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AGREEMENT

THIS AGREEMENT made this day of , 2012, by and between the
Borough of Haledon, a municipal corporation of the State of New Jersey, hereinafter referred to
as the Borough and Local 74 of the United Service Workers Union, hereinafter referred to as the
Union.




ARTICLE 1

RECOGNITTION

The Union is recognized as fbe exclusive representative for the purpose of collective
bargaining in accordance with the certificate of represe.nta’bon issued by the State of
New Jersey Public BEmployment Relations Cornmission on May 22, 1974,

“This Apreement shall apply to employees in accordance with the designation of onit
contained in the aforesaid certificate of representation.

Al terms within the agreement shall bs defined in accordance with the provisions of the
New Jersey Ernployer-Employees Relafions Act of 1968 and the several amendments
and supplements thereto as well the miles and regulations promulgated by the Public
Employment Relations Committee purstant 1o the terms of the Act.

ARTICLE 2

HOURS OF WORK

The standard work week for Public Work employees shall be forty (40) hours,
consisting of five days of gight (8) hours each, Monday throngh Friday, except for these
operations of the Borough which reguire continuous ati=ndance.

Public Works employses assigned fo the filter plant shal] be required to work a forty
{40} hour week prior to receiving any overtime pay.

Overtime at the rate of one and a half (3-1/2) times the regular hourly rate shall be paid
for all hours worked in excess of eight (8) hours per day in excess of forty (40) hours per
week, except as ndicated in 2.B for filter plant employees,

The weekly working hour shall include two (2} fiflee {(15) minwe relief periods per
sight (8) hours worked.

I an employee is called into work outside the regular working hours, he will be




guaranteed & mminimum of three {3) hours pay at the rate of time and one half,

ARTICLE 3

HOLIDAYS, PERSOKAL & BEREAVEMENT DAYS

A Eroployees shall be entitled 1o the following holidays with pay at the straight time rate:

New Year’s Day

Meaniin Luther King’s Birthday

President’s Day

Good Friday

Memormal Day

Fourth of Iy

Labor Day

Columabus Day

Election Day

Veterans Day

Thanksgiving Day

Thanksgiving Friday

Christmas Day
There will also be 2 half {1/2) day each —given 1o emplo.yees on Christrnas
Eve and New Year's Eve when the holiday falls on Monday throngh Thursday.
Employees required to work on holidays because of continuons operations,

i_nclucling the filter .plant, shall be granted compeusatory time off with pay.




Compensatory time off with pay is at the regular rate of pay

B. Employees shall be entitled to two (2) additional days which shall be called
petsonal days, (one of which shall be interchangeable to be used as an additional
sick leave day) and shall be paid at the straight time rate of with (8) hours and
may be used for celebrating a birthday or attending to special business.
Employees shall give forty-cight (48) hours advance notice to the Superintendent
of the Department of Public Works of any intention to take 2 personal day.

C. Bmployees shall be entitles to three (3) days of Bereavement Leave for the death
of the following family members: parent, spouse, child, in-laws, grandparent,
grandchild or sibling.

ARTICLE 4

WAGES FOR TERM OF CONTRACT

A. See Salary Scale.

B. New employees hired for the Department of Public works will receive thirteen dollars
($13.00) per hour while serving the probation period of minety (30) days. At the
satisfactory. completion of said probation service, the employee shall progress to step one
on the salary scale.

End of Article 4




ARTICLES

POSTING& BIDDING

A. When a vacancy occurs, the employer shall post on the Union Bulletn Board and rizke
known 1o the stewards and members of the Units that such a vacancy oceurred. Ernployees
wishing to fili tbat vacancy shail have five (5) days in which fo file a written notification t0
management that they wish to fiR that position. Senjority ang skill level shall be the
governing factors in considering the appointment of an employes so that position coupled
with the ability to do the zvailzble work. Such vacancy shall be filled within fifieen (135)
working days after the posting and bidding procedurzs and employees entering into the new
position shall have thirty (30) days in which to decide if they-wish to continue m the pew
position or return to their past position and management shall have thirty (30) days in which
10 evaluate 20d decide whether that employee will be retzined in the new position of returned
to the old position. The employee will not receive any increase in pay unti] after the thirty
(30) day period of time afier sn svaluation by both employes and management is coraplete
and if both sides agres, {he new salary shall begin upon the thirty (30) day period of ime
passing. A decisiop by mansgement on the evaluation of the =mployee shall be subject to the
umievante and arbitration procesding.




