AGREEMENT
Between Lhe ’
Reglonal Roard of Education
and the
fanalapan~Englishtowm Regional Bus Drivers
: _ it

(oL ]

i3

Organization



| PREAMBLE _
. . T B

This Agreement is entered into this day of
I 1975 by and betwech the Board of Education of
Mapalapan-Englishtown Regional School Bistrict, Township of Hanalapan,
Borough of Englishtown, Kew Jetsey, hersinafrer called the “Eoard”
and the ¥znalapan-Englishtown Regional Bus Drivers Organization,
Lereinafter called the "Orgenization”. References to male members
shall also equally apply to female merbers,

Article L :
’ Principles .
1. A& clear and open exchange of views bofween Fhe Board and - -
the Orgenization. :
ir, The Orgenization recognizes the importance of a grievance

procedure ior controversies or disputes vhich may OCCUT.

i1,  ‘The provisions of this agreement are binding to the Roard
and tha Organization.

1v. This Agreem=nt will supersede all previous agreements,
Article 1F
fecogniiion
1. The Buard agrees to and hereby does recognize the Organization

as the sole and exclusive negotiating agent for the purpose of
collactive negetiatlons in amy and all matlters releting to terms
and conditidns of employment on behalf of 211 employees, 25
long as the Grgenization represants a majority of the bus
drivers. |

1%, . There shall be no discriminarion as Lo sex Or Tace..

1cw which sffecks terms
ed zgreemanl,

s
the Beard will notify the Organiz 1a writing, that it is

congidering such a chzage. The Or
right to negetiate with the Board smtually acceptable
charge in said policy. Any agresmznt reached with the Board
chall bes reduced to writingy signed by the Board and the
Orgznization and becoms an addendum to this agreement,
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Assoc.ation may open contract negoti lons with the respect to
exercise this option salary

increase shall be 8% for second year of contract.

salary. 1If association does not

k2 -

P
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Hot later than Oetober 15th of 1976, the Board Egrees . to
inithte negotiafions with the Organization over 2 suCCessor
ngreement in sccordance with the proccdure set forth hereln,
in good faith and effort on both sides, to.xeach continuing-
agreement ; -not only on salaries 2nd other conditions of en-
ployment, but also on other matters of persosnel policy and
relationships which way then ba of watual concern and intex-

est,

By the sam2 date, the Orgenization agrees to present

to the Board Its proposals for the successor agreement. Any
agrecmenl SO negotizted shall apply Lo a1l mesbers of the
negotiating unit and sball te reduced to writing and sigred

by a1l partieq. i

The Organization gill submit their proposals in writing to

o
the Board. A
writing, within five dzys.

Receipt of a proposal shall be acknowledged in
Negotiztions shall cosmence with

a meeting at a gtually satisfactory place fAthin thircy (30} .
days zafter receipt of a proposal unless the Board and -

Organization sutually agree to &

n
negotiations the foard and the Organization shall presenkt
£

relavent data, exchange points o

and counter proposals. . Fither pa
ufiiize the services of ontside ¢

upen professional and lzy represen
negotiations.

sxtension of time, During

vieir, and mzke proposals
ty ma2y, if it sc desires,
jtants and may cail

Ty
ons
niatives to 2ssist in the

o
]

-

Article IV _.
Grievance Preocedvre

Grievance shall mean
i

complaint by eny smployee or coployees
a

a
arising as to the intent znd application of this agreszent,

tay cmployea or group and its ‘re
evence chall submit 1€ in wri

gri
with his femediate superior in &n @
‘metter informally at thatl 1avel,

if the grisvence Is not setiled satisfactorily, the super~ - .
visor shall cosmunicate his decision Ia writimg w.thin five
{5)'échool’days-bf receist of the writien grisvances.

The employee, no later than
receipt of the wri n

rec
thie RBusiness Lidninistlre

ae}

representative a0 T
hall attempt to resvlve L
& ren (10) =zcheol dayse. I
sentative shall comzunicate

cmrloyee =2nd the Crgznizztien.

