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PRINCIFLES

this agreesent is negotiated in order to establish terms and
cenditions of eeployment of all mesbers of the staff esploved in the

classifications set forth in Article I attached hereto and aade a
part thereof,

The provisions of this agreesent will constitute a  binding
obligation of the parties for the durations hereof or until changed
by sutual consent in wrifing. Previously adopted policy, rule or
regulation of the parfies which is in conflict with a provision of
this agreement shall be supersaded and replaced by this agraeaent.
Hothing in this agreesent which changes sre-existing policy, rules,
or regulations of {the parties will ooerafte retroactiively unless
sxpressiy so stated.

ARTICLE [
RECOGHITICN

UNIT - The hoard heredy recognizes the associaticn as the exclusive
and sole representative for cellective negotiabionz concerning
grievances and teras and condiiions of esploysent for supportive
staff gpersonnel  including all reqular (full and part-tisel bus
drivers, custpdiamps, amaintenance personmel and cafateria  workers
ahen 2anloved by the ooard, ar on aoprovad leave 2uciuding the
transporfation coordinafor and bus zechanics and all other =gployees
in other job classifications.

Gefinition of Esnloyees - iUnless otherwise indicated, the tera
‘eaniovee,” when used heraim in this agraement, shall refer fo all
eaploveas representsd by the association in the negotiafing unit as
above defined. and referenmces to empiovess shall imclude saie and
famaiz empioyees.
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ARTICLE 11
NEBOTIATION OF SUCCESSOR AGREEMENT

Policy Change - Consistent with Chapter 123, P.L. of N.1., 1974, the
board shall not affect any change in policy concerning terss and
conditions of esployment except those so negotiated and included as
part of this agreement and contained herein.

No later than December 4, in each year of this agreement, the
parties agree to initiate neqotiations for a successor agreesemt in
accordance with the procedure set forth herein in good faith effort
on both sides to reach continuing agreesent on salaries and
conditions of esployment.

Negotiations shall commence with a meeting at a sutually
satisfactory place within fifteen (15} days after receipt of a
proposal, unless the hoard and the association sutually agree to an
extension of tise. during negotiations, the board and the
association shall present relevant data, exchange points of view,
and make proposals and counter proposals, Each party shall sake
available %o the other, upon request, inforsation within its
possessicn which is not privileged information and which is relevant
to the subject under discussion.

Khenever seshers of the bargaining unit are sutually scheduled by
the parties  hereto to participate during working hours in
conferences, grievance proceedings, aeetings or in negotiations
respecting the collective bargaining agreesent, they will suffer no
loss of pay,

Modification - This agreesent shall not be modified in whole or in
part by the parties except by an instrusent in writing only executed
by both parties.

The board agrees not to neqotiate concerning said eeployees in the
negotiating unit as defined in Article I of this agreement, with any
organization other than the association for the duration of this
agreesent.
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3.

During the teras of this agreement neither party shall be required
to negotiate with respect to any such satter whether or not covered
by this agreesent and whether or not within the knowledge or
conteaplation of either or both of the parties at the tise they
negotiated or executed this agreesent.



R R St e i il o+

“l

ARTICLE 111

BRIEVANCE PROCEDURE

1. A "grievance" shall mean a clais by an eaployee that there
has been a sisinterpretation, sisapplication or a violation
of board policy, this agreesent or an adsinistrative
decision adversely affecting hia/her. A grievance to be
tonsidered under this procedure sust be initiated by the
esployee within ten (10) days of the tise the espleyee knew
or should know of its occurrence.

Purpose

L. 1t is agreed by both parties that these proceedings will be
kept as informal and confidential as say be appropriate at
any level of this procedure.

2. Failure at any step of this procedure to comsmunicate the
decision on a grievance within the specified time limits
shall persit the aggrieved employee to proceed to the next
step.

3, 1t is understood that esployees shall, during and
notwithstanding the pendency of any grievance, continue to
observe all assignaents and applicable rules and requiations
of the board until such grievance and any effect thereof
shall have been fully detersined,

4. Since it is isportant that grievances be processed as
rapidly as possible, the nusber of days indicated at each
level shall be considered as a saxisus and every effort
should be sade to expedite the process.

