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BTy HOSH 1S

Gk fhg  Bosvrdg  hereby prebtainzs and resseves unto thsel H. withowt
ITimitation, all DO S, Fights. authority., dutiaesg and
responsibilibties  conferred upmﬁ: and  wvested in it priocr bto and
atter the sioning of biis Aarewment by Lhe Laws and  Conshitulion

L.

cate of Mew Jersey and of bhe Lind Gec cabes . Lnoludicogs

AL e comteol of the

i manaoasment and admannd

=, [ Faez s

oardd sl dibs orooerties and Faodlitl

Boe To hire ail)l spplovess and to debsrmine Chelr aual ifications
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armment . and ko

L.

and  conditions of continued emplovmant oF @535

promote or transter enplovees;

Lo To suspeni. dencts. discharoge o taks okhse disciplinary

v, For dust cauze and in accowrdanos wibkh )law.

sction A% nece

11, To  wmsialrl ish & o rules snd reoolabions of bhe Doasd

foe the operatoon of the Boards:

E. To make «ll decisions relating to the performance of the
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including bub mot limited Lo the megthods. G@ans, pREOCessos.

K 1 -
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Mew Jersey and of the United States.
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o lad 1o
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applicable howly raf& faund i gbther sections of this Agreement.

siall e & hoors and 20 minabes

The  work la o beacohsrs

i grimen ks A prs

Pocbuding bl duviess, lunch Freaver ., =

mhall work bebtuoesn bhe bowes of

el orls. i

PG dAS s bhve shadent conbsoet day shall be belweosn

s oare =chedulad, The  oFrlmary TEaclies

RS Whmire ook jom

i3l Mt e reaguired Yo cwemain wibth Lhe heleoing els

st

music, physical sdacation. guidancs. liorary. speech, or obher



veacher s snecd sl

Y G

achuindstratar.,

the start

SURervising

catetaria

Fhe wonr

Rt L UM S

.o [
Peachers on
than st

e

Whaere individual by

AC et

o b PO TR B
mL L,

Tl

olassws

.7

i ines .

oy

T

vrrnde e s ol .

At tencd e

of

o

mear

[T e el

CTUH 1

o Y
L e ]

students

“k

T S Todll R K= VR

e e s

T2

mor-Aacacdamni o

(&)

assigned more

taachar

shall

tihe

ey s gt

L

ablere

e

yan

£ o

mboall

[rezr i ol s

than

ahase

slamantary

Al wivi ol & o

Famild Iy

g T

(118

e e esed

‘el ar

i

=imi L &

(T AT =T

dulties.

G e adlem o

Fiwe

including

f o

mhal L

work

aviEi byl L ik

Elhat

cerverend v

teamt Free

at

stodent

Alr@a.

in

L)

(4)

approved by bhe

7o- o1

e

dav 1n

ok mroceed B0 - 22

When students reguiring transportation

o

no ofidid

o=

mezting per

26

b1y
to acoepl
contacl

a cantral

st 7
551 cnnnen L s
asH 1o b

nertods
assicarimen b
assiansd

consecutive

shall

P by e

zel f -

classroom
R

SR

ths

1 ke
G

f Liva

conbact Froim

zbudenl

day fFor Lhe

suelhh azs the

Lanecir and

EARTE o N T lye

plus ome (1 dub

shial l rogk by ex

duties, Mo Leacher

assi amninants =

Suosrintendent of S5chools

e i 00 il

R
- IR

e

ook at risac

()

are ok

tracher zhall be

shuienhs

-

ol lding admionlstrator.

wi 1l e lefh uanacbenced

Fc

aEnlowmliall e i

7

s

This 1wl siad 1l

DUr pRoSse

buildima

B:1383 to

ot

auditoriom,

DeEoaraiion
Fr@ibl P e

Sssl grmsni .

mor &

shall

sy

j

b

Special Educakbion

tramnspor e

Fesnonsible

@l

i

Mot



amcead onve bt sl LN Mol e Blve Riowe Ehat studenbs

o S

ez relvasned. A amtiars i avaces Fre-ll - & Mayy b

sbiomall v, o

.‘,
[k
1
)
p]
-

Ly Lo bharesa DR dnmser el

e Frooltr

Limiis p

H.9 Twachers shall be reguired to boe in attendance one evaning
wat  @ach conbteact  vear Lo eeel with oarents.. This evening work
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cal led for by e Superintendent of School s, do Uhat day teachers
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b i i Leachat shall e giwven & copy of any class wvigilho oo

evalalion r s b sm sl

oprepared by s e s

Rl el ANy EIorrF erenc @ to discuss

ite Fa such report shall be
suizmi Lhead to bhe central offices or placed in Lhe teacher s File
Without  prioe  condference wWwith the teacher. Mo teacher shall be

reguired to sian a blank or incomplete evalustion form.

la.3  Fo material derogatory o & beacher’'s conduct, =asevice,

character it

raarality  shall be placed in hisJher personnel
File unlwss Yhe heacher has had  an opporbunity bo reeisw hhe

teacher shall acknowledos that he/she has bhad the

miaberisl .
cpportuni ty to revigw such materigl by atfiging hissher sianature
to the copy bto be Filed wilbh bhe express undersbanding that
hissher signature in no way indicates agreement with the contents
bierandt ., fhe tescher shall also have the eight o submit a

vt L bEn ansker o such material arnd s Ahar AT Sl £ slhal l Dz

ziones and placsd

fraviewad  Dv o the Bupesrintendent or bisg o

Leachar s +1La-

1a.ds Building administrators mav be permlbted to maitntain Filss

active schools for the Dwoose ofF 1norovinag teacher

7

o Lheir re

pabrformancs2. Acdwniniskrators may file notes or memos relatino to a
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Ceacher " mo2fF1on s msy ar

oFE o arty achuilni st

B Sihveals

disacuzs Lha contant af this file. he or she shall e nobified in

e bioing of f Tamsl o e L or b hisAher

nabuerse of Llie iz
scheduled meebing. A répreaentative shall be afforded the tzacher

+or sverv such meeting.

v I'he oconbanbks of this file shall b2 continuously open Yo

aehlon by b

s es .

e The erblive contsnbs  af L N Tidm siyad 1 b Ly

anrpaal 1y LAl Esy g sUper i sion o T Faculty

anbabtive (rom each respeciive Luilding.

E. Teachers mavy reguest thatbt items from the building file be
forwarded to the Fermanent Fersonnel File with the annual

evaluatian form.

1.5 For evalualion of non—tenurad soployvess. see fdmindsirative

Foain) abdoon el L

usg o



Hirticle 17

TS T RUCT TORAL GOUHL .

1701 M Instructional Councii  which gl at leasit five
times Jduring the school vear shall be sastablished ko meet  with
the Superintendsnt to angags in sktudies and  to make
racommendations on such  matfers as  curriculum  improvements.
Leaching Tecihni aues , gxlbra-oureioul ar o, pEOOrans . irseryice

Leadmlng . i tesling o avaluwation, twacher el tment .

Ari patimentation, educational gpeci Fiocakbiong  for

DLl ddinas, 2o ouler related malllers owrbaining Lo Lhe extfeacld ve

vneraticns of vhe Fassalc School Svshbea.

7.3 Thts trstructicanal Gouncil shall consi st of  five
representatives  appointed by the Supearintendent arid Fiwve
representati ves  appointed by the Association. Membsrs of the

]

Imsbtructiaonal Council will be allowsd 172 day  per monbth {for

mezgal g s schedol ed during school FMowes.

7.5 The Inztruackbional Council shall gstablish ibts own ralss and
procedures and zhall pirovide for a rotating chailrperson who shall
bhe raesponsible for the arrangement and  the conduct of the

meetings. 1The Council_may establisgh ioinhk study comnitteses for

speciftic prois to allow Jor those who would be affectaed by

Cipane L L recomnsodebdons o ave an opoortani by Ty e inweolead,

will be oonped af srquml rukinferes o

ST RN

administrators and teachars,

7.4 The Supearinbendent =hall  consicdss and studs all we i b ban
e e ol v E aubmitted to hism by Lhs Council foir achian.

