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PREAMBLE

This Agreement entered intoc this day of ,
1990, by and between the TOWN OF PHILLIPSBURG, in the County of
Warren, New Jersey, a municipal corporation of the State of New
Jersey, herelnafter called the "Town", and NEW JERSEY POLICEMEN'S
BENEYOLENT ASSOCIATION, Phillipsburg Local No. 56, hereinafter called
the "PBA", represents the complete and final understanding of all
bargainable issues between the Town and the PBA.



ARTICLE |
RECOGNITION

A. The Town hereby recognizes the PBA as the exclusive
collective negotiations agent for all full time personnel in the
Phillipsburg Police Department, excluding all Superior Cfficers, and
all other employees of the Department.

B. It iIs hereby mutually agreed that the Jjob classifications
which are within the bargaining unli and covered by this Agreement
are that of Patrolman.

C. Unless otherwise indicated, the term "policemen", "police
officer", "employee", "employees”, or "officer"™ are used in this
Agreement Interchangeably to refer to all persons covered by this
Agreement.



ARTICLE II
DEFINITIONS
Employee: A member of the formally recognized bargaining unit.

Employer: The Town of Phillipsburg represented by Town Manager
or other designated employer representative.

Grievance: A dispute over the Interpretation or application of
this Agreement.

Overtime: Time worked by an employee with the express prior
authorization of the employer in excess of the regular daily work
requirement of eight (8) hours In a twenty-four (24) hour period from
11:00 P.M. to 11:00 P.M. or forty (40) hours worked in the normal
WOork week.,

PBA: New Jersey State Policemen's Benevolent Assaciation,
Phillipsburg Local No. 56.

PBA Member: A member of the New Jersey State PBA, Phillipshurg
Local No. 56.

Probationary Pericd: Ningety (90) days from the date the

employee is appointed form a certified 1list of eligibles.
Reqular Pay Rate: The Employee's bi-weekly pay rate time 26 pay

periods divided by 2,080 hours. The base hourly rate includes
longevity payments or other stipends received by the employee.
Scheduled Duty Change: A change in the normal work shift for

which at 1least twenty-four (24) hours notice is provided to the
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employee prior to the start of his regular shift or the npewly
assigned shift, whichever gives the employee the greater amount of
time.

Seniority: Accumulated length of service within the Police
Depariment computed from the employee's date of appointment.



ARTICLE IIT
POLICEMAN'S RIGHTS

A. The parties hereby agree that every policeman shall have the
right freely to organize, join and support the PBA and it affiliates
for the purpose of engaging In collective negotiations and other
concerted activities for mutual aid and protection, or to refrain
from so doing. The parties further agree that they shall not
directly or indirectly discourage or deprive or coerce any policemen
in the enjoyments of any rights conferred by Chapter 303, Public Laws
1968, or other laws of New Jersey or the Constitution of New Jersey
and the United States; that they shall not discriminate against any
policeman with respect to hours, wapes, or any terms or conditions of
employment by reason of his membership in the PBA and Its affiliates,
collective negotiations with the Town, or his institution of any
grievance, complaint, or proceeding under this Agreement or otherwise
with respect to any terms or conditions of employment, or to refrain
from engaging in any of the above clted activities.

B. The PBA agrees there shall be no solicitation for
membership, signing up of members, collection of 1Initiation fees,
dues, fines, or assessments, meetings, or other PBA activities on
Town time which interfere with work programs of the employer.

C. Up to a maximum of two (2) designated representatives of the



PBA shall be permitted time off to attend negotiating sessions. Said
representative shall receive approval of the Director, or in his
absence, the Chief of Police, to be sent from duty and shall be in
uniform and subject to call during negotiation sessions. The PBA
shall inform the Town In writing of such representatives of any
changes In such representatlives.

D. When grievance sessions are mutually scheduled during waork
hours, the grievant and two (2) PBA represenfatlives shall suffer no
loss in pay.