3. Esployees will be responsible for following the time lisit
procedures or will forfeit the grievance.

Procedure

Level One - Any esployee who has a grievance shall discuss it first
with the superintendent or issediate superior or departsent head, if
applicable, in an atteapt to resolve the satter informally at that
level.
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Level Two" - If, as a result of the discussion, the satter is not
resolved to the satisfaction of the esployee within five (3} school
days, s/he say set forth his/her grievance in writing to the
superintendent,  The superintendent shall cossunicate his/her
decision to the esployee in writing within three (3} school days of
receipt of the written grievance.

Level Three - If the grievance is not resolved to the eaployee's
satisfaction s/he, no later than five (5) school days after receipt
of the superintendent’s decision, may request a review by the board
of education, The request shall be submitted in writing to the
board, The board shall review the grievance and shall hold a
hearing with the party and render & decision in writing within
thirty-five (33} calendar days of the receipt of the grievance or of

the date of the hearing with the employee whichever coaes later,

#The parties agree to astually waive the tiae lines regarding level
3 of the Grievance Procedure in order to continue further dialogue
on the satter.

Leyel Four - No clais by an esployee shall comstitute a grizvable
satter beyond level four or be processed beyond level four if it
pertains to {al any aatter for which a detailed aethed of revisw is
prescribed by law or (b} any rule or requlation of the state
cosmissioner of education but not the violation, aisintarpretation,
or sisapplication of such rule or requlation or {c} any satter which
according te law iz beyond the scope of board authority, (d) any
coaplaint of a non-tenure eaployee which arises by reason of his/her
not being re-eaployed or (e} 3 coaplaint by any personnel occasioned
by appointaent to or lack of any position for which tenure is either
not possible or not reguired. These satters will be deterained by
the state department of education legal departaent.

If the esployee is dissatisfied with the decision of the board of
education and if the grievance pertains to a satter of grevious
foraal agreesent between the board of education and the supportive
staff association, the esployee or the supportive staff association
a3y request the appeintsent of an arbitrator, such reguest to be
known to the superintendent not later than two (2) weeks after the
decision in writing, of the board of education was made know.
Arbitrable matters shall be liaited to grievances which are alleged
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sisinterpretations, asisapplication or violations of the express
terass of this agreesent. An employee in order to process his/her
grievance beyond level four must have his/her request for such
action accospanied by the written recomsendation for such action by
the association.

b. Procedure for Securing the Services of an Arbitrator

The following procedure will be used to secure the services of an

arbitrator:

1. A request will be sade to PERC to subait a roster of persons
gualified to function as an arbitrator in the dispute of a
question.

2. If the parties are wunable to determine a sutually

satisfactory arbitrator fros the submitted list, fhey will
request PERC to submit a serond roster of nases.

3. If the parties are unable to detersine, within ten (10)
school days of the initial request for arbitration, a
sutually satisfactory arbitrator from the second submitted
list, the Aserican Arbitration Asseciation may be requested
by either part to designate an arbitrator,

4, The arbitrator shall lisit his/herself to the issues
subsitted to his/her and shall consider nothing else. &§/he
can add nothing to, nor subtract anything fros the agreesent
between the parties or any policy of the board of education.
The recossendations for the arbitrator shall be binding on
the parties, Only the board and the aggrieved and his/her
representatives shall be given copies of the arbitrater's
findings and recossendations. This shall be accosplished
with thirty (30) days of the cospletion of the arbitrator's
hearings.

E. Rights of Employee to Representation

i, Any aggrieved person say be represented at all stages of the
grigvance procedure by hia/herself or, at his/her option, by
a representative selected or approved by the association,
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Content

When an employee is not represented Dby the association in
the processing of a grievance, the association shall at the
tise of submission of the grievance at level two be notified
that the grievance is in process, shall have the right to be
present and present its position, in writing, at all
seetings with the esployee held concerning the grievance and
shall receive a copy of all decisions rendered.

Each party shall bear the total cost incurred by thesselves,
The fees and expenses of the arbitrator are the only costs
which will be shared by the two parties and such costs will
be shared equally,

Rrbitration hearings shall be set at such tise so that the
esployee suffers no loss of pay.

of Foras

Khen prepared, grievance foras shall contain at least:

- ay M -
" -

Written

The nature of the grievance and date of occurrence.

The nature and extent of the injury, loss or inconvenience.
The results of previous discussions.

