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This AGREEMENT is entered into the 11th day of May,
1981, between the BOARD OF EDUCATION OF THE BOROUGH OF FORT LEE
IN THE COUNTY OF BERGEN, hereinafter called the ''Board", and

the FORT LEE ADMINISTRATIVE GROUP, hereinafter called "FLAG".

ARTICLE I

The Board hereby recognizes FLAG, during the lifetime oI
this Agreement, as the exclusive representative for collective
negdtiations concerning grievances and the terms and conditions of employmer
for all_emﬁloyees who comprise the unit hereunder as follows:

(a) Principal

(b) Assistant Principal

(c) Director of Adult Education :

(d) George Mitchell as Director of Guidance,
subject, however, to the following:

George Mitchell, as Director of Guidance,

is in the classification of department head
and is under the direct supervision of the
principal and assistant principal of Fort

Lee High School. George Mitchell is neither
a supervisor nor administrator. Nothing in
this resolution shall be construed or inter-
preted in any manner whatsoever as conferring
on George Mitchell, as Director of Guidance,
any rights, entitlements or benefits whatso-
ever, as a supervisor or administrator. The
granting of the right to George Mitchell to
become a part of the supervisor's negotiating
unit, known as the Fort Lee Administrative
Group, shall be limited to George Mitchell,
as Director of Guidance, and not to the
position of director of guidance. 1In the
event George Mitchell resigns from the Fort
Lee School System, his successor, as Director
of Guidance, shall have no right whatsoever
to become a member of the supervisor's
negotiating unit.

The following personnel are hereby specifically excluded
from the negotiation unit:

(a) Superintendent of Schools

(b) Assistant Superintendent of Schools

(¢) General Elementary Supervisor and/or
Director of Elementary Education.



ARTICLE II
SALARIES

A. Salary Schedule and Annual Compensation Differential.

1. The salary schedule and the annual compensation
differential for the employees covered by this Agreement for the
school year 1981-1982 (July lst to June 30th) are set forth in-
Exhibit A,attachedrhereto_and made a part herédf.-

2. The salary schedule and the annual compensation
differential for the employees coﬁered by this Agreement for the
school year 1982-1983 (July lst to June 30th) are as set forth in

Exhibit B, attached hereto and méae a' part hereof.

B. Withholding of Increments.

1. The Board of Education may withhold, for

inefficiency or other good cause, the employment increment, or

the adjustment increment, or both, and/or the annual compensa-

tion differential, of any employee upon (a) the recommendation of

the Superintendent of Schools and (b) pursuant to the provisions

and procedures as prescribed by N.J.S.A. 18A:29-14, as amended

and supplemented.

C. Placement on Salary Schedule.

1. Adjustment to Salary Schedule

Each employee covered by this Agreement
shall be placed on the salary schedule in accordance with the

present prorating system of steps, except as otherwise set fortt

in this Agreement,
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2. Credit for Experience

Whenever a person shall hereafter accept
office, position, or employment, covered under this Agreement,
his initial place on the salary schedule shall be at such point
as may be agreed upon by the .employee and the Board of
Education. The Board shall evaluate his outside educat ional

experience and has the sole right to fix starting salary.

3. In cdﬁputing the Administrators’ salaries for the
school year 1981-82 in accordance with Exhibit A attached,'and for
the schopl year 1982-83 in accordance with Exhibiﬁ-B attached, the
Fort Lee Téacher;' Salary.Guide for the prior year shall be used,
i.e. 1981-82 salaries computed on the‘Foft Lee Teachers' Salary
Guide for 1980-81, except, however, as otherwise set forth in thié

Agreement, including Exhibits A and B attached.



ARTICLE II1

- HEALTH INSURANCE

1. The Board will provide, at Board expense, for
employees covered under this Agreement, and their eligible
dependents, as such dependents are defined and included under
the following insurance policies, the following health insur-
ance benefits under the New Jersey Public and School Employees
Health Benefits Plan:

1 a) New Jersef Blue Cross hospitalization.

b) New Jersey Blue Shield medical-surgical,
including Rider J.

c¢)  Major Medical Insurance.

2. The Board may change insurance carriers at its
option and after notification to'__FLAG, provided sub-

stantially similar benefits are providéd.

3. The Board agrees to provide fér é dental—éover;éé
plan, the cost of which is to be borme by the Board and the . .
individual employees, as hereinafter set forth, with the New
Jersey Dental Services Plan, Inc. for all employees covered by
this Agreemeﬂt, together with their eligible dependents, as such
dependents are defined in the insurance policy. The Board
reserves the right, at its option, after notification to .

