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2. The Colleye and the
importanc ¥ orderly; just
disputes whitgch may arise as
implementat T on of this Agres

g The (olle and the Assogciation accept the provisions
sf this Agreement ze commitnments which they will cooperatively
and An i faith suppert and seesk to fulfill.

reement wil
for the dur
WriITing.

ts The Board hereby recognizes the Association as
£ and sols representetive for collective regular
as defined in Chapter ersey Public
i egul t-tinme
c = L oyed or hereafter
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As Po il icy_ Ch s T ireement contains the entire
understandinyg of the parties and there are no representations.
warranties, venants, or other undertaskings, other than
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xpre {ollece and

Azsoc extent gt this ~reement
and t to ot r=emrloyer
relat

sl o

. 4O tha s nor later than
cerr 15 Lo ce & sociat agree 1o
Trte OW 5 essgr agreement in evcordance with the
roce clure s e ti sreing in cood fadith effort on both side
to re &zz%z aore t toncerning salaries, conditions of
emplo waent 2 her matters which are not reserved to the
: &g a8 rE PO t tig¢h is not prehibited
et e Any S0 nego atl apply to all
sz of ti ing u { be reduced to
g and id the

. Megotiztions shall conm
sutua Lly gsarisfactory place wit
sfier rveceipt of mutuasl proposs
Aszoc Fetions unlegss the parties
gescr Fbed herein, Fach party s avail

» the reguest, information within its possession

ol tegec under the law and which i35 reasonable
ne subjects under nesotiaztion.

e
o
b
pe!

urit will not be scheduled
hours in
both

IS |
[
e

j&
[ &

E. ¢ificaetion. This itos
in whrole in part by the o xee
wr it % vy duly executed by the A
part> to anv part shal
¢ waitwer of any o reement .

ge agrees not 1o negotiaste concerning said
tionm unit, &8s defined inm Zrticle 1 of this
y orgenization other thaen the zssociation
T this Agreement.

Ca During the term of this Agreement, neither party
i L be regqguired to negotiaste with respect fto any such
matte rs whether o ' I o

S

ment and whethe

eey ther
or not Wwithin the orn of ¢ither or both
of the parties at or executed this
hgre s ment.
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'varty in interest™ iz the
ny including the {ollege or

o rpose of this procedure is to secure
€ vely eguitable solutions to the
o L b ime to time srise affecting emplovees
and the employer. Poth parties esgree that these ings
will e kept 23 informal ancg confidential as mavy
approoriate a2t any level of the procedure.
C. FEPrgpgedure.
= T?}%
idered
te the
e ext

2 Le & employee with
a grievance she discus immediate
supEe rvisor, wi iective of resolving the matter
informally. A representative of the Asscciation shall not be
present at this level, Within fifteen (1%) workdays after the
grievant knew or should have known of the svents or conditions
on which the grievance is based, 2 grievance shall be
St ; o writing toe the supervisor who is the Director of
th ent or the pirector’s designated representative, by
th t throuyh an Essocistion -2 4 copy of
th £ € ree must alsoe be submitted iation by the
crievant—employee, Within ten (103 safter a
written reply shall bhe given by the designated
representative to the grievant with Association.

2., the
agyrieved p not : 5 sition of
hisZher grievaence at Level 1, or no decision has been rendered
within Tive (%) work ¢ sentation of the
grievance, he/lshe e in writing with the




hssociation #ithin five ey the decision at
Level 1, or 2en {153 wo grigvance was
presented, w Frichever is dve (5) work days
afier receisw “Fng the wri e Asscciztion shall
refer 11 to th Directo . he Director of
personnel sk r e written decision within fifteen (153
work davs oF of the grievance.

b : ) gee 1%t the agorieved
person iz no at i; ith dispo ion of his/lher
yrievance at tevel 2, or if no decision has been rendered
within fifte &n (17) work davs after the presentation of the
grievance, F: =/she may file the grievance in writing with the
Asscociation sithin five (53 work days after the decision at
Leved ¢4 or Tuwenty (20) work deys after the grievance was
presenteds ww Frichewver is iithin five (3} work davs
after receisr dng the writ evance, the Assorcisgtion shall
refer it to *he Presiden e {ollege or his designee, The
Association exr the criev Ll aisco bmit a copy of the
srievance T4 the College of Trustees for information
curposes on b 5 Poord shall only be submitied in
writing. T ¥ i designee shall then render &
written dec % in {(15) work days of receipt of
the grievan o