Feporis of Lhe Douncil or any joint study commititze =2stablished

50 S



v bthe Zouncil may ioclade minority as wall as majoriicy views.
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Article 19
LEAVES

-

0. P ERNETY LEAVELES
Ae AN Boglaoves wWho 1s pregrnant showld nobife the Board as Lo

the dates required for this leave.

B. Haternibty leaves shall be limived to anvy fraction of a
vear olus the tollowing academic e or one full  academic  vear

only. In o event will the enolover arant bwo tull academic vears

foar matermiity Leave.

n

Cw fey wamloves amay declare herseld as being "disabled” duwriog
Blhe thirtw A0 calendar  davs  lnmediatelv preceeding and the

Lhivity (33 calendar days imosdiately followina the pirth. Daring

thig period of disabilitv, the eoploves may atilize accunul ated

1

sick leave 1f the required amount of sick leave esxists in  the
emploves s account. Al amplovee pav opt For this disability and
apply for o other form of leave. In such CASRE . bhe emploves mav
commencs aosl berasinatse the disab%litv accarding to Lhe above
formela wilbklhh no  other restrictions as  to commenciﬁq and
tarmination dates. The Board shall have the riabl to reguest and

obtain a phvsician’'s certificate certifying as to the disabilitvy.

D. The sanlovee may apply for either a mabernibty leave oar a

wvegr immediately followed by & leave at any

dizability le
bima durina the acsdemic vear. The emploves s last  workine day

sihall be the starting dav of the maternity leave or bthe starbtino

dav 2f Lthe disasbility leave sihinsuld she elact both, .

Maberni by Ieaves shall bterminals o @l bhe Sernbember 1 ar
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—ach WERALT ., Emnl pvmms mhal l nmak brez

e uar sy 1 3 2ach

pecad Lbted  boo abuwrn For vl mb ey oblher ELgme  emeepth

indivwiadual by snoroved by Lhie Superintendent of Sohools,

F Aoprapriats Maternity lLeave DRisabiliby  Forms shall be

developed by the emplover Ffor completion by the eaploves s

attending physician.

5. Upon retuwn. the enploves will be placed on the same step

anvird voide in e fect when her leave commesces), wi b all manefilts

Al ardar

full ©

Trled . T Lhe  sopl owvies ssrs

D&l musl sy &

mzrligs el o U wxecubliog bher Lessve opbion, she will be staced on
Ehe next higher: step woon retuwrring at the start of o during bhe

fFol bowing school vear.

H. Ihe above outlined proceduwre shall  apply  For natural
hirlths as well as for adoption by hoth male and ftamale emplovees.
Dizsability leaves shall not be granted in the cases of adoonbion

e owale applicacts,

1. For  emplovees Wha recguesh L ey disab:itiby  and

maternity leaves, the vacancy oocowuwrs with the starting date of

may be replaced as

bhe dJdisability leave. The disabled emplovase

soon as prachticable with a less than ane vear contract emplovees.

sl smhall e enbi Lled

el by bhis daoee

F1 fal b ezl o ve

Loy Fifteen (13 sichk davs leoave with payw per vear. +1ive (0 of

P SRR Ay e Ligseacd For personal lesyes eacapl wihen o

Fol Lowrnme szl " davs as Derovided 1n Tbve oot maleridar .

G
[
i
ul

Pive ol soepllon Lo Ehe labtter is  in ke oa

alilaious obzaervance or where walved by the  SBuoescrintendent af

[ 4 o o




sohzonl s, Iy zect siok le !

AV E

IR W o T 1 LK S A NY B A

g T

Baoin ent thnak

duaring any sohonl vesar tor 3]

be taken +from hissher accumula

the teacher has no sick leav

it will then bhe charaed agains

L HOosence due to exclusia

anlicabed COrT il

ek d Fhwsician  or

enploves Cconlracting & cont

i s e Frealdendge o Wi e

responsibilibies, stall not

deduction of salary for the im

The below listed infectious

—_

all inclusive list of recogniz

211 be accordin

Childhaod diseasess: e

per contract limit (15

(21 Unconplicated cases of

(3) Strept Throat - 2 days

obivsiclan’

=l

T EHI e t &

e e

Hepabi b

o oa
= A

Pl sarroe gl =

Firgwoem —~ noan-conbagi

11 S EEE maf dissases §d
P4 me——— z ] st be ve

antibtle the eamlovae bo reasltor

A1 complications of Lhe

above

avs mayv be accuwnelatad from vear bo

is e CLen) Limes

all itve absencos will

ELCC

B E

Iness,

ted sick leave. 1+ any exists. I+

e davs accunul ated from past vears,

L ocurrent personal business davs,.

n by any  building nuerse i Lres

notivitis o Lhe Hoard Flvsician,

1H

U =s SLDeEry L sor B s

aginls o infectious disease  at

discharaing his/her aszigned’

he counted as sick leave amnd no

nosed loss of time shall be made,

o contagious diseases represent an

:
!

2] clusions. Eriitlesmnant Lnder

B2

g o bBEhe ol lowing Foroud s

Fubella. Chickenpox, HMueps -~

Al e

m

.
davs)

=
.

Coniunctivitis - davs

(Must be verifisd by & laboratory

=

cultbure anal vsi Feniort)

g
s |

el Timik (1S davs

Impetiao. Pediculosts,

AOI S,

homnor e .

Ot A =L o Jdays

ki Fied Loy Arbiocle TESAG (LY, il

i Fied by e laboratory  reporh

albjon ot any sick lsave days.

must be individually judged by



the Hoard Fhvsichian o his altbternate phvsician. Ennlovees who are
ar gntect non-ocharoealll e davs as oa pesylt of Lhe  applicabion  of
Lhizs  Srebicle zhall bhe nobified of tThe number ob davs rastorsd o

iheir account by the payvroll decarboenl,

e In case o+ any abesence other Lhan sick lwave and not
otherwise provided for, such emplovee shall lose a full dayv’'s pay

For such abzence.

e Reauesks for prolonoed leaves of absoncs for dillness
Ireevend the tims already provided for oin the preceding pacanraphs
wdE B e osnbnd Lreol in o weibing to Lhe Superintendenl of Sohools asnd
must be accomnoanied by & doctor s certificate. Frolonged illness
leaves will only be granted for an entire term o owear and can be
renedad  at bhe discretion of the Board of Education. The Board
resetves the right to request Lhe applicamt to suwbmibt to a

phvsical examinaltion by the school "s phsyician.,

Fo The applicabicon for such lsasve of abeence or fhs renewal
muuEs he acoonpanied by oa statemant %me_tha atiteading phyvsician,
mLb iect Lo the approval by the Board Fhyvsician, stabicog the
natuwre of the illness or disability and definitely recommending

that the emplovee be relisved of duties unless such statement 1s

Haived by the Buperintendsnt of Schools.

SH. fpplicabtion must e s 1 Lihvdirlsy (30 davs  before

than ten

e mepirabion of a Leavye for oersonxl Gl Iness, bob
(L0 davs befors bthe terminabion of the leave. Thg suploves  mush

submi b El

statement from the atbtending phiysician, sulhisct

L F vl g Lhiat  the

to the aowroval of  the Board Phyvsician.
munloyes Mas besn exanined and that hasshe s, o will be able to

Fasuma hissher dubties wibth the Board of Education when the leave
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OF @DEENCeE ExnLires,

S fermimabion of a lwave of abooance before 1ts expiration

dala, orovided the reguest dor teraination is nade 16 wriling by
the employer  and the reguest is accompanied by a stalbenent from
the attending phyvsician, subiect to approval by the Board
Fhvsiciarn. recomnending return to  dutvy, shall be at the

discretion of [he Superintendant of School and  the Board of

i

Eduecation el in agcordance wilth bhe needs and interesbs of the

ol 5.

st l . the

Hi

T Eack Soeotenber during the 11 Fe R tivis Ao

éuﬁineas DfFrize  shall nokitfy  each emnoloves of the stabus of
hisAher sick leave davs. sick leave entiblement for ths  current
vaar and personal business days entiltlemsrb for the current yvear.
The entitlement will be thal which is effective on the first day

¥ school eac yveEar and not include any absences during

Sweotomber .
tE. 3 FEATERGED 2T0R LEAVE

4 Full Lime emplovees who have been in bthe  regular
emplovment of the Board of Education for & period of at least

four (4 calendar years shall he paid during a period of sxtended

illness., the diftference hetween their ezshtablished per diem salarv
ared dav-to-day subsbitube salary 10 accordance wilbh bthe {folloding

Py L sl mnE

(1) e empluves must be absaenbk and bl e Lo perform

-l T [N A Y schioo!l duties for a period of more Lhan Chieby

.

wlaoihl e to e e

consecubl ve caleandar devs bhetfora
Lhe venet+ilbz of Lhese oarovisions.

