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THIS AGRELIONT re snd ert :rwrd Labo ab toc Towash ip ¢l loucester
7 /?“
County of Camden, New Jersey, this _ c;?£f7 day of
/{}ﬂf;jfi , 1981, by and between the fownship Council on benaif
7

of the Townshin of Gloucester, nereinafter seferred to as “Wowncil" ana trs.

_Gloucester Township Negotiating Commnittee, nereirafger referred fo ws the
AL : SO LEC ,

;'-1..'

YOTNC P : o )
WITNESSETH :

WHEREAS, the Council and the GINC recogrize and declare that nroviding
quality police procectiOn for the Township is their muiual ¢im; and

WHEREAS, tne Townsndp Council and thne Township Mangoer retain the vadlic
decision making powers over [iscal and management questions, althougn thay
are willing to consult with employee representatives on emp.oyce orilented
matters; and

WHEREAS , tne Patrolmen of the police foree are oar‘*"u*ar¢y gutzifiec
to advise the Tormulaticn and policies and programs cesiprec Lo mprove the
standards of police protection; and

WHEREAS , the Township has ooligation, pursuant o Chapter 303, Public

Laws 1958 to regotlate with the GINC &3 the represercative of employees

hereinafter designated with respect to the terms and conditions of employnent:

ard ,

WHEREAS, the parties have reached certain understandings whnich they
desire to confirm in tni: AGREENENT

In consideration of the foliowing mutuzl covenmats, 1t 2o heret) ggrecd

as follows:

ARTICLE, T: LEGAL REFERENCE

Nothing contained in this AGHIMENT ..ooll aiter the aub.ority conlerrad
by Law, Ordinance, Resolutlon of Admirdsziy Live Code znd Police Department
Rules and Regulations upon any Township OIIlzigl o in any way abridze or
reduce such authority. This AGRUZANT slo.. e aorsirued as requdsing
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Township Officials to foliow the terms contained herein, to the extent that
they are applicable in the exercise conferred upon them by law,
Nothing contained herein shall be construed to deny or restrict to any

policeman such rights as he may have under any other applicable Laws and

Regulations. The rights granted to policemen hereunder shall be deemed to be

in addition to those provided elsewhere.

ARTICLE I1: RECOGNITION

The Township hereby recognlzes the GINC as the scole and exclusive
representative of the Patrolmen of the Police Department for the nurpose cf
collective negotiatlons with respect Lo terms and condirions of enp.cyment.

ARTICLF, II1: POLICEMENS' RIGHIS

Pursuant to Chapter 303, Public Laws 1968, the Tovnship hereby agrees

that every Patrolman shall have the right freely %o organize, join, and

suppert the GINC and its affiliates for the purpose of engaging in collective |

negotiations and other concerted activities for mutual aid and protection.

As a duly selected bedy exercisirg governmental power under color of laws of

the State of New Jersey, the Township undertakes and sgrees that it shall not -

directly or indirectly discourage or deprive or ccerce any policeman in tne
enjoyments of any rights conferred by Chapter 303, Pubiic Laws 1968 or other
Laws of New Jersey or.the Constitution of New Jersey and the United States;

that it shall not diseriminate against any policeman with respect tc hours,

wages, or any terms or conditions of employment by reason of his membership ir .

the GINC and its affiliates, his participation in any activities of the GINC
and its affiliates, collectlve negotiations with the Township or his
institution of any grievance, complaint, or proceeding under this AG§§EMENT
or otherwise with respect to any terms or conditions of employment.

Representatives of the GINC shall te permdtted time off teo attend

negotiating sessions, provided the efficizancy of the Department 1s not affected

fhereby.
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A Police Officer shall have the right to inspect his persomnel rile on

reasonable notice and at reasonavle times provided a desipnated superior

officer is present at the time of inspection.

The Township agrees to notify the individual police officer if any l
material discriminatory to the police officer is placed in his perscrmnel 1
Jacket.

ARTICLE IV: MANAGEMENT RIGHTS i

Except to the extent expressly modifled by a specific provision of this

AGRFEMEKT, the Township of Gloucester reserves the right and retains solely

and exclusively all of 1its Statutory and Common law Rights to manage this

operation of the Police Department of the Township of Gloucester, New Jersey,
as such rights existed prior to the execution of this or any other trevious
AGREEMENT with the GTNC. The scle and exclusive rights of the Township of
Gloucester, New Jersey, which are not abridged by this AGREEMENT, shall include
but are not limited to, its rights to determine the existence or non-existerce .
of facts which are tne basis of the Township Police Lepartment and/or -
Management decision, to establish or continue policles, practices, or
proecdures for the c¢itizens of the Township of Gloucester, and from time to
time, to change or abolish such practices or procedures; the right to determire
and from time to time redefermine the number, locations, and relocation and |
types of its Officers and employees or to discontinue any performance by

of ficers or employees of the Township of Gicucester; to determine the number

of hours per day or week any operation of the Police Department may be carried

on; to select and determine thne nunier and types of officers required; to assign
such work to such officers in accordance with the reguirements determiped by tnd
Department of Police and Townstip Manager; to ¢sizoiish training programs and
upgrading requirements for officers and/or employecs within the Department;

to establish and change work schedules and assignmentcs; to transfer, promote,

or demote officers or employces for just cause, or to lay off; terminate or
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otherwise relieve officers and/for -mployees Srom duty for lack of work or
other legitimate reasons; vo determine the facts of lack of work; to continue,
alter, make, and enforce reasonable rules for the maintenance of discipline;
to suspend, discharge, or otherwise take such measures as the Township Manager
may determine to be necessary for the orderly and efficient operation of the

bepartment of Police for the Township of Gloucester, New Jersey, provided,
however, nothing herein shall prevent an officer from presenting his grilevance

for the alleged violation of any article or specific term of this AGREEMENT.

