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PREAMBLE

This Agreement, entered into this Z& day of Q'ww , 1983,
— Y

by and between the COUNTY OF CAPE MAY, in the County of Cape May, New

Jersey, hereinafter called the "County”, and the COUNTY PROSECUTOR OF

. THE COUNTY OF CAPE MAY, hereinafter called the "Prosecutor", and "P.B.A.

LOCAL 58, POLICE BENEVOLENT ASSOCIATION,", hereinafter called the

“P.B.A." or "Association," represents the complete and final

understanding on all the bargainable issues between the parties.

- -

ARTICLE ONé T _ -
PURPOSE
This agreement is entered into pursuant to the provisions of
Chapter 303, Laws of 1968 and as amended (N.J.S.Af 34:13A-5.1, etc.), of -
the State of New Jersey, to promote and ensure harmonious relations,
cooperation, and understanding between the partigs; to prescribe the
respective rights and dutie; Qf the parties; ana to provide for the
. resolution of legitimate gr{evances, all in order that the public
service and law enforcement shall be exéedited and effectuated in the

best. interests of the peoples of the County of Cape May.
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ARTICLE TWO

RECOGNITION

The County and the Prosecutor hereby recognize Local 59 Policeman's
Benevolent Association, as the sole and exclusive collective bargaining
representative for- all fégu?ar full-time employees holding the title of
County Detective, County Investigetor and County Detective-Captain, and
employed by the Cape May County Prosecutor's Office for the purposes of
collective bargainiﬁg and a1l other activities relative thereto pursuant to.
the Public Employees Relations Act of the State of New Jersey and all
other applicable law. : - -

AﬁW professional employees, confidential employees and m@nagérial
executives (such as Chief of Detectives) are‘specifi;a11y excluded from

this contract.

ARTICLE THREE

MANABEMENT RIGHTS

A. The parties acknaw?edge that the P}osecutor is vested with the
right aﬁd responsibi]it} under the Laws of the State of New Jersey to
manage the Cape May County Prosecutor's Office to include the following
rights:

| 1. To determine the standards of service to be provided by
the Cépe'May Codﬁty Prosecutor's Office;
2. To mezintain the efficiency and effectiveness of the Cape

ﬁay County Prosecutor's Office;
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3. To determine the standards -and qualifications for
“employment of a11‘emp1oyees;

4, To discipline employees according to law including
sugpension, demotion, terminati;n or othér appropriate dfscipjinary
action;

5. To direct the activities of all employees including
content of work assignment;

| 6. To generally exercise complete control over the
organizetion and operation of the Cape May County Prosecutor's Office.
the County of it's howers, rights, authorit&, dutiés, and

responsibi?ifﬁes under the Laws of the State of New Jersey.

ARTICLE FOWR :
DEFINITIONS

The following words and terms, when used in this contract, shall
have the following meanings, unless the conients clearly indicates
otherwise:

Permanent employee - means an employee who has acquired Civil
Service permanent status in his position after the satisfactory
fomp]etion of a working test period.

Temporary employee - means persons hired in cases of emergency only

for a period of not more than two (2) months, which two (2) month period.
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of employment mey be extended for & maximum of an additional two (?)
months if the emergency is shown to continue,

Provisional eppointment - means the appointmient to & permanent
position pending the regular epppintment of &n eligible person from a
;pecia1 re-employment, regular re-employment or employment 1ist.

Pert-time employee -"en emplovee whose regular hours of duty are
less than the regular and normal work week for the class or agency.

-SeasonéT - employees which are hired for the same short period of
time during the year.'

Retired emp?oyees - empioyees who retiré from a State administered

‘retirement systeh. : ‘ - -
Dependents - include employee's spouse §nd any employee's unmarried
“Z.children (including any step children, 7ega?1yfadopted children and
foster chﬁ1d}en dependent upon employee for complete suppori and

meintenance and who heve been reporied for insurznce from-birth until

———

19 years of age or--23 years of age if & full-time student sttending an
accrecdited college. Persons insured as employees are not included as
dependents.

Immecdiate family - means fTzther, mother, spouse, child, foster
child, sister or brother of the employee. It shall also include
relatives of the employee residing in the employee's household.

