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PREAMBLE

This Agreement, made this .‘Wﬁ’ day of MARY y 1083,
by and between THE BOROUGH OF REPTUNE CITY, NEW JERSEY, hereinaftex
referred to as the "Borough" or "Employer", and NEPTUNE CITY
POLICE OFFICERS ASSOCIATION OF POLICEMEKS BENEVOLENT ASSOCIATION,
rereinafter referred to as the "Association" or "Union'*;

WITNESSETH:

WHEREAS, it is the intent and purpose of the parties hereto
to maintain and promote a harmonious relationship between the
Employer and such of its employees who are within the provisions
of this Agreement in order that more efficient, productive, and
progressive public service may be rendered, and to establish a
basic understanding relative to rates of pay, hours of work and
other conditions of employment consistent with the laws

NOW, THEREFORE, in consideration of'the premises and mutual
covenants herein contained, the pargies hereto agree with each
other with respect to the employees of the Employer recognized as
being represented by the Union as foliows:

ARTICLE I
RECOGNITION

The Employer hereby recognizes the Union as the Sole and
exclusive representative for collective negotiations concerning
salaries, hours of work and other terms and conditions of employ-
ment for all patrolmen, sergeants and lieutenants employed by the
Eorough of Neptune City Police Department, but excluding thre
Chief, ﬁeputy Chief, Captains, school guards, dispatchers, and

clerical employees.
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ARTICLE Il

AANAGEHENT RIGHTS

Section 1. It is understood and agreed that the Employer

possesses the sole and exg¢lusive right to conduct the business of
the Borough, and, except as modified by this Agreement and
consistent with existing laws, to manage and direct the affairs
2f the Police Department, and to fulfill its lawful obligation.

Section 2, It is further understood and agreed that all

rights of management are retained by the Employer, and that these
rights shall include, but shall not be limited to the right to:
(a) direct, supervise and otherwise manage the employees
to maximize efiiciency and to take all reasonable steps to improve
productivity of the Department:
'{b) hire, promote, transfer and assign;

(¢) suspend, demote, discharge, or take other necessary

-

disciplinary action for just cause;
(d) relieve employees from duty because of lack of
work or for other legitimate reasons;

(e) determine the work to be performed within the unit

of employees covered bty this agreement;

(f) purchase the services of others by contract or otherwise;

ARTICLE 11}

GRIEVANCE PRCCEDURE

Section 1. A grievance is hereby defined as any complaint

or question arising between the Employer and tke Unicn, or any.

employee represented by the Union, as to the meaning, application,




orf operation of any provision of this agreement., It is understood
and agreed that either party of this agreement may file a grievance
as hereinabove defined.

Section 2., For purposes of providing an orderly methed for

handling and disposing of grievancee ag defined, and to promote and
improve the productivity of the Department, it is hereby agreed
that all such grievances shall be adjusted as followsi

STEP 1 -~ If the Union or an employee represented by the
Union wishes to file a grievance, it shall be presented by the
designated Union repregentative or the aggrieved employee orally
to the head of the Police Department or his derignated represent-
ative within twerty (20) days after the occcurrence which gives
rise to the grievance. If the Employer files a grievance, it
shall be presented orally by the head of the Police Department to
the President of the Union within twenty (20} days atter the
occurrence which yives rise to the grievénce. The respective
party to whom the grievance is presented shall answer such
grievance orally within five (5) days from the date of its
presentation.

STEP 2 - If the grievance is not resolved at Step 1, or
if no answer has been received within the time limits set forth
in Step 1, the party initiating the grievance shall present same
in writing to the head of the Police Department or the President
of the Union as the case may be, within five (5) days of the
answer or expiration of time limite set forth in Step 1. Thris
written presentation shall set forth the nature of the grievance,

the applicable provisions of the Agreement, and the position of

)
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thé'initiating party with respect to same. The party to whom the
grievance is presented shall answer the grievance in writing
within five (%) days atter receipt of same.

