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THIS ap vecrent nade the o0 28 Jay o A . Prwoan

—— I p——

Hetwe v the Dwdpos of the Couwsry vonrts of g iteecex vy

P

New Jersey, and thelr saccessorse, herelnatter roforra ' o o0 7liudee .

and the luoer tean ”“E_?e‘gerle_t ton oF state, Sounty and l-opicy Do inploymes,

ARL=CTIC, State Lwrctt 273, hereinafter referced to oas tre “Uniop,

The poarticr r. thiy apreement agree to abide by all ay plics !

@
laws ad roles rnat have the force and effect of law that reculat
prehation npercstrions, irncluding the prohibition apainst liscrimina-
tion based on roce, creed, color, religion, sex, nationai origin,

and navital status.

VITNESSETH §

GHERYALY, Lhe American Federation of State, County and

qanicipal dmployees, AFL-CLO, State Council #73, is the exclusive

harpaining representative for the Principal Probation Officers 1

ard 1l of the Middlesex County Probation Departnient; and
GHEFEAS, the American Federation of State, County and
Municipal rKmplovees, AFL-CIO, State Council #73, has been in
negotiation pursuant to Chapter 303, Laws of 1968 of the -tate ofé
New Jersey, with representatives of the Judges concerning salariei
!

and the allocation of funds and fringe benefits; and ;

o

#

JHUKTAS, the Judges, and the Union have agreed upon the salaJy

ERR e

ranges and other fringe benefits and the allocation of other fundﬁ

for the calendar year 1973.
AND, it is further understood that the prefaces contained
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f
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i
1
!

herein are deemed part of this agreement. i
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RO, THERZFOX -, subject to Taw as herein previded tae - arties
heretc, in consi-leratiocr of the ratual promise-, coven !z and
agreewents contal.ed herein, <o hereby promise, covenant ad arree
as follows:
1. The udoes hereby recoenize the Union pursuant to o haprer
302 (h.0, Cmplover-haplovee Lelations Act) to he the scle antt ev-
clusive represy: tative of the Principal Probation Officeres of tthe

Middlesex  onnty Probation Department to negotiate natters relating

tu salaries and working conditions for emplovees in the titles as

s Tl o e i St i o s
e E. s N R ) o

fall within th2 pwview of the Judges, pursuant to ... taotute .
250 L68=-3, 7, o, ?
2, wffective January 1, 1973, each full time Principa! Proba- il
ticn fficer I arnd 11, in classified service, will receive a -
salary iuncrease of 7% of their base salary as of December 31, 1972
. the contract vear 1973,
In accortance with 2hase J11 of the Federal guidelines the
parties acr-e that this increase is subjiect to possible review by
the Federal Repulatory Agency or any other agency designated by i
the ¥e'ernl roverment to administer Phase III1 and their findings ;
will be bindicy, ' %
3n. fThe mirimum and maximum salaries will be as follows: ‘ :
IR MINIMUE, MAXIMNUM '
Prin. Propation OUfficer 11 12,727.00 17 ,179.00 !
Frin., Frobation Officer ! 13,363.00 18,039,00 ? g
35, During the period this contract is in efiect, any officer ; ;
promotéd to a hipgher position shall receive the following annual é %
Lnerement : j %
From Principal Probation Officer II to Principal ; ;
Probation Dfficer 1 - 5884.00, j ¢
:
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Co nll officers hoving a4 Mosterts or Tactor's Teeree (v

Sceinlony, Lrimiaolepy, Psycholopy, Public sdridaiaterati am o aind/or

1

‘ork, Corrvectional, Guidance and " wselling

Sceinl ‘cience, Sccial
fron a fullv accredited collere or university shall recefve an
annual stivend of 250,00 which shall he paid pro rate dur o the
Miar,

Lo ni 1 irficers who are required to remain on duty duria, o
supper aonr shall receive a meal allowance of ,3.50 for esch such
durty assicoanant,  supper aour shall be deemed to conmence no
S5:30 LM

earlisr thov
cagh rficer whe is.Tﬂquired to use his/her personal auto-
nabile in the peviormance of his/her official duties shall receive
twelve (12) cents per mile during the time the car is used tor this
purpose. . lso he/she shall receive the sum of $520.00 annually to
help defrav the cost of additional insurance premiums vequired for
cthe use of said vehicle for business purposes. The proof of such
iosurcaees shal!l be documented.

6. The Derartwental fulletin Board shall be nade ava.lahle to
the Union for the posting of announcements, notices, etc., subjectl
to the reasonable control of the Chief Probation Officer, !
7. It is turther agreed that the Chief Probation Officer, as !
the representative of the Judges, and representatives of the Unioné
shall rmeet occasionally upon request of either party to discuss '
matters of general interest or concern that do not necessarily

involve a grievance or complaint.