FLAG to change insurance carriers provided substantially
similar benefits are provided. The Board agrees to contribute
toward the cost of the dental plam a sum not to e#ceed S 394,80
per year for each employee éovered by this Agreement. Any
additional cost over and aﬁove the $394.80 per year per employee
shall be paid by the individual employee by way of payroll deduc-

tion. .




ARTICLE IV
SICK LEAVE

1. All Ernployees covered under the 1erms of 1his Agreement
shall be allowed sick leave with full pay for rvelve days in each calen-
dar year. Any unused allowance shall be accumulated. The B:?ard of
Education may require a8 physician’s certificste 10 be filed with 1le

Secretary of the Board in case of sick leave claimed.

2. Al Employees covered under the terms of this Agreement
shall also be entitled to the following additional sick leave allowance:

Sick leave allowance shall be extended beyond accumulated sick

leave to provide for employees over the gx1ended portion of said

sick leave {Meaning. the portion that is beyond the accumulated .

sick leave days) regular szlary less the pay of a substitute, if a
substitute is employed, or the estimated cost of employmeut
of a substitute, if none is employed,under conditions
of extended ahsence for illmess or injury as approved by the
Board of Educztion medical director, with the number of days in
a continuous absence thus 1o be covered by the difference in pay
10 depsnd upon the number of days of the employees’ accumul-
ated sick leave at the onset of this zbsence for illness or injury
according 10 the following table:

Days Accumulated Additional Days
1-30 . Two days for each day listed in

the column to the left.

31 or more Two days for each day listed in
’ the column to the left except that
the maximum will be 65.

3. The following additional sick leave benefits are operative
for employees a1 the time of their retirement, thus in effect establish-
ing for these employees a terminal leave provision:

{a) Benefits will apply to employees who retire under
full-formula benelits as prescribed by the N.J. 5tate
Teachers Pension and Annuity Fund or the N.J,
State Employee’s Retirement Systemn,

{b} These benefits sha!ll provide compensation during
said termingl leave at the rate of the annual salary
applicable as of the time of retirement, with the ex-
tent of this salary payment to be % of the number
of days of credited cumulative sick leave as of the
1ime of retirement, except that not more than 100
days of totally of this payment within the terminal -
leave period shall be allowed.

{c) The said salary payment within the period of termin-
al leave shall be calculaied on the basis of 1/20 of the .
employee's monthly salary rate at the time of retire- )
ment as the determinant of the rate of compensation
which shall be paid within the said leave period for
each day of said terminal leave.

{d} In administering this benefil it is expected that the
terminal leave period will coinmence at the close of
a regular school year.

4. Any employee wishing 1o exercise the foregoing sick leave
provision of paragraph No. 2 above should complete in triplicate copies
the following “"Employee’s Siatement” section of this form, Exhibit D.
The employee should then retain thethird copy, and mail to the Med-
ical Director of the Fort Lee Board of Education, the first and second
copies of this form together with the covering note™ " of justification
from the employee’s personal doctor and also a stamped envelope self-
addressed 10 the employee.

**  Note necessary only vwhen more than 5 days of ex-
tended leave is requested. Doctior’s nole must con-
tain the docilor’s diagnosis of the employee™s apper-
taining illness or injury.

The employee may expect the Medical Director to mail back 10
the employee the original copy {first) of this form signifying the action
taken by the Medical Director. The employee should then send this
completed form to the Secretary of the Fort Lee Board of Education.

5.  The report form titled Employee’s Report of Reason for
Abtence, Exhibit E, shall be completed in duplicate with a3 pen and
submitted to the employee’s immedizie superior not later than the
first day upon which the employee returns towork, following any day
of absence for any reason.




Mhenever the sick-leave absence of anyemployet of the Bc:ard of
Education shall have passed ten consecutive working days: said em-
ployee shall submit to the Secretary of the Board of_Educatnon by the
{ifteenth consecutive working day, whether or not said empioye? shall
have returned to work by said fifteenth day, starting the counting of
siad fifteen days with the initial day within said absence p?riod: a cer-
tificate from a physician, engaged by said employ.ee., delineating {1}
the physician’s diagnosis of the involved illness or injury, and (?] the
physician’s prognosis of the anticipated date for said employee’s cap-

acity {or reiurn 10 his regular employment \.:.r'lth the Bo?:rd ol Ed.uca-
tion. Said proanosis should stipulate any mdu:agd need for p.ar*btnme,
with extent therof, rather than full-iime wo;kh_m 'sand empioyment, -—
and any indicated need for physical or othe‘r h‘m:ia_uons. of activity in
szid employment, with the apperiaining pariod of time ior which said
Iimitation or Yimitaiions should apply.

