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2:3

ARTICLE T

RECOGNITION

The Board recognizes the Moaroe Township Federation of Teachers, Local
3391, American Federatioun of Teachers, AFL-CIO as the sole and exclusive

bargaining agent pursuant to N.J.S.,A. Title 34,

ARTICLE TI

NONDISCRIMINATION CLAUSE

The partiea agree to follow a policy of nondiscrimination against any

employee on the basis of race, color, creed, age, national origin, sex,
marital status or membership, participation in or lack of participation
in, association with or lack of association with the activities of any

employee organization.

Employees shall be entitled to full rights of citizenship as granted
under Federal sund State Laws. No religious or political activities of
any employee or the lack thereof shall be grounds for any disciplinary

action or discrimination with respect to the employment of such employee.

The private or personal life of any employee 15 not within the appropriate
concern or attention of the Board except when there 13 a violation of law
or an action that {s definiti{vely detrimentsl to the operation of the

school system.
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ARTICLE 1XI

GRIEVANCE PROCEDURE

Definitions

A grievance 18 a complaint that there has been a violation or misinter-
pretation of any provision of this agreement,

The term "Grievant' shall be considered to include: any individual staff
member, a group of staff members, or the Federation. The individuals

involved shall be specified when the Federation {s the grievant.

Time Limits

A grievance shall be {nitfated in writing within thirty (30) calendar

days of the event, T1f the grievant could not have reasonably known of

the event, the initial time period shall commence from the poilnt at which
he could have known.

Fallure at any step of this procedure to commnicate a decision or hold a
grievance meeting within the specified time limits shall permit the
aggrirved to proceed immediately to the next step,

The time limits specified at any step may be extended in any particular
instance by mutual agreement between the Federation and the Superintendent.

Such extensions must be {n writlng.

Informal Level
An attempt may be made to resolve any complaint by discussion between the
grievant, the Federation representative and the appropriate supervisor or

administrator before differences become formalized as grievances.

Formal Levels
Crievances shall be presented and adjusted in accordance with the

following procedures:



3:4.1

3:4.2

3:4.3

3:4.4

Step One - A grievance shall be presented {n writing through or by the
authorized Federation representative to the buiiding principal. The
principal shall within seven (7) calendar days after receipt of the
grievance meet with the grievant and the authorized Federation repre-
sentative in an effort to adjust the matter to the satisfaction of all
concerned. The principal shall make a decision and communicate it in
writing to the grievant and the authorized Federation representative
within twelve (12) calendar days of the date he initially received the
written grievance,

Step Two - The decisfon of the buflding principal may be appealed in
writing to the Superintendent within seven (7) calendar days after {ts
receipt by the grievant and the authorized Federation representative.
The Superintendent shall within seven (7) calendar days after receipt

of the appeal meet with the grievant and the authorized Federation
representative in an effort to adjust the matter to the satisfaction

of all concerned, The Superintendent shall within fourteen (14) calendar
days of receiving the written grievance make a decision and communicate
it in writing to the grievant and the authorized Federation represen-
tative.

Step Three - Within seven (7) calendar days after the receipt of the
decision of th; Superintendent, an appeal in writing may be made by the
grievant to the Board. Representatives of the Board shall hold a hearing
within twenty (20) calendar days of receipt of such notice of appeal and
shall render a decisfon in writing to the grievant and the authorized
Federation representative wi*hin twenty-five (25) calendar dsys of
receiving the written appeal,

éteg Four - Within fifteen (13) calendar days after receipt of the
decision of the Board, an appeal may be made by the Federation to the

American Arbitration Assoclation (A.A.A.) for arbitration under its
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3:5

3:6.2

tulea. Both parties agree to abtde by A.A.A. rules and procedures in
the selection of an arbitrator. The arbitrator shall hola‘a hearing
within twenty (20) calendar days of his appolntment at a mutually agreed
upon time and place. The decisfon ahali be final and binding upon the
parties, but the arbitrator shall have no authority to add to, subtract

from or modify this agreement.

Costs
The fees and expenses of the arbitrator shall be shared equally by the

two parties.

1t 1s expected that meetings held under this procedure will be conducted
outgide of school hours and at a place which will afford an opportunity
for all persons proper to be present, "Persons proper to be present"”

for the purposes of thils section is defined as the grievant, the autho-
rized Federation representative, and qualified witnesses. In the event
meetings are held during school tlme, by mutual consent, none of the
persons proper to be present shall suffer any loss of pay and shall be
provided class coverage.

The federation shall be immediately notified when a grievance hearing ls
scheduled beyond the informal step and shall have the right to be present
at all such hearings.

Only the Board, the aggrieved and the authorized Federation representative

shall be given coples of the arbitrator's report and recommendation.
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4:1.1

4:1,2

ARTICLE IV

FEDERATION RIGHTS

Facilities

The Federatfon shall have the exclusive use of a bulletin board in each
faculty lounge and faculty dining room for the posting of official Fed-
eratfon notices and announcements.

The Federation shall have the right to place materials in bargaining

unit members' mailboxes and shall have the use of the interschool mail
system. All reasonable effort will be made by the Federation to ensure
that students are not exposed to such communications.

