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AGRZTITMEYNT

THIS AGEINENT mads shis day of 519732,

!

",

neilyaen the Mayor snd the Board of Commissionera of the City of
n

aion City, hevsinafzer veferred to as the "Ciny" or''ZFmployer” and

Hew J=rsey State Policamen's Beneyzlent Asgo“laghoa, TUnien Cisy Locsl

Humper 8, hereinafter referred to as the "PBRA",

WITNESSEIH:

WIEREAS, The parties have carried on coliective bargaining
{or the purpeoge= of developinz a contract covering wagess, hours of work
and other conditicns of employment;

HOW TIER=FO.LEE, in consideration of the premises and nutual
azrecmnents herein conbtained, the partizs hereto agree with each obhse

in respect to the employees of the Fmployer resoznized as baing

represented by the PRA as follows:

ARTTCOLY X

RECCGHITTION

The City herehy recognizea the aforenentlioned FRA as the exclusive

representative Zor all iis Patroimen in its Police Departmeni inm Union

City, New Jersey, buk excluding uperior officers and 2il other
erployses, FPatrolmen, as used havrein, shall wmezn all male and Tanale

»

police officers bzlow the rank of sergeant, including Patroleen,

Patrolwomnen and Deh=2giives.



o (3 s Thed s X
he Cldy of Union City,

™

Frpployment Balasicons Commission,

ARTICLE 11
DEPTITIONS
4, "PRA" means the Union City Policemen's Benevolent
Associabion, local £8.
B. "Service or Lengith of Service" meana service wiith tae
Police Department of the City of Union Ciuvy.

T

£, "Department” means Union Uity Police Department.
D, "Hmployer” means the City of Union City.

E. "Chief™ means the Chisf? or Police.

F. "DImmediate Supervisor means the lmmediate supervising

officer of the pember ¢laiming grievance.
)

G. "Department Head" means the Commissionsr of Publlc Safely.

1]

rafars S0 elenhed offissrs of the PB4,

P

I. "Bxecutive Board" means the appoinbed mewbers ond the
elected officers of the PRA, ws defipned in the FBA By-Laws.

J. "Gricvence Committee” means a committes designabed by the
BaA to revisu, soreen, and adjust grisvances presented by the employees.

K. "Represenbabive” means PRA Presldent or State Delegate of the
PRA suihorized to represent its members in the adjustment of grisvances

sr obher mattares alfecting the employses.
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L. Cicy means th

Moyor and the Board of Comniszsicners of

Tt Sity of Union (ity, County of Hedson, ¥ew Jersey.

M. "Shift Commander” means the commanding officer,

MATUTENALICE OF STABDARDS

A. All conditions of employment relating to wages, hours of

work, and general working conditions ently in elfect for employases

shall bs maintain

the conditions of employment

provisions for improvenent a

B, In the event of a cord

Azreenent and the Rulss and

and in that event, the terms of

ed 2t not less than the standards now iz elfTect, and

suall be improved wherever specific
¢ made in this Agreoenent,

iict between the terms of bthis
Regulations of the Deparbment, Ghen

this Agreement shall govern for

the duration of this Agreement.

REPRESINTATIVES AND MIMBERS

A, Duly eppointed
permitted to visib the duty

otherwisge availablas to 3

representatives of bhe FBA shall be

posts and all othzr facilities used or

vhe Police Department in order to inspens,

ascertain and assure that the provisions of Hhe Agresment ars being

praperiy ohserved,

B, The P3A renresent

a

City Hall Por the purpose of

This right shall be exercised reasonadly,

cative (5) shail be permitted $o visis

meeting with the Director of Fublie

.

Safety in order to discuss the conbract, grievances, eve., afier

the appointment has been claaved with the Director'z office.
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.0, The PBA shall submit to the Cisv tre names of its

w

}_.

D

aushorized representatives and areas in walch their representation

D, When a PBA President or State Dalegabe meets by agreemens
wilth a City representative during the work day, such meetinz ghall be
without loss of pay or Lime.

E. The PBA representative{s) shall report o the Shifs
Commarder in charge lmmediately upon entering the premises. The
visltors zhall in no way interfere with or impede the performance

of work or other activity at the visitation site.

ARTICLE V

RIGHTS

{a) Hembers of the Torce hold a unlque status as publie
gfflcers in that the nature of their oftfice =nd employment involves
the exercise of a portion of <he police powers of the mumicipality,

(b) The wide ranging powers and dubies given to the Department
and 14s members involve them in all manners of conbracts and relation-

ips with the public. Out of these c¢ontracts may come guesitions

0]
o

concerning the achbions of the nmexbers of the forece. These questions
mey require investigations by superior officers. In an effort to ensure
that these investlgations are conducted in a manner which is conduclve
to good order and discipline, the following rules are hercby adopted:
(1) The interrogation of a member of the force shall he
at a reasonabls hour, prefzrably when the member of the force is on duty.
(2} The member shall be inTormed of the nature of the
investigation before any interrogatvion commences. If the informant or

eowplaintant is ancnymous then the officer skall be so advrized.



