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PREAMBLE

This Agreement made the 17th day of  June »

1992, between the BOROUGH OF SOUTH RIVER, (hereinafter referred
to as the EMPLOYER) and THE INDEPENDENT SOCUTH RIVER MUNICIPAL
EMPLOYEES ASSOCTIATION, (hereinafter referred to as the
ASSOCIATION]).

WHEREAS, the Association has been selected as the
bargaining agent by the employeés to be défined and said
Association has been recognized as such by the Employer, and

WHEREAS, the Association and Employer have engaged in
ﬁegotiations: |

NGOW THEREFORE, in consideration of the mutual promises,

covenants and agreements contained herein the parties agree as

follows:



ARTICLE T

Recaognition

The Employer hereby recognizes the Association as the
exclugive bargaining unit for all blue and white collar employees
working more than thirty Eﬂb} hours per week including but not
limited +to those job titles set forth on Schedule A, attached
hereto and made part' hereof, but excluding confidential,

managerial and those emplcoyees represented by I.B.E.W.



ARTICI.E IX

Association Representatives

A. The Assoclation shall have the right to designate
such of its members as 1t, in 1its sole discretidn,- deems
necessary to act as Association representatives and/or shop
stewards and such Association representatives and/or shop
stewards shall not be discriminated against due to their

legitimate Association activities.

B. Assocciation officers, representatives and/or shop
sfewards shall have the right to enter upon the premises of the
Employer during work hours for the purpose of cenducting normal
duties relative to the enforcement and policing of this Agreement
so long as such visits do not interfere with proper servicg to
the public, and provided that notice of the wvisit is given to the
Department Head or superviscor upon arrival, No more than three
(3) Assocociation Representatives will at any one time be. engaged

in enforcement of this contract, at any one location.

C. It is agreed that the Association shall furnish to
the Employer a list of duly elected or appointed Association
officers, representatives and shop stewards within fifteen (15}
days after election or appointment. While serving as an
Association officer, representative and/or shop steward, an
employee will not be promoted, reassigned or transferred to
another location without five (5) days prior written notice in
non-emergent cases to the Association President.

2



ARTICLE IT
(continued)

Association Representatives

D. An Assocliation officer, representative and/or shop
steward may arrange to check time cards and time sheets at
reasonable times, for reasonable union purposes, conce per month,
so long as there is no interference with proper service to the
public, An enmployee may arrange to check his or her time card

and time sheet at any reasonable time.

E. The Employer will notify the Association in writing
of all promotions, demotions, transfers, suspensions, discharges,
layoffs, or grievances within the bargaining unit. The Employer
will notify the Association of all additions and deletions to the

payroll of covered employees as they occur.

F. In the absence of a Borough administrator the
Assoclation representative shall have the auvthority to meet or
telephone the Mayor or his designated representative and request
that nonessential employees be sent home early, with no loss of
pay, 1in the event of extreme weather or other emergency. Such
determination made by the Mayor and/or Business Administrator
shall not be grievable and shall not serve as any precedent for
any future action taken by any public official. It is further
ackndwledged by the parties, that if some essential employees
work Quring an emergent situation, they will not be entitled to

compensatory time since other nonessential employees were

pernitted to go home.



ARTICLE III

Dues Check-~Off

A; The Employer shall deduct Association dues from the
earnlings of each Association member provided the employee
executes a written authorization for such dues deduction, and
provided the Association furnishes said authorization to the
Employer fifteen (15) days prior to the employee’s paydgy. The
Employer shall deduct the suﬁ designated by the Association at
its sole discretion, from each of the Association memrbers/
paychecks. The Employer shall continue to deduct said dues until
an employee properly resigns as a member of the Association or is
terminated from employment, in accordance with the Association’s
by-laws and the resigning employee sends proper written notice

thereof to the Employer and the Asscociation.

B. The Enmployer shall deduct a representation fee in
lieu of dues from each employee who is not a member of the
Association, but who is covered by this Agreement. The Employer
shall deduct the appropriate sum from each of the non-member
employee’s paychecks in the amount of eighty-~five percent (85%)
of the Association dues as is set by the Association in its sole

discretion.