{2} THe emolovee must have accunnlated sick leave davs

CA




\

alb the start of the accident or 1llness that caused sxtended sicl

Leaave cower s CJE

i ] oyses wino meel Bhe roegquirensnbs of fGrticie
183,750 (atiorvs ) =zhall ha paid the difference betwsen per diem
substitute salaries and their regular salarv upon the expiration

of  their saccumulated sick leave for a periad of time not to

ereeed the number of accumulataed sick leave days bhab existed in

the emnploves s account at the start of Che accidenc or illns

erd, By Che fol Lowiog maximuwm limitbss

15

BiN vmars of Bervioe,

il Pyl Cepr fouwr butk

o

i Ferential foe a magximam 30 school davs menbioned above.

(2 PP ber o =1u Bl 1 e tharn ten veasrs of service. <

difireresnkbial +or a maximum 343 school davs mentioned above.

Z) For  ten years and  oaver, a differential for a

maximum of %O school davs mentioned above.

foe The faolb of illhnwss musl be certificd te i weriting

Al g ohvsi ol i

Wi blin Eoooo shebar davs by Lhe

3

D. For tnose  emplaovess who 2lect to ot whilize Lheir

accumlated  siolk leave ‘days during a period of long--tern
) 3
disability and who opt to draw long-term disgability payments as

-

vdeseribed in Article 23, the Foard agrees to pav premiums for all

e

described in Article 25 acoording o bthe followino

LhSLH ANCSES

Fuorma Ll e
(1) @bl benefibs will conbinues Ffor o an eauivalant noambar
b working davs as bhose accumul ated daves existing

in Fhe emplovee’ s acoundiabsd sichk leave acoount atbt

Live shtart of hhe disabilitw.
\
() El: benefibts will contingg for the period of Lime

identitied in (1) (above) plus any period of entitle-
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mant under existing Extendsd Sick Leave EBanefilbs.

ALl benerilts will continus theowghout the Lime {rames

Fralaranced In sectiorns (LY amd (20 (above) plus the

il nder of bhe month duaring which the benefits are

axhnalsted.
(4) All benefits will continue throughout the time frames

referenced in (1), (2) and (5 (abowve) plus one full

calandaic month.

MLILLDTaERY LEaVE

e

koL efiif oy I F Eliw Board o Echacak i on of the ity of

Faszaic are anlilled to the provisions of the New Jecrsey Statutes
wl T resnect Lo Military Leases: Pl 1941, o 119 a5 amended by

Folo. L1942

and Chanher 38; 2351

amandsd by Chaptsr 351,
L.aws of 1993, Military Leave includes those subject to the draft,
voluntary enliztment and reseinve. Emplovees affechted should

consult the Secrptarv/Business Adminisbrabor.

L3S BEREAVERE Y
P o tlee event of dealtbh in bihe iomediace Family, a&ll el ovees
shall he aranted allowance., without loss of pav., for absence as

hereinatter stalbad:

,

. mAn allowance wayv bge  taken abk  any  time, @2ither befora

death, attee ath, orr L oany coabinatiaon of bthe two. within &

periad of bwo weweks. Deglionina one  waeak

b i oo e Lhe death TR T

el i ng one sl - af e tihez daath. Lezmaal adcotiaon  and

shep-relabionshinsg shall  constibute bhe same relabtionship  as

bicerd relaklons, :

1

: & Lsload oF Five (5) copnsecarnivae Dankinog business day s,

o
L
x

1]

axcluding Satuwrdavs and Sundavs. shall be granted for  the death
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o bbree Fol lawioos

5 paranits, orancdparaenbs, spouse. ol ldresn,

CLY EmpLesee

residing as s oaanbhec oF Lhe hoasaihold of the

arid pEr 2o

x

exma 1 e

2y Broathers and sisters of the emnplaves and the parents

nt Lhe z=oploves s spouse.

2. Qe (1) dav’'s abssnce shall be granted Lo abtend bthe

Frariear al tfF any af the following providing bthe esnlovee is

abuall- in aklbe

2y and nephtewz of bhe

¢l Uncles, aunlbs, grandeohildren. niec

smp l oy
(2 Brothers—in—-law and sisters-—-in—1law of the enplocves.
(3) Boans—in—-law and dayghters—-in—law of the @nploves,.

L) Grandparents of bthe enoloyes s SpousE.

183,46  OIHER 0L

The Board of Educabion mav. atb ilbs discreticn, agrant army
akher Lvpe of leave nob coviered by  tha previously specified
leaves, wilh or without full salary. or partial salarv, when in

itks iuwdament such leave 1is warranted and natl inconsistent: Wit

.=

the hest intercosbts of thas Board.

.

.

T~
T~

£Q




"}

fiembEiele 1

BAa ) Loml, o

Zirver el bw ©his fSorsemsnl stall be eligible For

peo b Eagal o
gabbatical leavie atler seven vears of enplovment in the Fassaic
Scehool System. lime on leave of absence shall nol aceocrue btoward

sabbatical leave entiblement. Reguest tor sabbatical l=ave must

0 e stbami bbesd in tetber torm to bl Associstion  and ther

soee i ontandant v Jue 1 o A schinet FEREAFT . T Lamavas

CUENTEN IS o e el semes ber and Dotober 1. for leaves o
OGRS P vin s L ER T ot Lhe =i no me s e . Lt Lo

chino staf+ shall be orantec

g omesie than 1% orfr bhe be

eed 1ol e,

s lechion ot Lhoss @mligible

-
i
inr

Fanbabical leaws 1N 2acn  vear.
el overs  making application will e dore ioially bv & cconnind b e
of ang represantative of the Association and the Supseintendent.
Selection will be based on the aducational purpose including

trravel ror which  the employes  1s makirio aopplicaitiam., Sal ary

e app b odaald e

wmhral |l e

a3 ] i b vivid Le oon aubhyoii e 1e

gl ar conbeact sal ary.
-~

19.2 Babbatical leaves for professional Twprovemenk =
considersd bensfits to both emploveess and the school syastem. lhe

Board recognizes these benefits and has provided the means to

cdeamt bhem undes the fol lowinog conditionss

. The Hoarad wagerees 1n any vear in which there 1% «&n appl icant

o apdlrcants o auarantes one sablratioal Leaws.

the piohts

oo the Dosr o e
il bt arsnt or retect anvy anplication.

(2 to arant on oa seniority basis of service in the Fassaic
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. . Sonn ]l Svstam.

o smablbrabicsl oF any sanplovos who aoccenb:s

alricl oemnoloveesnis CLliwrms alloeanecs well nol s

considerad) . Fabluwre yoan enolo Loy comnpl v wid i

any af the reaulations above shall be deensd nealect of
duby and an act of insubordinatbion and siiall be sub ject

Lo disciplinary action.

"

. Salsbatiocal leay may be chranbed Yo one semaster or for

Lo mangshars ot anberval s of S@wen ysar s,

e s rrescpier sl 7o oo smabbabioal aedst e Lo wed i, sl b e

tor bl Superintendent of Hoehool s ang bthe Associabion snd ouast
Lroiudes
11 B oplan oFf activibty to be pursued.
) A shatement by the applicant signifying & willinaness
o~ Lo oreturn and serve a minimun oF Lwo vears, wnless
proesviarbad oy 1l lness oF excussd rrom suweh @ ovlce o

Lhe ibeard of Education.