(5) scheol days afrex

y eppeal the dacision to

“he Zusiness Adminisiratox
aticn President ox Conguly-
.ithin a period not to
inistrztor or his

a writing to the
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 governmantal pover uader the laws of the State of New Jersey,

- [ . . .

no later than five (5) school days after receipt of the
Business Administrator's decision, may request a review
by the Board of pducation. The grievance shall be con-
gsiderad jointly by the Organization Executive Comnlttee =~
and the Board, or such sub-comnitte as elther shall desig-
nate, The Board may, at 1ts optionm, hold & hearing with'
the employee or employees and the Organization and shall
answer such grievance in writing within thirty {30) days
of recelpt. . . . ' _

The Orgenization and the Board may settle amy -grievance
reduced to writing at any step so long as such settlement’
Joes not discriminate against the employee Involved or de-

"orive them cf any rights available to other members of the

unit, . : -
Either party may ask for an extension of time, at any .
polnt during the grievance procedure, extension of tima’

to be granted, 1f mutually agreed uponl, '

Article V
Foplovee Rights

- v o,

Pursuent to Chapter 303, Public Laws 1958, the Board here-
by sgrees that every erployee of the Board shall have the
right freely to ofganize, join and support the Organization
and its affiliates for tza purpose of enzaging in collec- ’
tive negotiations and otter concerned activiiies for matual
aid and protection, As & duly elected boly exercising

the Board under takes znd agrees that 1E ghall not directly .

or indirectly discourage or deprive or cearce &ny employee

in the enjoyment of any rights conferred by Chapter 303,
public Laws 1968 or other laws of Few Jersey of the Constitutions
of New Jersey and the United States; that 1t shall not dis-
criminate agalnst any employee wilth-rezpecd to. hours, wages,

or any terms-or conditiors of employmeznt by reason of his .
pmemberehip in the Organization znd iTs af<iliates, his parti-
cipation in any activities of the Organizztion and its
affiifates, collective pegotifations with the Board or his.
jnstitution of any grievance, complaint or proceeding under

thig agreecent or otherwise with respect té any terms or
conditions of ewployrzent. )

Hothing contained herein :hall be construed to deny or re-
strict to cny employes such rights 2s he mzy have under

Rew Jersey Schocl Lsws or other applicable laws and regulations,
The rights granted to erployees here under shall be deemed to

" e in additiou to those provided elserhere.

¥o employes shall be reluced in vaok or compensatien without
just cauce.
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gave Harmless Act 18: 6-6 ]
“henever any civil action has been or shall be brought

~against any person holding any office position, or employ-

ment under the jurisdiction of any Board of Education, for
any act or omission arising out of and in the course of the -
performance of the duties of such office, positiom, employ-
ment, the Boards shall defray all costs of defending such
action, including reasonable counsel fees and expenses,
together with costs of appeal, if amy, and shall save hafm-
less and protect such person from any financial loss result-
ing there from and said Bgard may arrange for and maintain
appropriate insurance to cover all such damages, losses,

and expenses”,

NOTE: Motor Vehicle violations do not pertain to the above .
quote, )

Article VI
Organization Rights and Privileges

Organization and its representatives shall have the right .-
ro use school buildings at all reasonable hours for meet-
ings. The Transportation Coordinator shall be notified in
advance of the time and place of all such meetings.

The.rights and privileges of the Organization and its repre-
scntatives as set forth in the Agreement shall be granted
only to the Organization as the exclusive representative of
the majority of the drivers and to no other organization.

The Board agrees to distribute copies of the Agreement to
cach bus driver through the Organization President, All new
drivers will be given a copy upon employment, by the coordinator

Article VIL
fanagement Rights

The Board of Education reserves itself sole jurisdiction
and right, in compliance with the laws of the State of
New Jersey and the rulings of the State Cormissioner of
Fducation to hire, assign, promote and direct employees
covered by this agreement, or to take disciplinary action
against its employees fox just cause, to direct school
operations and to take whatever other actions may be
necessary to accomplish the mission of the school district
except as may be specifically provided by the language of
this agreement; )

The Board of Education continues to ratain the right to re-~
fuse inercments and/or salary adjustment for unsatisfactory
service,

- Article VIIL
Salary and Benefits

The salary guide for all bus drivers covered by this Agree-
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ment is shown in Appendix A, vhich is attached hereto
and made part of this Agreement, The salary guide for
the calendar year 1977 shall be subject to negotiation
during the month of October 1976 and the salary propos-—
als of the Organization shall be presented to the Board
no later than October 15, 1976.

The Board shall pay the full cost of coverage under the
State Health Benefits Plan, of will provide similiar’ ;
coverage by a carrier of the Board's choice for bus -
drivers working four (4) or more hours per day.