C. Each party shall indemnify, defend and save harmless
the other against any and all claims, demands, suits or other
forms of liability that may arise out of or by reason of action
taken by the other party in reliance upon salary deduction

!



ARTICLE ITT
(continued)

Dues Check-0ff

authorization cards as furnished by the Association to the
Employer in reliance upen the official notification on the
letterhead of the Association and signed by the . President of
the Association, advising of such changed deduction or as a

result of dues deduction and remittance by the Employer.

bD. Such dues and/cr representation fees so withheld
shall be delivered by the Employer to the Association Treasurer,
or if designated by the Association, automatically deposited in
the Association’s account no later than one business week after
the issuance of each pay check. Appropriate documentation for
such deposits, showing the amounts of dues and representation
fees collected, shall be provided the Association Treasurer.
Deposit or delivery not made on time shall cause the Borough to
pay interest to the Association at the rate of seven percent (7%)
per vyear on the full amcunt of dues and representation fees

scheduled to be depcosited or delivered.



ARTICLE IV

Hours of Work

A. The normal work week for all secretarial and
clerical employees shall be thirty-five (35) hours. No
employee’s regular hours shall require them to work before 8:00
A.M. nor after 5:00 P.M. Any time worked in excess of thirty~
five (35) hours per week or seven {7) hours per day shall bhe at

the overtime rate.

B. Sewer and Water Department - 7:00 A.M. to 3:30 P.M..

one~half (1/2) hour lunch, forty (40) hours per week.

C. Streets and Roads Department — 7:00 A.M. to 3:30

P.M., cone-half (1/2) hour lunch, forty (40) hours per week.

D. Sanitaticn Department - 5:00 A.M. to 1:30 P.M., one-

half (1/2%} hour lunch,.

E. Gordon Street Meter Readers - 8:00 AM. to 4:30

P.M., one-half (1/2) hour lunch, forty hours per week.

F. Employees shall be paid from the time of their
arrival at the first location of the day reguired by the emplover

to the last such required location.

G. The work week is Monday through Friday, except for

water operators.



ARTICLE IV
{continued)
Hours of Work

H. Employer shall have the right to change the hours of
employees but the impact of same shall be negotiated between the
parties except tha% in the case of emergencies, the Employer
reserves the right to change such working hours without first
negotiating such’a change. The Employer shall, at a mutually
agreeable +time after a change of hours due to an emergency,

negotiate the impact of such a change.



ARTICLE V

wages

A. Effective January 1, 1991 the salary guides
following in Sections B and C shall be implemented for the years
1991, 1992 and 1993. The salary guides for 199£, 1992 and 1993
refiect increases for each employee of four percent (4%)
effective January 1, 19%1, and five percent - (5%) effective
January 1, 1992. Effective January 1, 1993 the total 1892
bargaining unit salaries shall be increased by an additional
three percent (3%) to be distributed eqgually throughout the
bargaining unit. Effective July 1st, 1993 all Junel30; 1993
salaries shall be increased by an additiconal two and one-half
percent (2.5%). Employees shall advance up the guide on January

lst each year unless otherwise noted herein.

B. Blue Cellar Fmployees —~ (See pages 9,10 and 11)

C. White Cpllar Emplovees - (See page 12)

D. Employees shall be paid on a biweekly schedule,

i.e., once every two weeks.



