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The length of the twalve month contract fof}’ias?rééf%ona? faculty w%}i’i‘ 2

#

“be from July ? to Juhfé 30 qné will not Vex‘ceed 2}0 days of instruction.”

£l &

- .7 Each member W;H be given an annual vocation Gf 22 wys (or*u month) -
- during the %we?ve months, p!us the Hoiiday recesses, The one month R

vacatsen shall not be faken during the regular length terms.,

5. " The Iengfh'of the ten month contract for Instructional Faculty will be R
- from Sepfembe? 1 to June 30. The member will be available during the

hme classes are in sassion for the terms which fall within this fen mom’h

¢
e

 period, not to exceed 370 days of instruction. (If muiuclly agreeable
for both ihe member and the Co lege, the contract may commence on

July Tor other date within_ the year.)

é,. The length of f‘h;‘: coniract for the ! ’:‘ucf;;znf Development Speciolists ond.
: - : :Media Specialists H_:jacf on a twelve ronth contract from Joly | t?*.rougéh
June 30 will not exceed 210 days.  Each twelve month Student O;va?oam\cné
.Sp“ecia!?s? and Madio S'p&:cicﬁ!isf will be g?vcn‘an annue!l vacaiion of 22 days ’
(one' ronth) during the twelve montns, plus tie iofio‘oy recesses, Such Holiday . |

recesses shall not be charged to their vacotion time, if the College requires

©2

. i
& . .
.. coverage by these people, such stafiing will be cccomplished by o gkefc;af

perd

. ¢
crew on a rotating basis or by mutual agreement among the Student Development
3
' Spec:c?xs%s and/o’ the Media Specmlms wherever applicable,  Student
Development Speciaiists and Medi S's’»c:m:s*s hired on o ten month contract:

will assume the recesses and holidey schec‘u}; as ?ncf%ccfea’ in the official

Co §§ ge Ca? dar

o B P GRS < S e
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£

10,

1,

12,

13,

The Conege W%f} ?‘ﬁ?@i %%, ’/

The Guidélines for promotion ih academic rank shall be:

exceed this length of tims,

rit ;s s:m 35’3 the case of Qu:séizmding'

+

;}er?ormonces by ?asuhy members during me aeademic vear }‘5/0 71,

V\

$350 merit increments may be recommended by the President. Merit

increments will be in addition to, but not pari of, the contracted salary,

-

#

)

3

a. The primary triterion for promotion shall be feuching excellence,”

H
¢

wiich may be supporied | ny academic achicvement or professional

and vocational accomplishment,

v -

b, Each faculty member shall receivae an annuel sveliciion, in writing,

whxch shall be the basis for promotio

" The ervance Process which hes been adopred by the College will bocome

a par% of the Salary and Conditions of this agrosncni,

.

Fringe benefits in effcet in 1970-71 will continus in oficet,

r i ? H
i

" ¢ [ IR | e e RS SR ceme
The time span within which a foculty menber moy Lo coipned closses

will not esceed gight (8) hqurs:

1

Scheduled periods during the College day will noimslly Le 501

novnoliy Lo 50U minutes in

as s

%

{

length except for laborateries or other scheduled cewsions which cuprently.

A3 .

o

The starting salary for new faculiy will ba

- Instrucior . $ B, 5 .
‘A" [T ? ‘T,.‘ P . N (;—:2» RERTe
SSisiand !'O}bs.zg‘ . RN R N
Associate Professor o §12,400 e
- Profosser S 514,500
o _ . .
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« 14, The-Gu sde?mes fer tm}icf Qﬂbiﬂ%mﬁﬂ? to academic rank shati be:

. , @, lnstructor: . - I M«as%»r 3 ch:‘eo in sub ;ec% .:c«ki or
N . " W»’"‘:’ N

€
t

.

Rachelor's Degree plus ab least 3 years' experience inrelated
. . N . K
carcer education ficld.

>

b. Assistant Professor: - Master's Degree in subject field, plus 5

sars of professional experience; or Bachelor's Degree lus
i v o A
"t least 3 years' experience of related carcer education field and
; £ )
5 yvears' feachind exparience; of Bochelor's Degree }u0 at least
. el Al i i

10 yems exor*rncuce in related carcer eouccnou field.

¢, Associate Prefossor: Master's Degres in subject field and 30

scmestor hours of relevant graducte work hovond the Master's
/ Ny

@

o ' , S and & years' professional expericnce; OF Bachelor's Degree p

H [P H P A - PSP R
3 )”«'3"“" C“/i?EE’!F‘Y!CQ B8 ru!uico‘ coreer cducahion

[RFRv

[o)

' L years: zucchmg AP Srience; or Buchsler's Degree p‘us 12 yedrs'
experience in r\,km.ca curesr 6 'seation field and 4 years' teaching

experianto.

.H he bosed on exce m.c%{

o>
S

S‘t

by

f

71

d., Prefossors

e e 0

sualifications and daemonstradad tastructional leadership.
3

For Student’ Development Specialists and Media Specialists, rdlevant experiencs

is equated fo teaching.