His/her dissatisfaction with decisions previously rendered,

fecisions

ll

Decisions rendered at level one which are umsatisfactory to
the aggrieved persen and all decisions rendered at level two
and three of the grievance procedure will be in writing
setting forth the decision and the reasons therefore and
shall be transaitted promptly to all parties in interest and
to the association.

Separate Brievance_ File - All docusents, cosmunications and
the records dealing with the processing of a grievance shall
be filed in a separate grievance file and shall not be kept
in the personnel file of any of the participants,
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fleetings and Hearings ~ AIl seetings and hearings under this
procedure shall not be conducted in public and shall include
only such parties in interest and their designated or
selected representatives, heretofore referred to in this
article,
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ARTICLE IV

ASSOCIATION RIGHTS AND PRIVILEGES

A,

The board agrees to furnish to the president of the asssciation in
response to reasonzble request fros tise to tise one {1} copy of
available records in the public dosain which say be necessary for
the association to process grievances and forsulate inforsation
necessary for negotiation.

Representatives of the association, the New Jersey Education
Association and the Nationmal Education Association shall be
persitted to transact official association business on school
property at all reasonmable times, provided that this shall not
interfere with or interrupt noramal school operations and job
responsibilities as detersined by the superintendent.

The association and its representatives shall be persitted to
request the use of school buildings at all reasonable hours for
seetings.  The principal of the building in question shall be
notified at least 48 hours in advance of the tise and place of all
such seetings.,

The association shail have the right to use the inter-school mail
facilities as it deess necessary and without the approval of the
building principals or other aesbers of the adainistration.

The association shall be peraitted to request the use of equipsent
at reasonable times when such equipaent is not otherwise in use.
The association shall pay for the reasonable cost of all materials
and supplies incident to such wse. Such requests shall be aade 48
hours in advance to the building principal.

The rights and privileges of the association and its representatives
as set forth in the agreesent shall be granted only to the
association as exclusive representative of the esployees and to no
other orgamization (s) representing any portion of the unit or
potential sesher of the umit.
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ARTICLE ¥

EMPLOYEE RIBHTS AND PRIVILEGES

Pursuant to Chapter 123, Public Laws 1975, the board hereby agrees
that every esployee of the board shall have the right freely to
organize, join and support the association and its affiliates for
the purpose of engaging in collective negotiations.

No esployee shall be disciplined, reprisanded or reduced in rank or
coapensation without just cause.

Whenever any esployee is required to appear before any adeinistrator
or supervisor, board or any cossittee or sesber thereof concerning
any satter which could adversely affect the continuation of that
esployee in his/her position, employment, or salary or any
increaents pertaining therebo, then s/he shall be entitled to have a
representativeis) of the association present to advise hia/her
during such seeting or interview. Any suspension of any esployee
pending charges shall be without pay. 1If the esployee is found
innocent, then s/he shall receive his/her pay retroactively,

No esployee shall be prevented fros- wearing pins or other
identification or mesbership in the association or its affiliates,
provided it shall not interfere with the day to day educational
process.
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ARTICLE VI

FROMOTIONS

Positions Included

Prosotional positions are defined as follows:

Positions paying a salary differential and/or - positions on the
supervisory levels of responsibility.

All

vacancies in prosotional position, shall be adeguately

publicized by the superintendent in accordance with the following
procedures:

1.

Date of posting - When school is in session, a nptice shall
be posted in each school as far in advance as practicable.
Eaployees who desire to apply for such vacancies shall
subait their applications in writing to the superiniendent,
who in turn shall acknowledge in writing the receipt of all
such applications,

Application procedure - Esployees who desire to apply for
prosotional position which may be filled during the susser
period when school is not reqularly in session shall subait
their names to the superintendent together with the
positions{s) for which they desire to apply and an address
where they can be reached during the susser. In addition,
the superintendent shall within the same period, post a list
of prosotional positions to be filled during the susmer
period at the adsinistration office in each school.

Criteria for notice =~ In both situations set forth in section #

above, the qualifications for the position, 1its duties and the rate
of cospensation shall be clearly set forth, by the board of
education.

Decision - In filling such vacancies, consideration will be given to
gualified esployees already eaployed by the board.
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ARTICLE VI1

EMPLOYMENT _PROCEDURES

Placesent on Salary Schedule

i,

Adjustment to Salary Schedule - Each esployee under contract
shall be placed on his/her proper step of the salary
schedule, Entitlement to step gain on an appropriate salary
guide shall mean that an esployee has served five (3) full
sonths in the prior work year ({if it is a 10-sonth
position), or six (&) full sonths in his/her job function
for a twelve (12} aonth position.