Sufficient inrormaiion to reasonably apprize tas nember of the

i b - >, . 3 PR A B 3 = T T 3 = - r — r
allezosions snould bz providsd, If 1% 45 @mown thet the member of

tne Torce Is beoing intsrrogated as a withess only, he should be so

Inforned ab the izitial conitacs.

o~
(W3
LS
3
o)
e

rquesTioning srall be reasgnable in length.

Beasonaale resplites shall be allowed, %Fime shall also be provided

3

for perscnal nscassities, meals, teolephone calls, and rost periods
a5 are reasonably necessary.

(4) The interrozation of the merber shall nobt be

(5) ine member of the force shall not be subject to any
offensive language, nor shall he ke threatened with transfer, dis-
missal or other diseinlinary punishment. No promisge of reward shall

e wede as an inducemeni Lo answering guestions., Hothing hersin

e

shall be construed to prevens the investigating officer from lnforming
the member of the possible conseguences of his azts.
(5) If a mcumber of the foree is wnder arrest or is likely

to be, that is, 1f he 1s a suspeet or the ferget of a criminal inves

gation, he shall be given hls rignts pursusnt to the current decisions
of the United Ghases Supresme Court.,
(7} In all cases and insvery stage oy the proces=dings in

the intercst of maintaining the usual high morale of the force, Tthe
Department shall afford an opportunity Jor a nember of the Lores, if

ha go reguestg, Lo ccnsuld with counsel aﬂdfor his PBA reprasentative(s)
before being quessioned concerning a2 violation of the Hules and Regulaslons

during the jmberrozabion of a merber of the foves and the member shall
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heve the righit to have a representative of the PRA present during tﬁe
imverrozation.
LEeiion &.

The T35 shall be informed prior to promalgabion of ony new
rulz or the proposed wodification of any present rule. Said notice
to the FBA shall be gziven no later then ten {(10) days before the

e’fextive date of sny change. In the event the PRA desires o exercise

1ts righd purstant to law such rule or regulaiion shall not bHecone

J
’_:.
«
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=
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untll the pariies have exhavsted all rzmedies provided by law.

The City shall not enter into any consractural agreement with

a merber which in any way alters, reduces, campronises, amends or

'B

conflicss with the terms snd provisions of this Agreement and the
rights and privileges conferred pursuant to this Agreemsni,

Section i,

Nothing conbained herein shall be construsd to deny or restrict
to any nember or the Cliy such rights ss he may have wder Hew Jersey
tatutes or ouher applicable laws and reguletions. The righls granted to
the nembers hereunder shall in 3]l casesz be desmed to be in additlon te

thoze providsd for zlsewhers,

A. The represemtative{s) of the FBA having business with tha
members of 4ihe FP3A may confer with them for a recascrable length of tiwm

Auring the conrae of a working tour, provided §Shat pomission 1ls first



obtalned from the commanding officer at a2 Pollce Headquarbers.
B. The City gzryees that there will vz no deduction from iths
pay or time owed of any nepmber of the PBA for ths reazcnsble time

spent 1o discussing PBEA business sas aforssaid and furthsr agrees

that thsre shall be no deduetion In pay or btimes owed by the

[
ot
T

representative(s) o e PRA involved 1if he iz tsen woriing in a
resular tour of duiy.

Section 2.

A,

l_“u

‘he City znall permit members of the PAA Grievance Commit
{nos to excesd three {3), two of whem must be President and State
Delegzate) to condust the business of the Commitiee which consists of
conferving with emplovees and managemeny on specific grievances in
aceordance with the grievance procedure set Lorth herein, during the
duty hours ol the wmembers, without losy of pay, provided the conduct of
such business shall not diminien the effectlveness of Sthe Police Depart-
ment or reguire the cvecall of off-duty policemen to bring Hhe Department
to ibs propsr effectiveness,

B. Tune City shall permit merwbsrs of the P2A negotiating commitiee

- ",

to attend collective bargaining meslings dwring the dubty hours of members,
During she negotiatilons she PBA reprezentatives 5o aunbthorized by the £33,
not to cxceed tihree {3) srall be excus=a from their normal duties Tor
such periods of negotiations as are reasonable and necessary.

¢, The ity asrees 3o grent o the members of the PRA selected
as delzgates wp to fifteen man {15) deys off without loss of pay or
time %0 zttend any State or Hatilonal Conveniion of the liew Jersey State

Policemen's Benevolent Aszsocistion or Lne Intermational Confersnce of
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D. The City ezrees that a maxinam nwnber of

memvers, 1o be designated by the PBA, shall be granted leave to atbtend
Loeal, Seate ¢r Hational Convenbions or other officianl P33 business,

provided That the PEA notifies whe City In wridting of its iontenthions

N

so 5o do, ro later than one (1) week prior to Hhe time leave is to be

taken, exczot In case of emergency.