S

{ad If the rieved person is not satisfied with
the disposit don of his/her -rievance at el 3y or it no
decigion has= beern rendered within tuenty 'Y working days
afier the g v fevance was delivered to the dent of the
tollege, he & she may within five (%3 work ter a2 decision
oy the Pres % dent or twenty (203 work da the grievance
was delivere o 10 the President, whichever ner, recuest
in wreiting T Bat tThe Association submit 4 ange to
arbitretion = It the Assocciation inp its on determines
that the gr ¥ ©vance is meritoricus, it ma the grievance
o behalt oF the dndividusl to arbitrati n fifteen (153
work days a F ter receipt of reguest by 1he ¥eo person,

LY Withip ten (10) work days after such written
notic ission to arpitration, the Cgollege and the
Assoc shall attempt to agree upon @ mutuslly sccerntable
arbit i shatl obtein & com from said arbitrator
10 S8rve. f the parties are unaeble to zaree upon an
arbitrator r to obtain such a commitment within the specified
veriocd, & ¢ cuest for a List of srbitrators mey be made to the
American Arbxitration Association by either party. The parties
shatl then I»=e bou the rules and procedures of the
dmerdcen ABri»itration sociation in the selecticn of an

P



arbitrator so selected shall confer with
the represern of the folleye agng the Associztion and
hold hearing vy, and sball issue his/her decision not
tater than T 0y days fromp the date of the closing of
the hearings oral hearings hagve been waived, thern from
the date the tatements and proeefs on the issues are
submitied 1o » The arbitrestor” s decision zhall bhe in
Writing and ¢ forth his/her findings of fact,
reasoning ey sion as to the dssues submitted. The
griitrator = without power or authority to make any
decision whi res th ion of an asct prohibited by
law, or whic % viclative o terms of zéis reementy OF
not the sub f ssct of the express terms of this Agreement, The
decision of Zhe & or shall e submitted to the Board and
the Assococist “ion @ L be finael and binding to the parties.
event the arbitrebility rievance
iz &t iss parties, jurisdiction to ve the
issue sha Wwith the arbitrator sele n
sccordance provisions keredin, which dec shall bDe
finsl and %u?? perties,
for the services of the arbitrator
including sxpenses 37 anyy and actual necessary
travel su expenses and the cost of the hearing room
shall be iy by the (ollege and the Association,
Ay other incurred shall be peid by the party
incurring
S Level &4 - Advisory Arbitration For fLollege
Policy Grievances
T ies ayree thaet the ¢grievance definition shall
he expande clude policy grievances as per the Supreme
lourt West r decision. The parties furt sree that
policy ri shall have & fTinal step te in
Adviso & fon.
Hote: nee procedure fTor College policy
shall follow the same time table as
P for grievances which may end in
?&xzratimne
1. hAsspgigtiogn.  any auurieved person
may be repr £ Level 1 of the Crievance Procedure by
higseltiher = fher coption by & representative
selected or he Association.

2 oa
taken by th
ar by the A
interes ts &

No reprisal of all be

3y any member of & strations,
by any employee,y against any party in
itves, any member of the {ollege or the



Fss0cietict o ticipgnt in a grievance orocedure
by reason o F S i T

Z e I ployee s brought up on charges, no
suspension o ¥ g shall be put into effect without a
meseting be © w e¢ rector of Personnel and/or his/her
recres @&é%‘t% o © (23 appropriate representatives of the
Assccocigtiorn - vision does not apply to situations
r@g;z?zag G ognEC tion beceause of the nature of the

offense.
Ee mis=sgellasoeous.

? 3
Level 1 of t he Griecvance
forth the de £ision and 1t
transmitte d wromp tiy 1o
Associgtion .

z ALl meetings and hearings under this procedure
shald not bDe conducted in public and shall $nclude only such
parties in 1 mterest and their designeted or selected
representa t i wes, heretofore referred in thiz Article.

