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PREAMBLE

THIS AGREEMENT entered into this lst day of July 1981, by
and between the Board of Education of West Deptford Township, the
Township of West Deptford, New Jersey, hereinafter called the "Board"
and the West Deptford Education Association, hereinafter called the

"association".



ARTICLE I

RECOGNITION

A. Assoclation Unit

l. The Board hereby recognlzes the Assoclation as the
exclusive bargaining representative as defined in "Chapter 303, New
Jersey Laws of 1968", for all full-time certifiled perspnnel under
contract, but excluding supervisory and executive persocnnel, as well
as, psychologists, learning disabllity speciallsts, soclal workers,
secretarial, malntenance and operating employees.

2. The term "teacher" when used hereinafter 1n this
Agreement shall refer to all professional employees represented by

the Assoclatlon in the bargaining unit as defined above.

a. Whenever the term "classroom teacher" 1s used in
this Agreement 1t shall refer only to teachers who
are assigﬁed classes and éhall not be deeméd to
include members of the bargalning unit whose work
schedule does not include classroom contact for
instructional purposes with students on a contlnuing
basis. Accordingly, employees such as counselors,

nurses and llbrarians are not c¢lassrcom teachers.

B. Board Unit

The term "Board" shall include 1ts officers and agents.

C. Negotlation Rights

The Board agrees not to negotlate wilth any organization
other than that designated as the representative pursuant to Chapter

303, New Jersey Laws of 1968, for the duration of this Agreement.



ARTICLE II

NEGOTIATION PROCEDURE

A. Sessions

1. Negotiating sessions shall be held in the West Deptford
School facilities.

2., Negotiating sessions shall begin within the initial time
period scheduled by the Public Employment Relations Commission or, in
the absence therecf, no later than the last day of September.

3. Each session shall start and end at a time to be mutually
agreed upon by the parties.

B. Composition of Teams

Neither the Board nor the Association shall have any control
over the selection of the negotiation representatives of the other party.
However,. each partg's team of‘representatives for negotiations Sbali
consist of no more than eight répresentativesﬁ'

C. Restrictions

No tape recorders or other mechanical or electronic re-
cording device shall be used at any time during either negotiating
sessions, mediation sessions or fact~findino sessions.

D. Tentative Agreements

Tentative Agreements by the Board Committee and the West
Deptford Education Association Committee are not binding until adopted
by the majority vote of the entire Board of Education and ratified

by the W.D.E.A. respectively.



ARTICLLC III

GRIEVANCE PROCLDURE

A. Definition

l. A grievance is a claim by a teacher, or grour of
teachers, based upon a violation of any provision of the Agreement
or written Board policies.

2. An "aggrieved person" is the person or persons making
‘the claim.

3. A "party in interest" is the person or persons making
a claim and any person or persons who might be reguired to take action
or against whom action might be taken in order to resolve the claim.

B, Purpose

1. Ihe primary purpose of this procedure is to secure at
the lowest'poésible-level, equitable solutions to grievances. Both
paréies agreé that these prdceedings shall be kept cénfidential at
each level of the procedure, subject to any applicable right-to-know
laws.

2. Nothing contained herein shall be construed as limiting
the right of any teacher with a grievance to discuss the matter
informally with any appropriate member of the administration and
having the grievance adjusted, providing the adjustment is no£ in-
consistent with the terms of this Agreement.

C. Procedure

1. The aggrieved person shall be entitled, at his option,
to be fepresented by an Association Representative at every step of
the grievance procedure.

2. If the matter is not resolved to the satisfaction of

_the aggrieved person, after informal discussions, he shall set forth



his grievance in writing to the building principal. The written
grievance shall specify:
a. The nature of the grievance.
b. The article and section of the Agreement or written
Board policies allegedly violated.
c. The day of the alleged grievance.
d. The results of previous discussions.
e. A statement regarding the relief sought, and
f. Signatufe of the aggrieved person.
The written grievance shall be submitted within the first ten (10)
school days following the alleged grievance. (The term school day
and work day shall be used interchangeably). If the grievance is not
submitted in writing within the‘aforementioned time span, the grievance
.shall be declared void, In tﬁe case where a g:ievaﬁcevis submitted '
at the end of the school year, thé grievancé must be received in
writing within seven (7) calendar days following the last scheduled
teacher~duty day.
The building principal shall render his decision in writing to
vthe aggrieved person within five (5) school days. |
3. If the aggrieved pers&n is not satisfied with the dis-
position of his grievance by the building principal, he may appeal
the decision in writing to the Superintendent of Schools. Such
appeal shall be made within five (5) school days. The Superintendent
of Schools shall render his decision in writing to the aagrieved
person within ten (10) school days.
4, 1If the aggrieved person is not satisfied with the

disposition of his grievance by the Superintendent, he may apreal



the decision in writing to the Board. Such appeal shall be made
within five (5) school days.