E. 1In addition, the FPresident and the Statec Pelegaiz of vhe FBA
shall be granced time ofr, without loss of wime or pay, Lo a3tend State
or Coundy conference meebtinga, provided however, that the Chilef of
Police is notified as to the lenghbh of time off desired.

F. 'The City agrees that the President and/or the State Delegate
of the PBY with Lhe permission of {he comnanding officer waich shall
not be unreasonably refused, may av any vime go oiT post on PR

business, provided they are not both on the same shift,

ARTICLIE VIT

IEAVE QF ABRSHICE

A leave of absenge, withoud pay, may be greanted Tor good cause
to any employee who has been employed for a period of ninety (90) days,
aftar which time the =aployee must be reinstated. Said leave may not
be arbitrarily or unreasonably withheld and shall be administered

pursuant to present Civil Service reguluiions.
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A, ILeave srall bz granted by whe Chief or Director o a mzmber

who obtains the sexvices of anobihar policenan of egqual experience who

zhall be capeble of zarving in the stead of the Cirst member and working
his tour of dusy, in their discretion which shall be reascnably exerciszed.
liotification, in wrifing, should be submitied on previouz tour excevt

in case of emergency. Io more than one (1) working day shall be

permi tted except in case of emergency which shall be determined by the
Chief of IFolice.

B. A newber in wriiing, severty-two {72} hours prior to commence-
ment, may reguest that the Cliy grant him leave equal to back time owed
to tim pursuant to Article XV, Section 2, which leave zhall be granbed
at the discrelion of the Chief or Direetor, manpowsr nesds of the
Department permititing, sald discretion being rezgonably exercized.

The Qity shall notify said member no later than forty-two (42) hours,
except in case of emergsncy, prior to the date the requested leave is
to commence as to whether zaid leave shall be granted. A maximum of

three (3) izen shall be granted s3id leave per shift.

a%é ARTICLE T

SICK LEAVE AND TERONAL LEAVE

Zectien 1.

Siek leave policy for all mewbers covered by fthis Agreement
shall continue %o be administered as in the pasi.
Section 2.

For the purposes of iterminal leave, hcowever, and thait purpose

only, a sick leave bank shall be cr=aled con of 15 slck leave



which pank shall Oonly oe reduced by reason of zick leave used

during the euployes's tenure with the City {or absencesz as a result
ury or illn=ss. Upon she caployee's redire-
ment h2 ghall be paid & herwinal leave benelis io no event less tha

30 working days ray or on the basis of one day's Llerminal leave pay

=4
wd
for 22eh TWO remalnling accumulated sick days vwhichever hene{it isg greater.

The provisions of this section shall not be operative until such
Glme ms & cours of competant Jurisdiction shall detewmine it to be
lezal or until suech time as an authorizing gtatute shall te enacted,
Section 2,

Hon-work conpected injury or illness which regulres the

menber to be hozpiialized will not bhe cause for deduction of any

mber's accwnulased sick leave,

et
=
it
i
T

ey

benefits from

ARTICLE X

PERSOVAL LEAVE DAYS

Section 1.

Members shall be entibtled %o tue following btemporary non-
cunulative leave of absence with Tull pay:

A. Upon the death of a member of the immediate Lemily of a
membar commsncing from and includirg the date of death through the
day of the funeral.

For the purposse of this sub-ssoticn, "Immediate Family"

S

shall bs defined as g member's wife, child, =s%cpehild, mother, Pather,

L)

sister, brother, stepmobher, sitepilather, wother-in-law and father-in-lew.
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B. Upon the serisus iliness o a nember of
Family of a menber, lcave of azbsence shall be granted st che discrehion
o% the 2hicf of Pnlics,

Faor the putpose of this sub-section, "Immsdiate Femily” «hall

defined

fotld
T

memser's wife, child, step-child, wmother or Ffather.

5]
i
o

G, Tf the memdar is on dubly he shall be allowed time off not

s

to zxezed eipghv (3} nourz, at the discretion of the Director, to abtend
the Baptiszzm, Communion, Confirmation, Graduation or Marriage of a Member's
immediate family.

n

For the purpose of this sub-sectior, "Immediate Family

shall be defiped as a member's son or daughber.

MANAGERIIT RIGHTS

It iz understood and agreed that the Cliy possesses the zole
and exclusive right to conduct the City's business, Lo mansge and
direct the affairs of the Police Department, to fullill its lawful
cbligaticns and thab all maragement rights repose in it except ss
modified or limited oy the temms of this Agreement.