% IF, sxcciation: a
grievance & T fectis loyees, the
hssociagtiors fmay s writing to the
birector of Ferso ocessing of such
grievance sh all b vel 2 The Association may
process sucb a grievance %ﬁ cugh all levels of the Grievance
Frocedure ewen though the sogrieved perscen does not wisk te de
S8 .

& w _Grievance Files. Upon completion of the
tinal step nee process, including court action 4f
used by eith er pa which resolves an issue in faver of the
grievant, ¢ mauni ns and records dealing with the
processing = T tha ievance shall be filed in a2 separate
srievance T % Le an L not ke kept 4n the perzsonnel file of
any of the martic S e

Assoc
Ao The College and ﬁgsaafaii r agree that there shall be
no discrimimation, interference or coercion by either party
against any enplovees because of hisfher membershio in the
Associaticon ar L ause &* his/her refusal to join the
Asscocietion = T 4 ation further agrees that it shall not
unltaeawfully o werc rnto membership.

Be The PBosrd azyurees to make sveils
st Ll publiec e ecprds for thelr review that

the Association
relevant to

ble to
are

e
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ave provide reports gr datsa
(g o te Know Law™ of
any representative of the Association or any
Ly scheduted by the parties to participate
irs in ti ; EVanee roceedings .
etings its representative,
loss herein shall reguire
sileg meetings during

ntatives ot the fszssceiation shall bLe peraitted
cisl Asscociaticon business on L{oliege property
ces 1o be c%%sfﬁ sgﬁ %ﬁ accordance with
ge policy ¢ regulations. i1t is
a1l meeting cciation shell be held
erfere with or interrupt normal Lollege
recuest for scheduling of sll meetings shall
the designated Collece scheduling office.
cciation shall have the to use (ollege
s iypewriters, ditt meographing
a . chines t reas anaa% times when such
ir the
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y
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W
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Prior o suUCh uUusSes a8 written reguest
& 281 or its representative. The
the reasonable cost of all material
£

by g

o g to use the
i ts Before using e inter—-Lfollege
e it a copy of the materials to
£ of Personnel or his desionees
lege retaing all existing rights inscfar as

with the emplovees ¢f the Zssociastion is
t a3 these are limited by the specific terms
1.

ARTICLE V

ent full-time

(ZI5) hours weekly,
hour for lunch
cular department,

eme to 4:00 L eifieg
ge 80 pems Monday
of o meel the particular
a depariment way be wmutuslly scheduled by the
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normas
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frer
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to
newly
shatll
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Cs gof gkse Two (27 uninterrupted periocds of not
more thare 47 153 minutes (one in the morning and one in
the afternoe =Y shall be availabl lovees. The times
zhall be mut wmally aoreed to | i vee and histher
superviscr.

rtis time is defined as any authorized work
tim %t reg uties or other assignments, either
vefore or af¥ ter regular daily work hours described
hereinbefore o above the thirty-five (253 hours oer week.,
excluding Llwr smeh/dinner hour,

1 ALL overtime and compensatory tiwme authorization
shall be in writing. Overtime will be rounded to the nearest
half hour at the end of each cay periocd. This will be
remunerat ed @t the rate of one and & half times the hourly
satary for & Ll hours worked over forty (40) hours in a single
week., For o wertise worked from thirty=-six (268) through
for LT3 ¢ ation will Le at regular hourly
rete, Iry tih= e ployee and the imn iate supervisor
mutuslly asgr atory itime may be allowed in lieu of
salary. It com y time is allowed in Lf of salary,
said compren ato shall be utilized withs davy
period af tevr it ed with written consent
supervisocr, 1t ds of the (ollege preci
emplovee™ s we Tili ion of the nsatory time the
sforesgicd 475 day period the (ollege, in its discretion, shatl
either pay T he appropriate overtime or provide the earned

;o w  time regardless of whether it is beyond the 4%
o
must work evenings,
between his/her day

Zs be computed to include garned time
af f, include (13 Heolidavs, (2) vacation
Davss rsoenal Leave Dave and (8) Bersave-
ment.

Eik]



N G the first
emplovyee shae LU be given a

be

day of employment each clerical
copy of his/her job description.