fne Secretary of the Board of Education shall forthwith present
a copy of said medical certificate 10 the members of 1h€z For_1 Lee Board

—

i croinpgiate-Beord ot-Fouesian, and the
of Education sad-tethe-Bosreiad et Berrdet-he=e .
Superintendent of Schools.
) ARTICLE. V

TEMPORARY LEAVE OF ABSENCE
ALLDWED ABSENCE FOR OTHER THAN PERSONAL ILLNESS
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A 1;)13‘1 of five day's of emergency leave shail be allowed an employee
without pay deduction when his absence is necessitated by:

a)  Coun Ovder. to or an emergency in

b) Ueath, critical illness or injury / a member of his immed-
iate family {Father, Mother, brother, sister, husband, wife or child) or
his in-laws (father-in-faw, mother-in-taw, brother-in-law, sister-in-law),
an employee’s grandparents and employee’s spouse’s grandparents,
plus members of an employee’s immedizte household.

The employee may be required tosubmit 1o 1the Bpard of Edpca- .
tion, through the- Secretary -to-the Boar 'of Eébcatlon
i BE30~IRhe i pard B oc e TERS o THOe—O—-the
~Sopersor-ei-Buildingtand-Grewnde -G fice, or-ihtoushtheSonesin-
ool Dnlenctemippllpubpreenies; a stalement of the necessity for
his absence. Incase the employee claims illness of a relative the em-
i ployee may be required to furnish the name and address 61 the attend-
' ing doctor and grant the Board permission to investigate the case. The
Board reserves for itse!f the right 1o pass judgment upon the validity of -
any emergency leave claim and to direct appropriate salary deductions
n thg event that more than five days absence in any one year 1s im-
perative. ’ -

_ 2. Personal Leave - Annually one day of personal
leave shall be allowed an employee without pay deduction. Written
application to the Superintendent of Schools for such personal leave
shall be made at least three (3) days before taking such leave,
whenever possible. . The applicant shall not be required to state the
reason for taking such leave other than he is taking it under this
Section.

3 The report form titled Employee’s Report of Reason for
Absence, Exhibit € shail be completed in duplicate with a pen and
submitied 1o the employee’s immediate superior not tater than the first
day upon which the employee returins to work, following any day of
absence for any reasan.

4. No employee of the Board ol Education shall remain absent
from said employee’s work over more than ten concecutive working
days for any purpose other than said employee’s personal illness or

-
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injury except as such employee sesks and l’EC“iVE‘ adxanc= approval _
from the Board of Education, thr oug‘\ ; £tk L
the Superintendent of Schools, SpE Y 1ic cover said ab-
sence in excess of said 1en consecutive worklrg days, with the 2liowed
© geviation as stipulated in the following sisiemant. The Sceretary—of
1ke—Serd—e—iRe Superinizndent of Schools, == = i
empowered 1o exiend such span ol absence beyond said ten day per-
iod, up 10 the naxt dalz on which the Baard of Education will meet.

ARTICLE VI
EXTENDEO LEAVE OF AESENCE

1. Addltlonal sick leave allowance as set forth in
Article IV, Sick Leave, paragrapn No. 2.

2. The following maternity leave provisions:

All pregnant employees may spply Tor a leave af absence withowt
pay. Upon request, such leave shall be granted prior to the anticipated
date of birth and continue for a reasonalble penod of time 10 a soec-
ific date following birth,

a) faternity leave shall be granted subject 1o the following
conditions: ;

1. An employee shall notily the-Besrd-Scerciary—in-the
i ., P - 4 ~ + ’ H

r=
4 Ix - -
S,

B 1he,Superimenden1 of Schools #-allother-casss of her
pregnancy as soon as it is medically confirmed.

2. A reguest for maternity Teave shall include a siate-
ment from a physician confirming the pregnancy and
anticipated date of birth.

3. Exact dates of the feave will be arranged. The partie:
shall urrange leave dates in consideration of both medical
evidence and administrative feasibility.