SYEY 3 - if a Union or employee grievance is not
resolved at Step 2, or if no answer has been received within the
time limite set forth in Step 2, the written grievance may be
presented to the Police Coummittee of the Borough. The quice
Comumittee shall render its decision on the grievance in writting
within fifteen (19) days from the date the grievance is presented.
If an Employer grievance 1is not resolved or answered at Step 2,
it shall be considered denied and the Employer shall have the
right to request arbitration pursuant to the procedures hereinafter
set forth.

STEP 4 = If the Union or employee grievance is not
resolved at Step 3, or if no response is received by the initiafing
party within the time get forth in Step 3, the grievance as
written may be presentéd to the Mayor and Council of the Borough,
Tre HMayor and Council shall render a final written decision with
respect to the grievance within fifteen (15) days from the date
salid grievance is presented.

Section 3, If the grievance is not settled at the final step

of the grievance procedure, the aggrieved party shall have the
right to choose between submitting such grievance to arbitration or
to avail hinmself of all legal femedies provided by Title 40A

of the revised New Jersey Statutes. This will require the
aggrieved eumployee to make the election in writing as he is not

ernititled to pursue both remedies. This written election of remedy




‘shall be transmitted to the Borough Clerk or his/her designated
representative.

Section 4. ARBITRATION - Any grievance as hereinabove

defined which arises on or after June 1, 1979 and which is not
resolved by the grievance procedure may be submitted to arbitration
in accordance with the fcllowing terms and procedures:

(a) The party requesting arbitration must nmake the
request in writing within fifteen (15) days after the final atep
of the grievance procedure, (Step 4 for Union or employee
srievance, and Step 2 for Employer grievance);

(b) All requests for arbitration shall be submitted to
the Public Employment Relations Commission (PERC) for selection
¢f an arbitrator in accordance with the procedures of that Agency;

| (c) The cost of arbitration shall be shared egually by

the parties, but each party shall pay its own costs and expenses
incurred in vpresenting ites case to }he arbitrator)

(d) The arbitrator shall interpret the Contract as
written and shall not have authority tc add to, modify or other-
wise change the written agreement between the parties:

(e) The arbitrator shall render his written opinion and
award within thirty (30) days after the close of the hearing,
except in the case of discharge which the parties herewith agree
to expedite to Step 4 of the grievance procedure within five (5)
days of the date of discharge, and if not settled, to process said
discharge to arbitration within three (3) days after decision under
ttep 4 of the grievance procedure. In a discharge case, the arbi-
trator shall render a "bench award" within four (4) hours after the
clese of hearing and thereafter shall file his written opinion and

award,




section 5, The parties may mutually agree to extend the

grievance procedure time limits and may also mutually agree to

expedite a grievarice to the final step of the grievance procedure

after Step 1 presentation. |

ARTICLE 1V E
SUSPENSION AND DISCHARGE

Section 1, The parties agree that the Employer may suspend

or discharge any employee covered by thie agreement regardless of
his séniority for good cause. Notice of such discharge or sus-
pension shall be served upon the Union‘at the same time it is
served upon the employee involved.

Section 2, If an employee feels that he is being dircharged
or suspended unjustly, said employee may file a grievance in
accordance with the provisions of the grievance procedure set
forth herein, which grievance must be initiated within three (3)
days (exclusive of Saturday and Sunday) from the date of receipt
0f notice of discharge or suspensioﬂ: If no grievance is filed
within the time period specified, then said discharge or suspension
shall be deemed absolute and final.

ARTICLE V
NO STRIKE - NO LOCKOUT

Section 1. It is recognized that the need for continued and

uninterrupted operation of the departments and agencies of the
Eorcugk is of paramount importance to the citizens of the commun-
ity and that there shall be no interference with such operations.
Accordingly, the parties agree that there shall be no strikes, walk-
outs, sympathy strikes, refusal to cross picket lines, slow-~downs,

unlawful picketing, sick-outs, or any other interference with
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Aﬁrmal work performance by the Union, ite officers, members,
agente, principals, or employees covered by this Agreement.