2 & e burin first week of ewmpicyment each
vy hired secr :rialict cal emplovee shall be preszented
a2 CODY af the current Agreement between the Lollege and
Assoccia B OIon. Failure to so receive & copy of the
emennt s¥= all not be us EER] : grievance aygsinst
{ollege or for 2 clad rking conditions.
Coliege shall bpear al bility for
ting a reewly ratif vtable form within
tavs of == uch z7if1d atll deliver %o
rresider=st of the A jcient copies of the
ted Agr e ement for ribution 1o all
ovyee s rerpresented
e Va 22 &
Te Vacat in consgnance
“with the wo =k sche hall he subject
to the asppreswval of
7 e Vacation leave shall be earned according to
emolovyment =mervice 2t the follegwing rages:
First throw Fourth Year 51¢& davs per month, or a
total of 10 days per year,
Fif+h throw z3h rnth Year 1 174 davs per month, or &
total of 1% days per year.
Ternth Yegar snd over 1273 davs per wmonths or 3
totel of 20 days per years
Za vacation leave may not be taken in advance of

D

o

Yacation
year

ye:

calendar



employees who regularly work
schedule shall earn
sccordance with the zhove

43

(- Hold el lpwed and peid for are:
New Yeagr s Day
Good Friday
Femprial Davy
dJuly 4
Labor
Thank >
Friday after Thanksgiving
Christmas
Day before or after Christmas

Z . he ge LyuUaranitees to each 9@@& ayes
five (8 dayvy == of ay tion 1o the davs set forth
nereinsbove. Th ise shall be determined by the
{ollege.

z oo oa o during
which the ECESsa 1o
continue & of employees may be
a?%ﬁa%%ﬁ t n davs gnated tgo
e holidavss ovees sha éi e paid double @ and

ghamhﬁi? {Z=- the employees” recular rat f pay for
all hours wo ~ked oy uch desdgnated holidays.

& o be eligible for holidavy nay, an
epployes mu Ly iployed 2t the time of the holiday
and must b s/her regularly scheduled workday
before and siidayy unless such absence is
authorized prigete dean {in the absence of the
deany the ‘ersennel

s
]

ner part~tine ewmplovyee receives pavy for

v fatll 8 normally scheduled workday., If sz
= on 2 day when helshe i3 normally not scheduled
part=time employee does not receive pavment for

Fa Snoe ¥, If classes are cancelled due to
excessivelb y 2ds in the arez of the Lollege, the
Loilege w3 L B members that they will net be
?§%o?r@€ o WOk in the normal manner for the
notificatiors cancellation of classes

S
o



Fo The Colle

v o at dts d may grant reducticns
in work hour s duri the summe done in prior vears
without preja_adice .

ARBTICLE VI

OY¥eES. A iw tice of
LU e given b : TE
ay result from the fTollowing causes:
ncye absence from work without
nesty, improper conduct, contempt or
directions of & department head,
of students, other personnel or
- dismissed without cause
of empl

A

zloyed for at
by the

-
[£¢]

bt
o
oo T

ie = % i t
ot L 2 D& gy a1 ol in th T 0 TwWO
{23 Bz Sarvs A operson who h Leen bevyond the
thre mes 2 Th probaetionary peri ‘ emplovement is
Tery e d Ix = the (ollege pricr 1t one full vears
1Ll be paid in an smount eou t sglary,
Severance pa w wil st be paid to any person, (37 whose
employsent § = ter ted during the first three () months of
T £h) w arily resigns his/her positiony and
5 Gsmis ause,

. Rezm Jdgnatiopp.
1

i
oo S 4
0

W
™
by

-
“ &

, #d vacation shall be paid sccording to the
proportion <= f full months worked to the totel contract vear,
untezs prope v notice has not been given and in such event, no
yacation pa= shall be due and paysble.