4. A statement from a physician certifying that the em-
ployee is physically able to return 1o duty shall be furn-
ished to the Board before an employee is permitted 10 re-
turn from maternity leave.

b} An employee’s returp date 1o employment shall be ex-
tended for a reasonable period of time a1 her request for reasons
associated with pregnancy, birth or other related cause. If the
requested extension of return date is for other than the begin-
ning of a semesier, the parties may adjust the date in consider-
ation of both medical evidence and administrative feasibiliry.

c) The leave of absence granted a non-tenure employee here-

under may not be extended beyond the end of the contract
year in whicn the leave is obiained.
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d) Except as provided above, no employee shall be batred
from returning 10 duty after the birth of her chiid solely on the
around that there has not been a time lapse between the birth and
Eer.desired date of return. However, the employee shall indicate
1o the Board, in writing, that she in}ernds to return to employ-
ment at leest six monihs prior 1o ihe intended dale or return.
Failure 1o so notify the Spard will be dezmed 1o be & viziver by
the employee of her right to return from maternity leave that

year.

e} The time spent on maternity leave shall no1 count 1oward
sutfillment of the time requirements fiom acquiring tenure, nor
shall it count toward placement on the salary guide or for semor-

ity.

f) No employee shall be removed from her duties during preg-
nancy, except upon ane of the Tollowing:

1. The Board has found her work performance has sub-
stantially declined from the time immediately prior 10 her
pregnancy.

2. Her physical condition or capacity is such that her
health would be impaired if she were 1o continue working
and which physical capacity shall be deemed to exist if:

i. The pregnant employee fails 10 produce a certi-
{ication from her physician that she is medically able
1o continue waorking, or

if. The Board’s physician and the employee’s
physician agree that she cannot continue working, or

iti. Following any difference of medical opinion
between the Board’s physician and the employee’s
physician, a physician selected jointly by the Board
and the employee shall render a binding opinion on
the physical capacity 1o continue working. The ex-
pense of any examination by an impartial third physi-
cian under this paragraph shall be shared equally be-
tween the employee and the Board.

3. Any other just cause.

gl The report form 5-29, titled Employee’s Report of Reason
for Absence, Exhibit E, shall be completed in duplicate with a pen
and submitted to the employee’s immediate superior not later
than the first day upon which the employee returns to work,
following any day of absence for any reason.




ARTICLE VII

The parties agree to enter into collective
negotiations over a successor Agreement in accordance with Chapter
123, Public Laws of 1974, as amended in a good faith effort to
reach agreement on all matters concerning the terms and conditions
of employment for-all personnel in the negotiations unit for whom
FLAG is authorized to negotiate in accordance with Article 1

"Recognition," of this Agreement. Any Agreement so negotiated
shall be applicable to the aforementioned personnel, shall be
reduced to writing, and when adopted by appropriate Resolution of
FLAG by its internal procedures, shall be signed by the Board and
FLAG. Prior to execution of the Agreement, FLAG's representatives
shall notify the Board in writing that they are authorized to

execute the agreement in accordance with and in compliance with

its internal procedures.




 ARTICLE VIII

" DURATION OF AGREEMENT

This Agreement shall remain in full force and effect
as of July l; 1981, and shall remain_ih full force and effect
through June 30, 1983, except, however, that FLAG shall have the
right to reopen this Agreement as of October 15, 1981, for
negotiations solely and expressly limited to (a) the employees
cost of the dental plan for the 1982-83 school year and (b) for
medically related fringe benefits such as eye glasses and the like
which may be included in the 1982-83 Agreement between the Board
and the Fort Lee Coalition of Teachers, and for no other purpose..

#FORT LEE ADMINISTRATIVE GROUP = FORT LEE BOARD OF EDUCATION
FORT L@Ef NEW JERSEY
-

-

RS-

: BY:'/:-«%ZW’ (/éw% )

Roselin Ottenheimer-President

et i ‘

Frank Buono - Secretary

Members of Negotiating Committee:

o
| rnest Ritehhouse - hairman

Member

04 4

Richard Weissenborn - Member

——

This is to certify that the undersigned have been

duly authorized by the Fort Lee Administrative Group to execute

the above Agreement on behalf of the Fort Lee Administrative Grot
and in accordance and in compliance with the internal procedures

of the Fort Lee Administrative Group.