Section 2. The Union will take all reasonable actions
rneccesary to prevent its members, ofricers, reprecentatives and
the employeee covered hereunder, either individually or collec-
tively frocm participating in any of the conduct described in
bection 1 above Or any similiar activity, including but not limited
to publicly disavowing such action and ordering all such cfficers,
representatives, employees or members who participate in such
unauthorized activity to cease and desist from same immediately
arnd to return to work aiong with such other steps as may he
poesible under the circumstances totbring about compliance with
its order. In cases of unauthorized activity described herein,
the Employer may imnpose disciplinary measures or discharge any or
all of the employees directly or indirectly involved. Any such
disciplinary action taken by the Employer may be treated as a
¢rievance and procesred in accordance with the terms of this
agreement.

Section 3. 1In consideration of the foregoing, the Employer

agrees not to lock-cout or cause to be locked-out any employee
covered uncder the proviszions of this Agreement.

ARVICLE VI

HCURE OF WOEK

liemters ol the Yolice Department covered by this Agreement
chall wcrk in accordance with the schedule which nhall be posted
ty the Crief of Police or his designated representative in

zccordance with present practice, which gchedule may be modified




spbject to the needs of the Department. The Union shall be
notified in advance of any permanent change in the departmental
work schedule, and if a request is made, the Employer will
negotiate with the Union concerning any such permanent work
echedule change.

AETICLE VII

OVERTIME

Section 1. ilours worked in excess of those regularly

schedyled shall be deemed overtime and shall be compensated at
the rate of one and one-half (1 1/2) times the employee's regular
hourly rate of pay or in compensatory time off at the rate of one
and one-halt (1 1/2) hours tor each hour of work,

Section ¢. Whenever an employee is called to duty during

his regularly scheduled time off, he shall receive compensation at
the rate of double time (2) for one hour and time and one-half

(1 1/2) for all hours worked beyond the first hour. Time spent

in training =essions shall be compufedzfrom portal to portal. This
rate of overtime shall apply to responses to civil subpoenas.

Section 3. Whenever an employee is required to attend

departmental meetings during his regularly scheduled time off,
he shall receive compensatory time off at the rate of one and one-
half (1 1/2) hours for each hour.

Section 4. The scheduling of all compensatory time off which

may be earned under the terms of this Agreeme.t shall be at the
discretion of the Chief of Poclice consistent with the provisions
hereinafter set forth. Employees shall provide the Chief with
fourteen (14) days advance notice of request for compensatory

time off. Full consideration shall be given to emergency




reﬁuests for compensatory time off. No more than one employee

shall receive compensatory time ¢ff at cne time unless specific

approval is given by thre Chief, Whenever npossible, requests for

compensatory time cff shall be granted consistent with the needs

and efficient operation o:f the Department. The Crief sghall not

unilsterally direct the taking of compernratory time off earned

during the calendar year, but instead shall assign conmpensatory

time off in accordance with the provisions et forth atove.
.nere shall be no carry-over of compensatory time frcm ore calendg

year to *re next calencar year for any compensatory time earned

Jrom Jaouary through hovember of any calendar year. Any compensatory

Time earned in vecember and not taken before the end of the

calenucar year may ve carried forward to the first three montls

(through aarch 31st) of the next succeeding calendar year. The

Clief may cireet when such "carried over" compensatory time shall be

taken, out 1Y such time is not given before march 31st, it shall

be pald :or at the employee's rate of pay from the preceeding year

{year in which ezrn:d),




ARTICLE VIII
WAGES

Section 1, Effective January 1, 1983 the following salary

guide will be in effect for all employees in the unit, employed
prior to March 1, 1981:

1983 1984
Provationary Patrolmen $15,251.00 $16,433%.00
Patrolmen First Year 18,128,00 19,533.00
Patrolmen Second Year 19,566.00 21,082,00
Patrolmen Third Year 22,444 .00 24,183%.00
Sergeant 23%,882.00 25,735%.00
Lieutenant 25, %08,00 27,269.,00

Section 2., Effective January 1, 1983, the following salary
guide will be in effect for all employees in the unit employed
after bMarch 1, 14981:

1983 1984
Probationary Patrolmen $14,056.00 $15,145.00
Patrolmen First Year 15,251.00 16,433.00
Patrolmen Second Year 18,128.00 19,5%3.00
Patrolmen Third Year 19,566,000 21,082.00 .
Patrolmen Fourth Year 22,444.00 24,183,000
Sergea.nt 23'882000 25'733.00
Lieutenant 2?,308.00 27,269.00

Section 3, Detectives shall receive an additional

increment in salary at the rate of ¥>UU,UU tor 1983 and $500,00
for 1984.