' - - Master's Degrec i 's normally required for Student Davelopment Specialists,

v tecching in college cmd oniversity paiallel

v
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_]
- 16,
7.

. programs. . Less thana Master's ‘ﬁegreg moy be allowed for teaching

. s

in carcer education programs. -t S

&

New faculiy will be given units of credit for acudemic preparation and

7

for previous experience according to its relevance to the teaching

-

+ gpproach, fo which the College is commitied. For cach unit, the new

faculty member will be given 504 additional compensation based on the .

b

beginning salary for his rank.

s

~ The solury for 1970-71 fuculty returning in 1971-72 on d ten ronth confract

will be increascd $1, 100, except:

a. I it can bo demonsiratod that tho faculty momber has performedin an

outstanding manner, he will quali fy for o merit increment,

b, Where promotions aro involved, the solary will be incroased an

c. For ncgative or substandard evaluaiions, the faculiy member will normally

be dismissed. However, the faculiy member may be offered a contract

with loss increase than indiccted above or no increase
4

The heO/\!fﬂdm load per memoer of the Functional Team directly involved in the
e

” ,KA,,, T"""‘“*-
learning process “will be 360 sxudcm crcdn‘ f.ours average for the regular
e ST ST .
- term, and 180 student credit hours for the short term. - Paraprofessional help

wa be prov.cL,o to raaintain the loads at that level or below. When that-number
is excocdad, overload will be paid at it ate of $8.00 per student credit hour.

A

s o




ey

p

k < The mcthod for distribution of overload pay will be determined by the = )
e members of the Functional Teom. . ‘ ’
18.  Additional work performed beyond the érdinary Functional Team assignments
cna dutics beyond the n months of o ten month contract shall be compen=
. o
sated at iho rofe of pay in effect for-Part Time Instructional Personnel. :
» . .9
19.  Allop enings for ff'"un“ ‘neluding Student Davelopment Specialists and - -
. 4 o Y P P
-Media Spccigiis%s), will be fitled from within the Coliege staff, provided
that qualificd personncl are availahle. Such cpenings will be advertised
and filled accarcing rorexisting College Requlations and Procedures.
20, This agrecment shall be in effect for two yeors. It is agrecd omon all
5 ag b ) g ;
pariies concerned that the salary for the academic year July 1, 1972 ~
. . ) ~.
, June 36, T‘z’7o sholl be GCib ted:
a. By the percentage of increcse (or decrease) ‘n the cost of living index
. as stipulated for the Nonmouth County crea by the Burceu of Labor
Sietisiics for the period of Decormber, 1970, to Novermber, 1971,
b, By an additional five (5) percent of the 1 c71.72 contruct for cach faculty
¢
member, Student Development Spacialist and Media Specialist employed
during 1971-72 and returning in 1972-73; provided that a faculty
momber who receives a negalive or u».,mmdord evaluaiion may be
. ’ . ) ‘ a
dismissed or could be offered an increcss ot less than ihe pa:‘jcen?oge
" [l ol ® ‘
indicated cbove or coul ld be offered no incredsc.
- . . ¢. The College will offer twelve (12) monih contracts to a minimum of
onc-half of the returning tnstructiona! faculty. The amount of the
. '_ contract for fwelve~month am; >!oy\,\ 111 be the ten month pay at the
19/? 73 figurs, plus hwonty percent. .
) : .
. ‘o ‘




e 20 .ﬁ\ny part of this sgfﬂem&ﬂt mﬁ}’ iza meoam d for discussion and/or change at -

any time if bofh pame; agree o c’a so. : ' o L s

22, Al terms, condi?ions, and agrecmenfs‘ contained in this document are subject

to approval by the Doard of Trustees of Brookdale Community College. , -
R ! light of the fore cing, all parties concerned pledc ¢z themselves to. continue fo Up}‘oid the

«

an osophy of Breolidale Com‘xunx?/ College, and 1« mointain & con%%muec} high quality

instructional progrom for studenis o

.

Monmouth.

~INWITNES WP IEREOF, ﬂﬁe partics have hereunto sot in

For Brookdale Community College:

' o _ . : . Ervin L. herlacher, President

- ' o E o o : A date .

i

Th mes M. Auch, Executive Dean of Adminictration
I

K
date
* : -~
7
For Brookdala Community College Faculiy Organlzction:
. L
—~ ‘i .
Frank Redaington, Chairman, Fgculty Organizatior

date

James C. Wood, Cho;r an, Weltere Commitiee,
Faculty Osgam ation

date

e . s T T




KE}!@LE COMMUNITY COLLLGE

L -

- MEMORANDUM . ' :
TO:  © Jim Wood \

- SUBJECT: Miscellansous Discussions R.egoro'i.r;.g Faculty Salaries -
DATE: March 3, 1971

| wanted to confirm some of the agreements which we made in our mecting on

quo’qy. :

We agrcc,d to add the word "mutual™ in the fourth line of the cpening paragraph
~of the Recommendations so that the sentence would read as foHowJ

His assignment would be determined by the team leader in rmutual
cooperation with the member. ...