ARTICLE V: SICK LEAVE

Sick leave means the absence from duty of a member of Lhe police
department because of personal iliness by reason of wnich such member 1s
unable to perform the usual duties of his position because of exposure to
contagious disease, or other iliness, or in an emergency situation where
because of a memoer of nis immedizte family (wife & children) having an
illness requiring his remaining at home to cere for same, or caring lor the
household. Such an emergency situation shell be docunented upon request of
the Director of Public Safety and/or Chief of Poiice. Zacn merber cf the
police department covered by this contract shall be granted twenty—one (21)
Fick days per year, three (3) of which may be Luken as personal days and
poted as such on the member's perscrmnel record. The only limitation on the
pranting of personal day leave shail be the manpower requirements of the
bolice department. Two (2) additional days of the above mentioned sick leave
may be taken as personal business days and noted as such on the momber's
persornel recerd. Personal business days shall be used for the personal
business of a member of such a nature that it camrot be scheduled at the
convenience of the member or for a personal or household emsrgency which

requires the lmmediate attention of the merber. The reason for the reguest

from duty.

(L)

for a personal business day must be stated at the time of appiication for leave !
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A. Sick leave shall be cumuw ative: from year to year, and all members
shall receive upon retirement the sum of twenty ($20.00) doliars for each
unused sick day cumuiated prior o oecember 31, 1977.

B. Commencing on January 1, 1970, members shall be paid 50% of a full
day's pay for each day of sick leave accumulated from that date, upon
honorable separaticn from service and upon the recommendation of the Director
of Public Safety. This shall be paid at the salary level then in erTect at
the time of separation.

C. At the option of a member of this contract, and in lieu of payment
under Sections "A" and "B" of this article, tne total accumulated sick lecave
of such mepber may be taken, prior to retirement, es terminal leave an a day
for day‘basis.

D. Any member who has exhausted his gecumlated sick leave, by reason of
illness, as proved to the satisfaction of' t{he Director of Public Safety, siall
be continued on the Township Blue Cross/Blue Shield Program, Dental Progran,
Prescription Plans, or any other Medical Insurance Program urtil he shall
return to duty.

E. In the event a member shall have no sick leave, either allowable or
cumulative, and is granted leave for personal business, such leave must be
approved by the Director of Public 3afety and/or Chief of Police.

ARTICLE VI: DISABILITY LEAVE WITH PAY

A member who 1s disabled by injury incurred in the performance of his

duty or by illness as a direct result of or arising out of nis employment may,

on the recommendation of the Chiefl of the Departrment to the Township Manager,
be granted leave of absence with fuil pay and benefits, for a perlod got te
exceed one (1) yéar, proviaed that sald disabilicvy or illness was a direct
result of, or arising out of his employment, and 1s certified as such by 2
physician designated by the Township. Tne Director of Public Sarfety snall
require evidence in the rorm of & physician's certificale fraom. sucn shysicien
as to vhe original and continued disability of such member &s a result of
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injuries sustaineo in tne line o0 auly or dlress ws o direcy reunlt of, or
arising out of his cnployment.

Any temporary disability pawments from Workmens' Compensation Insurance
received by the employee shall be credited towara the pay referred to above.

ARTICLE VII: LIABILITY AND FALSE ARREST INSURANCE

The Township agrees to cover all members of the Department with Malse
Arrest & Liagbility Tnsurance in the amount of Two Hundred Fifty Taousand

($250,000) Dollars - Five Hwdred Thousand {($500,000) Dollars. In addition,

whenever an officer or momber of the police department or force is a defendant!
in any action or lepgal proceeding arising cut of, or inciderral to the i

performance of his dutics, the governing cody of the municipality shall providd
sald member or officer with necessary means or the defense of such action or

== 3 = Ly » - i
proceeding, but not for his defense in a disciplinary hearing insvlituted

against him by the munlcipality or 1n a criminal proceeding institutad as a

result of a complaint on behalf of the municipality. If any auch disciplinary

or c¢riminal prcceeding instituted by, or on complaint of the mudeipality,
shall be dismissed or [inally determined in favor of une rember or officer,
he shall be reimbursed for the expense of his defense.

ARTICLE VIIIL: CLOTHING ALLOWANCE

A1l Patrolmen and Detectives covered under this AGREEMENT shall receive
the sum of six hundred elighty five ($685.00) Dollars per year as a uniform
and/or clothing allowance. Fifty (50%) percent of this allowance to be paid
on January lst, and fifty (50%) percent on July 1st.

A. In the event of w uniform change specilied by the Towrnship, the

Township shall pe responsible for issuing the initial amounts of new uniformns
9 -

e e e —— e e —— -

required for the change.