' 7 , .
Dated: m ]
ianWresiden
yé&jjjjﬁ — Secreta)
~-/10 -




manner:

1.

a)

b)

EXHIBIT A

SALARY SCHEDULE

July 1, 1981 ~ June 30, 1982

The Administrators'

annual salaries for the 1981-

1982 school year shall be computed and determined in the following

In accordance with their proper place as a
regular teacher on the 1980-81 Fort Lee

Teachers' Salary Guide, excep
set forth in this Agreement,
Exhibit A and B attached; and

In accordance with their plac

t as otherwise
including

ement and

position on the Annual Compensation Differ-

ential Amount for Administrat

1

ors as follows:

Principals, Elementary Schools; Director

of Adult Education; and Assistant Principal

of High School:

Years in Service in

Annual Compensation
Differential Amount

Above Named Positions

1 $ 6,500.00
2 7,500.00
3 8,500.00
4 9,500.00
(2) Principal - Intermediate School:
Years in Service in Annual Compensation
Above Named Positions Differential Amount
1 $ 7,350.00
2 8,350.00
3 9,350.00
4 10,350.00
(3) Principal - High School:

Years in Service in
Above Named Positions

Annual Compensation
Differential Amount

1
2
3
4

In computing that portion of
salary based on the Teachers'
set forth in

each Administrator shall be Class III

points).

$ 8,700.00

9,700.00
10,700.00
11,700.00

the Administrators’
Salary Guide, as

a) above, the miximum allowance for

(M.A. + 30




EXHIBIT A

2. The annual Salary for the 1981-1982 (July lst to
June 30th) school year for George Mitchell, Director of Guidance,

shall be computed and determined in the following manner:

a) Salary in accordance with his proper
place as a regular teacher on the
1981-82 Fort Lee Teachers' Salary
Guide =-=-----mmcmm e $

-PLUS-

b) Differential compensation in accord-
ance with his proper place on the
1981-82 Salary Guide for Guidance
Counsellors -----=-=-wcocomommcma. §

~-PLUS-

c¢) Differential compensation in accord-
ance with his proper place on 1981-
82 Salary Guide for Department
Supervisors but not be exceed the
sum of $ 1,800.00 -------mccmmean $




EXHIBIT B
SALARY SCHEDULE

July 1, 1982 - June 30, 1983

1. The Administrators' annual salaries for the 1982-

1983 school year shall be computed and determined in the following

manner :

a) In accordance with their proper place as a
regular teacher on the 1981-82 Fort Lee
Teachers' Salary Guide, except as otherwise
set forth in this Agreement, including
Exhibit A and B attached; and

b) In accordance with their placement and position
on the Annual Compensation Differential Amount
for Administrators as follows:

(1) :Principals, Elementary Schools; Director
of Adult Education; and Assistant Principal
of High School:

Years in Service in Annual Compensation
Above Named Positions Differential Amount
1 : $ 6,800.00
2 7,800.00
3 8,800.00
4 9,800.00

(2) Principal - Intermediate School:

Years in Service in Annual Compensation
Above Named Positions Differential Amount
1 $ 7,750.00
2 8,750.00
3 9,750.00
4 10,750.00

(3) Principal - High School:

Years in Service in Annual Compensati
Above Named Positions Différentigi Amougg
1 $ 9,200.00
2 10,200.00
3 11,200.00
4 12,200.00

¢) 1In computing that portion of the Administrators'
salary_based on the Teachers' Salary Guide, as sef
foth.ln a) above, the maximum allowance for each
Administrator shall be Class III (M.A. + 30 point:

- 13 -




2. The annual salary for the 1982-83 (July 1lst to

June 30th) school year for George Mitchell, Director of Guidance,

shall be computed and determined in the following manner:

a)

b)

c)

d)

Salary in accordance with this proper
place as a regular teacher on the
1982-83 Fort Lee Teachers' Salary

Guide —=m=--—--m—mmommmmm—moiion §

-PLUS-

Differential compensation in accord-
ance with his proper place on the
1982-83 Salary Guide for Guidance
Counsellors —----cevomacmmm e $

-PLUS-

Differential compensation in accord-
ance with his proper place on 1982-
83 Guide for Department Supervisors
but not to exceed the sum of :
$ 1,800.00 -Zemmmmmm e $

-PLUS-

Ten per ceﬁt (10%) of the sum of
a), b) and ¢) above -=--m-mmmmmmoo_ $

Total sum of a), b), ¢) and d) =
annual salary ------c-memmmaa $

- 14 -



puIBIT C

INTENTIONALLY LEFT BLANK



Eh.PLOYEE SSTATEMENT: o -

1 wns 3biem on the Toliowing deyisl:

Abnence starting on daie of .
{Monh} {Day) {Yearl

»nd exlending Through date of

IMonth] Dy} {Year)
Thus makiog & 1018 of employmen days of sbaenice Tor this ocemion:
No. of working days absemn
No. of diys of secumulaied sick leave a1 the omet of This sy due to the foliowing illnexs or injury
1hs1 your persoral docior's disgnastt if 8 personal doctor was consulted, otherwise your own disgrosis):

m explained in 1he herowith attsched note l1hin no1e receusacy only when more 1han 5 dly‘ ol exiended leave is sequesied)

’1rorn my prrsonal docor: * - : Coe

Name of penoral docior

Full addetas of personal docior :.