ARTICLE IV
BULLETIN BOARDS
A. Subject to prior approval of the Director, which approval
shall not be unreasonably withheld, the Town shall permit the PBA
reasanable use of bulletin boards for the posting of notlces

concerning PBA business and activities and concerning matters dealing
with the welfare of the employees. Such notices shall not be of a
political nature nor detrimental to the police service of the Town.

B, Assignments will be posted on the PBA bulletin board prior
to any final selection. Assignment selection shall be at the sole
discreticn of the employer.



ARTICLE ¥
SENIORITY

A. Seniority, as defined in Article II, shall be uniformly
applied to all employees,

B. Senlority shall be the determining criterioty for personnel
assignments, transfers, promoticns, and lay offs only when
observatlion of performance, speclial abllity, attitude and desire are
gqual. The discretion of the empioyer in assigning personnel shall
not pe based solely on seniority.

C. Time spent on accumulated paid sick leave shall count toward
an employee's seniority.

B. Any modification in the present shift system shall be in
accordance with existing contract (Article XXXI-C). In the event of
any such change, the economic impact upon members of the unit shall
be negotiated subject to provisions of N.J.S.A. 34:13A-16.



ARTICLE VI
EDUCATION BENEFITS

A. Any emplovee matrliculated In a Police Science or Criminal
Justice program shall be relmbursed for the cost of all tuition and
books for all courses taken as part of that degree program upon
furnishing evidence of satlsfactory completion of sald course within
thirty (30) days of its completion.

B. After completion of sald course, all books purchased by the
Town shall be surrendered to the Director and shall become the
property of the Town for use by employees taking simllar courses In

the future.



ARTICLE VII
VACATIONS
A. Employees shall be entitled to vacatlions based upon the

length of time emploved as hereinafter praovided:

1990
Years of Service Amount of Vacation
From date of hire until the One (1) working day for each
following December 31 month of service completed.
Thereafter through 5 years
of service, 13 working days.
6th through 10th years of ]
service. 16 working days.
11th through 19th years of
service. 19 working days.
20th through 24th years of )
service, 21 working days.
25 years of service or mare. 26 working days.

For calendar vyears 1991 and 1992, vacation leave shall be as
provided below:

Years of_Service 1991 1992

From date of hire uptil the Gne (1) working day for each
following December 31 month of service completed.
Thereafter through 5 years

gf service. 14 working days 15 working days
éth through 10th years of

service. 17 working days 18 working days

10
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11th through 19th years of

service. 20 working days 21 working days
20th through 24th years of

service, 22 working days 23 workling days
25 years of service or more. 27 working days 28 working days

B. The Chief shall, on or before April 1 of the calendar year,
promulgate a schedule of vacatlons, glving due regard to the mlssion
of the department as determined by the employer, resultant staffling
requlrements, employees' senlority, and employee's wishes. It 1s
understood that security of the Town of Phillipsburg Is gliven prime
consideration, and that vacatlon schedules may be altered at the
discretion of the Chief of Pollce to comport with exigencles that may
from time to time arise.

C. Selection of vacatien leave shall be made by members of this
bargalning unit based upon senlority and by shift asslgnment. At
least one employee per shift shall be permltted vacatlion leave,
subJect to maintaln minimum staffing levels,

D. When 1In any rcalendar year, the annual vacation leave or any
part thereof, 1s not granted or taken by reason of the pressure of
work, such annual vacation leave or part thereof, shall accumulate to
the credit of the Individual employee and shall be taken during the

next succeedlng year only.
E. All vacations granted during the prime vacation pericd of

11



the summer months, that 1s, June 15th up to an including September
15th, shall not exceed a period of two (2) full weeks, which shall be
defined as no less than 12 working days.

F. Vacation leave may not be walved for the purpose of
recelving double pay.

G. Employees who leave the service of the Town In good standing
after providing proper notice of their termination of employment
shall be compensated for the amount of vacation leave accrued and
unused at the date of their separaticn of their rate of pay at the
time of thelr termination.

H. If an employee is called back during a scheduled vacatian,
sald employee shall receive one and one-half times his normal pay in
addition fhereto a day or day off egual te the Lime for which said
employee was called back to duty.