Coverage under this Artiecle for each bus driver eligible
and entitled to such coverage will also include the drivers’
dependents., It is further understood that such coverage

" ghall be effective for each bus driver when the carrier's

can so provide, providing such driver is employed for a
minismm of four (4) hours per day.

The Board will provide a maximmm payment of §25.00 for

cost of the State required medical examination for bus
drivers. Drivers will submit a bill from the physician and
will sign a voucher to}collect the fee.
e Board will provide a person Or persons at its cost,
to‘maintain the up keep of the buses on the outside. Wash~
ing when needed, and weather permits, Drivers are to main-
rain clean windows on the outside of the bus at all times.

Article IX
Assigrments

Awards of bus runs shall be made by strict seniority of bus
drivers, starting with the most senior driver and working™
down the list.

The reassignment, addition Lo, or deletion from an assigned
route shall be a managerial prerogative,

For the school term, an equal distribution of field trips,
week-end activities and after school hour trips, where school
buses are ubilized, will be attempred, Starting with the
most senior driver and working down the list. The Board of
cducation reserves the right of the Transportation Coordinator
to deviate from this list, whenever it would serve the

best interest of the school system. The Coordinator is to .
attempt to have this work distributed as equally as possible
for the school year.- On after school activity routes,
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strict sepiorit§ will be followed in awarding these routes.
After school sporit activities will not be included in the
above, nor will first (1st) year drivers. First (lst) year
drivers will be assigned extra work, per the judgment of

,the Trangportation coordinator. At the beginuing of the

school term, a questiomnalve i1l be issued to each driver
and they will in turn, sign either that they wish to take
rield trips and extra trips, or pot, The Coordinator .
i1l maintain a record of the extra trips zssigrped. This
record will be availsble to the President of the Orgeniza-
tion or his Daslgpee chould a written complaiat need to

be verifigd;

When and if additignal vork other than ériving becomes
available and necessary Iov transportation perscnopel,

aotice of such work shall bz posted by Adninigtration and
each driver may apply fot cuch work. Determination for

such work assigrments shall be made by the Transportation
Coordinator on the basis of sentority and ability. 1= ..
event such work requires a particular expertise, than the
Board may hire rew persennel from cutaside the district.

Acticlie X
Fair pismissal Frocadure

Any employese who recelves a noticz of pon-amployment shall
te informed of the ra2azons why said employmsni wWas termin-

ated, -

411 empioyees will be cotified of contrzet end salawy status
not later then June 1st,,  If this carmot be mat, the Grzan-

izaticn is to be notified and =n exrencsicon of time acksd for.

Arricle XY -
Sick Lesve, .

The Board shall grani o each bus driver one (1) day ef
<1ck leave for each ome (1) month of satisfactoxy service
in the school system. Such sick lezve shall accusmlate
without l1imit, ’

An employee who has received 2 temporary leave of absence-

for sicknass or other personal probvless for a2 set length
of time, must notify the Transpoertation Ceordinator in

“yriting five (53 scheol days before the set time has expired

of their intenmticn Lo reluril or rheir iptention to reguest
an extension of said lezve.

Pus drivers waosa recerd of zhsentecism vetflecks chronic
health or persornal preblems shall st the poard's discreticn

congultants.

If a person is found to be guilty of the abova,
potice of tha Eozrds intent is to be sent the driv

-

"be sxamined by -the-distriet ghysfcian zadfor other prcfessional
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Article XII
Personal Leave

pach bus driver in the Manalapan-Englishtown Regional .
School System will be granted two (2) days leave each

year for personal, legal, business; household or family
matters which require absence during working hours and
which cannot be attended to by said employee outside of .
the normal working day periocd, Application for personal ~
leave shall be made to the Transportation Coordinater or
his Designee on the form provided for such purpose, at
least one week before such leave (except in the case of
emergencies; whereby application shall be made as soon

as possible after return to duty), Such leave shall not

be consecutive and shall not be taken at the beginning or
end of a vacation period. Personal leave days are not
accurulative, Granting of the leave shall be in accord-
ance with the operational needs of the school as defined

by the Transportation Coordinator or his Designee. The
Board will pay for the personal leave days if not used at the.
end of the school year. : . '

In case of Death or Critical Illness in the immediate family,
an employee may be granted up to a maximum of five (5) days
absence without loss of pay. The immediate family shall be
defined as husband or wife, wother, father, son, daughter,
brother, sister, mother-in-law, father-in-law, son-in-law,
daughter-in-law, brother-in-law, sister-in-law, and grand-

..patents.aﬁd,fggter parents of the employee, also grandchild. . ..

