THIS AGREEMENT, dated the (Q_Qh day of (M Mg ( H ,

1983, shall remain effective until December 31, 1984, by and
between the Borough of Riverton (hereinafter called the "éorough*
and the Riverton Police Association, Inc., (hereinafter called
the "Police Association").

WITNESSETH :

ARTICLE I - RECOGNITION

SECTION I. The Borough recognizes the Police Associa-
tion as the exclusive majority representative for collective
negotiations for all Regular Patrolmen and Sergeants, excluding
the Chief of Police.

ARTICLE II - INTENT AND PURPOSE

SECTION I. It is the intent and purpose of the parties
hereto, in entering this Agreement} to maintain and promote har-
monious relations and close cooperation between the Borough and
its Police employees and to set forth herein the entire agreement]
to be observed by the parties hereto covering terms and con-
ditions of employment.

SECTION II. This Agreement shall be construed accordin

to its written provisions without regard to any discussions or

negotiations, written cor oral, which the parties have read
leading to or resulting in the execution of this Agreement.
SECTION III. The Borough shall not discriminaté“in any|
way against any employees for Police Association ﬁembership‘as.
long as this activity does not in any way disrupt normal oper-

ations of the Police Department.

ARTICLE III - GRIEVANCE PROCEDURE

SECTION I. A "Grievance" is a claim by an employee or
the Association based upon a question, dispute, or matter of
complaint which concerns their conditions of employment. An

"Aggrieved Person" is the person or persons making the claim.




SECTION II. The purpose of this procedure is to securd
at the lowest possible level, equitable solutions to the problemg
which may from time to time arise affecting Police Qfficers.

SECTION III.: The Grievance Prqcedure for an individual
employee shall be as follows:

A. LEVEL ONE: It shall first be discussed with
his immediate supervisor. At this discussion, the persons in-
volved will make every effort to resolve the problem. However,
if the employee is dissatisfied with the decision of his immediat
supervisor, he. may exercise his right to go on to the next highen
level of supervision. If the employee believes his grievance .to
be of general concern to all employees, he may present his
grievance to the Police Association for evaluation.

B. LEVEL TWO: The employee shall submit his
signed complaint to the Chief of Police in writing within three
(3) working days after he has received an oral answer to his
complaint from the immediate supervisor. His written complaint
should stipulate the nature of the complaint, the result of pre-
vious discussion, if any, and the basis for his dissatisfaction.
According to the severity of the complaint, it shall be at the
Chief's discretion as to whether to handle it himself, or to takd
it directly to the Director of Public safety. In order that a
fair and just decision can be made, the Chief shall make a full
investigation of the problem and review all the facts involved.
He shall meet and discuss the problem with the employee and may
have present any cther personnel that he feels will help resolve
the problem.

C. LEVEL THREE: If the aégrieved person is dis-

satisfied with the outcome of Level Two, he may then request a
meeting with the Director of Public Safety and/or Cémmittee, and
request that they review the grievance.

SECTION IV. The Grievance Procedure for the Police
Associ;tion shall bemas follows: . -

A. LEVEL ONE: A wriften letter to the Chief of

g



Police stating the grievance and also to suggestthe time of a

ajter
within ten (10) days the date of the complaint or dispute.

meeting to discuss sa?f agrievance. The letter must be submitted
B. LEVEL TWO:. A meeting with the Public Safety
Committee and the Chief of Police.

C. LEVEL THREE: A meeting with the entire ébunci

to present the grievance, using all possible means of settling

- said grievance.

SECTION V. An answer to all grievances shall be given
to the aggrieved person orﬁésSOCiation, in writing, within five
(5) days after the meeting betweenvthe two parties at each level.
After this five (5) day period, an aggrieved person or Associatio
may proceed to the nextllevel of the grievance procedure.

SECTION VI. If a grievance is of such an emergenﬂj
nature that it must be resolved at the ébuncil leyel to maintain
the proper operation of the Department, then all levels will be
invoked and the Chief of Police will arrange a meeting.

ARTICLE IV ~ DISCIPLINARY ACTION

SECTION I. All meetings and hearings for dismissal
and suspension whenever possible shall be conducted at the Boroug
Administrative Building, unless it is agreed by the Borough and
the Police Association to hold said meeting or hearings at some
other location.

SECTION II. All hearings for dismissal or suspension
shall comply with the State of New Jersey's laws and the Borough

Ordinances ecompassing said action,6and proper notices shall be

4
in writing setting forth the charges and the time and place of
the hearing pursuant to the New Jersey Statutes and the Police
Ordinance of the Borough of Riverton.

