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PREAMBL E

This Agreement made and entered into at Roseland, New
Jersey, this ?0thday of Hovember, 1991, by and between the
BOROQUGH OF ROSELAND, in the County of Essex, hereinafter referred
to as the "Borough" and the ROSELAND POLICEMEN'S BENEVOLENT
ASSOCTATION, LOCAL 293, a professional organization, hereinafter

referred to as the "PBA",

WITNESSETH:

WHEREAS, the Borough and the PBA recognize and declare
that providing gquality police protection for the Borough is their
mutual aim; and

WHERBAS, the parties have reached certain understan-
dings with respect to terms and conditions of employment which
they desire to confirm in this Agreement;

IN CONSIDERATION of the following mutual covenants, it

is hereby agreed as follows:
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ARTICLE 1

NEGOTIATING UNIT

Section A.

The Hnployer recognizes the PBA as the exclusive negotiating
agent for all officers presently employed or hereafter employed
by the Employer in the followiné classifications, titles, and/or

positions:

Probaticonary Patrolman
Patrolman

Detective

Juvenile Aid Officer
Sergeant

Detective Sergeant
Lieutenant

Captain

Excluded from the negotiating unit shall be the Chief of Police.

Section B,

The term "Parties” when used in this Agreement shall mean
the Fmployer and the PBA in its capacity as the sole and exclu-
sive bargaining representative for the employees in the nego-

tiating units.



Section C.

Unless otherwise indicated, the term  "Employee® or
*Officer™, when used hereinafter in this Agreement, shall refer
to all employees represented by the PBA in the negotiating unit
as above defined, and references toe the masculine gender shall

include the female gender.

Section D. - XNFEW TITLES

1. If and when new titles are created that appear to be
within the scope of the unit, or existing unit titles
are changed, the BEmployer may consult with the PBA in
determining whether the new or amended titles should be
included in the negotiating unit defined above, If the
parties cannot agree on the unit status of a title, the
matter may be processed in accordance with the New
Jersey FEnployer-Employee Relations Act and the rules
and procedures of PERC. N.J.S.A. 34:13A-5.3 provides
for binding arbitration. Pending the disposition of
any such challenge, the Employer may create the posi-
tion and fill the vacancy subject to the determination
of PERC, This paragraph shall not be construed to be a
waiver of any rights that the parties might otherwise

have by law.



Any employee filling a new title or an officer pre-
sently in the negotlating unit shall remain in the unit
with the new title until the parties agree or PERC ren-
ders a ruling on such disputed title:

N.J.S.A. 34:13A-5.3 provides for binding arbitration,



NO DISCRIMINATION

Section A,

The opportunity to give and obtain employment without

discrimination is hereby recognized by the parties to this Agreement.



ARTICLE 111

VISITATION

Section A.

an officer, bargaining representative and/or counsel for the
PBA, or the PBA's designee may enter the Police Department at
reascnable times during working hours for the purpose of investi-
gating facts relating to employee grievances or other matters
relating te the operation of this Agreement, An enployee-
grievant may be released from his duty in order to confer with

such representative(s} of the PBA, subject to the reasonable

scheduling demands of the Employer, at no cost to the Borough.

Section B.

The Pmployer shall make a bulletin board available to the

PBA for the purpose of posting PBA notices.



ARTICLE 1V

NEW EMPLOYEES AND PROBATIONARY PERIQD

Section A.

Prior to the hire of any new officer, the Chief of Police
shall make all necessary arrangements to ensure that the new
officer will be placed in the Essex County Police Academy as soon

as is reasonably possible,

Section B.

In the event a new officer successfully completes instruc-
tion at the Police Academy and reports back for duty, he shall
work on a trial or probationary basis for the first six (6}
months of employment, measured from the time such new officer

successfully completes instruction at the Police Academy.

Section C.

During the first six (6} months of employment after the new
of ficer returns from the Police Academy, a new officer may be
discharged without cause and without hearing for any reason which
need not be stated by the Employer. Upon conclusion of such six
(6) month period, no probationary officer shall be discharged
except for djustifiable cause stated in writing, such discharge

being subject to the appeal procedures provided by N.J.S.A.

40A:14-147 through N.J.5.A. 40A:14-155.



Section D.