Tt is further agreed and understood thabt all righisz of manage-

mens ave vebained by the City unless otherwise spscificelly restriched
by whis Agreement and/or the orovisicns of PL 1968, Chapter 303. This
rizhs zhall include, but shall rnot be limited to, the rigat bto:

{a) Direci btne employees

(b} Hire, promote, transfer and assign

(c) Suzpend, demose, dlscharge, ox tHake other disciplinary

gotion for good and just cause
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to She provisions ol this Agresment and PL 1943, Chapter 303.

HSeowion 1.

neurological, or phychictric or other examinatioa to be performed by

a liceused physician selceted by the City and at the City's expense.

The member, neverthsliess, reserves wnbo himself the right to
be examined by & physician or physiclans of his own choice aud at his
1

ovwn expense, in addistion Lo any physical exanlinavion required by the

City.

ARTICIE XILIX

GRIEVANCE PROTCEZDURE

Seation 1. atiniticn

A mrievance Is a complaint concerning the interpretatioa,
applicaliion or violation of skis Agresement, polieles, rules and
razulations or administrative decisioas affecting a member or the P34,
Grievances include, bub sre not linited to, warking conditions, lighting,
hzating, ganitary facilities, perzonal safely, type of work assignment
and their location, wark Iosd and the attitude of supervizors.

Sention 2.

A, When a mesver or %the PEA collectively, has a grievence eagalnst

the ¢i%y, it shall be prosessed in accordance wibh the grievance procedure

hexeinafiter provided.



be consldsred setivled in Tavor ol the grievant snd such sebflemesnt

ehall be coustdered final and binding upon the City, the member or

. Except with respect Lo fthe right to present an individual
grievance az expressily seb tfortn in this Arlicle, the PEA shall, in

==

he redress ol grievances, be the exclusive representative of the
interests of each member or group of members covered Zy thiz Agreement
and only the PRA shall have the right to assert snd press the City any
such gricvance.

sechion 3. 3teps

-

Step 1.

A, A member tclieving he bas cause for a grievance may, at his
opbion, digcuss whe matter directly with his imwediabe supervissr, or
may take it up with kis PBA Commitieemen, wko shall discuss the grievance

th the member's immediate superviscor., Recognizing the value and
importance of Tull discussion in clearing up misunderstandings and
pres=rving harmonious @l?ﬁlﬂﬂg, every reasonable efifort shall be made
t0 cebtle protlsnys vromptly at this point throuzh discussion.

not disposed of in this discussion with the

Tt
L
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suparvisor within four (&) calendar days, bthe grievance shall be reduced
to writing, and shall set Torih all facis relicd on and shall be pre-

o

senbted in btriplicate Lo the Chier of Police.
C. Tns Cuie? of Police's disposition shall be in writing,
setting Forth in detail all the fecis relled upon in support of his

tion, and snall be made as expedistiously as possible consistens

].-l.

disnos

' Ty - + +himng 0 - ST
wikt proper invegbization but in no event more than $iX {&) calendar



given withia the vinme limits herein providad, the grievance may be

arpealed directly So wae third stege of grievance proeedure.

E, I a satisfasbory disposition 1s nob red

[

rraed by the Chief
of Police, the PRA Commitsceman shall prepare a written report sebting
forth his complele inpvestigasion of the facts in rebustal of the

Chief of Police's shatement of facis and dispoaition and shall refer

this report with the grievance in wriling to the PRA Commitiee which,

=

T it considers %the grievance to be well founded, may corry it to the
second stage.

Step 2.

A, The PRA Commitiee shell, within seven {7) calendar days
of the preceding disposition, preseat the grievance in wricing to the
Commiszioner of Publiec 3Balety.
B. The Commizsionayr of Public Safety shall give his decision

in writing not Lloter than seven (7) calendar days after the grievancs

has been submitted to him.

ARTTICLE XTIV

DISCIPLIMARY ACTICY

In the eveni hLnzt an investigation results in the institution of
disciplinary acticn, if he investigated employee so requests, the PBA

a repregeatasive to bo present on behall of and to

repressnt bub nod Lo Jjudge ihe Cffieer at all suages of the procesdings

L)

crarges and

m

be provided with copics of T

*
=
}..‘J

il 4% =0 elects, and sus

specifications, recommendations and decisions.
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OVIERTIILL AND TONGEVITYE

SJecltioan 1,
Eifective Janvary 1, 1873, the salgry scheduls Tor all officers

recoznized as being represented by Lthe PBA shzll be as set forsh in

Schedule A which is attachcd hereto and made a part hereof,

Section 2.

All members shall receive overtime pay at sitraizht time rates
in either cash or compensabory time off at the O0fficer's discreiion for
all hours worked in excessg of the normel work week, OCvertime shall in-

clude hours spenh in appearances compelled by subpozsna or directad by

ot

superior officers before criminal courts, mumicipal courts, pe

grand juries, suppression hearings, Juvenile Cours, metion practice and
Appellate Matterz, insofar as Sthey may relate to the resular and normal
diasies of o law enforcement officer and further ineluding appearances

-

required before administrative sgencies ineluwiing bu

o

v}

155 limited %o

o

ABC hearings, State Invesbigating Commission nearings or State Motor
Venicle hearings. In computing overtime spent in the alorszentioned
apoearances tihe Lins shell commence upon the member's departure from
the Police Station and shall terminate on his return thersto.

