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ARTICLE I
RECOGNITION

A. Pursuant to N.J.S.A. 34:13A-5.1, et seq., the Board
hereby recognizes the Association as the exclusive repre:nentative
for the purpose of collective negotiations concerning ths: terms
and conditions of employment for the following personnel employed
or to be emloyed by the Board:

. High School Principal

Elementary School Principal

. High Schoeol Vice Principal

. Director of Guidance

School Psycholeogist/Child Study Team Coordinator
. General Supervisor K-12

General Secondary Supervisor 7-12

. Athletic Director

o0 ~ o W W N e

B. Unless otherwise indicated, the term "administrator"
when used hereafter in this Agreement, shall refer to all employees,
represented by the Association in the negotiating unit as above
defined and reference to male administrators shall inclule female

administrators.



ARTICLE IT

NEGOTIATION OF SUCCESSOR AGREEMENT

A The Association agrees to submit to the Board a proposed
Contract on or bhefore October 1, of the calendar year preceding
the ca..endar year in which this Agreement expires. The proposed
Contrait as submitted shall include all demands on the part of
the Asusociation to be included in the succcssof Agreement. The
Board ::hall acknowledge receipt of the proposed Contract and
submit its counter proposals to the Association within thirty
(30) days. The parties hereto agree to commence collective
negotiintions no later than December 1, of the calendar year
preced.ng the calendar year in which this Agreement expires
providaed no unforeseen emergency or unusual circumstance renders
this inpractical or impossible.

B Neither party shall have control over the selection
of the negotiation representatives of the other party. Either
party nay call upon professional advisors to serve as consultants
during any period or phase of the negotiations.

C This Agreement incorporates the entire understanding
of the parties hereto on all matters which were or could have
been the subject of negotiatioh. During the term of this
Agreemant, neither party éhall be required to negotiate with
respec: to any matter whether or not covered by this Agreement

and whether or not within the knowledge or contemplation of
either or both of the parties at the time of this Agreement was
negotiated or executed.

D. This Agreement shall not be modified in whole or in part by
the pa:ties hereto except by an instrument in writing duly executed
by botlh parties. —9-



ARTICLE I1I

TERM OF EMPLOYMENT

A. The contract year for twelve-month administrators shall
"be from July 1, of any particular year to June 30, of th: following

year.

B. The general secondary supervisors 7-12 and athletic director
shall be designated eleven-month employees. The eleven-month
period shall extend from September 1, to June 30, and to include
an additional four weeks during July & August ~-- to be ajproved

by the Superintendent of Schools.



ARTICLE IV

ASSOCTATION'S RIGHTS AND PRIVILEGES

},., Whenever any representative of the Association or any
administrator is mutually scheduled by the parties to participate
durin¢ working hours in negotiations, grieﬁance procecdings,
confer ences, or meetings, he shall suffer no loss in pay.

F. Representatives of the Association shall be permitted
to trensact official Association business on school property at
all reasonable times, provided that this shall not intexfere with
or interrupt named school operations; provided, however, that ne
employee shall engage in Association business or activities
during his/her working hours.

C. The Association and its representativéﬁ shall have the
right to use school buildingsat all reasonable hours for meetings.
The Superintendent shall be notified in advance of the time and
place of all such meetings. Approval of the Superintendent, or
his representative, is reguired.

L. The Association shall have the right to use school
facilities and equipment, including typewriters, mimeograph
machires, other duplicating eguipment, business machines, and
all types of audio-visual equipment at reasonable times, when
such equipment is not otherwise in use. Materials and supplies
incident to such use shall; upon request by the Board, be
furnished by the Association or reascnable cost of such materials

and supplies shall be paid for, upon request by the Board, by



the Association. It shall be the obligation of the Asso)ciation

to provide qualified adequately trained personnel to oserate the
equipment. The Association agrees to pay for any equipient damaged
or stolen while in use by the Association, as permitted under
Paragraph "E".

E. The Association shall have the right to purchaie expendable
office supplies and other materials from the Roard's sunpliers at
the price paid by the Board at the time of purchase.

F. Whenever any representative of the Association or any
Administrator is mutually scheduled by the parties to participate
during working hours in negotiations, grievance proceedings, con-

ferences, or meetings, he shall suffer no loss in pay.