SALARY GUIDE

B. Blue Collar Employees

WATER OPERATOR
1st 6 months
2nd & months

After 1 year

LEAD PERSON
1st 6 months
2nd 6 months

After 1 year

EQUIPMENT CPERATOR
1st 6 months
2nd 6 months

After 1 year

STREETS /ROADS DRIVER
lst 6 months
2nd & months

After 1 year

SANTTATION DRIVER
1st 6 months
2nd &6 months

After 1 year

{Per Hour Rates)

Jan.1l
1591 1952 1993
11.19 11.75 12.12
12.96 13.61 13.98
14.83 15.57 15.94
11.19 11.75 12.12
12.29 12.90 13.27
14.75 15.49 15.86
10.64 11.17 11.54
12.29 12.90 13.27
14.13 14.84 15.21
9.54 l1c.a02 10.38
10.64 11.17 11.54
12.14 12.75 13.12
9.54 i10.02 10.39
12.01 12.61 l12.98
12.74 13.38 13.75

July 1
1993
12.43
14.33

16.34

12.42
13.60

16.286

11.83 -
13.60

15.59

13.65
11.83

13.45

10.65
13.31

14.09



SALARY GUIDE

B. Blue Collar Employees
Per Hour Rates

UTILITY MATNTENANCE PERSON

lst 6 months
2nd .6 months

After 1 year

PARKS MATINTENANCE
1at 6 months
2nd & months

After 1 year

HEAD MAINTENANCE PERSON.

MECHANTIC
1st & months
2nd & months

After 1 year

LABORER Pan
1st 6 months
2nd 6 months

After 1 vyear

11.74
12.96

14.30

10.82

12.23

10

12.33

13.61

15.02

(Continued)

Jan. 1
1991 1962 1993
10.09 10.59 10.96
11.46 12.03 12.40
12.78 13.42 13.79
10.72 11.2¢6 11.63
11.34 11.91 12.28
11.94 12.54 12.91
..+t$.20 per hour or

12.70

13.98

15.39

10.09

11.73

13.21

July 1
1993

11.23
12.71

14.14

11.92
12.59

13.23

2% per year.

13.02

14.33

15.78

10.34

12.02

i3.54



METER READER
1st 6 manths
2nd 6 months

After 1 year

CUSTODIAN
Step 1
Step 2
Step 3
Step 4

SALARY GUIDE

B. BRlue Collar Emplovees

Per Hour Rates
{Continued)

1991

8,43

9.54

1¢.85

1z2,836/yr.
13,877/yr.
15,012/vyr.

15,913/yr.

13,478/yr.
14,571 /yr.
14,871/yr.

16,709/yr.

1l

14,245/yr.
14,245/yr.
16,530/yr.

17,476/yr.

14,600/vr.
15,707 /yr.
16,814 /yr.,

17,920/yr.



SALARY GUIDE

C. White Coliar Employees

Jan. 1 July 1

1991 1992 19583 1993
ACCOUNTANT
Step 1 19,476 /yr. 20,450/yr. 21,217/yr. 21,800/yr.
Step 2 20,%517/yr. 21,543/yr. 22,310/yr. 23,033/yr.
Step 3 21,653/yr. 22,736/yr. 23,503/yr. 24 ,066/yr.
Step 4 22,952/yr. 24,100/vyr. 24 ,867/yr. 25,500 /yr.
CLERK
Step 1 14,087 /yr. 14,791/yr. 15,558/yr.  15,900/yr.
Step 2 15,128/yr. 15,884/yr. 16,651 /yr. 17,067/yr.
Step 3 16,264 /yr. 17,077 /¥r. 17,844/yr. 18,233/vyr.
Step 4 17,240/yr. 18,110/vyr. 18,877/vyr. 19,400/yr,
COMPUTER TECH
Step 1 18,200/yr. 19,110/yr. 19,877/yr. 20,400/yr.
Step 2 19,241 /yr. 20,203/yr. 20,970/vyr. 21,633 /yr.
Step 3 20,377/yr. 21,396/yr. 22,163/yr. 22,866/yr.
Step 4 21,600/vyr. 22,68B0/vyr. 23,447 /yr. 24 ,100/yr.
SECRETARY
Step 1 14,087 /yr. 14,791/yr. 15,558/yr.  15,900/yr.
Step 2 15,128/yr. 15,884 /yr. 16,651 /yr. 17,067 /yr.
Step 13 16,264 /yr. 17,077 /yx. 17,844 /yr. 18,233 /yr.
Step 4 17.,240/yr. 18,110/yr. 18,877 /yr. 19,400/yr.