Resignation

L.

g.

fin esployee who is resigning frow his/her position shall
give ten {10} full working days notice,

Earned vacation shall be paid according to board policy upon
resignation.

If the full ten (10} days notice is not given, earned
vacation shall be paid only in the sase proportion as the
ampunt of notice actually givem. For this purpsse, ten {10}
full working days shall be used in calculating the amount of
notice given by the esployee.

All work shall be paid per the salary guide in effect on the
basis of an hour's work for an hour's pay.

Notification of Contract and Salary

Eaployees shall be notified of their contract and salary status for
the ensuing year no later than May 30.

fissigned Duties

1.

At no time shall the board or any agent thereof, assign or
direct any esployee covered by this contract, te any other
duties which reguire certificated eaployees, unless
hazardous conditions exist affecting the safety of the
children.
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ARTICLE VIII

DAILY WORK HOURS AND SCHEDULE

Custodians/Maintenance ~ Their norsal work day shall comsist of eight and

one-half {8 1/2) hours, of which 1/2 hour shall be spent for lunch.

Bus Drivers - Their norsal work day shall comsist of a four (4) hour day,
For those drivers who drive at least six (&) hours every day, the norsal work
day shall be a & hour day.

Cafeteria Personnel

L.

Head Cook - Their norsal work day shall consist of a siy and
one-half {4 1/2) hour day, of which 1/2 hour shall be spent
for lunch.

Cafeteria Worker ~ Their normal work day shall consist of
five and one-half (5 1/2) hour day, of which 1/2 hour shall
he spent for lunch.

Cafateria Cashier - Their norsal work day shall consist of a
two (2] hour day.

Lunch Period - The work day shall include lunch perioed of thirty (30) sinutes
escept bus drivers and the cafeferia cashiers.

SUMMER WORK HOURS

1.

2,

The suaser work schedule will begin on the first day
issediately following the formal closing of school for
students,

The susser work day for all employees covered under this
contract shall norsally be seven and one half (7 1/2) hours
of which 1/2 hour shall be for lunch. Susmer work hpurs
will end on the last work day before the students attend
school in Septesber,

All eaployees shall work the day shift during the sumser
schedule, except when it way be iapractical, then the
schedule shall be adjusted by the superintendent or his
designes.



AT Ml € e Ko

1%,

Coffee Break - All eaployees working more than six (&) hours shall receive
two {2) fifteen (15} minute coffee breaks. All other employees shall receive
one {1} coffee break daily. These shall be approved by their immediate
supervisor.

School Closings - Inclement Weather - When it is necessary to close schools
because of snow, ice or other inclement weather conditions,
azintenance/custodians shall report for work within a reasonable tise except
for extenuating circusstances as detersined by the superintendent or his
designee,
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ARTICLE IX

QVERTINE
i. A1l overtime must be approved by the superintendent and will be
rounded to the nearest .25 {quarter) hour at the end of each pay
period, This will be enuserated at the rate of one and one-half
tises {1 1/2} the hourly salary.

. Overtise shall be paid at the rate of one and one-half (1 1/2) tises
the esployee's regular hourly rate of pay for all fise worked in
excess of forty {40) hours in any week. Such overtise cospensation
say also be wufilized at the one and one-half rate in tise off
provided the superintendent's approval is secured. For the purpose
of detersining the hourly rate the following shall count as regular
days:

. Holidays

b, Paid Sick Days

L. Paid Vacation Days

d. Other Approved Paid Leaves
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ARTICLE 1

HOLIDAYS
Each employee shall be entitled to paid holidays outlined on the
approved school calendar for the school year pursuant to board
policy.

For purposes of this article, each employee working at least a Tive
(S} hour contractual day, will be eligible as specified below:

HOL1DAYS CUSTOD1ANS CAFETERIA
Labor Day I

Thanksgiving Day 1 H
Friday After Thanksgiving 1 I
Christaas day H 1
New Year's Day X 1
Hartin Luther King Birthday X 1
President's Day H X
Bood Friday 4 1
Memorial Day X X
I[ndependence Day i

The Association may choose to exchange two of the holidays on the
above list for two other days, with the approval of the
superintendent.  The Association must notify the superintendent in
writing by June 13 of each vyear of its intention to exchange any
helidays in the ensuring year.
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ARTICLE XI
SICK LEAVE

#ll supportive staff personnel esployed on a ten (10} month basis
shall be entitled to ten (10) days of sick leave each year beginning
on Septesber 1st of that school year.