Overtime - means &1l hours worked in excess of normel scheduled
hours.

Grant employee - means persons who are employed to fill positions
funded wholly or at least 50 percent by State or Federal greants.

—4-




C.E.T.A. employees - means persons who are hired to fill positions
" funded by the FeQera1 Comprehensive Employment Training Act.

Anniversary date - date of hire or date of most recent title change

-

or promotion.

ARTICLE FIVE
GRIEVANCE PROCEDURE

A. Definition.
The term grievance as used herein means any controversy arising

;}om the interpretation, aﬁp]ﬁcation or violation of policies,
agreements, énd administrative decisions which affect the terms aﬁg
conditions of employment of an employee.

B. Purpose. ’ )

1. The purpose of this procedure is to secure at the lowest®
possible level, an equitable solution fo the problems which may arise
affecting the terms and conditions of this Agreement. The parties agree
that this procedure will be kept as informal as may be appropriate.

2. Nothing herein:contained shall be construed as limiting the
right of any employee having a grievance to discuss the matter
informally with any appropriate member of the departmental supervisory

Astaff and having the grievance adjusted without the intervention of the

Association.””
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3. Any g}ievance‘may be raised by any employee or by the
Association.
B. Steps of the Grievarce Procedure
The fof]owing constitutes ;he sole ;nd exclusive method for
resolving grievances between the parties covered by this Agreement and
shall be followed fh its entirety unless any step is waived by mutual
consent: )
| Step One:
(a) An aggrieved employee shall institute action under the
Qrovisions hereof by submitting his grievance in writing within ten (10).
working days after its occurrence to the P.é;A. reﬁresentative and with
a copy to the Prosecutor and Chief of County~D¢tectives. Having
completed this, an earnest effort shall be made to settle the
differences between the aggrievéé employee-éqd the Chief for the purpose
of resolving the matter informally. Failure to file his grievance in
writing as aforesaid shall be deemed to constitute an abandonment of the
grievance and shall bar the employee from any right to proceed further
with the grievance. t
(b) The Chief of County Detectives shall render a written
decision within five (5) working days after receipt of the grievance.
Failure to render such written decision within the time provided shall
be deemed a denial of the grievance.
Step Two:
(a) In the event a satisfactory settlement has not been
reached with the Chief of County Detectives, the emp1oyee’may appeal his

grievance to the Prosecutor within ten (10) working days following
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" receipt by the employee of the written determination of the Chief. Such
appeal shall be in writing signed by the aggrieved employee and
‘delivered to the Prosecutor.

(b) The Prosecutor shall render a written decision within ten,

-

(10) working'days from his receipt of the grievance. Failure to render
such written decision within the time provided shall be deemed a denial
of the grievance. The Prosecutor's decision shall conclude the
grievance procedure, except for grievantes involving interpretation and
appiication of the provisions of this contract.

C. Grievances affecting the interpretation and application of the
provisions of this contract not settled through Steps 1 and 2 may be
referred to the Public Emp?éyment Relations Eommiss}on within ten (10)
days after tHe determination by the Prosecutor. An %rﬁ{tratof sha{; be
selected pursuant to the rules of P,E.R.C., however, no arbitration
‘hearing shall be scheduled soonér.%hén thigﬁx>(30) days after ?he final
decision by the Prosecutor. In the event thé aggrieved employee €lects
to pursue Civil Service Procedures, the‘arbitration hearing shall be"
cancelled and the matter withdrawn from arbitration. The Association
shall pay whatever coétsimay have been incurred in the processing of the
case to arbitration. The decision of the arbitrator shall be final and
binding upon both parties, however, the arbitrator shall not have the
authorify to add to, modify, detract from, or alter in any way the
brovisions of this Agreement or any amendment or supplement thereto.
The costs for the-services of-the arbitrator shall be borne equally by
the County and the Association. Any additional costs shall be paid by
the party incurring same.