The Federation shall have the privilege of using school buildings without
cost for meetings before and after school when such facilities are not in
use and provided there is no additional cost to the Board.

The Federation shall have the right to use all office equipment when not
otherwise in use in all schools except for the office typewriters. A
typevriter shall be provided for Federation use in each building. The
Federation shall pay for the reasonable cost of materials incident to

such use.

dora fficiale

The Board shall grant five (5) days leave with pay to the President of the
Federation or his designee, for purposes of administering the contract for
the benefit of the parties.

The Federation President shall not be prevented from visiting schools,
providing notification is first given to the building administrator, and
that such viaits shall not interrupt work or normal school operations.

One member of the bargaining unit may be granted a leave of abaence
without pay for one year to work for the local or state American Fed-

eration of Teachers. This may be extended at the option of the Board.
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4:3.1

4:4,1

4:6

4:6,1

Bayroll Deductions

In accordance with statutes, the Board agrees to deduct from the salary of
each employes from whom it vecelves authorization to do 30, the required
amount of payment of Federation dues. Such payments, accompanied by a
11st of employees for whom deductions have been made and the amount of
the deductions, shall be forwarded to the Federation Treasurer for the
Local within the first seven (7) calendar days of the following month.
After the initial list i{s forwarded, only monthly modifications to such
in additfon to the appropriate sums shall be forwarded to the Federation
Treasurer.

The Board agrees to deduct from the salary of each employee from whom it
receives authorization to do so, the required amount of fees for the
payment toward a disability plan of the Federation's choice and the

amounts deducted shall be forwarded to the appropriate office.

Federation Busipess
Federation officers shall not be prevented from visiting scheools provided
notification {s first given to the building admin{strator, and that such

visits shall not {interrupt work or the normal school operaticn.

School Meetings
At the end of a faculty meeting, a Federation representative may announce

a Federation meeting or meetings.

General Provislons

The Board agrees to mnke availahle to the Federation, upon request, any
information in its possession which 1is a matter of public record vwhich
shall fnclude but not be Iimited to a duplicate copy of the annual avdit

and budget that {s submitted to the State Department of Education.

-6 -



4:6.2

4:6.3

4:6.4

4:6.5

The Board shall make available to the Federation, upon request, a copy

of the complete official minutes of all Board meetings. The Board agrees
that the Federation may mnké coples of all or part of these minutes and
documentations at reasonable expense.

The Board shall provide the opportunity for the teachers to plan in-
service workshops in conjunction with the administration.

Each building principal will meet monthly at a time of mutual convenience
with a representative of the Federation for the purpose of discussion on
matters concerning the administration of this agreement. These meetings
are not to be considered as negotiations and any conclusfon arrived at

a9 a result of such meetings shall not conflict with the collective
bargaining agreement,

Any proposed changes in rulea, regulations, and/or policy affecting
working conditions must be negotiated between the Board and the Fed-

eration in accordance with N.J.S.A., Title 34,

ARTICLE V

NORKING CONDITIONS
Fair Employment Practices
Any tenured employee's suspension or dismissal for cause by the Board
shall be controjled by N.J.S.A., 1BA:6-10 et seq.
Any non-tenured teacher who 1s not offered a subsequent contract by the
Board will be given written reasons upon request. The teacher shall have
the right to appeal in accordance with the mandates of Title 6, New Jersey
Administrative Code, and the time frames specified therein and may be
represented by a Federation official and/or legal representative except
that failure to grant a contract to a non-tenured teacher shall not be

grievable.
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S5:1.4

The Board shall notify a teacher that his contract has or has not heen
renewed hy April 0. Failure to notify is considered a renewal.
The Board ensures that any Indfvidual or group may take appropriate

legal steps In thelr self-Interest without fear of reprisal.

Academlc Freedom

Fmployees shall have the freedom in the classroom to discuss, in a
halanced, ohjectlve manner, suchh toplcs as are relevant to thelr subject
and appropriate to the prade level. Personal opintonas, if stated, shall
be {dentified ag such.

Frmployees shall select textbooks, AVA materials, and other teaching alds
used for Instructional purposes In the clasgroom, subjact to the Board
and/or administrative approval.

Teachers shalf rot be mandated a prescribed, inflexiblie wethodotopy.

Assignments

Tn the determination of asslgnments, the convenlences and wishes of the
individual teacher will he fionored to the extent that those considerations
do not conflice with the Instruction requirements and hest fInterest of the
school system and the atudents. Consfderations shall be piven to a
teacher's area of competence, major and/or minor field of atudy, quality
of teaching performance and attendance record. An Involuntary assignment
shall be made only after a mecting between the teacher Involved, the
Superintendent, and the principal or principals of the achools Invalved

at which time the teacher shall be notified of the assignment.

‘The Roard aprees that teachers shatl recelve thelr assfpoments for the

next school year prior to the fast day of achool. Changes required

after this date will he mailed to thelr file address.




5:3.4

5:3.6

5:3.7

Every high school and wmiddle school teacher shall be puaranteed a lunch
period of at least thirty (30) minutes. FElementary teachers shall he
guaranteed a lunch perlod of at least fForty-five (45) minuter except for
occasions when assigned to' regular duty as per contract. Teachers shall
not be restricted to their respective bulldings durfng lunch perfods.
Non-teaching duties may be assigned according to State laws and applicahle
legal decisions. There shall be no discrimination based upon sex, race,
religion, or age in the assigqment of such dutles.