Section 3.

If an employee is recalled o duty ke shall recelve g ainimun
guarantes of four {4) hours pay to be computed at a rate of straisnt

time Tor a normal work weelk.
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I an empleyen i3 called to duty on nls day off, hs zhall be

e suaranteed a minimum ol four
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oy all nours works

o

Ior a noreal work week.

o work longer than his elgznt {8)
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hour tour oF duty, he shall receive overvime at a suraigat hourly
rate for a marmal work weel.
Seetion 6.

addition %o the armnugl saleries hereinabove nenuioned, all
neroers of the Department acssigned o plain cloines or Delective duty
shall receive an additional $300,00 per annun for cach year of this
Agreemnent.
Section 7.

In addition to the ennual salaries ag hnere mentioned, the

fellowing shall beecome effectives

3 - 5 yecars service 2% of tase pay
6 - 8 years service L% of pase pay
5 - 11 years service 6% of base pay
12 - 15 years sarvice . £% o 2aze pay
Affexr 15 years service 10% of Dase pay

Iongevity increments shall be paid bi-weskly as are
salaries,
Section 8.

Calils, pursuvant to Section b nereinebove statzd, shall be placed

o
L}

l'h
H

no later than twenty four (24) nours, exscep. in case o gendy, prior
1o the cormspcemsnt of fthe tour of dubty the mewber called iz reguested

Lo work.



Haployess shall be given the swm of Two Hundred Fifty ($2850.00)

il

Dollars clothing allowance per vear o be paid in full in June.

_H0URS OF WORK AND WORK SCIHEDULI

Section 1.

The members of the Uniformed Fatrol Division and tour membera
of the Detective Bureau shall work thae 20-day cycle and snjoy the
vacation schedule szet forih in Scheduies B and £ herein.

Seetion 2.

Members of the Depariment hiresd pursuant to the Jafe Sireeis
Act shall work the schedule and enjoy %he vacabion program as sel
forth in Schedules D and E herein
Sechion 3.

Members azsizned Yo Recoxds Division, Payrelil Divislon,

e g
RS XN
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Division, Special Services, Clean Sweep Personnel and the
Payroll Debail shall have a work schedule and vacetion schedule as
per the atbached Schedule T,
Section 4,

The Juvenile Aid Bureau shall be renred from 9:00 a.a. to
10:00 p.n.
Sechion 5.

Thia Article atall beecons effecbive no laber thar Janaary
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The vacablon pericd snall commence January 1 and conting
December 31l ol =ach year, The vacaibion allowancces shall be as follovws:
A, AlL employces who have nob concluded one (1) wesr of employv-

shall receive two (2) working days vacation Tor each month of employ-

ment during the first calendar year of employment,

B. The nermber who is on sick leave shall rot be charged with

(4]

vacation time provided, however, that he is on sick leave pripr to the
starting ol his vacation. In the event of a member's sick leave and
vazation time colnelding, he shall be charged with sick leave only and
may take hig accerunsd vacablon btime subsequently.

,

C. In she event a nmenmber iz on his vacation time and hecomes

111, he shall not be able to stop his vacation time and report on sick

D. Io the eveni of the Jeath of & nmember of the PEA The City
shiall cause o be paid to his estate, compensation In liesu of accrued

redii.,

<
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ALL employees shall receive at least fifteen (15) days of their
respective vacabions during the period from Juns 18 to Sepieuber 15,
Foployees may take their remaining vacation days consecutlvely,

Saction 3.
Frployvees shall nof be subject ta reeall on days of? immediately

prior to upan resurn from vacabtlon, unless all vacatlons are cancelled

dug LD emergency.



In the event thay an Officer iz on sick lsave pursuant to
Seocion L.B. o thls Ariicle and Hhni during soid scheduled vacation

period he returms o 2004 health ne shaell then continue and comple

o+
£

his seheduled vagation. Any vacation days duringz wiich he was on sick
leave shall e rescaeduled in the discrsziion of the Cnled of Police,

irpoucr of the Departwent permitting.

ARTICLE X

HOLIDSYS
All employees, in addition to vheir regular wagss, shall
receive eight {8) holidays to be pajd in cash at straight time

rates, four (L) &ays on January 1 and (&) days on July 1.

ARTICLE XX

MEDICAL INSURANCE, PENSIONS, HEALTH AND WELFARE

Section 1. Msddcal Insurance Procechion

A, Tne City shall provide the health care insurance protection
deslgnated below. The Sity shall pay the full premium for each member,
active or retired, and in ceses where applicable, [lor Tamily-plan
insurance covering depsndents, éhis Gection will also apoly to a
membar who rebires on the deferred pension plan.