-
1

B. The Township shall replace or repair all w»iflomms damaged while on uty
C. New members hired undsr tnis AGREENENT sninll e issued the 1ull amouns

of Initial uniforms and equipment zs required uander present dspartmental

m o e ————
.

regulations. This shail include, cut nol pe limdted to, [ull -unmer & Winter
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uniforms, weaporswy, rainwear, shoes 2nd bodts, and leathter poods.  Clothing
Allowance for new members snall ot pe payable until the completion of one (1)
year of service from their date of hiring. fayment shall then ve made on &
pro-rated basis for the remainder of the calendar year.

LRTICLE TX: FUNERAL LEAVE

4 regular full-tlme employee who is excused from work because of death
in his extended family, as definca below, shall be pald his repular rate of
pay for the scheduled working hours missed during the first three (3) werking
days following the death of the farily memter.

Time off with pay as provided in this section Is intended to be used for
the purpose of handling necessary arrangemer.its and atterdance at the funerel
of the deceased member of the family.

Extended family 1s defined to mean brother or sister, father-in-law,

mother-in-law, grandmother or grandfather, and brother-in-law cor sistzr-in-iaw.

In the event of death of a member of the employee's immec ate family
(spouse, parents, or children), the employee will receive his regular rate cf
pay for the [irst seven (7) working days following the death: of such family
member .,

If further time 1s necessary, the employee will reguest such time from
the Director of Pubiic Safety and/or Chief of Police.

In the event that the death of an extended fanily member zauses an
additional ourden on the employee him/nerself as defined below, the employee
will receive his regular rate of puy for wne first ssven (7) workirg days
following the death of such famiiy nember.

"Additicnal Burden" Defired: The erployee must in addiiion to naking The ususl

necessary funeral arrangements and atlfendance be called upon to:

l. Have to physically move the houwsenolid furniture =nd belonsings of the
deceased or thelir survivors to gnother _cecation.

2. Have to arrange to dispose of or transfer trne basiness concerns of the

deceased.

—
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3. Have to arrange for the care O swewvivors of The deceased.

Funeral leave Jor any othe: situation not uspeciflcally coversd under the
terms of this article may be grarted by the Director of Pubiic Safety or
Chief of Police upon application by a member covered under this contrace,

glving sufficient cause for such leave Lo be granted,

ARTICLE X: RULES AND REGULATIONS

The Township Manager shall and may establisn ana enforce binding rules
and regulations irn connection with the operation of the Police Department, and |
maintenance of discipline, provided such rules and reguiations are not in
conflict with the provisions of this AGREEMENT. Copies shall be furnished to
the Association. Tt 1s wderstood zhab application of this AGREZMENTY shazl
not in any way hamer enforcement of the Departmental Rules & Regulations.

It is understood trnat all employees shail comply with all rules and

regulations of the Department, & orders or directives issued by the Director

of Public Safaty or his designee, from fime to time. Employees snall promptly

and efficiently execute the instructicns and orders of superior officers.
If an employee or employeées belleve a rule, reguiation, instruction, or order !
of an officer or other superior is wunreasonable, or unjust, the employees or

enployees sha.l corply with the rule, regulation, order or instruction, bus

with the further provision that such empioyee or employees may regard thre
rule, regulation, order, or instruction as a grievance whilech shall be handled
in accordance with the grievance procedure set forth in Article XVII of this
contract.

In the event that an employee or enpicyees shall refuse to comply wita

the rule or regulation, or shall refusc to execute promptly and efficiently
‘_.

an instruction or order of a superior cfficer, appropriate action shall be

within the province of the supericr offlcer within the framework of Department

Rules & Regulations, supject only to the right of employee to file a grievance.

A1l menbers of the Police Department shall be issued a Manual contalning
’ |

all rules, regulations, genera. crders, and po_lcy statements plus olner orcers

1
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presently in vrigel v tre Police Jepactment. I7 any charye: n il above

mentioned arcas are made, sald changes shall be issued ane Licertea in tin

Manual .

The Township snall keep en up-to—date compilation of all S.0.F.'s, Speclal
I
Orders, and memos. These shall be kept in a lecation as to be readily

Fal

avallable to all members of the department at all times for iieir inspection

and review on a 24 nour basis.

i
t
1
rr -y bl o i
ARTICLE XT: NON-DISCRIMINATION i
|

The partics nereto agree that neither shall discriminate against any ]
employee because of his membership or non-rembershnip in the PB4 or FOP, or l
his participation In activities hzrein prescribed, rnor alscriminate against .

any member of the PBA or FOF for any action involving nils manzgement dutles

on behzlf of the Department of Police, Towaship of Gloucester, New Jersay.

ARTICLE XTT: HOSPITALTZAZTON

N

The Township agrees vo provide Blue Cross/Blug Shield or an indeperdent

hospitalizetion policy containing simiiar benefits ac well as rajor medical :
insurance for the employee and his deperdents, with these penelits continued

upont the member's retirement until Social Security age is reached Ior lMedicare.