ARTICLE V

GRIEVANCE PROCLDURE

£, Definition
l. Grievance
A "grievance" is a claim by an administrator
or the¢ Association based upon the interpretation, application
or viclation of this agreement, policies and administrative
decisions affecting an administrator or group of administrators.

2. Aggrieved Person

An "aggrieved person"” 1is a pPerson or pCrsons
or the Association making the claim.

3. Party in Interest

A "party in interecst" is the person or persons
makin¢ the claim and any person, including the Association or
the Bcard, ﬁho might be reguired to take acfion or against whom
actior might be taken in order to resclve the claim.

. Purpose
The Pﬁrpose of this procedure is to secure, at the
lowest possible level, eguitable solutions to the problems which
may from time to time arise affecting administrators. Both
parties agree that these .proceedings will be kept as informal
and ccnfidential as may be appropriate at any level of the

procecure.



C. Rights of Administrators to Representation

1, Any administrator may be self-represented at all
stages of the grievance procedure, oxr, at the person's option,
by a representative selected or approved by the Association,

2. When an administrator is not represented by thé
Associztion in the processing of a grievance, the Association
shall rave the right to be present and to state its views at
all steges of the grievance procedure,

3. No reprisals of any kind shall be taken by the
Board cr the Superintendent against any party in interest, any
represcntative, any member of the Association, ox any oOther
participant in the grievance procedure by reason of such
participation.

D. Procedure - Grievance Steps

1. Failure at any step of this procedure to communicate
the decision on a grievance within the specified time limit shall
permit the aggrieved party to proceed to the next step.

2, Failure at any step of this proceeding to appeal
the grievance to the next step within the specified time shall be
deemed a forfeiture of the right to process the grievance at a
higher level. l

3. Time limits'may be extended at any step in the
proceeding by mutual writteﬁ consent.

4. It is understood that the grievant shall, during

and notwithstanding the pendency of any grievance, continue under



the difecﬁion of the Superintendent or a named designce, perform
all as.:ignments and adhere to all policies, procedures and rules
and reqgulations of the Board, until such grievance and the effect
thereo:’ shall have been fully determined.

5. The number of days indicated at each level shall
be coniiidered as the maximum, and every effort should be made to
expedite the process.

E. Egvels cf the Grievance Procedure are as follows:

1. LEVEL 1

Any administrator who has a grievance shall file
a writ.en notice sgetting forth all pertinent details of his/her
compla:nt with the Superintendent, within twenty-one (21) school
days firom the date after the grievant knew or should have known
of the occurrence of the event giving rise to the grievance.
Failure to file the grievance within such twenty-one (21) day
period shall result in a forfeiture of the right to present the
grievar.ce.

The Superintendent or named designee shall
meet w:th the grievant in an attempt to resolve the matter as
quickly as possible but within a period not to exceed ten (10)
school days; the Supecrintendent or a named designee shall
commun: cate the decision in writing to the grievant and the
Associition within fifteen (15) school days of receipt of the

grievance or five (5) school days after mecting with the grievant.



2. LEVEL 2
If the grievart is not satisfied with the

disposition of the grievance at Level 1, the grievant shall
file the grievance, in writing, with the Board of Education,
except that a grievance involving the following shall not
proceed to Level 2 of the Grievance Procedure as set forth
herein.

{(a) Any matter for vhich a detailed method

of review is prescriked by law, or by any

rules, regulations, c¢r by-laws of the State

Commigssioner of Educétion or State Board of

Education such as but not limited to questions

of tenure, and suspersion.

(b} Any matter whicl, according to law, is
beyond the power of the Board of Education,

{c) The contents of a written evaluation of
an administrator conducted in accordance with
Board policies.

The grievancé nust be fiied within five (5)
school days after receipt of the decision at Level 1 or twenty
(20) school days after submitting the grievance to the Super-—
intendent, or & named designee, whichever is sooner. The
grievance shall be submitted in writing to the Board through
the Superintendent or a named Qasignee who shall attach all
related papers and forward the grievance to the Bpard of
Education. A hearing shall be scheduled with the grievant by

the Board at a mutually agreeable time. Such hearing shall

be held within twenty (20) business days of receipt of the



grievience. The Board shall give a decision forwarded by the
Superintendent or a named designee to the grievant and to the
Assoclation, within thirty-two (32) calendar days of receipt
of the grievance by the Board. The grievance process shall
termirate at the Board level,

I, Miscellaneous

1. Written decision

At all levels, the decision by the administration
or the Board shall include a statement of the reasons for the
position taken at that level.