D. Nothing herein shall prevent any employee from prqcessing his

own grievance, provided representatives of the P.B.A. may be present at
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such hearings and provided further that no settlement with any such
employee shall violate this Agreement.
ARTICLE SIX

YEHICLES -

A. A1l new vehicles assigned to Prosecutor's Office will be
steandard size vehicles (no compacts). Specifications for such vehicles
shall be comparable to the Specifications for police vehicles as
determined by the Deﬁartmeni of Law and Public Safety of the State of
New Jersey. The County and the Prosecutor agree to review and discuss
sach specifications with the Association prior to soliciting bids for
any new‘vehic1es. - . -

B. A1l new vehicles hereafter purchased.of assigﬁed to
“Prosecutor's Office shall be zir -cenditionee and contain AM radios.

C. It sha?ﬁ be the responsibiliity of each Detective or
Investigator to immediatg%y"report any defective vehicle to their
immediate supervisor.

D. In the event the Prosecutor or his designee determines that a
vehicle is in unsafe operatimg condition, sa%d vehicle shall be removed
from serQice and repaireé.

E. It shall be the obiigation of the Detective or Investigator
assigned to a vehicle to keep same in good operating condition and to
see that preventative maintenance is performed periodically.

-8-
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ARTICLE SEVEN
P.B.A. REPRESENTATIVES.

- A. Accredited representatives of the P.B.A. may enter the County
-facilities or premises at reasonable hours for the purpose of observing
working conditions or assisting in the adjustments of grievances. When
the P.B.A. decides to have its representative enter the County
facilities or premises, it will request such permission from the
Prosecutor or his desﬁgnee, and such permission will not be unreasonably
withheld, provided there should be no interferences with the normal
oﬁérations of the business of the Prosecutor's O0ffice or normal duties
of its employees. T -

B. One (1) P.B.A. Representative may be elected to represent the
~ P.B.A. in grievances with the Prosecutor.k Fach department shall elect
its steward and the P.B.A. shall furnish the Board of Choéen Freého)ders
and Prosecutor with a list of Representatives. There shall be one Chief
Representative who shall be elected by the committee of the Local
P.B.A. |

C. The County and the Prosecutor agree to give time off the job
with pay for P.B.A. Repreéehtatives performing their Union duties. The
P.B.A. agrees to take all steps necessary to insure that this time is
within reasonable Timits and does not conflict with the representative's
office responsibilities.

D. Pursuant to N.J.S.A. 11:26C-4, the Prosecutor agrees to grant a
leave of absence with bay to the duly authorized representative of

P.B.A. Local 59, Police Benevolent Association, to attend any state or

-9-
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~ national convention of such organization. A certificate of attendance
to the state or national convention shall bé submitted by thé
representative so attending. Leave of zbsence shall be for a period
inclusive of the duration of the convention with a reasonable time

allowed for time to travel to and from the convention.

ARTICLE EIGHT
HOURS AND OVERTIME

A. For all employees in the Prosecutor's Office who hold the title
of-Investigator and Detective, the work day shall be eight (8) hours per
| day, forty (40)_hours per week, which may be scheduled -Monday thru —
Friday inclusive. The time taken for meals wiTT-QgE be counted'as part
of the eight-(8) hour day. , - |

B. Hours worked over eight (8) hours inTany day or forty (40)
hours in any given week shall constitute overtime. Overtime will be
compensated for at the réte of one and one—ha?f'(l 1/2) the straight
time rate. Further{ all hours worked on Sundays or Holidays sha?]vbe
compensated for at the rate of one and one»ha?% (1 1/2) the straight
time rate: Overtime will be compensated in one-half (1/2) hour units,
fractional portions being counted as a full half (1/2) hour except that
no payment will be made for an initial period of less than fifteen
minutes.

C.- Employees "hereunder may request to be paid for earned overtime
by taking compensatory time off in place of paid overtime. Any such

-10-
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request is subject to the approval of the Prosecutor which approval
shall not be unreasonably denied. Any compensatory time earned shall be
used within the calendar year earned and can only be carried over to the
nextAsucceeding year with the appFova] of fhe.Prosecutor and the Board
of Freeholders.

D. An employee required to stand-by, on call, during the
sixty-five hour weekend period shall be compensated as follows: one day
compénsation time to be taken during the following two weeks or one
day's pay at existing pay rate of that employee. In the event any such
employee is called in for actual duty during this stand-by period he
sh;iT receive additional compénsation at the rate of one-half (1/2) of
his regular hourly rate for the first eight (8) hours actually workeg'
after being called out. Thereafter, such employee shall be compensated
at the rate o% time and one-half (1 1/2) for all hours actually workéé
in excess of eight (8) hours. »‘ .