Academic preparation in the middle school and the high school shall not
exceed four (4) in number, except on a voluntary basis.

When a teacher 1s required to relinquish a preparation period, he/she
shall be compensated at the rate of $6.50 per class coverape for the
1980-81 achool year and $6.75 for the 1981-82 school year,

Elementary preparation perlods shall he scheduled at a minimum of 160
minutes per week per teacher.

Hiigh school and middle achool preparation time shall be guaranteed at
one (1) pertod per day per teacher.

High school and middle schoo! teachers shall normally have flve (5)
teaching perlods per school day; however, in some select circumstances,
there may be more than five (5) teaching periods in the middle school
and high school which shall not set a practice prejudicial to the
position of either party in the event of any arbitration of this

question.

Attendance Register

No teacher shall be requlred to maintafn 2 central attemdance repister.
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5:5.1
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S5:6.1

Calendar

A representative school calendar committee of six (6) memhers composed of
two (2) administrators; twoe (2) certified employees, (M.T.F.T.); and two
(2) non-certifled employees, {bus drivers, secretaries, etc.) shall meet
to formilate a tentative calendar. The committee shall submit a2 recom-
mended calendar to the Superintendent. Prior to its adoption by the
Board, the school catendar will be submitted to the Federation for its
sugpestions,

The In-school work year for teachers empioyed on a ten (10) month basis
shall not exceed 188 days.

Subst ltute Lesson Tlang

Recognizing the need for adequate planning, teachers shall make avallable
each day: lesson plans, schedules, seating plans, and other Information
for the next schnol day or for longer periods as may he required by the
principal, supervisor or department heads. These materials shall alwaye

he avaflable for substitutes In a teacher's absence.

Class Interruptions
The administration fn each bullding shall estahtish a glven time period

for normal, routlne announcements.

Emergency School Closing

it shall be the duty of the Superintendent or his desipnee to mike all
dectstons tnvolving the closlng of schools.

fn the event that the schonls are closed due to Inclement weather, the
telephone chaln for contacting and Informlng hargalning unit members shall

bepin nn tater than one {1} hour before the earllest reportiup time.



5:8

5:8.1

5:8.3

5:8.5

5:8.6

Evaluations and Personnel Files

All observations and evaluations of a teacher shall be made openty and
with the full knowledpge of the teacher. Each formal observation shall
concern itself solely vitﬁ the function or class observed.

FEvaluations and observations shall be signed by the teacher to sipnify
that he has been given the opportunity tn read the observation or eval-
uation report. Signatures shall not be construed to indicate agreement
with or acceptance of the observation or the evaluatlion,

If a teacher is dissatisfied.with an observation or evaluation, he may
make a written statement or response and have 1{t permanently attached to
the ohservation or evaluation and made part of the permanent file.

The evaluation of teachers shall be in accordance with the guidelines
developed by the State Department of Education. Teachers shall be
informed of the district’s evaluation policy and procednres at the
beginning of each school year, and new teachers shall be so {uformed

at the time they receive their initial assigoment.

The district shall continue not requiring teachers to submit to video
tape or electronic evaluation or observation.

Mo teacher will be disciplined, reprimanded, reduced in rank or compensa-
tion without just cauvse. 1t is further assumed that constructive crit-
icism or help offered a teacher is both a duty and a responsibility laid
upon the principal and/or supervisory staff by the School Board and the
Superintendent in order to help in the professional prowth and competence
of the teacher involved. This action, when necessary, must not be

interpreted as discipline or reprimand.
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H:8.7 No material deropatory te a teacher's conduct, service, character or
personality shall be pltaced In his personnel file without Just cause;
and the teacher shall have an opportunity to review the material. The
teacher shall acknowledpe that he has had the opportunity to review auch
material by affixiog his signature to the copy to he filed with the express
understanding that such signature In no way indlcated apgreewment with the
contents thereof. The teacher shall alsc have the right to submit =a
written answer to such material and hils materfal shall be reviewed by the
Superintendent or his desipnee and attached to the file copy.

5:R.8 The Board aprees to treat all personnel flies confidentially. A1l teacher
files vonraining evaluations and waterials relatiop to teacher performance
shall be treated {u the folloving manner:

a. The Board shall provide, at reasonable cost to each requesting
teacher, coples of the records and reports contalined therecin,

h. A teacher shall have the right to ingpact the contents of his flle.

c. A teacher shall have the right to answer any materlal filed and
his written answer shall bhe attached to the ffle coples.

4.  Atthongh the Board aprees to protect the confidentiality of
personal rvefereaces, academic credentials, and other stmilar
documents, 1t shall not eatahlish any separate evaluation file
which 18 not avallable for the teacher's inspectlon.

5:8.9 A teacher and his methods shall not he criticlzed In the presence of a
atudent hy any adminlstrator without Justifiable, substantlive reasons.