5. The aggrieved person may recuest a hearing before the
appropriate committee of the Board and said hearing shall be granted.
The hearing shall be held within two (2) calendar weeks. The Board
shall render a written decision to the aggrieved person within
thirty-one (31) calendar days.

6. If the aggrieved person is not satisfied with the
disposition of his grievance by the Board and he wishes review by
a third party he shall so advise the Board in writing, through the
Superintendent of Schools, of his appeal. Such appeal.shall be made
within ten (10) school days from receipt of the Board's decision,

7. a. Within ten (10) school days after such written

notice of submission to arbitration, the Board and
the Association shall étﬁempt to agree upon a.
mutually acceptable arbitrator and shall obtain a
commitment from said arbitrator to serve. If the
parties are unable to agree upon an arbitrator or
to obtain such a commitment within the specified
period, a request for a list of arbitrators may be
made to the American Arbitration Association by
either pérty. The parties shall then be bound by
the rules and procedures of the American Arbitration
Association in the selection of an arbitrator. The
arbitrator shall limit himself to issues subkmitted
to him and shall consider nothing else. He can add
nothing to nor subtract anything from this Agreement.
b. The arbitrator so selected shall confer with the

representatives of the Board and the Association

-6-



and hold hearings promptly and shall issue his
decision not later than twenty (20) days from the
date of the close of the hearings or, if oral
hearings have been waived, then from the date the
final statements and proofs on the issues are sub-
mitted to him. The arbitrator's decision shall be
in writing and shall set forth his findings of fact,
reasoning and conclusions on the issues submitted.
The arbitrator shall be without power of authority
to make any decision which recquires the commission
of an act prohibited by law or which is wviolative
of the terms of this Agreement. The decision of
the arbitrator shall be submitted- to: the Boardland )

‘the Association and shall be advisory in'natuie.

c. The costs for the servicégﬂgg the arbitrator,
including per diem expenses, if any, and actual
and necessary travel, subsistence expenses and
the cost of the hearing room shall be borne equally
by the Board and the Association. Any other expenses
incurred shall be paid by the party incurring same.

D. Rights of Teachers to Representation

The aggrieved person may proceed individually through the
grievance procedure, or at his ogﬁion, with a representative desig-
nated by the Chairperson of the P.R. & R, Committee of the Association
and/or with the President of the Association. When a teacher is not
represented by the Association, the Association shall have the right

to submit its wviews on the matter.



E. Miscellaneous

1. It shall be the practice of all parties in interest to
conduct meetings and hearings under this Article in private at times
which do not intérfere with assigned duties.

2. All staff mempers, including the aggrievea, shall
continue under the direction of the administration until such grievance
is resolved.

3. Board decisions shall be final and binding on the
—_— R

grievances concerning:

a. Any matter for which. a specific method is prescribed
and expressly set forth by law, by rules or regu-
lations‘ having the force of law, or rules or
regulations of the State Commissioner of Education,
or

b. The termination of services or failure to reemploy
any probationary teacher, or ‘

c. A complaint by any certified personnel occasioned
by appointment to, or lack of appointment to,
retention in, or lack of retention in, any position
for which tenure either is not possible, or is
not regquired, or

d. Any matter which according to law is either beyond
the scope ¢of Board authority, or limited to the
unilateral action by the Board alone.

4, If, in the judgment of the Association, an alleged
grievance affects a group or class of teachers, the grievance pro-

cedure shall commence with the Superintendent of Schools unless the



action complained of was initiated by the building principal, in
which case the grievance procedure shall commence with the building
principal. The building principal(s) shall be consulted prior to the

submission of said grievance.



ARTICLE IV

TEACHING HOURS AND TEACHER LOAD

A, Teacher Day

1l. Check-in Procedure

Each Building Principal ¢r Head Teachgr in consultation
with the Superintendent of Schools shall establish procedures for
regulating the check-in and check-out procedures of his staff. This
shall be based upon the needs of the students attending each bullding.
No time clocks shall be used to accomplish this task.

The actual arrival and departure times for teachers
shall be determined by the Superintendent of Schools 1In consultation
with the Bullding Principal or Head Teacher. Adequate supervision of
students before and afper school and extra help needs of students must
‘be considered in‘establishing_timg requirements.