In fhe ovent the Borough of Baledon has the need for an employee for the Department of
Public Works or the Water Department who is required to bave special gldlls and there is
10 one within efther department with the required special skills or if no.one in either
department qualifies for the job, then the administration of the Borovgh may hire a
person with the requisite skills from any source, If the event as described in the previous
sentence ocours, the Union must be notified prior to the hiting of the employee.

ARTICLE &

SAFETY EQUIPMENT

The Borongh shall provide proper safety equipment and applances to safeguard the
health and safety of employees in accordance with all State and Federal requirernents.

There shall be'a safety committee consisting of two (2) employees seiected by the
employess and the Chairman of the Public Works Committee of the Borough Council.

The Borough shali provide safety protective shoe coverngs for jackhammer operatars.
The Borongh shall also provide rzin gear, gloves and other protective clothing which if
damnaged, must be retumed for replacement.

All vehicles shall be eguipped with fire extinguishers,
All safcty equipment must be wom at all times when appropriate.

Example:  steel tip shoes, safcty glasses, vests and ear prolectors and safety belts. If
this provision is not complied witly, progressive disciplinary action will be taken.




ARTICLE 7

BULLETIN BOARDS

The Borough shall provide z bulletin board in the office @ the reservoir and work
assembly room at Borough Hall Garage for official Union business only. The bargaining
representative shall be permitted access to the bulletin board for the purpose of posting
upion motices and other -materials which they desire to bring to the atiention of the

cmployees.

ARTICLE 8

GRIEVANCE PROCEDURES

Tn 2ll cases where 2 dispute arises between the pariies as o the interpretation, application
or implementation of any of the provisions of the written agresrent, the employees may
appeal 1o the Shop Steward of the Union who shall discass the dispute with the
Superintendent of the Public Warks for the purpose of setiling the dispute. The parties
agree that the Shop Steward and the Superintendent of the Public Works shall attempt in
good Faith to resolve the dispute. o

In the event that the dispute is ot settled by the Shop Steward and the Superintendent of
Public Works, then the dispute shall be referred to the Business Agent of the Union znd
the Public Works Committes, It is agreed by the parties that the Business Agent and the
Public Works Commitiee shall attenipt in-good faith to resolve the dispute.

Tn the event that the dispute is not settled at the second stage of the grievance procedure,
then the grigvance shall be referred to the Mayor and Council of the Borongh as a whole
for the purpose of resolving the dispute. The Mayor and Council shall roest the Business
Agent and such other representatives of the Union as the Union desires for the purpose of -
discussing the dispute. It is agreed that the Mayer and Council and the Union
Representative shall atternpt in good faith io resolve the dispute,

10 the event that the dispute isnot resatved by the Mayor and Counci] of the Borough and
the representative of the Union, then a decision skall be rendered by the Mayor and
Counci] affer a bearing has been conducted. At the heardng, the Union representative
shal) be permitted to offer testimony and evidence in support of its position.




E. 1f the Union 15 aggrieved by the decision of the Mayor and Council, then the Umon shall
appeal through a binding arbitration procedure under the niles of the New Jersey State
Boamd of Mediation. Under fheir rules, an arbitrator shall be selected by first altempling
to get aprecment, znd, if failing, then under the ruies of the New Jersey State Board of

“iediation, a mediator shall be appointed.

2 The decision of the Arbitratar shall be in writing and shall inclode the yeasons for

such decision.
B The decision of the Arbitrator shall be binding upon the Employer and the Union
and the smployes.

G. The parties may direct the Arbitrator to decide, as a preliminary question, whether
he has jurisdiction to hear and decide the matter in dispute.

d The costs for the services of the Arbitrator shall be borne egually by the Union
and the Borough. Any other sxpenses, including but not limited 1o the presentation of witnesses,

shell be paid by the parties incwrring same.

e The Arbitrator thall be bound by the provisions of this Agreement and the
copstitutions and laws of the State of New Jersey, and be restmicted to the application of the facts
presented to him involved in the grievance. The Arbitrator shall not bave the authority to add to,
modify, or detract from in avy way the provisions of this Acreement or of any smendment or

supplernent thereol

L. Only one (1) grievance may be subrnitted to the same arbitratorn.

F. Where there is a dispute, and pending the grievance procedures, work shall continue in
the regnlar and orderly manner without interrupien.

ARTICLE 9

ACCESS TO PREMISES

A The Union Tepresentative or avthorized officer shall be permitted 1o confer with
employees on the premises of the employer. However, such conferepces shall ot
interfere with the normal operations of the department and shall be held only after
permission bas been requested from the employer. Permission, however, shall not be
vureasonably refused.




