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TERM3 OF AGREEMENT:

continue in effect umtil June 30, 1976.

Whereas the parties have reached certaiu,unders£andinga which
they desire to confirm ian this agreement,

In conslderation of the following mutual covenanis, it is

hereby egreed as follows:



ARTICIE 1

Recognition

Pursuant to Chapter 303, Public Laws, 1968, the Paramua Board
of Education recognlzes the Faramus Assoclation of School Administrators
as the exclusive negotiating representative for collective negotiations
concerning the terms and conditions of administrators! employment for

the Tollowing categories of personrel:

Prircipais, Elemantary
Priacipals, Junior High

Principal, High' School

Vice-Principals

'§ui5érviéor of Health and Physical Education 7512 and —

High School Director of Athletics



ARTICIE IT

The parties have aegotiasted in good faith and bave reached the
tol.}o'wing points of agvecment pursuant to Chepter 303, Public laws
of 1968, |

This agreement =iall not be modifled in whole or in part by
the parties except by an lnstrument la writing, duly executed by
both parties.

I: any provision <& thia agreement;, or any interpretaticn,
applicaticn or adminlotratlion thereof shall be determined by a court
or administrative sgency, having Jurisdiction, thereof to be contrary
to law, such provisi.t‘.-::?- Yerpretgticn or administration, shall be
deemed invalid snd s;_-;;:i:.!;en derefrom $o the extent regquired by such
determingtion, | All cther provisicas hersof shall remzin in full force
and effect.



ARTICIE IIT -

Beard-Administrator Relationships

Both parties acknovledge that the efficient end effective
cperation of the school system depends cn a clear reccgnition of the
Board's policy making role on one hand and the adninistrative role
on the other hand and for dsy to day operatiom the Board snd the
Association agree that strict ¢bservance of the established line and
staff relationships 1s essential to efficient and sound administration
of the school system.

A liaison ccmnii;f.eé consisting of designated mepbers of the
Assoc;.e.tion, the Superintendent of Sehools and desiguated members

af. the Board sball meet T ’ o _for the

pu'rpose of maintaining close cammunication on matters relating to
policies, procedures, problems, practices, duties and respomsibilities
pertinent to the cperatlon of the Paramus school system. These

weetings shall take place at a mutually agreed time) < and may be

initiated by either party. " Agendas shall te

e ———————— -

formulated and exchanged between teth parties prior %o such meetings,



The Board of Education and the Association agree that it is the responsibility

of the administrator to structure his time and organization to insure that all

ARTICLE IV

Calendar

.

duties are performed and obligations met. This concept recognizes the pro-

fessional nature of the position and that any time Iimitation diminishes the

position. Nevertheless, the demands of the position can be so time consuming

as to warrant the following guarantee:

12 month contract

1-

A twenty-two (22) day vacation for all administrators during the
months of July and/or August provided such administrators shall
have worked the full preceding contract period. Administrators
who have worked f£or a lesser period of time shall have a vacation
period on a pro-rata basis,

Administrators may avail themselves of all holidays and recess
periods during the school year, provided such does not interfere
with their primary responsibilities and providing administrative
personnel are available at all times,

The contract period shall be July 1 to June 30 for each of the two
years of the Agreement,

10 month contract

1.

Administrators shall be granted holidays and recess periods in
accordance with the school calendar.

The contract year shall be defined as September 1st through June 30th
plus such additional days prior to the opening of school and £ollowing

the closing of school as may be required to assure an ordexrly and
efficient operation,

In addition, elementary principals may be called upcn for up to seven
days of service in any year in connection with District-wide activities
to be determined by the Superintendeni. Such assignments shall be rotated

with the scheduling of days to be worked out mutually between the
Superintendent and the principals involved,



ARTICLE V

Absence for Personal Business

If it becomes nez.:essary for the administrator to be absent from his
building to attend to personal business, he will discuss the matter with

the Superintendent who may approve or disapprove such requests,



ARTICLE VI

Sick Leave

Sick legve:
A = Types
1. Cunulative:

8ick leave - Every sdpinistrater will be sllowed sick leave
with full pay for a minimum of ten {10) school days if employed under
a ten {10) month contract; or, if empleoyed under a twelve (12) month
cantract, shall de glliowed a minimum of twelve (12) s;chool days in
each school year. 5Sald sick leave shall be cumulative, and any such
sick leave thet remains unutilized at the end of the school year shall
be carried from yoar to year uniess, and until it is used in any of
such subsequéut yea‘lr.‘s.