Date of this docton s note

1 request approval of the Bosrd of Education Medical Dhms'r for the following number of additiona! dayt i extended
leavz within the provision of the policy delineaicd a2 1he vop of this form:

R
ot ..

{Dare signed} - N tSigasture of Employee}

{School)

ACTION OF THE BOARD OF EDUCATION MEDICAL DIRECTOR ON THE ABOVE AFPLICATION

* The tollerwing portion of this Torm wifl be compleied by the Medica! Direcior Ahrough his aiixing aa X mark in the
SPPIDPeirte box, Then aipning snd dating thit 1orm and subsequemly mnhng the signed copy 10 the rmployn in 1ths stamped,
self-addrrued eavelopr tha the employet has provided,

D ) appsrove the above fequen.

v

l: { duappr owe 1he sbove reguest.

One sigrund} {Signature of the Mcdicsd Dirrtion)

PN

-



5-2¢9

INSTRUCTIONS:
For rainmining wouracy b 7mcord beeping, This nmon 1onm shoul! b compdrimd in guplcnr with & pen sngd

mbmmimd 2 the emplDyeds mmedatl opesie not e
followsng ary day Oof sincner for sny rrsson

~ FORT LEE PUBLIC SCHOOLS
EMPLOYEES REFOAT OF REASON FOR AESENCE

vher TR Lo dey upon which The empioyst
For this pormow. tha mmetdte ety B Oriied o thee Poncpal
whon e enployse B mnigred foo sminetee p-orpowes £RorPt Tha optries prelonnel crall autin Thaid seponl R

Mo 1o eork,

w Cafrvoria Dascioe, and toving cunodemns who wrvice mo Then oo schoo! buildiag #1 siwnit their repon w the
Boed o1 Edorwiion offca

The herrtrlimed mmedine wpecior, s the Frincioal, whall rrisin fr Tile o oy of the 1rpor snd promptly

subsmit the D1her ropy 8 I1he officr of the Secorny of the Bowd of Edeoniom -

EMFPLOYEES STATEMENT: .
On vhe ll)"l:h-w'-r‘1 deylal ¥ will bt of wet mtnern for The Sollowing reeson:

Ananis stxribg oA fale ot

Np, o working Sayt abwsce

#m8 axtanding throuph gavw of

Tor 1 reaom o

(Cteck orx, snd Till in sry blenks on itsm checked, W smire than one ceamon b appliable, Tan 10 vhe Wh of esch

Y

(Momin)

10wy}

[T

1Dy}
Thus raking & 30121 of empioymanr Baps #f absrmra tor Ihbs otcasion:

bos _checkmd 1t asperaining Os1

Sck ke Imy own personsl Birem or wsjuryl
Employen of 10-month contiact ellowed 10 deys por yraor and empioyess on 17-moath
ronusct allcmewd 17 Cavs per yvar) with sadisionslly unesed ponicts sccomulsisd from
Prrviars yran sliomed ~ withiun pay deduciion

of sn

freiprncy heove Up 0 5 Oevt pm yem withinn pay Seduciaon B slo—ad lor 19)
wurt orde, or (2] dearh, o Jimen o injwvry @l B membe of my imemedane
trndy llather, movher, biother, s, busand, wile or child) o my Inisws Usthere
nlae, mother-indew, biGthermdew, unieSn-lew], pn employre’s pondusrny and

ployet’s Fxcrns hold

rmployer’s soovia’s grendhpe . Pl
it for dearh, eriical Kireess

wmnteml TN,

or Iyury, Asy heve Y syiiomship of e

Ferwoos! lowve: Onr doy por yiar =it
ey W prewniad B waiting and &
Bowd bt Educsvion .

Surte ocoweon snd plecs:

L4

Py sedutton B ANowe wnen rpmon lor

inunr ety " moprDvad per sepulnticns of T

THIS REPDRT MAY NDT BE CHANGED AFTER FILING

an1ne

10ma  sprat)

Atterdance 01 profesonsl eonie snoy, Mh\ o Mening when SOeroved i sthannty
by the Supeimprdemt of Schook o the Bowd of Eduvomion .

S of [ ployss)

-



