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ARTICLL |
RECOGNITION

A The Employer hereby recognizes the Association as the exclusive representative or the
collective negotiations with respect to rates ol pay, wages, hours of work, and other terms andd conditions of
emploviment for an appropriate unit established in accordance with N,J.5.A 34103 as supplemented and
amended.

3. Included in the negotiating unit shall be those employees of the Township within the Division
of Police Department of Public Safety whose joby tiles are Patrol Officer.

C. Excluded from the bargaining unit are the following positions: Chiet, Deputy Cluel
and alt other superior officers including Sergeant, Licutenant and Captam.

D. The Employer reserves the right to seek clarification of the barguning umit subsequent

CONracth vears.



ARTICLLE 1T
CONDUCTING ASSOCIATION BUSINLESS

Al The employer shall grant time off without loss of pay to the Legislative State Delegate of
the New Jersey P.B.A. or his alternate, to conduct Association business on the State or Local level and
to attend all State, County Conference and scheduled Tri-County Conference meetings which require
their attendance.

If vegular scheduled tours of duty are on a day of a meeting, then the delegate shall be excused lor tha
dav's tour ol duty or il regulir scheduled tour ol duty hours are between hours of FEOO pan. 16 8:00 im. the
day after the meeting, then at the delegate’s option, he/she is entitles to his/her choiwees of day oft.

B. The President shall be granted full release time to conduct Association business as

required by the Association The Overtime Provisions in this Agreement shall not apply.

C. Oflicers ot this Association shall nor be transferved from their present job assignments
except as necessary for the elMicient operation of the Edison Division ol Police. If the wansler 15 made for
bona lide managerial reasons, when the need for the trnsler has ended the employee shall be olfered the
option of returning to the ()1'igiﬁal assignment.

D. Oflicers of this Association shall be excused [rom duty without loss ol pay to attend
all local Association meetings, providing that such attendance does not require the recall ol ol duty policemen
to bring the Department up to its proper effectiveness.

k. The Employer shall permmt members of the Assocttion Ncguli;uin,;; Committee 10
attend collective negotiations sessions during duty hours without loss of pay.

I The Employer agrees to recognize and support a uniform funeral detail consisting of
up 1o four (4) Association members, representing the local Department, the detal to be selected by the
Association, in an ollicial capacity to attend {unerals in and out of stue for law
enlorcement officers who have given their lives in the line of duty, and within a geographical arcumlerence ol
three hundred (300) miles. Not more than a total of four (4) members of this Association or the Edison

Superior Ollicer Association shall be picked under this provision as representadives of Fison Township. Fhe

- 2



Eamployer also agrees to grint e ofFwithout loss of pay For the four (4) members ol the funeral detail picked
as representatives of Edison Townshup. Hiheir regular scheduled tour of duty shall be that ol the day of the
funcral, oral regubar scheduled hours wre beowveen the hours of 11:00 p.m. and 8:00 a.m. the day after the
funeral then as the ollicer’s sole option (hc ofhicer shall be entitled to chotice of day ofl. One (1) member of
the deta] shall be allowed olt on an assigned shift.  Members of the Honor .Gu;ml requested to be m
attendince by the Township with the approvid of the Chiel of Police at any Township event shall be
compensated m accordance with the provisions of this contract.
G. Conventions
1. The Employer agrees to grant the necessary ti!‘ilf: ofl without loss ol pay, including
reasonable travel nme to members of the Association selected as delegates to attend
any State convention of the New Jersey Policemen’s Benevolent Association as
provi(!c(‘l under NJS.A. 40:14-177, but not more than three {3) to include the
delegate and two aliernates.
2. Similar ime ofT without loss of pay shall also be granted to the President,
3. Time oll shall be granted for the duration of the entire convention. Any travel time
shall be subject to the prior approval of the Chiefl of Police.

H. The duly elected delegate and President to the New Jersey State Policemen’s Benevolent
Association shall receive compensatory time at straight time off for all off-duty time spent in attending
State, County and Local meetings of the Policemen’s Benevolent Association. The compensatory time
awarded for conducting Association business shall be used by the delegate and president ih their next
upcoming shift, '

L. An ollice will be supplied (o the Association in the municipal building for its sole use and

OCCUPANCY.



ARTICLL IH

BULLLETIN BOARD

The Emplover shall permit the Associaton reasonable use of all Bulletn Boards located n the
respeciive Police Facilities for posting notices concerning Association bhusiness and activities dealing wich the
wellare of the Employees, and the Employer shall designate one (1) bowrd exclusively for the use of the

Associaton. The Association shall also be pernutted o distribule notices concerning Association husiness and

activities via email. Such use of emaul for purposes of distributing Associaton related notices shall be subject to

the Emiplover’s emal aond computer policy




ARTICLE IV

GRIEVANCE PROCEDURE

A. "Grievance” defined:

A grievance shall be a claim by either the Employer, an Employee or by the
Association that either the Employer, an individual Employee, group of Employees or
the Association has been harmed by either the interpretation o application of the

terms and conditions of this Agreement and other conditions of employment; or,

- A grievance shall be a claim either by an Employee or by the Association that etther an

individual Employee, group of Employees or the Association has been harmed by
either the interpretation or application of Employer Pohice Rules and Regulations as

have heretofore been adopted or as may n the future be adopted.

B. The following procedures shall be followed with reference to gnevances:

All attempts shall be made to resolve any grievance on an informal basis by means of
discussion ;md_negotjations between the individuals involved, the Association and the
Employer by and through the Chief of Police and his/her designee. If informal
attemipts to resolve the dispute Liil, then formal grievance procedures may be nsututed

m accordance with this Arncle.

Complaints may be initiated by an individual Employce, group of Employees, or by
the Association, in writing, which complaint shall be lodged not more than hilteen (15)
days from the happening ol an event giving rise to a dispute with the Chief of Police or
his/her designee. Notice of said complaint shall be given to all interested or allected

persons including superior oflicers in the chain of command.

Upon the filing of a complaint pursuant to Section B, 12 above, said complant(s), the
Chairperson of the Employees' Grievance Committee and the

Chief of Police or his/her designee shall within five (5) days of sad hiling meet and
attempt to setie the matter. Il a satisfactory setttement is reached, the same shall be

recduced to writing and signed by the parties.
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6.

I setdement is not reached pursuant to Section B, 43 above, then the Chiel of Police
or his/her desigmee and the Chairperson of the Employees’ Grievance Commuittee shall
cach Bile a written report of their findings of facts, conclustons and recommendations
with the Director of Public Safety or his/her designee within ten (10) days from the
date of receipt of said findings, conclusions and recommendations and shall nonty the

mterested parties in writing of said hearing date.

Upon compliance with the requirement of Secton B, 14 above, the Director of Public
Safety or is/her designee shall conduct a heaning present at which shall be the
interested persons, the Chief of Police and the Chairman of the Employees’ Grievance
Committee. The Director of Public Safety or his/her designee shall make all
reasonable attempts 1o arrive at a setlement satisfactory toall parties. If said cdhispute 15
settled upon agreement of the parties, said agreement shall be reduced to writing and
signed by the Director of Public Safety or his/her designee, the Chiel of Poliéc, the
Chairman of the Employees’ Grievance Committee and the aggrieved partyGies). If the
Director or his/her désigﬂet is unable to obtain an amicable setlement he/she shall
within ten (10} days render a written decision resolving the dispute which written

decision shall be served upon the respective parties.

If the aggrieved party disagrees or objects to the decision of the Director or hus/her
designee, he/she shall within ten (10} dlays of receipt of saud written decision, demand,

in writing, arbitration of the grievance in accordance with

Article XXX VI, ARBITRATION, as hereinafter set forth except that a grievance ol a
Rule or Regulation as may heretofore been adopted or noay in the

future be adopted which Rule or Regulation is not in conidlict with this Agreement and
does not alleet the interpretation and application of this Agreement shall not be subject

to arligaton.

The Director of Public Safety or his/her designee shall have the tinal dectsion with
relerence 1o grievances dealing with interpretation or application ol Employer Pohce

Rules and Regulations subject to the right ofan Employee or the Association to appeal
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sard Directors or his/her designed’s decision by means of legal proceedings in the

courts ol this Stue and the United States.

It 15 understood that the Employver may Hle a grnievance concerning the mterpretation
and application of this Agreement which, if saxl grievance cannot be anucably resolved
through negotiations with the Association and the Employer's representatives, shall be

submitted to arbitration pursuant to Article XXXVI, ARBITRATION.