2. Nen-Cunulative:

If, in the opinion of the school medical inspector, the
nature of an illrness or injury is such as to regqulre sn adoinistrater
to be confined to hame or hospital for not less than twenty-eight
consecutive calendsr days, such administrator shall be allowed, in
addition to the sick leave provided in Paragraph 1 of this Section,
glck lesve with full pay for twenty school deys in each school year.
The additional slck leave hereby provided shall not be cuzulative.

3. Preolonged Statutory:

Il en edministrator's absence shsll be the result of & personel
injury caused by an eccldent arising out of, and in the ccurse of bis
employment, such sdministrator shall be allowed sick leave with full
pay for the entire periocd of such ebsence for up to cne calendar year.
Such lesve shall rot be charged t¢ the sick leave provided in

Paracraph 1 of this section, .



4. Prolonged-Discretionary:

If the nature of an illness or injury other than an injury
caused by an accldent arising out of and in the course of his employment,
sball be such as to require an administrator's sbsence for & consecutive
number of days in excess of the aggregate number of dsys for which
full pay shall be payable under Paragraphs 1 and 2 of this Secticn
the BOARD, may, 1f the Superintendent shall so reccmﬁend,

(a) terminate the sdministrator's employment by reasca of
ipsbility of the adzinistratoer to return to work within
a regsonasble time; opr
(b) grant a leave of gbasence not exceeding a total of ane
calendar yea:t;, ccoputed frem the date of coemencement
of such 1ilness or injury, For all or a part of the
porticn of guch leave that is in excess of the days
for vhich full pay shall be paysble under Paragraphs 1
and 2 of this Section, the BOARD may, in its sole
diperetion, on a case to case basis, grant (a) leave
wvith full pay less thre amount of the prevailing
substitute administrater rate of pay, or (b) leave with
partisl pay, or {(c) leave vith no pay.
B - Procedures:
1. Fhysicimng! Certificate
An administrator shall prouptly coamply with each request that
& physiclen's certificate be furnished in connection with any sick

leave claim.



2+ Records
The BOARD shall cause to be maintained for each adxinistrator
8 cumulative record of ebsences for which sick leave has beesn granted.
Said records sball note the dates of abéence and the type of sick
leave granted in each case. The BOARD shall znpually isaue to each
aduinistrator & statement of his unused sccumulation of sick lesve
days as of the end of the achocl year.
3. Rotificetion
As soon as an administrator shall find it necessery to be
absent because of 1llness or emergency, he shall, as soon a8 he ia

able %o do so, cause notlice Lo be given of such gbsence.

-



_.._ARTICLE VI

Sabhatical Leave

A. Genersl:

The purpose of sabbatical leave is t¢ encourage the develcément
of instructional service to the highest level of quality and efficiency.
Ssbbatical legve 1s a privilege granted %o an adminiétrator for his
professicnal sdvancement so that he ey resume his administrative
post better prepared to serve the school system.

The granting of sabbatical leave shall be st the dlscretion of
_the BOARD besed wpon the reccmendsticn of the Superintendent,
| The principal eriterion for Judging any request for sabbaticsl
leave 1s vhether, in the sole judgent of the BOARD, it will cemtribute
to the improvaneﬁt of the esdministrative service.

B. Eligibility:

Any sdministrastor who shall have completed at least seven successive
years of satisfactory service in the Peramus school system with a
minimum of 2 years experience as an sdministrator snd who shall not
have reached his 55th birthday prior to the cormencement of the leave
applied for, may, upon the reccrmendation of the Superintendent, be
graated a sabbatical leave of absence.

C» 'ﬁ&étic;n.oﬁ_l'_.e;m; B
1. Up to one (1) academic year for travel if the travel is

clearly related to and specifically planned foxr the prefessional

gdvancenent of the sdministrator; or .

y ' - 10 -



2, Up to ome (1) academic year Zor the purpose of gtudy at e

¢ollege or wmiversity for an advanced degree.

D, Nuzber of Ileavea Authorized:

Not mere than one (1) administrstor in the system shall be granted
sabbatlcal leave during the same school year. ILeave for BOARD ipitiated
study may be granted on the same basis of allowing time and salary
far a period not to exceed a full year usirng the same criteris of
eligibility contained in the ssbbeticel leave policy. Such lesve
shall be in addition to and shall not negate eny sebbatical leave.

E. Application for leave:

Application for sabbatical leave shall be made on or befare
-Hovem‘uer 15 of eny year, If approved, such leave shall
become effective at the beglnning of the succeeding school year.