L

An employee-shall notify in writing the Transportation
Coordinator and the Board of her pregnancy as soon as it

is medically confirmed. Said employee shall be placed on
maternity leave without pay according to Law. The State of
New Jersey Labor Laws will be followed. . . .-

No employee on maternity leave 5hall, on the basis of said
leave, be denied the opportunity to substitute in the.
Manalapan-Englishtown Regional School District. Subject

to Laws of the State of New Jersey, and driver must present

' g phiysiciang certiffcate to the effect that she may :drive a - -. -

school bus.

All requests for extension or renewals of leave shall be
applied for and granted in writing. - Five (5) days written
notice must be sent to the Transportation Coordinator be-

" fore the expiration date”of the leave, requesting an exten- -

sion of renewal of said leave, written notice five (5) days
before driver.wishes to return must be sent to the Trans-
portation Coordinator along with this, a physicians certi-
ficate of fitness.

Article XIV
Conduct of Drivers

pisrespect towards supervisory personnel shall not be tolerated,
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Aoy driver who is found to be performing unsafe acts
while driving shall be subject to penalties as determined
by the Board of Education,

A1l employees shall attend school and safety meetings as
they are schgduled by the Transportation Coordinator.

conduct of drivers will always be above repreach and
the appearance of all drivers is to always be neat and

clean,

Article XV
Holidays

Holidays for bus drivers shall be those holidays set forth
in the school calendar, in accordance with State Monday
Holiday Legislation. In the event that the schools are
closed on the second Monday in October in observance of
Célumbus Day, the Board shall grant said holiday with pay

to all bus drivers. As has been the practice in the past,
when the schools are closed in observance of Jewish Holidays
the Board shall grant to each driver such Holidays with pay.
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ARTICLE XVI
Honorarium

Drivers who have completed ten years of continuous safe service
as a bus driver will receive $25. 00. They shall continue to receive
$25.00 additional a year for continued and safe service after the

tenth years

The $25. 00 honorarium will be retroactive for the first year of
the contract. Thereafter each driver completing ten years of
continuous safe service will receive $25. 00 additional a year, and
those drivers who continue past their tenth year shall continue to
receive $25. 00 additional a year as long as service is continuous

and safe.

Except for the retroactivity referred to above for the first year, _
the maximum honorarium shall be $25. 00 for each driver who has -
completed ten years of continuous safe service.,

Driver or drivers who have put in continuous and safe service as

a substitute driver for three years before becoming a regular

driver will receive credit toward this honorarium above for the
substituting years, providing all service has been continuous and no
permanent position was available.



APPENDIX A !

®

Salary increases per this agreement are as follows:

H

Regular BPus Drivers

LY

1st yeér of contract = 7,5% increase of salary. .
and year of contract = 8,07 increase of salary.

i

Suburban Bus Drivers

1st year of contract = 7,5% increase of salary.

2nd year of contract = 6.07 increase of salary.

Frozen at & steps, Guide raised from 180 days to 185 days.
Substitute Driver Rate : 44,50 per hour, regular bus.

cubstitute Driver Rate:  $3,50 per hour, suburban vehicle.

Field Trip or Extra Work Rate: $4.50 per hour, regular bus,

Field Trip or Extra Work Rate: $3.50 per hour, suburban vehicle.
Motor vehicle inspection rate: $5.25 per faspection, '
Rejected inspection - Hourly rate for extra work, $4.50 regular bus
and $3.50 suburban vehicle.

LT



SATARY GUIDE FOR SCHOOL BUS DRIVERS & SUBURBAN DRIVERS
1975-76 School Year

*No changes or .steps to

1 yedr - 1 session - $908,00
these salaries.