SECTION III. If any part or seltion of this Article
is inconsistent with State Law or Borough Ordinances, the

applicable State law or Ordinance shall control.

ARTICLE V - POLICE ASSOCIATION
REPRESENTATION

SECTION I. The Police Association further agrees to
file in writing the name of authorized persons delegated to

—.3_
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represent and handle ?Llice;stociation matters.

SECTION II. The Borough will agree to pay Police
Association representatives who engage in the processing of
valid grievances, contract negotiations, and/or defense of an
employee in a disciplinary action, limited to not more than two
representatives at one time, if same occurs during a regular
shift.

ARTICLE VI - MUTUAL COOPERATION

SECTION I. The Police Aésociation and the Borough
Council agree that mutual cooperation is necessary fog»gélice
Department to carry out its public responsibility of maintaining
a high level of service to the public.

SECTION ITI. The partiesagree to resolve problems
arising from differences through the Grievance Procedures con-
tained herein.

SECTION ITT. The parties agree that the pursuit of
harmonious relations between the Police Association and the
Borough Council is the continuing intent of the parties, recog-
nizing the mutual responsibility of each party.

SECTION IV. The Borough Council agrees that the pro-
visions of this Agreement shall be carried out in all respects
through the term of this Agreement and shall be assured of the
Police Association's compliance by iés employees or represen—
tatives.

SECTION V. The Police Association agrees that this
Agreement was reached in good faith and to abide by the terms and
conditions of this Agreement through the term% of this Agreement.

SECTION VI. The Police Association further agrees that
during the term: of this Agreement, it shall cause no strikes,
work stoppages or slow downs.

SECTION VII. In the event of any such acts enumerated
in Section VI of this Article, the Police Association agrees that
any and all such members so engaged shall be immediately subject
to disciplinary or dismissal action. The Police Association

further agrees that if will immediately notify all its members
- - . N :

-
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that such action is not sanctioned by the Police Association and

that the Police Association joins with the Borough in insisting
that, all empioyees cease and desist immediately.

SECTION VIII. The Police Association further agrees
that the Borough Council shall have any and all recourse in law td
restore normal working operation, including action -against indi-
vidual employees, the Police Association and its representatives.

ARTICLE VII - PROPERTY AND BULLETIN BOARDS

SECTION I. When requested in writing, the Borough
Council will allow the Police Association to conduct meetings at
the Riverton Police Station, if same is available. In cases of
emergency, a verbal request will be honored subject to a written
confirmation being filed with Council.

SECTION II. The Borough will provide a bulletin board
for use by the Police Association for posting announcements
and notices relating to meetings and official Police Association
business. Such notices shall be non-political in nature. All
notices shall be approved for posting and signed bé?%ssociation
officer or his designee.

ARTICLE VII - SAFETY AND WORKING CONDITIONS

SECTION I. The Police Association and Borough Council
mutually agree that the safety of our police officers and pro-
tection of our community to be of the umost importance, “ﬁth this
in mind, both parties agree:

A. A regular police officer shall be limited to
twelve {(12) hours of patrol duty per day unless otherwise ordered
by the Chief of Police for emergencies.

ng§=&#5=§§gg£iThat all employees shall care for and
make proper use of tools, equipment, and clothing issued by the
Borough. Destruction of, or abuse of property shall be cause for
disciplinary action as outlined in the Riverton Police reqgula~-
tions. The: Borough will endeavor to maintain all police equip-

ment and patrol vehicles in proper working condition.




ARTICLE IX —~ LEAVE OF ABSENCE

SECTION I. 1In the event of sickness or injury, all
employees covered under this Agreement may be granted a leave of
absence pursuant to Ordinance 26-20 of the Borough of Riverton,
and the applicable laws of the State of New Jersey-

ARTICLE X - PROMOTIONS

SECTION I. It is agreed that the Borough retains the
right to maintain efficiency of the operation by determining the
methods, the means, the schedules, and the personnel by which such]
operations are conducted. The Borough shall promote, from within
thei%lice Departmeng)the employee who is physically qualified and
has the reguisite proficiency, skill, and management ability
available and has a favorable work record. 1In the event no
employee within the Police Department is deemed so eligible for a
promotion, the Borough may hire any qualified applicant.

ARTICLE XI - HOURS OF WORK AND OVERTIME

SECTION I. Special officers will not be used unless
regular officers are unable or una%ilable to fill any vacancy or
police work.