Application shall be mede wpon a regular form prescribed by the
Superintendent and shall clearly state the nature, purpose, and
prafessionel benefits of the propcsed setivity for which the sabbatical
leave 1s requested.

In recormending esabbatical leave of sbsence, the Superinterdent
shall give comsideratlion to the use to be made of requested leave
and to seniority in service within the Paremus school system. TDue
consideraticn shall ve given to the reasonsble and equitable distri-
bution of leaves smong the different schocls end departments.

Each applicant s2all be notified prorptly in writing by the Super-

v
intendent of the decicion of the BCARD concerning his application.



*. Sﬁlg!:
The salary pald to an adzinistrstar on sabbatical leave shall be

full annual coatractual salary to which he would have been entitled
Bed the administrator mot been om leave, less the regular deducticns.

Salary checks shall be issued to an sdministrater ocn ssbbatical
leave in accordance with the salary schedule foi‘ a1l gdniniastrators
in the Paramus public school system,

3. Status of Tenure ard Fension:

The period of sabbatical leave shall count as reguler service
for the purpose of retirement, Contributions by the edminisgtrater to
the retirement fund shall continue ss usual durlng such period. Tenure
rights shall not be impaired, The pericd of time spent co ssbbatical
“leave shall be counted for the purpose of sslary increment and senlority
in the seme manmer g3 i1f the administrator had been ectively engaged

in administrating.

H. Hlness or Accident Shall Not Invoke Forfeiture:

In the event that the program of study or travel being pursued by an
administrator on sabbatical leave shall be interrupted by serious accident

or iliness, the administrator shall be imamediately transferred to sick

leave status provided the Superintendent was notified of such accident or

illness within ten (10) days of its occurrence and was subsequently furnished
with satisfactory evidence thereof, Such an interruption, while not constituting
-a breach of conditions of said leave, Shall not cause the sabbatical to be

extended beyond the dates fixed by Board resolut.ion.



I+ Foafelture of Leave:

If the Superintendent shall become convinced that an adninistrator
on sabbatical leave is pot Iulfilling the purpose of such leave cf
mbaence, he shall irmediately report this fact to the BOARKD. The
BOARD may terminate the leave of sbsence ag of the date of its ebuse,
after giving the administrator sn opportumity to be h_eard.

Je. Subseguent Service-Retwrn to Active Duty:

An sdministrator to whea a ssbbagtical leave is granted shell
hexreby be deemed to have entered into a contract to coniinue in the
Service of the BOARD for a period of at least ome full scademic year
Inmediately following the year in which the sabbatical leave is taken.

-An administrato:f o-n sabbgticel leave shell notify the Superintendent
of his intention to.resume his duties as follows:

1. f‘or any leave terminating cn June 30, not
later than April 1.

2. For any leave terminating on Jenuary 31, not
later than December l.

Feilure of en edministratca to give such notification may be
congtrued by the Board to be a gstatement that the administrator does
not wish to conmtinue in the employ of the BCARD and may be accepted
by the BCGARD as the sdministrstor's resignetion,.

If an administrator shall fail td ccatinue in the service of the
BOARD after a sabbatical lesve of sbsence, the administrator sghall
repay to the BOARD & sum of money .equal t¢ the smount of salary
recelved whlle on leave, unless such administrator is incapacitated,
has been disehargsd, or has been released fr;m this obligaticn for
good and sufficient remsscons spproved by the BOARD,

- 13 -
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K. Roinginbomonh: .
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At the explration of o scbdaiicol leave, the adolnistrascer chall
be reingtoted in the pesitica Toid at the time such leave wo3 grented
unless otaerwise nutually cxreed wpea. Yals presuppcsesd, haovever,

that conditicns have netd orisea thal weodd have chanzed sveh cininisirator

o

acsignneas end Lvpe of work ned e roscincd in gotive seryvice., A
furtbher ceadition is the pregentation ¢f evidencey paticfactory to
the Sunerivtendent, that tie pericd of leave bhos teea utilized in

gocd faith for wae purpose Tor waich it was gronted,



ARTIOLS WAL :

)

Grievente

Tha Ascocictica believes that the glunticn ¢f a grleveace prezouure

is 8 mosot valuable esscbh in She guccilh fvocoioniny of o sckool syoben

end to the Incroversnt of uurade, [y moboer Dow howd Voo dinteroesico

perties atiter i, iu goed faith, to ovold dissgrocncnis, diflerences of
cpinicn will erise fred time to time. fa ordesly end peaceful maobcd
of reselving these. differences is infinively prelferavle to frustrated
aequiescence, disruptive concerted ectica, or expensive legal getion.