‘2. Length of School Day

The total required school day for teachers in the
elementary, middle and senior high schools shall not exceed seven and
one-half (7-~1/2) hours. On the last full student day of the week,
teachers shall not be required to remain in excess of ten (10)
minutes after students have left school except In the event of an

emergency as determined by the administratlon.’

B. Teachlng Load
1. Middle School and High Schocl

a. The normal weekly teaching load shall not exceed
five (5) class assignments.

b. In the event a sixth class assignment becomes
necessary the administration will solicit volunteers.

The criterlia for the selection of the individual
teacher shall be such as it does not conflicet with

-10-



the instructional requirements and is in the best
interests of theAeducational program, At the time
five (5) teachers are assigned to a sixth period
class in a departmental area, the Board shall hire

an additional teacher for that area for the following
school year, unless there is no longer a need for

the five (5) extra class assignments. The final
selection of the teacher assigned to a sixth class
rests with the Board. The teacher shall be com-

pensated as follows:

Effective 7/1/8 ~ $850.00

Effective 7/1/8 - $900.,00
Each classroom teacher sha ave designated pre-
paration time equal_to one-fifth (1/5) of the ﬁime
spent in teaéhing.A This'péeparatfdn time shail Ee
calculated oﬁ a weeﬁly basis. The Board recoanizes
that team planning is essential to the success of
team teaching. Consequently, wherever and insofar

as possible, the administration will provide two

(2) of the five (5) preparation periods per week

for team planning.

ii\\ Occasionally, a situation will arise demanding

staff supervision that may require a teacher to
relinquish his preparation period on a particular day.
The administration shall record such instances and
equalize such "coverage needs" to the extent that

it is possible among the total staff.

Each classroom teacher shall receive a duty free
lunch period based on the same time allotment

provided students for lunch periods.



e. The
the
the

£. The

ing

administration may assign non-teaching duties for
remainder of the school day (7-1/2 hours) to meet
needs of the school program.

administration may decrease teaching loads accord-

to the needs of the curricular or the extra-

curricular programs.

g. Teachers working with the Middle or High Schools

shall receive every possible consideration in

limiting the number of teaching stations. Factors

such as the needs of handicapped children, the

limitation of the building structure, the size of

the

student populations, etc., must be accepted as

legitimate factors affecting these decisions.

2, ElementargﬁSchOolé

a. The normal daily teaching load in the elementary

schools shall not exceed five (5) hours and thirty

(30) minutes of puril teaching time.

b. Elementary School teachers shall receive a minimum

of forty-five (45) consecutive minutes of duty free

lunch time. This time provision shall be in effect

unless an emergency should arise as deemed by the

( building principal.
c. Elementary teachers may leave their classroom for
preparation time when specialists are teaching their

students. When necessary in the judgment of the

principal, preparation time may be used for purposes

other than preparation.

-12=~



d. The administration may assign non-teaching duties
for the remainder of the school day (7-1/2) hours
to meet the needs of the school program.

C. Meetings
1. The notice of an agenda for in-school meetings shall be
given to the teachers involved or posted at least one (1) day prior
to the meeting except in an emergency.
2. Teachers may have the opportunity to suggest school
related topics for inclusion as items in the agenda.

D. Special Assignments

1. Special Curriculum Studies and Projects may be established
by the administration and recommended to the Board of Education for
approval. Said studies and projects are limited to those tasks which:
(1) are bequn but.cannot be c?mpleted during the school day as per
Article IV-A and B;‘(2) result in a written pfopbsél ér répoft‘and/or
an in-service day presentation; and (3) do not occur‘as an integral
part of one's duties for which compensation is already being réceived
via a contracted salary guide. Teachers who are assigned to complete
special curriculum studies and projects will be compensated as follows:

Effective 7/1/81 - $7.50 per hour fyf

Effective 8/1/82 =~ $8.00 per hour f/

I

2., Staff members will be notified of special aésignments
by building administrators in writing. Assignment notification for
a project will include:

a. A description of the project.
b. The length of time necessary to complete._
¢. The method of determining successful comrletion.

d. The date the assignment is to be completed.