SECTION II. If a vacancy occurs because of sickness,
vacation, or absence of an employee, the vacancy shall be filled
upon recommendation of the Sergeant of Police, and the approval of]
the Chief of Police. Vacancies shall be filled by the Borough
Council in accordance with applicable Ordinance and State law.

SECTION III. All employees covered under this Agreemen

Fhe Clhref 6 Police, O e

shall receive overtime pay for call back duty or-extznd tours <
schedule as so proclaimed byA’Sergeant of Police ?nd g;proved by
the Chief of Police during any declared emergency. All overtime
hours in any given calendar week, said week beginning on Friday
and extending to and incluqing thg fo;}owing Thursday, shall be
paid at time-and-one-half-time. Overtime rate for 1983 will be ag
follows: Two hundred and fifteen (215) hours at time-and-one-
half-time. Overtime rate for 1984 will bé two hundred and t%enty—
co. -

five (225) hours at time-and-one-half time to be followed by ten

(10) hours at straight time.




SECTION IV. All overtime over 215 hours for 1983 will
coupeusafeck @as a!l overhime .
bgjtlme %ff the working schedule{ﬂover 235 hours for 1984 will be
glicprava as
tine off the working schedule.

SECTION V. All personnel in the bargaining unit shall
receive their normal pay for any approved absences.

SECTION VI. All full-time police employees who are
called in for non-scheduled work will be guaranteed a minimum
of two (2) hours work.

SECTION VII. 1In the event of illness or absence, a
police employee shall notify the Chief or Sergeant of Police at
least four (4) hours before his scheduled reporting time. If the
expected duration of illness is not known, daily call-in for
illness will be required. A doctor's certificate will be required
after three (3) days absence for illness or injury.

SECTION VIII. A full-time officer off duty, who must
appear in all courts on Borough business, shall receive overtime
pay at the rate of time-and-one-half time for all time spent
in court.

A. Overtime hours shall be calculated in the
following manner: He shall start receiving pay by signing in,
this to be no more than one-half (1/2) hour prior to scheduled
Court starting time. He shall sign out at conclusion of his
related cases and also will sign out for lunch or for personal
time spent.

SECTION IX. Any full-time officer who attends an in-
service training as approved by the Chief of Police shall receive
$4.00 meal money if training is eight (8) hours per day. All
meal receipts shall be given to the Chief of Police.

SECTION X. Compensation one (1) day for each scheduled
day off that an officer attends in-service training schools.

ARTICLE XITI - SALARIES

SECTION I. 7%

1983
Sergeant of Police $20,556.84
Class "A" Patrolman 16,850.36




SECTION I. CONTINUED 1983

Class "B" Patrolman $16,092.80
Class "C" Patrolman 15,335.24
Class "D" Patrolman 14,577.66
Class "E" Patrolman 13,820.12
Class "F" Patrolman 13,062.56
Class "G" Patrolman 12,305.00

1984

Notwithstanding the provisions of Aricle
XXVI herein, the base salary for 1984
shall automatically be subject to nego-
tiation between the parties of this
Agreement at a mutually agreed upon
time commencing no later than December 31,
1984. . All other terms and conditions
of this Agreement shall remain in full
force and effect for 1984.

SECTION IT.

Class "G" shall constitute an entry level position.

Class "F" shall constitute a patrolman with one year of satisfac-
tory service.

Class "E" shall constitute a patrolman with two.years of satis-
factory service.

Class "D" shall constitute a patrolman with three years of satis-
factory service.

Class "C" shall constitute a patrolman with four years of satis-
factory service.

Class "B" shall constitute a patrolman with five years of satis-
factory service.

Class "A" shall constitute a patrolman with six years of satis-
factory service.

SECTION III. Employees working in a higher job classi-
fication for a period of at least forty (40) working scheduled day
or more (continuously and consecutively) shall receive the pay
scale of the higher classification, payable from the first day
working in said higher job classification.

SECTION IV. Salaries shall be paid in the following
manner:

- A. A weekly check shall be issued on Fridays.
This will be the scheduled pay day.

B. Overtime checks shall be issued on the
scheduled pay day.

C. All checks will be placed in employees mailbox
by 9:00 A.M. on Fridays at Police Station.

_8_




ARTICLE XIII - HOLIDAYS AND HOLIDAY PAY

SECTION I. The following holidays shall be recognized

by the Borough for the term of this contract:

New Year's Day Personal Choice Day
President's Day Labor Day

Good Friday Columbus Day
Memorial Day Veteran's Day
Independence Day Thankséiving Day

Christmas Day
SECTION II. Holiday pay shall be paid in the follow-
ing manner:

A. A check shall be issued last pay day in June
for all holidays from January 1, which includes the first five
(5} holiddys as listed above.