ARTICIE XITI: BAN ON STRIKES

:
i
It is recognized that the prevention of crimz, the preservation of law
and order, and protection of life and property is the responsibility of
members of the Folice Department, and it is furtner recognized that the need
for continued and uninterrupted opsration of the Police Department 1s of
paramount importance to the citizens of the community; therefore, there shall
be no interlerence with such operation. v
Adequate procedures having been provided for tine equitahle setolement
or ngEVaﬂ06u arising out of this AGHEEMENT, parties hereto asree trnac there
shall not be and that the GINC, its officers, morters, agents, or principals,

willl not engage 1n, ercourags, zwiweodon, or JLEgiwst Suriltes, slowdowns, mass '



resignations, mass zbsenteelsm, or otrer suspension of, or interlerenze witrn,

normal work perfiormance.

ARTICLE XTV: EMBODINENT OF AGREEMENT ;

This document constitutes the sole and complete wgreement between the

parties as to the terms and conditions set forth herein., The parties

acknowledge that they have had the opportunity to present and discuss proposal#
{

on any subject which Is (or may be) sublect to cellective bargaining.

The Township agrees that all penelits, terms and conditions of =zmployment |

and past practices relating to the status of Lne employoes covered oy this i
i

AGREEMENT shall be maintained at rot less tian e nlghest standards in effect |
at the time ¢f the commencement oI ccllective bargziring ieading to The |

execution of this AGRERMENT. i
H

The Township shall perform ro act which will conflict with the terms of
tnis AGREEMENT. ) i

ARTICLE XV: MISCELLANEQUS:

-

|
i
If any provisions of tnls AGREEMENT or any aoplicatior o this AGREREMENT |
t
to any employee or group of employees is neld o be conctrary to Luw, then ‘
such provision or applicaticn shall rot be deemea valid and subsisting except

to the extent permitted by Law, but all otrer provisicons or applications sqall |

|
i

continue in full force and effect.

The provisions of this AGREEMEND shall be subject vo and subordinated to |

and shall not arnul or modify exisving applicable nrovisions cf State & Local
i
Laws except as such particular provisions of tnis contract modifly existing '

t
local lews. E

If any provision of this AGRERMENT 1s held contrary ©o law, thenethe GINC :

and the Township shall collectivesy negotiate to Loy and bring that provision

I ad
1

into aligmment witn the conflicting law, or i

B T I L apreny ey
Winil LD LTRMGssSille, Lo negoLiate

a new provision or benefit to take the place of Urat wilawfel orovision,

i
3
!
1

ARTICIE XVI: PROVOTTIONS

Tne Township agress thal promotlons <ogl . oo debe 10 acclraaras Wit SLvil]
!
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STEP 2. A grievance subidtied Lo the Director of ~iblic Satety, Sl of

or Deputy Crdes o7 Folice

presented e the Townlnlp Marsgn o o lthin flve ) woridng dayo srter e
response 1s giver, ‘Une Townsnlp erar, after & ogrlevance rearing, av whicn

the employee shall have the ripght o have his representative present, will

reply to the grievance in writing within seven (¥) days of the date of the

presentation of the writtern grievance (Saturday, Suday, and nolidays excliyded)

STEP 4

F_1 +

If not setfled by S5TZP 3, the srizvance will be wresented to the Towaship
Council within five {3) worlding deys after the response given in STEF 3.
Township Council will roply within ten {10) working days after the rexu
regalarly schedulied meeting after oresemel.lon o the grievance. 17 Towasnip
Council desires Lo neve & neariny o0 Lne matter, 1t shall be hela at tne nexc
regularly scheduled Council mesting, Sut in no case snall the memger be glven

P - e

iess than seven 17) ca_endar agy. aovice of uvhe hnearing., I sucn a hearing

5

5

is held, Townshic Council will have three (3, working days afuer such hearing
to respond to the grievance, Satwdays, Sundays, and holidays excluded. The

aggrieved employee may be represenced oy fowtsel in presenting his grievance.
STEP 5
It the grievance 15 not seutled In STEP 4, i will be sutmitied to an

arbitrator from ¢ L. B.C0 or the American Asscaiation of Arbivration, mutua.ly

agreeable to both rertics. The cost of sach artitration will se borre by the

iparty not upheld by the arbitrator.

e

A. A grievarce may be {iled by the GINC at Zt. own Instigztion or at the

request of any patrolman or aetective covered uncer this AGREEMENT instead of

L)

an individual patrolmar or deteclive at the so.e discretion of the GINC.

In filing a grievance the 070 #1ll not te recuired to observe STEP 1,

o

but will instesd submit the grlevaice dircetly e she Chain of Cormmumnd as v

of STEP 2. The time limits, procecuwres, znd additicral steps in the mlevance
procedure wlll Loen be Sbzerves Uy e WUNO ol Toemntdp s oollico o0 tas

clorementionel wraceiur:.

|
|
|

:
i
|
1
i
I
|
I
1

Y 1 LU Y K . " S - oot t — - St ey o
, Dy the GIHO, wilil nave corplied wiii tre raoudremenss
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ARTICLE XVIIT: JOINT ITHC MANAGR: iy COMMINT i

—_—— e ——— -

L committee consisting of t.e Townsnili Awazer wd the GING shzil beo
establisned Tor the purpose of reviewing the wdminiztration of trig ACRIFMENT !
i

and 1o resolve provblems that may arisze. Said committes will meet when |
recessary and required. These meetings arc rot intendad to bypass the gficvanc@
procedure or to be considered contract negotiation meetings. !
The purpose and intent of such meeting ic to fester good employment j

relations through communications detween the Township and the GINC o0 sucn |

matters as:

{a}) Discussing questions arising over the Lnuerpretallion ana wopllcatics of
' Tnis AGREZMENT. ;
(b} Disseminating zeneral information of intercst Lo the partics.