ARTICLE IX
PLEDGE OF HIGH QUALITY SERVICE

The parties recognize the need for continued high quality
serviee to the community, and-the parties agree to cooperate with
each other to provide this service. The P.BE.A. and each police
officer will maintain and whereever reasonably possible, increasge
treir level of productivity and thereby continue to improve
services to the comaunity; and, the Borough agrees to cooperate

with the Union to accomplish this objective,
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ARTICLE X
LONGEVITY

Lection 1. 1983 Longevity Compensation.

In acdition to salaries, wages or other payments here-
under, emnsloyeeg¢ shall receive longevity compensation at tre rate
of 330u.uulfor each completed five (5) yesre of service with
the horough. Trig sum enall be paid as part of the employee's
vagic rolary berinning on the fifth (5th) anniveresary of service
and each five (%) years thereafter. Thus: an employee employed
on April 1, 1980 will receive a $300,00 basic salary increace
on April 1, 19€5 which sum shall be payable in a lump sum on
December 15, 138H.

cection z. 1084 Longevity Compehsation.

In acdition to salaries, wages or other payments here-
under, employees shall receive longevity compensation at tre rate
of $3%50.00 for each completed five (%) years of service with
re Eorough. This sum shall be paid as part «f the enployee's
vasic salary beginning con the f£ifth (bth) arniversary of seryice
zand each five (5) years thereafter. Thus: an emplcyee employed
cn April 1, 1920 will receive a 350,00 basic salary increace
cni April 1, 1385 which suim shall be payable in a lump sum on
vecember 15, 14985,

cecticn 2, It is understocd and agreed between the parties, not-

withetanding the fuct that these longevity increments are nayvable
af part of tacic sslary and shall not be paid to the employee until
secember 15 of the yezr following the time it is earned and shall

e prorated for that portion of the year during wkich it is earned.
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ARTICLE XT

CLOTHING ALLOWANCE

Employees of the Police Department covered by this
Agreement shall receive a clothing allowance during 1983 paid
retroactively in the sum of $375.00 per employee, per annum, and
in 1984 the sum of #$425.0U per empioyee,'per annum,

bffective in 1983, retroactively, the Employer agrees
to pay each employee of the Police Department covered by this
sgreement a clothing maintenance allowance in the amount of
$275.00 and in 1984 a clothing maintenance allowence cof §325,00

The clothing maintenance allowance shall te paid in one
lump sum once per calendar year in December. Said clothing
allowance shall be prorated for an ¢rficer whose service with
the Police Department is terminated for any reason during the
calendar year.

ARTICLE X11I

HOLIDAYS

1

Section 1. During 1983 there shall be eleven (11) recog-

rnized holidays paid at eight (8) hours straight time under this
Agreement

Section 2. During 1984 there shall be twelve (12) recog-
nized holidays paid at eight (8) hours straight time under this
Agreement,

Yection 3. Holiday compengation shall be paid in a lump sum

once per calendar year in December. The recognized holidays are:.

liew Year's Day Labor Day

lincoln's Birthday (added 1984) Columbus Day
Washington's Birthday General Electicon Day
Good rriday Veterans Dlay
Jlemorial Day Thanksgiving Day

4th of July ‘ Christmas Day

If the Emplorer declares any other holiday for borough

employees, sane shall be given to the employees covered hereunder.
-] 2=




Section 4, It is recognized by both parties that employees

of'the Folice Department may not enjoy time off on the afaresaid
holidays by reason of Departmental business. Accordingly, in lieu
of the holiday itself, each employee shall receive compensation
for the said holidays. In the event any of the aforesaid
recognized holidays falls on a non-duty day, said holiday shall
te deemed %o have fallen on a regular working day.