ARTICLE V
HOURS OF WORK AND WORK SCHEDULL.

The work day shall be as follows:

1. For all employees on a 4-4 work schedule, the work day shali consist of not more
than 10.33 consecutive hours (which is 10 hours and twenty minutes) in a twenty-
four (24) hour period.

2. For all employees on a 4-3 work schedule the work day shall consist of not more
than nine hours and twenty minutes (9.33) consecutive hours in a twenty-four
(24) hour period

Each police officer working a 4-4 work schedule shall have at least eight (8) consecutive hours

ofl duty after each tour of 10.33 consecutive hours unless mutually agreed upon by the parues

hereto. Each police officer working a 4-3 work schedule shall have eight (8) consecutive hours
of! duty alter a tour of no more than mne hours and twenty minutes (9.33) consecutive hours
unless otherwise mutually agreed upon by the parties hereto.

All provisions of the contract detailing or referring to the length of any “work day” will be

amended to conform to this paragraph.
Tours of Duty
l. 4-4 work schedule:

i. Patrol Officers, Bureau of Criminal Identification (BCl) Officers and any

other bureaus created outside of the administration shall work tours of four (4)



consecutive work days of ten (10) hours and twenty (20) minutes in duration

followed by four (4) days off.

2. 4-3 work schedule:

L.

.

Employees assigned to all divisions other than those set forth in C (1) above

shall work tours of four (4) consecutive days followed by three (3) days off.

Detectives shali work holidays in the event they fall during their work
schedule. All employees working the 4-3 schedule 1n all other divisions
outside of the Detective Bureau shall work Monday through Thursday or
Tuesday through Friday with weekend_s and holidays .offduty. On any week
that a holiday, as defined by this agreement falls upon ar scheduled work day
the employee will work 4 days substituting their day off for the holiday. By
way of example: an employee working a Monday through Thursday Schedule

the week of Memorial Day will work Tuesday through Friday.

Detectives shall have work schedules of Monday through

Thursday or Tuesday through Friday with weekends off duty.

3. The provisions of this article notwithstanding, hours of work and work schedule can be

changed upon the mutual agreement of the Association and the Employer.

1. Work Shifts shall be as follows:



3.

4.

L.

Those ofticers assigned to a 4-4 work schedule shall work the following hours:
i. Day shift shall commence at 6:10 a.m. and terminate at
4:30 p.m.
ii. Evening shift shall commence at 3:40 p.m. and terminat; at 2:00 a.m.
iii.  Midnight shift shalt commence at 8:40 p.m. and terminate at 7:00 a.m.
All employees assigned to.those Bureaus other than the Detective Bureau and
assigned to a 4-3 work schedule shall work a shift commencing at 7:00 a.m. and
termunating at 4:20 p.m.
Detectives assigned to a 4-3 work schedute shall work the following hours:
i. Day shift shall commence at 8:00 a.m. and ternunate at
5:20 p.m.
it. Evening shift shall commence at 4:00 p.m. and terminate at

1:20 a.m.
On the declaration of an official emergency, as delmed by NJ.S.A. 40A:14-133; 40414
134 and 40A:14-135 \he provision above shall not apply.
I the event that an olficer is transferred to another division after January | but belore
September 1 the ofticer’s shilt assignment in the new division shadl he based seniory i
rank. Hihe otlicer s transterred to a new division alter September 1, he shall e pernntted
o submit a shift assigmiment bid in the following vear based on the practice ol the

depariment.
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ARTICLL Vi
OVERTIME

Al Scheduled tours of duty shall not be changed unless four (4) days advanced notice is
given excepi iy an emergency detined by NJLS.A40A:14-134. Whenever an Employee’s scheduled work
hours are changed, except i an emergency, the Emplovec 1s to receive time and one-halt tor the newly
scheduled hours, if a change ts made within said four (4} davs notice.

C. Overtime duty shall be assigned on a votating basis, whenever practical, with consideration

pivan, but not hmited to, the tollowing factors:

1. Quaidification ol the Emplovyee
2. Individual expertise
3. Semority with rank
4. Demands of the parbeular assignment
C. Employees will be scheduled for all duty related appearances i Edison Mumcipal Court

while on duty. Where this is not possible, they will be paid at the rate of ume and one-half {14 ) their
regnla salary for all off-duty appearances, with the minimum number of pay for four {4) hours or the
actual hours spent, whichever 1s greater. Il an Employee 1s scheduled for an off-duty Edison Municipal
Couwrt appearance, it s his/her obligaton to immediately notity the Edison Mumcip:d Court and the
Division Commander. If they are unable to reschedule the ollicer’s appearance to comnade with his/her
reptlu on-duty thime, then the officer shall be paicl. I the Employee fails to provide this immediate -
notilication, then this provision will not apply.

D. Whenever an Employee 1s required to be placed on stand-by alert during any twenty-

lour {24) hour perod, the ofhcer shall be paid two (2) hours of overtinie pay at ime and one-half (1'4) umes

ther regubiu hourly salary. An emiployee shall recerve overtime compensation as [ollows:

Oflicers on a 44 work-schiédule shall receive no less than 10 hours and twenty=

nminutes ol overtime pay at the rate of ume and on-hall.



I An Lmplovee shall receve payment at ime and one-hall (1% ) for all legiumaue ofi-

duty police related activines pertaining to crininal matter.
I Regular overime entitlement shall commence as lollows:

. Al olficers assigired 10 a 4-4 work schedule shall receive overtime compensation at the
rate of one and onc-half (1'% ) umes their regular hourly salary for all tme worked
bevond 10 hours and twenty nunutes on each tour of duty.

2. All oihcers assigned 1o a non 4-4 work schedule shall receive overtime compensaton
at one and one hall (1'% ) umes then regular hourly salary for all tme worked beyond

eight (8) hours.

G. Each employee’s hourly rate for overtime purposes shall be calculated by dividing total
) ) purp

pensionable salary by 1944 hours. The employee’s work schedule shal have no bearing on the net

ellect ol the emiployee’s hourly rate.

H. Subpoenas:  The following subsecton will apply to response to all subpoenas other

than those related to Edison Mumiapal Court.
1. Emplovees being subpoenaed while off-duty shall be compensated as tollows:

A If the employee 1s off-duty as a result of a previous wrranged
contractuat day off (vacation, personal compensatory, or sick) and
responds to a subpoena, the employee wall receive a mimimum ol six
(6) hours call-in pay at his/her overtime rate or ime spent, whichever is

‘ . greater. In addition, the emiployee shall have the onginal day off re-
credited to his/her appropriate ume bank.

b. If the employee is off duty as a result of lis/her regularly scheduled

tour day ofl, and responds to a subpoena, the emplovee will receive a
minimunt of six (6) hours call in pay at hisfher overiime rate or ime

spent, whichever is greater.

12



Labor Related Subpoenas: 1115 understood that any employee

appearing while oll-duty at any labor velated funcrion (including disciplinary
hearings) for iy part other than the Emiployer shall not be enntled to overume
compensation as provided tor in this Article unless specifically approved m

writing and 1 advance by the Chiel or hus designee.

Civil Subpoena Notificanon: 1t 1s the responsibility of cach enmiplovee to supply
notice to the appropriate command stall member upon receipt ol a Gl
Subpoena. Futlure 10 do so ma umely fashion could jeopardize compensation

and/or lead to disciphnary charges.
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ARTICLE VI
HOLIDAYS

A Holiday pay is considered 1o heand shall be pand as paat ol cach emiployee’s base annnal salary,
For purposes ol reporting and making contributions to the NJPFRS, it shall be reported as eaned and

proted over 20 annual pans.

1. Ellective Janwey 1, 2003, the holiday pay shall he cadenduied as base 180 8 150 Therelore,
commpensation i accordance with this Article is now biscd upon aten (L) hour day regardless ol an
cimplovec’s work schedule.

“Ihe liteen {(15) paad holidavs are as {ollows:

1. New Year's Eve (Y4) day)
2. New Yeur's Day

3. Lincoln’s Birthday

4o Washington’s Birthday
2. Good Friday

6. Memoral Day

7. Independence Day

8. Labor Day

9. Columbus Day

1O, Llecnon Dy

H. Veteran's Day

12, Thanksgiving Day

13, Frday subsequent to Thanksgiving Day
14, Christmas Day

5. Chrstmas Eve (% day)

[6. Martin Luther King's Birthday

14



C. When the Mavor ol the Township of Fdison declares acholiday or swhen the
Municipal Ollices are closed due 1o emergencies, orany reason other than the weather, the Lnsplovees of this

Departnent shall receive monctiny compensition as provided in this Article.

i When the Mavor of the Township of Edison declares a holiday or when the Mumcipal
Ofliees are closed due 10 emergencics, or sy reason other than the weather, those employees ol this

Departiment who e working shadl receive monetary compensation as provided.

