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AGREEMENT

This Agreement is made and entered into effective as of th lst.
day of July, 1973, by and between the Manalapan-Englishtown Regional
Board of Education, hereinafter referred to as the "Board", and the
Manalapan-Englishtown Federation of School Secretaries, Local 2198,
American Federation of Teachers, AFL-CIO, hereinafter referred to as
the "Federation".

ARTICLE I - RECOGNITION

A. The Board recognizes the Federation as the sole and exclusive -
bargaining agent for secretaries and clerks, hereinafter referred to
as employee(s), employed by the Board full-time (herein defined as
twenty (20) or more hours of scheduled work per week), excludin
however, the secretary to the Superintendent of Schools, the Secretary
to the School Business Administrator, and all other _employees—not
specifically included Mrs&ant“to “to Chapter 303 of the 1968 laws
of the State of New Jersey, known as the New Jersey Employer—Employee
Relations Act, concerning terms and conditions of employment.

B. Employees hired on a part time or temporary basis who work four (4)
or more hours per day shall be deemed to be full-time employees upon
accumulation of ninety (90) such working days within a school year.

ARTICLE II - NON-DISCRIMINATION

The parties agree to follow a policy of not discriminating against
any employee on the basis of race, color, creed, national origin, sex,
or marital status, or membership, or participation in, or association
with the activities of any employee organization.

ARTICLE IXII -~ GRIEVANCE PROCEDURE

A. Definition - A "grievance" shall mean a complaint by an employee
covered by this Agreement that there is a violation, misinterpretation,

or misapplication of the provisions of this Agreement concerning employee
working conditions, except that the term "grievance" shall not apply to

(a) any matter for which a specific method of review is prescribed either
by law or any regulation of the State Commissioner of Education or any
matter which according to law is either beyond the scope of Board authority
or limited to action by the Board alone; and (b) any matter not specifi-
cally part of this Agreement.

B. Procedure - A grievance to be considered under this procedure must
be initiated by the grievant within seven (7) calendar days from the
time of its occurrence or the time when the aggrieved became aware or
should have become aware of the alleged grievance.

Step l: Any employee covered by this Agreement who has a grievance shall



Step 2:

Step 3:

Step 4:

Step 5:

discuss it first with the school official serving as her
immediate supervisor in an attempt to resolve the matter
informally at that level. ’

If, as a result of the discussion, the matter is not resolved
satisfactorily within five (5) school days, the grievant shall
set forth her grievance in writing to her immediate supervisor
specifying:

(a) the nature of the grievancé;

(b) the nature and extent of the injury, loss or inconvenience;
(c) the fesults of previous discussion; and

(d) Ther dissatisfaction with decisions previously rendered.

The supervisor shall communicate his decision to the grievant in
writing within five (5) school days of receipt of the written
grievance.

The grievant may, no later than five (5) school daYs after
receipt of the decision in the foregoing Step, appeal the
decision to her next higher level of supervision, which in the
case of Business Office employees shall mean the School Business
Administrator. 1In the case of other employees this shall mean
the Superintendent of Schools. The appeal to the Superintendent
or School Administrator must be made in writing reciting the
matter as specified above and her dissatisfaction with decisions:
previously rendered. The Superintendent or School Business
Administrator shall meet with the grievant and attempt to resolve
the matter as promptly as possible and shall communicate his
decision in writing to the grievant within twenty (20) school days
of receipt of the written grievance.

If the grievance is not resolved to the grievant's satisfaction,
she may request, no later than five (5) school days after receipt
of the Superintendent's or School Business Administrator's

decision, a review by the Board. The request shall be submitted

in writing through the Superintendent or School Business Adminis-
trator, who shall attach all related papers and forward the request
to the Board. The Board, or a committee thereof, shall review

the grievance and shall hold a hearing with the grievant and render
a decision in writing within thirty (30) school days of receipt

of the grievance by the Board.

If the decision of the Board does not resolve the grievance to
the satisfaction of the grievant and the Federation wishes review
by a third party, the grievance may be submitted to arbitration.

If arbitration is regaeusted, the Federation shall notify the Board.