=

~ 1+ the provisions of the sabbatical Pl an hava besn

satisfactorilv completed and approved by the Suserintendert of
Schools and the Association representative, the emplovee shall be
gntitlied to the regulzmdr increment and any increasse in the salary

auide +for Lhe sabbatical period.

sival Lol mads in bhe gaue

(. Foaow s Fer A o i Lo

maneer achophed by Lhe Roserd of bdacabtiorn fo,payving ali emiplove

ke ek Live  emalowes s 0 orlainal oo ac

5. &bl oridogh

Pyt ot i,

smlhra bl ooe e
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Frtiol e 2

SIS W NP I R WS S O N B

e @G o AL L O P et

Lo providads

o anpeaved Jdeaduste couwrses or other couwrses taken i a proaram

previgusly appraved by the Superintendesnt for teachers coveted by

this Agresment. I this amowunt . FLO00000 will he set aside for

entp lovess taking couwrses duaring the fall semester. fhe bHalancs of

s

Fu 0 plus any unused anount from bhe Fall

will (e

34T L

IWE R R W EE o stz baking courses chaedno e sorin

S tnsach s team bhe #40, 000 apprapelation will  be  made

avallable for achers takina cowses during the cwnmar .

I I Mpnlications sall be  smubml bt bed 10 wWitt i g T L e
supetintendant of Schoplyg by Sapltember 15, for courses Lo be
Laken during Lhe fall senester and by February 1, For courses Lo

to  be talkon

e baten during the sprino semesbher. Fesee GO S
Ve g Lhe somimse SGEBRSLON, applications ars Lo bo subal tted by
Jdrinee LE. Vi v e week Yol Lowing the wlosing ol T
anplication. Tes Sumerinteﬁdant (] hig designass shall meseb with
the president o+ the EAF af his desiagne to review all requests.
Limmdiately following this review. avihorization will be decided
in an amounkt up bto bthe current per credib charge ab  araduate

diwvisions of Ehe B.J. State LCollsoas @Syshen,

Ve DA L Faal 196 mezrer bhvaun bwel e

T leacher s Wdly  FE

corredi s mer vesas. These oredits may be aopiied sogal ly N ERRCT tives

tail EANLS] =] Sl W semoster e all im o one semnmester . Should the

.

amastier ., Line bolal

precpliasl Fer pevemsnlt exmesd ELO, 0ol For el ther
ricinb e oF apoplicsnks will be divided into the sswesher allocacion
cEg, 000 Lo determine the relmbursement anount. lTeachers who are

62



Livalwe credits i ooe s ber may nob apoly agsin

NN I FNT R -~

e e Blves sohiisl VEsr  FEaar 0t Ll [l =T Frea lint e SEme L

B T T YR N - A I

i, 4 Biteoti o Sepbember 1. 1984, Graduabe Credilb Peioburzeansnb

Ll be dncr according to tivie followkng soheoal e

iy o,

Fara. 0.1 Replace all 20,000 fioures wibh

Fepl ace F40,000 figure wilbh £45.0000,

.

F0,

Faras, #SO0.3% FReglace 20,000 fiaurs with

wed e e Ui ey b et il seme

SOV Eddsctivs Naplbonter L.

wil L L L Aoy sl wrrcarding o e Following sohedulse

4

Fara. Jo.ls Feplacs all Q0,000 fiowrses @i b BL5, 000,

Feplace all #40,000 fiaqures wibkly EB50,000,

oy

Fara., Wi.3: Reolace all ¥JO,000 firgures wilh EL5,000.

Freac) Ll F e

OS¢

Wred o Po aoplicslin 41 L & horored wibvi ol
e £ Mo applicstimn will be honored i -y

Posr BA odeaeess o or standacd cerbidioal oo

2.0 Epolicanhs nust successtful ly o complabe Lhe  cowses  betors
oAy in@Eeh A e made. In khe event cowrses are "closed? by bhe
institute of hioher learning o the applicant ochanges programs.,
e must notidsy the Supserintendent s otrtice imnediately Lo change

cowse bitles on his application.

. E fAm oa aenseal o rule.s bhe Sueseinbonodenill s arnm oveal Wi bl

wiven For oroorens leading Lo oa = Vearae., deoares orFodeams

=
[
)

havand the tlasboe s and + o all ol oradiale  courses

rorae. all Coueses gust e related bto Lhe soplovess

L=rading Lo a

aitma or wer bl fication o be of educational vealules (iw] T il
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)

Vol

e oand be approved by bhie Superink

LI s iieme s i I, (I o & o A R AR X | e Uhe Sopecaesbeodsrie of Db

chErdsiont raegal i bhelr apoli

choeas P wprachaat e credl bopsssmenib
Iy Lhiz bolee 1. o cowses taken doarino the vall semeEstes and
March 1, For courses taken during e SR g semas tar .,
Motitication of decisians regarding sunmer cowrs@s will he made
by June @5, Copiss of natification are Lo be forwarded to  the

MEmsacil ation by e Suoerinteandent.

wid, 1 Iy

ident  of the

Wi bl biver

Groaar o beneder o el soas arl psmsol e oiolil e

i WL iy aAr LEE 1N

the adnintstration of this policy on araduabtse credilt gscnenk,



Fetbiole 2L
PRIV ELCVLON UF 0 ERnHERS

P leaaaghier s mhal d ot e raguis ed b saoar- b e wrisafe o
hazardowz condations o to peeform Lasls WL eh e d ey e bt
health, safteky or well-being. Im the event ol any disocrder or
disruplbion in bhe reagular school program. Lhe  tssociabion zhall
tava the iahtb bt mest with the Board immediately. bo develop

podtual Ly accentable programs o guacrantes bHhe safebv of students,

cobrears angd Droperty,

Slhed M teachsr mav, withio Lthe scope oFf hdis soolosment, wss o and
Apnly o swch o amocunt of Force as is 0 ceasonable and necessaryy o Lo
auael L & distuarbance  bthreatening physical injury Lo others: Lo
abtailn ﬁ sE@zslon of weapons or other danuerous obiects upon  the
persan o within the control of bhe pupil: for the puwpose of

2l —dafense: and for the probtection o persons or prop=2rhy.

ui

Wl MheEnsywr any actiorn 18 broaooght against s beacher befors Ll

Hoard or bhetor2 bhe Conmilssionscs of bBducation of the Stala of Few
Jersey which may affect his  eaplovaesnt o salary status, bhe
Hoard  of Education shall Freimburse him o the cost of his
defense 1F the attion is dismisged or results in a final decision

in tayor af L teacherr.

e

wloaek Frgrmiann () ihe Srtabutes o bl s Bl

ot Hler Joroey,

whasnawer any c1vil action has besn o shall be bLrogont acrAad st
Ay PErson il ding any office. oosition o employvaent wncse the
irEidiction of any hoaard of edueal L on , 7ok udda e A SR I T R

i ooul of ard Lhe coweae of

@i ach o

Leracbiee

e Y r & OF i re @ ovf the dutiss ot arch OFdloe, DorEl Lo,



010 cosbs

g b ovaerni b o smkadent i, Uhe Soaed shalbl defersy

ar detending =l actian. inocluacdisog e so el e OO EE ]

b b4 o anwv, @i zmtrall save

mlass and  orobteck  such peesons rrtean any fFinanoial L
resul Binc Lherafraoms and said Board nay arrange +for and maintain

apperopriate inmwrance to cover all damages, lossss and sxpenses.