5:8.10 1f any complaint regparding a teacher 1s made to the adminiastrat lon wvhich
1s used in a written evatuation or disciplinary heartnp, the teacher
shatl he afforded an opportunity to respond to sguch charpes. 10 the

charge ts unjustificed, the charge shall be removed from rhe {tle.



5:9

5:9.2

5:11.2

5:12

5:12.1

The Board aprees that faculty meetings shall be limited to a maximum of
two (2) per month per butlding.

The Roard aprees that requlred teacher attendance shatl be 1lmited to a
maximum of three (3) evening meetings per year for the purposes of parent

conferences (2) and open house (1).

Pay_for Travel
Teachers required to use their personal automobile in the performance of
their assipned duties will be compensated at the rate of nineteen (19)

cents per mile.

Pupil Grades

The teacher shall maintain the responsibiiity to determine grades and
other evaluations of students within the grading policies of the Monroe
Township School Dilstrlct based upon his professfonal judgment of avallable
criteria pertinent to any given subject area or activity to which he is
respongible. No grade or evaluation shall be changed without notification
and the opportunity for consultation.

A teacher will be consulted prior to the promotion of a student by the
administration when this promotion {s fn conflict with the teacher’s

recommendation for retention.

Respongibility for Monies Collected

No teachers will be held regponsible in the event that monies they are
required to collect are lost or stolen. However, eacl teacher i3 expected

to exercise reasonable care in the handlinp of these monies.

Solicitation

Vendors shall not solicit their wares at faculty meetings.

- 13 -




5:14

S:14.10

5:14.2

6:1

H:1.

H:2.

he?.-

% |

School Day
The work day for teachers shall he six (6) hours and forty-Five (45)

minutes.

No teacher shall be required to clock In or clock out by hours and minutes.

ARTICLE VI

TEACHER FACILITLES AND_RIGHTS

Facilities

The Board agrees to provide in each school building a clean, attractive,
and comfortable employee's lounge.

No teacher shall bhe required to purchase lounge furniture or furnishings.
Restrooms shall bhe maintatned in each bullding for each sex for exclusive
use of employees.

Spectal clothing will he provided: smocks for art and home economics,
tah coats for science, shop aprons for industrial arts, and proper
laundering services for all clothing provided.

No teacher shall be required to conduct his dutfes under unsafe or

hiazardous conditions.

Rights

Fach teacher shatl he provided sufficient pencils, paper and ditto

masters necessary to perform his teaching dutles.

The Board aprees to provide a caopy of the negotiated collective barpaining
agreement ta each employee, plus twelve (12) coples for Federation
purposes.  The cost {a to be borne by the Board.

Each teacher shall be provided a file cabinet, starage apace, and other
necessary equipment and supplies in order to perform his assipned dutles.
Each teacher shaltl have available andlo-visual equipment necessary to
perform his teaching functlon, 1t 13 understood that reasonable ef fort

wil be made to maintatn such equipment.

- A -
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7:1.2

7:1.3

7:2

JEP——

Whenever a teacher 1s required to appear before the Board or Superintendent
concerning a disciplinary m;tter, he shall be glven written prlor notice
of the purpose of such meeting and shall be entlitled to have a Federation
representative present to a;alst and advise him during such meeting.

Any teacher who requests a meeting with any other administrator concerning
a disciplinary action shall be entitled to same and may have a Federation

representative present.

ARTICLFE V11

LEAVES OF ABSENCE

Sick Leave

There shall be ten (10) sick days with pay per year. If the lfirst year
teacher {s sick during any one month beyond the number of sick days
accumulated and loses pay because of thieg, the financial loss will be
corrected at the end of the year if the teacher has not been absent (or
sickness beyond the number of aceumiulated sick days which is ten (10)

days for the first year teacher.

All employees absent in excess of three (3) days shall attach a physician's
certificate to the absence record and forward to the Central Office. In
cases of questionahie recurring absence, the employee, administration and
the M.T.F.T. building representative will he advised and a phyaiclan's
certificate may be required for each subsequent absence in accordance with
Title 1RA-30.4.

Teachers shall be glven a written accounting of accumulated sick leave

days no later than September 30 of each school year.

Death in Family
In the cveut of death in the immediate family, teachers shall be granted

with pay for attending the deathbed or funeral as hereinafter stated:

-~ 15 -




1) An allowance of flve (5) days shall be granted in the case of
death tn any of the lfollowling:
a. employee's parents, spouse, chlildren, brothers, sisters
and other persons residing as a member of the household
of the employee
. legally adopted memhers of the famlly and step-relationships
as outltined in 1-a.
2)  An allowance of four (%) days shall be pranted to attend the
funcral of parents of the employee's spouse.
3} An allowance of three (3) days shall be granted to attend the
funeral of any of the following:
a. wuncle, aunt, prandparents, and grandchildren of the employee
b. hrother-in-law, slster-in-law, son-in-law, and daughter-in-
law of the employee
4) Tn the event of a teacher or student death in Monrene Township
Schoal District, the principal or immediate supervisor of sald
tearher or student shall grant to an appropriate number of

teachers sufficlent time off to attend the funeral.