General Provisions

within ten (10) school days of receipt of the Board's decision
in Step 4 of the grievance procedure. The following procedure
shall be used to secure the services of an arbitrator:

(a) A request will be made to the American Arbitration Association
to submit a roster of persons qualified to function as an im-
partial arbitrator in the dispute in question:

(b) If the parties are unable to agree upon a mutually satisfac-—
tory arbitrator from the submitted list, they will request
the American Arbitration Association to submit a second
roster of names; and

(c) 1If the parties are unable to agree upon a mutually satisfac-
tory arbitrator from the Second Submitted list, either party
may request, within ten (10) school days from receipt of
such list, the American Arbitration Association to designate
an arbitrator.

The arbitrator shall limit himself to the interpretation and applica-
tion of the terms of the Agreement, to the issues submitted to him,
and shall not add to, nor subtract anything from the Agreement
between the parties. The decision of the arbitrator shall be
advisory only unless the Board and the Federation have previously
mutually agreed that it shall be final and binding.

The costs for the services of the arbitrator, including per diem
exXpenses, if any, and actual and necessary travel, subsistence
expenses, and the cost of the hearing room shall be borne equally
by the Board and the Federation. Any other expenses incurred shall
be paid by the party incurring same.

1.

Any grievant may be represented at all stages of the grievance
procedure by herself or, at her option, by a representative
selected or approved by the Federation.

Nothing in this Agreement shall be construed as compelling the
Federation to submit an employee's grievance to arbitration.

No reprisals of any kind shall be taken against any participants

in the grievance procedure by reason of such participation.

The time for a meeting or a hearing at all steps other than Step
1 within the prescribed time limits shall be fixed by mutual
agreement. Such hearings must take place within the time limits
provided in each step.
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5. Any grievance placed in an employee's file shall contain all
related papers, including the written resolution of the grievance.

ARTICLE IV - FEDERATION RIGHTS AND PRIVILEGES

A. The Federation will be provided with a bulletin board in each faculty
lounge for the posting of official Federation notices and announce-
ments to employees covered by this agreement ang shall submit a
copy of all material to be posted to the Building Principal.

and, should occasion arise, during appropriate lunch periods, subject
to approval within the guidelines of Board policies and provided

such meetings do not interfere with the proper operation of the
school system.

C. Upon request, the Board agrees to make available to the Federation
information in the public domain.

by this Agreement dues for the Manalapan-Englishtown Federation of
School Secretaries, Local 2198, American Federation of Teachers,
AFL-CIO, in compliance with Chapter 310, pPublic Laws of the State
of New Jersey, 1967, and of the rules established by the Statsa
Department of Education. Such monies collected, together with
records of any corrections, shall be transmitted to the Treasurer
of the Federation by the thirtieth of each month following the
monthly pay period in which deductions were made. Authorizations
for dues deduction shall be in writing signed by the individual
concerned. Dues deductions will be made with the understanding
that said deductions may be discontinued only if the person originélly
authorizing deductions files a notice of withdrawal, in which

case dues deductions will terminate as of the January 1lst or

July lst next succeeding the date on which the notice of withdrawal
was filed. Authorization of dues deduction is to be forwarded

to the School Business Administrator.

ARTICLE V - PERSONNEL FILES

A. An employee may request the right to inspect material in her individual
personnel file, except that all pPre-employment material shall be
treated as confidential and shall not be made available to the employee.
An employee may make a copy of the material which she is permitted to
to inspect. -

iﬁp .



The Board agrees that no derogatory information will be placed
in an individual employee's file without the employee having
the opportunity to see, initial, and reply to said information,
with such reply to be placed in the personnel file.

The Board agrees to continue its policy of treating these personnel
files confidentially. '

ARTICLE VI - TRANSFERS, REASSIGNMENTS AND PROMOTIONS

A.