T
B,
-
ot
3
~
vy
b
ot
ok
fod

tve July 14 198 the base salaries of
s increased by 2% scross the board.
s he base salaries of the unit members
o 1984 shall be incressed by 6% across
1 /8%, The salary increases and
% these gyreements are applisd only to
5 the of ratification and execution
-

#
11
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ARTICLE I¥
Ch in Job Classifica
NS en 8 vacancy oCLurs o
in the bargaining unite, the (
« major departments and post
tletin Zoard for ten (10) wor
* not less than five (5) work
%t of the Associstion shall re
evers failure to supply said
the fssociation shall not be
shall set forth the job class
s+ dat of start nd salary
sideration shal apptica
1 the notice wi e speci
" fach smpl cant no
s+ receive explanati
"
ARTICLE ¥
Evalugtion - Kerit Incre
Loy jatiop. Evaluation
€ 'y his/her sppropriate
year. A copy of this evalus
vyee and discussed with hinfhe
te;, & hseguent evalust
the scussion with sa
zecond evalusztion shall
eads. in the event & cha
placed in the emplovee’s
ermination,; the {ollege
£ 2t bhis/her last known
rovide an cpportunity f
FEON .
i €s. An employee’s
e avai e for dinspection éy
hin a onabrle amount of ti
The oyee shall have th
3 it
ooy

tio
,.

tions
r a2 new pesiticn is
ﬁii%ga shall
a notice on the
kinyg days when
ing davys, Further,
ceive & copy of this
nctice to the
a grievable matter,
ification, duties and
scale, Emplovees
tion to the person
fied time period of
t selected shall,
on from the Director
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writing
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Facitities and Eguipment
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Da Sic B earned during periods of (eave of
absence with a0 month or longer, There shagll he no
t ¢ —F me of termination of
emolovypent, =% availabtle 1o persons for
health reasc &%,

oyvee who expects that his/fher absence due to
tinue beyond his/her zccunulated sick leave
awe of absence withoutl pave 1f thig recusest
ernce is approved by the College, the emplovee
lth benefits insurance for 2 limited period of
re premiums to the Lollege in

gnal Leav ve up to three (33 days per vear
nit s i be cared for in a
tiw £ ests for personal
1] : r i i ber of the
Us Ly sh & s centy~four (243
nce of such anticipated absence. RPeguests are to
tly to the supervisor in writing, and at its
e Col e recuire the employee to set fTorth
for su Unused perscnal leave shall
the h fiscal yvear,
ARTICLE X111
As 1%k dtary
suard are g L. Llowed
attend this train
forth in th & s Agr

death in the

s E parents,
-in= L s

Ju g s paid leave
OU TR norpal day’s wages
va % iormally the pavment by
W TR . cantly Less than the smplovee”s
e & L & ma receive hislher normal salary for the
s w2rrendering his/her endorsed court jury check to
payroll begar

Ao



ARTIOLE Y1V
Pisability Plan
E s L he (o provide, at
s e sloy tial ity
e | lars ¢ nt emp the (gollege
gse 2t jork dus to prolong which
ey gid accumulated sick Leave.

Par -=ial he plovee s base salary in
T == ing iness, in accordance with the
S WWICE £ cmmence on the fTifieenth
y ex —F abs works, when the following conditions

(1> Mus i 60 days plus commencing
the ing month.
(2> heo: has been exhzusted,
{22 o ification of
FLLg heen received.

Ser wice Remuneratign
Firzst {ontra <t Yegr Z25% of contract salary
Twe Lontrac T fear s, ZE% of contract sat ¥

or any paf- 1T thereof
Three {ontrs <1 Years, of contract salary
or any paf 1t thergof
Four or mor e Contrect Years E0% ot contraect salary
L pa r tial salary payments under this disability plan
shall be recf wced to the gxtent that the employee receives
workmen s e mpensation; Social Security payments, temporary
disability = ayments under an esmplovyee pension plan, or other
mandatory ¢ % sebility prouras benefits.
[ Pa r~ tial salary payrments under this disability plan

shall cease on the date on which the first of the following
s¥enls cCcgcu ™

to o1 roduties.
(g = he ment of the Lollege.
(2 = ated yvment period if. pricr

i Lt capacity the employee

had been formally 2 sed of the Ceollege s
% not to re-employ.
(L = under this plan have been received for
periocd of fifty=tuwoc {(£2) weeks, {No
are to be made to 10-m -mployees
= Y 1

the wmonths of

B
s
Lot

T
Lo



Fa Pe g vyesr in a
designated, duration
are not elig volicy.

As Beex mlation and Definition.