ARTICLE XITI

PERSONAL DAYS

The personal leave policy now in effect shall continue for
1983 and 1984. Each employee shall be entitled to four (4)
personal leave days per calendar year without logs of pay.
There shall be no carry-over of unused personal leave from
gne calendar year to another. The scheduling of personal days
off shall be at the discretion of the Chief of Police consistent
with the efficient operation of the Department. Emvloyees shall
submit their reguests for personal days off fourteen (14) days
in advance, and unless approved by the Chief, no more than one
employee shall be off duty for a persconal or compensatory day at
one time. Full consideration shall be given for emergency request
vf personal day.

ARTICLE XIV

"VACATIONS

Section 1. Each emplovee covered by this agreement shall be

entitled to annual vacation leave based upon his years of service
vithin the Department in accordance with the existing schedule
vhich is set forth as followss:

YEAHKS OF SLRVICE WORKING DAYS

iuring first year of employment 1 day per ¢ months to a
maximum of 5 days

ifter 1 ccuplete year through
5 eomplete years 13- 10 working days




6 years through 10 complete
years 15 working daye

11 years through 19 complete
years 20 working days

Start of the 20th year and
thereafter 2% working days

Section 2, For purposes of computing time in service, each

enployee employed by the Borough on or before June 30th shall earn
credit for the entire year. If an employee is hired on br after
July 1st, his time in service shall be computed Irom the following
January.

Section '3, Scheduling of annual vacation leave shall be the

socle responsibility of the Chief of Police. Wherever possible,
requests for vacation leave shall be granted consistent with the
needa of the Department. Where two or more employees request the
same vacation leave, preference will be given on the basis of
seniority consistent with the needs_of the Department.

Section 4, If the services of an employee covered hereunder

are terminazted for any reason other than discharge for cause, his
vacation entitlement shall be prorated and paid to him if owed or
reimbursed to the Employer from the final pay check if the employee
has taken vacation in éxcess of his prorated entitlement at the
time of termination. No prorated vacation benefite will be '

paid to an employee who is discharged for Just cause.

ARTICLE XV

INSURANCE AuxD MEDICAL BENEFITS

Existing Elue Croass, 3lue Shield, Rider J, rlajor iMedical

and Equitable Life Insurance benefits shall be continued during
the term of this Agreement, as well as Workers Compensation and

Falee Arrest Insurance.
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ffective July 1, 19834, the Erployer agrees to pay in full,

du}ing the term of this agreement, the cost of a dental plan for
the benefit of all amployees covered wider this agreement. This
Dental Plarn i known ags Internatiornal Health Care Services; Inc.,
and includes all zervices and payments cutlined in their propoesal
dated May 5, 1983,

It is understocd and agreed between the parties that the
emocloyer shall have the right to change the carrier providing
the insurance as get forth therein. Py the designation of a new
cerrier; however, the Employer may not reduce the benefite of the
Employee, The question of whether or not such tenefits are the
same under the new carrier and the existing carrier shall be
subject to arbitration as though a final binding arbitration
under the Grievance Procedure were in place but only the terminal
provision for binding arpitration shall apply to the resolution
¢f this dispute.

Employee's can keep group medical benefits after regular
retirement of at least»twenty five (25) years by paving premiums
in advance to the Horo.

ARTICLE XVI

CTCK LWAVE AKD BEREAVMENT

tection 1. Sick leave is defined a2z any abrsence from duty bhecause of

illnees or accident not ariging cut of an employee'’s course of
employment and mey e used by dan employee for peraonal illness,
illnees in his immediate family wiich includes only his/her spouse
ar.é chiléren and requires his/her attendance upon the 111 member,
quarentiné recstriction, pregrancy or disabling injuries,

bection 2, PZermanent full time employees of the police department

ori an annual salary shall be grarnted sick leave herein before

defined, with pay <o which eligitle, as follows:
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A. All employees hired as of January 1, 1972 and still employeed

\

&

by the Borough as of January 1, 1983 shall, during the first twelvé
(12) months of service with the nolice department, accumulate sick
leave at the rate of one {1) day for each full month of service, and
thereafter one (1) day per month or twelve (12) days per year. The
amount of such leave not taken shall accumulate from year to year

to hie or her credit up until the empldyees separation with the
police cepartment.