(1) Hed-Surgical Plan of New Jersey (Mew Jersey Blue
Shield Plan or egual)
{2} THospital serviece plan of New Jersey (Hew Jersey
lue Cross plan or egual)
(2) Rider "J" amendments te each of the above.

(4} Major Medical coverage in the amownt not less than

that already exis



B, The City shell make Tull payment £or the gbove healih

cars insurancs protestion on behall of all mambers including those

menuErs who are on sick leave and/or injured in the line of duty.

Section 2, Penzion and Insursige
A, Toe Ciby shall do everything required by it, pursuant o

-

law, %o sgeure pensions for all qualified members,

i3
by
1]
[
Lt
'_J
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[
¥

nd inaurance coverage sn3all be the zame for &
menver wno is injured or %illed waile rendering ald to a necighboring
commurity, a3 Though the injury or death cecurred within the terri-
torial 1imits of Uniom City.

C. The City shall continue to make necessary payment to and
on behalf of a member who is on sick leave and/or has been injured
in the line of duty and within the scope of nis employment as though
said momber rewained on acsive duty.

Sechion 2. Fosgpitalization

A pember injured in the line of duty and hospitalized az a
resuls hthereof, shall be atfforded no lesg Than semi-priwvase
aceocmmodatlions.

Section 4. Welfare

A. The City shall suwoly to all exployees all neczesary legal

alvice and counsel pursuant to law.
%’B. The Clty shall provide iasurance coverags on exmployees and
their perzonal vehicles when said vabicles are used on recalls or when

ohhacrwize uzed in the seope of employmcont, vrovidsd sald coverage is

legally peraiscable and consractually insuradbls,
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The City sznall provide dentzl insurencce for mexbers and thelry
dapendants in the cmount not less Ghan those already exisiinzg from

the Prudential Company or egual

ARTICLL JXIT

UNIFOSMS AND PERS0NAL EQUIPMENT

A. HErployees shall be free to purchase wiforsms and/or
equiprent from suppliers of their own cholce or desiznavio
B. Uniforms shall comply with regulations and requirsments

established by the Chiel of Police,

€. Dress uniform shall be waorn on parade and Tuneral

D. Work unlforme, as establiszshed by the Chief of Poliece shall
be worm during duiy hours.
E, Tt shall not he mandofory for & memser o wear the work

wifory while reporting to or from the tour of duty.

UOII0E THSPECTIONS

There shall Te no amual vniform inspecbion. Thc duty officer

.,

or his designee shall sarry oub hthese inspections at rall ecall.



MANEOWER

Is 1z recognized that the heslith, sefesy and welfare of
sulficient

IS Whenever

ished by Ordinance.

mLTID i, "T"!

)

Seefiion 1.

The Citvy shall, so far as practical, provids the Folice Departnent
of the Uity of Union City with all the necessary and essential egquipment
necessary o properly enforce the law, preserve the peace, and provids
public safety and such equipment shall be kepit in zood ztate of repair.

The Clty shall replace all equipmens wnich is rsquired o be
replaced by normail usage, procedure, wear and tear in the performance
of duties of the Police Depariment.

Jection =Z.

A1l motor vehicle apparatus shall be kepi wp to Few Jeraey
Shute Inspection Laws. .
decoion 3,

Two~man radio patrol cars saall be naintaired on all shifits when
possible; two-wan radic patrol cars are compulsory betwesn the hours

of 6:00 p.m. =nd 6:00 a.m. FHowever, whide nessssery (083 man on a

asszigned 4o citler a npatrol car or g wallkikg post exesptd Shalb im no
event shoall such 3 mevber be assigned to a walking sost when a spsclal

policae officer is assigned o & patrol car.



Section &.
121l be allowed Yo remove Lneir hiats and coals
nile cperasing in notor vehicles providing ©

Hats must e woirn at all dimes when not in motor wehiclss.
Foployees chall be gllowed to remove their hats end coats while in
public restawrants.
Ssetion 5.

All potrol. cars shall be egulpped with zt least the following
equinment:

One Heavy duty handlight

150 feet af heavy duty rope

One gerviccable first aid kit

One fire extinguisher

One oxygen 1inhalator

One snare for animals

One 360 degree light (revolving type)

An electronic audlo warning device to replace siren or %o be

used in conjuncetion therewith

Might stick holder

Plastic bags

Tisposabls gloves

Snovel

One gereen dividing the front and rear seais
Segtlon 6.

A13 patrol ecars and unnarked cars shall be equipped with

trmmks that can be opened from the ilnberior of the vehicle,

411 other equipment benelits currencly being enjoyed by the
nember, woether by statute, lavw, ordinance, resolution or precedent,

shall continue to be in sffect.