E. An employee reguired to stand—by; on call, during any three or
Tfour day holiday weekend shall be compensated as follows: two days
compensation time to be taken during the following two weeks or two days
pay at existing pay rate of that employee. In the event any such
employee is called in for actual duty during this stand-by period, he
shall receive additional compensation‘at tHe rate of one-half (1/2) of
his regu1ar hourly rate for the first sixteen (16) hours actually worked
after béing called out. Thereafter, such employee shall be compensated”
at the rate of time and one-half (1 1/2) for all hours actually worked
in excess of sixfeen (16) hours.

-11-
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F. A person called in on an emergency basis, bn 2 hoTiday or
weekend, who was not assigned stand-by dufy,hsha]1 be compensated at
time and one-half (1 1/2) for period worked.

G. When emergency call-in work extends into the normal work
day, the hours which fall within the normal work hours shall be
compensated for at straighf time.

H. Overtime sha??ybg peyeble only in accordance with the following
provision: The County agrees. to allccate an Overtime Fund for the
employees of the Proseéutor's office covered by this contract equal to
$4,000.00 per covered emp}oyee. Any one individual employee who has
earned overtime may be permitted to draw and receive up to & maximum of
SS,OOO.DO'from the totel allocated fund. In no event shall the pounty
be obligated to allocate or pay a total sum gréatér than $4,000.00 per
each employee "in this Unit. o -

A11 overtime shall be subject to authorization of the
prosecutor, ‘

I. Overtime shall not be restricted from aﬁy person by reason of

their job assignment, rank or length of employment.

-12-
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ARTICLE NINE
HOLIDAYS

A. The following holidays shall be recognized:

1. New Year's Day 8. Columbus Day

2, Martin Luther King Day 10. Veteran's Day

3. Lincoln's Birthday 11. General Election Day

4, Washington's Birthday 12. Thanksgiving Day

5. Good Friday 13, Day after Thanksgiving Day
6. Memorial Day 14, Christmas Day

7. Independence Day 15, Three Administrative Days
8. Labor Day

B. Employees who are scheduled to work on the recognized holidays

noted in this Article shall be paid at the rate of one and one-half the
straight time rate for the actga1 hours worked Bn the fo?iday.

Employees Qho are scheduled to work on the recognized days noted in
this article shall be given a day off with pay at a later date in

C. Whenever @ holiday recognized in this Article is decreed to ‘be
a normal work day by an official of the Stéte or County Courts, the
employee so scheduled shall be granted a day off with pay at a later
date within the calendar year,

D. Holidays which fall on Saturday will be celebrated on the
) preceding Friday. Holidays which fall on Sunday will be celebrated on
the following Monday.

. E.. Administrative cdays are to be used by the employee for personal

reasons and subject to the following conditions: An administrative day

shall be granted by the Prosecutor upon three (3) days prior written

-13-
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request of the employee submitted to the Prosecutor or his desigﬁee.
Said request shall be granted, at the discretion of the Prosecutor so
long as the emp?oyee;s absence can be granted withou{ interference with
the proper conduct of the department. Administrative days shall not

accumulate, but must be used in the calendar year.

. ARTICLE TEN
- WACATIONS

A. Annual vacation leave with pay shall be earned at the rate of
one (1) working day of vacatiom for each month of service during the
remainder bf the calendar year following the date of appOﬁntment;_twe]Ve
- (12) working days vacation thereafter for every yeér and up to ten (10)
years of service; fifteen (15) working days vacation after the
completion of ten (10) years and after fifteen [{15) years and up to
twenty (20) years of service, seventeen (17) days_vacation{ after twenty
(20) years of service, twenty (20) working days vacation; and after
twenty-five (25) years of serwice, twenty-five (25) working days
vacation. Permanent part-%im@ employees shall %eceive vacation credit
allowance oﬁ a proportionaté‘%asés.

