resolved through the contractial grievance procedute.
In the event the gtievance is subimtted to arbitration, the arbitrator shall have the ability to
d=oide whether or not an inequify has been created by the chenge in job requirements or
responsibilities and the arbitiator shall have the authority to grani a reasonable inequity
adjustment to be paid to the aggricved employee for as long as the new or differeut job
responsibilitics ot job requifements. exist,

Effective on January 1, 2003 'thc,Borough shall post in conspicnous aveas within cach.
Departmerit notices of all job vacanees, openings and -promotional opportunities wwhich shall
include the Title, Department and Salary, for a period of ten (L0) working days prior to the
Boroughi advertising the position to the general public,

The expiration of this ten (10) day period does not, in any manner or way, forfeit an
cployee’s right to submit a requost for the posted vacancy(s) positions or promotional
opportunity(s) after this period has passed.

The Borough shall submit to the Shop Steward and Union a copy of the expired job
posting with the successful cmploveé's name.

To the svent the Borpugh atiempts o change ar employee's title, status or employanid
covéred imdey: the New Jersey Department. of Personnel, the alfected cployoe(s), Shiop Stewad

and. Unlon will be notitied and reccive all relatd cortespondence.
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ARTICLE XXITI COMMUNICATIONS OPERATORS

The following paragraphs are meant to highlight different terms and conditions of
employment between the Borough White Collar Employees and Communications Operators,
Unless expressly stated otherwise, all provisions of this Agreement shall apply equally to Borough
White Collar Employees and Communication Operators.

Effective on January , 2003, the Borough shall provide picture LD, cards.

Effective on January 1, 2003, the parties shall agree on and establish a "Summer" and
"Winter" uniform program subject to the mutval agreement of the parties,

Effective on January 1, 2002, the Step System shall consist of six (6) steps to go from the
tminimum/hire in wage rate to the maximum rate on January 1% of each Contract year, Effective
Jannary 1, 2017 the Step System shall be increased to consist of eight (8) steps to go from the
minimum/hire in wage rate to the maximum rate on January 1* of each Contract year.

Should over the life of the Agreement, the requirement for Communication Operators
change related to additional training or certifications, the parties agree to re-open the Agreement
to discuss such matters.

Communications Operators shall be permitted to change their shift and schedunled

- days off with advance notice and approval of the Tour Commander or Chief of Police which shall

not be unreasonably denied.
Employees hired after 1999 shall be placed on Step One (1).
Attached hereto as Schedule "B" and made a part of this Agreement are the Annual Steps
with Appropriate Step increases, Police Communications Operators will receive step increases
on January 1™ of each contract year. If the Communication Operator is at the top step, they shall

receive only the negotiated salary increase on January 1%
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"The Borough may hire new Police Communication Operators, above Step # 1 based
on education and experience. No new Police Communication Operators shall be hired at a step
above any incumbent Police Communications Operator.

1. Full time communication operators shall work a standard workweek which shall -
consist of five (5) days, Monday through Friday, with eight (8) hour shifts, with two (2), thirty
(30) minute rest periods. Rest periods shall be determined by the Tour Commander or Chief of
Police. The total workweek is forty (40) hours.

(a) Communication operators will be afforded the ability to swap shifts.
However, all shift swaps are subject to the approval of the Tour Commander or Chief of Police,

(b)  Communication operators will be afforded the ability to have partial shift
coverage. All partial shift coverage is subject to the approval of the Tour Commander or Chief of
Polics,

Z Shift times for full time communication operators will be as follows:

6:45 am. — 2:45 p.m.

2:45 p.m. — 10:45 p.m.

10:45 p.m. — 6:45 a.m.

3 Ovetrtime.

(a) All work performed in excess of eight (8) hours in any one (1) work day
shall be overtime and paid at the rate of time and one-half (1 %) the regular time rate,

(b) - All overtime worked shall require the prior approval of the Tour

Commander or Chief of Police.

(c)  Double shifts shall be permitted under the eight (8) hour schedute.
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4, Leave time including but not limited to vacation, sick and personal leave: affnrded
to cornmunication operators shall be adjusted using: eight (8) hour days, All holidays shall be
worked by the fullime commmumnication operators at regular sf:raigﬁ-t time. In Hen of [a holiday,
the eommunication épcratbrs shall be affordad a bank of 172 houts that can be used for time off
during the calendar year. Any hours of the bank not used during the calendar year shall be
forfoited. Commumnication operators shall request the use of the bank titne off the same as a
vacation day.

5: Filling Vacent Shifis.