I Anv emplovee who actuallv works onany ol the holidays as contimed herem above
il receive, i addition 1o hissher regalio compensation and holiday pay, two (2) hours pray at ime and one
Ball (112, T he holidavs shall run from 12:00 0 to 12:00 poon. and :n Emplovee, i order to guality lor said

pavment must work hisfher complete cight (8) hour shilt, and at least one-ha kU (42} of his/her shiltmastbe

served on the holiday m gqueston.




ARTICLE VI
UNIFORM ALLOWANCE

A. The Township shall pay new hires $2,000.00 towards the purchase of police duty related
uniforms and equipment. The payment shall be made as a reimbursement to the new hire. Reimbursement
will not be processed untl the employee submits original receipts and completes a Township Iixpense report.
Request for reimbursement must be submitted to the Township within 12 months following the date of hire.
Ofhicers who lail to submit the reimbursement within this ame pertod shall Torfeit the $2,000.00
reimbursement. In addition, the Township shall purchase and furnish each new oflicer with one (1) service
weapon which shall be in proper working order and shall be of the same type and caliber as those camed by
other members of the police force: 1 PR 24 Nightsuck, 2 Spare Magazines, | Holster, 1 Dual Ammunition
Pouch, | set Handeufls and Case, 1 Gun Belt, 1 Inner Velcro Bele, 2 Department Badges, | Department Hat
Badge, and 1 Stim Jim. The service weapon shall remain the property of the Township and shall be returned

to the Township in proper working order upon terminaton of the oflicer’s employment.

B.- It is understood that it will be the responsibility of each officerto maintain his/her unlorms and

equipment in accordance with the standards ol the Department.

C. The Township will pay for replacemient or repairs to :ufy part of clothing damaged 1n
the line of duty, including prescription glasses and watches; the payment for watches not to exceed Mty dollus
($50) and other payments not to exceed replacement cost. To qualily for said payment, it must be clearly
demonstrated by the officer that said cothing was damaged in the line of duty showing documentation ol said
damage in police incident reports as a minimum requirement. Payments for watches will be made only il a
feast two (2) estimates are provided and approval is obtained from thie Business Administrator. Payment for
glisses will be made following the receipt ol one (1) estimate. Itis understood that payment will be made only
if the request for reimbursement 1s accompanied with a "pad” recept.

For alt officers hired after December 2, 2002, all articles of police uniforms damaged in the line of duty
excluding prescription glasses and watches shall be repaired or replaced at the T, ownship’s current contract
cost for those items. 1 the Township does not have a contract in place for a partcular item, the contract cost
for an item shall be the lowest of three quotes obtained by the Purchasing Agent. For all officers, the repair or

replacement for any item shall not exceed $250.00.
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. Anyvnew and for additional clothing, unilorn items, and/or equipment necessitated by @ change

i assignment 1o the motoreycle, bicvele or mounted horse patrol units shall be fully paid for and/or supphed

by the Township. Any changes to the uniform of the day promulgated by the Chiel or/his designee shall be

[ully paid Tor and/or supplied by the Township.
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ARTICLLE IX
INSURANCE AND LEGAL REPRESENTATIVL.

The Employer and the Bargaining Unit agree to be bound by the mandatory provisions of NJ.S.A.

40A:-14-155 which s hereby mcorporated by reference.

A. Cuwil Actions

The Employer agrees to continue to maintan in full force and oflfect ] insurance
coverage now provided by the Employer for the henelit of, and covering Employees of

the Employer and specifically Employees who are members ol the bargaining unt

covered by this Agreement.

The Employer agrees to furnish all necessary legad advice and representation i the
defense ol civil charges and allegations brought 1 any legal action agunst a member of
the bargaining unit covered by this Agreement and shall undertake to defend or
arrange tor the defense of members of the bargaining unit awising out of or mcrdental
to the performance of his/her duty. The Employer agrees 1o pay lor sad judgment or

arrange for the payment of sad judgment.

The Employer reserves the right to deternune i what manner legal ;t(l\-’icc,.cnunsel,
representation and defense shall be afforded to members of the bargmnng umt
mcluding, but not limited to the providing of necéss;uy Labiluy insurance and any other
form ol msurance protecuon which the Employer may deem necessiny and adequate

in s discretion.

B. Criminal, Quasi-criminal and Disciplinary Action

The Employer is not required to furnish the means ol defense m a disaplinary

proceeding instututed aganst a member of the baigaining unit by municipality.




2. The Emplover s not required o furnish the means ol defense incacrimamad or quasi-

criminal proceedimg institated as a result of a complaint on behall of e Emplover

agaonst i member of the bargaining unit .

3. If any such disaplinary or criminal or quasi-crinninal proceeding mentioned
above instituted by or, on complaint of the Employer shall be dismissed or finally determined
m lavor of the member ol the bargaining unit, said member shall he reimbursed lor the

cxpense ol lus/her defense as lierem above provided.

Rembursement for Legal Expenses Subsequent to Favorable Determination as to i Member

ol the Bargaining Unit

I. In the event that a member of the bargaining unitis charged in a disciplinary,

cninunal or quasi-criminal proceeding on complaint and he/she retains private legal counsel in
his/her defense the Empl()ym: shall reimburse n the event of a4 lmal and Lwvorable
dererminanon as to a member of the bargaining unit in an amount not (o excecd the prevailing

amount the Township pays the Township Attorney lor legal representation.

2. In any disciphinary proceeding, criminal action 0&' quasi-criminal action i

which there 1s more than one count or allegation complained of aguinst 2 member ol the
bargunimg unit the finding of guilt as to any one count of the allegation shall rebieve the
L.mployer from any obligation to reimburse the member of the bargaining unit for legal Tees.
The Director of Public Safety will review all disciplinary chariges brought against an Employee

to determine the propriety and eflicacy of said charge.
3. The obligation of the Employer to pay reimbursement fees hercunder is limited
solely to reasonable attorney fees and other reasonable costs of litigation and for no other

expenses or inancaal obligation incurred by the member of the barguning unit.

Litigation Occurning OQutside of the Scope of Employment.



The Township witl rermburse any Emiplovee in the barguining unit at the prevailing rate it pays
the Township Atorney for legal representation o delvay incurred reasonable attorney lees and

reasonable htigation costs.



ARTICLLE X
DEATH IN THE FAMILY

Al An Employee shall be granted Tour (4) working days off with full pay upon the death
ol wile, husband, son, daughter, parent, brother, sister, grandparent, all step relatives of similar degree, and
brothers, sisters, parents and grandparents of Employee’s spouse.
3. An Employee shall be granted one (1) working day of absence with full pay i case ol
death ol relative not enumerated 1 Section A above.
C. An Employee shall also be granted a reasonable time off with full pay lor the purpose
ol travel ime il the funeral is out of State. Such tme ofl'1s subject to the prior approval of the Chiel of Police.
D. A workday in accordance with this Article shall mean one (1) full tour of duty
regardless ol an emplovee’s work schedule.
L. Should the relative of an employee as listed herein above die while the employee has
scheduled or 15 on vacation and/or personal day(s), said vacation and/or personal day(s) shall be rewurned
and/or rescheduled upon presentation by the emplovee of appropriate certification of atendance death and

attendance at said related bereavement services and/or aclivities.
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ARTICLE X1
DISCRIMINATION AND COERCION

There shall be no discrimination, interference or coercion by the Employer or any of its agents agaunst
the FEmplovees represented by the Association because of membership or activity in the Association. The
Associaton shall not intimidate or coerce Employees into membershup. Neither the Employer nor ihe

Association shall disciminate against any Employee because ol race, creed, color or national ongn, or

political aflibation.




ARTICLL X1]
MUTUAL AID
Employees, while renderning aid to another community at the direction of their supeniors, shall be fully

covered by Workman's Compensation and Lialliy insurance and pension provided by State law.
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ARTICLE X1
COLLECTIVE NEGOTIATING PROCEDURL

A Collective negotiations with respect to conditions of employment shall be scheduled
and conducted in accordance with the provisions of_N.JL.S.A. 34: 13A-1, ¢f seq. by the duly authorzed
bargaining agents of each of the parties. Unless othenwise designated, the Mayor of the Township and the

President of the Association shall be the respective bargaining agents for the partes.