-13=



3. A staff member who accepts a special assignment and
the conditions will notify his Unit Administrator in writing.

4., The Superintendent of Schools shall authorize remu-
neration upon completion of the project in accordance with the criteria

listed in Article IV, Section D, item 2.

m]i-



ARTICLE V

NON-TEACHING DUTIES

A. Intent

Determination of what non-teaching duties shall be performed
by teachers shall remain the province of the Board. The Board and the
Association are aware that teaching is a teacher's first responsibility
and to that end the Board shall strive to keep non-teaching duties to
a minimum. However, the Board and the Association ask all teachers
to take cognizance of the fact that certain such non-teaching‘duties
are inherent in the teaching function. It is understood that non-—
teaching duties are those which do not require teacher preparation
time.

B. Application

Teachers shall not be reguired to:
l. Keep registers.

2. Score the California and Iowa Tests or their equivalent.

-15-



ARTICLE VI

SALARIES

A. The salaries of all teachers covered by this Agreement are
set forth in Schedule "A" which is attached hereto and made a part
hereof.

B. Teachers employed on a ten (10) months' basis shall be paid
in twenty (20) equal semi-monthly installments.

C. Teachers may individually elect to have monies deducted from
their monthly gross salary and deposited with the Gloucester County
Teachers' Federal Credit Union. Notification to the Secretary of the
Board from the Credit Union authorizing the payroll deductions and
amount shall be made no later than five (5) weeks after adoption of
the salary scale, with deductions to begin at the next pay pericd.
-Thgreaftgr, the teachers may change the amount'peihg deducted on or
about October ist, January lst and April lst of each year; No changes
shall be made the other times.

D. 1. Teachers shall receive their semi-monthly paymert on the
fifteenth (15th) and thirtieth (30th) of each morth during the con-
tract year., If the 15th and/or 30th fall on a Saturday or Sunday,
pay shall ke made on the previous Friday.

2. When a pay day falls on or during a school holicay,
vacation, or week-end, teachers shall receive their pay checks on
the last previous working day. .

E. Teachers shall receive their final checks on the last
working day in June. However, any teacher who has used all of his
sick leave prior to the last school day in May will be notified by

June fifth (5th), in writing, that his second June pay check will be

-16~-



held in order to affect any adjustments for sick days taken during
the month of June. This final check will be mailed as soon as
possible after the last school day in June, but no later than ten
(10) calendar days after the close of school.

F. Salaries of extra-curricular activities sponsors, athletic
coaches, team leaders and department chairpersons covered by this
Agreement are set forth in Schedules "B", "C" and "D" which are
attached hereto and made part hereof.

Individuals may not assume duties under this contract unless
informed by the Board of Education, in writing, annually of their
employment.

The Board of Education reserves the right to add or delete
positions from the aforementioned schedules. Notification of deletions
df éositions shall be made érior té'the starting date of the activity.A

G. The Superintendent of Schools will authorize payment of
extra-curricula and co-curricula salaries upon completion of the
service with the following exceptions:

1. Sponsors of activities which continue throughout the
school year shall be paid semi-annually (February - June).

2. Short term Club sponsors‘will-be éaid after the com-

pletion of the activity, either January or June.

-]17=



ARTICLE VII

TUITION REIMBURSEMELNT

A, Eligibility

l. Only teachers possessing a regular New Jérsey State
teaching certificate will be eligible to participate in the program
of professional development and improvement.

2. There may be-circumstances when the Board requests to
have a teacher become certified in another area, or have a teacher
take a séecific course to meet a need, in which the teacher involved
will be eligible for full participation in the Board's program for
professicnal development.

3. A teacher will not be eligikle to participate in the
Board's program for professional development if costs are paid by an
outside agency. However, if the téacher receives fiﬁancial assistance
from an outside agency which does not cover the complete'courée costs,
the Board shall pay the difference, not to exceed the tuition reim-
bursement limitation.

B. Requirements

1. The Board will reimburse a teacher for graduate courses
in his/her area qflemployment which are offered at an accredited
institution of higher education.

2. Graduate courses may be taken to increase one's know=-
ledge in his area of employment or to keep abreast of current trends
in his area of employment, or to fulfill the needs of a Maéter's or
Doctoral program.

3. Graduate courses taken sclely to gain a specialization
in another discipline, or for obtaining certification in other areas

such as administration, gqguidance, etc. would not ke eligible for

reimbursement.

-18~



4. The Superintendent must approve all courses in advance

of enrollment. In the event of extenuating circumstances undergraduate

credits may be taken.
!,//}n 5. General preparation.courses wlll be recognized only
when they are in connection with the fulfillment of requirements for a
f Masters or Doctoral degree or when relevance to the job can be demon-
strated.