In the event of a job vacancy, new position, or promotion, the
Superintendent or School Business Administrator shall cause to be
posted notice of such openings for fifteen (15) school days in all
faculty rooms prior to filling said vacancies. The notice to be y
posted shall include the procedure to be followed in applying for ~
the position and a brief description of the necessary qualifications.
If the nature of the vacancy to be filled changes during the fifteen
(15) day posting period, a revised posting shall be made for a new
fifteen (15) day period. The salary of the new position shall be
included in the posting, but the Board shall be free to post a .
position without an agreed-upon salary if the parties fail to reach
agreement upon the salary within one (1) calendar week prior to

the intended posting date. '

Voluntary Transfers - Employees covered by this Agreement may submit
requests for job transfer or reassignment to the Superintendent or
School Business Administrator through their immediate supervisors.
In reviewing such requests, the Superintendent or School Business
Administrator shall consider the following factors: (a) ability,
performance evaluations, education and training, knowledge and

skill required; (b) length of service in the Manalapan-Englishtown
School District; and (c) the best interest of the school system.

The Superintendent or School Business Administrator will afford

an applicant and interview, if requested.

Involuntary Transfers - In event of layoff, transfer to a lower-—
rated job, or transfer to another job in another building on other
than temporary basis, or the elimination of a job, becomes necessary
due to reorganization or otherwise, the Federation will be advised
in advance and afforded an opportunity to discuss the matter and
make recommendations. However, it is recognized that the Board
retains the right to make such layoffs, transfers or job eliminations
as it deems necessary in its discretion. 1In the application of the
foregoing, in the case of individual employees, the Superintendent
or School Business Administrator will consider the same factors as
set forth in paragraph B, above. If the employee believes that the
application to her of the factors has been arbitrary or capricious,
she may file a grievance. TIf an employee's job is eliminated, that
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employee would be given one week's notice or pay in lieu thereof
and would be given priority in filling a new position provided
she was qualified to do the work. No pay is required if there is
no interruption in the employee's service.

If new positions are created within the bargaining unit, rates of
pay for such positions shall be established by the Board, subject
to the provisions of paragraph A, above, but the Federation shall
have the right to negotiate with respect to whether such rates of
pay are equitable in relation to rates of pay for other jobs in
the bargaining unit.

ARTICLE VII - WORKING CONDITIONS

A.

The regular work week for a full time employee shall consist of
five (5) seven-hour days exclusive of lunch and the regular work
week for a half day ten month employee shall consist of five (5)
four hour days.

When pupils and teachers are dismissed early because of an emergency,

employees may be excused one half-hour beyond the pupils' dismissal
at the discretion of the Superintendent or School Business Adminis-

trator. However, employees will be required to work a full day
when pupils are dismissed early but teachers are required to be on
duty, either in the classroom, at conferences, or at in-service
programs.

No employee shall be required to report to her assignment on school

days designated as "storm days. The Superlntendent School
Business Administrator or their designees shall inform employees
of same. '

All employees covered by this Agreement will be afforded the holidays

listed as such in the School Calendar. EmQANyees in the Business .

Office will be required, however, to work during the Chrlstmas and

Pong
Easter weeks and w1ll be paid for the time worked on a per diem
S i.s\’\/\ %”— e e —-\ . /:’-aa.,.,_‘

e o

Overtime will be paid for hours worked in excess of thirty-five
(35) per week at the rate of time and one-half the employee's
regular straight time hourly rate. Double time will be paid for
hours worked on Saturdays, Sundays ana>E€i§53§s but overtime will

not be paid on more than one basis for the same hours worked. Only

overtime authorized by the employee's immediate supervisor will be
compensated.

Full time employees will be entitled to receive two fifteen (15)

v

- minute rest periods in the course of the day, with one period in the
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morning and the other in the afternoon. Half-day employees will
be entitled to one fifteen (15) minute rest period during the day.
Employees will have the privilege of going to the nearest lounge
during these rest periods. :

All ten-month employees are required to work from September lst to
June 30th. To the extent that a ten-month employee is required to
work beyond ten months, such employee will be compensated for the
additional time at a rate of pay proportionate to her current
salary. '

Twelve-month employees who have been employeed full—-time continuously
for one year or more will receive two (2) weeks vacation. Employees
who will be on the fifth (5th) step as of July 1, 1973 will receive
three (3) weeks vacation. Employees who will be on the seventh
(7th) step as of July 1, 1973 will receive four (4) weeks vacation.
Twelve-month employees who have been employed full-time continuously
for six (6) months but less than one year will receive one (1) week
vacation, which must be taken during the months of July and August.
Employees who terminate their employment and who have not used up
vacation days to which they are otherwise entitled shall receive

pay for such days.