All supportive staff personnel eaployad on a twelve {12) senth basis
shall be entitled to twelve (12) days of sick leave each year,
beginning on July ist of each year,

Unused sick leave shall be accuaulated from year to year with no
savisum liait.

Motification of Accumsulation - Esployees shall be given a written
accounting of accusulated sick leave days no later than September
30th of each school year.

The superintendent or his/her designee may request a doctor's
certificate if an employee is on sick leave for sore than three (3)
consecutive days.

All supportive staff members retiring from the district with (1)
twelve or more years of service in the Upper Township Schosl
District shall receive the sum of 23% of their daily rate of pay
tises the number of their accusulated unused sick days accrued
guring their employsent in the Upper Township School District.
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ARTICLE X1I

TEMPORARY LEAVE OF ABSENCE

The provisions for tesporary leave of absence at full pay stated

below

shall be for one {1} contractual year and unused days shall

not be accusulated for use in another contractual year,

ll

DEATH IN IMMEDIATE FAMILY - An allowance of up to five (5}
days per event shall be granted for death of father, aother,
spouse, child, brother or sister. Two {2) days per event
will be granted for grandmother, grandfather, mother-in-law,
father~in-law, brother-in-law and sister-in-law.

SERIOUS ILLNESS IN THE IMMEDIATE FAMILY - An allowance of up
to five (5} days shall be granted for a sedically seripus
illness of father, asother, spouse, child, brother or sister.
An allowance of up to two (2] days shall be granted fer a
aedically serious illness of sother-in-law, father-in-law,
grandsother or grandfather, These allowances will be aade
provided no other arrangesents for attendance to the illness
of the person can be aade.

BUSINESS OF A PERSONAL NATURE:

a. An allawance of up to tws (2) days shall be granted
upon written request provided the request is in
cospliance with all restrictions. Personal leave
shall not be used for entertainment, recreation or
other eaploysent.

b. Requests for personal leave shall be filed with the
Superintendent or his/her designee at least four
{4) school days in advance of the conteaplated
absence,

c. Persenal days will not be granted on the first five
days of school or on days imsediately preceding or
following a school vacation or any later than the
Alst of May and the end of the student school year,

d. The Superintendent or his/her designee shall review
pach application. If sore than two (2) employses
refuest the sase day off, then approval of the
Superintendent or his/her designee shall be
deterainative.

Ly
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e. In an esergency, the Superintendent or his/her
dasignee, upon being inforaed of the nature of the
emergency, aay waive all resirictions and authorize
a personal day.

f. Any eaployes who does net use personal business
days during a contractual year will receive one
additional sick day to be added to his/her
accusulated sick days for each personal day not
used.

Leaves granted pursuant to Section A above shall be in
addition to anv sick leave %o which the esployee 1is
entitled,
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ARTITLE X1II

CCUPATIONAL BENEFITS

Custodians/Maintenance-

1.

Dn or about October 1, of each year of the agreesent the
board shall provide to each custodian and cafeteria worker
eaployed by the district on such date a one hundred and
sixty dollar ($150.00) lusp sua unifora allowance provided
the employee has one-half year of active working service
prior thereto. Esployees shall be required to report for
work at all times in neat and acceptable attire. Effective
with the 1991-1992 work year, this reiebursement shall be
one hundred and eighty dollars ($180.00}. Custodians are to
wear matching greem, blue, gray or tam work clothes on the
job, :

Call la - Custodians called in for work, including burglar
alara checkout, outside of their reqularly scheduled hours
shall be guaranteed a ainisum of two {2} hours work or pay
at straight tiae earnings,

When a custodian is assigned to 3 work schedule which
necessitates travel from one work location to another, s/he
shall be reisbursed for sileage at a rate established
pursuant to board policy, for the distance and travel
required between work locations,

Bus Drivers

1.