I. An employee may cancel thelr scheduled vacation upon twenty-
one (21) days written notice to the Chief of Policte. Canceled
vacation period must be rescheduled at time of cancellation.

J. Vacatlion leave shall be taken 1in whole or half day

increments.

12



ARTICLE VIII

HOLIDAYS
A. Employees shall receive the following pald holidays:

New Year's Day . January 1 )

Martin Luther King's Birthday Third Monday in January

Lincoln's Birthday February 12

Washington's Birthday February 22

Good Friday Friday before taster

Easter Sunday

Memorial Day Ma{ 30

Independence Day July &4 _

Labor Day First Monday in September

Columbus Day October 12 ,

General Election Day First Tuesday after first
Monday iIn November

Veteran's Day Navember 11 )

Thanksgiving Day Fourth Thursday in November

Christmas Day December 25

B. Any employee required to work on any of the above enumerated
holidays shall be entitled, in addition to this regular salary, time
and one-half pay for all hours worked.

€. If an employee is scheduled to be off duty on any of the
fourteen (14) enumerated holidays and 1is called back to duty, he
shall be paid one and one-half times pay for the time worked in
addition to his normal hollday pay.

D. In addition tao the fourteen (14} pald holidays enumerated
above, employees shall also be compensated for any additional
holidays which are declared by the Mayor and Town Council of the Town
of Phillipsburg. Employees will only be compensated for holidays

13



declared by the President of the United states or the Governor of New

Jersey which are of a permanent or commemorative nature.

14



ARTICLE IX
LEAVES OF ABSENCE WITHOUT PAY

Any and all requests by an employee for leave without pay shall
be governed by the applicable Civil Service Rules and Regulations in
effect at the time of sald employee's reguest.

15



ARTICLE X
SICK LEAVE
A. Sick leave is defined to mean absence from duty of the

employee because af 1illness or injury by reason of which such
employee is unable to perform the usual duties of his positicn,
exposure to contaglous disease, & short period of emergency
attendance upon a member of his immediate family critically ill and
requiring the presence of such employee, or death in the Iimmediate
family. Member of the immediate family is Interpreted as meaning
parents, spouse, children, sister, brother or grandparents.  Sick
leave shall not be interpreted as including an extended period where
the employee serves as nurse or housekeeper during a protracted
illness of a member of the family.

B. FEach employee shall be entitled to fifteen (15) days sick
leave per year earned at the rate of one and one-guarter (1%) days
for each month of service. Employees, at their option, may be paid
for fifty (50%) perceni of thelr unused annual sick leave no later
than February 15th of the succeeding. The remaining fifty (50%)
percent of their unused sick days shall accumulate from year to year
without limitation. At the time of refirement, a full-time employee
shall receive payment for fifty (50%) percent of unused sick leave
plus Two Hundred ($200.00) Dollars.

C. Employees are reguired to follow the following three sfeps

16



in order to be eligible for payment of sick leave pay.

(1) Report immediately to his department head or other
designated supervisor the reason for this absence.

(2) If the absence 1is more than one day in length, the
employee must keep his department head informed of his conditlon.

(3} Employees may be required to submii a proper medical
certificate for absences exceeding three (3) days.

D. Employees who clalm sick leave when physically and mentally
fit, unless under specific provision of hits Agreement, shall be
subject to disciplinary action.

E. Workmen's Compensation benefits which are received by an
employee during sick leave shall be deducted from compensation due
the employee and shall be credited to the employee's sick leave to
the nearest multiple of one-half day.

F. Sick leave shall be taken in whole or half day increments.

17



ARTICLE XI
FUNERAL_LEAVE

A. All permanent employees covered by this Agreement shall be

entitled to five (5) working days leave with pay because of the death
of their spouse, child, parent.

B. All permanent employees covered by this Agreement shall be
entitled to three (3) days leave with pay because of the death of the
employee's followlng family: brofﬁers SLSters grandparents, mﬂther—
in-law, father- in law, nieces, nephews, brother and sister-in-laws,
aunts, uncles or any relative living In the employee's household. No
more than ftwo (2) such leave periods may be taken per calendar year,

c. Such leave shall not be accumulative in the event that it is
not used.