B. Vacation allowance must be taken during the current calendar
year at such time as permitted or directed by the appointing authority,
unless the appointing -authority-determines that it-cannot be taken
because of pressureiéf work. Any unused vacation may be carried forward
into the next succeeding year only.

-14-
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ARTICLE ELEVEN
HEALTH BENEFIT PROGRAM

The County shall provide & Health Benefit Program which shall
include the same benefits as provided to general category employees of
the County represented by Local 1983, I.B.P.A.T. The parties
acknowledge that such benefits have been provided to the employees
covered hereunder and that no retroactive benefits are to be implemented
under this agreement.

Upon the signing of this agreement the parties acknowledge that the
‘ﬁea]th Benefit Program in effect shall include the- following coverages '
or their eguivalent: _ o T

A. The County will provide the Blue Cross and Blue Shield of
New Jersey Hospital-Surgical-Medical (Sertes 1420) Program Benefits and
Mejor Medicel Program Benefits as generally ‘described ih_book?éts‘
published by Blue Cross and Blue Shield of New Jersey, which summarize
the benefits and essential features of the Programs. These booklets are
not contracts. They contain on1y a general descriptioﬁ of employee
benefits under the Hospitalization and Majar Medical Programs. These
benefits are subject to.the terms, conditions and limitations of the
Master Contract issued to Cape May County by Hospital Service Plan of
-New Jersey (New Jersey Blue Cross Plan) and Medical-Surgical Plan of New
Jeréey (New Jersey Blue Shield), and to the provision.of the.applicable-- ———- -4
State Laws.

-15-
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B. The Major Medical coverage to be provided shall be.
modified as soon as reasonably practicéb]é after the signihg of this
Agreement to provide for 100% coverage after an initial $100.00
deductible with a maximum of $50,000.00. Every effort will be made to
secure the coverage within ninety (90) days of the signing of this
Agreement.

C. The‘C09§ty shall continue to provide eye care coverage
for all employees and their dependents covered under this Agreement.

D. The County shall continue to provide a Prescription
Insurance Plan ($1.00 Co-Pay) for employees and dependents covered under
ihjs Agreement, }

E. The County shall continue to provide. a.disability _
coverage insurance plan with benefits as currently provided.'

-F. . The Couniy shell_provide each employeé with 1ife
insurance-coverage in the zmount of $5,000:00.

G. The County shall provide a Full Family Dental Care Plan.

H. The Cougty agrees to pay the th? cost of premiums for
the health benefit coverages provided under this Article for and.during
the term of this Agreement.

I. Upon ret%%emﬁni, the County shall continue the
hospitalization and 1ife insurance program for retiring employees until
the death of an employee, as soon as the law permits. (At present, the
Taw allows only those with twenty-five (25) years of service to receive
thﬁs benefit.) -

~-16~-
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J. The County shall provide a total of $1,000,000.00 (One
Million Dollars) false arrest insurance. This insurance shall cover
error in judgment and civil rights violations.

ARTICLE TWELVE
SICK LEAVE

Section 1. Service Credit for Sick Leave.

1. Al emp?oyeés shall be entitled to sick leave with pay as
specified hereunder.

-fv 2. Sick leave for purposes herein is defined to mean absence from
work of an employee because of personal illness by -reason-of which-such
employee is unable to perform the usual duties of his positién, exposure
- to contagious disease, a short .period.of emergency aftendance upon a
member of his immediate family critically 711 and requiring the}présence~
of such employee or death in the immediate family. For the purposes of
this Article, "member of immediate family" is‘interpreted as meaning
father, mother, husband, wife, Child, foster child, sister, brother or
relatives of the empTdyee residing in empld}ee‘s household.

Section 2. Amoun£ bf Sick Leave.

1. The minimum sick leave with pay shall accrue to any fulltime
_employee on the basis of one (1) working day per month during the
remainder of the first calendar year of employment after initial.
appointment; and fifteen (15) working days in every calendar year
thereafter.

-17-
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2. Any amount of sick allowance not used iﬁ any ca?endér year shall
accumulate to the emp1oyée's credit ffom &ear to year to be used if and
when needed for such purpose.