2. Forms

Forms for filing grievances (which are to be
supplied by the Association) serving notices, taking appeals,
makince reports and recommendations, and other necessary
documents shall be prepared jointly by the Spperintendent andg
the Association and be given appropriate distribution so as
to facilitate operation of the grievance procedure.

3. Meetings and Hearings

All meetings and hearings conducted under this
proce¢ure shall not be conducted in public and shall include
only such parties in interest and their designated or selected
reprecentatives, heretofore referred to in this article.

4. Grievance File

All documents, communications, and records

dealing with the processing ¢f a grievance shall be filed in

a sepsrate grievance file and shall not be kept in the personnel file
of any other participants. Such files may be kept by the Superintendent
and the Association. ’

~10-



ARTICLE VI

SICK LEAVE AND PERSONAL ABSENCES

A. Annual Sick Leave

1. 8ick leave is defined as the absence from his
post of duty, of any such person because of personal disability
due to illness or injury, or becausc an administrator has becn
excluded from school by the district medical autheoritiss on
account of contagious disease or by virtue of bheing quarantined
for such a disease in his immediate household.

2. All administrators shall receive one (1} day of sick
leave for cach month employed in the contract year. It shall
be the obligation of the employee to certify that the absence
resulted from perscnal illness, and any employec absent over
three (3} consecutive days may be required to file a doctor's
certificate of illness, A doctor's certifiéate of illness may
also be required for other reasonabkle grounds.

3. A day's pay for sick leave shall be computed in
accordaﬁce with prior administrative practice for administrators.

B, Other Types of Personal Absences

1. Death in the family: An administrator ray be
absent from school duties without loss of pay for a period
not to exceed fivé (5) calendar days from the date of death
for a death in the immediate family. Definition of

immediate family shall be construed to mcan employee's spouse,

-11-



father, mother, child, siéter, brother, father-in-law, mother-
in-law, daughter-in-law, and son-in-law. Any employee may be
absent from school duties without loss of pay for a period of
one (1) day for the death of a relative or close friend outside
the emyloyee's immediate family, as defined above.

2. Personal Business: Administrators shall have the
right to apply for the following temporary non~accumulative
leave cf absence with full pay each school year: 1Z-month administrators
4 days; ll-month administrators 3 days, all of which may be granted for
reasons subject to approval by the Superintendent of Schools.
Applicaticon to the Superintendent or his designee for personal
leave shall be made at least two (2) days before taking such
leave (z2xcept in the case of emergencies).

3. Court Subpoena: 2All Administrators shall be
granted leave without deduction of salary, whgn an absence is
necessitated because of a civil court subpoena on school matters
or on any matter for which a subpoena is received.

4. Unpaid Leave of Absence:

(1} The Board of Education shall grant
maternity leave without pay to any female administrator upon
reqguest, subject to the following stipulations, Maternity leave
shall b2 granted when a female administrator is unable to
physically continue with hef duties as an administrator because
of preghancy and shall terminate as soon as she is physically

able to return to her duties as may be determined by a physician;

-12-



or, for a period of time mutually agreeable to the emp.oyee and
the Board. Sick leave may be used for purposes of preqnancy
disability.

(2} The Board of Education may grant other

extended leaves of absence for goed cause.

-13-



ARTICLE VII

SABBATICAL LEAVES

The Board may, in its discretion, grant sabbatical
leaves pursuént to the following procedures:

A, Every administrator who has held a position
for seven (7) consecutive vears in the scheool district of
which the last four (4) consecutive vears were‘in an‘admin~
istrat:ve position, shall be eligible to apply for a sabbatical
leave,.