To insure personal safety, no employee shall be expected to work
alone in any facility of the Board. In accordance with past practice,
employees may be temporarily moved from one building to another to
accomplish this purpose.

aT
No employee covered by this Agreement shall be dismissed withe fair
and just cause.

Employees shall not be reguired to use their cars for official
school business.

No employee shall be assigned duties which would require her to
perform such duties at home.

When an employee is scheduled to work at a job that commands a
higher salary than the position at which she regularly works, she
shall be entitled to the higher rate of pay for each half day that
she fills the higher rated position. '

Employees will not be regularly scheduled to act as nurses.

ARTICLE VIII - LEAVES OF ABSENCE

A.

Sick Leave - The Board shall grant ten (10) days of sick leave per

year to each ten (10) month employee and twelve (12) days to each



twelve (12) month employee and the unused days shall accumulate
without limit. A record of sick leave accumulation will be issued
to the employee by July lst. This record will list the name of

the employee and her record of accumulated sick leave with a place
for signature indicating the correctness of the record. A copy

is supplied the employee and the signed copy is for her personal
file. When accumulated sick leave is exhausted, the Board will pay
the difference between the employee's pay and the substitute's pay,
brovided a substitute is called in, for a maximum of fifteen (15)

‘aays per year.

" Personal Leave - Leave of absence with pay for personal, legal,

business, household or family matters which require absence during
working hours will be allowed on the basis of up to two (2) days

per year for ten (10) month employees and up to three (3) days per
yvear for twelve (12) month employees. Application to the employee's
immediate supervisor for personal leave shall be made at least one-
week before taking such leave (except in the case of emergencies;
whereby, application shall be made as soon as possible after return
to duty), and the applicant for such leave shall not be required-

to state the reason for taking such leave other than that she is
taking it under this paragraph. The days shall not be consecutive
and shall not be taken at the beginning or end of a vacation period.
Granting of the days of leave shall be in accordance with the
operational needs of the school system as defined by the Superintendent
or School Business Administrator. -

Death in Family or critical Illness Leave - In case of death or
critical illness in the immediate family, an employee may be granted
up to a maximum of five (5) days absence without loss of pay. The
immediate family shall be defined as husband or wife, mother, father,
son, daughter, brother, sister, mother-in-law, father-in-law, brother-
in-law, sister-in-law, grandparents and foster parents of the employee.

Maternity Leave - Maternity leave will be granted in accordance with
applicable statutes. Additional benefits may be granted at the
discretion of the Board.

Jury Duty - Employees who are required to serve on jury duty will
receive their full salary during the period of such service, subject
to their prompt remittance to the Board of an amount equal to the
compensation paid to them for such jury duty.

ARTICLE IX -~ MISCELLANEQUS

A,

Any employee covered by this Agreement who is required by the Board
to take a physical examination for any reason, such cost of the



examination shall be borne entirely by the Board.

The cost of tuition will be paid for courses if attendance is requested
by the Board and approval granted. Reimbursement will require satis-
factory completion. A committee to make recommendations with respect
to appropriate courses to be considered for reimbursement will be
appointed by mutual agreement of the parties.

No deduction from an employee's salary will be made for participa-
tion in collective bargaining negotiations held during regular
school hours if such participation during such time is specifically
authorized by the Board.

A joint committee composed of two (2) representatives appointed by
the Board and two (2) representatives appointed by the president of
the Federation shall be formed. All members of the committee shall
be appointed by July 16, 1973 and the committee shall have its
first meeting within thirty (30) days of appointment unless such
meeting date is changed by mutual consent. The purpose of the
committee will be to negotiate the application of the present job
descriptions to the employees covered by the Agreement with respect
to whether or not such employees are properly classified. The
parties agree that the job duties contained in said descriptions
are not to be considered a matter for collective negotiations.