12



ARTICLE VI

Overtime and Standby Time

A. Employees requested or scheduled to work beyond
their regularly scheduled workday shall be paid at the rate of

time and one-half (1 1/2) in pay, except as hereinafter provided.

B. Employees requested or scheduled to work on a sixth
or seventh consecutive day, shall be paid at the rate of time and
one~half (1 1/2} in pay. Allowable time off (defined as all
bereavement leave and all sick leave and the first two [2]

pérsonal days) shall be consgidered work time.

C. Employees requested or scheduled to work any holiday
included in Article XII shall be paid thelr regular day’s pay

plus an additional rate of time and one-half (1 1/2) in pay.’

D. Water operators regularly scheduled to work on a
Sunday shall be paid at the rate of time and one-half (1 1/2)} in
pay, notwithstanding that they have not worked forty (40) hours

in that week.

E. In computing overtime compensation, one-~half (1/2)

hour shall be the smallest fraction of an hour to be reported.

F. Overtime shall be distributed, in so far as
practical, in accordance with rotating seniority in title,
provided employees are gqualified to do the work and provided no

emergency exlists where the Employer does not have the time to

13
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ARTICLE VT
(continued)
gvertime and Standby Time

contact the employee with the most seniority possessing the
skills necessary to perform the emergency work. This provision
does not relate to contiguous cvertime where a Jjob must be

completed.

G. If an employee works his or her regularly
scheduled workday and who after leaving the Empldyer’s premises,
is called to return to work, said employee shall receive a
minimum of two (2) hours pay at the rate of time and one-half (1
1/2) in pay regardless of the number of hours actually worked.

The two hour minimum shall apply to each separate call out.

H. Hourly empleoyees scheduled for weekend standby in
the Water and Sewer Department will be paid sixteen ‘(16) Hours
for this service at their normal rate of pay for a regular two
(2) déy weekend, twenty-two (22) hours for this service for a
three (3) day holiday weekend, and twenty-eight (28) hours for
this service for a four (4) day holiday weekend. Hourly
employees scheduled for standby in the Streets and Roads
Department will be paid four {(4) hours for this service at their
normal rate of pay for a regular twoe (2) day weekend, six (6)
hours for this service for a three (3) day holiday weekend, and
eight (8) hours for this service for a four (4) day holiday

weekend. Standby time shall be considered to commence at the end

of the last work day of any given work week and to terminate at

14



ARTICPE VI
(continued)
Overtime and Standby Time

the beginning of the first work day of the next work week. Whén
an enmployee is scheduled for standby time, the enmployee shall
remain within 15 minutes travel time of the Borough of South
River. Scheduling for standby time shall be determined by
rotating seniority in each department, except for the Streets and
Roads Department, where such standby time shall be determined by
rotating crews in accordance with present practice, Weekend
standby shall commnence on November 1 of each calendar year and

terminate on March 31 of the next calendar year.

I. The Employer reserves the right to terminate the
weekend standby program described in Section H. above. - In the
event the Boerough elects to terminate the weekend sténdby
program, written notice of same shall be furnished- to  the
Association and thereafter the Borough will no longer schedule
employees for weekend standby and the employees will not be

required to remain on standby.

J. At the employee’s option, overtime may be accrued as
extra time off (XTO) at the rate of 1 1/2 hours of time off for
each hour of overtime worked. Each employee may take their
accumulated XTO at their option or upon retirement. Extra time

off may be accumulated to a maximum of 130 hours.

15



ARTICLE VII

Wage Increase Eligibility

A. All employees in this bargaining unit being carried
on the Employer’s payroll on Jahuary 1, 1991 or who commence
employment on or after that date and all employees on approved
leave of absence shall receive the above wage increase provided

in Article V.

B. The wage increase provided in Article V for 1991
shall be pald retroactively to January lst or, in the case of
employees hired after January 1lst, retroactive to the date of

hire.