B. "Sabbatical leave" shall mean a leave of absence
for the purpose of improving the educational and administrative
qualifications of an administrator by study. An administrator
must s«tisfactorily complete the courses taken while on sab-
batical, in accordance with the standards established by the
institition, or reimburse the Board for money expended within
two (2} years of the start of the following school year or
further satisfactorily complete the course or courses within
said t:me.

C. An administrator on sabbatical {(limited to a
full scheool year only) shall be paid by the Board at sixty
(60%) percent of the salary rate which he would have received
if he liad remained on active duty.

D. Reguest for sabbatical leave must be received in

writing by the Superintendent no later than bDecember 1 and

“1bm



action shall be taken on all such rcgquests no later thaa February 1,
of the year preceding the school yecar for which the sabsilatical
. leave is regquested.

E.  The program of study to be taken by the alministrator
on sabbatical leave must have prior approval of the Boa:cd and
which approval shall not be unreasonably withheld. The total number
of employces who receive sabbatical leave shall not exced one
administrator in each two year period.

F. Upon return from the sabbatical leave an administrator
shall return to the same or similar contractual positioa held prior
to taking said leave, and he shall be placed on the salary schedule
at the level which he would have achieved had he remainz:d actively
employed in the system during his period of absence. Ay admiﬁ—
istrator who does not accept said position with the Boarsd of
Education within the scope of his/her certification upo1 termination
of a sabbatical leave and continue therein for a perind of two (2)
years thereafter, unless the Board shall otherwise appro>ve, shall
be reguired to refund the full salary paid while on leave from his/

her positieon.

-15-



'ARTICLE VIIT

VACATION LEAVE AND HOLIDAYS

A. All twelve-month administrators shall receive nwenty-
one (21) working days vacation per fiscal year. All va.ration
days shall be approved by the Superintendent,

B. All twelve-~month administrators shall be entitied to
the following holidays: |

New Ygar's Day

Martin Imther King's Birthday
Lincoln's Birthday
Washington's Birthday
Good Friday

Memeorial Day
Independence Day
Lakor Day

Columbus Day

General Election Day
Veteran's Day
Thanksgiving Day

Christmas Day

-16-



ARTICLE IX

TRANSFERS OR REASSIGNMENTS

I1. the determination of requests for voluntary reassign-
ment ard/or transfer, the wishes of the Adrinistrator shall
be honured to the extent that the transfer does not conflict
with tle educational requirements and best interests of the
school system. I£f an Administrator's request for transfer or
reassicnment has been denied, the reason for such denial
shall lie stated, in writing, by the Superintendent. A re-
newal ¢r subsequent rcgquest may be made in the following

school year under the conditions prescribed above.

-i7-



ARTICLE X

PROMOTIONS

A. Promotional positions are defined as follows: Positions
paying a salary differential and/or positions of the sdministrative-
supervisory levels of responsibility including but not limited to
positions of Superintendent, Principal, Vice-Principal, Guidance
Director.

All vacancies in the promotional positions ard positions
in programs funded by federal government agencies shall be

adeguately publicized by the Superintendent in accordence with

the following procedures:

"When a school is in session, a notice shall be
posted in cach school as far in advance as
practicable, ordinarily at least thirty (30)

school days before the final date when applications
must be submitted ardin no event less than fifteen
{15) school days before such date. A copy ¢f said
notice shall be delivered to the Associatior at the
time of posting. Administrators who apply for such
vacancies will submit their applications in writing
to the Superintendent within the time specified in
the notice, and the Superintendent shall acknowledge
promptly, in writing, the receipt of all such
applications. Applications shall be kept or file
in the Superintendent's office for continual con-
sidevations for future vacancies until the cffice
is notified by an applicant that the applicztion

is withdrawn."

B, All gualified adminiétrators shall be given zdequate
opportunity to make applications and no position shall be filled
until all properly submitted applications have been given due
consideration., The Beard agreces to give due consideration to
the professional background and attainments of all applicants

and other relevant factors.

~-18-



ARTICLE XI

SALARIES

A, The salaries of all administrators covered by this
Agreeme nt shéll be paid in accordance with the salary guide
set foi1th in Schedule A which is attached hereto and made a
part hereof.

B. Administrators shall be provided with a statement of
earnincs and deductions made from those earnings, for each

monthly salary payment.