T Leave of sbsence withogut pay may be granted to
regular nongs robat jonary secretarial/clerical employees for the
following re ssons: medical gisability, miltitary and child
Cares,s Persar mal le2aves of absence may be granted 21 the
discretion = f the Lollege., A employee returning from 2 legve
of absence m = defined herein will be assigned to his/her
former posit don classification or classification of Like
status and € =ompensation, unless circumstances of the staff
menbe ¥x = (ol lege have changed meking this unreasonable,
in « zmimstances the iher Ll be assigned to a
¢l % on Tor which ' is gualified and for which
& % = available,

7 s Leaves of absence not to exceed thirty (30

reguire the approvel of the president of the

es of abgence in excess of thirty (33) calendar

ire the final avgroval of the Board of Trustees.,
14
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D I gbsepce without pay i3
taken by t ased upon igﬁgtg of service
«ill conti this period,

r. @ arn employes tekes 2 leave
of sbzence hefgshe 15 emploved
elsewhere, for *grﬁ*ﬁaféan of
emploveent in writing by the
Lollege.

Fe E o Paye. Failure to
report for “k t the & f absence or
yranted exte masdions, @iii be CQﬁ%EGQ?@ﬁ & resignation and
gmployment w  Fll Le autcmastically termineted without notice,

e rre of an employee
from & lea tege may reauire
withoul ¢ ‘stcia ﬁ{S} cf its
a?;a;sv“ member before
returning A staeff menmber
returning provide a
statement ing the member to

return to wee ke

of the {olle e,

1. Bre =gedures in Acgulring Leave of Absence. Reguests
for leaves < F absence withouwut pay will be made and processed
in sccordanc = with official {(ollege golicy and procedure on
the subject =

ARTICLE ¥VI
Protection of fmplovees

A Emge Loyees shall noet be reguired to work under unsafe
or hazerdouss conditions, or to perform tesks which
unreascnab il v endanser their health, 3afety or well=-beino, nor
shaldl thew b= = reguired to work in ro temperatures
pelow SixZy &03 2 €5 nless cond ons &%y@né the control
of the Colle= e ren t saintenan f the heating svystem
below sixgy 603

Ha Iin involving an assault by or upocn an
emplovees, 1 shall be guided by appropriate law

An empiovee sufferine an assault

L e
concerning = 281d attacke.
shall immed®. ately report ceses of zssault in connectign with
their employ™ ment to their supervisor or intermediste




superviser ,

b tification shati be ismmedistely forwarded
to the Direc ®|-or of Personnel who shall geomply with any
reazsonable resrguest frowm the ewmplovees for informaetion in thg
possession o "8 the supervisor relating te the incident,

Te tmpr B oyees shall not be reguired to work in rooms with
temperstures above %3 grees F, zs megsured in the center of
the room and said condition has persisted for more than one
hour, In su=s—h instances,; the (ollege may exercise its normal
management a = _athority and rezssign sffected employees to 2
different wo =k aresz. These provisions concerning temperature
in working & s eas shall not be ocperable 1 overriding
considerat ios s or mandetes of energy conservation make
adherence imasoracticable.

ARTICLE ¥VII
Heaith Insurance

. tMed —Hcal_Insurances. The EBoard of Trustees shall
grovide heal —&hbh insurance for emplovees and sligible dependents
at no cost Tt oo satd employee. This coversoe shall include
hospital e ==fits under Hew é%rs&y Bilue {ross,

FedicalfSwurg —3cal benefits under Hew Jersey Blue Shield, "Rider
%, esxtended cut=patient cowersge and major medical benefits
under the Pr =mudentizl Insurance (ompanye. In the svent the
foilege dr: 4 ~%3 discretion shall determine to change any one of
the above ¢m= #oriers, said {ollege may do so nrovided that the
substantiwve Erenetits provided to the ewployees shall not be
less than th =1 which is provided in the program set forth
herednebowe . in the event such chance s made, the
Asscciastion shall §Qg§i§€ to the administiraticon the selection
of desirabrle insurance carriers. Hotwithstanding, the
decision or zelec tisﬁ of carriers shall be the discreticonary
act withim T #He College” s prercgative. The zbove described
penefits m=hz=m 1l be limited to full-time esmployees ss defined in
the Hew Jers =y S$tate Heslth Benefit Progras for Public
tmplovees