All supecrior officers shall work on a trial or probationary
basis for the first year of their employment in such new rank.
*Superior Officer™ for purposes of this section means Sergeant,

Detective Sergeant, Lieutenant, and Captain.



Section A,

1.

2.

Section B.

l L]

2.

ARTICLE V

SENIORITY

- PURPOSE

"Seniority" shall mean an officer's length of con-
tinuous service to the employer.

Fmployees hereunder shall be governed by seniority for
purposes of transfer, lay-off and recall, scheduling of
vacations and any other conditions of employment which
by custom and usage in labor relations are so governed

by seniority.

- LAY-QFFS
In the event of lay-offs, scniority shall be as follows:

First: by Rank

Second;: by Department

Wwhen a lay-off occurs, the least senior officer in the
classification affected shall be laid off first. in
the event such officer is more senior than one or more
officers in a different classification, he shall be
permitted to bump the least senior officer in such dif-

ferent classification.,



3, So long as one or more cofficers are on lay-off status,

the employer shall not:

a) hire any other employees on ecither temporary or
permanent basis, or

b) direct any other employees to perform bargaining
unit work except in the case of emergency other
than an emergency created by the Employer laying
off officers,
For the purpose of this section, "Emergency" means
a sudden, urgent, unforeseen occurrence oOr occa-
sion requiring immediate action, such as, a fire

or serious car accident,

Section C. -~ RECALL

1, Dfficers on lay-off status shall be recalled in the
inverse order of lay-off.

2. In the event of recall, the Employer shall serve writ-
ten notice, by Registered Mail, Return Receipt
Reguested, upon the PBA and the officer affected,
directing such officer to report back to work within

five (5) work days after receipt,

Section D.

Seniority shall be broken only under the following circumstances:

1. Voluntary termination
2, Termination for justifiable causc; or
3. Failure to report back to work within five (5) working

days after receipt of notification of recall.



ARTICLE VI

GRIEVANCE PROCEDURE:! CONTRACTUAL

Bection A. - PURPOBE

1. The purpose of this procedure is to secure, at the
lowest possible level, an equitable solution to the problems
which may arise affecting the terms and conditions of employment
mutually negotiated and contained in this agreement, and to
resolve grievances as soon as possible so as to assure efficiency
and promote Police Officers’ morale.

2. Noething contained herein will be construed as limiting
the right of any police officer having a grievance to discuss the
matter informally with the Chief of the department and having the
grievance adjusted, provided the settlement does not violate the

contract.

Bection B. - DEFINITION

The term dgrievance, as used herein, 1is 1limited to any
controversy arising over the interpretation or adherence to the
terms and conditions of employment specifically and expressly
established by the provisions of this agreement and may be raised

by any police officer or the Association.
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Section C. - BTEPB OF THE GRIEVANCE PROCEDURRE

The fellowing constitutes the sole and exclusive method for
resolving grievances between the parties covered by this
agreement and will be followed in its entirety unless any step is

waived by mutual consent.

1. 8tep One
A grievant will institute action under the provisions
hereof by submitting a written grievance within fifteen
(15) days after the grievant became aware, or should
have become aware, through diligent inquiry, but in no
event more than thirty (30) days after the occurrence
of the event being grieved, and an earnest effort will
be made to settle the difference between the aggrieved
and the immediate supervisor for the purpose of
resolving the matter informally. Failure to act within
the period set forth above will be deemed to constitute

an abandonment of the grievance.

The immediate supervisor will render a decision in

writing to the grievant within five (5) days after the

receipt of the grievance.

11



8tep Two

In the event the grievance is not settled through Step
One, it will be filed with the Captain within five (5)
days following the determination by the immediate

supervisor.

a) The grievance submission will contain a copy of the
original grievance filed with the immediate
supervisor and a copy of the immediate supervisor’s

determination.

The Captain or his designee will render a decision in
writing within five (5) days from receipt of the

grievance.

Step Three

In the event the grievance has not been resolved
through Step Two, then within five (5) days of receipt
of the determination of the Captain or his designee,
the matter shall be submitted to the cChief of the

Department.

The Chief will submit a written answer within ten (10)

days from receipt of the grievance.

12



5.