3. Colicclive negotiating meetings shall be held at nmes and places mutually convenient

at the request ol either party.

C. Employees of the Employer who may be designated by the Association to participate
in collective negotiating meetings called for the purpose of the negotiauon ol an agreement will be excused

[rom their work assignments during hours of negottation.

D. No representative of the Employer shall meet with any member of the negotiating uni
other than an authorized representative of the PBA, nor shall any member of the negotiating unit, withow
spedific authority of the PBA, meet with a representative of the Employer for the purpose ol discussing wages,
hour or conditions of employment or matters which are _properly subjects of employment or other matters
which e properly subjects of collective negotiations between the parties, without prior notilication to the PBA
and the Township of such meeting and without the presence at such meeting of a representaive of the PBA

desimated by the President of the PBA and a representative of the Employer.

L. The aloresaid provisions of Section D are not intended to prohibit, restrain, interlere
with or allect in any way, the collective negotiating process or labor management refation activities between the
parties including, but not limited to, meetings and discussions between authorized representatives ol the
Emplover and the PBA during the terms of this Agreement. The grievance procedure set forth in ths
Agreement and any other meetings or discussions required under this Agreement or necessary to the proper

implementation or performance of the terms of this Agreement.
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ARTICLE XTIV
SICK TIME

AL Each member shall be granted a total of eight (8) work days per vear up 10 the tme of

termination of employment.  Sick time shall not be cumulative.

I Members will be paid at the time of retrement or teemination lor one hisdi (02 ob
he total amount of sick davs acerued from the dite ol hire 1o December S 2004
it he termination oceurs while in good standing. Caleulation lor enutlement ander
this article at refivement shall be based upon 1otal hours accumulated tmes the rvate
ol pay s ol December 31, 2004, regardless of emplovee’s work schedule or date ol
retirement. Payment miade to each employee in :l('('«.)rd;m('c with tas scenon shall
not exceed tventyv=thousand ($20,000) dollars. T the eventan employee nbhizes
Ay ol this amount Tor sick time the payment at the e of retrement shia be
recluced accordingly.

1. Hospital conbinement and/or major illness and/or injury shall be treated inthe

follown manner:

Members who enter the hospital and/or suffer a major itlaess and/or gy shall
renuest, its soon as possible, i letter from the attending physician, indicaitmg the ivpe of
Hlness and recommending recuperative time. This letter shadl be sent o the Police
Chicl

Afier verilicaion of the recommended recuperative time is made by the Township
appointed physician, i such verilication is requested, and such FeCUpUrtion N is
completed, the Officer shall return to duty. An Ollicer Faling to returnio dutv after
completion of such time shall bave sick time deducted from cach diny hesshe Bnls o
roeturn Lo duty.

The Faplovee shdl reccive Tall pay during the perods as sel {forth hevem,
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4.

The Employer shall have the option (o implement a disability insurance

program which will supersedc Sections F(1), (2), and (3) herein above. Disabality
msurance will provide that aficr forty (40) hours of sick leave used, an employee shall
receive full pay [rom the insurance company for a period of up to one (1} year under
the terms of the policy. The disability payments will be done in a manner so as not to
alfect an employee's pension contributions.

Sick ume shall not be carned while an emplovee 1s on leave accordmg to the provisions

of this section.

C. Service connected disabilities shall be treated in the lollowing manner:

I. Members who are injured winle in the perlformance of duty or who sustain liness
related to the police occupation will receive up to one (1) year sick leave, not
chargeable under sick time regulations. After a period of one (1) year, the llness will
be reviewed on a monthly basis and lurther sick leave wall be approved or denied.

2 Any service connected disability must be verilicd by the police reports and verihed by
the Township appointed physician.

3.

L. Any member of the Department who reports for duty and subsequently reports off

duty due 0 llness shall be charged sick bme as foliows:

l.

Any officer assigned to a 4-4 work schedule who reports ofl' duty due to illness within
five (3) howrs and ten (10) minutes [rom the start of the shift will be charged agunst

sick time only those hours actually not worked.
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2. Those olficers asstened (o a non - Dwork schedulbe who report off duty due to illness
within tour (1) hours and (10) mmutes rom the shilt st wall be charged agaimnse sick

tume only those hours actually ot worked.

Notwithstanding the provisions of this scction, the Mavor or Director of Public Salety shall deternine
whetlier sick e shall be ehareed in has/her absolote disercion and the deasion shall be sabyect to arbitration

But sinne sindl be grievable.

I Whenever centilication ol llness is required to be made by the Township appomted

phivsicios under the ferms ol this Aricle. siad physicrn’s decision shall e final.

G. The Mavor or his designee, at any tme, mav request a physician designated by the
cinplover 1o determime whethier the emplovee s entitled (o use paid sick leave. All costs Tor such exanumation
<hall he borne by the Emplover. Prool of illness shall be delined 10 be @ certification signed by a licensed
pnsician setting Torth the nture of illness and o determination as 1o whether the iliness precluded the
coploveds performance of his/her duties during said cmployed's absence. Employees who are absent from
v Tor thiee (3) conscautive work days shatl, upon the request by the Township, provide a certilicaion {rom
a icensed physician upon their returm 1o daty, certilving thia according to Ins/her prolessional opinion, the
ciplovees ifiness or imjury prevented the emplovee from performing hissher daty, and that the employec s

now suflicienty recovered and Gt to return to tull duty.

. Effective Janvwy 1, 1999 :u emplovee nust utilize forty (10} hours of sick tmie prior to being

pliced on sertous tlness or inpury leave status as contuined within Secton F, herem above.

l. Any emplovee who has previously schicduled vacation and/or personal days ol and
subsequently is injured, takes sick time, or is recuperating thercol shall be permitted 1o reschedule said
vacation andfor personal davs with the approvad of 1he Police Chiel and Business Administrator. The
cmplovee must attemipt (o veschedule said tme by the end of the calendar year mwhich the sination arose. 1
they sre unable o do so, cither becruse o the Lueness w the vear or becanse of adnunmistrative scheduling
denmmds, they shalb ciery sd e # not the st iwo (2) months of the Tollowang vear. HEnot rescheduded
durme Jannauy or Febriney then the tme shall be forlen. Should the enploves become mjured or il while

arcady on avacanon or.personal day, no rescheduling shalt bhe pernntted.
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1 LIMITED DUTY LEAVE: Emplovees who are not able to perform then usual assigned duty due
1o a temporary medical or emotional condition but are a capable of perforning moditied duties within the
organizahion for aiemporary period of time shall be eligible for return to work with himited duty in accordance

with the provisions ol General Order #204 | which was onginally dated 2-15-94.
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ARTICLE XV
DURATION OF AGREEMENT

A. This Agreement shall contnue in full force and ellect rom January 1, 2009 unul December 31,

2015

B. Negotiations for the vear beginning January 1, 2014, shall commence 50 as to comply
with the requirements of applicable PERC statutes and Administrative Codes, with representiives ol PBA

Local 7.5 and the Township representatives.

C. This Agreement shall be effective commencing January 1. 2009, notwithstnding date of

execution hereof and all salaries and benefits as set forth herein shall be retroacuve 10 Janagary

.

D. In the event such negotiations do not result in a newly executed Agreement December

31, 2013, the parties agree to continue the negotiaions and all terms and conditions of the within

1

Agreement shall continue in tull force and effect unal the new Agreement 15 agreed upon and

executed.
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ARTICLLE XV]

SAVINGS CLAUSE

In the event that any provision of this Agrecment shall at any ume be declared mvalid by Legislative act
or any court of competent jurisdiction, or through government regulation or decree, such deaision shall not
invalidate the entire Agreement, it being the express intent of the parties hereto that all other Provisions not

declued invalid shall remain in fulf force and eftect.
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ARTICLE XVII
DUES CHECK-OFT

A. The Township shall deduct from the wages ol all personnel covered by this Agreement
who have liled with the Township a proper dues authorization card as required by the laws for the State of
New Jersey. The Association shalt advise the Township of the fixed and standard dues of its members. The
Township shall deduct i proportionate amount from each bi-monthly paycheck and deliver to the Association

on the st of each month the previous month's dues collection.