3. Temporary, provisional and permanent part-time employees shall
be granted sick leave credit on & proportionate basis.

Section 3. Reporting of Absence on Sick Leave.

1. If an employee is absent for reasons that entitle him to sick
leave, the Prosecutor or his designee shall be notified prior to the
employee's startingitime.

a. Failure to so notify the Prosecutor or his designee may
be cause of denial of the use of sick leave. for that absence and
const{tute cause for disciplinary action. S . -

b, Absence-without notice for f%vé (5) consecutive days
shall constitute a resignation not-in good standing.

Section 4.- Certification of Sick Leave.

1. An employee who shall be absent on sick leave for five (5) or
more consecutive working days or totaling more than ten (10) days in one
calendar year, may be reguired to submit acceptable medical evidence
substantiating the ilfness. Any abuse of éick leave shall be cause for
discipfinary action. |

2. In case of leave of absence due to exposure to contagious
disease, a certificate from the Board of Health of the employee's
mun%cipa?ity of residence shall be required prior to the employee's
return to work.
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3. The County and/or the Prosecutor may reéuire an empioyee who has
been absent because of personal i]]neés, és a condition of.his return to
work, to be examined, at the expense of the County, by a physician
designated by the County. Such examination shall establish whether the
employvee is capable of performing his normal duties and that his return
to work will not jeopardize the health or safety of other employees.

Section 5. Part-Time Sick Leave.

Part-time employees shall receive sick leave credit allowance on a
proportionate basis. One (1) sick leave day will be earned for each
seventeen (17) days worked. The maximum sick leave days that can be
'éarned is fifteen (15) days per year. Any wvacation sick leave, or
administrative leave days that have been earned and~used are included 1in
the seventeen (17) day total referred to above.

Sectfon 6. Sick Leave Payment at Rekirement.

At retjrement, the County agrees to pay each employee an‘amqunt
equal to 50% of all accrued and unused sick leave up to a maximum

payment of $12,000.

ARTICLE THIRTEEN
DISABILITY LEAVE

Whenever an employee hereunder is disabled through injury or
illness as a result of or arising from his employment as evidenced by a
certificate of a County-designated physician or physician acceptable to

-19-
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the County, he shall be granted, in addition toﬁhis annual sick Téave
with pay or any accumulations thereof; Teave of absence wifh pay as may
be reasonably reguired, as evidenced by a certificate of the
County-designated physician or_physician acceptable to the County, for
the period during which worker's compensation payments are allowed. All
benefits shall cease upon receipt of a determination that the employee
is permanently disabled and will not return to work.

Disability Payments hereunder shall not be withheld pending receipt
by the County of the aforementioned certificate but in no event shall =
the County be obligated to make disability pavments in excess of the
-employee's accumulated sick leave unless and until aforementioned
certificate has been-submitied to the County. -

During the period in which full sa?aronr,wages of an eﬁp1oyee on
disability leave is paid by the County, aany compensafﬁon payments made
to or'réceived"by or on behalf of suth-emptoyee shall be deducted }rOm
the amount carried on the payroll for such employee or shall be assigned
to the County by the i%surance carrier or thé employee.

Whenever the County-designated physician or physician accebtab1e to
‘the County, shall report in writing that the employee is fit for work,
such disability leave shall terminate and such employee shall forthwith
report for work.

Any employee on injury leave resulting from injury while on County -
work, shall continue to accrue sick leave credits while he remains on
the payroll.

-20-
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ARTICLE FOURTEEN

FUNERAL LEAVE

A. Eﬁp]oyees shall be gr;nted spe;ia1 leave with pay in the event

of death in the employee's immediate family up to a maximum of three (3)
days. Funeral leave shall commence upon notification of death and shall
terminate the day following interment.

R B, Immediate family for the purposes of this Article shall be
defined as spouse, father, mother, grandfather, grandmother, son;
_daughter, sister, brother, father-in-law, mother-in-law, son-in-law,
daughter-in-Tlaw, b%other~{n-1aw, sister—in:law ané grandchildren.

C. Reguest for funeral leave shall be subject to the approval of

the Prosecutor. Such approval shall not be unreasonably denied.