Btep Four

In the event the grievance has not been resolved
through Step Three, then within five (5} days of
receipt of the determination of the Chief or his
designee, the matter shall be submitted to the Police

Committee.

The Chief and the Police Committece shall meet with the
grievant and the designated association representative

for the purpose of discussing the grievance,

a} All forms subnitted in the grievance process as
well as the determination at the wvarious levels
shall be pertinent records and copies shall be

furnished to the Police Committee.

b) Witnesses may be heard when applicable.

The Police Committee shall submit a written decision to
the grievant and the Association within five (5)
working days after the conclusion of discussions of the

grievance.

Btep Five
If the grievant 1is not satisfied with the decision

rendered at Step Four, the grievant mway submit such

grievance to the Mayor and Council by £iling such

13



grievance with the Borough <Clerk along with the
determination rendered at Step Four and any written
record that has been made part of the preceding hearing

with the Police Committee.

A meeting on the grievance shall be held between the
Mayor and Council and the grievant and their
representatives, which shall not be public unless the
parties so agree in writing within five (5) days of
reccipt ©f the determination rendered by the Police

Committee at Step Four.

Witnesses may be heard and pertinent records received,

The Mayor and Council shall render a decision in
writing to be served upon the grievant and the PBA
representative within eight (8) working days after the

conclusion of discussions of the grievance.

Btep Bix
If the PBA is not satisfied with the disposition of the

grievance at Step Five, then the PBA shall file a
notice, within fifteen (15) working days of receipt of
the decision o©of the Mayor and Council requesting

submission to arbitration. An arbitrator shall be

14



selected by the parties from a panel of proposed
arbitrators pursuant to the normal procedures adopted

by the Public Employment Relations Commission.

The decision of the arbitrator must be rendered within
thirty (30) days after the completed submission of the
controversy or dispute to him and such decision shall
be binding subject to the right of either party to have
the arbitrator’s decision vacated or enforced as

provided by N.J.S.A. 2A:24-1, et sedq.

The cost of the arbitrator shall be borne egually by

the parties.

The arbitrator’s decision shall be in writing and shall
cset forth his findings of fact, reasoning, and
conclusions on the issues submitted. The arbitrator
shall be without power or authority to make any
decision which requires the commission of an act
prohibited by law, or which involves a managerial
prerogative, or which is violative of or adds to the
terms of this agreement, or which is not based on and
limited to the expressed provisions of this agreement.
The arbitrator shall be bound by the contractual

provisions presented to him involving the grievance,

15



his decision and remedy shall be limited to the issue
presented teo him and he shall render a decision in

accordance with the weight of the evidence.

a) The decision of the arbitrator shall be submitted
to the Borough and the Association and shall be

final and binding upon both parties.

No reprisal of any kind shall be taken against any
grievant in this procedure by reason of participation

in such process.

Grievance records shall not be part of the personnel
file utilized in the retention/promotion process unless
such grievance pertains directly to such process or the
grievance involved an issue which is relevant to the

questions of retention and/or promotion.

A grievance may be withdrawn by the grievant at any

level without prejudice,

Any disciplinary actions taken by the Borough against
any officers cannot be appealed through this
grievance/arbitration procedure. Such appeals of
disciplinary actions must be taken through the
procedures established by N.J.S.A. 40A:14-147 through

N.J.S.A. 40A:14-151. The Borough agrees that in

lé



investigating officers for possible disciplinary or
criminal violations, the Borough will comply with all
the requirements established by N.J.S.A. 40A:14-147
through N.J.S.A. 40A:14-155, notwithstanding any other
departmental rules and regulations or other Borough

procedures to the contrary.

Nothing in this Article shall be interpreted as
prohibiting the Borough from initiating a grievance, as
that term 1is defined, and pursuing it to binding

arbitration, as provided by Step Six herein.

17



ARTICLE VII

HOURS OF WORK AND OVERTIME

Section A. - WORK WEEEK AND DAY

1. The regular work week shall be forty (40) hours, con-
sisting of five (5) consecutive days in any week, except

as modified by established past practice.

2. The work day shall consist of eight (8} consecutive
hours in any one (1) day of the work week, except as

modified by established past practices.