2125 Pursuant ko bthe Statutes of the State of HNew Jersev, shauld

any criadnal action be institubted aogainsh "any sueh person For @

b
=

eding be  oisnilessed o

suoh acb oy o omesEsion and should such e oo

o) TR A Fimad il sposleian 1o ravags oy Sk person ., Line Hosed

wf Eoducabion sihall reimburse bhilm for bhe cost oof clea £ el d i S h

preoceading. including reasonable counssl fees and sepensEes of e

GF tainal mesrrang o trial o and all apoeal s,

wlads B leachsrs shall immedi ately  report cases o assattl t

Bt ered by Lhem in connection wilth bheir eaplovieent bo bheis

orinocipal or ok Tnmecl ate super vl sor,

i NV b E Tinedr Lonned i sl e

2. leachera shall 1arnecd s

SURSRryYLsor cazos  of amsadllt upon owsils. Inis =hall be done on

appropiriate Yorms.

. Such nokification shall be immediately forwarded fto the

Superintendent by the bhuilding princiopal ar imnediate supervisor

b mhal )l comul v wibth any reasonable creoquesht Foon Bhe teachers For

Ty Mirtoratabnion 1n the poassessian or Lhe Dunerinbtandent relalina

Ly Lhe  dncident o  the persans  dnvol ved sl shall azt  in

Apoioor rtale  wayvs o am bialson belbwesn Lhe teachs=r. bthe police and

biver ot bR,

A6 S




PETR W Nl

PR LEIVERAMCE GF  ClomEEsbidid o i,

AL DLE

Wea b oA detinition of  the duobies and responsibilities of  all

teachers pertaining to student discipline shall be reduced to

iT

Wl bing by the building principal and nresented Lo each  teacher

i his bhuilding at the start of each school vear.

ke When. in Blee dudagment of the iEgqures bhe

sl Lery bl oy oy prrd i bmal i conatrsa b o,

deEopringipal,

serhi o s, oyl ol an o obhee spscialist. besshe shiall roraora

His b peincipal o dmmed abe TRV T the principal o

Lol atese supsrvi sor shall arvanoe ror a conferencs with Leacher .
all appropriabe specialist and him A erselsd, to discuass the problen
and  to decide upon appropriate sbheps for ibts rescolubiaon as soon
A% possible afber potidfication by the bezacher.

waGa Mo s 1o Ehe pueiament of 0 bhe Laaobier G et RS R N

EA

riously disrupts the Insbructional proadgram bEo bhe
detriment of other students., the tsacher may send bhimsher o the
principal. [n such cases the principal shall arranae a confetencs
among him/herselt, Lhe teacher- and  the statd psycholoaist to

discuss Lhe pgroblem angd to decide wunon bthe aporopriate steps +or

sty oy, Ihrs meeting showuld bes held R I at e tlian thia

iiE s

1

conclusian ar Lhe following day.,

it aripronriabe student disciplinary procedare 1n Line wilth

Sozed o Foducatiorn policy shall  be  developed o each  schaool

oy he HFuilding

subnd had

i

brui lading. TRty or coecduares shall i

5]

Facul by @dvizcry Commi bibee prior bo ibts implemenbaition.
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LEESURGAR 1D P PR L

e [y Lnclor

Coopras presniLmE Fone

contracit coverad Oy this Agresmenl and iz Lnmediate Famlly  and

dependents  {for  BLUE CROSS/BLUE  SHIELD., RIDER "J"  AND MAJOR
MEDTCHEL. under the NEW JERSEY STATE MHEALTH BEMNEFITS FLad  for  the

Larm o+ Ehis agraenenl..

v

Loy obltain coveraoe Foa0 his domediable faund vy and

renandenls. saoh teacher mast have o weibbten aoplication toe this

R [iresie

oo - R RN I oI v kL WELh Llies

Fcdmirag strabtar . Isachsers who have nob praviowsly aoo toar sueh

Coverae mush apoly as specldied an this Articles, using insweanee

firms piroavided ror bthis purposz by the Hoard.

Sr The Postd agrees Lo pay premiums for sach teachsr covered
ingdmr Lhis fgeceement and his imnediate family and dependents for

sl oal benedits Lherowah SARDER STa Tk DERTY AL Pk,

i The soseifications far this  dental  progran are Lo be

esbablished by the EfF.  The carrise snall E@_aelectad by the

oard wilbh the assistance aof the EARF.

e -The liability to bthe employer  shall not excesd 35,00

monthly per @aeeloyes daring the Litve of Lhis Aor esnsent.

Lo ey peenduos or @ah ol wrree Lndee

b ol aire

AR = Floee B

T

cortbeact cover =1 by this Aareensnt and Mils domediabs family  anc

ths tmr A pald prescription diroun plan. This plan shall

r

]

SECHAL R A mindgeon FL, OO0 co-paoanant. e 0l i R af Llvis  ralan
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bl | fre P )L O,

SERIPTLOH @OFIHMISTTRATORS. This paid

[N

i bzon lan ghall be in efrect SDheowahoot Lhe Live of iz

Frte

o bhas naid prescripbtion plan are Lo
be established hy the EAF. The carrvier shall be selected by the

Board with the amsistance of the EAF.

. 1trea Liarkility to  the enolover shall nolt excesd F05,00

monktily per emploves duaring the life of bhis Agreemsnt.

e BHoocd aonre B paY D Eml Lans e Eaci o ) oo ese uandar

cornaract T oovered by Lhig Aogresoament and his fomediabe Tamily and

L

dapendenbs o coticasl oengdits Lheowsh YIS5DO0N

FLad R

Mt JERGEY .

E. The speciftications Ffor Lthis optical plaan =re bto be
patahl ished by the E&AF. The carrier shall be swlected by bhie

ool wi th the assigstance of bthe EAF.

s, tle Lvabi bt Lo the amo ]l over shall mok ewscemn] Fe5. 00

inonthiy per enolover during Ehe 1ife of this Saresment.

5. &R Ihe MHoard agrees to pavy oremiums for each smployves under
contract covered by, this Aogreement for a Short-lera Disability

oroaeam  throuaoah IRSURANCE  COMFaNYy  OF  FRTH ARMERICS and &

- L TSRSk

HE W Tn R I T A Y [ {1 sk Five oo

DY I LIRER SRS e

I3, Jhe spacificabtions Ffor these disaxbility peooorams ace Lo be
mat ozl shed iy Lies i, The carrigr shall be selochsd by the

thoard e b Ll assiatanoe o Lhe
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12 The Liabilibty Lo Lhe annlover @ial l ricai £50)

Aarsally pac eaploves durinog bihe 1% veary  F

S0y e el ovenes

et eeaEg olue oo L 1978 -8 vgar andd @ gy ] o

Wzl FACE

cduring bhe 158-88 vear.

The Board agrees to pay premiums for each samplovee covered
by this Agreemenlt and his spouss for BLUE CROSS/DCUE SHIELLD.

FLDER  "JY and MadOR MEDTICAL wndgr ble HEW JERSEY STSTE HEALTH

£

BEMEFITS FPLat carinog Lhe vesrs O that wemploves' s retirement

i

¢
sions oaf Fale. 1964 0. 125 as amendsd by Foll. 1974,

under the prow

Ly B, Zec 1. erdechievs Mugust 29, and ol V9 7%,

il

gffoctivae March 7, 197%.

5. Ihe Board adgreass Lo pay pramioans for @ach eaploves covered
by this fAoresment and their spouses and for emplovees who rebired
cduring the tern of a contract under which they were eligible foar
raetirement caverane ardd farr the spousmes of those  wnploveess.,

fE iy iocdedd Ll smasid  smplovees  wase

in  the amplovesnt of Lhe

vmaal c Boord of Hducation oprior to Jaraaes 1, 1785, far  the
L}

current  dental program (Articles 22.3). bthe cuwwrent prescription

prrogram (Arbicle 23040 and the current wvision care  programn

(article 23.5) in retirement provided that said emploves or

e

retired emplovese has/had Ltwenty-five (25 vaears in  his/Aher

Faespective peansion fund at bths time av his her retiremant.