Personal Leave Days
All teachers are entitled to two (2) personal leave days without requiring
in advance the speciflic approval of the administration, subject to the
following restrictions:
a. FExcept {n the event of an emergency making such notice impossible,
at least forty-elght (48) hours notice shall be plven in order to
provide for substltutes.
b.  Such leave shall nat he grnnrod’lmmedlately prior to or after any

scheduled vacation or school holiday.
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7:5

c. Such leave days will be ueed for bona f{ed personal business
normally unable to be completed after normal school hours such as
appearance in court, real estate settlement, 1RS review, physical
exam for the acrmed forces, graduation when recelving a degree.

d. Fach teacher, upon return, shall sign a statement that the leave
day was taken under these guidelines.

e. Up to one (1) personal leave day per year, if unused, may be applied

to a teacher's accumulated sick leave.

Profegssional Leave Days

There shall be two (2) professional days granted at the discretion of the

Superintendent or his derignee.

Child-Rearing Leave

A teacher anticipating birth of his/her child may apply for and will he
granted an unpald leave of absence subjJect to the following:

he/she provides medical certification of the anticipated date of birth;
applies in writing for such leave no less than sixty (60) days prior to
the commencement of leave;

continues such leave until the beginning of the next academic year;

such teacher may apply also for am additional one (1) year leave and such
leave shall be granted. Application for such extension must be made no
later than April 1 of the prior achool year;

child-rearing leave shall not exceed a maximum of two (2) academic years:
entitled benefits at the time of commencement of child-rearing leave
ghall be frozen until return from such leave;

any teacher may apply €or and will be granted this leave in the case of
adoption by the teacher of a child five (5) years of age or younger

under the same terms as speclffed herein:

- 17 -




a teacher on such leave may apply for reinstatement during this leave
and shatl be reinstated provided that a suitabte vacancy exlsts;
a teacher on such lteave may apply for placement on the substitute

teaching 1lst at the subgtitute per diem rate.

Sabbatlcal Leave

A sabbatical leave may be granted to a teacher by the Board for study

fncluding study in another area or for other reascons of value to the

achool svetem. The sabhatlcal leave may not be used for acquiring a

Bachelor's NDesree.  The program of study shall be presented In writing

ta the Superintendent of Schools for approval upon applicatlon for the

sabbattcal leave. Sabhatlcal leave may be g}nntpd, sublect to the
following conditions,

a. 1f there are suflflctent qualified applicants, sabbatical Jeaves
may he granted to a maximum of two (2) professlonal staff at any
one time.

b. Requeats for sabbatical leave muat be received by the Superintendent
tn writing in such form as may be mutually agreed uwpon by rhe
Federation and the Superintendent, no later than Decemher 1 and
action must be taken on all such requests no later than February 15
of the school year preceding the school year {or which the sabbatical
Is requested.

c. The teacher mnst have completed at least seven (7) full years of
service o the Monrne Township School Pistrict teo qualify.

d. A stalf memher on a sabbatical leave (either for one-hatf (%) of
a arhool year or a {ull sachool year) shall be pald by the Board at

fifry-five (55) percent of the salary according to the repular payroll

procedure established for the school district and shall be elipible for

the normal fnsurance roverage offered repular employees For one rom-

pleted academie year beptuning in September and ending In June.

- IR -~



7:8

7:8.1

e. No sick leave time shall accrue during the perfod the employee 1isg
absent from service; however, unused sick leave shall be restored
without loss when the embloyee returns to repular teaching duties.

f. The salary payments under this clause should be decreased by any
amount that it plus any gramnt 1; atd that may be recelved by the
teacher exceeds his expected salary.

g. Upon return from sabbatical leave, a teacher ghall be placed on
the salary schedule at the level which he would have achieved had
he remained actively employed in the system during the perfod of
his ahsence. A contract shall he formulated and signed by both
parties requiring the teacher to return to the school system for
two (2) years, otherwise the salary pald by the Board during the

sabbatical shall he returned.

Jury Duty

An employee required to serve on Jury duty shall be pafd the difference
between jury duty fee and salary. After such service, the employee shatl
be reinstated in the same position he held prior to jury duty with no
penalties.

Each teacher assigned to jury duty shall advise the Superintendent {n

writing within five (5) school days of recefving notification.

Extended Leaves

An extended leave of absence without pay up to twoe (2) years shall be
granted to tenured teachers who join the Peace Corps, Vista, The Teacher
Corps, or serve as an exchange teacher, and who are full-time partici-
pants in any such programs. It is apreed that teachere taking leave
under this section shall be limited to not more than two (2) percent of

the teaching staff at any one time.
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7:8.2

7:8.4

7:8.6

ft is further agreed that snch teave and similar long-term leaves of
absence once granted shall not be repeated {n lvﬁs than seven (7) years
and that stm{lar requests from other eligible teachers shatl have priority.
All requests for extended leaves of absence will be filed with the Super-
intendent In writing at least three (J) months prior to the end of the
school year and shall he confirmed by the Superintendent as soon as
poreible thereafter. Such requests shall eontain the purpose of the

leave and the expected begluning and termination dates.

A1l beneflits to whirh a tenured teacher wag entitled at the time of a

lTeave of abhsence without pay commenced, including wnused accumulated

sirk lteave and credits toward sabhatical etigibfillty, shall be restored
upon his retuarn.