18



ARTICLE XII
INJURY ON DUTY LEAVE

A. An employee who is disabled by an injury incurred In the

direct performance of his duty or by reasons as a direct result of or
arlsing out of his employment and who qualifies for workmen's
compensation benefits shall recelve leave with pay which shall not be
charged against accumulated sick Ileave. All other provisions
regarding absence on account of sickness or disability shall apply.

B. Any employee who suffers a work-connected Injury or
disability, the Town shall continue the employee at full pay for a
period of six () months. During this period of time, all workmen's
compensation benefits shall be pald directly over to the Town. A six
(6) month extension of this leave provision may be granted at the
discretion of the Town Manager.

C. Nothing herein contained shall be considered to be in
derogation of or restrictive of any statute now in effect limiting
the period during which municipal employees may be compensated for
leave on account of disability or of 1llness (such as N.J.R.S. 40:11-
8 and 40:11-3), but these provisions are {0 be construed and
administered in conjunction therewith.

19



ARTICLE XIIJ
MILITARY LEAVE
A. All full time employees covered by this Agreement who are

members of the United States Military Reserves or State National
Guard and are required to engage In annual active duty for training,
shall be granted a leave of absence in accordance with applicable
state law.

B. Taking of military leave shall not reduce any other type of
leave earned by the employees and employees shall receive full pay as
required by law.

C. The provisions of this Article shall not apply to any
employee who 1s drafted into or veolunteers for service In the Armed
Service of the United States; not including the United States
Military Reserves or State National Guard.

20



ARTICLE XIV
CLOTHING

A. The Town shall supply all uniforms and provide for the
maintenance of same at no expense to the employee.

B. If any part of the Employee's uniform and/or personal
effects 1s destroyed in the line of duty, 1t shall be the
responsibility of the Town Lo replace same upon approval of the Chief
of Police, which approval shall not be unreasonably withheld.

. Employees assigned on a regular basis as investlgators shall
receive annually the sum of Five Hundred ($500.00) Dollars, payable
quarterly, as a clothing allowance.

21



ARTICLE XV

OYERTIME
A. The normal work week for employees covered by this AGreement
shall be forty (40) hours as established in accordance with Article
AXXI, Work Schedules. Overtime as defined 1In Article Ii,
Definitions, shall be paid at the rate of one and one-half times the

usual hourly rate of the employee.
B, Overtime shall Ge computed as follows:

0 - 15 minutes None
16 - 30 minutes 30 minutes
31 - 60 minutes 1 hour

minute for minute thereaftier

22



ARTICLE XVI
CALL BACK OR CALL OUT_PAY
A. Any full time employee who is called back to work after

completing the regular shift, and has left their place of work, shall
be gquaranteed a minimum of two and ope-half (2%) hours pay at fime
and one-half rates, provided however, that such hours do not overlap
into the employee's regular working hours.

8. All employees shall be required to work all hours In
addition to the minimum quarantee, which are required by the
employee's supervisar.

23



ARTICLE XVII
COURT TIME
A. Whenever a pafrolman shall be required to appear before any

grand Jjury or at any municipal, County, Superior or Supreme Court
proceeding, the time during which he 1s so0 engaged shall be
considered a time of assignment to, and performance of duty. When
such apoearance occurs during the member's assigned duty hours, he
shall suffer no loss in compensation. When such appearance 0CCUIS
outside nhis assigned duty hours, he shall be paid at time and gne-
half.

B. Any employee who 1s called for appearance in court, after
completing the regular shift, and has left thelr place of work, shall
be guaranteed a minimum of two (2) hours pay at time and one-half
rates, pravided however, that such hours do not overlap intoc the
employee's reqular warking hours.

C. All employees shall be required to work all hours in
addition to the minimum guarantee, which are required by the

employee's supervisor.

24



ARTICLE XVIII
INSURANCE

A. The employer agrees to provide full family coverage of Blue
Cross/Blue Shield and Major Medical as now written by Pennsylvania
Blue Craoss and Blue Shield. The PBA agrees that should the Town
desire to change insurance carriers during the life of this contract,
that it will negotiate such a proposal in good faith with the Town.