The beard will reisburs2 bus drivers for the cost of
obtaining the proper school bus drivers vehicle operators
license, as specified by the new Jersey Motor VYehicle Code.
The board shall also reisburse for the renewal fees for
required license ranewal,

When the superintendent or his/her designee assigns an
eaployee in the bargaining unit to have a bus inspected, the
employee so assigned shall be paid $10.00 or his/her hourly
rate, whichever is greater, for the tise axpended for having
the bus inspected.
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Bhen the superintendent or his/her designee assigns an
esployee in the bargaining unit to drive and operate buses
for field trips, the eaployee so assigned shall be paid
his/her individual hourly rate for all hours worked,

If the board of education requires uniforss for bus drivers,
they shall supply sase,

A driver will be paid $22,50 each time s/he washes his/her
bus. Permission to wash the bus sust be obtained from the
transportation coordinator prior to washing the bus,
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ARTICLE XIV
RATERNITY LEAVE

Requests for maternity leave without pay shall be granted any time
before the expected date of birth and continuing to a specific date
after the birth. The date of return shall be further extended for
an additional reasonable period of time at the esployes's request
for reasons associated with the pregmancy or birth or for other
proper cause. However, the board of education need not extend the
leave of absence of a non-tenure eaployee beyond the end of the
current school year in which that leave is obtained.
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ARTICLE XV

VACATIONS

Yacation eligibility shall be deterained from July lst of each year.

Vacation times shall be scheduied and subject to approval of the
superintendent or his/her designee.

Eaployees shall be eligible for vacations on the foilowing basis:

l.

All supportive staff on a twelve (12) month basis shall be
granted one {{} working day of vacation for each fuil month
eaployment providing s/he has been an eaployee of the board
of education six (b} or more consecutive months,

After the completion of five (5} years eaployment within the
district, said eaployee shall receive fifteen (15) days
vacationy upon completion of twenty (20) years of service,
said esployee shall receive fwenty 1(20) working days
vacation.
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ARTICLE XVI

INSURANCE PROTECTION

Full Heatth Care Coverage

The board shall provide the health care insurance protection
designated below. The board shall pay the full premiva for each
eaployee, who is eligible, for their protection and in cases where
appropriate for family plan imsurance coverage.

1. Provisions of Coverage - Provisions of the health care
insurance program shall be detailed in wmaster policies and
contracts agreed upon by the board and the association and
shall include:

a, Full Blue-Cross, Blue-Shield coverage for eaployees
and their dependents.
b. Rider J
c. Hajor Medical
2. Carrieris) - The health insuramce carrieris) shall be the

New Jersey GState Health Benefits Plan for the basic
hospitalization, medical/surgical coverage and Prudential
for the aajor aedical coverage.

3. The board shall give written notification at the time of
hiring to all eaployees new to the district, if they are
eligible, for these health benefits. Enmtrance into the
prograa will be by the carrier's requlations,

§. All eaployees working at least twenty {20) hours per week
are eligible for this protection.

5. The board shall provide a $1.00 co-pay Faaily Prescription
Plan for the benefit of eaployees in the bargaining umit.

b, The board will provide the same dental coverage that it
provides for the aesbers of the Upper Township Education
Association.
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ARTICLE XVII
SALARIES

Salary Schedule

The salaries for esployees covered by this agreement are set forth
in Schedule 8 which is attached hereto and made a part hereof.

Salary Schedule Clarifications

1. See Schedule A
2. Effective in 1989-90, Diluzio and Lea shall have a $1.02

over scale and Mercer shall have $1.39 over scale, all of
which shall be memorialized.

Hethod of Payment

i, Twelve (12) month - Each esployee on a twelve {12) month
basis shall be paid in {wenty-four (24) semi-monthly
installsents.

2, Ten {1Q) wmonth - Every effort will be wmade that each
eaployee on 2 ten {10) month basis shall be paid in twenty
{20) equal semi-monthly installments, with the first pay
paid on Septesber 20.

i Exceptions - When a payday fails on or during a school
holiday, vacation or weekend, every effort shall be made to
give employees their paychecks on the last previous working
day.

4, Final Pay - Every effort shall be sage to see that each ten
{10} month employee shall receive his/her final pay his/her
last working day in June.
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ARTICLE XVIII
SENIORITY AND JOB SECURITY

Scheol district seniority is defined as service by appointed
eaployees in the school district in the collective bargaining unit
covered by this agreesent. An appointed esployee shall lose ail
accusulated school district service only if s/he:

1. Resigns or 1is discharged for cause irrespective of whether
s/he is subseguently rehired by the school district.

In the event of a work location reduction in force, including
reductions caused by the discontinuance of a facility or its
relocation, the esployees shall be laid off in the inverse order of
seniority of the esployees in the. departsent involved at the work
location, consistent with Title 18A: 17-4.