C. Employees who sever employment cor retire priof to
the execution of this Agreement shall be included in the wage
increﬁse from January 1, 1991 until the date of their actual
separation from service. Employees who die during this period
shall have their wage increase for the entire year of 1991 paid

to their estate,

l6



ARTICLE VIIT

New _Employees

A. It is the intention of the Employer, in cooperation
with the 2assoclation, to start all new employees at the minimum

of the salary range for that position.

B. New employees shall serve a probationafy périéd of
six (@) months, after which time they shall be reviewed by their
department head and recommended for retention or dismissal. The
Employer shall advise the employee, in writing, of its decision,
including a list of reasons, 1if he or she is dismissed. Nothing
herein shall prohibit the Employer from suspending or dismissing
any employee during the probationary period. If retained, an

enployee may be disciplined, suspended or terminated for Just

cause only.

C. Upon  reguest, the Empleoyer shall advise the
Association of the name and address of each new employee hired
who 1is covered undexr this Agreement. The Association shall
advise the Employer at least ten (10) working days priof to the
next pay period whether the employee is an Association member so
the FEmployer can effect a payroll deduction for union dues or a

representation fee in lieu of dues.

17



ARTICLE VIII
{continued)}

New Emplovees

. The Employer retains the right to give additional
salary guide credit to reflect outside work expefience. No new
employee shall be placed higher than the second step of any gquide

except where the Borough must fill a Jjob category formerly

occupied by only one person.

18



ARTICLE IX

Promotigns

Any increase in pay to a promotion shall not preclude
an employee from receiving the wage increase set forth in Article

V.

19



ARTICLE X

Longevity

The feollowing longevity plan shall be implemented for

all employees upon reaching the year of service as indicated:

Six (6) through ten (10) years of service....4%
Eleven (11) through fifteen (15) years of service...5%
Sixteen (16) through twenty (20) vears of service...5.5%

Twenty-one (21) vears of service and over...6%

20



ARTICLE XTI

Medical Renefits and Life Insurance

A. All full time employees and said employees’ eligible
families shall be covered, at the Employer’s sole cost and
expense, by either of the medical insurance plans _attached
hereto, with employee’s cholce of Blue Cross or Rutgers Community

Health Plan.

B. The Employer, at its sole cost and expense, shall
provide to all full time employees and said employees’ eligible
families with coverage under the prescription insurance plan

attached hereto.

C. The Employer, at its sole cost and expense shall
provide to all full time employees group term life insurance,
including additional coverage for accidental death while in the

line of official duty, under the plan attached hereto,

D. The Employer, at its sole cost and expense, shall
provide to all full time employees, dental insurance coverage for
the employee only with Travelers Insurance Company equal to the

coverage under group policy #GA646939.

E. The Employer retains the right to change insurance
carriers so long as substantially similar benefits, coverage, and
servicing of claims are provided; and further provided that all

pre—-existing conditions covered under the existing plan will

21



ARTICLE XI
(continued)

Medica]l Benefits and Life Insurance

continue to be covered by the new plan, and further provided
that there shall be no lapse in coverage for any employee and/or
fanily member. Copies of any new plans shall be promptly

furnished to the Association.

F. The cost of eyeglasses broken during the course of
employment shall be reimbursed by the Employer. Replacements

mist be approved safety glasses.

G. The Borough agrees to contribute the anount of six
dollars and fifty cents ($6.50} per month for each employee . who
enrolls in the Principal Group Long-Term Disability Plan (Policy
# _ ). Each employee who opts such coverage shall have
deducted from their wages the balance of the monthly premium for

such coverage.

22



ARTICLE XI1

Holidays

A. All full time empleoyees shall be entitled to the

following paid holidays each calendar year:

New Year’s Day

Lincoln‘s Birthday

Washington’s Birthday

Good Friday

Memorial Day

Independence Day

Labor Day

Columbus Day

General Election Day

Veteran’s Day

Thanksgiving Day and the day after
Christmas Day

Birthday (after six months of service)

B. When a paid holiday falls on a Saturday, it shall bhe
observed on the preceding Friday. When a paid holiday falls on a

Sunday, it shall be observed on the following Monday.