B. The PBA hereby agrees to indemnify, defend and hold harmiless the Township or any
ol us emplovees actung on its behalt in matters related hereto from any clamm, suit, damages, costs and
attorneys fees or actions, ol any nature whatsoever, which may be brought at law or equity, or before any

admmistrative agency with regards to or arising from the provisions of this Article.
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ARTICLE XVIII
DEPARTMENTAL TRAINING

A. T'he Employer may provide an in-service training program for all Employees. The
Emplovees who participate in traimng programs while off duty shall be compensated for time spent i the

progriun by either monetary payment or compensatory tme off.

B. One (1) box ol 40 cal. ammunition shall be provided for each Emplovee at the
Lmployee's request, per month for the purpose of fircarms practice, which practice shall be regulated by the
refurning ol the fult box ol expended shells to such persons as management shall designate s the person to
receve said box of expended shells.

C. All Officers assigned to a 4-4 schedule shall be required to complete State lire arms
quahlication on a semi-annual basis on their own time without further compensation. The qualilications will
occur on Township Property at the expense of the Township

D. Qualifications for firearms for officers assigned to a non 4-4 schedule shall be accomplished
during each officer's respective workshift. In the event that the Firearms Qualification Officer shift is
changed temporarily to accomplish said qualifications, appropriate notice shall be supplied to said
qualifications officer and the shift change shall remain in effect only for said time as necessary to complete
the task. All other training shall be accomplished in accordance with the practices and procedures as have

existed for some time.

32



ARTICLLE XIX
POST -TERMINATION EMPLOYMENT

Any Employee whose services are terminated, and who ts in good standing, and who is called to tesufy
or assist in any proceedings, mcluding but not limited to criminal and cvil cases, administrative hearngs,
disciplinary hearings and so forth, that the Emptloyee investigated or was involved in prior to the termination of
services, shall be compensated for such appearances by a day's pay at the present prevailing rate held

immediately prior to ternination, exclusive 1o overime.



ARTICLE XX
TERMINATION OF ENTITLEMENT

Upon termination, an ofhcer shall be paid for all earned but deferred benefits such as wages, accrued
compensation time, overtime pay, holiday pay and acorued vacation time. In the event of the death of said

employee, the above-ciied benelits shall be pad to the employee’s estate.



ARTICLE XXI
PERSONAL DAYS

A For officers assigned to a 4-4 work schedule, five {5) personal days ona non-cumulative basis
shall be granted and shall be categorized as emergency and non-cmergency days ofl. For

those assigned 1o a 4-3 work schedule, six (6) personal days on a non-cumulative basis shall be

prantedt 1o each employee and shall be categorized as emergency and non-emergency days oll.

B. An ollicer may take a non-emergency day off by giving a mimimum of forty eight
{48) hours wintten or ()l';li‘ :i’otipe and no reason or excuse shall be required of the oflicer 1n order to obtain
said non-emergency personal day. Said request for a personal day may be approved by sud Employee’s
immediate superior or other superior in that Employee’s chain of command. Saud request fora personal day

shall be subject to manpower requirements but said request shall not be unreasonably denied.

C. Any oflicer whose requests an emergency day off must requests same i the
{ollowing manner:

I. Repoﬂ in person or call by telephone directly to the Burean Commander requesng a
personal day off and giving a brief description of the emergency. This call or personal
contact must be made at Jeast one (1) hour prior to the start of the officer’s shaft.

2. If the Bureau Commander is not available, the call or personal contact should go 1o
the Watch Commander.

3. If the Watch Commander is not available, the call or personal contact should go the

highest ranking officer on duty.

D. Any oflicer who has one of said personal days denied may canry over that day for one (1)

additional year. [t must be used or lost in the year following the denial.
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ARTICEL XN
EDUCATIONAL BENEIITS

AL Anv ollicer who attends school while emploved as a Tull-time meniber of the Ldison Division
ol Police shall be reimbursed for the cost of wition and acadenue fees for adl courses i the amount per
credit howr up to the amount as charged by Ruggers University, tiken m the Gickd of luy enforcement or in
the pursuit of a formal police science program leadmg to an indergraduate or prolessional prdduate
degree. Such courses and programs shall be subject to the recommendanon of the Chiel ol Police with 90
divs prior approval by the Director-of Public Salety or Busiess Adnnnmistrator. A copy ol the pad tnon
il fee bill shall be submitted 1o the Business Administator for reimbursement. Tonon and acadenie
lee will not be reimbursed in cases where a grade ol less than "CT s atamed. Saad rambursement 5[1;;11 b

made by the second pay m August.

3. Tuition and lees will not be reimbursed where other educational progrums pay

such cosis.

C. Texthook reimbursements lor courses meeting the requirements ol Section A ol
this Article shall only be for those textbooks that are olficially required by the school.
* - . . . - . .
Remsonable autempts shall be made to accommodate an Emplovee including revisimg his hours ol

craplovinent in order that said course or courses may be suceesstully completed.

D). Al other sources of Tunding (Federal and Stae) shovdd be exhausted priorv 1o
application 1o the Employer for reimbursement. Materials concerning such opportunices will be

pasted by the Emplover on an approprate bulletin board.
I Elfective December 31, 2011 this Article shall be deleted. Rembursement Tor calendar year

Q01 | under sections A, B, Cand D shall be imited 1o only those employees who are enrolled ina course

ol stthy s o December 31, 20100 A List of eligible ecmployvees is attached to s agreement as Schedule |
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ARTICLE XX111
EMPLOYER RIGH'TS

AL The Employer reserves to itsell sole jurisdiction and authority over matters ol
policy and retains the right subject only to the Imitations imposed by the language of this

Agreement in accordance with applicable Taws and Department Rules and Regulations as

Follows:

I To direct emplovees ol the Edison Police Department.

2. To hire, promote, tansler, demote, discharge or take other disciplinary achon aganst
Employees.

3. To relieve Emplovees from duty because of lack of work or for other legiimate
reasons.

4. To maintain efficiency of the municipal operations entrusted to them.

. To determine the methods, means and personnel by which such operations are to be
conducted.

0. To take whatever actions may be necessary to carry put the mission of the municipality

in such situations of emergency.
7. Standards for promotion shall be established with input on these standards between
the Director ol Public Safety, or his/her designated representative and the

representatives of the PBA.

13. No lockout of Employees shall be instituted by the municipal Employer during
the terms of this Agreement. The Association agrees that during the term of this
Agreement, neither it nor its officers, Employees or members will engage in, encourage,
sanction, support, or suggest any strike, work stoppage, slowdowns, mass resignaflons, mass
absentecism or any other similar actons which would involve suspension of, or interference

with the normal work of the mumicipaliy.

C. In the event that Association members participate in such activities in violation of
this provision, the Association shall notily those members so engaged to cease and desist from
such activities and shall instruct the members 1o return to their normal duties. Any Employee

participaling in these activities may be disciplined by the Employer.
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WELFARE AND PENSION BENLEETES

ARTICLE NNV

Al The Emptover agrees ta provide coverage Tor all full-tuime pernanent employvees and thery

cligible dependents with medical insurance and hospitalization coverage cquivalent to the lollowing:

o Medicad and Hospitdizaton coverage lor all full-ume permanent enmiployvees and thew

chigble dependents shadl consist of the Tollowing options:

Pl Ped Comsurince | Co-pay Buwveekly
tictih Conuibunion
IS

Fradhtional A00/600 {020} N/A 2900

ProO 2007100 {out | 80-20 (o of | $1.5.00 (in 0.0
ol network nctwork network ondy) O
only) only)

POS [OO0/2000 6H,0-40) {out $5.00 (in 0.0

' {out ol ol netvork network only) ]
nctwork onlv)i only)
2. Medieal and Hospitalization coverage for all full-iume permanent employees who

retired prior 1o January 1, 2006 and thenr eligible dependents who were entitled 1o benetits
al the time of severmee or reiirement as deseribed in Sceton E shadl consist ol the

following ophons:

Plan Deducnble Comsumnce | Co-pay Biwceekly
Contrnbution
2004 2010 2001 102013
Traditional 106200 80-20 N/A {0 .00 (.00
PO 200/400 (o 80-20 {out of | $15.00 (in (.00 0.00 (.00
ol nctwork network ()nl)-'} network only)
onlv}
POS JOEH)S2000) HO-40 {out of { $5.00 (in (.00 .00 0.00
fout of network only) | network only) |-
network onlby)