B, Ders tal_Ipsurance. Effective 7/1/82 the (ollege shall
provide & po= riicipating dental plaen for the menmbers of this
unit and tThe dir families. The plan shall be mendstory for the
emploves onik vy, and the (ollege shall pey the total premium for
enplovee~on & v coverage. If the employee desires family cover-
age, addities nael premiums for that coverags shald be paid by
the emploves= through pavyroll deductions,

ko]




Full=11 2ne om
shall be per @mnittie
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semester,; ar
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%a%??ﬂﬁia%%iﬁ emp L
from the *se @&1s &
dependents w Hio ar
enroliment = <hedu
hours of tThe requ
students may be 1
acadenic wyez T, T
and fees sha il be
pari=-time eos Lo
satist az%@r% /
{2} months o=
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Ucean Lowni s [duc
Association s and
authorizaeti = ns sh
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Tuition

ployees of the Lollege, 235 defined herein,
d free tuition and fees, and pari-time
tso be permitted free tuition and fees on a
or all r slar courses offered by OCcean
o a na uw of six (&) credit hours per
¢ 8 maximum of four (4} credit hours for
rsesy providing there ere unassigned seats
COUrSeE. Emplovee s dependents, which are
and dependent s%aiﬁreng as cefined by the
Service of the Fed erai Go ﬁ%rﬁhéﬂa; may be
ion and fees fe? cular Lollege courses
County College, providing there are
available in ?hs COUTSEe ., In the case of 2
ovee or dependenty there will he exemption
aflable™ restriction. Fmplovees and
not matriculated will have & definite
glfdate . & maxinmum of sixty {(&7) credit
red course load for two (23} %u%i«té@s
aken by an lovee “s derpendents in any one
ke above benefits par%a;m%nz to free tuition
Limited to those full-time employees, and to
n o2 pro=-ratse basis, who have
=ted thedir probaticnary periocd of three
nent e Partial tuiticn waivers shatl be
basis for emplovees who becoms eligibie
g term and for those o ferminate active
he end of the terme. mbers of this unit
ined heredin will be tec to Lommunity
e pf tuition and fees & space
ding the minimum paid enrclliment for the
fiepd. Those emplovees or other
d in courses shall make every effort to
the seslected courses and shall not
w pricr te the completion, HWhere said
wal hes occecurred, the Lollege may
to such esmplovee in the future,

e

TIoLE XIX

b

duction of Dugs from Saiaries
wpnbers may reguest dues deductions pursuant
te L for the dues of the following
e S5:A:0s L a0, {known a3z the ¥aAssocistion®™), the
stion Association, the Hew Jersey ?éucézxsﬂ
the National EBducation Asscciastion, Such
#tl continue in effect until formally revoked
employee and copies thereof detlivered to the
he Board,




o g

Sug as may be deductred €s
yaple to the Treassurer of 1
15 davs of the end ¢f the
educteds

g
L4

ign. Ocegan Count) e and the
Associa perate in conti sainteain the
policie hich prevent d ion against
any emp t for employme of race,
colors, £, tional orig arital status,
and fur v%é; cocperate 1 rlementation
of Pres u e Order Ho. 112446 as feﬁg its
r:bu{atiams wEmnd o r tzwful reguirements in 1 to prevent
any such dis =rimi ion.
richts or privileges not
sociation in this
reserved by the Lollege as a
e Sew y Llause. It any evision of this
bgreement wE nlticetion of this cepent to eny emploves
or oroup of wmrunlo es gr to the enmpl ig held to be
contrary o Lavs en such oprovision application shall not
be deened v i 2 subsisting excep the esxtent permitted
by laws bait szl other provisions or icetions shall
continue In futbl rce and effect,
ARTICLE ¥XI
buretion of reement
This nt shall be in effect from July 1, 1782
through 4 14 the aAssocciation and the ({college
mutually writing te an extension or modification of
its durat
IN W Hi carties hereto have caused this
Agreement i Cheirman of the Board of
Trustees : Sec ; the Bogard of Trustees, and the
president ar~sd Secretary of the Association. This Agreement
shall ini t3 & Lly be executed by the Bsscciation asfter receipt
of ¥ = ! sltution of the Association zlong with an
agr £ President and Secretary of the
53 m the Soard of Trustees and the
sec stees, upon rsgsr Fesolution of
the : shatl iékgg’se gcute gsaid
Agreement e
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