(¢) Giving GTWNC representative the cpportunity to sxpress tneir views or

to make suggestions on subjects oI interest Lo empleyees of tne dargainir,

| urit.

(d} To notify tne employees in the bargaining it of changes T oo
bargeinatie conditvions of employmant conterdluLed Dy mragement.

(e) The promovion of education and trainirng:. ;

(f) The elimination of wasvte ana the conssrvation o materiols & suopllics,

(g} The Improvement of working conditions, the safeguarding of healtn asc
prevention of hazzards to 1ife and property and the strencthening of ite
merale of the employees.

ARTICLE XTX: FLEXTBILITY OF ASSIGNMENT
Employees, regardless of regular assignmencs, may be redssigaed o |
perform any duty related zo their zrofessicn as police officers, irveléllng j
[any duties connected witn:
{a) Preventior % detection of crime;
(b} Enforcement of laws & ordirances; ;

(c) Protection of life % properiy;

FEEN
bt




(d) Ar

direction ol

Fepulation of

Ann exception to spe
medical "Limived Dugy™ 13
The Towrchip and the
responsibility is
fudly to this ano ¢

TAMATTONG
1 Sl Lt

SRTTCLE X

1T~ -
TEIIowWL I'l'-.!

granted Lhe

1. Arzer six {0) monchs
msabn or service.

H
{ Viorwing

Fron the Icurth year

- g & T [ - .
CEL O VIoLaToln G L
'V'I“..-
vl

non-criminai behavic:

pifiz duties can e made where

—_—rs DA 2 S oy
The P0Liac cenasriunent

vVacarlon

2, From cne year up tc and

l.-:.i“.l ;
b

e

iilvenry; and

Preservatlion of the pease.

anployess are on thoe
st and cernet perform the sald duties.

GTNC acknow.edge that o policemens' urimary

to perforn police duties ana his energles snail be utilized

in case of emcrgencies or special clrounstances,

ey ene —— [ ay=ymamh Al rh BN R
eovire: oy thl. AOHEENER)T whali be

leave:

up To one year of serviece, one (1) working

up to and inciudisg the sixth year ol service,

seventesn (17, working days.

Qay oel

L, From the

seventh yvear up to wd Including tne rinth year 3f service,

including the chird year oif service, fourteen {147,

1

e T -
Twenty (£0) working Qays.

From the tenth year up to and including the fourteernth year of service,

twenty five {25) workirg davs.

6. From the fifteenth y

days.

L

|| ARTICLE XX :

|

CLIDAYS

|
|

car of service to ret

Members moy accumizate

The Dollow’ng fifvecs (U5 dsys
during the years scverad by
Day, Lircoln's Birthday, washl

DHermordial Day, Jndependence ay,

ilpgrent, thirty (30) working

allowatle vacatl.on leave.

LK

up Lo one year's

hal te cosomved as neriias holldays

441

Ioa iadegas aF e i e -~ . T a -
chis contraont: [ew Yeom's Da‘f, Fartis Lobrer

ton's Zirtnaan,

Tt
HES i lJr;\'.' 3

Loiwnnus Day, Gerera:

Good Friday, _aw Day {day 1),

ooozvicn Day,



Veterans' Day, AT

be taken off on hig birthaay or w.o.tle

on December 1st

Compensatior. Jor nolids

A, fails or is Zreluded

If a nholiaay

S

Patrolman actually works on vhal hoiicay,

AN Fe

totals three (3 worldng days

no.
c. -t
b b7

day,

) «_..AL‘._LJ. LC ) _UA._. M

retum

FEPE S At
VLT, Lo Lt

LT

B [

Troaddition woe owne TUFSo0n n L P o TDhonn g Ve, el L0 Tr Tiar T
birthday shall be a peid roxicay. Tre senbes's Jirshdey, at hic optaor., ma)

pald as andiviumel covpensasion’

i

n,

i seneduied snift and the

rymon S

SR 1 Terfive 3tralun. Line ey

e

for saic holicay, and Zr adaition toercto, ne shail cecelve on Jecember 150 of
that year, cone addltionsl oey's pay 107 worslr,s s&ic nollday

' B, If a2 noladey fatls or ds inciucow In . scredded 523170 and oo
Patrolman does not WorkK on nhat noliday, o8 Shsll oLy revewve Stralgit oin

pay for thet hodidey sut ~o addivloral dzy'as pey or DoCOnoaEr 30 O Snat yau.
C. If a ncliday f2lis or 1s Incz oA sormal day off, tne Favrolman
shall receive on Decemoer lsu of that ysar, one day's pay for soch hoxlcday.
D. Zf g Patrciman is on a duty veated 107wy and Lhat perisd oF tire =il
jon a holiday, oo will receive one Gey's pay for 3aicd noliday on Jecarber is.
1
WL that year Jcr sald roiidey
E. If & Patrolran Is on sick ieave and that 7eriod of Jimne alls on &
i
[holiday, he will co charged Jor the sick day, wal #will receive une duy's pay
on Decembier 1lst of that year [or cald Nollozy peoviaed that oerlon ol sick oine