-19-



ARTICLE XIT

INSURANCE AND FRINGFE BENEFITS

1. For each administrator who remains in the employ of the
Board for a full school yéar, the Board shall make payment of
insurance premiums to provide insurance coverage for the full
twelve (12) month period commencing October 1, and ending
September 30; when necessary, premiums in behalf of the administrator
shall be made prospectively to assure uninterrupted participation
and coverage.

2, Provisions of the health care insurance program shall be
detailed in master policies and contracts agreed upon by the Board
and the Association and shall include:

{a) Hospital room and beard and miscellaneous costs;

(b) Out-patient benefits;

(¢) Laboratory fees, diagnostic expenses and therapy treatments;
(d) Maternity costs;

(e) Surgical costs;

(f) Major Medical coverage;

(g) Prescription drug costs;

(h) Long term disabi%ity benefits.

The above listed benefits shall be in accordance with the
provisions of the Connecticut General and the Prudential Insurance
Company Major Medical expense coverage.

3. The cost of the Medical Insurance Program shall 10t exceed
$160.32 per month for any employee thfough June 30, 1983.

4, Effective July 1, 1980, the Board shall provide 1 full-family
Dental Insurance Program, at a cost not to exceed $250.0) for any

employee, for each member of the bargaining unit. Seleczion of the
insurance carrier for this program shall be subject to Brard approval.

5. Effective, July 1, 1982, the Board shall provide a Prescription

Drug Insurance Program. The cost of this program shall ot exceed

$125.00 per year for any employee during the life of the Agreement.

6. Effective July 1, 1983, the compensation package shall be
increased by an additional 8% over 1982-83 levels. The amount shall
be distributed to cover all salary increases inclusive o increment

and any increases in insurance costs above levels specif'ed in this
Article.

-20-



7. The per employee cost fcr medical and dental insurance shall
be increased by a maximum of 207 over 1982-83 levels for the 1983-84
school year. 1In the event that cost increases do not reach this
level, the actual lower cost figpures shall be incorporated in this
Agreement and the extra money reserved for insurance shall be
redistributed to uﬁit members as salary.

8. The insurance carrier shall provide to each administrator
a description of the health care insurance coverage provided under
this Article, no later than the beginning of the 1982-83 school
year, which shall include a clecr description of conditions and
limits of coverages listed above.

9. Dual coverage for any irsurance in this Article shall not

be permitted for an employee anc_his/her spouse. The Manasquan

employee may elect either the besic hosbital coverage of either
his/her employer or that of his/her spouse. With reference to

the Dental Insurance Program outlined in #5 of this Article, the
Manasquan employee may elect either the Dental insurance coverage
of either his/her employer or trat of his/her spouse., Written
notification as to which carrier will be used will be given by the
employee to the Board Secretary by July 15 of the 1982-83 school
year and by May 1 of each succeeding year of the contract.

10. Travel Reimbursement: Administrators who are required to

travel out-of-the-district on Bcard business shall be compensated

at the rate of 18¢ per mile,.

11. The Board shall pay State and National dues to one professionél
organization for each 12-month cdministrator as per past practice.

12. As per past practice, building prinéipals shall be permitted
to attend one (1) national convention each school year. All other
twelve-month administrators shall be permitted to attend one (1)
national convention evexy other jyear. Expenses for these conventions

are subject to prior Board of Eﬁgfation approval.



ARTICLE XIII

TERMINAL LEAVE PAY

The Board shall pay $17. for each day of unused accumulated
sick lnave to administrators who have rendered no less than 15
years of service in the Manasguan 5chool District, upon their

retirelient,

-29.



" ARTIC .E XIV

MISCELLANEQJS PROVISIONS

A. If any provision of this Agreement or any application
of any provision of £his Agreem:nt to any employee or group of
employees is held to be contrar; to law, then such provision
or application shall not be deened valid and subsisting,
except to the extent permitted >y law, but all éther provisions,
or applications shall continue in full force and effect.

B. Any individual contract between the Board and an
"individual teacher heretofore o- hereafter executed, shall be
subject to and consistent with the terms and conditions of
Ithis Agreement, If an individual contract contains any language
inconsistent with this Agreemen :, this Agreement, during its
duration, shall be contrqlling.