The final report of this committee shall be made not later than
October 15, 1973. The committee may, by mutual consent, be extended
beyond the latter date. Any determinations of this committee shall
become effective immediately.

The Board and the Federation shall establish a Board-Federation
Liason Committee. The committee shall consist of two members
appointed by the President of the Federation and two members
appointed by the Board. The Board-appointed members shall be
current members of the Manalapan-Englishtown Board of Education.

The committee shall serve as a continuous and direct contact between
the Federation and the Board for the discussion and resolution of
any problems that may arise.

The Board agrees to provide, completely at the Board's expense,
fifty (50) copies of this Agreement, to be delivered to the
Manalapan-Englishtown Federation of School Secretaries. The fifty
(50) copies shall be delivered no later than one month after final
agreement has been reached.

If any provision of this Agreement is held to be contrary to law,
then such provision shall not be deemed valid and subsisting, except
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to the extent permitted by law, but all other provisions shall con-
tinue in full force and effect.

H. This Agreement incorporates the entire understanding of the parties
on all negotiable matters and shall not be added to or deleted from
until the expiration date except by mutual consent of both parties
and by an instrument in writing duly executed by both parties.
Negotiations on a new agreement shall commence no sooner than
October 1, 1974, and no later than October 31, 1974.

I. Anything to the contrary notwithstanding, nothing in this Agreement
shall be deemed to constitute a waiver by the Board of, or to deny
or restrict the Board in the exercise of, the rights, responsibilities,
or authority granted to it under applicable statutes.

J. 1In accordance with Chapter 303, changes or modifications in the terms and

conditions of employment as contained in the Agreement shall be made
only through negotiation with the majority representative.

ARTICLE X ~ HOSPITALIZATION

The Board agrees to continue present insurance coverage for employees
under the State Health Benefits Plan.

[

ARTICLE XI - FEDERAL PROGRAMS

All availalble secretarial and clerical positions in Federal Programs
will be posted on school bulletin boards for fifteen (15) school days.
The posting will prescribe the procedure to be followed in making applica-
tion and the qualifications required for the job. It is understood that
no part of the work on a Federal Program position shall be performed
during the hours an employee is otherwise employed by the Board.

ARTICLE XII - SALARIES

The salaries of all employees covered by this Agreement are set forth
in Schedule A, which is attached hereto and made a part hereof.



SCHEDULE A - SALARY GUIDE

1973-74 ‘ 1974-75
Step _ A B Step A B
1 $4500 $5000 1 $4590 $5130
2 4750 5250 2 4860 5400
3 5000 5500 3 5130 5670
4 5250 5750 4 5400 5940
5 5500 6000 5 5670 6210
6 5750 6250 6 5940 6480
7 6000 6500 7 6210 6750
8 6250 6750 8 6480 7000
9 6500%* 7000** 9 6750 7290

* Employees receiving $6,500 (Step 9A) as of June 30, 1974 will receive
an 8% increase to $7,020. as of July 1, 1974.

** Employees receiving $7,000 (Step 9B) as of June 30, 1974 will receive
an 8% increase to $7,560. as of July 1, 1974,

CATEGORY A - School Office Clerks, Switchboard/Receptionist, Clerk in
Business Administrator's Office, Accounts Payable Clerk,
Clerk to the Assistant Board Secretary, Clerk in the
Administrative Office.

CATEGORY B - Principal's Secretary, Secretary to the Director of Pupil
Personnel, Secretary to the Curriculum Supervisors,
Secretary to the Assistant Superintendent: Instruction,
Bookkeeper, Bookkeeper—Paygoll, Key Punch Operator.

1. Employees receiving $4,415 salary as of June 30, 1973 will receive
the same $635 increase as other employees going on to Step 2A as of
July 1, 1973.

2. Employee receiving $6,291 salary as of June 30, 1973 will receive
a total increase of $600 for the vear 1973-1974.



ARTICLE XIII - DURATION

Tﬁis Agreement shall be effective as of July 1, 1973 and continue
in effect through June 30, 1975.