Lo o work with doctor's

&

If 2 merber is or 2 SCNGliocd VACZTLION &y o4 any hellowy, Ge shall
= Bl P e o =T £ A Vg : oy Tha = T~
receive one 1, day's pay 28 acdi.llidr corn wnEatliln on Decarbors 15T,
fAHTICLE XXTT: HOURS OF mor CYeldsT
l - - A S N Y I il
Tre normal work weed o’ & Dol bt orna o nomaiss o J0rTy b, WS
per weelk. The 2xach holrs Jor Darvl.dded =00 coyes0 shall e oslsnl ionud Ly
the Director of Zaviic Ssul2u) ol oo Pe Towardy Muraisor,

A. Regular overtime, provided r.. sare 1s anproved oy vhe Directar o
Publle Safety, snall b curiu @i © L Lw oLl arnt One=al oo W
carnirigs . B

e
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i L. When . Moorusaal ol Labectlive Is calies Into quty oricr Lo Lho

be paid as foliuws:

a.) For any thne perloa over four {(4) hours prior to the stary of the

schedulew snifo, on an hour lor hour oasis Tor zetual tirme workea at

Ly
1

the rate o0 one and one reli times the hourly wate of pay.

shift, four (4, hours pzy 2% She rate of one and onc haifl times the

nowrly rate o nay.

- e I

¢.) Tor any Time pericd of Iggz Lhan I0Wr mours YLor TO Lhs Sl O Uie

- - . - e T . —_ Y - nor T emg T -~ e . ) < e ey T
sorediled snift, the actuial nurker o nours wWorxed and Ghe odoitioral

hour premivwn 2t one and ono nall Uimes tne hourly rgto of pay, nol Lo

i

exceed 2 totzl of our houwrs pay &t one and one nalil cimes the noarty

rate of pay.

4]

for court appearances reguired whiie of f=duty belore the Jrend Jury,
| Superior, Counly and Juvenile Towrts In erdmirel maviers, conpennailon shoo o

1

loe paid therefure at the rate of time ana one-nalf of nowrly caming: vhe

iy

cr the Dlzst Tour o4)

v

; L3 2l " 2 - N
'minimum camensatior far such aprearances shali be

“nours, trereaffer on 2 per hour basis at the gforssald rate.

{

I
|duty, wiere a poiiceman is unable to schedule such appearance during nis
regular work shofi, or where the maiter had beern postponed or is coneriise
continucd and cdeferred by the cowt, not av the requesc of the policeran &

he 1s otherwise off duty, compensiti ab bhe rabe of one (1) oar's 28y ab

4t one and one FALi tines the howdly rate oo pig.
All policemer. shell scnedule Thelr appeosranzor belome Lo Jlouscuter
'wanshig Minicipal Cowrt auring thelr regular wordl o 0w, i0 possioie, and no

aompensalion shall te pald Tor matzers wideh miehy o o chen renuield dwlog

a4 ragulae shirt aniless godd cauSe S2I1aL3, U coilovel LY Le TUNAUIN

normal starting time Jor ds Scliwauled Repinning of oy assizned snilt. be shal

b.) For a vime period of four (4 hours orior to the slart of the schoduled

C. For Gloucester Township Municipal Court appearances reculrsd while off

lche norne. hourly rave of pay shan: be palld, ana vnsccaiter oo ® el oM LLsis



Lo MOP O =awly aliel T o 0 Ly Ltier cowt Judiciad noaering, or
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Juvend te Intale he2ariong, oo 4 oo ol Lles She officer's hourly ate

DOl SRTlon and therealler on a per o Dadla.

witn a four ©4) houar micd
o, for off-dubty atterdance ot Board of mducation & Townsaily functions
and funcgiong of other orpanization: zuch &s athlietic contests, dances, eta.,

- ' -

=L 0 rate of rine (3%.C0) Dcllars per rour

the oiTicar snall be comtwis

or straight time hourly exrminss, <Oooever is nigher.

T - e R - e § osupo ~i . 1 T i e e P TR ~

In tne sssigriont o overy Joitedred 0y the Doard of BEducaticr znd
B - 0, 2o s woo. T SA et L E TR p v ~ - - 1am
sownshin Dureticns, uie o LLSvlcueg oAoh OVeTTlIn SA00 ANG
zolitabls i LFm g T e TR R Y ol SR IS B ra T SR e TT i = 2. 23sizn
cCUlCably, 2O, WA wnn S0 Tl S Do la s Wl DUrndTAladae, Shd. - 551F

such evertime on g sonority
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or [irsy zeoidng volusbeor, o Tanntions orlore assigning =nployses.
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Sy the Townshio, e sngil bo coiperaatald 2t ore end one haell tilmes His houriy

Ll

rate of pay Tor a four (5} rowr nlidmer, ara on a per howr bacis thoreal

[FE=) G

Tre Townanic shall rrovide s sertal Plan ander the North American Plar,
OF art 1Al 20Vel'sye [hal O¥ &ctn. ® insurance comnany or stner organizatiorn