C. Reimbursement

1. The Board will reimburse teachers for tultion and books
up to the amounts-set forth below in one (1) given school year from
July 1lst to June 30th followingj;, _____ TN

Effective 7/1/81 < $ 450.00 |

Effective 7/1/82 - § 500.00////

— ‘

2. Payment for approvea courses shall be made céntingent
upon the recelpt of passing grades, "C" or better, and appropriate
receipts for tultion, fees and bocoks.

3. All teachers wlllingly leaving the school system shall

reimburse the Board for all tulticon reimbursement granted during.

the cdrrent school yesar. .
c-x-'—-..__\_" ,
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ARTICLE VIII

VOLUNTARY AND INVOLUNTARY TRANSFERS

A. General
The Board and the Association recognize that changes in
grade assignments and changes in subject assignments and transfers
between schools will be necessary. Decisions affecting teachers in
regard to transfers and reassignments shall rest with the Board. The
decision of the Board as to the filling of all vacancies shall be
final.

B. Notification of Vacancies

l. Posting

As soon as practical the Superintendent shall post in
all schools a list of known vacancies as they occur.

2. Filing of .Requests

A teacher may apply for a positioh at any<time. Appli-
cation must be made in writing to the Superintendent of Schools.
Applications will be considered should a vacancy occur either during
the school year or during the summer. Applications shall be renewed
annually at the start of each school year.

C. Voluntary Transfers

l. Criteria for Reassignment

In the determination of requests for voluntary re=-
assignment and/or transfer, the wishes of the individual
teacher shall be honored to the extent that the transfer
does not conflict with the instructional recquirements
and best interests of the school system., No such
request shall be denied arkitrarily, cépriciously, or

without basis of fact.
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2., Notification of Assignment

As soon as practical the Superintendent shall notify all
teachers who have been reassigned or transferred. Change made after
fhe last day of school shall be followed by notification to the
teacher by_certified mail tb his/her aadress.

D. Involuntary Transfers

1. Criteria
In making an involuntary transfer, or reassignment, the
conveniences and wishes of the individual teacher will be honored to
the extent that these.considerations do not conflict with the in-
structional requirements and best interests of the school system and
students; When such assignment is necessary a teacher's area of
competence, major or minor field of study, and length of service shall
- be considered. -
2. " Notice
Notice of an involuntary transfer énd/or reassignment
shall be given to teachers as soon as practical and, except in cases
of emergency, not later than five (5) days following the Board's
regular May meeting.

3. Meeting‘and Appeal

An involuntary transfer or reassignment shall be made
only after a meeting between the teacher involved and the immediate
supervisor at which time the teacher shall be notified of the reason
therefore. In the event that a teacher objects to the'transfer or
reassignment at this meeting, upon the request of the teacher, the
Superintendent shall meet with him. The teacher may, at his option,

have an Association representative present at such meeting.

~2]l-



ARTICLE IX

TEACHER EVALUATION

A. Tenure Teacher Evaluation Policy

1. Responsibility for Tenure Teacher Evaluation

Teacher evaluation is the responsibility of the Board
and shall be conducted by administrative personnel in accordance with
State law relative thereto,

2. Philosophy and Components of Evaluation Process

The Board agrees that teéacher evaluation is an important
part of improving and maintaining a good educational system. The
Board confirms that the means of evaluating should be discussed
between the administration and teacher kut the decision regarding
the final format rests with the Board. The purpose of the annual
. evaluation processrwhichuconsists of classroom observatioﬁ, formal
and informai performance.reviews via the Annual Summary Conference
and the Annual Written Performance Report shall be:

a. To improve student learning and growth,

b. To improve the skills of tenured teaching staff

members.,

c. To provide a basis for the review of the performance

of tenured teaching staff menmkers.

3. Classroom Observation

a. Freguencx

211 tenure staff memlers are to be ohserved formally
at least twice each vear.

b. Processing of Copies of the Okservation Rerort

(1) Each teacher shall receive two (2) copies of
the observation report within fifteen (15)
calendar days following an olbservation.

-22=



(2)

(3)

(4)

The teacher shall retain one (1) copy for his
file, the other shall be signed and returned
to the evaluator to be placed in the teacher's
personal file,

A tenure teacher shall have the oppeortunity to
respond to the written observation with the
evaluator.

All teachers, if they so desire, may submit a
written reply to the observation. This reply
shall be in duplicate, signed by the teacher,
and forwarded to the evaluator. The evaluator
shall sign both copies and return one copy to
the teacher. The other copy shall be placed

in the teacher's personal file..