3. Meals shall not be longer than forty-five {(45) minutes.
Section B, - OVERTIME
1. in the event an officer, except the Captain or

Lieutenant, is directed or reasonably required by cir-
cumstances to continue working after the completion of
the eighth consecutive hour of his regularly scheduled
tour of duty, any such work shall be compensated for at

the premium rate of time and one-bhalf (1)%) his regqular

rate of pay.

2. a) Any officer, except the Captain or Lieutenant, who
is reguired to or receives a regquest to work after

his regularly scheduled shift and before the

18



b)

c)

d)

beginning of his next reqularly scheduled shift,
shall be compensated for such call-in overtime
work at the premium rate of time and one-half (114}
his regular hourly rate of pay, with a minimum
guarantee of two (2) hours of premium work.
"work", for purposes of this subparagraph, shall

mean regular police duty work and training.

any officer who is subpoened to appear before any
Grand Jury, civil court (outside of Municipality),
juvenile court, or other court or hearing at a
time other than his regularly scheduled work
shift, shall be compensated at double (2 times)
his regularly hourly rate for all such hours, with

a minimum guarantee of two (2} hours of pay.

any officer who is reguired to appear at a munici-
pal court, at a time other than his regularly
scheduled work shift, shall be compensated at the
premium rate of time and one-half (11%4) his regular
hourly rate for all such hours, with a minimum

guarantee of two {2} hours straight time,

Whenever an officer's regularly scheduled shift is
changed within forty-eiqght {48} hours of the time
that he was scheduled to.work, he shall be paid at
the rate of time and one-half (1}%) for the eight
hour tour that he next works, provided the shift

change was due to Departmental work requirements.
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In no event shall this provision apply if the
shift change was occasioned by a request by an

officer for vacation time or other time off.

Sectieon C. ~ MANNER OF PAYMENT FOR OVERTIME

Officers entitled to overtime pay under this Article may be
compensated in either payroll payments or "compensatory time
off", at the reguest of the officer. The provision for compen-
satory time is subject to the reasonable scheduling demands of
the Chief. "Compensatory time off"” may be granted at the discre-
trion of the Chief to the Lieuvtenant and Captain for overtime

defined in Article V11, Sections Bl and BZla).

Section D,

The provisions of Sections B and C of this Article shall not
apply to officers who voluntarily switch shifts or who volun-
tarily remain on shift to cover for an officer reporting to work

late.

Section E. - RELEASE TIME

The Employer will give release time with pay, not to exceed
two (2) representatives at any one time, to those members of the
bargaining unit designated by the PBA to participate as a nego-
tiating committee and to conduct FPBA business under and pursuant

to this Agreement.

20



This provision 1s subject to the reasonable scheduling demands of
the Chief, who will be notified in advance by the Officer, or
Officers, of their desire to be released from duty. In the event
an officer is called in to replace one who is released for PBA
business, such officer shall receive straight time pay and the

overtime pay provisions of Article VII shall not apply.

21



ARTICLE VIII

WAGES

Section A.

1. During 1990, 1991 and 1992 police officers covered
by this Agreement shall be paid according to the wage schedule
attached hereto as Schedule A, which is a true copy of the

Borough's Salary Ordinance for the Police Department for these

three years.

2. The parties agree to commence negotiations for the 1993
Contract at least ninety (90) days before the expira-

tion of this Agreement.

Section B.

Nothing contained herein shall prevent the Employer {rom

giving merit increases, bonuses, or other similar payments across

the board that it shall desire,

Section C.

As part of regular wages, all officers shall receive addi-

tional longevity pay as follows:

SERVICE LONGEVITY PAYMENT
More than five {(5) years 2% of base salary
More than ten (10} years ‘ 4% of base salary
More than fifteen (15} years 6% of base salary
More than twenty (20) years 8% of base salary
More than twenty-five (25) years 10% of base salary

22



BOROUCH OF ROSELAND
PENDING QORDINANCE Wo. 17--1941

AN ORDINANRCE PIXING THE SALARIES, COMPENSATIONS AND

RAETAINERS OF THE PAID OFFICERS AND BEMPLOYEES 0OF THE :

BORCUGH OF ROSELAKD POLICE DEPAKTHENT FOR TRE YEARS
1956-1491-1992

BE IT ORDAINED, by the Mayor and Council of the
Borough of Roseland, in the County of Essex o# follows:

SECTION It Salaries
That for and during the vears 1990, 1991 «nd 1992, the

salaries of the various paid officers and employees of the
dorough of Roseland Polica Department shall be at the fol-

' lowing rates:
; 1. fifective and retroactive as of Janvary 1, 1390,
the annual wages of all ¥atrolmen Pirst Grade
shall be: $36,625.
: 2. Effective July 1, 1980, the annual wages of all
Patrolzen First Grade shall ba $36,9%1.
L i 3. Ptiective January 1, 1991, tae annual wages of all
5 | Patroluen First Grade shall bs $39,453.
4 1
! : 4. Effevctive Japuary 1, 1992, tha annval wages of all
. Pasrrolman First Crade shall be $42,153.
% ' 3. The wage differential between the ranks for 19350, 1991
? and 19%2 shall be based upen the FPirst Grade Fatroiman
wages as follows:
[ Flrst Grade Plus
; Positions 1/1/80  7/1/9%0 1/1/81 1/1/92
g .
‘ | CAPTAIN '
: " During probationary peclod “A", . $8,060. §8,14%1. 58,630, $9,277.:
i + During probationary peried "B*. . 8®,743. 8,831. I,426. 10,064,
i Thereafter. . ., . . . « .« .+ - . . %.701. 9,798, 10,459, 1l1,166.!
LISUTENANT
E During probaticaary period “A". . $5,541. $5,596 $5,974. $6,378

E buring probaticnary period "B". . 6,321 £,304 6,815 7,275
Thareafter. . . . + . « « & = - . 1,257 7,328 7,824 8,352
|
|

DRTECTIVE EERGEANT

During prebatlonary peried “a®. . $3,999. §4,039 $4,312 $4,603
buring probatiorary period *B®. . 4,296 4,339 2,632 4,545
Thereaftel. + « + o +» o o+ o s - o« 4,741 4,78% 5,112 5,457

SERGEART
Buring prebaticnary perlod "a", . $§1,804 $1,822 51,945 $2,076
During prubatiopary peried "B". . 2,546 2,571 2,745 2,530

i Thereafter. . . . .+ « « =« « « . . 3,289 3,322 3,546 3,786

i e o ——

JUVENILE AID QFFICEBR, . . . . . . § 964 & 3874 $1,040 1,111
DETECTIVE . . . « - « « « 4 + = « « 938614 974 1,040 1,111 °

vt Wage of First
Grade Patrolman

FPATROLMAN . ;

' vuring prubationary period “"A", . 0% 604 80%

H | During probationary period "BT. . E5% 651 £5N
Third Grade . . . - « . « « + + . 9Ly 31% ERE T

Second Grade. ., . .+ « 4 - 0 . o« 35% 95% 954

/ SCHEDULE %~ 7 ,

PRI UV L



SECTION II:

In addition to the above liyted salaries, all officers and
employees of thhe Borough of Roscland Police Department,
vxcept epecial officers on call, shall be compensated for
longevity incremaenta, holidaya., ovartime, court time, vaca-
tlons and uniform allowaacas;

and shall also recelve hospital and dantal losurance, group
Life insurance, legal aid and gompensation for college cre-
dits, paid by the cmployer, the Borough of Roseland, in
accordance with the cyntiract Lietween Rossland P B A,

Togal 293, and the Borough of Roseland, a copy of wiich 1s
on file In the office of the fBorough Clevk.

EECTION IIT:

The foregolng salarics and other compansations, uwnless
otherwise indicated, shall be paild sami-monthly.

SBOTION IV

All grdinances, of parcts of ordinances, inconsistent with
thig ordinance shall be 2nd the sarne are haraby rapaaled.

SECTION V:

This ordirance shall take
publicarion sccording to

GLORIN C. FLOYD, BOROUGH CLEAX

Introduced:

Adopted:

Puplic
Hearing:



ARTICLE IX

HOLIDAYS

2ll officers shall be entitled to fourteen {14) paid holi-
days during each calendar year. '
The paid holidays may be taken as days off at such time as

the officer may desire, subject to the approval of the Chief,

which shall not unreasonably be withheld.