B. All emplcyees upon separation from the police department
shzll be entitled to one half pay (#) at the rate of pay in effect
at the time of separation for each full day of unused accunulated
sick leave up to a maximum of three hundred (300) days which is the
equivalent of one hundred fifty (150) days pay.

C. Haid accumulated sick leave shall be paid to the employee
in six (6) equal monthly payments, payable at the end of each month.

D. In the event that an employee geparates from the department
within five (%) yeare of his or her starting date, all of the
aforementioned accumulated sick leave benefits will be hULL AND VOID,
unlese that éeparation is a dirability retirement.

E. Any enmployee who takes sick leave after he has already
worked a portion of the werk day, may use one half (#) day of his
sicx leave benelits,

F. The Borough of bheptune City retains the ripght in its
discretion tc extend the period of sick leave aforementioned
bteyond the terms previously cited.

G. In the event of the employee’s death prior *o his or her
separation, all accunulated eick leave benefits will be praid on
the basis noted in this section noted ahove to the employee's
designated teneficiary or ectate.
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Section 35, The Police Chief or the Police Committee may require

a certificate from a lg¢censed physician approved by the governing
body as proof of illness. an employee must promptly notify his
superior officer of intended absence from work., kotification shall
be made hefore the employee’s usual starting time. Failure to
notify his superior ofricer may be cause for denial 2f the use of
cick leave for that absence and wmay constitute caure for discipline
ary action.

Lection 4. BEHEAVE.ENT LEAVE:

A, In the care of death in the immediate family, an employee
snall be pranted leave and suffer no loss of regular siraight time
pay from the day of death, up to and‘including tte day of the
funeral.

B. Immediate family =2hall be defined as the employee's husband,
wife, child, stepchild, mother, father, brother, sister, emcloyee's
grandparents and cspouses grandparenfh, son-in-law, daughter-in-law,
grandckildren, uwother-in~law and father-in-law,

C. Reasonable verification of the event may ve required by
the Borough of leptune City.

2. Zuch bereavewment leave is not in addition to any holiday,
day off, vacation leave or compensatory time off falling within
the time of tereavement. -

E. A memter of the pelice department may make a request to
trhe Chief of Pelice for time off to attend a funerzl separate and
distinct from trereavement leave. Such request, if granted by the
Chief of Police, shall he charped at the option of the emnloyee

as a personal day or against accumulated compensatory time off.
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ARTICLE XVII

SAVINGS CLAUSE

Cection 1: It is understood and agreed that if any precvision

of thie agreement or the application of the Agreement to any person
cr circumetance shall be held invalid, the remainder of this
Agreement or the applicntion of such provision tc other persons

¢r circumstances shall not be affected théreby.

Section 2: If any such provisions are so held to be invalid, the

zorough of Lepturne City and the Union will meet for the purpose

of negotiating chan;es macde necessary by applicable law.
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ARTICLE XVIII
DURATION

Section 1. This Agreement shall become effective on
January 1, 1983 and shall terminate on December 31, 1984,

Section 2., kither party shall have the right to request

renegotiation of this Agreement in accordarice with the then
existing rulees of the Public Employment Relations Commiesion,

If neither party exercisees its rights set forth herein to
'renegqtiate this Agreement, gaid Agreement shall remain in full
force and effect thereafter from year to year until terminated
by either party in accordance with_the provisions of this Article.

IN WITNESS THEREOF, the parties hereto have set their hands
and seals this J‘fy'day of ~A¥, 1983,

THE BOROUGH OF NEPTUKE CITY,
ATTEST: COUNTY OF OnMOUTH, NEW JEESEY

kel Iy Codon) By:.

¥oro Clerx -

.f“ " i
7
resgaliy ech o
i

ATTEST: NERTU CITY POLICE OFFICERS

ASS ATION CF PCLICEMENS
D3:£%2!£ \YH -CLﬂqh;:)
oro Clerk

BENEVOLENT ASSOCIATION
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