ARTICLE 16

INSURANCE COVERAGE

. The Borough agrees to maintain all current insurance coverage.

. The Borough shall provide optical coverage to all members of the bargaining unit and
their dependents at no cost to the employees up to the maximum of $300 per year for
each year of this coniract.

. All vouchers submitted by an employee for the optical plan reimbursement shall be paid
by the Borough with forty-five (45) days.

. The Borough shall continue to maintain a prescription drug plan covering all employees
covered by this Agreement and their dependents at a cost of five ($5.00) dollars per
prescription for generic drugs and ten ($10.00) dollars per prescription for patent drugs.

. The Borough shall continue to maintain the State Health Benefit Plan.

. The Borough agrees to enroll all covered employees in the New Jersey Disability Plan
and both the Borough and the covered employees will contribute to an amount mandated
by the State of New Jersey, said coverage will commence forthwith,

. The Borough will, in addition to other coverage provided aforesaid, provide the covered
employees with a dental plan similar to the one covering the members of the police force
of the Borough of Haledon.




ARTICLE 11

SICK LEAVE

Froployses shatl be entitled 1o slsven (11) paid sick leave days per year and have the
option of using one (1} personal day as an additional sick day a5 outlined m Article 3,
Section B. '

A doctor’s certificate shall be reguired for three {(3) consecutive sick days, except that on
any day in-which one-fourth or more of the employess report sick, or if the Direcior
believes there is an sbuse, medical certificates may be required by the Mayor and
Council for all exployeses who report sick.

Sick leave days shall accumulate froid yearto year without limitation unti) the date of
retirement, layoff or involuntary terminabion. Upon notification by the employee of his
intentiorrto retire, the employee may be given the balance of the accumulated sick days
off with pay, or at the option of the Borough, the emplayees may be paid a sum equal to
the amount of sick days he has accumulated.

Employees shall receive in writing 2 schedule of all acoumulated sick days at the end of
each calendar year.

Employses of the Department of Pablic Warks and Water Department of the Borough of
Haledon shall have the aption to receive salary for sick days accumulated 25 follows:

1. 1f an employee has fifty (50) or less sick days them the employee will not be
permitied to receive any salary for accumulated sck days;

2. If the employee has between fifty (50) and one hundred (100) days accumulated
sick leave, then on an annual basis, the employee may receive salary for a
maxinaun of five {5) days;

3. In the event the employee has over one hundred {100) sick days accurnulated
.then that employse may veceive pay for the sick days accumulated in that year,
in any event, the empioyee cannot be paid for more than eleven (117 sick days
per year,

The employee must notify the Botough on or before November 15" ol each

10




vear, whether the employee intends to receive payment for any sick dzys.
The employes will recive a check for sick leave not Jater than Pebruary 28" of the

socozeding year,

Eniployees must personally call in to the superintendent’s office or the person in charge
whenp calling in on sick Jeave prior to the beginning of histher shifl. ¥'no answer, a
detailed message shall be lefl on the message machine.

Eraployees who retire within the meaning of PERS shall reseive up to a maximum
$70,000 for acoumulated sick leave.

ARTICLE 12

GENERAL TERM & PROBATION

1t is agreed that ai) current employment policies shall remain in effect.

Probation period for all new employees shall be ninety (90) days from date of hire.
During such probafion period, such employess shall not be entitled to any of the tepms
and conditions of the Agreement and shall have no recourse under the gnievance
procedure. Upon successful completion of the probationary period, all applicable benefits
be credited roironctive to the date of hire, 21l other benefits commence tpon completion

of probation.

ARTICLE 13
LONGEVITY

viernbers of the bargaining unit hired prior to December 31, 1987 shall recejve longevity
os follows:

After 4 years of service . 2%
After § years of service 4%
After 12 years of service 6%
After 16 years of service 8%

After 20 years of service 10%

11




Employess hired after Janoary 1, 1982, shall receive longevity as follows:

Afler 4 years of service 2%
- After 8 years of service 4%
Afier 12 vears of service 6%
After 16 years of service 8%
ARTICLE 14
VACATION

Bmployees shall be sntitled after employment of one {1) full year 1o one {1) week’s
vacation with pay. Full time employess employed for two (Z) years or longer are entitled
o two (2) weeks vacation with pay. Employees exnploved for eight (8) yzars or tonger are |
entitled to three (3) wecks vacation with pay. Eroployees employed for twelve {12) years
or more are entitled to four (4) weeks vacation with pay. Bmployees employed for twenty
(20) years or Jonger are entitled o fve (5) weeks vacation with pay.