Wotice of recall to work shall be addressed to the esployee's last
address appearing on the records of the school district, by
certified mail, return receipt requested. MWithin two {(2) weeks from
receipt of such notice of recall, the esployee shall notify the
director of the departsent invelved, in writing, whether or not s/he
desires to return to work. If s/he fails to reply or if s/he
indicates that s/he does not desire to return to such work, s/he
shall forfeit all of his/her seniority and lose all rights fo
recall, If s/he indicates that s/he desires to return to the work
involved in the recall notice, then s/he shail report for such work
within five {5) days from the date s/he receives the recall notice
or within such period of tise as it is set forth in a written
extension of time signed by the director of the departsent or
his/her designee. In the event s/he shall fail to so report to
work, s/he shall forfeit all of his/her seniority and all rights to
recall.

Seniority shall not be accusulated during the period of lay off.
Upon recall the appointed esployee shall have his/her accumulated
seniority to the date of lay off.
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ARTICLE XIX
DEDUCTION FROM SALARY
Association Payroll Dues Deduction

1. The board agrees to deduct from the salaries of its
esployees dues for the Upper Township Supportive Staff
Association, the Mew Jersey Educatien Association, or the
National Education Association or any one or any cosbination
of such associations as said esployees individually and
voluntarily authorize the board to deduct. Such deductions
shall be smade in cospliance with Chapter 233, New Jersey
Public Laws of 1949 (NJSA 52:14-5,%e) and under rules
established by the state departsent of education. Said
sonies together with current records of any corrections
shall be transsitted to such person as say, fros tise to
tise, be designated by the association by the 13th of each
sonth following the sonthly pay geried in which deductions
were sade. The persen designated shall disburse such aonies
to the appropriate association or asseciations,

2, Each of the associations named sbove shall certify to the
board, in writing, the current rate of its mesbership dues.
Any association which shall change the rate of its
sesbership dues shall give the beard written notice 40 days
orior to the effective date of such change.

Local, State and National Services

The board agrees to deduct fros the salaries of the esployees, dues
for the national, state, county and local education associations,
Such deductions shall be sade in cospliance with Chapter 233, New
Jersey Public Laws of 1949 (NJSA 52:l4-15, 9e) and under rules
estabiished by the state departsent of education.

Tax Sheltered Annuity Progras

The board agrees to implesent the onme tax sheltered anmuity prograa
already in the district.
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ARTICLE XX
NISCELLANEDUS PROVISIONS
Nondiscrisination

The board and the association agree that there shall be o
discrimination and that all practices, procedures and policies of
the school system shall clearly exesplify that there is no
discrisipation in the hiring, training, assignment, proaotion,
transfer or discipline of employees or in the application or
adsinistration of this agreement on the basis of race, creed, color,
religion, national origin, sex, domicile or marital status.

Board Policy

This agreesent constitutes board policy for the ters of said
agreement and the board shall carry out the cosaitsents contained
herein and give them full force and effect as board policy.

Savings Clause

Except as this agreesent shall otherwise provide, all terss and
conditions of employsent applicable on the signing day of this
agreesent to esployees covered by this agreement as established by
the rules, requiations and/or policies of the board in force on said
date, shall continue to be so applicable during the fers of this
agressent,

Separability

If any provision of this agreesent or any application of this
agreesent to any esployee or group of esployees is held to be
contrary to law, them such provisions or application shall not be
deesed valid and subsisting, escept to the extent persitted by law,
but all other provisions or applications shall continue in full
force and effect.

Cospliance Between Individual Contract and Negotiated Agreeasent

fny individual contract between the board and an individual
esployee, heretofore or hereafter executed, shall be subject to and
consistent with this agreesent during its duration shall be
controlling.
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Printing Agreesent

Copies of this agreement shall be printed at the expense of the
board after agreesent with the association on format within thirty
(30) days after the agreeaent is signed. The agreesent shall he
presented to all esployees now employed, hereafter employed or
considered for esployaent by the hoard.