C. The Board and the Aséo:iation agrée that there shall
be no discrimination, and that 11l practices, procedures and
policies of the school system saall clearly exemplify that there
is no discrimination in the hiring, training, assignment, pro-
.motion, transfer or discipline f teachers or any application
or administration of this Agregment on the basis of race,
creed, color, religion, national origin, sex, domicile or marital status

D. Copies of this Agreemen: shall be provided at the expense of
the Board within thirty (30) days after the Agreement is signed and
presented to all administrators now employed, hereafter employed, or

considered for employment by the Manasuqgan Board of Education.

=23~



ARTICLE XV

DURATIQON OF AGREEMENT

A. This Agreement shall be effective as of July 1, 1982,
and sha'.l be effective until June 30, 1964, subject to the
Associa:ion's right to negotiate a successor agreement as provided
in Article II1. This Agrecment shall not be extended orally and it
is exprcssly understood that it shall expire on the date indicated
above, wunless it is extendecd by written mutual agreement of the
Board and the Association. '

B. IN WITNESS WHEREQF the Association has caused this Agreement
to be s .gned by its President and Secretary and, the Board has
caused :his Agreement to be signed by its President and by its
Secretay and its corporate seal to be placed thereon.

MANASQUAN ADMINISTRATORS ASSOC. UAN BOARD g% E/ECATlDN
/ 4

MAN5§;
By / /T ’[/7 4%

{ George G. Grim, Pres.

Clemant S, Bramley/J

B

Date/:Aﬂ September 28, 1982

- el )
erite C. Beckett, Secy.

Date: Septerber 28, 1932

- 24~



MANASOUAN BOARD OF EDUCATION
squan, New Jersey

‘(Schedule "A') ADMINISTRATORS® SALARY GUIDES
(7/1/62 -- G/30/64)

HIGH SCHOOL PRINCIPAL HIGH SCHOOL VICE-PRENCIPAL

1982-83 1983-84 1982-83 1933-84
1. 34,345, 35,265. 1. 30,046, 32,059.
2. 35,639. 36, 646 . 2. 31,232. 33,325,
3. 36,932. 38,027. 3. 32,418. 34,590.
4. 38,226. 39, 406. 4. 33,603. 35,854,
5. 39,519. 40,787. 5. 34,675. 36,998.
PSYCHOLOGIST/CST COORD. DIRECTOR OF GUIDANCH

1982-83 1983-84 1982-83 1933-84
1. 29,893, 31,896. 1. 26,336. 28,101.
2. 31,079. 33,161. 2. 27,414, 29,251.
3. 32,265. 34,427. 3. 29,570. 31,551.
4. 33,450, 35,691. 4. 30,648. 32,701.
5. 34,528. 36,841, 5. 31,726. 33,852.

ELEMENTARY SCHOOL PRINCIPAL GENERAL SUPERVISOR {-12

1982-83 1983-84 1982-83 1933-84
1. 29,660. 31, 846. 1. 29,000, 30, 000.
2. 29,846. 33,110. 2. 30,240, 31,000.
3. 31,031. 34,376. 3. 31,240.  32,160.
4. 33,403. 35, 641. 4. 32,340. 33.333.
5. 34,589, 36,906. 5. 33,440. 34 ,507.

Adopted: 9/28/02

-25-



{Schedule "A"

+

L
»~

- —

10,
11.

1z,

MANASQUAN BOARD OF ELUCATION

) Manasquan, New Jersey
GENERAL SECONDARY SUJ'ERVISORS' SALARY GUIDE
(7/1/82 -- 6/30/84)

1582-83 1983-84
Masters " Doctorate Masters
$19,009 $20,11¢9 $15,454

19,786 20,897 20,283
20,564 21,674 21,112
21,341 22,451 21,942
22,229 23,340 22,771
23,173 . 24,283 23,715
24,116 25,227 24,726
25,116 26,226 25,732
26,004 27,115 26,799
27,115 28,225 27,746
28,892 30,002 28,932

- - 30,828

Adopted: 9/28/862

=26~

Doctorate

$20,637
21,467
22,297

| 23,126
23,955
24,904 -
25,910
26,917
27,983
28,932
30,116
32,012