1 year - 2 sessions-$1814.00
1 year - 3 sessions-$2379.00

Years 4 Sessions 5 Sessions 6 Sessions 7 Sessions
1 $2,471.,00 $3,089.00 $3,707.00 $4,462.00
2 2,657.00 3,321.00 3,986.00 4,797.00
3 2,857.00 3,571.00 4,285,00 5,157.00
4 3,072.00 3,839.00 %,607.00 5,544.00
5 3,1659.00 3,960.00 4,752.00 5,714.00
6 3,265.00 4,082.00 4,898.00 5,885.00
7 3,364,00 4,204.00 5,04%4.00 6,055.00
8. 3,461.00 4,325.00 5,191.00 6,227.00 -
9 3,640.00 4,551.00 5,460.00 " 6,545.00 °

10 3,742.00 4£,676.00 5,611.00 - 6,720.00
11 4,023.00 5,026.00 6,031.00 7,224.00
Years 8 Sessions Suburban Drivers  *Suburban Guide based upon
185 days with a base of 4
i $4,942,00 $1,998,00 hours. per day., Overtime
2 5,313.00 2,146.00 of Suburban drivers will be
3 5,712.00 2,309.00 paid at the hourly rate of
A 6,141.00 2,479.00 the step they are on., Sick
” 6,335.00 2,658.00 days will be based on
2 6,530,000 2,857.00 average day being worked.
/ 6,726.00 '
8 6,920.00
9 7,281,00
10 7,479.00
11 8,040,00

Regular Busg’
Substitute Rate = $4.50 per hr.
Field Trip Rate = $4.50 per hr.
Extra Trip Work Rate = $4,50 per hr. -
Motor Vehicle ‘Inspection Rate 2 per year = $5.25 per inspection -
Rejected Rate = $4,50 per hr.

Suburban Vehicles .
Substitute Rate = $3.50 per hr,
Field Trip and Extra Trip Rate = $3.50 per hr.
Motor Vehicle Tnspection Rate 2 per year = $5.25-per inspection
Rejected Rate = $4.50 per hr. ;




SATARY GUIDE FOR SCHOOI BUS DRIVERS & SUBURBAN DRIVERS

Years
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Regular Bus

1 year - 1 session -
1 year - 2 sessions- $1814.00
1 year - 3 sessions

1976~77 School Year

4 Sessions

$2,471.00
2,669.00
2,870.00
3,086.00
3.318.00
3,423.00
3,527.00
3,634,00

3,738.00 "

3,932.00
4,062,00

£ Sessions

$4,942,00
5,338.00
5,739.00

6,169.00.

6,633.00
6,842.00
7,053,00
7,265.00
7,474.00
7.864.00
8,078.00

Substitute Rate - $4.50 per hr.
Field Trip and Extra Trip work - $4,50 per hr.

Motor Vehicle Inspectiom - $5.25 per inspection

Rejected Inspection - $4.50 per hr.

Suburban Vehicle

Substitute Rate - $3.50 per hr,
Field Trip and Extra Trip Rate -~ 53,50 per hr.

Motor Vehicle Inspcctlon - $5,25 per inspection.

Rejected Inspection -

£ .50 per hr,

5 Sessions

-

$3,089,00
3,337.00
3,587.00
3,857.00
4,147.00
4,277.00
4,409.00
4,541.00
4,671.00
4,916.00
5,050,00

$908.00

$2379.00

6 Sessions

$3,707.00 $4,462.00
4,004,00 4,819,00
4,305.00 5,181.00
4,628,00 5,570.00
4,976,00 5,988.00
5,133,00 6,172.00
5,290.00 6,356.00.
5,448.00 6,540,00
5,607.00" 6,726.00"
5,897.00 7,069,00
6,060.00 7,258.00

*¥o changes or steps to
these salaries.

1 Sessions

$2,116.40
2,271,80
2,449.40

2,627.00
2,752,80

3,026.66

Suburban Drivers

#Suburban Guide based upon
185 days with a 4 hr. per
day base. Overtime of
Suburban drivers will be
paid at the hourly rate of
the step they are on, Sic
days will be paid on the
average number of hours be
worked at that time,



ARTICLE XV - -

TERMS OF CONTRACT

This Agreement shall be effective as of July 1, 1975 and
continue into effect until June 30, 1977.

ATTEST: Board of Fducation of the Manalapan-~

¥nglishtown Regional School District.

Manalapan-Englishtown Regional Bus

Drivers Organization,

?;?;7,@5@1; e A 5 . "‘L%—L‘éw By -.%Sia:amwcﬁ S \)\w\*&*&/ .

Secretary Y President