B. A second check shall be issued the last pay
day in November for all holidays from the last holiday check,
which includes the last six (6) holidays listed above.

C. These checks are to be separate from the
normal pay check.

SECTION III. Holiday pay will not be paid to any
employee on a leave of absence without pay or who is in a suspend
status.

ARTICLE XIV - SICK LEAVE

SECTION I. Employees shall be entitled up to thirty
(30) days of sick leave per calendar year gxom illness or injury.

SECTION II. Employees shall be entitled to accumulate
ten (10) sick days per each yar.

ARTICLE XV - PERSONAL DAYS

SECTION I. Covered employees may receive up to two
(2) paid personal days per calendar year upon approval by the
Chief of Police. The present practice will be continued whereby
employees must notify the Chief of Police forty-eight (48) hours
prior to the day the employee desires his personal day leave and

approval must be given in accordance with said procedure.
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SECTION I. Permanent employees shall be granted heaver|

ARTICLE XVI - VACATIONS

as follows:

Fhev L meplegaet

1. Asix months to one yedrﬁ~ one-half (1/2) day per
month, limit three days

2. After one full year of employment - one week Q

3. After two full years of employment - two weeks A

4. ‘After eight full years of employment - three weeks

5. After twelve full years of employment - four weeks

SECTION II. The scheduling of vacations shall be
determined by the Sergeant of the Department, subject to the
approval of the Chief, so that there will be appropriate police
coverage for the municipality at all times. Vacation pay will be
computed based on the annual salary rate of the employee.

SECTION ITI. Vacation time for all employees shall be
scheduled and taken within the aﬁniversary year it is earned.

ARTICLE XVII - MILEAGE

SECTION I. Mileage for Borough business shall be
reimbursed at the rate of $0.17 per mile, when approved by an
authorized signer submitted on the proper form and approved by
the Chief of Police.

ARTICLE XVIII - SENTORITY

SECTION I: Seniority is defined as the length of an
employee's accumulated, continuous, permanent employment with the
Borough. Seniority shall be the only determining factor in
computing Qacation time énd longevity.

ARTICLE XIX — LONGEVITY

SECTION I. Longevity pay will be paid in the followind

‘manner:

A. After four (4) full years of employment,
’ $200.00 as a one-time lump sum payment.

B. After eight (8) full years of employment,
$400.00 as a one-time lump sum payment.

Cc. After twedV® (12) full years of employment,
$600.00 as a one-time lump sum payment.
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j:%%\/ SECTION II. The following format shall be used when
requesting a payroll deduction and must be signed by the request-

ARTICLE XX - SHIFT DIFFERENTIAL

SECTION I. Shift differential shall be paid the last

normal pay of each month to all members covered under the bargain-

ing unit. B
9 /g&[ﬂl’ﬁ (,carkzﬁ -Fra?%

A. TFor 1983 two percent (2%) fory9:00 P.M! to
7:00 A.M. or any part thereof of scheduled

h rked.
ours worke '/50”/9 wo“ékd Peoat

B. TFor 1984 two percent (2%) for,3:00 P.M. to
7:00 A.M. or any part thereof of scheduled
hours worked. :

ARTICLE XXT EDUCATION

Employees shall be entitled to payments for approved
college credits for police related courses at the rate of One
($1.00) Dollar per semester credit per month. However, no member
shall receive more than forty-eight (48) semester credits per
month for college credits earned. Prior approval of college
credits or additional college credits, but in no event over forty-
eight (48) credits, must be obtained from the Chief of Police
and Director of Public Safety. The Chief of Police, or his
designee, shall require proof that college credits have been
earned in connection with all applications for payment. All re-
quests for payment for college credits must be submitted to the
Chief of Police no later than September 1 of the year preceding
that for which approval is sought. The liability of the Borough
for payment of college credits shall be limited to the calendar
year in which said request is approved, provided that no future
requests shall be required to maintain such employee's current
educational level.

ARTICLE XXII - PAYROLL DEDUCTIONS

SECTION I. The Borough shall, upon request of an
employee, make a prescribed payroll deduction from an employee’'s
salary to one (1) designee,f &. .