C. Toc be eligible for a paid holiday, an employee must
work the regularly scheduled workdays both immediately before and

after the holiday, unless the employee is taking allowable time

off.

D. All employees shall be entitled to any additional
holiday wunilaterally granted other Borough employees by the

Mayor, Council or Borough Administrator not through collective

bargaining.

23



ARTICLE XIII

Personal] Lecave

A. All full +time employees shall have five (5) paid
personal days in each calendar year for any perscnal purpose, in
addition to all other leave provided in this Agreement. Personal
days may not be carried over from one calendar year to the
following calendar year. Personal days may be taken an separate
days or may be taken consecutively; however, the employee shall
give the Enmployer five (5) days prior notice for each personal
day te be taken, except in the event of an emergency. Personal
leave may be used to extend vacations or holidays, with the
approval of the employee’s supervisor or department head, so long
as not more than one (1) personal day is used for this purpose on
any one (1) occasion. aAn employee may not take personal leave
and the Employer may compel that employee’s attendance in the

event of a manpower shortage.

B. Employees hired priar to January 1, 1987
New employees shall be credited with one (1)
personal day at the conclusion of their first two (2) months of
employment, and one (1) additional personal day for every two (2)
months of service thereafter. Thereafter, each employee shall be

credited with five (5) personal days on January 1 of each year.

24



ARTICLE XITIX
{continued)
Perscnal l.eave

€. Employees hired after January 1, 1987 shall receive
personal days under the following schedule:

Two months to one year.....l day

One to five years...... .. ..2 days
Six to fifteen years.......3 days
Fifteen to twenty years....4 days
Twenty years on ...........5 days

D. Failure to provide timely notice, except in an
emergency, shall result in the employee not receiving pay for
that day and may constitutel cause for additicnal disciplinary

action.

25



ARTICLE XIV

Military Leave

A. Any full time permanent employee who is a member of
the National Guard, Naval Militia, Air Naticnal Guard or a
reserve component of any of the armed forces of the United States
and is vreguired to engage in field training shall be granted a
military leave of absence for the period of such training. He or
she shall be entitled to reqeive his or her usual compensatiocn
for each day of such training, upon presentation of such proper
evidence as may be regquired, less such reimbursement received
from the National Guard, Naval Militia, Air National Guard or

reserve component of the armed forces of the United States.

B. When a full time permanent emplcyee not cn probation
has been called to active duty or inducted into the military or
naval.forces of the United States, he or she shall automatically
be granted an indefinite leave of absence without pay for the
duration of such active military service, provided that he or
she does not voluntarily extend such service. Such employee shall
be reinstated without loss of privileges or seniority, provided
that he or she reports fer duty with the Employer within ninety
{90) days following discharge from military service. Said
military service shall be considered as a continuation of

employment with the Employer.
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ARTICLE XV

Bereavement Leave

A. In the event of a death in the employee’s immediate
family, the employee shall be granted time off without loss of
pay from the day of death or the day of the funeral, but in no

event shall said leave exceed four (4) calendar days.

B. The VYimmediate family" shall include only parent,
husband, wife, c¢hild, niece, nephew, son, daughter, brother,
sister, mother-in-law, father-in-law, sister-in-law, brother-in-
law, son-~in-law, daughter~in-law, and any other relative living

under the same roof as part of the employee’s immediate family.

C. Reasonable verification of the event may be required

by the Employer.

D. Such bereavement leave is separate and distinct from
any other leave time, and an employee shall be entitled to each
four (4) calendar days, or one (1) day, as the case may be, for

each eligible death which occurs.

E. An enployee may make a reguest of the Borough
Administrator or his designated representative for time off to
attend a funeral separate and distinct from bereavement leave.
Such reguest, if granted by the Borough Administrator or his
designated representative, shall be charged at the option of the

enployee as a vacaticn day.
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ARTICLE XV
(continued)

Bereavement l.eave

F. Employees shall be granted one calendar day off with
pay for the death of employee’s grandparent, or employee’s
immediate aunt or uncle. The day must be taken within five (%)

calendar days of death or service.