ARTICLE FIFTEEN

SALARIES AND COMPENSATION

A. The wages for employees hereunder.shall be as provided in
“Schedule A" attached hereto and made a part hereof. All wages shall be
authorized by an appropriate resolution to be adopted by the County.

The wages outlined in accordance with "Schedule A" attached hereto shall
- be ihe wages paid to all employees employed as of the date of the

signing of this Agreement, and whose names appear on said "Schedule Av, -
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There shall be no Salary Guide for employees covered under this
Agreement. New employees shall be hired at a salary established by the
Prosecutor afteg consultation with the County. 'Any employee hired
during 1983 shall not receive an additional wage increase during the
term of this Agreement. |

B. Wages baid to émp?oyees hereunder shalil be reiroactive to
January 1 of each respective year of this Contract, as set forth on
"Schedule A." Any(sums received by employees in excess of their
December 31, 1981 base salary because of the payment of increments or

any other reason shall be deducted from any retroactive pay due or

“szlary adjustment to be made. -

ARTICLE SIXTEEN
TTLONGEVITY ~
A. The following 3éngevity plan shall be maintained by the County
which is based upon employee's length of continuous and uninterrupted
service with the County: -

1. Five {5) yeafs of service - 2 percent longevity based
’ upon employee's base salary.

2. Ten (10) years of service - 4 percent
3. Fifteen {15) years of service - 6 percent
4, Twenty {20) years of service - 8 percent
5. -Twehty—fﬁve (25) years or more of service - 10 percent
6. Thirty {3D) years or more of service - 12 percent
. 7. Forty {40) years or more of service - 14 percent.

-22-




K,
N

B. Deputy pay shall be included in-the compensation -of longevity.
C. Longevity pay shall be computed as of January 1, in the year
that the employee reaches their fifth (Sth) anniversary of employment..
' D. Credit shall be giveg‘for time‘served in Municipal, County or
State Agencies having criminal law enforcement powers under the laws of
the State of New Jersey. Time served shall be defined as the period
between the inception of such employment to the termination of that
éhp?oyment.
E. The policy as stated in Section "D" above shall be administered
in matters of vacation, sick leave and longevity pay only.
ARTICLE SEVENTEEN
SHIFT DIFFERENTIAL

During the tenure of this agreement, there shall be no shift

differential provided in any departmenis covered by this agreement{

ARTICLE EIGHTEEN
CLOTHING ALLOWANCE

Clothing Allowance for each employee will be provided in the form

- ofkpayment of four hundred ($400.00) dollars per year and shall be made

by the submission of the proper vouchers by the employee after adoption
of the annual County budget. Effective January 1, 1983, the clothing
allowance shall be increased to $475.00.

-23-
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ARTICLE TWENTY-ONE
NO-STRIKE PLEDGE

A. The P.B.A. covenants-and agrees that during the term of this .
agreement, neither the P.B.A. nor any person acting in its behalf will
cause, authorize, or support, nor will any of 1its members take part in
any strike (i.e., therconcerted failure to report for duty, or wil]fui
absence of any employee from his position, or stoppage of work or
abstinence in who1é or in part, from the full, faithful and proper
performance of the employee’s duties of employment), work stoppage,

“g1owdown, walkout or other Jjob action against the- County and/or the
Prosecutor's Office. The P.B.A. agrees that any such actiop wouTd
constitute a material breach of this agreehent.

B. 1In the event of a.strike, slowdown, walkout or other job:
action, it is covenanted and agreed that ﬁé}ticipation in any such
activity by any P.B.A. member shall entitle the County and/or the
Prosecutor to invoke the foliowing:

Such activity shall be deemed grounds for
terminatién of empioyment of sdch employee

or emp1oyee§, subject however, to the ap-

plication of the Civil Service Law where applicable.

C. The P.B.A. will actively discourage and will take whatever
affirmative steps-are necessary-to prevent or terminate any strike, work
stoppage, s?owdbwn, walkout or other job action against the County or
the Prosecutor’s Office.
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D. Nothing contained in this agreement shall be construed to limit‘
or restrict the County or the Prosecutor in their right to seek and
obtain such jud%cia] relief as they may be entitled to have in law or in
equity for-injunction or damades or both ih the event of such breach by

the P.B.A, or its members.