3. In cnse an Officer receives a provisional appointment by

the Judges to serve for an extended or indefinite period in a

position higher than his/her permanent Civil Semdce rank, he/she

MR 7 e s e - am L
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ster oy callb owron other bona fide ropreses oo o
Ll re el e toyens of the Drobation sepast et v
casiste v I wsbie Lo rosolve the problem sn has/fhor

eoaoeenplalnt oor vrievance of anv officer reiate R

di o o0 wore, 1L not utﬁ;rwise provided or in lav, NN NS

roonlation, wnel' be gettive in the following wanner:

ter 1. Tte complaint or srievance shas: be put in ritivg,
signed by the aq rieved »~fficer and submitted to the Ch:ief srebatien
tfficer, whoe shali acknowledge {ts receipt within three (5
varkitz oavs and snall render a decision within five (5)working
doys ther2afiter.  3v nut wl consent the time 11 it in t! 75 step
can be exwtended. An attempt shall be made to resoive the . rievance
inlornsally, before step 1 {s initiated.

Ste; 2, Tf the aggrieved officer is not satisfied with th-

decision of the Chief Probation Nfficer and wishes to pursue the '
mat ter further, he/she may request the grievance be submitted to f
the Court Administrator who shall hear the grievance and make |
recommendations for its resolution within an additional five (5)

working days, This time limit may also be extended by mutual

}
consant. 'I
]
I

Step 3. If the recommendations of the Court Administrator do!

|
!

not satisfactorily resolve the problem, the aggrieved officer may

select ore of the following two options for a final determination

of the grievance.
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He /e Loy appeal to 7 e JIvil oo i
o by the laws aad ynle - covernis Lhe o oo 0
SLothat ageney 07,

L. ove/she nmav appesl to the Countv ot Jod e oy
vhiich case thae decisior of the Judres -hall
“ine! and shall be rendered with rensonabic

vre ptness.  The Judges may designats o repre-
sontative who Is not an employee ot tne courts
tv hear and make recommendations for disposicion.
in using the urievance procedure established herewith, an
euplaves i« entitled at eacﬁ step to be represented by an attorney
of his her owvn chcosing or by a bona fide member(s) of the iinion
designated Lo represent him/her pursuant to this agreement.
hothing contained in the above procedure restricts or limits
an employee’s ricvht to appeal to the Civil Service Commission and
fubhlic ~unloyuent Relations Commission under the laws and rules
governing the operation of that agency. However, if an raployee
chooses to use the grievance procedure established by the judi-
ciary for resolving a problem, he/she is thereby precluded from |
having the matter adjudicated by any other person or apgency. Suci
option shall be exercised at Step #3 before an appeal is taken toi

the County Court Judges. It 1s agreed that in case of a complainq

against the Chief Probation Officer, the Judges shsall designate ad
]

|
impartial outsider to hear and make recommendations for dispositiqn. .
l o

11. LONGEVITY: ALL OFFICERS shall be entitled to receive a |
longevity increcase which will be based upon their salary as of |
December 31, 1972. The rate of longevity paid is to be based upop
the Resolution authorizing longevity payments and setting up sche?-
ules of payments of same duly adopted by the Middlesex County Boakd

of Freeholders on March 18, 1971, and as amended, which Resolutic

:
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is herein incerporated and mate a part of this

Ly .
TR P

12, HOLI)

holidays as established by law,

All emplovees in the Unioun shall

srreanant

i

e TV 2

and as may be turthey cvdeved by

the Chief Justice of the Supreme Court in accordance with {ourt

Rule 1:30-37 (di.

13. VACATIONS: Vacetions of Principal Frohation Qfficers 1

and 171 shal!
Serviace o

plementine the provision,

5 and Court Xule 1:30-5(b).

be provided for in accordance with apnlicabla ivil

For the purpose ol im-

the following annual leave benefits s

adopted by the Middlesex County Board of Freeholders shall be ap-

piied to Prinelpal Probation Officers 1 and II:

YEA WL OF S VIGE
iLess than one year

One €O nine years
Ten to nineteen years

Twenty vears or more

AMOUNT OF VACATION LWk

One working day for each
month of service,. .
Twelve workin~ days during
each year of service. ;
Sixteen working days during
each year of service.
Twenty working days during
each year of service.

The prineciple of senfority shall govern in the selecting and

scheduling of vacation periods provided that adherence to such

practice does not disrupt the
NDepartr ent.,

ACCUMULATION OF SERVICT:
from year to year, but no one

more than thirty (30) days of

of illness and has exhausted his/her availsble sick leave, he/she

may request that any vacation

be converted to sick leave,

vacation leave to sick leave upon reguest.