[Frez

sorvermd

s agrees Lo pay praenioegs for each eoelay

e thiz sgreenent who was hiced atler Jdanoary L, Feig  and the

gampl ovees For Bhe currenl dental [ F O3 éarm

Lhe Suirrsnt nee 0 R B S Y T e R e 2o | WO LT o A

sy e e vigion care prooram Sartdcle 2300 in rebirement

nrovided that said emploves has Lwentv-+ive (250 VEar E 1 his
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AN fund and twernts--F (25 vears service with

Fhveac el ore Eddnezatoon,

Pha BEerar o smhall sl e Freatd Leragohbee i D ¥}

dazceiption of the heallh care 1nsurance coveradss provided ondes

Lhis Article ab the commencement of smplovment.
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Frtiele 24
FERSUMGL, AMD @UaCcERM L FREEDLS

b o Leacier wival l be encitled Lo full rights of oi b

ZENSEnLR
and N rellglious or political activibiaes of any beacher or the
lack thereof shall b arournds for any discipline or

discraiminakion with respect bto the professional  eoplovment of

such

aroviding said activibies do oot viclate sny lacal,
grabe or fedecal laws or culing oFf  the  Stalbs  Commlssionses of

8 AWl

Bl

H

L The Eoarce and bhe A Ehat acadeamnic freedom 13

sonzioald on acr s

3

i
14!

Ty
i
=
-
31
i
=

b the falfillment of bhe puarpose of bl Fassalc ocohool
Diztrict and  bhesy  ackoowledas  the Ffundamental need to protect

Lwachers foom any censorship or restrain which  miaht intertera

with their obligshion to pursue trubh in the performance of bheir

sachiog Furnohions.
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frticle 2T

UEGUCT LRl FIvOr Seaboiabyy

Ihe  Bosecod sorees bto deducht from Lhe salarw of 2xeh beacher
wpen woluntary awthorizatiaon by the bteascher Lo Lhe [Hoaed, duss

+ o Lthe Education Association of Paszsaic, and its announced

Aaffiliates, Fer BEAP shall inform Faveoll in weiting each June of
its adfiliates for the enswing  school  vear. Soch deductions
shal | be made in compliance wWith laws of bthe State of New  Jobsew

“bapernl of Eoduostior.

aricl el sz eabtablished by the Stabe

Fleopvi e el e, togetbhes st i o any correchions, EIRELT

sl atlion of

Edonn

brg Lransmi Ltaed Lo the Treaswurer of Lhe Bdoos
Faszalc by Lhe Sobth of @ach month in which deduchions were  nade.
The Associabtion  Treasurer  shall i sbursse swueh mqnies Lo the
appropriate affirliates, fAny teacher may have such deductions
discontinued ab  any ftime upon sixty (H0) days written notice to

the doqed and Bhe Associabtion.

e i

B Each of Pl i

soclabions manad A Farasarapn 2501 Caloe)
shal ]l certidy o the Hoard in weiting the cureent rate of its
membership dues. Ery ﬁssu&iatimn which shall change the rate of
ibts membership dues., shall give the Hogrd wiritten notice prior to

the effective dale of such chanages.

VELE Yeachers shiall be @l ]l owed Loy wibrlise  FAuabtosabic Faweal |

Ferrder al Creci t

Ueduactionsg  for parbicipation in Ehe Markh Jecs

Linian., Ihis parbicipation shall be tor eilther avings or  loan

n

o bilons slal I be made on & oontlily basnis. Moyl ees

"

prepavian L.
cdachas bed Logethaer  with  records of  any corcactions shall  be
Brrznsmi ke o Ehe Freasurer of the Uredit Union by the EZ0kBh of

@ach month in which deductions were made. Sy Leacler inmay hava
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dedact ians starbed o disconbinued @i any Lidoe wupon sixty (60

viave wedhten nobice to the Goard Ssooabaer o/ Basi nes

Fednid i shrator.,

il _—

e 4l fhe Assocration angd its ;sobers shall have the riaht bo
rtilize Aubomatic Favieoll Deductions for participation in & Tax
Shellered annuilty progream. Thi s Fax Deferred Snnuilbly prograun

of fer e woplos

i covered by this  soreement shall  pe  through

Prudent sl oand Yariable Annuwd by Life Insuweasncs Doapaany OF8LT0 .

. fikl il wme deohucthed I taacher s’ Hal o ims g BTl wIREata}

Firgd b eaiab 1o Faceral L Dacuotion are Gy e Eramnsmd bl in b
foal Lovarimer manimee PissEnclation duss Lo che EaF, loasan paemants oF
Savinos o bhe BHorth Jersey Féderal Crﬁdit_Uﬁimnq T et Shel bered
arinai b i=s o the Frodential o VALIC sa thalt bthey are'received by

Lhe agencvy or carrier on or befeore the last dsavy of fhe month  for

wiriich bthe dedoction was made.
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farrtdelee 25

FETHOD OF Saldaly A rIER

na a0y & Sumner

ghall be paid at btheis oplbion, foroasi bl
Fayw Flan o therr total salary issued in 1O0%  installnents  owver
the bten academic monbths.

Haed IF Ehe ool oyee elects a Summer MPay Flan, pavinenbts shall be

macla according Lo the followings

Ao HEaplovees shall be paid 10% of annual  zal acy doring each
acacdenr o wond b Septenber Lheough June. Feowm Dheh oamoan b, 1O% of

Ehe monkbhly orcss shall be dedoacted by bhe Boacd  and beld  as

Summesr Fay .

i

& By the close of @ach school year, khe Duwomer Fayvy account
shall contain a net payvaent anount equal to 10% of annuaal zal ary

Tar each smplovses,

Bigoamll

=1 mhiall be

§ gk e

»n

Ce The anount as Fied A

participabing smplovees no latse Lhan June Aubh,

26.5 I¥ an employee elects to take hisSher salary over &  ten

morth period wilthouk participating in a Swemer Fay Flan, pavmenhs

shall be made mmmmrdihg to the {dllowing:

A, The ol ahall be pard Loy of arnmuaal sal o due g @2ach

aaclEni ¢ omorth Cambert  bhy oualt Jore

N Phe tobal antital  salasry shall e complelsly naltd by the

during which eaplovess are i abbenclancs L Jure .
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Wheaetra  adiustments ar payroll dedoctions are cal led
L ' b
gy € E

FOr, 1N
WE=REE | TR RS

shall be made Lo the sanolaoves no L sty
By,

et b

Chiaart Jues

LeE.4 Foro Lhe purposse of bhis SArbicte. all !

P e Con o monthly

mal ary =hall

me3dagin S8

mi--monthly pavments. lhere shall be Lwenty
(20 equal  semi-monthly pavments
o

churing  bhe academic  yvear,
dSepteamber Lhieooaol June.

AHL.E Seal -monthily pavaenbs shall be
i

e the working
[T s T

clay
Tl Lath ot

mach oonlth o anad an the Last workiog dae ofF

ki

Sirad For o eapDlo

W ars nobt & party o Lhe Sonmer
Faecovery  of

AR,
Lary  svslem

L

HMall be

f

inshiltuled according Lo bhe
following:

£, For

guplovees who  are  conbinuwing  caresr-s  and  whio will
v bo bheir  posibtions the  following  Beolenber . el e
act jusbaenbs For wnsabhiorl oed absencs dardrg Bhe

It L NI W R E:
shall be recoverad by Ghe Boacd doring

tiyes

foal ]l cwirma &

iy enber .

Eta Forr Leachers who are raticing, leaving the  sysbemn,
executing a leave option or who will nol retuwn bto thelr bteachinag
positions far  any other reason, final
|

pay checks

for June ‘s
Wi Ll ke e bhhield  wantid W IVRARY RN too ansuwee Lhal A
uriau Livord zwed absencs 1S

clivz beach pr-dope Lo Lss

Lives Fimal
Falary pavaend .

o During May . any e@mployes maes @l acl

ES

Loy eheance
el

i

prrvemsiots ) v
Led  pay cphion tor the ensuing school o yvgar. authorization
ratobs owill e

= oavallabile ab Lhe B

ifi

trreass I+ ios

L=

/6



Aeticle &7

CIERE - TEACH NG LT LES

Wil ez shall et L&z I

fir paasking ancor
Balancing monthly atbhendance reporhs f o 'clﬂﬁzrwmmﬁfhwmmruumﬁ"
leachers will report attendance to the office once per day by
narking the approperiate abttendance  foro with  bthe  appropriate
swmberl F o Tabsant"  or "tardw."  The Superintendent shall

daziognate Lhe aoprogriate tormn,

Eaee The fora referenced dn 2701 fabovel shall bes bthe ondl o foram

omf repocting abtbendacce wsecd within the school sestem. Mo beacher

shall he regulesd Do lish mames ofF abzent or Larow atudents o

the office nor  snhiall thevy he reguired to maintain a record of

those absent or barrdy.