4. Annual Surmmary Conference

Each tenure staff member shall receive a yearly com-

prehensive evaluation,

The conference phase of this evaluation shall

include, but not be limited to:

a. Review of the performance of the teaching staff

member based upon the job description.

b. Review of the teaching staff member's progress

toward the objectives of the individual professional

improvement plan developed at the previous annual

conference.

c. Review of available indicators of pupil progress

and growth toward the program objectives.

d. Review of the annual written performance report.

The signing of said report shall cccur within five

(5) working days of the review.

-23-



5. Annual Written Performance Report: Two Step Process

a. - Initial Phase

The Annual Summary Conference shall consist of a
meeting between the teacher and appropriate admin-~
istrator(s}). This meeting will be structured to
provide a discussion of the teacher's total per-
formance. If areas of disagreement should arise,
the teacher shall be given the opportunity to
present any extenuating circumstances or arguments
which he feels would affect the interpretation of
the matter being considered. In order to insure
that the teacher will be adequately prepared for
this meeting, advance notice will be extended him
of the forthcoming conference. This notice shall
includé a copy o% the outline to bé used as the
evaluative instrument. The staff member should use
this outline to either write out or mentally
formulate his own self~evaluation.

b. Second Phase

This comprehensive evaluation shall consist of ﬁhe

administrator(s) drafting a summary statement, after

the aforementioned exchange with the teacher which

shall include, but not be limited to:

(1) Performance areas of strength.

(2) Performance areas needing improvement based
upon the job description.

(3) An individual professional improvement plan
developed by the supervisor and the teaching
staff member.
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(4) A summary of available indicators of pupil
progress and growth, and a statement of how
these indicators relate to the effectiveness
of the overall program and the performance of
the individual teaching staff member.

(5) Provision for performance data which has not
been included in the report prepared by the
supervisor to be entered into record by the
evaluatee within ten (10) working days after
the signing of the report.

(Commentary in the Annual Written Performance Report
will pertain only to those matters discussed at the

preliminary meeting).

é.v‘Processinggpf Copies of the Annual Written

Performance Report

(1) Each teacher shall receive two (2) signed
copies of the Annual Written Performance Report.

(2) The Teacher shall retain one (1) copy for‘his
file, the other shall be signed and returned
to the evaluator to be placed in the teacher's
personal file.

(3) Should the teacher substantially disagree with
the written comprehensive evaluation, he may
submit two (2) signed copies of a written
statement indicating disagreement. EPoth
copies shall be signed by the evaluator,
one (1) copy returned to the teacher, the
other to be placed in the teacher's persocnal
file.
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6.

Distribution of Policy Statement

The Superintendent shall be responsible for the distri-

bution of the Tenure Teacher Evaluation Policy to each tenured teaching

staff member on or before October lst of each school year.

B.

Non=-Tenure Teacher Evaluation

1,

Responsibility

Non-tenure teacher evaluation is the responsibkility of
the Board and formal evaluations shall be conducted by
administrative personnel in accordance with State Law,
however, the Board agrees that teacher evaluation is an
important part of improving and maintaining a good
educational system. The Board confirms that the means
of evaluating should be discussed between the adminis-
tratiom and teacher but the decision regarding the final'
format rests with the Board. Supervi#ion shall exist
for the improvement of instruction.

Frequency

All non-tenure teachers shall be formally observed at
least four (4) times during the school year. A follow-
up conference shall be held after each observation at
which time teacher strengths and weaknesses shall be
indicated. These obkservations shall be made Ly the
supervisors or administrators under whose jurisdiction
the particular staff members are assigned.

No later than the Fricday following the regular
April Board meeting, the Board shall give to each non-
tenure teacher a written offer of a contract for the
next year or a written notice that such employment
shall not be offered.
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3. Reports and Procedures

Each non-tenure teacher shall receive three (3) copies
of the observation report within fifteen (15) calendar days following
an observation.

The teacher shall retain one (1) copy for his file, the
other shall be signed and returned to the evaluator to be placed in
the teacher's personal file.