23



Section B,

Vacation pay shall be paid immediately preceding the com-
mencement of an officer's vacation, Leaves in excess of two

weeks at any time shall require prior approval of the Chief of

Police. l

25



Section A. - SICK LEAVE

1. Non-Occupational Iliness or Injury
At the beginning of each calendar vyear, each
officer shall be granted ninety (90) working days sick
leave to be used during such calendar year only. A
written statement by a physician certifying that the
officer's condition prevented him from performing his

duties may be required at the Police Chief's discretion.

Section B, - TERMINAL LEAVE

Sixty {(60) days terminal leave shall be granted to all offi-
cers who retire with twenty-five (25) years of service to the
Borough. In the event another department is granted additional
terminal leave time, it shall automatically be added to this PBA
Contract Agreement,

In the event a twenty (20) year retirement program is passed
by the State legislature, officers who retire under such a
program after twenty (20) years of service to the Borough shall
be granted the sixty (60) days of terminal 1leave under this

section.

26



SECTION C. =~ DBEREAVEMENT LEAVE

In the event of the decath of an officer's spouse or child,
the officer shall be entitled to five (5) bereavement days off,
or more than five (5) bereavement days at the discretion of the
Police Committee.

In the event of death in an officer's immediate family,
other than a spouse or child, the officer shall be entitled to
three {3) bercavement days off, Immediate family, other than a
spouse or c¢hild, shall mean father, mother, father-in-law,
mother-in-law, sister, brother, grandparents, step-parents,
step-children, or any dependent relative living in the household
with the officer.

In the event of the death of an officer’'s brother-in-law,
sister-in-law, aunt or uncle, the officer shall be entitlied to

one (1) bereavement day.

Section D. - MILITARY SERVICE LEAVE

1. Any officer who is a member of a reserve force of the
United States or this State and who is ordered by
appropriate authorities to attend a training program or
perform other duties under the supervision of the
United States or this State shall be granted a leave-
of -absence during the period of such activity with no
loss of time, not to exceed fourteen (14) days per

calendar vyear, except in case of emergency, provided

such orders are substantiated.

27



2. The officer shall provide the Police Chief with a copy
of bhis orders and drill schedule as far in advance as

possible.
Section E. - COMMUNITY AFFAIRS

In the event an officer is involved in community affairs,
such as, the Boy Scouts or approved Roseland youth athletics or
activities, the officer shall be given consideration in the sche-
duling of his shifts so as not to conflict with his participation

in such affairs.

Section F. - PBA AND POLICE RELATED ACTIVITIES

The Employer shall arrange, whenever reasonably possible, an
officer's shifts so that he may attend PBA or police related
functions, such as, meetings, pistol competitions or bowling

matches, without any loss in pay or benefits.

Section G. - PERSONAL TIME

The employer agrees to grant each cofficer the following per-

sonal time off:

In 1990 16 hours
In 1991 16 hours
In 1992 16 hours

28



ARTICLE XTI

UNIPFORMS AND BEQUIPMEN'T

Section A.
Each newly hired officer shall receive within one (1)

week after hire his uniform and cguipment.

Section B,

The annual uniform allowance shall be seven hundred
(5700.00) dollars in 1990; seven hundred fifty ($750.00)
dollars in 1991; and eight hundred {($800.00) dollars in 19932
and shall be paid no later than the sccond pay periocd in each

year.

Section C.

In the cvent an officer's equipment or uniforms are
damaged or destroyed in the line of duty, such equipment
or uniforms shall be replaced by the Borough of Roseland
at no cost to the officer up to a maximum of one hundred

($100.00) dollars for any one incident.
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ARTICLE XIII

INSURANCE

Section A.

The Employer shall provide to all active officers and their
dependents the following insurance protection at no cost to the
officers:

1. Blue Cross/Blue Shield

2. Rider "J"

3. Extended Major Medical with $50.00 Deductible

4. False Arrest Insurance

5. Group Life Insurance Policy in the amount of $15,000.00
covering accidental death and dismemberment

6. Dental - Delta Plan

Section B.

1, The Employer shall pay New Jersey Bealth Benefit pre-
mivm charges for certain retired officers and their
dependents, as provided in Chapter 88, Public Law 1974.

2. In the event that Chapter 88, Public Law 1974 is
amended, benefits currently enjoyed will not be for-

feited, unless retention of same viclates the law as
amended.