The building clerical staff will mabke all chanaes  and/or

correactions on Ehe Form.

2504 @b the olose of sach guaarter and ab Lhe close of the school

Fhe office will notify the classroom/homeroon teacher of the

niwnber of absences and/ /o tardies to be poshbed on each sbudent 's

report card.

7.8 4t Ehe snd of bLhe month. the offioce will Cransmi t Ly

enar b bo bhe csadar Far tabalation and cecordbn.,

Wil b Flo Roner oonsclasseoon teachzr shall bhe reguired to collect

o bransmit eneol Lment forns o monies for o shudent insuransas.

SFL P Mo hemer goesclasgseoon beacker shall e cegudered o odeveloo.,
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o) Leot, tabul a

bunch apolicalhions.

souchertt Lot oy

AN

~

transmit ar

naor shall any

79

glatermine

boean e

eliqibilily

free roeani e

Foar

b

studant
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prticle 28

FESUGTLOR IR O

nig L

SO s Phiat o chardinm the Life of Lhis fAoe

i’ IENE

Thera shal l e o Reduacbion I Focecs (K. L) chakt  will vwiolate

Chapter 123, PO, 197

Pt s e fhis  Jdoes ot preclude the BEoaecd's  ight bo releasse

Cmannar s For oonduaect or inedficienoy.

Leacl Lhrropuarin abdyri i on.

G Recoobions o Foros masy

Wi e Lbyver HedhuacDions ey Foroe ey e arteched  wilbivin Funcde:s]

i

oroaraing  when ztabe - federal  fundinag for those proQrams §s

raduaced oF el ioinated.,

o g

HEL.E Any reductions permitted in 28,4 (above) will not restrick
the riaohts  of those tenuwred emplovees within funded orograns Lo

Lo inko s2oual prositions @l seshsrs @l thin the sohool sysben on @
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RS TIMAV

w1 Flee Boar o and e @associabion amire Theat, ol pirrackio

orgoedures and policies of  the  school systhem  shall claarlw

exemplity thalt there is no discrimination in hiring, tvaining,

assianmant, oroantion, transter or discigline of emplosess. or of
»

Ehie  spplication or administration of this Agreement on bthe bazis

of race, oresd, color, religion, national origin. HEE . ilomi el )

ool bal o=

E If oz provisian of this Soreginent is o

il

Ay bdme

-

o ooonTerary ho L aw o okhe  rulings  of Lhe Commissionee  af

G

Eolucation. Fhan such provision shall ba voild snd vnenforceable,
otherwisae, all other provisions of this Aogreement shall  continuwe

in efifect for the duration of this Agreement.

oty dedividual contract between bthe Hoard and oan indilvichuaal

lierrsn by oy hereinatbet R T o b ar

consiatent with the terms and conditions of this Agreement. I an
individual contract contains any language inconsistent with  this
Maraemeant, this Agreamant during 1ts dwation, shall be
controlling. This Agreement shall be printed and distributad by
the desociation after ratification. The erpense ot printina shall

4

e ehared squalls by bhe Board and the

SLd e Ls owindds

stpod and ageesd That unllatecral chanooss will noc
be inace in bhe Leros and conditions of emclovment which have beon
megotiated by the parbties and which hayve become o cact of  Lhis

e 1. e Furbber acrsed thal o saccordancs withe the 1avs

eI e

of the Sthats of MNew J@

HY

zey any  oeoposed  chanaoes Lo berma and
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wandiy bionsg  of smployment not in this saresnent but applicable Lo

st =hall be negobiastsd wibh s

Teachers oowver ool by Lhils Gores

any notices are raguired bto be glven by aither of
the parties bto this Aareement tao  the other, purswuant to  the
pravisions of this Agreement, el ther party shall do so by

telsaram or raaistered lebter at the following addresses.

.

M« PPy bhe fAssociabion: T BEoard  ab 10l Fassalc

Jienua, Fassal . MNew Jorsay

£ b by ths Boards To fessociation ab 58 Passalc

v, Fassaic, Mew Jerssy OF055,

2.6 The EBoard agrees o review and  update  all Fersonnal
Folicies and distribubte same to all new teachers upon initbial

enplovinsnt.

=R ks oa condition grecedent to instilabiog Liblogation  on any

controversi al aftecting the parties hgretbo, 1t i owbual by
agraeed Lo e s e in wWriting Lo wacl ot henr the issues i

contention.

7q?iuhgy“

2.8 Bt rutlruas covered by this wor-eement  shall be
3 ]
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APPENDIX A SALARY GUIDES FOR 1985 - 1986

1985 - 86
Parent
Liaison Aides
1 $11,473 $ 9,250
2 12,264 9,500
3 13,122 9,750
4 14,041 10,000
5 15,024 10,250
6 15,509 10,500
7 15,993 10,750
B 11,000
9 11,250
10 11,500
11
12
13
14
15

Attendance

Dfficers Psychologists
$10, 326 $20,500
10,693 22,000
11,204 23,000
11,714 25,000
12,224 27,000
12,734 29,000
13,242 31,000
13,922 33,000
14,429 35,000
17,146 36,113

B.A,
$18,500
18,750
19,000
19,250
19,500
19,750
20,000
20,739
22,006
22,642
23,274
23,908
24,544

. 26,677

29,765

B.A.
415

$18,750
19,000
19,250
19,500
19,750
20,000
20,604
21,505
22,455
23,087
23,719
24,353
24,986
26,618
30, 447

B.A.
+30

$19,000
19,250
19,500
19,750
20,000
20,250
21,010
22,271
22,904
23,532
24,164
24,797
25,427
27,500
31,189

—~

M.A.

$19,500
19,750
20,000
20,250
20,908
21,458
22,004
23,285
23,925
24,566
25,202
25,843
26,483
29,262
32,418

M.A.
A8

$19,750
20,000
20,250
20,526
21,411
21,963
22,515
23,804
24,447
25,092
25,734
26,380
27,025
29,500
33,647

M.A.-
30

$20,000
20,342
21,264
22,186
22,749
23,312
24,627
25,284
25,942
26,598
27,257
27,915
28,572
31,231
35,353

M.A. +45
Dual M.A,

——
o

$20,500
20,934
21,856
22,778
23,341
23,904
25,220
25,877
26,534
27,191
27,850
28,508
29,165
33,000
35,996

ol



APPENDIX B SALARY GUIDES FOR 1986 - 1987

1986 - 87

Parent . Attendance 8.A. B.A. M.A. MoA. M.A. +45

Liafson Aides Officers Psychologists 8.A. 15 +30 M.A. +15 . +30 Dual) M.A.
1 311,715 $ 9,750 $10, 888 $22,000 - $19,915 $20,188  $20,460  $21,005 $21,278 521,550 $22,095
2 12,506 10,000 11,255 24,000 20,165 20,438 20,710 21,255 21,528 21,800 22,345
313,367 10,250 11,655 25,000 20,438 20,710 20,983 21,528 21,800 22,173 Nw.m;
4 14,303 10,500 12,212 27,000 20,710 20,983 21,255 21,800 22,073 23,178 23,823
5 15,305 . 10,750 12,768 29,000 20,983 21,255 21,528 22,073 22,373 24,183 24,828
6 16,376 11,000 13,324 31,000 21,255 21,528 21,800 22,790 23,338 24,796 25,442
7 16,905 11,250 13,880 33,000 21,528 21,800 22,073 23,389 23,940 25,410 26,055
8 17,432 11,500 14,434 35,000 21,800° 22,458 22,901 23,984 24,541 26,843 27,490
9 11,750 15,175 37,000 23,141 23,440 24,275 25,381 25,946 27,560 28,206
10 12,000 18,689 39,363 23,987 24,476 24,965 26,078 26,647 28,277 28,992
11 : 24,680 25,165 25,650 26,777 27,350 26,992 29,638
12 25,369 25,854 26,339 27,470 28,050 29,710 30,357
13 26,060 26,545 27,029 28,169 28,754 30,427 31,074
14 29,252 29,866 30,5131 31,753 32,714 34,481 35,155
15 32,444 33,187 33,996 35,336 36,675 38,535 39,236
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APPENDIX C SALARY GUIDES FOR 1987 - 1988