Teachers on leave of absence without pay for study and related professional
experience shall be permitted rto perform substitute teaching services.

A teacher shall be granted an extended leave of absence without pay lor
extreme medical reasous. This leave may apply to the teacher's spouse,
children or parents. Valld medical certification shall be presented at

the time of the request. Such lteave shall be lor the remainder of the

school year,

Military lLeave

A military leave of absence without pay shall be granted to a tenured
teacher inducted in the armed forces lor a required length of service,
acceording to Lhe terms of the Setective Service and Training Act of 1940
and subsequent amendments hy Congress. Upon return to the school gystem,
such teacher shall be placed on the step of the salary scale as required
by law withaut forfefture of any elipible senlority to a tenured teacher.
Teachers called for reserve duty shatt recetve pay as provided for in
N.J.S. AL, 18:27-1, provided they lmmndlntély notify the administration

in writing and request of the poveroment agency fn writing that such
requirement [or duty he scheduled durtng non-teaching time.
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8:3

ARTICLE VIIT

All openings For positions In the accredited svmmer school, home Instruc-
tion, Federal projects and other speclal programs shall be posted by the

Superintendent in each school.

Summer school openings shall be posted not later than .Tune 1, and those
teachers who have heen employed shall be notifjed not later than June 15.

All summer school positions are dependent upon student enrollment.

In filling such positions, considerations shall be glven to a teacher's
area of competence, major and/or minor field of study, quality of teaching
performance, attendance record and length of gervice in the Maonroe Township

School District.

The salary for teaching summer school shall be $525.00 per two (2) lour

gegsion for 1980 and $550.00 per two (2) hour session for 1981.

Home instruction ghall be compensated at the rate of $8.75 per hour for

1980-81 and $9.00 per hour for 1981-82.

ARTICLE IX

PROMOTIONS, TRANSFERS, AND VACANCIES

All teachers shall have the right to request a transfer. Such request
may indicate preference of grade, subject, and/or department amsigoment.
Trans(er requests must be made in writing to the Superintendent within
thirty (30) calendar days prior to April 30. Specific justification

for the transfer must then be submitted In writing and the employee
requeating such transfer may arrange a meeting with the Superiuntendent or

his designee to consider or review the request before any decilsion is made.
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10:

:h

This s not to preclude requests at any other time durfng the schaool
vear for openings which may subsequently occur. Determination on all

requests for transfers resi{des with the Board.

1f a teacher 18 to he transferred to another bullding fnvoluntardily,
then such teacher shall be ptven advance notice, If possihle and ahalt
also have the right to meet with the adminigtration to discuss such
chanpe. If the teacher is still dissatisfied with the administrative
determination, then a grlevance may be Filed. 1Tt is expressly under-

stood Lhat such grievance may not proceed heyond the Board {evel and

that final determination concerning such transfer resides with the Board.

A1l vacancies fn promotional positions shall be posted in all buildings
within the disirict Tifteen {15) working days prior to application dead-
Tine. The notice posted shall fnclude the title of the posltion ar
positions, the procedure for applications, and a brief description of
the necessary qualificatfons. Vacancies in teaching posftions shall be
posted durinpg the school year within fifteen (15) working days prior to
application deadline and shall specify grade level (wherve applicable)
and bolldiapg. Transfer during the school year resides solely with the

schonl district, within the limita of this Agreement.

All varancies arlsing because of new or gpeclal project poaitions shall

he posted tn every schonl clearly aetting Forth a description of and the

qualiftcations necessary for the position Including the dutfes and salary.

ARTICLE X

GURRLCULUM

Carviculum decisinons will not be made without the consultation of the
facutty responsihble for the Instirutlon of safd changes. The Frderarion

shall he advised of all proposed curyiculum chanpges.
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11.1

11.2

Teachers who are required to work durfeg the summer or heyond the regular
workday on researching, writing, or budpeting curriculum changes =shall he
compensated at the rate of $8.75 per hour for 1980-81 and $9.00 per hour

for 1981-82.

ARTICLE XI

BENEFITS AND MEDICAL COVERAGE

The Board agrees to pay the full cost for lamily coverage for all full-time
employees for the 750 Plan of Blue Crosa, Blue Shield, Rider J and Major

Medical for the school years 1980-82.

The Board will pay [ull cost for employee and family for a $1.00 co-pay

prescription plan.

The Board agrees to pay up to $150.00 toward the annual premium of » dental
insurance program for the 1980-81 school year. Teachers shall contribute

any premfum cost in excess of $150.00.

The Board agrees to pay up to $200.00 toward the annual premium of a dental
insurance program for the 1981-82 school year. Teachers shall contribute

any premium cost in excess of $200.00.

Any teacher who has a regular, permanent or standard certificate issuned by
the State of New Jersey who takes a course or courses In the academic [feld
he teaches to better his teaching profession shall be reimbursed for the
tuitfon for such courses according to the followinp:
a. Grade C or hetter or pass -~ up to $425.00 Eor tuition In
1980-81 and $450.00 fer 1981-82.
h. Approval for tuition reimbursement must be secured from the
Superintendent prior to the teacher taking the course.
c. Courses not directly related to the teachinp area may be

considered upon apptication and permiasion of the Super{ntendent.
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11:5 The Board shall provide a deseription of lnsurance coverape and henefits

to each employee.