A grievente eXisis when en sCuinicsrsior or tho Ascocleticn or the
Boord cleins there Los been a viclobion; wisepplicelbicn or, miplotermre-

LS. e J-._:A’

{totion ¢f the coroenent or of eny exisiing weitben Leard policy of e

u

sehool £yGetde

T oy

Loclilng dn Chip covecacas ghall plovens oy ol lserunsr L0
disowising nis grievonve witn BIo g w2 ianlC Sioericy) plo.ied il
the resvitelen ¢of the grievance is pob froxoolicbend Wich Touild ood
ccaditionn of conleyuant of the gloinizizalor revrescnied by the
Associgticn.

Shenz 1 - Dvoerlnloooeces:

Ao SO Se0InoUlLoLL O Vil Liledllaliony LGVILS © OXaUVINCZ belel
within five (5) school days of the alleged grievence discuss it with the
Superintendent. The Boerd shsall present its grievence to the

Assoelation within the szne tine limits.



B « If ihe gricvozie is uod recolved infl: “ally i{ oholl be reduced
to writing and presenved to the Superintecndent within 10 doys of the
date tLe grievonce arose. Within five (5) scchool days after ths
written grievence ig presented to hiu, the superinteadent shall,
without any further ccusuliation with the goorieved pariy o ooy parvy
in interess, recder o dzelsivn theresn, o wiiting, ead pressad it to

T

the adninistyater acd the Associavlon. Todluve of the Superintendent

to recder a ceclsion s aoioresald sball neon the grievance is denied.
Stage 2 - DBeard of Educatica:

A « If the sdninisiretor or tkhe Associction are not satlsfied with
the declpled ab Store 1; ke adunimissiabor o ossccietica will file
en gppenl in vritieg with the Doard vithin fiftcen {15) school Anys
eiter rocelving the {oliplcn as Stepe 1o Qoo cdriciel grlevance recerd
Lainboined vy tin Suoesintendony ohowld be ovolloclia foo voe use of

the Doeonda

- . - . oy
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N o gy T e, MY e ST S S [ S LA PO D [
Donerd of Blompsien o vl desiface pholl wodl o oogring ca Lhs prievinee.

C ~ Vithly ten (40 schoold doya offer whr ccaciusicn of the
w@aring, thae Jooxd of Ldwogiion elnll vesdler o Cecapion; iu wrising,
en the gricveaze, Coglies of tze declpicy fLoil be ddoiritoieod to the
Cwhovind, vl Lo mealBenlel U LAl Wil snliiloiallse

Stege 3 ~ Arbitration:

A - After such heoring, if the edninistrator endfor Assceigticn
are not satisfied with the decisicn:at Stage 2, 1t ugy submit the
grievance to croitroticn by written notice Lo whe Eozrd of Eduycation

vithin fiftecn {15) school days cf the decision st Stoge 2.



B - Within five (5) doys ofter such written uotice of swcalscicz
ta erbltracion, the Bogrd of Eduegtion oxd taz A;uociaticn will gzree
upon & mutually eseccepteble erbityotor ccupetent in the area of the
grievence, sod will cbiein g ccormitment frea saill exbiitraber to serve.
I the pextiles are ucable Lo egree vpoa aa oxbivrator or to ¢biain
suth o cclaitaeni within e speeific u=ﬁ,ﬁ&, u request for a list
of exrbitrators will be wede to the American Arbitreticn Asscelziiaa
by either porty. The poxrties will then be bouzd by the rules erd
procedures of the fmericen Axbitratlon Asgociation in the selecticn
of an ervitrater.

C - ihe selccteﬂqarbityﬂtor will hear the wetier prouptly end
vill iggue nic ecc::éﬁdﬁticn not later tron fowrteen {1b) ealenier
doys fraa the date of the cicse of the heoring, or, i¥ crold heorings

2
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F - Tie cost for the services of the erbvitrator, including

expenses, if eny, shall be borne egually by the Beard of Educetlcn

and the Assceiation.