{a) At any time when a full-time dispatcher is oh sick, vacafion, personal, or '
other approved leave, ap. off duty full-time dispatcher will be offered to perforr the dispatoh
duties of the dispatcher on leaye, regardless of the staffing levels of the Polive Dopartment at that
time;

(b  If no off duty full-time dispatcher is available pursuant to Paragraph (a)
above, a per-diem dispatcher will be offered to cover the shift of dispatcher on leave, regardless
of tho staffing levels of the Police Department at that time;

(&)  If'mo off duty dispatoher or per-diem dispatchur is availoble pursuant to
Paragraphs (1) or (b) above, atd if the staffing levels of the Police Department pormit, any ol
duty police officer will be feaysigned fom his patrol duty to dispateh duty to cover the needed
ghift so long as-minimum staffing levels for patrol aré met;

() I the Borough cannot obtain shift coverago for & dispatcher ont on
approved leave pursuarit to Pavagraphs (a), (b), or (v) of this Agreement, an offuduty police
officer will be offered overtime compensation to perform the dispatch dutics of the dispatcher on

leave;,
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(&) Ifno aff-duiy police officer is able to perform the dispatch duties, a full-
time dispatcher shall be ordered in 4o perform the dispateh duties of the dispatcher on leays,
€xcept weokends,

A, Uniform Allowance

Communication Operators required to wear police type uniforms while on duty shall
xeceive an anmial uniform allowance to provide replacement aud maintenance of uniforms
originally supplied by the Borough in the amount of $750.00 per person, payable T anuary 1%

each year,
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ARTICLE XXIV TERM AND RENEWAL

This Agreement shall be in full force and effect as of January 1, 2020, and shall remain in

effect to and including December 31, 2024, without any reopening date. In the event a successor

agreement is not executed on or before December 31, 2024, between the parties, this Agreement

shall continue in full force and effect until such time as the new Agreement is implemented.

IN WITNESS WHEREOF, the parties hereto have hereunto set their hands and seals at

Oakland, New Jersey on this i[\kaf (T -

2020.

&

ATTEST:

BOROUGH OF OAKLAND
BERGEN COUNTY, NEW JERSEY

Bygjﬁm M sy | )

UNITED PUBLIC SERVICE
EMPLOYEES UNION

A
BY%Z g0 € Ryl ™

[ A A
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SCHEDULE "A"

JOB TITLES
Account Clerk
Account Clet/Typist
Accounting Assistant-

Assistant Municipal Treasurer.
Agsistarit Municipal Tax: Collector
Cletk:

Clerk/Steito

Clesk/Typist

Comununications Operator
Deputy Borough Clerk

Deputy Court Clerk

Deputy Municipal Court Administratox
Deputy Municipal Court Administrator - Bilingual in Spanish and English
Payroll Supervisor A

Police Records Clerk,

Principal Assessing Clerk

Principal Glek

Principal Tax Clerk

Purchasing Assistant

Recroation Assistant.

‘Sedratary, Board/Commissien

Scoretary to Board of Healih

Reigistear of Viial Statistics

Senior Accounts Clork

Senior Clexrk

Senior Cledk/T'ypist

Senior Police Records Cletl/Typist

Technical Assistant/Office of Construction Official

Violations Cletle

Zoning Officer -

Seeretary, Deparinoit of Public Worls

Deputy Registrar of Vital Statistics

Altginate Registrar.of Vital Statistics
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SCHEDULE "B"
COMMUNICATION OPERATORS

SALARY GUIDE
Stepl |Step2 |Step3 |Stepd |Step5 |Step6 |Step7 |Step8
2020 | $48,000 | $51,660 | $55,411 $56,478 | $57,572 | $58,692 | $59,841 | $61,017
2021 | $49,840 | $53,410 | $57,161 | $58,228 | $59,322 | $60,442 | $61,591 | $62,767
2022 | $51,690 | $55,260 | $59,011 | $60,078 | 361,172 | $62,292 | $63,441 | $64,617
2023 | $53,590 | $57,160 | $60,911 | $61,978 $6£’:,O72 $64,192 | $65,341 | $66,517
2024 | $55,490 | $59,060 | $62,811 | $63,878 | $64,972 | $66,092 | $67,241 | $68,417
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SCBEDULE I!.CII
LONG TERV DISABILITY PLAN

Effeetive 9/1/2015

See attached plan design document
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Ratify Labor Agreement with White Collar Unit

Borough of Oakland

Bergen County, New Jersey
Resolution 20-226

WHEREAS, the United Public Service Employees Union - White Collar Unit,
(hereinafter “the Union”) are the local union representative for all White Collar employees of the
Borough of Oakland excluding confidential, managerial, supervisory, seasonal or police
employees within the meaning of the Public Employment Relations Act; and

WHEREAS, the Union and the Borough of Oakland have been negotiating the terms to a

new collective bargaining agreement; and

WHEREAS, the parties’ have negotiated and agreed upon the terms to a new collective

bargaining agreement; and

WHEREAS, the Borough of is desirous of executing the new collective bargaining
agreement for the term of January 1, 2020 through December 31, 2024.

NOW, THEREFORE BE IT RESOLVED, that the Mayor and Clerk are authorized to

execute the Collective Bargaining Agreement between the Borough of Oakland and the United
Public Service Employees’ Union for the period of January 1, 2020 through December 31, 2024.

ATTEST:

AN BOROUGH CLERK

W’%&W% A0AD
DATE APPROVED 4

Motién | Second | Ayes | Nays | Abstain | Absent
Biale v 5 -
Knapp v 4
Pignatelli v
Talamini ik
Van Eck ,/
Mayor

Schwager

LINDA H. SCHWAGER, MAY®DR