The employee shall provide to the Superintendent of the Department of Public Works the
proposed vacation schedule for that year priar to March 215t At the cmapioyees® option,
one (1) individual vacation day may be taken for each weelk of vacation entitlement. All
vacation request must be submitted in writing by March 31st and semiority shall prevail in
choosing vacations.

ARTICLE 15

UNION CHECK-OFK

Upon receipt of an authorized assignment from a member of the bargainming unit, the
Borough shall deduct from the employee’s wage on the first pay day of each month, 2
swm certified by the Union to be the asnount representing the initiation fee or dues owed
1o the Union in accordance with the By-Laws and Constitution of the Union.

The employer shall femit the funds so collecled to the Union within five (5) days.

The Union shall each month.submit a staternent to the Borough Treasurer of the amount
due together with the cerfification thal the mounies so received will be deposited to the
Union account iy accordance with the ByLaws and Coastitution of the Union.

12
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Coramittee on Poiitical Education .( COPE)

Upon receiving 2 written authorization from an employee, the Employer will deduct said
amount from the employee’s regular weekly (bi-weekly) wages, and forward this
deduction to Local 74, U.S.W.U. COPE Fund.

Credit Unlon

Upon receiving written auntborization from an employee, the Employer will deduct from
cach employee's regular weekly (bi-weekly) wages, the sum designated by the employes
on said authorization and forward the sum deducted to the Mumicipal Credit Union within
one week's time. No deduction shall be made n a pay period where the
employes's wages are less than the sum designated to be deducted.

Inderonification

The Uniop shall indemnify, defend and save the Borough harmless against any and all
claims, demands, suits or.other forms of Hability that shall arise out of or by reason of
action taken by the Borough in reliance upon salary deduction authotization cards as
furnished by the Union to the Borough, or in reliance upon the official notification on the
Letterhead of the Union and signed by the president of the Unjon advising of such
changed deduction.

A. Subject to Public Law 1979, Chapter 477, approved February 27, 1980, under the

amendment to the New Jersey Employment Act of 1941, employees shall become
members of the Union and remain so for the duration of their employment. Should they
choose riot to become members of the Union, then they will be subject to Section T of the
amended act which states:

"Public employees in an appropriate unit who are not members of the majority
representative in that unit shall be subject to a payroll pay deduction of a representation
fee in liew of dues to the majority represemtative, as provided in Section C of this act The
representation fee in lieu of dues shall be in an amount equivalent to the regular
membership dues, injtiation fees and assessments charged by the majority representative
to its own megmbers less the cost of benefits financed through the dues, fees and

assessments charged and available to or benefiting only its members, but in B0 event shall
fee oxceed 85% of the regular membership dues, fees and assessments.




4 copy of this Act shall be distributcgi by the Union to all members of the bargaining vmnit
and prospective members of the bargaining omit so that they may fally understand the
provedures under this Act and such appeals as may be made by them.

ARTICLE 17

MISCELLANEDUS

Any employee requiting special fraining, schooling or otber special courses in order to
perform his duties shall do so at the expense of the Borough as long as the Borough
directs such attendance. i

Any employee who. s requested by the Borough lo use his porsonal car in the
pecformarice of bis work, shall receive reimbursement in the sum of twenty cents (0.20)
per mile t cover the cost of maintenance.

Employees who are called o serve on jury duty shall be paid as time worked and shall be
pa3d for such time less the amount received as pay for jury duty by the conrt.

The safsty commmittees shal) enforce the inspection of first aid kits. First aid kits shall be
carried on all working vehicles.

Employees shall receive one (1) hofiday which will be designated as a “*floating” holiday
and the employce desirous of taking such holiday shall give adsquate advance notice fo
his immediate supervisor and permission to take sush holiday shall no be unreasonably
denjed consistent with the needs of the depariment.

Stewards shall be considered the most senior employee for the purpose of layoff and
rehiring., Such seniority shall not take precedence over the ability 1o do the available
work. In fhe event 2 Steward camot perform available work, then the Unjon shall be
notified, and the Union shall choose a replacement Steward.

A Jabor managernent committee consisting of one Covneil member, one superintendent
and two Union representatives shall meet monthly to discuss Uwon relations and
problems in order to achieve & hermonious relationship and to eliminate minor problems
that are not brought to the grievance procsdure.