3. The retired employee can remain in the group dental

plan by paying the yearly premium in full amount prior
to Jannary 15th.

Section C.,

1. The Empleoyer agrees to replace one pair of glasses per
year per officer if damaged or destroyed in the line of
duty.
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ARTICLE X1V

COLLEGE CREDITS

Section A.

Each officer who is attending an accredited college or uni-
versity for purposes of securing a Police Science Degree or its
recognized equivalent or a Bachelor's Degree, shall receive, in
addition to his regular annual wages, a one time ten dollars
(610.,00) per credit payment upon successful completion with a

passing grade.

Section B.

any officer who has attained the following degrees shall
receive the following annual compensation, in addition te his
regular wages:

1. AA Degree (Police Science or
its recognized eguivalent) $600.00/year

2. Bachelor's Degree - An
additional $350.00 $950.00/year

Section C.

Each officer attending college during the calendar vyear
shall receive upon presentation of paid receipts for books and
tuition reimbursement of his paild expenses up to a maximum of one

hundred dollars (5100.00).
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ARTICLE XV

NO STRIKE PROVISION

The PBA, its members, and all those Coverpé by this
Agreement agree that during the term of this BAgreecment there
shall be no strikes, work stoppages, slowdowns, interruptions,
job actions, or interferences with the activities of the Police

Department of any nature pursuant to N.J.S5.A. 34:13a-2,
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ARTICLE XVI

SEPARABILITY

In the event that any term, condition, or provision of this
Agreement, in whole or part, is declared by any court of com-
petent jurisdiction, statute, rule, or regulation of any agency
having jurisdiction to be illegal, void, and/or invalid, all of
the other terms, conditions, and provisions of this Agreement
shall remain in full force and effect to the same extent as if
that part declared illegal, void, and/or invalid had never been
incorporated in this Agreement and in such form that the
remainder of this Agreement shall continue to be binding upon the
parties hereto unless such provision shall be so substantial in

nature so as to render this Agreement unworkable,
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MRTICLE XVII

MANAGEMENT RIGHTS

The PBA recognizes that there are certain functions, respon-
sibilities and management rights exclusively reserved to the
Employer. All of the rights, power, and auvthority possessed by
the Employer prior to the signing of this Agreement are retained
exclusively by the Employer subject only to such limitations as

are specifically provided in this Agreement.
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ARTICLE XVI1II

PAYROLL SAVINGS PLAN

The Borough agrees to establish or maintain a Payroll
Savings Plan provided that no contribution or cost shall be

incurred by the Borough.
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ARTICLE XIX

MISCELLANEQUS

Sectioen A,

Whenever an officer uses his private automobile for depart-
mental business, he shall be reimbursed by the Employer at the

rate of twenty cents (20¢) per mile,

Section B.

In the event an officer desires to take a leave of absence
without pay for up to six months for any reason, he shall submit

a written request to the Mayor and Council which indicates the followin

1. Reascon{s) for the requested leave
2. The proposed date that the leave shall begin
and

3. The proposed date that the leave shall terminate
The Mayor and Council shall state in writing whether this

leave is granted or denied and, if denied, the reason for denial.

The decision of the Mayor and Council shall be final and binding.
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BORODUGE QF ROGELAND

PENDING ORDINANCE No. 17-199%1

AN ORDINANCE PIXING THE SALARIES,
RETAINERS OQF

COMPENSATIONS AND
THE PAID OPFPICERS AND BMPLOYEES QF THE

BORCUGH OF ROSELAND POLICE DEPARTMENT FOR THE YEARS

1990-1991-1992

BE IT ORDAINED, by the Mayor and Council of the

gorough of Roseland, in the County of Essex os follows:

SECTION I: Salaries

That for and during the ysars 1990,

1991 and 1992,

the

salaries of the various paid officers and employees of the
Borough of Roseland Police Department shall be at the fol-

lowing rates:

1. EBffective and retroactive ag of January 1,

the annual wages of all Pacrolimen Pirst Grade

sha’l be: $36,625,

2. EBEffactive
Patrolaen

July 1, 1350,

Pirgt Grade shall ba $36,991.