11:6 Upon retirement from thls district, a teacher will bhe relmbursed Tor
nnused slck Yeave If he or she has accumulated at Yeast 150 sick leave
days. Payment shall be based on 25 percent of the per diem rate for the

B.A. Step 1 starting salary of the retirement year.

ARTICLE XTI

SALARIES.

12:1 Method of Tayment
a. All certifled prrsonnel not werking on a twelve (12) menth basls
will be patd on a ten (10) month basis with the optlon of beinp
on a saunmer reserve plan.  Ten (10) percent of the contract aalary
fs beld In regerve for the employee. The balance accumulated will
be disbursed to the employee automatically in four (4) checks on
the 15th and the Jast day of the months of July and Auwpust or all

four checks may be dishursed the last day of school.

b. It is the responstbility of the personnel Involved to notify the
Secretary of Lhe Noard of Educqllon in writing by or before Aupust 1
of each year of s prelerence, and 1f the summer reserve plan s
selerted, to efther pick up the sumner checks In the Roard Secretary's
offtce or supply him with a sell-addressed, stamped envelope to matt
these checks. Anyone fatling to notify the Beoard Secretary of hls
preference by August 1 will automatically be placed on the ten (10)

month plan.

c. An employee may not chanpge his dectsion on the payv plan selected

for the coming school vear after August 1 of the year invelved,

Y



12:2 SALARY SCHEDULE - 1980-81
STEP BA BA+1S BA+30 MA MA+30
1 11,600 - 12,100 12,400 12,750
) 12,000 - 12,500 12,800 13,150
3 12,600 - 13,100 13,400 13,750
4 13,100 13,300 13,600 13,900 14,250
5 13,600 13,800 14,100 14,400 14,750
6 14,100 14,300 14,600 14,900 15,250
7 14,600 14,800 15,100 15,400 15,750
8 15,100 15,300 15,600 15,900 16,250
9 15,600 15,800 16,100 16,400 16,750
10 15,900 16,100 16,400 . 16,700 17,050
1t 16,200 16,400 16,700 17,000 17,350
12 16,700 16,900 17,200 17,500 17,850
13 17,000 17,200 17,500 17,800 18,150
14 17,400 17,600 17,900 18,200 18,550
15 17,800 18,000 18,300 18,600 18,950
16 18,100 18,300 18,600 18,900 19,250
17 18,500 18,700 19,000 19,300 19,650
18 18,800 19,000 19,300 19,600 19,950
19 19,100 19,300 19,600 19,900 20,250
20 19,500 19,700 20,000 20, 300 20,650

* An addltional $650 for those over 20 years service.




* An additional

§67% for those over 20 years service.

12:1 SALARY SCHEDULE ~ 1981-82
STEP BA BA+15 _ BA+30 MA HA“+30
1 12,400 - 12,900 13,200 13,550
2 12,900 -= 13,400 13,700 14,050
3 13,400 - 13,900 14,200 14,550
4 13,900 14,100 14,400 14,700 15,050
5 14,400 14,600 14,900 15,200 15,550
6 14,900 15,100 15,400 15,700 16,050
7 15,400 15,600 - 15,900 16,200 16,550
8 15,900 16,100 16,400 16,700 17,050
9 16,400 16,600 16,900 17,200 17,550
7A_~]97 716,9()0 N 17,100 17,400 17,700 18,050
11 17,300 17,500 17,800 18,100 18,450
-~ 12 17,600 17,800 18,100 18,400 18,750
B 13 18,100 18, 300 18,600 18,900 19,250
14 18,500 13,700 19,000 19,300 19,650
15 18,900 19,100 19,400 19,700 20,050
16 19,300 19,500 19,800 20,100 20,450
17 19,700 19,900 20,200 20,500 20,850
18 20,100 20,1300 20,600 20,900 21,250
19 20,500 20,700 21,000 21,300 21,650
20 21,000 21,200 21,500 21,800 22,150
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ATHLETIC SALARY CUIDE - 1980-81

12:4
POSITION 1 2 3 & 5
Footbatll - Nead 980 1,090 1,200 1,310 1,525
" ~ Agsistant 680 735 790 | 845 | 900 |
Soccer - Head 845 900 955 1,010 1,060
" - Assistant 625 680 735 190 845
Hockey - Hend 815 870 925 980 1,035
" - Asgistant 600 655 710 760 | 810
Boys Basketball - Head 980 1,035 1,090 1,145 1,200
" ~ Assistant 570 625 680 1 135 | 7190
Girls Basketball - llead 900 955 1,010 1,065 1,120
" - Assistant | ° 515 570 62_5# 680 | 735
Indoor Track 625 680 ) 735 790 845
Track - llead 870 925 980 1,035 1,090
o - Assistant 625 680 | 735 790 845
Raseball - Nead 870 925 980 1,035 1,090
" - Assistant 625 680 735 | 790 845
Softball - Head 790 845 900 955 1,010
" - Assistant 570 625 680 | 135 | 7190
Tennis - Head 670 725 780 815 190
" - Assistant 590 645 700 750 ___ 800
Golf 430 485 540 595 650
Cheerleadlng - llead 565 620 675 730 785
. - Assistant 455 510 565 620 675
Wrestling - llead 975 1,030 1,085 1,140 1,190
[ " - Assistant 620 | 675 7130 | 185 840
Cross Country - Nead 680 735 790 BAS 900
- Assistant 515 570 625 680 | 735
Glrls Track - Nend 855 910 965 1,020 1,075
"~ Assistant | 610 | 665 | 720 | 775 | _ 830 _
Athietic Director - 2,790
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__POSITION
Foothall