B. The employer shall pay the premium cost for a prescription
drug linsurance plan with & $1.00 co-pay provision pay by the
employees.

C. The employer will provide a dental plan for employee,
spause, and/or dependent children, the premiums for which shall not
exceed $12,000.00 per year in the aggregate.

D. The employer will continue to keep employees enrolled in the
New Jersey Disability Insurance Program.

E. The employer will maintain Police professional Liability
Insurance caoverage.

F. Under the Consolldated Omnibus Benefits Reconciliation Act
(COBRA), employees may elect to retaln full insurance coverage upon
termination of employment at thelr own expense for a period of
eighteen (18) months.

G. Effective January 1, 1391, the employees covered by this
Agreement shall be entitled fo a relmbursement up to $150.00 per

25



calendar year provided by the employer for eye care and eye wear of
the employee and his/her dependents.
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ARTICLE XIX
PENSION
The emplayer shall provide pension and retirement benefits to

employees covered by thls Agreement pursuant to provisions of the
Statutes and laws of the State of New Jersey.

27



ARTICLE XX
SALARIES
A. Salaries for employees covered by this Agreement shall be as

follows:
1990 1991 1992
Trainee 0-1 years of service 23,556 25,205 26,969
Class D 1-2 years of service 26,059 27,883 29,835
Class C 2-3 years of service 27,809 29,756 31,839
Class B 3-4 years of service 30,653 32,799 35,095

Class A 4 or more years of service 33,545 35,893 38,405

B. Those officers assigned to the Detective Bureau shall
receive an annual stipend of Seven Hundred ($700.00) Dollars, which
shall be Included in their base pay rate.

28



ARTICLE XX]

LONGEYITY .
A. All employees in the bargaining unit shall be pald, In

addition to thelr base salary, longevity pay increments listed herein

below:

ANNUAL INCREMENT
199

Years of Completed Service 8]
Five 449
Ten 800
Fifteen 1,200
Twenty 1,600
Twenty-five 2,000

The longevity scale shall be amended effective January 1, 1991,
10 be as follows:

ANNUAL INCREMENT
Years of Completed Service 1991 _

Flve 500
Ten 1,000
Fifteen 1,500
Twenty 2,000
Twenty-four Z,500

B. All employees who have completed the abaove requlred years of
service during any pay perlod of the calendar year, shall be pald at
the beginning of the next pay period a pro-rated sum of longevity as
set forth In Sectlon A above.

23



ARTICLE XXII
SHIFT COMMANDER PAY
A. In the event there iIs a temporary vacancy in the position of

shift commander In the Patrol Division on any given shift, the Police
Chief, or his designated representative shall attempt to fill such
vacancy with a Superior Officer.

B. All employees assigned to duty by the police Chief, or his
designated representative, to serve as an officer In charge of a
shift shall receive one and one-half times his hourly rate for the

period of such assignment.

30



ARTICLE XXIII
TRAVEL ALLOWANCE
A. tmployees shall be relmbursed at the rate of twenty ($.20)
per mile for use of personal vehicle for attendance at out-cf-town

functions such as meetings, court, and training sessions, If

attendance is required by Town.
B. Employees shall be reimbursed for required meals while

attending out-of-town functicns 1f approved by the Chief in advance
according to the fellowing schedule.

Breakfast $3.00
Lunch $6.00
Dinner $9.00
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ARTICLE XXIV
GRIEVANCE PROCEDURE
A. The purpose of thls procedure is {o secure at the lowest

possible level an equitable solution to the problems which may arise
affecting the ferms and conditions of thls Agreement, and to resolve
grievances as soon as possible so as to secure efficlency and promote
employee morale. The parties agree that this procedure will be kept
as informal as may be appropriate.

8. The term "grievance" as used herein means any controversy
arising over the interpretation or application of the specific terms
and conditions of this Agreement, and may be raised by an employee,
the PBA, or the Town.