AT ta

AR IK

Satary

The poaxd of £ducation .o the Pararn i sawscciriion of School Administraters
asree to the Implemantailon of tue Lvilowiyy salary program for the two year

period from July I, 1974 to June 34, 1976,

During the fivet yoar ol the agreement, each adininiscratox with satisfactory
service shall recelve an Increment and i addition shall receive, in consideration
of the cost of living:

(a) Tour and vae-half percent (4770 thues the avernge o’r 1,1“3 winimum
i tie maxinmum

salaries Lor the varlodas caveories

W
hizhest salary for his calegory) ‘m. ihe §973-74 conlract year,

—

{b) Four and one~half pes cent (475 thues e average of the madimum
calarics for the various categories (544, 914, ) it his salawvy 1s below
the maximurm (nighest salary for his category) for the 1973-74 contract
year,

During the second year of the agreemeant, eacn administrator with satisfactory

.,

service shall receive an incremenr and in addition snall receive, in consideraticn
of tue cost of living: -

. F

il L "

(a) Fivae par cem times the avera: e o the viicdrum enfaries Cov the
various caLL orles (923,148 ) IE he is . the racslmum (highost salayy

e T o o S S
Lo s L,EILQL;.JJ.;.’_} Tor tne 197475 conlrace witil,




YEAR [

Cauo oy 1 Coate oy 11 -
Lodva Moy 2

253, 040 23,175
25, 500 23,675

26, 00d 24,175 s

26, 560 24, 675

27, GUJ 25,175

27, 550 25, 675

28, GO 26,175

28, 504 2, 675

29,00y 27,1%5

Cace- ooy HI Cateyory IV

21, 300 " 21, 000

210, 600 21, 500

22, 300 23, G

22, 800 22,500

23,3400 5, OCU

23, 640 23, 500

24 30 ' 24, 6L

74, L00 - 24,500

235, 500 &5, Loy

Cai ooy 1 Yimilonl ol ol
Clen Jon ) 1 _-.‘\?_iai‘-‘.-‘.f.' LT L Cunnobl Lo
Cate oz, il ll:\_ I TP R F S r';“_"_“\;f‘. i
CQLEL;UL;{ AN Licw i E,'t,_"(;' t’;_ia(:ﬂ: D= ";"..._-.;V.?i' il aVies Prlo.

Super\usor of Health & Phys. Ed, 7-12; High E‘-chool
Athletic Director



Category |

25, 500
26, 000
26, 500
27,000
27,500
28, 000
28, 500
29, 000
29, 500

Caterory 11

21, 800
22,300
22, 500
23, 300
23, 800
24, 300
24, 800
25, 300
25, 800

Categoxy I

Category I
Category 1l
Category IV

YEAR 11

[

Catevory 1I

23, 675 .o

24,175

24, 675

25,175 v 3
25,675

26,175

26, 675

27,175

27, 675

21, 500
22, 009
22, 500
23, 000
23, 500
24,060
24, 500
25, 000
25, 500

‘High Schaol Principal

Jumior ey Sehos] Frincipal

High-Schiool Vice-1 noipal

Elerentory Privcipal - junior HHigh Viee~Prisciral

Supervisor of Health & Phys, Ed. 7~12; High School
Athletic Director



ARTICLE X

Medical Benefits

The Board of Education and Association agree that the following insurance
benefits shall be granted to administrators. - ’

1. Health Care Insurance and Major Medical program provided by the
New Jersey Blue Cross-Blue Shicld plan with Rider ] for employee
and dependents and including prevailing fee provisions,

2, A cormaplete physical examination shall be made available to all
administrators annually at a cost not to exceed $100, provided
however, that the portion of such expense covered by Blue Cross-
Blue Shicld be deducted from the amount of such reimbursement.

- 71 -
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ARTICLE XI

Retirement Stipend

-

Fach administrator who shall retire during the life of this contract and who
shall have rendered fifteen or more years of service to the Paramus Public
Schools shall be eligible for a retirement stipend, said stipend to be deter-
mined by multiplying the sum of thirty-five dollars {$35,) times £ifty per -
cent (50%) of the nwmber of unused days of sick leave as of the date of retire~
ment, This benefit shall be paid within thirty days of the date of retirement.

- 22 -



" . 11 g"l’!"'\ T 4 . - E
TR DGROLMMENT 16 entered dulo this 2 of 4 day of

N ___Q/‘-A_—,,k _ 1w 7 '7’ , by and belween the BOARD OF EDUCATION

7

GF PRt hid S, THE BOROLGH UL PARAMUS, NEW JERSLY, hereinafier

cabiod e TEOARDY dwt the PARANWUG ASSOCIATION OF SCIIOOI.
SUNINS 112 VerORE, herelnall oo called the "ASSCCIATION", 1n WITNESS
VIHERE 0 vee paatios heceto have caused Jhis instrument to be signed and

coided Lhe day and voeo s Flrst above writter,

Pur Pavamus board of kducation

I

For Purarnas Association of School Administratars

Pr ;;if«'.c.‘;lt

WITNESSE L1

e Ae 00,
Qu—-\r-}‘ & /f-i

L
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