Soccer

Roys Rasketball

Girls Raskethall

Tadoar Track

Track

Baseball

Softhall

Goyf

Cheerleading

n

Wrestling

"

Cross Country

Girla Track

Athletlc Direclor

ATHLETIC SALARY GUIDE — 1981-82

- llead

- Asgistant|

- Head

- Assistant

- Head

- Asgistant

- Head

— Asaistant

- Nead

~ Assistant

- Head

_— Assistant

- Head

- Asststant

- Head

.~ Assistant

~ Head

. Assistant

~ Head

- Asslstant

~ Head

~ Assistant

-~ Head

- Assistant

- Head

~ Assistant|

- 3,040

1,065
140

920
680

890
650

1,065

LIV

975

560 |

580

950

950
680

R60
. %20

220
740

1,110
an0,

_.920

1,185

920

1,185

1,100

705

850

1,300
L9135

975

800

1,165

860

875

A

900




12:6

EXTRA AGTIVITY SCHEDULE

1980-81 1981-82

Senjor Class s . . &25
Juntor Class 450 o0
Sophomore Class __400 450
Freshman Class 375 . 425
Band Director 1,000 ~ 1,050 o
Choir Director 550 575 o
Operetta 100 750 e
Pbrill 500 535 .
Twirters 275 230
Rifle 275 300 -
Summer_Band A3 400 _ §
Prama Club 550 ~ 600 -
Stage Crew 525 550 e

A 40 425
Scenery Deslgn 450 475 3
Yearbook 900 975
Student Council 550 - _600 .
Department Chatrman 550 + 25 per 600 + 25 per

teacher teacher

Band Director 425 450
Chorus Pirector 380 425
Newspaper 380 425 .
Student Council (2) 380 425 e
Football (2) 220 - 240 _
Hockey (2) 220 a0
Basketball (4) 220 240
Softball (4) 220 e 240 e
Track (2) 220 240 —
Gymnastics (2) 220 240 L
Interscholastic 350 400
__Basketball (4) - o o
Athletic Director 2,790 _3,040 R
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12:8

13:4

14

It s understeond that appointment to, or lack of appolintment to, or

retention in a voluntary position {a not grievable.

A lst of available supplemental positlnns shall be presontbd by the .
Roard to the Federation by September 30. The Federation will be notified

as positions are flliled thereafter.

ARTICLE XITT

_GENERAL

Concerning terms and conditions of employment, the Board agres that it
will make no changes In the rules and regulations of the BRoard without

prior nepotliations as governed by Title 34,

Twenty-five (25) dollars per school year ghall be allocated to each
teacher for the purpose of purchasing educatfonal materials to become

part of the property of the schonl district.

No Board polley or rule will conflict with this Apreement. The Board
retaina all rights and powers granted to it under appllicable statutes,

except as specified herein to manage the school district.

Any teacher absent due to {llness beyond annual slck leave and accumulated
afck leave may request the d1fferential pay between his/her regular pay
and the suhstltute rate. Such determination shall be at the discretion
of the Board upeon recommendation of the Superintendent on a case by case

basis.

ARTYCLE XIV

NECOTTATIONS AND SUCCESSOR AGREEMENT

The partles apree to commence nepotiations In accordance with the require-

ments of N.J.S.A., Title 34,



e R L

16

17

ARTICLE XV

GUARANTEE_CLAUSE

Puring the term of this Agrggmeqt, the Board will apprepriate in {ts
annual budget sufficient monies to provide for, maintaln and guarantee
every economic provision set forth herein.

The Board further agrees that nothing contained herein shall bhe inter-
preted and/or applied so as to eliminate or reduce nor otherwise change

or detract from any teacher benefits or past practice in a labor relations

sengse existing prior to its effective date.

This Agreement incorporates the total understanding of these negotfiations

by the Board and the Federation.

ARTICLE XVI

CONFORMITY TO LAW

Should any provision of this Agreement be held or determined by any Court
or agency having jurisdiction to he invalid or unenforceable, then same
shall not invalidate the other provisions hereof that are severable

therefrom.

ARTICLE XVII

DURATION

This Agreement shall commence July 1; 1980, and shall conclude on

June 30, 1982.

MONROE TOWNSHIP MONROE TOWNSHIP
FEDERATION OF TEACHERS BOARD _OF _OF EDUCATION
KUt S, T Tiains % ¥ éé‘“g%
PRESIDENT PRESIDENT
/{E;thdovﬂwj i)) <:;i¢4w4:1sz Egi;;Lca;i;:;_:;%? iik¢4_¢.a
NEGOTIATIONS CIIAIRMAN SECRETARY
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