C. The following constitutes the sole and exclusive method for
resolving grievances beifween the parties covered by this Agreement,
and shall be followed in 1ts entirety unless any step is walved by
mutual consent of the parties:

STEP ONE: An aggrieved employee shall Institute acticn under
the provisions hereof within ten (10) days of the act belng grieved
In writing by the grievant setting forth: (1) the nature of the
grievance: (2) the facts upon which it is based; (3) the provision of
the agreement allegedly violated; and, (4) the remedy requested,
signed by him, and filled with the Chief of Police, or other employer
designated representative, shall render a decision in writing within
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seven (7) days from the recelpt of the grilevance.

STEP TWO: In the event that the grievance Is not settled by Step
One, then within two (2) days following the determinaflion of the
Chief of Pollce, or other designated representative, the matter shall
be flled with the Town Councll or its deslgnee, who shall render a
decision iIn writlng within ten (10) days from the recelpt of the
Grievance.

STEP THREE: (a) If the grievance is not settled through Step One
and Two, elther party may refer the matter within the ten (100 days
after the determination by the Town Council or its designee to an
arbltrator who shall be selected pursuant to the rules of the Public

Employment Relations Commisslon,

(b) However, no arbitration hearing shall be scheduled sooner
than thirty (30) days after the final declislon of the Town Manager.
In the event the aggrieved elects to pursue NJ State Department of
Personnel procedures, the arbitration hearing shall be canceled and
the matter wlthdrawn from arbitratlon, The PBA shall pay whatever
costs it may have Incurred in processing the case to arbitratlion,

(c) The arbitfratlon shall be bound by the provislons of thls
Agreement and restricted to the appllcatlon of the facts presented to
him involved in the grlevance. The arbitrator shall not have the
authority to add to, modify, detract from, or alter in any way the
provislons of thls Agreement or any amendment cr supplement thereto.

33
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(d) The decision of the arbitrator shall be final and binding.

(e} The cost for the services of the arbitrator shall be borne
equally by the Town and the PBA. Any other expenses, including but
not limited to the presentation of witnesses, shall be paid by the
party incurring same.

(f) The time limits set out herein shall be strictly adhered
to, and the fallure to process a grievapce to the next step within
the specified time limit shall be deemed to mean that the grievant
has accepted the latest determinaticn made. However, upan mutual
consent of the parties, the time limits for any step may be extended

or contracted.
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ARTICLE XXV
ACTIONS AGAINST POLICEMEN
The Town shall provide necessary means for legal defense as

required under N.J.S.A. 40A:14-155 where actions are brought against
a policeman arising out of or incidental to the performance of his
duties, but not for his defense in a disciplinary or criminal
proceeding Instituted by the Town except to the extent required Dy
sald statute.
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ARTICLE XXVI
SEPARABILITY AND SAVINGS

In the event that any provislion of this Agreement shall, at any

time, be declared 1nvalid by Legislative Acts or any Court of
competent Jjurisdictlion, or through Government regulation or decree,
through other than municipal actions, such decision shall not
invalidate the entire Agreement, it being the express intent of the
parties that all provisions not declared invalid shall remain in full
force and effect.
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ARTICLE XXVII
MANAGEMENT RIGHTS
A. The Town of Phillipsburg hereby retains and reserves unto

itself, without limitation, all powers, rights, authority, duties and
responsiblilities conferred upon and vested in it prior to the signing
of this Agreement by the laws and constitution of the State of New
Jersey, and of the United States, including, but without 1imiting the
generality of the foregoing, the following rights.

1. To the executive management and administrative control
of the Town Government and 1Its properties and facilities, the
activities of its employees;

2. To hire all employees, and subject to the provisions of
law, to determine thelr qualificatlions and conditions for continued
employment or assignment, except as specifically limited herein, and
te promote and transfer employees;

3. To suspend, demote, dlscharge, or take other
disciplinary action for good and Just cause according to law;

B. In the exercise of the foregoing powers, right, authority,
duties, or responsibilities of the Town, the adoptlon of policies,
rules, regulations, and practices and the furtherance thereof, and
the use of judgment and discretion in connection therewitfh, shall be
limited only by the specific and express terms of this Agreement and
applicable law.
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C. The prerogatives and authority which the Town has not
officlally abridoed, delegated, or modified by thils Agreemeni are
retained by the Town.
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ARTICLE XXVIII
NO-STRIKE PLEDGE
A. The PBA covenants and agrees that during the term of thils