G. The employee shall, whenever possible, give to his

or her Department Head one {1) day prior notice for bereavement.

H. If any employee is on vacation and an eligible death

occurs, vacation leave shall terminate and bereavement leave

shall apply.
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ARTICLE XVI

Maternity Leave

Maternity 1leave without pay shall be granted for up to
six (6) months by the Employer in accordance with the following
procedure: o

A. All notices of maternity leave and applications for

extensions or reducticns of maternity leave shall be made in

writing to the Borough Administrator.

B. Any employee intending to take maternity leave shall
advise the Employer of the fact of her pregnancy and of her
prospective plans for taking maternity leave and her best
estimate of when the maternity leave will commence and terminate.
The employee shall advise the Employer of the maternity leave no
lJater than the end of the fourth month of pregnancy. Such
written notice shall specify the employee’s best estimate of when

the maternity leave will commence and terminate.

C. Upon application to the Employer, maternity leave
may be extended for an additicnal period not to exceed an
additional six (6) months, with the approval of the Borough

Council.
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ARTICLE XVII

Leave without pay may be granted to an enployee,.

Normally, it may be granted only when the employee has used his

or her sick and vacation leave in the case of illness, or has
used his or her vacation leave if leave without pay is reguested
for reasons other than illness. Written requests for leave
without pay must be initiated by the employee, favorably endorsed
by the employee’s department head and approved by the Borough
Council. Such 1leave shall not be approved for a period longer
than three (3) months at one time. The Borough Council may
approve an extension of such leave for an additional periecd upon

the employee’s written application.
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ARTICLE XVIIT

Jury buty

A. An employee who leses time from his or her job
because of jury duty shall be excused from empleyment on all days
the employee 1is regquired to be present in courts and shall be

paid by the Employer the difference between his daily base rate

of pay and the daily jury fee. The employee shall retain all
Jury exXpenses. Payment shall be subject to the following
conditions:

1. The employee must notify the Borough

administrator within three days upon receipt of a summons for
jury service;

2. The employee has not veluntarily sought Jjury
service;

3. If the jury duty extends beyond one day the
empla?ee must submit the name of the case and judge he served as
juror for;:

4. The employee submits adequate proof of the time

served cn the duty and the amount received for such service.

B. If on any given day an emplovee is serving as a
juror, and he or she is released by the Court prior to 1:00 P.M.
if serving in New Brunswick or prior to 11:00 A.M. if serving in
any location other than New Brunswick, that employee shall return

to work no later than 2:30 P.M., that day in order to receive pay

for that day.
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ARTICLE XIX

Miscellaneous Leaves

A. Court Leave ~ is the authorized absence, without

charge to leave or loss of compensation, of an employee from
official duty or for attending court in a non-official Eapacity
ags a witness on behalf of the Employer. Appearance in court in
connection with official duty is considered normal duty time.

Appearance in court at the call of the Employerlwhen not job-
connaected is chargeable to court leave. Appearance in court
under other circumstances, including when an employee is under
suﬁpoena to testify as a witness is a private matter chargeable
to personal leave, except when an employee is under subpoena in a

criminal matter.

t

B. Seminar and Conference Leave - Seminaf and
conference leave with pay may be granted upon proper application
to the Borough Council. Such leave may be granted with pay to

employees covered by statute or local practice.

C. Educational lLeave ~ Educational leave with pay may
be granted upon proper application to the Borough Council. Such
allowance may be granted when it is deemed necessary to provide
an employee with the opportunity for self-development or for
advancing acquisition of skills necessary for full performance in
his or her position, This leave with pay covers only those

classes which are not available during off-duty hours.

32



ARTICLE XIX
(continued)

Miscellaneous Leaves

In the event the Borough orders an employee to attend
schooling related to his employment. during his normal work week
and the ewployee refuses, the Borough retains the right to take

disciplinary action against the enployee.
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ARTICLE XX

A. All emplojees shall be cr