A non-tenure teacher shall have the opportunity to respond
to the written observation with the evaluator. All teachers, if so
desired, may submit a written reply to the observation. This reply
shall be in duplicate, signed by the teacher, and forwarded to the
evaluator. The evaluator shall sign both copies and return one (1)
copy to the teacher. The other copy shall be placed in the teacher's
personal filet

4. Comprehensive Evaluation

Each non-tenure staff member shall receive a yearly
comprehensive evaluation in writing reflecting formal classroon
observations, records, and all other existing information relating
to that teacher's total performance as a staff member.

a, Process - Two Steps

Initial Phase

The comprehensive evaluation shall consist of a
meeting between the teacher and the appropriate
administrator(s). This meeting will be structured
to provide a discussion of the teacher's total
performance. If areas of disagreement should arise,
the teacher shall be given the opportunity to

present any extenuating circumstances or arguments
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which he feels would affect the interpretation of
the matter being considered. 1In order to insure
that the teacher will be adeguately prepared for
this meeting, advance notice will be extended him
of the forthcoming conference. This notice shall
inqlude a copy of the outline to be used as the

evaluative instrument. The staff memker should use

this outline to either write out or mentally formulate

his own self-evaluation.

Second Phase

This comprehensive evaluation shall consist of the
administrator(s) drafting a summary statement, after

the aforementioned exchange with the teacher re-

flecting conclusions regarding that teacher's total

performance. This statement will pertain only to
those matters discussed at the preliminary meeting.

Reports and Procedure

Each teacher shall receive two signed copies of the
comprehensive evaluation report.

The teacher shall retain one copy for his file,
the other shall be signed and returned to the
evaluator to be placed in the teacher's personal
file,

Should the teacher substantially disagree with
the written comprehensive evaluation, he may submit
two (2) signed copies of a written statement in-
dicating disagrecement. Both copies shall be signed

by evaluator, one (1) copy returned to the teacher,
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the other to be placed in the teacher's personal
file.

c. Review
If a dissatisfaction still exists, the teacher may
request a meeting with the Superintendent of Schools.

5. Personnel Records

The contents of teacher's files shall remain the dis-
cretion of the Superintendent of Schools. No material derogatory to a
teacher's conduct or service shall be placed in the teacher's personnel
file unless the teacher has the opportunity to review the material.
Confidential material originating outside the District as job
references or letters of recommendations shall be expunaed from the

teacher's personnel file upon reaching tenure in the District.
No later thah April 30th of each year the Board shall give to each

non-tenured teacher a written offer of a contract for the next year

or a written notice that such employment shall not be offered.
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ARTICLE X

SICK LEAVE

A. Accunmulative

1. All teachers employed are entitled to ten (10) sick days
each school year as of the first day they report for duty. Unused
sick leave days shall be accumulatéd with no maximum limit.

2. A teacher employed during a school year shall be granted
one (1) day of sick leave for each month remaining in that school year
beginning with the teacher's first day on duty.

B. Statement

1. A written reason shall be filed for each sick day
absence,

2. The Superintendent may, at his discretion, require
medical proof under the following circumstances:
- a. When a teacher has been absent for two.(2),con-
secutive working da&s; - -
b. When a teacher has been absent four (4) days in
any thirty (305 calendar day period:
c. Whenever 15% of the teachers in any one of the <E)
School District's three divisions are absent on /

the same day..

C. In-School Injury

Payment of sick leave for a service connected dlsability
shall be granted according to the appfopriate provisions of N.J.S.A.
18A. (18A:30-2.1). i

D. Prolonged Absence

Payment for prolonged absence beyond the sick leave period
shall be granted according to the appropriate provisions of N.J.S.A.

184. (18A:30-6).
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ARTICLE XI

TEMPORARY LEAVES OF AESENCE

A. Death

In the event of a death in the immediate family, an allowance
of up to five (5) school days leave sﬁall be granted. "Immediate
family" shall be defined as mother, father, spouse, child and siblings.
An allowance of up to three (3) school days leave shall be granted for
the death.of grandparents, father-in-law, mother-in-law, son-in-law,
daughter-in-law and other memkers of the immediate household, excluding
boarders.

B. Personal lLeave

1. General
a. Each teacher shall be grantea no more than two (2)
days of personal leave of absence with pay for
;personal business feasons;
b. Unused personal leave days‘duriné the contract year
shall be added to a teacher's accumulated sick leave
time for the next school vear.

2. Definition

Personal leave days are to be utilized only for business
enéagements of an obligatory nature that cannot be conducted outside
the normal work day. Personal leave shall not be taken for pleasure,
recreation, job interviews or to extend vacations, holidays or week-
ends, or attending to the obligations of advanced study or a second
job. In addition, except for emergencies,'personal leave shall not
be taken on the first or last days of the teacher calendar year nor
the first or last pupil contact days for the school year.

3. Procedure

a. &An application form for personal leave must be

submitted to the Superintendent of Schools for
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approval through the normal chain of command, be-

ginning with the principal, at least four (4)

calendar days in advance.