Agreement neither the PBA nor any person acting In 1ts behalf will
cause, authorize, condeone, or suppori, nor will any of its members
take part in any strike (i.e., the concerted failure to report for
duty, or willful absence of any employee from his position, or
stoppage of work or abstinence in whole or in part, from the full,
falthful and proper performance of tLhe employee's duties of
employment), work stoppage, slowdown, walkout, or other job action
which inferferes with the normal operation cof the Town. The PBA
agrees that such action would constitute a material breach of this
Agreement.

B. In the event of a strike, work stoppage, slowdown, or other
Job actlion interfering with normal operations of the department, 1t
is covenanted and agreed that participation in any such activity by
any employee covered by this Agreement shall be deemed grounds for
disciplinary action of such employee or employees, subject however to
the Grievance Procedure and the provisions of Title 40.

C. The PBA will actively dlscourage any of its members, or
persons acting In thelr behalf, from taking part in any strike,
slowdown, walkout or job acticn interfering with normal operations
and will take whatever affirmative steps are necessary to present and
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terminate such 1llegal action.

D. Nothing contained In this Agreement shall be construed to
limit or restrict the Tewn In its right to seek and obtain such
judiclal relief as it may be entitled to have in law or In equlity for
injunction or damages or both in the event of such breach by the PBA,
1ts members, or any person acting on its behalf.

40



ARTICLE XXIX
EXTRA CONTRACT AGREEMENTS
A. The Town agrees not to enter into any other Agreement or

contract wlth the employees covered by this Agreement, individually
or collectively, or with any other organization which in any way
conflicts with the terms and provisions of this Agreement unless the
PBA agrees to any change in writing.
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ARTICLE XXX
MUTUAL AID
A. Employees while rendering aid to another community are fully

covered by Workmen's Compensation and Liability Insurance and
pensions as provided by State Law.

B. In the event that an employee shall render assistance to a
law enforcement offlcer iIn anather jurisdiction, while off duty, or
act In his capacity as a police officer, he shall be considered for
all purposes as being on duty and eligible for workmen's compensation

if he is injured.
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ARTICLE XXXI
RETENTION OF BENEFITS
A. The employer agrees that all benefits, terms and conditions

of employment relating te the status of Police Offlcers, which
benefits terms and conditions of employment are not specifically seti
forth iIn this Agreement, shall be maintained at not less than the
highest standards iIn effect at the time of the commencement of
collective bargaining negotiations between the parties leading to the
execution of this Agreement.
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ARTICLE XXXII
WORK SCHEDULES
A. The authority to schedule work rests with the employer. A

normal work year shall consist of a number of hours egual to eight
(8) times the number of days In the given year excluding Saturdays
and Sundays. For calculating hourly wages, the individual salary
shall be divided by 2,080 hours per year.
B. Employees shall accrue hours to fulfill the reauirements of

the normal work year In the following manner:

1. Regular Scheduled Duty - Actual hours spent on duty
shall be credited to the fulfillment of the normal work year.

2. Trainlng - Actual hours spent on assigned training
shall De credited to the fulfillment of the normal work year.

3. Holiday Leave - Eight (8) hours per authorized holiday,

4, Vacation - Eight (8) hours per authorized and used
vacation leave day.

5. Sick Leave - Eight (8) hours per authorized and used
sick leave day.

6. Funeral leave - Elght (8) hours per authorized and
used funeral leave day.

C. Before any major change in the departmental work schedule is

made, the Director, or other employer designated representatlve,
shall meet with and explain the change to the two (2) designated
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representatives of the PBA at least two weeks prior to the change.
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ARTICLE XXXIII
FULLY BARGAINED PROVISIONS

A. This Agreement represents and incorporates the complete and

final understanding and settlement by the parties on all bargalnable
i1ssues which were or could have Dbeen the subject of negotiations.
During the terms of this Agreement, nelther party will be required to
negotiate with respect to any such matter, whether or notl covered by
this Agreement, and whether or not within the knowledge and
contemplation of elther or both of the parties at the time they
negotiated or signed this Agreement.