The Employer agrees to coanvert such

normal operations of the Prohation
Vacation leave days may accumulate

shall be permitted to accumulate

unused vacation.

leave which he/she has accumulated

e
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14, LLAVES UF ABS GiCE: Under the folloving conditione and in
aceordai.ce with all applicable lavws and ({vil ~orvice ru's,, 1sives
with pay shall be provided to Principal Probation (“Hcers | and IT,

A. then summoned or invited to appear as a witness hetore
A legislotive coumitter as an euployee or officer of the {ruhation
qepartnent,

Be To participate io approved in-service training proirans,

o shen summoned or invited to appear before a judicial or
uasi-juiiciat body, such as the Civil Service Commission, the
state “2lirement Board or nther similar bodies. 5

o hen required to meet Union representatives on official ]

businews, previded such time is reasonable, 1is controlled by the

SR TemE e - L e

Chief Probation ©frficer or a designated subordinate and does not
interferce with the officer's normal duties and functions.
v. Two of rhe Principal Probation Officers to be designated ag i
a linien Kepresentative in accordance with Section 9 of this contract, §
ay attead his/her organization's national and state gpeetings i
ti.

provided such time off 1{s not in excess of the five days in any i
l
|

calendar year for each so designated as authorized by N.J.S.-38:23r2,.

b »

Lol
R

is reasonable and does not interfere with the officer's official | ¢

duties and functions. ‘

15. P.KSONAL DAYS: Each employee shall be entitled to three (3)
personal days with pay to be taken during the year at the employeq’a
discretion. Prior notification shall be given to the supervisor
to permit the normal functions of the Probation Department.

Personal days shall not be carried over to the subsequent year.

16, LEAVES WITHOUT PAY: Under the following conditions and
in accordance with all applicable laws of and Civil Service rules,

leaves without pay shall be provided to probation officers.

R T S T ks g - s g et bl .

e!
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AL Tar parpasc of Uavther ecas oo s I el ted fiet o s
cowioar of ove year wwdt oaugbariao, by Siot L = . o
approve oty e e Trabarion U7 cer,
Be o Fur periods of i1lniss beyond an oenr, AYOCTE LI e 1wE and
vocation davs as o oatherieco by ivit Serviece leawes nnoorod

cezordance with the rales Tald doun tor othey ooy eoplovean oy

the iddlesex Jounte Boar! of rreehalders,

17, .1 1'AVL: benetits shall be provided for Prine pal
Mrobatior Wificers 1 ard 17 in accordance with all applicatle Tivil
“ervice rules and laws, rules of Court, and judicial policy., rom
purproses ol iLmplementing this provision; officers shall be grentec
with the sae sick Teave benefits as are provided to other Zounty
employees under the Board of Chosen Freeholders.,

18, G0 ICAL BENUFITS: 411 emplovees shall be covered by

Blue Cress, Blue shield, kider J and Majér Medical, at the lMiddlesex

County Board of freeholder’s expense.

All employees shall be covered by the New Jersey Dental Service .;ﬁ

Plan as outlined by the Prccedures Covered under the Basic Contract, ;§
Option A, !dders 1, 2, & 3 at the iddlesex County Board of
rFreeholder's expense, as soon as said plan becomes effective.

Family coverage (fl1der 4) 1is avallable to all employees at their

[ A P

i

}

!

expense provided all requirements of the Carrier are met. ]

!

19. RUSTORATION OF CLASSIFICATION: All employees returning |

from any authorized leave of absence will be restored to their E

original classification at the then appropriate rate of pay with |
no loss of seniority, employeets rights, privileges or benefits.

20. All employee's work schedules shall provide for a fifteen

(15) minute break during each one-half work day whenever this is

feasible, providing it does not interfere with the normal funec-

tions of the Vrobation Department.
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21. The rrainciple obf nerit and L, tness o ppll S
Poervice shedl oppty o in all matters vetatin:s b opror o oa J
transters within tte probation service. In m,tters oot 1o lated
by stattite or Civil Service rule, or governed by thye price o in of
merit and fitness, the pri-ciple of senioritv shall be o 1 the

facrors consideri in decisions to be made that effect the
welfare of enplovaes.,

22, In addition to the provisions heretofore menrione? in
this cuntract, all rights, benefits, and matters of custom ;i »w
pranted by the New Jersey Civil Service Commission shall renain i

effect.

23. Lanagement Kipghts All of the rights, power and sutheority

possessed by the Employer prior to the signing of this agreement
are retained exclusively by the Employer subject only to such
limitations as sre specifically provided in this agreenent.

24, This Agreement is specifically made retrcactive to

lowever, a party may re-open thils agreement for purposes of renegot
tiation by giving written notice to the other party at least 60

and not morethsn 90 days prior to December 31, 1973, Should any

having the force and effect of law, all other provisions of this

|
i
provisions of this contract be found in violation of any rule }
contract shall remain in effect for the duration of the agreement.!

i

!
The parties agree to negotiate a substitute for any invalidated ;

provision such » substitute is both posaible'and feasible.

-




i

Set their hands and seals this <7 /< day ot Jé,xj; 1973.

JUDGES OF MIDPDLESEX COUNTY COURTS  AMMRICAN FEDERATION OF STATE, |
COUNTY AND MUDICIPAL EMPLOYERS

A¥L~CIO, STATR COUNCIL #73,

AUTRORIZED REPRESENTATIVE OF

PRINCIPAL PROBATION OFFICEWS
\ \ 1A I

/
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