R esemmE SRR SRR S

H. Negotiations shall take place alternately on the Borough's time and on the
_ members’ tume.

L There shall be a “sign infsign out” sheet for al D.P.W. employees when
using D.P.W. equipment, (i.e. weed wacker, power saw, lawn mowers).
These examples are only for purpose of illustration and not by way of
Iimitation. .

ARTICLE 18
UNIFORMS

A. The Borough shall pay to each employee by separatc check as clothing and shoe

allowance $550 per year during each year of this contract, to be paid no later than
the last pay period in June. ﬁ/ {LU/

B.  The employees understand that these sums are the full extent of the clothing
and -shoe allowance to be provided by the Borough in each year of this
contract and employees agree to purchase the necessary reguired work
clothes even if said purchases exceed this amount.

C.  Any employee found to not be wearing the proper work clothes while on
duty, shall be subject to disciplinary action.
ARTICLE 19

OUTSIDE EMPLOYMENT

A. It is agreed that the employees have the right to have outside epployment,
except that such outside employment shall be subordinate to the Borough’s
employmment and no employee shall fail to respond to emergency calls from the
Borough because of such outside employment.

15




ARTICLE 20
OYVERTIME

Employess wWho are working at an occupation or assipnment shall have first ¢choice for
overtime puposes on the job be is performing at the time overtime worlk shall be offered.
All pther avertime shall be offered ona rotating basis, starting with fhe senior man, and
chould any employes refuse his turn op overtime, he will be bypass until the next turn on
the List is offered to him. Employees who refuse overtime on three (3) consecutive
occasions shall go-fo the bottom of fthe list for all future overfime for the balance of the

yoar.

Employees working more than eight (8) hours per day or forty (40) hours per week shall
recaive fime and a half as payment for such time worked. On Sunday any time and
employee shall be called fo work, he shall be paid double time for the seventh
consecntive day of.work. Shonld Sunday be the sixth day of work, then such payment
shall be at the raie of time and one half, .

Employses on a confinoous shift, gxample filter plant, shall bepaid time and one hali for .
the sixth consecutive day of work and double time for the seventh consecutive day of

work.

Al the conclusion of two consecutive shifts, the employse shall have the option of four
hours off without pay.

ARTICLE 21

FULLY-BARGAINED AGREEMENT

This Agreement represents and incorporates the complete and fina] understanding and
setilement by the parfies of all bargaining issues, which were or could have been the
subject of negotiations. During the term of this Agreement, negotiations shall not be
initiated with respect to any such maiter, whether or ot covered by this Agresment, and
whether or nol within the knowledge or conteraplation of either or both parties at the time
negotiated or signed this Agrecment, unless botb the Employer and Union mutually agree
10 the negotiations concerning the specified matters,

16




Article 22

Duration & Termination

The term of this Agreement shall be from January 1, 2014 to December 31, 2018,

IN WITNESS WHEREOF, the said parties have hereunto set their hands and seal the day and
vear first above written.

Borough of Haledon

Attest %"%

Allan R. Susen, RMC/CMC, Clerk

Dated:

Local 74, Service Employees International Union, AFL-CIO

o MO GS % [t
Dated: q ‘}\é\ WS
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Borough of Haledon
And
Local 74, USWU, IUJAT

Salary Scale

All members employed by the Borough prior to January 1, 2011 shall receive the following
increases in base salary: '

1/1/2014 1/1/2015 1/1/2016 1/1/2017 1/1/2018
2% 2% 2% 2% 2%

$32.44 $33.08 $33.75 $34.42 $35.11

Per hour Per hour Per hour Per hour Per Hour

All members employed by the Borough on or after January 1, 2011 shall receive a base salary in
accordance with the following salary guide:

2014 2015 2016 2017 2018
$14.28 | $14.57 | $14.86 | $15.15 ] $15.46
$15.94 | $16.26 | $16.59 | $16.92 | $17.26
$17.60 | $17.95| $18.31 | $18.67 | $19.05
$19.25 | $19.63 | $20.02 | $20.43 | $20.83
$20.91 | $21.33 | $21.75 | $22.19 | $22.63
$22.56 | $23.01|$23.47 | $23.94 | $24.42
$24.21 | $24.70 | $25.19 | $25.70 | $26.21
$25.87 | $26.38 | $26.91 | $27.45 | $28.00
$27.53 | $28.08 | $28.64 | $29.21 | $29.80
$29.18 | $20.77 | $30.36 | $30.97 | $31.59
$30.83 | $31.45| $32.08 | $32.72 | $33.38
$32.50 | $33.15] $33.81 | $34.49 | $35.18

Sl2i3lole|N|jojoais|w|vi-
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