1987 - 88 .
Parent Attendance B.A. B.A. M.A. M.A. M.A, +45
Liaison Aides Officers Psychologists B.A. +15 +30 M.A. +15 +30 Dual M.A.
1 $12,09 $10, 250 $11,510 "$25,000 $21,656 $21,957 $22,256 - 322,856 323,156 $23,455 $245055
2 12,887 10,500 11,977 - 27,000 21,906 22,207 22,506 23,106 23,406 23,705 24,305
3 13,7%7 10,750 12,381 28,000 22,181 22,481 22,781 23,381 23,680 23,980 24,580
4 14,704 11,000 12,821 30,000 22,481 22,781 23,081 23,680 23,980 24,390 25,100
5 15,733 11,250 13,433 32,000 22,781 23,081 23,381 23,980 24,280 . 25,496 26,250
6 16,835 11,500 14,045 34,000 23,081 23,381 23,681 24,280 24,611 26,601 27,311
7 18,014 11,750 14,656 36,000 23,381 23,680 - 23,980 25,069 25,672 27,276 27,986
8 18,595 12,000 15,258 38,000 23,680 23,980 24,280 25,728 26,334 - 27,951 28,661
9 19,000 12,250 15,878 40,000 23,980 24,704 25,191 26,383 26,99 29,528 30,239
10 12,500 20,558 43,300 25,455 25,785 26,703 27.919 28,541 30,316 31,027
11 t 26,385 26,924 27,8462 , 28,686 29,312 31,104 31,814
12 27,148 27,681 28,215 29,455 30,085 31,891 32,602
13 27,906 28,439 28,973 30,217 30,855 32,681 33,392
14 31,797 32,437 33,185 34,543 35,599 37,535 38,276
15 35,688 36,506 37,396 38,869 40,343 42,388 43,159
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APFLNDIX D

LOACHING AND EXTRA-UURKRICULAR GUIDES  1985-86

ACTIVITY
Football
Basketball
Baseball ., Soccer;
Track, Wrestling
Bowling
Volleyball, Cfosa-Country
[T
Welight Training (per sport season)
Golf, Tennis
Swimming, Lacr®sse, Ice
Hockey, Fleld Hockey, Gymnastics
Basketball (K-6)

Cheerleadina

Twirlers

- Pom FPom

Color Guard

Clubﬂ (P-'H-S. ) -
Art Club

Dramaticse

87

HEAD

$4,259
3,482
3,049
1,743

2,39
600

1,743

kol
900
450
450

450

'hso

450

1ST ASS'T
$2,603

2,345

2,155

ASST s
$2,367

2,177

1,959
1,047
1,7ho

300

1,0L7

750



Frdaigwe leachers

Humanities

Junior Class Advisor

Newspaper Advisor

School Finance Advisor
Senior Class Advisor
Senior Play Advisor
Student Council Advisor
Yearbook Advisor
Yearbook Finance Advisor
Debating Coach
Marching Band Director
Modern Dance Advisor
Choir Director
Weight Lifting (per sport season)

National Honor Society Advisor

Z Club Advisor

88

600

450

300

600

750

hso

1,125

600

1,125

. hs0
450

1,875

/1,500

1450

600

k50

450

$ ULso $ 300

225

300

450

1,125

1,125

450 300



Civbssdaclivibios Schoonl #$4d4

Fablications (all) $ 900
Yearbook Advisor I. 450
Dirama Club/School Flay Advisor 900
Music Ass‘'t (school play) 450

No employee may be granted released time for any paid activity.
o teaching assignment may be reduced to conduct school
activities. No duties or assignments may be reduced or eliminated

to perform any paid extra-curricular activity.
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AbeNDIEx 1

LOACHING AND EXITRA--CUKRICUL AR

ACTIVITY

Football
Basketball

Baseball, Soccer,
Track, Wrestling
'Bowling
Volleyball, Croes-Country
[
Weight Training (per sport season)
Golf, Tennis

Swimming, Lacr®sse, Ice

"Hockey, Field Hockey, Gymnastics
Basketball (K-&)

. Cheerleading

Twirlers

Pam Foam

Color Guard

Clubs (P.H.8.) T

Art Club

Dramatics

90

"HEAD

$4, 770
3,900
3,415
1,952
2,684

T20
1,953

550
1,080
540
sko

540

540

5ho

GUIDLES  1986/87

18T ASS"'T

$2,915

2,616

ASST 's

$2,651

2,438

2,194
1,173
1,952

360

© 1,173

300



Fuligre leachers
Himanities
Junior Class Advisot

Newspaper Advisor

School Finance Advisof
Senior Class Advisor
Senior Flay Advisor
Student Council Advisor
Yearbook Advisor
Yearbook Finance Advisor
Debating Coach

Marching Band Director

" Modern Dance Advisor
Choir Director

Vieight Lifting (per sport season)

National Honor Society Advisor

Z Club Advisor

91

T20

540

360

720

900
540
1,350
720
1,350
- 540
540
2,250
1,800
540
T20

5ho

540

$ sLo $ 360

270

360

5ho

1,687

1,350

540 360



Civbssaclivsibios Schoonl #a2

Mubllicabions (2110 $1,080
Year-book Advisor 540 ]
Drama Club/School Flay Advisor 1,080
Music Ass't (school play) | 540

No employee may be granted released time for any paid activity.
No teachinag assignment may be reduced to conduct school
activities. No duties or assignments may be reduced or eliminated

to perform any paid extra-curricular activity.
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AtEENDEX D

LOACHING AND EXITRA-CURRICULAKR GUIDES  1987/88

AnTIVITY HEAD 1ST ASB"T ASST s
Football $5,3k2 $3,265 $2,969
Basketball - 4,368 2,930 | 2,731

Baseball ., Soccer,

Track, Wrestling | 3,825 2,70k 2,457
Bowling 2,187 .- 1,314
Volleyball, Cross-Country 3,026 -- 2,186
———

Welght Training (per sport season) 840 620 420
Golf, Tennis . 2,187 T a- 1,314

Swimming, Lacr®sse, Ice
Hockey, Field Hockey, Gymnastics

Baskatball (K-&) 616
Cheerleading 1,260 - - 1,050
Twirlers 630
Pom Pom " 630 .
Color Guard : 630

Clubs (P.H.B.) -

Art Club 630

Dramatice 630
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Fulbure leachers ' $ 8ho $ 630 $ 420

Hunani bies : 630
Junior Class Advisor L2o 315
Newspaper Advisor 840
School Finance Advisor " 1,050
Senior Class Advisor 630 - 420
Senior Flay Advisar 1,575
Student Council Advisor 840 : 630
Yearbook #Advisor 1,575
Yearbook Finance Advisor 630
Debating Coach 630
Marching Band Director 2,625 : 1,575
Modern Dance ﬁd-vi sor 2,100 1,575
Choir Director 630
Weight Lifting (per sport season) 840 620 420
National Honor Society Advisor 630
Z Club Advisor 630

9y




Llubs/sact ivitios Schiaol B4

Pabltcakions (ail) ‘ $1,260
Yearbook Advisor 630
Drama Club/School Flay RAdvisor 1,260
Music Ass’'t (school play) 630

No employee may be aranted released time for any paid activity.
No teaching assignment may be reduced to conduct school
activities. MNo duties or assignments may be reduced or eliminated

to perform any paid extra—curricular activity.
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