Note 11 PPO relers to Horzon Prelerred Provider Oreanization and the Horzon
Lt

Preferved Provider Organizanion Network

Note 2 POS velers to Horzon Point of Scevice and the Hortzon Point ol Scrvice

;\TL‘I\\'( H'i'i
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3. Preserption. The Township shall offer a maintenance drag progrun Tor all Tub-time
pernanent emplovees, retirees and thar cligible dependents so that on st presenption ol g
menntenee drug there shall be a 34 day supply withcesingle co-pay in accordined with the schedule
below. On subsequent relills of mamtenance drugs the preseegption shadl e bimited to asupply ol 90
dinvs andd the emplovee shall be responsible Tor i single co pay in accordance with the schedule below:

2004 2010 2011 2019-
2013
Brand _ $20.00 | $20.00 | $20.00 | $20.00
(adternatve avanlable)
Preferred Brand $5.00 55.00 $5.00 5500
(brand, no allernative avaitable)
Genene $0.00 S0100 S0.00 50.00
C. Dental
The Township shall offer the following to fulltime permanceat employvees, retirees and their
chgible dependents:
b Dental coverage i ellect since December 31, 2004
V2 Managed Dental Plan with dependent orthodontic coverage not o execed $4,000L00 per

Llctime maximum per dependent

1. Vision
The Township shall offer the Tollowing to full-tme pominent cmplovees, retrees and

their eligble dependents:

i, Vision coverage in cffect since December 31, 200

I An emplovee of the Edison Division ol Police who retives and,
b, Has twentv-five (25) or more vears of serviee with the Township ol Ldison; or
2. Has twenty-ive (25) or more years of seivice s aosworn ollicer and is acurrent

mcrnber ol the Fdison Division ol Police: or

S Fas received wodisaluhty retirement
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iy addition 1o his or her spouse and dependents who were eligible lor paid Township medical
benelits while the officer was emploved shall have the medical benefit options as described n
Sections A-1D of this article, and shall have continuous coverage on the same basis during

retirement.

I, Dependent coverage is tor all children up to the age 23 who reside with the Eniployee or
Employee's spouse and who are unmarmied. All other employees shall be extended coverage at thewr own

cost as required by Federal COBRA statues.

G. The provisions of this article shall not apply 1o any employee who 1s convicted under state or
federal law of it crime or offense committed while in the employ of the Township of Edison which results m
cither Torfeiture of his or her public office cmployment or bars said employee from public ofhce or

employment.

H. Fach employee may voluntanly clect, eflective July 1, 1998, to reduce the insurance coverage
directly provided by the Township pursuant to this Article for employees and/ or his/her family i order to
avoid dual coverage by the Township and the employee’s spouse {other than the Township). The t:mpl;oycc
has the option to reduce or eliminate hissher number of members covered (ie., family coverage to single
covcr;lg(-:, or husband and wile coverage, or no coverage, it ;lpplical)le)l to a lower coverage status than the
maximuwy provided. 1 the employee elects to reduce said coverage provided by the Township, the emplovee
shall receive fifty percent (50%) of the difference between the original coverage premium under COBRA for
the period of time that the employee receives the reduced coverage and which shall not be less than twelve
(19) consecutive months. The emplovee shall, prior to receipt of such payment, provide certificaton ol
spousal insurance coverage. The employee may return to previous coverage status by providing the Township

Administrator with written notice at least ninety (00) days prior to the open enrollment period. The T ownship
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shall provide each employee with notice of the begnnimg of the open enrollment period at least One Hundred
Tawenty (120 days prior o the beginning of that period. For all employees who clect to watve coverage alter
May 21, 2010, the amount ol reimburse shall Enuted by the terms of Chapter? of P.L. 2010 { maxaimum

reimbursement 15 25% of amount saved or $5,000, whichever is less)

1 The Township shall make available a Hexible medical spending account option to emplovees as

allowsble under IRS regulations.

1. The Township shall make available coverage for an unmarried child who 1s incapable of
sell-sustaining employment by reason of mental retardation or physical handicap and who became so
incapable prior to attainment of age 19 and who is chiefly dependent upon the employee or member for

support and maintenance in accordance with NJ.S.A. 17:48E-30.

K. Any retiree or spouse attaining the age of sixty-live (65), and qualilied, must enroll nto Part
A-and Part B of Medicare. While the Township will continue to pay for an eligible retiree’s medical

benefits, the Township will not be responsible for a retiree’s Medicare prenuum.

L. Eflective May 21, 2010 All employees shall contribute ona bi weekly basis an amount equal 1o
I 5% of their pensionable base salary towards the cost of health benelits in accordance with Chapter 2

of P. L. 2010.
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ARTICLE XXV

VACATIONS
Al The agreed annual vacation peniods o Employees are as tollow:
1. Emplovees assigned a 4-4 schedule, 10.33 hour day (10 hours and 20 nunutes as

follows:

a. One (1) to hve (3) vears of service-eleven (1) days

ho Six (0) to ten (10} years of service-- sixteen (16} days

¢. Eleven {11} to lificen (15) yews of service~ twenty-one (21) days

d. Sixteen (16) to twenty (20) years of service— twenty-seven (27) days
¢ Twenty-one (21) to twenty-five {25) years of service- thirty-two (32)

lays.
Y. For employees assigned to a non 4-3, or any other schedule, entitlement s follows:

a. One (1) 10 five {5) years - Thirteen (13} work (Iay.s'

b. Six (6) 10 ten (10) years — nineteen (19) work days

¢. Eleven (11} 10 Bteen (15} years — twenty-four (24) work (lays‘
| . Sixteen (16) (0 twenty (20) years — thirty-one (31) work days

| e. Twentv-one (21) 1o twenty-five {25) years — thirty- seven (37) work days

B. Less tan one (1) vear’s ume shall be pro-rated at the rate of one (1) working day

per month ol service.

C. Any emplovee whose employment commence between January 1 and June 30
shall be credited with a full vear of service for purposes of vacation entitlement computation 1n
succeeding vears. Vacation times n the first year of service shall be pro-rated at the rate of one

(1) working day per month of service. Commencing with the 1992 Agreement and thereafter,

Emplovees hired after June 30 shall receive pro rate service credit of one (1) additional vacation

day per month for cach month worked lor purposes of vacation entitlenient following the
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anniversary date ol their emiplovment at the completion of their hith (5th) year of service and

every ilth (5th) vear multiple therealter.

D. Vacation feave, subject to the approval of the Chiel ol Police or his/her designee,
may be taken at tmes i units of full working days [rom one Tull day to twelve (12) consecutive

lull working days.

For employees assigned to a 4-4 schedule; Secuon 1D will apply as above except (12)

consecutve days will be changed to (8) consecutive days.

k. Subject to other provisions ol this contract and depending on manpower or squad
strength, two (2) oflicers shall be permitted ofl on cach shilt in order to go on vacation, and said

two ofhicers on each shaft shall be permtted off during the same period of time.

N
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ARTICLL XXV
COMPENSATORY TIML

A. Compensatory tme may be accepted through the mutual consent of the Emplover

and the Employee 1n lieu of payment of overime.

B. An Employee who agrees to accept compensatory time in licu of overtime

paviment will be compensated at the rate of one and once-half (1-1/2) hours tor each worked.
C. Compensatory ime ofl must be taken by the officer within sixty (60) days. If an

Lmployee makes a request in writing monetary compensation for ime accrued be paid

within thirty (30) days of said request.
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ARTICLE XXVII
ORGANIZATIONAL CHART

The Employer shadl establish a Table of Organization for the Police Department spectheally sctting forth

minmmum manpower requirement for all divisions and bureau. A copy of said chart shall be given to the PBA

President. Any changes made by the Employer to the chart shall he gven to the PBA President.
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ARTICLE XX VI
WAGES AND LONGEVITY

A-1.  All Employees covered by thus Agreement-shall receive wage mereases as follows:
1/1/2009 2.25%
12/1/2010 1.5%
1/1/204 1 2.5%
1/1/2012 2.5%
1/1/2013 2.5%

The salary guide shall be amended o reflect a starting sakary of $33,000.00 per year {or the hirst
step of the guide. The academy step will be eliminated and an additional eight step added. All new
employees shall start on step one ol the guide, including any new employee hired [rom and with

experience with another law enforcement agency.