B o

aoveren wider tnis AGRSEENT wand

providing the fame doncal care, tor

ey FUE T
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Por the year 1w L, tnore snall bl o JNowds s 810 Hundred {(§1,6000 Dollar
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salary JdlfTercacial
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L. For the year DS5P, thelr i) 0o o Te Woocans Se ooy e d Tee
Five (31,729) ollar salary ¢ir00onsisl between the normal rase of saliar
of a Pavrolman and tho cave of saizey sald Patrcluner soadi socedve Wi
permarcntly assigned vo Lie wencetive Jivision,

C. Whenever a Detective is cesignates as the "ubty Letective" anu is
on call for tnat vericd of Time aesined by “ds Division Commanier, e snall
receive two (2) howr's pay at nis corral nourly rate of pay as edditicral
compensation Ior keeping ninself on this standby status

D, Sender ruwlrolmen: Trevrc snall v o orate differential vatwee che

381ary paid Lo 4 atarting patrolmzn WS oodeqlor natrolman &5

1. For the year 150z, She ifferential snsl. De ihimes awdrsa sixis
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2. For the year 15093, the aifferential chail be four » odeca CoLaars,

{($400.C0) .

.

a;. This rate dalffercential shall be dac- In g lumn S on ceruaer  1ss of

each year. .t shail b2 qdded To Uns DASE pay 281G o senicr IvoiTon s

of Decerber 3ist o eix, TNz resultir Dloure oo whien shall

4]
byt
L
T
i
i
c.
IsY]
[
[
)
03
[

used To determine the salary ©C be pald in thet year, utliiziro the ameunc oo
inerease ir the attacnod scensduce YA') that 1z, 7% of tae sum of The Luze
salary as of Decemcer 3ist o the greceding year and the rate ailTerential
due on garuary lst. Payment of the rate alffereqzial shall be mads on the
first regular pay period followirg cawary isu,

b,. Sendor Fevrolmen gre delired L3 pabt olmen and patrolmer 2usi.n.ed oo
EEtectlve Division who nare reagred onl your O Service of Niore.

STEL fleh, 3ELEPY ICT LOe Jef SnElr Lo

—

s % . Ty e s -
c). The tump swun ase abilzrentliaz
considered vase nay &0 coris 2ll fe Incllea dr LR cension Dumas 0 Ul
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A, The following srdrt Ziffepentials shal. -orlv [0y any rehber covered
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peranonl caslas

1. For e roxd W40 Do 00 BM osnify, the norma ceU of oonghen. ol

2. Fur She Lol Sl ue Fidnight shift, In addltion Lo the rormol mate ol
corpensation, thore shall be pald a 4% additional shift ditftfereniiasl.

3. For tne MManignt So b5:G0 AM bhlxu, in acdivion to the nomuel ruavo of
compensation, there r i1l be pala & $F additionel shift alfferential,

B. the [cllowing shirlt diffeorentials shall apply for ary momber coversd
undor This AGREFMENT assipned to the Zcllowlng shifte on & rozating casis:
1. Fer the 9:6G0 AM to 4:CC DV shift, the normal rate of corpersation.

2. For the «:30 BM o Midndioht snift, In additicn to the normsl rece of
canpensatior, tnere shall be paid a 2% additionsl shift Jiffercncial,

- .t e [T R T o I A * e = TR R, — - -

X, For o the Mianignt oo 8:00 AV L0, In adQHULO” no el TAETe O
~orrersstl T ooshmll ke £ el R - o,
sorpensztion, tnere snali be pald a 5% anclivicnal LITerensial.

Rate Te e opalo guarvesly.

= = s Teena VYT
LRTT ))«.,__. SOLLEGE CHebITs

e B oy
Fenrolvan

2o Decsmber 1lst of 2ach year, the Townsnip suill pay To 2very
as additional compensation, tne sum of Ten {$10.00) Dollars sor creiiu per
year Ior aollegs credits possessed by sald patrolmes for o urocstaxd s,
completing & savlslactorily passing colizges SOLrses OF 3TUlyY adl TTad sowasd
an acadenic Jsgree ralatad to Law Znforcement, at any accredlved oollege
or wlversity,

In order Lo Jquarily for such compenzation, sald Lelralray. MUST Dress:
and Dile ar officially docurmented vranserino ¢ 2redits arnd szcurs: the

approval thereol by the Ddrector of Public 3afety at least uvnirty oi0) days

prior to December ist0

Compensaticn snall bs pald for credits ir ploces ol one (L) oL o &
maodman of one iwndrea twenty (120} credits.

ARTICTe WO/ L2 T O0ENY &7 JIGHZR AANK
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AOTACT T u‘l‘.‘f.'.f.ln_}'qu_ f'..J_:_ (J..:‘JD..L"::I‘]C'G SN0 [ = R g LR WAL 20Tl JaTled oo

an orfiser of ndphor ravk shall rocelve, doo Tho depruval S0 Tor Lir2cio
of unlic Saizbty, the rate of seliry or compensutlicon ol thay Sifhss rank.
Such conpponsation snal. Lo pald rrom toe Jlesu lav o werloroari.e L. sais
WO i alies of an o oriloer oo :115‘,‘ju;" Sl dneludin, b ROV PR
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ARTIC_E X000 PRESCRIPTIICY FIAN

A, The Yomship wizo piroviee, o all members Sovered JLuier LALE
RGREFMENT a2 preuceiption piw, for amployees and bheir deperueris v
wnich wne eriicyes 1s responsible for payment of fifty (.50¢) ceonbte Lowoa
tne cost af the orezcriviion.  The maximum relmbursement for irmplovees wul
Ieneraents, comoinea, shall be ¢ total of $250.00 ver year.