IN WITNESS WHEREOF, the parties have caused this Agreement to be
executed by their proper officers.

MANALAPAN-ENGLISHTOWN REGIONAL BOARD OF EDUCATION

By

MANALAPAN-ENGLISHTOWN FEDERATION OF SCHOOL SECRETARIES
LOCAL 2198, AMERICAN FEDERATION OF TEACHERS, AFL-CIO

N =y
By iéﬁkgﬁA&é;ES;éz,

) ""// ,/‘—',f 31 //Z ;}/7}-7 C (///7:/
P
o




\P_ - / /4 , { (-0/ \/, Ul Lauu.a‘lj.[z.u FRIFTILY ¢{

{;

This Supplemental Agreement made and entered into effective ‘ Ty
197h, by and between the Fanalapaq—unvllshtown Regional Board of Education,
hereinafter referred to as the "Board", and the Manalapan-Englishtown Federation
of School Secretaries, Local 2198, NJS“T-AF”/AFL-CIO hereinafter referred to as
the "Federation", amends the collec ive bargaining agreement between the partles
dated July 1, 1973, ag follows: A . '

>

ARTICLE I - Amend to include the following: L
"C. The above defined unit is hereby ameonded to include all atdes
omployed by the Manalapan-Englishiown Board of Education pursuant
to certification of reprasentatlon PERC Docket No. R0-632, June 1l,
1973."

ARTICLE IV - Amend paragraph B by adding the ;ollow1ng*l

"The phraso ‘approprxaue Iunch perlods' shall apply only to: thosa
emplqyaes who are normally scneduled a lunch period."”

ARTICLE VI - Paragraph C shall not apply to aldes. In 1ieu thereof, the
following shall apply } o

"In case of tempora:y layoff (nol exceeding. seven school dqyu),
emoloyecs are to be glveq ong day's notice or one day's pay for
the number of hours normally worked. :In.eventiof :tormination,
enployces are to be given one wesk's notice or one weok's pay
" for the number of hours normally vorked. Any employee subjected
to a lemporary layoff, termination or transfer to another build-
ing shall be given priorily in returning to her provious position
; shovld an opening occur, or in filling a new position provided she
- ‘ was qualified %o do the work., However, it is recognized that the
Board rotains the right Lo make such layoffs, transfers or job
zliminations as it decms necessary in its discrotion. In the
application of the foregoing, in the case of individual employces,
the Superintendent or Scheol Business Administrator will consider
. . the same factors as sel forth in Paragraph B, above. If the em-
ployeo bolioves thal the application to her of the factors has
veen arbitrary or capricious, she may.file a grievance."

ETUECLE VAT - Para craphs A, D, € and H shall not apply to aides. In liou
ol paragraph D, aLdes shall be granted holiday pay for Now Year's
Say, Baster, ;Hanksg1V1“5 and Cnristmas for the number of hours
normally worked.

apraph F shall be arerded by addln" the ¢0Llow1ng'
"Aides who work in the classroom more than four (L) hours per day

snall be entitled to coniinue the practice of receiving rest periods
within the school cay."

"It is understood that aiizs will be paid their appropriato hourly
rate if employed during ihe summer recess.%



RF1CLE VITI - Continuod. )

LA

- /

Amend by adding now paragraphs applying aides caly &s folicws

Ry

"0, The normal work schedule for aidas w0 worx ia the cxletarian ¢

shall bo two hours por cay, Tive duoys a wock, and for aides wio
assist on bus duby the normal work ucﬁcc:*e sikll be ona Lot Tz
day, Tive days a woek. Aides who work in classroons shall

“the hours that the classas to which they are assijnel ars in
sosgion and shall have a thiryyr-mimats lvnch pericd. Those sciel-

. ules may be changed in the Interests of e ficiert cprration el the
School Distriet upon one (1) waek's writien noilce o ihe Folerziion
and any aide affectsd by iho chanco. veroind- w1l Do mmid for Lours
workad in excouss of thirty-Tive (;5) DU W2SH By Lhe Toie of tine aand
ong-halfl tho employeels rozular straipht 1isme hourly rste. Iy ovar-
timo authorized by the omployests Limmadizte suparvissr will e cooe

ponsaled.”