A. Riverton Police Association dues.

ing employee:

-11-




(A) I, (Name), hereby authorize the Borough of
Riverton to deduct from my weekly salary (amount). This amount
shall be forwarded from the Borough of Riverton in my name and to

(Designee) effective (start) and terminating (end).

(EMPLOYEE'S SIGNATURE)
B. Reviewed and approved by the Police Committee.

ARTICLE XXIII - HEALTH AND WELFARE BENEFITS

SECTION I. The Borough agrees to provide the Health
and Welfare benefits as set forth by the New Jersey Police and
Firemen's Retirement System.

SECTION II. In the event that any regular officer is
charged with the commission of a crime arising while in the line
of duty as a member of the Police Department, the Borough will pay
a reasonable amount for the services of legal counsel upon the
completion of such services; provided, however, that the officer's
selected counsel submit an itemized statement to Council reflect-
ing fees and costs prior to rendering such services and that the
Borough provides express authorization for the services. The
Borough shall not unreasonably withhold such authorization. The
Borough's liability pursuant to this Section shall not be contin-
gent upon the outcome of the case. If charges for discipline are
brought by éouncil or Chief, the officer must furnish his own
attorney, at his own expense. If any part of this Section is in-
consistent with State Law, State law shall control.

SECTION III. The Borough shall contribute toward each
officer's Police and Firemen's Pension system as provided by law.

SECTION IV. The Borough shdIl'pfovide dach employee
and dependents with Blue Cross, Blue Shield, Rider J and Major -
Medical coveragé, to be contributed in full by the Borough.

o éECbeN V. It is recognized that the employees in this
bargaining unit are recuired to wear uniforms in accordance with
departmental rules and regulations administered éhd programmed by
the Chief of Police. It is agreed that each employee is entitled
to purchase certain new uniform items for the years 1983 and 1984,
through the Director of Public Safety. The uniform allowance to

-12=-




be provided may be used only for the purchase of uniforms. The
clething allowance for 1983 is established at Three Hundred
($300.00) Dollars for each member. 1In 1984, the clothing allow-
ance is to be established at Three Hundred and Fifty ($350.00)
Dollars for each member. All requests for uniform allowance shall
be submitted to the Chief of Police for approval prior to sub-
mitting the same to the Borough.

ARTICLE XXIV - DEFINITION OF TERMS

SECTION I. The term "Borough" shall also mean the
Borough of Riverton, and all members of management not included
in the Police Association.

SECTION II. "Regular Officer” shall also mean an
employee, full-time officer or patrolman and sergeant, members of
the Riverton Police Association.

ARTICLE XXV - LEGAL APPLICATION

SECTION I. Either party to this Agreement may seek

legalrelief or enforcement of the provisions herein at their
own expense.

SECTION II. 1In the event that any provisions in this
Agreement between the parties shall be held by operation of law or
by a court or administrative agency of competent and final juris-
diction to be invalid or unenforceable, the remainder of the
provisions of such agreement shall not be affected thereby but
shall be continuved in full force and effect.

SECTION III. It is further agreed ‘that, in the event
any provisions are finally declared to be invali? or unenforceable

alter
the parties shall meet within thirty (30) days ff written notice

by either party to the other to ﬁegotiate concerning the modifi-
cation or revision of such clause or clauses.

ARTICLE XXVI - CONTRACT PERIOD

SECTION I. This Agreement shall be effective
January 1, 1983. It shall be binding upon the Borough and the
Police Association until December 31, 1984, and thereafter, from

year to year, unless either party hereto shall notify the other,
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in writing, at least ninety (90) days prior to the expiration of
the term or any extended term of the Agreement, of a desire to
make a change in the Agreement or renegotiate a new contract.
SECTION II. If either party gives notice to the
other pursuant to Section I, then within ten (10) days from the
service of said notice, representatives of the Borough and the
police Association shall meet to begin discussions and negotiation
IN WITNESS WHEREOF, the parties have caused this Agree-
ment to be executed under their hand and seals the day and date
first above written.

BOROUGH OF RIVERTON

a4z | (e qv

DAVID STYER, JR./ Mayor

By

By

BR0EE 1o GUNN, Director of Pubiic
Safety

Attest:

L’wa W oy Y YAiho il

ANNA MAY WHITLLOCK,
Borough Clerk

RIVERTON POLICE ASSOCIATION INC.

BM&/

ROBERT G. NORCRQSé Preeldent

BYfZﬁ;»«L / C /véuﬂim j

KENNETH C. HUGHES /Negot*ator

ATTEST:
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