8. This Agreement shall not be modified in whole or in part by
the parties, except by an Instrument in writing duly executed by both

parties.
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ARTICLE XXXIV
AGENCY SHOP PROVISIDN
A. Dues Deduction: Membership Dues

1. The Town agrees to deduct from the regular pay of any
employee the dues of PBA Local 56. The payroll clerk shall process
and forward such dues deduction to the treasurer of the PBA Local 56,
which dues deducticn shall commence not later than the second payroll
period of the employee's membership and notice thereof to the Town.

B. Representation Fees: Agency Shop

1. A representation fee in lieu of dues shall be assessed
and deducted from the regular pay of all employees not members of
N.J. PBA Local 56, 1in an amount equal to 85% cof the regular
membership dues, initiation fees and assessments charged by the union
to 1ts own members.

2. The Town shall deduct a fee for all non-member
employees 1In accordance with thls Article, and shall transmit such
fees in the same manner as transmission aof regular membership dues to
the local. THe purpose of this fee will be to offset the employee's
per capita cost of service rendered by the PBA as a majority
representative,

3. The union shall maintain a demand and return system as
required in regard to representation fee assessments.

C. Prior to the beginning of each year, the PBA will notify the
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Town in writing of the amount of the regular membership dues,
initiation fees and assessments charged by the PBA to 1its own
members.

D. The Union shall indemnify and hold harmless the employer
against any and all c¢laims, demands, suits, or other forms of
liability that shall arise out of or by reason of, any action taken
or not taken by the employer for the purposes of complying with any
of the provisions of thls Article.
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ARTICLE XXXV
ACCESS TO PERSONNE: FOLDERS
A. Any emplayee shall have the right to Inspect his persaonal
folder after reasonable notice to the Town Clerk during normal office

hours in the presence of a designated superior officer.

B. Employees will be provided with a copy of material placed 1n
thelr personnel folder. He shall be allowed to place in his folder a
response of equal length to anything contained herein.

C. Each work performance evaluation shall be reviewed with the
employee and evidence of this review shall be the reguired signature
of the employee on the evaluation form.

D. No document aof angnymous origin shall be placed in any

employee's file.
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RTICLE XXXVI
DESK PUTY

Employees covered by thls Agreement shall not be required to
perform desk duty Iinvolving asslignment to the computer system unless
and until all efforts to secure dispatchers on an overtime basis have
been exhausted.
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ARTICLE XXXVII
TERMS AND RENEWAL

This Agreement snall be in Full force and effect as of January
1, 1990 and shall remain in effect to and including December 31, 1992
without any reopening date. This Agreement shall continue in full
force and effect from year to year thereafter, unless some party or
the other give notice, in writing, noc sooner than one hundred fifty
(150) nor later than ninety (90) days pricr to the expiration date
gf this Agreement of & desire o change, modify or terminate thls
Agreement. In the event such written notice is ogiven, and a new
contract 1s not signed before the explration date of the old
contract, said contract is to continue in full force and effect until
a new contract is signed.

IN WITNESS WHEREDF, the parties hereto have hersunto set thelr
hands and seals at Phillipsburg, New Jersey on this_ 7#A.  day of

\((m , 1998,
[/
POLICEMEN'S BENEVOLENT ASSOCIATION  TOWN OF PHILLIPSBURG

EE Ngg JERSEY PHILLIPSBURG LOCAL COUNTY OF WARREN, NEW JERSEY

By:;défhit»”J“ifl EBKWLluxll By: xf?éiﬂﬂVﬂ{r-;Ziééiéég;z_—_‘_*
7, z f ¥ <:jﬁ

A TEST“T?Uﬂ@

By: \_&‘ iG] \blg\}o&h \5:)

oy /%ixwu/wj
W Ey —
,M}:{ v iwcut’.é
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