LS55



the QfTicer [lank

be created as & resuls of

the Deparvosni,

revirenent, death, discharge, dicaissel or othcrwlse, an appointment

filling such wacancy shall be made from the existing Civil Jervice
Tist no laier 3han ninety (90) days from the date said vacancey wes
oreaued,

B. In the eveni 3 vacancy is ereased in Tthe Patrolman Rank

of the Depariment, whenever practicable, an apposintment £1lling saild

vacancy shall be made from the existing Civil Service List no lat

than ninety (90) days Trom the date sald vacaney was ereated.

C. A civil zervice list shall b= maintained at 2ll times

for the rank of Patsrolman, whenever practicable.

ARITICLIE XVIT

MISCELLALEOUS PROVISIONS

Soetion 1. Appeal

A, After Qiseiplinary proceedings have been coneluded, if the

FRA coneludes thot an employee has been unjusily punished or dismissed,

1t may appeal such judgmernt to arbitration as provided below. The Board

of Arbitrators shall review the
the record made befors the i

B, TIZ the Board ol

hearing officer,

Jusiness of the punishment img

itmosed was unduly harsh or severs under all she elreun

g

oged, upon

Aroitrators decildes that the purishment

shbances, it nay

adify the findings and punishment accordingly. Hothing herein contained
shell be dcened to Llimit the rights of the employee provided by Civil

o

Serrioe

Tawz, or coiher

L
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pocal or osher remedy provided by the Civil Service Act on any other
SnELuuwe, rule or regulaiion,

geotion 2. Polvorarh Test

The CLy willl not reguire a Police Officer %o take 2 polysraph

Seetion 7. Ternmination of Employvment

Upon Leminabtion of the employment of a member, regardless of
the cause therenl, the City shall pay to the mepber all moneys due
him wp to and including the effeetive termination date on or before
whe pay day impediately following the eoffective termination dats.
This payment shell inelude, but not dbe limifted to, compensation due
for earned wvacation Hime.

Sectton 4, Tdentification Card

Every member shall, at the City's expense, be furnished with a
card valid for the purpose of ideniifying said peraon as a rembe
ol the Department,

Section 5. Tiremsn and other Non-Police Dunics

9? &, Yo member shall be requireld o perforn Fireman funchtions
or duties,

B. Lo member shall be reguired to aszici in an attemplt to control

A&

a rire, ncar fiye or any other disorder by the use of hose stregams or
othervize.
I Yo memper shall be reguired to perfomm srny mechanical or

»

raintenance work {ineluding but not limibted Lo washing and cleaning

[}
O
5
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3
2
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motor vehicles) chonging tire cy-owned or operated equipnent,

a¢ Station.
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m
A
@]
y
W
-l
=
e
oy
0]

nor periorm any mailntenanc



including, btut nob 1lmited to, toilels, saowers and wash basing,
sigall be furnished and maintained in good woarking oxder by She City.

hgil alsoe furnish, maintain in good working order

o
+3
T
[
|_l
ot
=

C
)

and replace wnen negegzary the following:

Tables
Dress Room Facilities
Section T.

A, Since all Police Officers ars presuned 1o be subject to duty
24 hours per day, any zction taken by a member of the fores on his
time off, which would have been taken by an OLficer on active duty
if present or aveilable, shall be considered police action and the
employee shall have all the rights end benefizs concerning such
action sz if he were then on agtive duty provided suchk action is
taken within City limits.

B. The City will provide each eunployee wish a hand book con-
taininzg the rules and regulations of the Depsrdtment. A copy of thiz
w1ll be pozted at Polize Headqguarters when the revision of said hand
boonk is completed,

C. In the evens 9% any c¢ivil suit arisiunz Irom the performance

of any police dubies in which Lhe municlpality is pard of the suli,

the municipality shsll provide aun attorney with The cost t0 Te born

by the municipallsy.
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A, The Ci%y snall permit the Installabion of bulletin board, &%

b
3

she P34, located in whai is commonly referred Lo as the

i
T

1M

[i7]

Sention G, dAssizvments and renovting

Whenaver assignments and reporting times are changed, Patrolmen
and Detectives shall be notified at lesst 24 hours prior Lo the change

whenever possible,

ARTICLE X{VIIT

TRAISPORTATION OF MERTAL PATIELTS

Given the availebility of training racilities, officers will be
providad with tralning in the proper procedures for the handling and

transportation of mental patients.

ARTICLE ZXTX

QUALIFICATIONS OF FMPLOYMENT

A1l standards presently in effect for entrance to the position

of Patrolman shall be maintgined.

ARTICLs 3XX

SPECIAL TRATHING

In-service Lroining courses conducted at headguarters shall be

scheduled during working hours whenever practical.

RITCLE XXXT

POLICE SCHOOLS

Fmployees attending polire courses or other in-service tralining

will be considered to te on a 33.0 hour week and shall bs paid therealter



M
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PAGE

the straizhit Gime rates Por all nours required ir such course on an

hour for nour hasis erclusive of the mandatory policy training

comicsion cazic wraining.