-, Additionally, we talked cbout ltem Number ¢ which refers to the time span of «
working day. As we discussed, fhis item was inserted fo guarantee that
Instructional Fuculty members woulo not be zwuncd fo con to work carly in

o b B B TR 2
f.”:’i meT:fﬁ{., and thon Rovo Snoincl Tanss Gas VTR ;u.v uumuu)url (e} l,VLIHH 1.

- It was not intended to shpu!o ¢ a working dc / of cight hours, but enly o time spen

. within which a faculty snember may be os mc;:".:d classes,

-

" We also agreed to revise Paragroph Number 4 regarding Student m'ciopn went
Specialisis and Media Specialists. Ve agreed that the holidays and recesse '
taken by Instructional Faculty y may be granted to Student D\;\’t.IOPern S‘,,ccmfisfs

and Media Specialisis by their Supervisor wiihout being chorged to their vacation,

1§ the normal workload of the Co”eoh :eouncs coverage by these pcopf\,, it could

be staffed by a skeletal crev.

- {would Iike fo reitcrate that there is no intention with h: agreement to have the .
. E)
full time faculty member be required fo work harder or longer than he is curre H%
working. : . L ! '
i

I hope this elarifies some of the points which we discussed on Monday.

-~ g ',«/7 7
ﬁ;}? -l ¢ .,7/\,

At
* Thomas H. Auch ' o _ .
Exccutive Dean of Administraiion

cc: Mr, Leonard T ' _ .
“Mr. Reddington L L
"Mr. Tomlinson ’
Mr. Hazlets




,i% @::‘:Ooz;a ALI COMMUNITY caz,wcg TR T e
MEMORANDUM R i | | |

LN T . C. - " -t . - . .

»

FO: s Jim Wood

DATE | March 12, 1971

~

| wanted to reitercte something which | think the President has stated in recent .
discussions he has held with the Instituies regarding the College Calendar for
il remain 50 minuics next year regardless

1971-72 == that scheduled periods wi

of which Celendar is ulhmofeiy adopted,

Additionally, after e>:fenswe cormmrouoq ot the loud for next year by the Institute
- acuhy Adminisiration Salary

- - . Discussion Commiitec, we have angcd that 'm maximurm |
-  credit hours average por team membe

oad will be 360 ,.chw’;
o1

I i
the reguler term and 180 student credif hours

he learning process for
n the short term.  Paroprofessional ™~
evel or below and overloaa at

- hel will be provided fo maintain the loads af that le
R THe raic of $8 00 per student credit hour will be paid when that number is excec ded,
Furthormiors, ofter.extenive diacussion, we Tecl s oppropiiviv fv oleép ihe futiowing
stafement as an amendment 7o she recommendaiions made on February Zéih.
— The length of the contract for the Student vaeia‘xman% Snecialisis and Media
. Speciclists hired on o 12 month confraci for July T iheough June 30 will not
exceed 210 days, Each S’;uc’en‘ Pevefo'sm'w? Specialist and Media Specialist
will be given an cnnuel vaca Ton of 22 deys {one month) during the twelve months
plus the academic holidays cmd ecesses wWithout being charged to their vacation,
N © If the College requires coverage P)’ these pecple, is‘.wih’ be siaffed by a skeletal
.+ crew on a rotating bc: or by mutual cgreement among the Student Development
Specialisis and/cr the Medio Soac?cﬂ?s%s \'/he*reve:‘ cpp?icab}“. .
? I
Bvcc se these peopk P("r* aeaderic status, the length of their contract should be equal
to the length of the contract of fheir pecrs, o - 4
o« Asweare ;spproczchin%; a recommendation fo the President, | wanted %o repeat sometning
‘ -which we have jointly maintained — thet with the ¢
.
i

L ... being incorporaied into our agreement, the fac
szee 1o - upholding the pm?cﬁopny of Brookdale Comriun

ty College.
e doing, a high quality instruciional program for the stucenis and For ‘s?e Counfy.; This is
... - really what our discussions have oll been choui, - - 1. BT U N R P
- ’-"."
N * « . H
. ) .
e -

e chove considerations and recommendations’
l piocm t gcmsc}v s to continue «.. ...
_cnd fo maintain, as they currcnhy




RSN [ AP NN .

»

B I‘fxar;}a 12, 1971

Jim, | wahi o thank you and your assistents for the high degree of professionalism
ined shout our discussions, As | have said to you before, |
Lo £y m s s s e

’ i ! = 1 CeLmt T
“feel thet we were cble to keon the better interests of the students and the College ™)
e . . s ; . ) 1. ° .
in the foreground during oll of the discussions. | think you end the other members
3 lin this respect, | know the

k similiarly

of faculty on this C
discussions hove boon most freliful for and | ¢m ceriain | con spea

1 [N I I o - i
for the other threo cdinini ember: Coramitice,
: ,
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