ARTICLE THWENTY-TWO
NON-DISCRIMINATION

A. There shall be no discrimination by the parties hereto against

"an employee on account or race, color, creed, sex; age, marital status,

or natural ‘origin.
B. A1l references to employees in this égreement designate both
sexes,,and wherever the male gender is used, it shall be construed to

include male and female employees. .
€. There shall be no discrimiﬁation, interference, restraint, or
coercion by the County or the Prosecutor or any of their representatives
against any of the employees covered under this agreement because of
their membership or non»membership in the‘Union or because of any lawful
activities by such employee on behalf of the Union. The Union, its
members and agents, sha11 not discriminate against, interfere with,

restrain or coerce any employees covered under this agreement who are

not members of. the Union..-. - ---
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ARTICLE TWENTY-THREE
SEPARABILITY AND SAVINGS -

If any provisions of this agreement or any application of this
agreement to any employee or group of emp1oyees'is,he1d invalid by
operation of law or by & Court or other tribunal of competent
jurisdiction, such provision shall be inoperative, but all other
provisions shall not_bé affected thereby and shall continue in full
force and effect. -

ARTICLE TWENTY-FOUR
FULLY BARGAINED PROVISIONS

This agreement reﬁresents and incorporates the complete and final
understanding and settlement by the parties on all bargainable issues
which were or could have been the subject 6f negotiations, During the
term of this agreement, neither party will be required to negotiate with
respect to any such matter, whether or not cévered by this agreemént,
and whether or not within the knowledge or contempliation of either or
both of the parties at the time they negotiated or signed this agreement.

ARTICLE TWENTY-FIVE
DEDUCTIONS FROM SALARY

The County agrees to deduct from the salaries of its employees
subject to this agreement, dues for the P,B,A, The P.B A, will provide
the necessary "check-off authorization” form and deliver the signed forms
to the County Comptrollier. If during the life of this agreement there shall
be any change in the rate of membership dues, the P.B.A.shall furnish to
the County, written notice prior to the effective date of such change. The
P.B.A.shall indemnify, defend and save the County harmless against any and

all claims, demands suits or other forms of liability that shall arise out

- of or by reason of action taken in the County in reliance upon salary

deduction authorization cards submitted by the P.B.A.to the County.

—~
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| ARTICLE TWENTY-SIX.
' TERM AND RENEWAL

ht This agreement shall be in full force and effect as of January 1,
11982 to December 31, 1983. This agreement shall continue in full force
and effecf from year to year<£hereafter, unless any party gives notice
to other parties, in writing, at Teast one hundred eighty (180) days
prior to the expiration date of this agreement, of a desire to change,

modify or terminate this agreement.

IN WITNESS WHEREOF, the parties hereto have caused these presents

to be properly signed and sealed the day and year first above written..

-

P.B.A. LOCAL #59 THE COUNTY OF CAPE MAY
POLICE BENEVOLENT ASSOCIATION BOARD OF CHOSEN FREEHOLDERS
CAPE MAY COUNTY, NEW JERSEY

/W/M/m/«

Director

Attest: : Attest:

/;ﬁ(éiiliﬁqii a ?/4&&5&@;

77" Clerk of the Board

CAPE_MAY

Prosecutor
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"SCHEDULE A"

SCHEDULE OF WAGES

-

1981 1982 1982 1983 1083
NAME SALARY - INCREASE SALARY INCREASE SALARY
CAP1ZZ1 $17,000.  §1,900.  $18,900. $1,800.  $20,700.
RYBICKI 17,000. 1,900. 18,900. 1,800.  20,700.
PITTS 18,800. 1,800. 20,600. 1,500. 22,100.
~NELSON 22,525, . 1,500. 24,025, 1,600. 25.625.
PIERCE 23,203, -~ 1,500. 24,803.  1,600. - 26,403.
VADEN 25,245, 1,500. 26,745. 1,600.  28,345.
BRENNAN® - 25,245 1,500.  _26,745.  1,600. . 28,345,
ELWELL 27,085. 1,500. 29,895, No longer in group

*Terminated employment March 24, 1983

Note:

Employees newly hired in 1983 shall not receive any increase during the

year 1983.
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