Whenever any notice is required to be given by either of the parties
to this agreement to the other, pursuant to the provision{s} of this
agreesent, either party shall do so by registered letter at the
following address:

{. If by association to board:

Upper Township Board of Education
P.0. Box 138 - Perry Road
Tuckahoe, #.J. 08250

£, If by hoard to associatiom:

President, UT 554

t/o Upper Township Middle School
P.0.Box 138 - Perry Road
Tuckahoe, N.3. 08230
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ARTICLE IX1

QURATION OF ABGREEMENT

A. Duration Period
This agreesent shall be effective as of July I, 1990 and continue in
effect until June 30, 1992,
This agreesent shall not be extended orally and it is expressly
understood that it shall expire on the date indicated unless it is
extended in writing.
UPPER TOWNSHIP UPPER TOWNSHIP
SUPPORTIVE STAFF BOARD QF EDUCATICN
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SUPPORTIVE STAFF SALARY PROPOSAL WORKSHEET

CAFETERIA (SHPD X 1BB DAYS) +1300.00

89-90  Annual Step 90-9t  Annyal 91-92  Annual

3.15 4081 1 6,33 6141 .M 7844
3.34 5038 @2 6.74 6338 .92 7441
5.9 wH 3 4.97 6555  8.13 7438
5.83 S4B0 4 7.2t 6780  B.26 7835
6.08 M3 S 7.45 7015 08.40 Bogo
6.34 960 & 1.7 7260  8.85 8315
6.9 6193 7 1.97 %95 9.1 8560
6.85 6439 B B.23 7739 9.3 8795
7.87 7398 9 9.23 8498 9.42 9039
----- -~ 10 creams mmemee 10,04 9998

HEAD COOK (&HPD X 1BB DAYS) +1500.00

89-90  Annyal Step  90-91  Annual 91-92  Annual

9.8 11122 10.85 12238
11,25 12690 11,19 1222
----------- 0 —em —eeeee {258 14190

b.40 2ty | .13 B71? 8.78 9903
4,68 73 2 B8.01 9035  9.06 10219
6.93 780 3 8.28 93¢0 9.3¢ 10535
7.24 Bl&7 & 8.57 667  9.61 10840
1.93 B5i6 3 8.88  t60l6 9.9 11187
7.86 8066 b 9.19 {036 10.21 11515
8.19 9238 7 9.52 10738 10.52  11Bbs

8

9

CUSTODIANS (40 HPW X 32 WKS] +2000.00

89-90  Annyal Step 90-91  Annual 91-92  Annual

6.01 12501 1 6,97 14301  7.68 13981
6.26 13021 & 7.2 13021 7.93 14501
6,92 13562 3 7.48 15862 6,18 17021
6,79 14123 % .73 16123 B.44 17582
7.08 14726 3 8.04 16726 8.71 18123
7.37 15330 & 8.33 17330 9.06 18726
7.68  199% 7 B.6¢ 1797 9.29 19330
B.00 14b4C B 8.9 1Bb40  9.60 19974



HEAD CUSTODIAN {40 HPW ¥ 32 WKS) +2200.00

89-90  Annual Step 90-91  Annual 91-92  Annual

6,39 1% | 7.4 15491  B.24 17129
6.66 13853 2 7.72 16053  B.51 17698
6.94 14435 3 B.00  lAb35 8.78 18253
7.22 15018 &4 g.28 17218 9.06 18835
7.53 13662 3 B.59 17842  9.3% 19418
7.8  §6307 & 9.0 18507 9.6 20042
8.17  1899% 7 9.23 19194 9.9 20707
g.31 11701 8 9.57 19901 10,29 213%%
e e 10.63 22101

MAINTENANCE (40 HP# X 52 #KS) +2400.00

89-90  Annual Step 30-91  Annual 91-92  Anmual

8.50 17684 I 9,66 20084 10.56 21944
8.80  1B304 2 9.95 20704 10.81 22484
9.05 18924 3 10.20 #2132%  §i.11 23104
9.35 19548 & 10,50 #21948 11,36 +#23724

N

___________ 11.66 24348

tAnnuals include $100.00/Black Seal License

BUS DRIVER {1600.00%1080 HRS. = .93

89-90 St 9091 91-92
4.17 1 7.10 7.5
7.30 2 8.43 8.03
7.7% 3 8.47 9.36

11.50 4 12.43 9.560

----- 3 ——— 13.36

STEPS [0 NOT REFLECT YEARS OF EXPERIENCE

The parties understand and agree that all unit employees shall remain on that
step for the year 1996-9! and advance ! step on their respective salary
quides for 1991-92 school year,