* ARPICLE XXKIT

UISIDNE EMPLOYIENT

The City agreeag that an eaployee may obtain exira employment
in another Tield during his time=, provided ihat gaid employment does
not interfers with his present posibion. Any  injury incurred on

non-duly work will not te compensated for by the City.

AQTICLE XOIIT

MURUAL ATD
The City shall insure that an employee who is killed or injured
in the line of duty, while rendering sid %o a neighboring communisy,
is fully covered by pension and insurance rights, as if said injury

o death occurred out of an inecldent arising out of performance of

duty within the Cigy of Union City.

ARTICLE CEOV

POLICE THTERPRETERS

In =2ddition to ths annual salaries hersinabove mentioned, any
hi-lingual member of the Depariment whose services are rendered for
the purposs of interprefation, sball be compensated at the rate of
$300.00 per year in eddition fo his regular daily wages. This Article
will apply only when the member's servicas ars used in criminal invest-
icer is capable ol spaaking

igationa and further provided thal the of.

conversarional Spanish.
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aI The propogsed changes and

days befores the sxpi
is not given as

thelr desire %o terminate th
nerain gstated, thiz Agreement shall aufomstically bz reEnowed for another
yeoar,

F vntd affized theilr

IN WITMEDS WIHEREQY, the pariles have hersuntd

slgnasures.

NEW JERSZY STATE PRA

WIIoN CITY IOCAL =8
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Fllective Effective
Effentive Jan. 1 Tarough July L Through
e Jan, 1, 1373 Juns 20, 197L December 31,1074

Probacicoary Philman 13,000 10,700 11,000 11,L00
Tatroleen, Jeglaninz

of 2o yaar 10,180 14,800 11,100 11,300
Patroloen, Beginning

of 3rid wvear 13,200 10,960 11,200 12,600
Patrolmsn, Beginning

0T 4% year 16,300 1,000 11,320 131,700

4. The hourly rabe for empiovees at maxinum pay for the

term of thig Agreement shall he as follows:

1973 - 5.30
Bffective 1-1-Th - 647

Effective T-1-Th

e for the remaining grades of Patrolmen shall

be proportionately reduced.

3. ¢ of holiday pay for Pairalmen af maxinmum

nay snall be as follows:

be paid in two egual installaxents

naid In Two insitallmentz as set

Fatrolmen shall be reduced

.32 per diemm or 5h1L.08 per annum whieh

harsin.

2. 197% - $53.80 per diem or $4°5. &0 par annum wulch s
Porta hersin. The rate of holiday pay for ihe=

]
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55uan e HU*‘“% VACSADLON
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® Zpring Vacation runs into Surmmer Vacation
Vacation mms intc Fall Vaeztion
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DEPARTMENT OF REVENUE AND FINANCE

CITY HALL, UNION CITY, NEW JERSEY

o7Foae7
JAMES E.LAGOMARSING
DIRZTTOR — 1
SAs® nf
12/3/73

MEMORANDUM OF UHDMRITANDING

Tha partics agree that the following clsmusss shzll nob hscoms
effective until auch time az a Court of commatent jurisdiction
rendera judgement in a Declzratory Judgemsnt Action as to the
legallty of such clauses or in the event that an authorizing
gtetubte 3hall be enacted enabling the Muniecipsliby to grant

guch bebreilib,

1. Article TX, Zaections 1,2 and 3,

2, Article XV, Section i to omitthe clausa: " ... and shall

-+

be guarantesd a minimunm of four (L)} hours at straignt

o

time ncurly rats for a normal work week,"

3, Artisls XX, 3eation i B.
e Article XXI
Se. Article X{VII, Section 1, GA,5B, and Section TA.

b. Article XXXII,
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DEPARTMENT OF REVENUE AND FINANCE AT

CITY HALL, UNION CITY, NEW JERSEY .+,

“ /.f o
070837
JAMES E.LAGOMARSING
TIRECTON
The Ciby agrecs that 1% shell conbtlnue its past practics with
regpard to any o the 2bovs benefits and nrovisions,

4

Tre Clfy and ths 2.B.A. agrss thaet bthey will rmbuelly co-

i_,

a rmination

@
v

operate To obtain the above mentionzd court

[

gnd thiat the P.2. 4. will inisrvens on the side of the City

in the Oitys'! acbion for Declarztory Tudzement.

The prime contract will be infroduced for adoption by Resolution
on Thuraday, December 6, 1973 provided the P,3.A. shall have

1

advizaed Cormmizaicner Paul Lembardo of its ratificzabion of the

azraed Lo aa to dabs of mayment by the nartiss.

I WITYESS WilEREQF, bthe pastisg have hereunto affixed

thagir signa2itures.
ATTEST: CLTY O UNTION CITY

By
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UTOY CITY LOZAL f