e ysos . . . :
“"P. An individual nowbor of ihe bargaianing wnli ==y wosk as =z eiie

in one or more aide positions.®

"Q. Aldes shall boe notified Ty foril 30 of a:ch.;aar 2T the Tonxd
intends to employ them or tic noxt ccloso FosT, & :

then in writiog, with the rcisons theorelzr, I ¢z
sigmment is to bo changed

"R, It is agread that Titls 12L:18 ass
covoroed by this Agreemonti.® .

-"3. Aidos shall not be regulrzed fo wosz Silos.®

ARTL0LS ViIT - Paragraphs A, B ard T 50511 nod azsiiy <5 22dss, 2o Tiz: 22
" paragraph A, the f01L0ukuh stall apply o 2ifss:

“The Board shall srant ien {15}
esch ten (10) monih ennicyoe nzi &
‘without 1limit. A recoré of =zic:
to the smployee by June iz, <%
cmployes and har record of zooz—
signature indicating tha co-—=ct
piiad the aaployoe and the siczzd
% is agroed that sides roosiss
- -

rumbar of hours they are nommslly

in liov of paragraph B, ihs Jollowing snoTl eTZly io zifizs:
"Leave of absonce with pary Jor zzreoral, TIszl, Tmuslocoo, Foaoc s
r fanily natters wli

a1ilowod on tho bas
izonth oniployoes, LvoL
for porsonal leuve son
such luave (excopt in the
z231) be mado as soon oo

applicant for such leave crall ozt Zo raooizzi ws



for taking such loave othor thaa that she is taking it undar” this
paragraph. The dayvs shall not be conszcutive and shail ndt be
. tsksn al tho baginnihg or end of a vacation pariod. Oranting of - ..
T the days of leave shall be in accordance wilh the operational neocs
of ths school system as definzd by the Superintendsnt or Scheol .
Business Adninistrator. It 45 azreed that aidos recoaive thnoir
porsonal leave tims based on ile nurber of howrs they ara normally

schaduled to work per day.” ’ - o

3

o . » . - o
Paragrapn C shall be anmerded by adding the Lollo wings . .0 o .,

"It i5 a=zraed that aides roceive this leavo timo based on the .
_numvor of hours tl ey are normally scheduled to work por day.Y ’

In liou of paragraph E, the foilewing sihall apply to aides:

"No aide shall bs dismicsed {roa her job bocauss she igs rejuired
to porform jury CGuly. Hhen an enplicyests pay for tho lours she

is normally schoduled Yo wori 4s more than tho amount roceived
for jury duby, the Board will pmy e diffevrsnce vpon recoipl of
vorification as to the amoualt received for suca Jury cuty."*

ILT,,X‘- This triicle she 11 not sppiy o sides unless they work four (4)

or more hours per Cay and accuariate ninety (90) or more such
worklng days wWitnin a school resT. )

N : \

ARTICLE XII - Amond to provide that tne silsries of aldes covered by thiu
Mrvoanmant are seb forth in Schsizie B, as follows:.

Effective Septesder 1, 1973 - £2.L5 = hour _
Effective July 1, 1974 - 2,76 ® ® < Category A
3.2 * ¥ . Catogory B {Aides who

work in the Spocial
Servica Clasgroom) ®

=rms and conditions of the -

Except as *
3 rewmain in full force and

Anrcnm“nt betwee1 b
affect throupgh Juns

‘=z Tave causad this Supplenenunl Agrac-

St
——

e P

Ih 141:1\?{*:‘«
ment to be exocutaed

AR AR AT I VSN :I_’.:O.J\L DO»mD ¢ BoUCAL 10N

Yoo

IVIEAPN- "f”i:f?i:ff ff:l.ALIOHV = SCHOOL SECHATANIES,
:J:C:’.E) L?v’ \-,\._ -l ‘/r\.. ..t""\JIO

- .
Ny :