A-2.  Employees hired prior to July 17 of any year shall advance 1o the next step on the
salary guide effective January 17 of the following year. Employees hired after July 17 ofany year shall aclvance

to the next step on the salary guide effective January 1" of the year following their one-year anniversary.
A . Y ¥ 5 )

3. Longevity
in adddition to the above salaries, a longevity payment shall be paid as part of the basc salary as

tollows:



I Longevity Scale

Start ol Year 1 (.00%
Start ol Year 2 0.00%
St of Year 3 0.00%
Start of Year 4 0.00%
Start of Year 5 0.0
Start of Year 7] 2.50%
Start of Yeur 7 3.00%
Start of Year ] 350
Stari ol Year ] 4.00%
Staut ol Year 10 4.50:
Start of Year 11 5006
St of Year 12 5.500%,
Stant of Year 13 0.008%,
Start of Year 14 6.50%:
Start ol Year 15 2.00%
Start ol Year 16 7.50%,
Start of Year 17 8.009%
Sttt of Year 18 8.50%
St of Year I3 G005,
Start ol Year 20 9.5
Stut ol Year 21 10.254%
Start of Year 29 12.50%
Stait of Year 23 13.75%
Stut of Year 24 15005
Start of Yeaur 25 16.25%
Start ol Year 20 16.25%

Employees who have completed twenty-four (24) years of service as a sworn law
enforcement officer certilied by the New Jersey Police Training Commission shall receive the
miaximum longevity rate of sixteen and one quarter (16.25%) percent. Such longevity payment
shall not be deented part of the base salary for the purpose of calculating the rank differential
hetween any rank officer or classification.  For those not previously eligible under this
subsection, this benefit shall not be retroactive, and shall be effective on January 1, 2005. For
the purpose of this subscction only, an officer shall be given credit for all service as asworn law
enforcement officer certilied by the New Jersey Police Training Comnussion.

4. Longevity adjustments shall be effective as follows: Any officer whose employment
commenced between January 1 and June 30 shall be credited with a full year of service credt
on January 1st of the anniversary year for purposes of longevity entitlement. Employees hired
alter June 30 shall receive the longevity increment beginming on the January st lollowing the

anniversary date of then emplovment.

There shall be a 12.59% satary differential between each vank in the Department
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D. Sinlt Diflerential

1. A shift differential of 9.5% above the Employee's base salary shall be paid 1o
each ollicer who works on the midnight shift. A shift differential of 4.5% aboyve Employee’s
base salary shadl be paid to each officer who works on the afternoon shift. Day shift shall
commence at 6:20 a.m. and terminate at 5:00 p.m. Evening shift shall commence at 8:50 p.m.
and terminate at 7:30 am. Where an employee's time divide between i;wo (2) shifts as defimed
above, the oflicer shall be paid at the rate of the higher of the two shifts worked provided that
he/shie has worked at least four (4) hours on the higher ol the two shilts.

Q. Shift Dillerential as provided for in Section D, 1 above shall be applied on an

eight (8) hours pay basis only and shall be designated as follows:

i Day shift shall receive a 3.0% shilt differential at exght (8) hours
pay.
b. Evening shift as outlined in Article VI shall receive 4.6%

differential at (8) hours pay.
C. Midnight shift as outlines in Article VI shall receive 6.4% shift

differential at eight (8) hours pay.

In no instance and in no case shall a shiflt overlap whereby an officer assigned to one
shift may work into the starting or closing of :mothd‘ shift shall that be interpreted to
entitle that officer working said overlap for an increase or decrease in shilt diflerential
or shall working said overlap entitle an officer assigned to the day shift to receive any
shitt differential for that overlap period. Those officers assigned to the traflic and
safety division shall receive appropriate shift differential.

3. The PBA President shall maintain his/her shift differential entilement
pursuant to the squad from which he/she was assigned prior to becoming the PBA

President.
4. Effective January 1, 2011, Section D shall be deleted.

L. Any employee assigned to act as a Fiekd Training Officer (FTO) shall receive a stipén(l
ol Four Hundred and Twenty-Five Dollars ($425.00) per month as compensation for the added
responsibility and duties occasioned by such assignment.  Employees functioning as or peﬂ'ormihg the
duties of an FTO on an occasional and/or part-time basis shall receive a pro rata portion of the supend
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lor each day or fraction thereof during which they perform such tasks.

I-. Any employee assigned to the Emel:gcncy Response Team shall be compensated lor
annual “range lees” in an amount not to exceed $150.00 per year. All individuals newly appomnted to
the Emergency Response Team by the Chief of Police shall be compensated for a “range mitiation
fee” in an amount not to exceed $400.00. Proof of payment in the form of an invoice and/or canceled
check must be submitted to the Business Administrator no later than June 30 of each year.
Reimbursements shall be made by the second pay in August. In the event the Township provides a
range faclity for ofhicers to use at no cost, the provisions of this section shall not apply and no

pavments shall be made for range {ees nor for initiation fees.
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ARTICLE XXIX
FEDERAL OR STATE LAW

Nothing in this Agreement shall be mierpreted to deprive any rights guaranteed o either

the Employer or the Employee by Federal, State or Local law.
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ARTICLE XXX
OUTSIDE EMPLOYMENT

An olficer may aceept and he employed in any occupation during his/her off<duty hours,
providing such occupation is not in any violation of Federal, State or Local law, and providing
that such occupation does not cause a conllict of interest with his/her job as a police officer. The
Employee shall be required to obtain the permission of the Emplover before the Employee

oblans other emploviment.
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ARTICLE XXXI
PERSONNEL FILES

A There shail be tvo {2) Edison Police Department Employee Files. This first file
shall consist of all personal data concerning the Employee; such as: Achievement Records,
Emplovment Data, and Founded Disciplinary Data. The second and separate file shall be
maintained for the emplovee’s medical and disability data pursuant to the Amernicans with
Disabiliies Act. The Chiel of Police shall assign a member of the Departiment to act as
custoclian ol these files. The Employer shall notily the Employee within reasonable ume ol any
matenial considered to be detrimental w the Emplovee which is to be included m the hle. The

Employee shail have the right to examine all material and mnclude a rebuttal.

B. The Employee shall have the night 1o review his/her file at a reasonable time. Any
detrimental material except for charges leading o conviction or discipline, can be removed

through the Grievance Procedure.

C. Any informal complants, or misconduct in olfice charges, which have led to
conviction or discipline of any Employee, shall vemain in the personal file according to the

expungement clause i the Kdison Police Department’s Rules and Regulations. The

responsibility For removal shali rest with Employee.
D. Any formal complaint shall remain i the personal hile until adjudication.

L. No person shall be permitted to review said personnel lile except the Chiel and
Deputy Chief of Police, the custodian of the personnet files, the Mavor, the Director of Public

Salety or lis/her designee and the Employee.

I Civilian assistants may add date to the personnel files under the direction and

controt of the custodian ol the personnel file.

G. A log indicaing the date, ime and person reviewing the bles shall be kept i each

liles.



H. During the course of an on-gomng investgilion concerning 1 given ollicer, that

Eamplovee shall not have aceess to his/her lile.

I. Any Employee shall have the right to review his/her file once per year without

giving notice, but he/she must review same during regular business hours. At any other time,

tventy-Tour (24} hours advance notce must be given.
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ARTICLY. XXX
ADDITIONAL EMPLOYEL RIGHTS

AL The Emplovee shall have the nght al Al times 10 reluse o take a polygraph or

other lie detecior test and shall have the right to refuse to testly against himsell at his chsciphnary hearng.

B. The Emplover shall render decisions within six (6) months after the dose ol'a disciplinary
hearing concerning an Emplovee. 1 1 decision is not rendered within the aforesaid tme penod, the
decision shall be deemed to have been in favor ol the Emplovee against whom the charge or charges have
been brought. The section shall be prospective 1n application only and shall not apply to charges brought

prior to the execution ol this contract, but shall only apply to chiarges brought alter date of execution.

C. When 1 complaint is cither anticipated or filed agamst an Employee, he/she shall
not be required nor mstructed o make 2 report concerning same Prior to any interrogation. This
shiall not rehieve the officer trom his/her responsibilities o hle routine reports required in the

course of his/her duties.

D. The Emplovee shall have the right to consult with and have present a PBA
representative prior to any disciplinary or investigatory hearing or session. Said oflicer shadl not

e forced IO answering any questions prior io the arrival of said representative.