3. Begirming in “hs yeur 1962, the Toasrip agrees to provide x
preseripticn eyeglass and examination plan to empioyges and trhelr dependencs
in an anount up tc & total of £230.00 per year ror employees and dependents

combined.

ARTICIE XXXI: #.0.P. OR P.L A, OFFTCERS, DELEGATES, OR TRUSILES

Any F.0.F. or P.3.2. officers, ae¢ega,cs or trustees snall be given
time of to attend any local or state meeting or executive session ol elurer
organization wwoviding the manpower needs of the cepartment are not adver:ssly

Fal

flected, and the prior consent of the Director ¢f fublic SBarety or iz

AEPICIE OCTL: EERGENCY STANDSY

1 tne event That any member covered under this AGREDENT is. oraereld o
place nim=eif con arert or cduty in an emergency situation, he will
compensated at tre rate of

for eacn day on such ermergency standby.

ARTICIE XXXITT: TRAINING

Tne Tovmsnip agrees to provice transportation to and frorm training
schools as incidentali te the merber's omployment,

4. Tor training schools at any training area the Township agrees to
provide to merbers covered under ithis AGREEMENT, dailly round trip traléccrc—

ation in tne form of a police vehicle or payrent for mileage -. the race ar

twenty-two {.22¢) cenzs per mile.

four (4} hours pay at the normal courly »ite of pey



ARDECI XK

Tnis AGRbwivan. . oo o Diree and offect Drom Jarkay _/_?_3_? /
throws, and irc..alns tne 3ast of decorbo: /7 f;__ I elther pusty
wishes Lo termimte, a2, or otierwise mocify the termis and condivions
set forch herein ot tne Zime of eapiration, he rust notily Lhe olner parsy
in writing rnet izss than one Ddred twenty (120) days prior vo such
explration.

This AGREYENT wpall wemaln i Tull force and effect on s Zay-lo-day
sesiy during collective cargalning . e-oviavions Detwoen the perties sioe.._r

veyord “he date o cxplretlon set forth hercin,

P PRI oyt s, Thn Samweng oF G emone  SREIRTN Lo T - -
Lollective nofobioloors oo Jponern oF L neW LaREsENL somiloos Teenl

[

1no latel Ladn LuenToiber / ?5} _, anc snall o completed cofore o ne

later than Deceriver 31, /‘75’2_

e T

Jowrsnip Manzoer ' G Hemrezentat ve

Hayor ~ FIXC Rooresentative

AT .

GLNC Representalive

Tovmsrin Cleri



AMENDMENT to

GTNC Contract dated May 20, 1981, which is ellective
January 1, 1981 through and including December 31,1983,

ARTICLE XXVIIT: WAGES AND LONGEVITY (page 20)

20th year through retirement delete 11%
correct to 12%

TOWNSHIP MANAGER T GTNC RFPRESENTATIVE/
oo A f’ AR R
MAYOR . o

GTNC REPRESENTATIVE

ATTEST:

> z/ Wy ( Z/]«-‘f

TOW?BHIP CLERK /{Lﬁ/ GTNC REPRESENTATIVE

GTNC REPRESENTATIVE




' SCHEDUL:, A"

vals schec2le, thr falary neld to patrolmen 2o o

Decamber 31, 1390 i as Tolliows:
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~. Dave of Enploynert =o six (O) -waths of servies

2. 8ix {6) montrs of service to sne (1) year of service & 1L ,352.00

3, After one (1) yaar of semiice 5 18,4825.00
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| AL Elfective January 1, 15481, the 33lzry il
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| increased seven (7% percent over tre toual basse povoo
E
I

; - e at Sefne e -
L Z. Sffactive January 1, 1082, the salsery paid to datrolimis shall oo

increasen seversn (T3] percent over the total base pay o catrolTen as a7

1 W oL

|
h C. Thne salary Tor the year 153> 3hall be detsrmined oy colleosiv:
h:egotia:ions vetween the GTHC anc tre Townsnhip., 3Said collectuve negpuistic...

shall commence ty September L, 1652 and bte complelsd by Decers. ~ 3L, 1387,




AMENDMENT to

(vINC Contract dated May 20, 1981, which is effective
January 1, 1981 through and including December 31,1983.

ARTICLE XXVIII: WAGES AND LONGEVITY (page 20)

20th year through retirement delete 11%
correct to 12%
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TOWNSHIP MANAGER _

GTNC REPRESENTATIVE

WAVOR SRR —

GTNC REPRESENTATIVE

ATTEST:

e (U
NI ¥ v

- TOXNSHIP CLERKI/{Qﬁfj GTNC REPRESENTATIVE

GTNC REPRESENTATIVE