3. PRffective January 1, 1%%1, ths

the annual wages of all

1550,

annual wagas of all

Patrolmen First Grade shall bas 539,488,

4. Effective January 1, 1992, the annual wages of all
Patrolman Pirst Grade shall hs $42,153.

5. The wage differantial bstween the ranks for 1390, 1991
and 1952 shall be based upon the First Grade Patrolman
wages as follaows:

Flrst Grade Plus
Positions 171790 7/1/90 1/1/91 1/1/92
CapTaIN :
During probationary perlog “a“., . $8,060. S$8,141. 58,630, $9,277."
During probaticnary peried "B". . §,%43. 8,831, 9,425, 10.,064.:
Thereafter. . . . . « = « « - - - $,701. 9,798. 10,459, 11,166.!
LIEUTENRNT
During probationarzy period “A". ., $5.54l. $5,596 $5,974. $6,378
During probationary paried "B*. . 6,321 6,384 §,81% 7:,275
Thareaftaer., . . « « « o &+ & « = » 1,257 7,329 7,824 B,352
GRTECTIVE SERGEANT
turing probatlionary period “A", . $3,99%. §4,039 $4,312 384,603
During probationary period “B*. . 4,296 4,339 4,632 4,945
Thﬁreaftcro L T T T T T T R 4'741 ‘l?sg 5,112 5,45?
SERGEANT
During probationary period "A®. . $1,804 51,822 1,545 §2,076
buring probaticonary perlocd "B". . 2,%46 2,571 2,745 2,930
 Thermafter. . . + o o+ o =« o« « « . 3,289 3,322 3,546 3,786
JUVENILE AID QFFICER. . . . . . . § 964 ¢ 574 51,040 $1.111
DETECTIVE . . . « « + « « & « « . o+ 564 §7¢  1.040 1,111
v Wage of First
Grade Patrolman
FATROLMAN
Guring probarionary period “A". . 0% G60% 60%
During preobationary pariod "B". . 654 65% 65%
Thicrd Grade . . ., . . + + + . . 91w 31w 91%
Sacond Grad&. . . . . 4 e o« o« o e 95% 954 95%
/ SCHEDULE A /7



AOTTOLE XX

DURATLION

Section h.
This Agreement shall be eflective as  of January 1, 1990 ar

shall continue in full forece and effect through December 31, 1892,

Section B.

Except as, provided by Article VIIT, Section 34, negetiation
for a successor agrecment shall commence not later than the tim
provided by the then applicable rules of the State of New Jerse

Public Employment Relations Commission.

Section C.

This Agreement. shall continue in  effect during negotiation:
even though such  negotiations coxtend beyond the expiration date
for suach recasonable length of  time thereafter as may be regulres

for the negotlation of a new agresment,

WHEREAS, the parties have executed this Agrcement this

Yoih day of HOVEMEB R 1991 .

ATTEST:

R I s o
V-V gy
,1-’—‘5’5'_3;' By T s L_ Ry

GLORIA C. FLOYD, BO GH CLERK

ATTEST: ROSELAND PBaA, LOCAL NO. 293
o : 8 R - / 5 i

ai}:_/é:;;_g Crg e { Do )ﬂ/f %A’? /Q,@ 287
~ s £
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ARTICLE XX

DURATION

Section A.
This Agreement shall be effective as of January 1, 1990 an:

shall continue in full force and effect through December 31, 1992.

Section B,

Except as. provided by Article VIII, Section A4, negotiations
for a successor agreement shall commence not later than the time
provided by the then applicable rules of the State of New Jersey

Public Employment Relations Commission.

Section C.

This Agreement shall continue in effect during negotiations
even though such negotiations coxtend Tbeyond the expiration date
for such recasonable length of time thereatter as may be reguired

for the negotiation of a new agreement,

WHEREAS, the parties have executed this Agreement this

26t day of NOVEMBER 1991.
ATTEST: BOROUGH OQF BOSE@AHD
7 P .
e 7 (M
,kﬁfiiavmﬂf” @Aq/ﬂi_ \%Mfﬁl.t Q,_é -

GLORIA C. FLOYD, BO?ﬁﬁGH CLERK LOUIS DE BELL, MAYOR
ATTEST: ROSELAND PBA, LOCAL NO. 293
= o T - f) -

] f T . /% /
&f‘ o % e f Dpecadi { Wil sl b
- 7
Iy
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