ARTICLE XXX
JOINT COMMISSION

There shatl be a standing conmmuttee called the Police Procedures and Equipment Comnuttee
consisting ol no more than four (4) police oflicers, the Chiel of Police, and the Townslup Business
Administrator which shall study equipment and uniforms used in law enforcement and shall make
recommendations to the Director of Public Salety concerning the purchase of and use of recommended

equipment. Such recommendations shall not be subgect to the Grievance Procedure.

Township Business Admimstrator shall be Chairperson of the said standing commitice and will

schedule mecting as requested by the members of said commitiee at a mutually convenient fime.

The committee membership may consist ol any combinagon of patro} officers and superior ollicers as

selected by the Employec Associations but the total number of Employee members shall not exceed lour (4).



B.

ARTICLE XXXV
CONTINUATION OF BENEFITS

All benefits, terms and conditions of employment preseutly enjoyed by the Employees

hereunder that have not been included in this contract shall be contnued 1n full force and

eflect.

Any beneht or any other term and condition of employment, which 1s an improvement i
those which may or may not be enjoyed by the members of this bargaining i, and s
extended to any other sworn member of the Police Department, with the exception of the
Chiel of Police and Deputy of Police, which is not included in this Agreement, shall be

extended to all members of this bargaining unit.
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ARTICLE XXXV
DISCIPLINLE, DISCHARGE OR SUSPENSION

A. No Emiployee shall be disciplined or discharged without just cause, except those

ollicers who have probationary status.

B. Probationary Employees may be discharged without cause during the first twelve

{12} months ol employment.
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ARTICLE XXXVI
ARBITRATION

A. Any grievance or other matter in dispute involving the interpretation or
application of the provisions of this Agreement not settled by the Grievance Procedure as herein
provided, may be referred to an arbitrator provided itis not specifically exempt from said

arbitration process.

B. Only the PBA or the Township may institute arbitration proceedings when the
Grievance Procedure has been exlausted by written demand upon the other party spealying the
nature of the unsettled grevance or other matter in dispute. Within hfteen (15) days lollowing
presentation of such demand, the party demanding arbitration shall request the New Jersey Public
Employment Relations Commission to present a list of arbitrators (rom which the parties shall
choose three (3) names as agreed between parties. Said arbitrator will hear the arbitration in the
manner set forth in the Rules and Regutations of the New Jersey Public Employment Relations

Commission.

C. The decision ol the arbitrator shall be n writing and shall include the reasons for

such findings and conclusion.

D. The decision of the arbitrator shall be final and binding on the Association and the
Employer.
L. In the event of the change in the law governing the New Jersey Public

Employment Relations Commission or its Rulés and Regulations which would in any way effect
the method of selecti():foi' an arbitrator then, in the alternauve, the party demanding the
arbitration shall request the American Arbitration Association to submit a list of nine (9)
arbitrators From which the parties may make a selection of the arbitrator. If the parties fail 1o
agree of the selecton of the arbitrator from the list, each party shall alternately sirike one name
until but one name remains and that party shall be the arbitrator of the issues to be arbitrated.
The cost of the arbitrator’s services, Hany, <hall be borne equally by the Employer and the

Association.
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I The cost of said arbitration shall be borme equally except representation costs,

cxperts’ lestmony costs and verbatinn transcript cost - all of which shall be borne by the party

incurring said costs.
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ARTICLE XXXVII
NO WAIVER

Except as otherwise provided in this Agreement, the failure to enforce any provision of the

Agreement or otherwise exercise one’s own rights pursuant thereto shall not be deemed a waiver

thereol. This Agreement is not intended and shall not be construed as a waiver of any nght or

benelit to which the employees herem are entitled.
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B.

D.

ARTICLLE XXXV
SHIFT BID

Shift assignments shall be made, where all quahifications are equal, pursuant (o a senmority
based bid system. Standard slips shali be developed and distributed to all affected personnel
1o less than two (2) weeks prior o the agreed upon date. The employee shall hist his/her shili
choices, giving 17, 2" and 37 preference. Assignments shall them be made based upon
seniority. This process shall be repeated annually on a date agreed upon by the Cluet of
Police and the PBA. These assignments shall then take elfect as of January 17, following the

submission date and shall remain in effect until the procedure 1s repeated the following year.

This shall not be interpreted to mean that duty assignments, such as detective bureau, trathe,
etc., are to be bid. Those assignments remain the prerogative of the Chief of Police, which
shall be in accordance with controlling statutes, judicial decisions and this Agreement. Further,
in order to meet the needs of uaming and/or specialized abilities, shift assignments may need
to be altered in order to meet the bona hde safety needs of the atizens of the Township. In
these cases the change shall be made with timely nouce and written explanation and shall last
until such time as the specihe need have met, at which ume the aflected employee shall be

returned to his/her bid shilt.

This Article shall be applied equaltly, among members of the same rank. Patrol Oflicers shail

bid with Patrol Officers, Detectives with Detectves, etc.

This Article shall not preclude employees from voluntarily switching or swapping with one
another prior to the re-bid date. However, as is the current practice, such switches shall occur
with the approval of the Chiel of Police or his designee. Such approval shall not be arbigranty

or capriciously denied.

During an employee’s Probationary period, he/she shall not be eligible to bid tor shift
selection. Those employees shall be assigned shifis as may be determined by the Chiel of
Police or histher designee. Following that first year, however, the employee shall bid for shuft

selection as does everyone elsce.
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ARTICLE XXXIX
WORK SCHEDULE REVIEW COMMITTEE

Recognizing that work schedules may, from Lime to time, need some adjustiments to address
certain new concerns, the Parties agree to form and institute a Work Schedule Review Comnuttee
(WSRC). This WSRC shall have lour (4) members, two (2) appointed by the Administragon and two
(©) appointed by the P.B.A. The committee shall meet as needed to review and discuss the work
whedule and any concerns or problems which may arise:  The comnuitee shall make
recommendations to their various constituents regarding these concerns and their posSible solutions.
Itis agreed that no recommended changes concerning the schedule shall be considered unless they
have been brought before this Committee and the Committee has written its [indings and responses
thereto and brought those written findings back to Mayor and the P.B.A. President rc\:spectjvels.! ;1.nd

simultautcously.



ARTICLE XL
EMPLOYEE DRUG TESTING

The Township and the PBA agree to be bound by the Township’s Alcohol and Drug Testing Policy
and the Atorney General's Guidelines governing said tesung. Insobar as the sworn members of the Police
Department are concerned, m the event of a conflict between the Township’s Policy and the Atorney
General’s Guidelines, the Attorney General’s Guidelines shall prevail. For the purposes ol the random drug
lesting provisions of the policy, any member of the bargaining unit shall be deemed to be ma “safetv-sensitive
position.” In the event that a Federal or State Court of competent jurisdiction deems the randony iesting of
police officers to be illegal or unconstitutional, the provision concering random testng, only, shail be null and

voucd.



ARTICLL XLI
_ UNPAID LEAVE OF ABSENCE

Employees with at least five (5) vears ol employment with the Edison Police Department shall be
eligible to apply for and receive an unpaid leave of absence for a ime period not to exceed six (6) months

subject to the approval and the Business Administrator.



IN WITNESS WHEREOPF, the parties hereto have caused this Agreement to be signed by their
respective representatves, attested by their respecave ofhicer, and/or clerks and their Zorporatc
seals to be'placed hereto, i the Township of Edison, New Jersey, on this__ A :S T day ol

[’/J’Vemb 27 2010

FOR THE TOWNSHIP OF EDISON:

13\, W

ANTONIA RICIGLIANO, Mayor

FOR PBA LOCAL #75

KEITH HAHN, President

SAATeRE DEGA FAYEV o President

O]
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A oo , State Delegute
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ATTACHMENT TO AGREEMENT BETWEEN EDISON TOWNSHIP AND PBA

LOCAL 75

OFICERS’ WAGE SCALE FOR CONTRACT PERIOD 1/1/2009 TO 12/31/2013

2.50% +
Steps 1.50% $1957 2.50% 2.50%
121112010 11112011 17112012 1/1/2013

New Hire Starting $35,000 $35,000 $35,000 $35,000
Step 1 $50,949 $54.180 $55.534 '§56.923
Step 2 $57.949 $61,355 $62,889 $64.461
Step 3 $65,858 $69,461 $71,198 $72,978
Step 4 $73,769 $77,570 $79.510 $81,498
Step 5 $81,680 $85,679 $87.821 $90.017
Step 6 $89,591 $93,788 $96,132 $98,535
Step 7 $97,497 $101,891 $104,438 $107,049