-(l) A teacher shall be entitled to take one {l) of
the two (2) personal days without being required
to state a reason other than that the leave is
for personal business., As to the other personal
day, the teacher shall provide a reason in order
to permit the Superintendent to render a decision
on the request.

{2) 1In cases of extreme emergency, requests may be
granted immediately by the principal. 1In the

' latter case the application form shall be sub-
mitted through the normal chain of command
within two (2) days after-the teacher's.return
to work.

(3) Personal business reasons may include but are
not limited to:

(a) Attendance at funeral services,

{b) Serious illness or injury within the
immediate family.

{c) Religious holicdays where ohservance
prevents the teacher from working on such
days.

{(d) Court subpoena.

{e) Marriage of employee.

(f) Wedding attencance of son or daughter.
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(g} Attendance at one's gracduation exercises
or of immediate family.

(h} Other Reasons (explanation reguired on form
if the day being reguested is a personal
day for which a reason must Be given under
Paragraph 3A (1) above).

(4) Additional Personal Leave

The Superintendent of Schools may grant addi-
tional temporary leaves of absence without pay.

C. Professional Leave

Temporary leaves for Aédministrator-approved visitation to
other schools, or for attending meetings, or conferences, of an

educational nature will be with pay.
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ARTICLE XII

EXTENDED LEAVES OF ABSENCE

A. Maternitx

A teacher shall advise the Board within two (2) weeks of
confirmation of pregnancy. Maternity leaves shall be granted without
pay to female teachers in the school district. The Board, in con-
sultation with the teacher shall determine the exact date of commence-
ment and termination of such leave, A non-tenured teacher shall be
granted a maternity leave to terminate at the conclusion of the school
vear for which she is under contract.

B. Adoption Leave

Female tenured teachers in the school district adopting an
infant child may receive similﬁr leave (A above) which shall commence
upon her receiving de facto qustody of said infant.

C.> Bénefits

Any benefit to which a. teacher was entitled pridr to the
extended leave of absence, which are still availalkle, shall be restored
to the teacher returning from leave. Teaching experience credit shall
be granted for the school year if the teacher was actively employed
for six (6) or more months during the school year prior to the
maternity leave, However, no teaching experience credit shall be
granted for less than six (6) months of active employment.

D. Compliance

The Board hereby agrees to fully comply with Federal ancd
State law decisions including the New Jersey Division of Civil Riohts
with respect to maternity leave.

E. Military Leave

Military leave shall be granted according to the appropriate

provisions of the New Jersey Statutes Annotated, Title 18A.
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ARTICLE XIII

SABBATICAL

A, PurEose

Subject to applicable New Jersey statutory regulations as
provided in N.J.S.A. Title 18A and any amendments thereto, the West
Deptford Township Board of Education shall grant sabbatical leaves
for the purpcose of study.

B. Provisions

l. No more than 1% of the professional teaching staff shall
be on sabbatical leave during any cne (1) year.

2. Sabbatical leaves shall be granted solely for the purpose
of study at an accredited institution of higher learning.

3. Requests for sabbatical leave must be received by the
Superintendent, in wfiting,'On.orfbefQ;é February ist of the .school
year préceding the school year for which the leave is sought.

4, The Superintendent shall verify receipt of the written
request for sabbatical and his office shall forwaréd the Regquest For
Sabbatical Form for completion.

‘5. The institution and program of studies, the latter must
be a minimum of twelve (12} graduate credits, or in cases where
extenuating circumstances are exhibited, undergraduate credits may
be taken, shall be approved by the Superintendent prior to formal
Board action on the sabbatical request.

6. The teacher shall have completed at least seven (7)
consecutive full school years of service in West Deptford Township
School District. Teaching experience credit shall be granted towards

accumulated sabbatical leave time, if the teacher was actively employed
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for six (6) or more months during a given school year. Eowever, no
teaching experience credit shall be granted for less than six (6)
months of active employment.

7. Preference shall be given, though not restricted, to
study related direétly to a teacher's classroom assignment.

8. Sabbatical leaves shall be granted for a full year at
one-half {(1/2) pay or one-half (1/2) year at full pay.

9. Upon return from sabbatical leave, a teacher shall be
placed on level of the salary schedule which he would have reached if
he had not taken a sabbatical leave.

10. Payment for sabbatical leave shall be granted bv the
Board subject to the provision that if the teacher does not work in
the District for three (3) vears following return'from sabbatical leave,
the Board sﬁall be reimbursed for salaries paid during saﬁbaticallleéﬁe
in the following manner: only one year - 70% reimbursement; only two
years - 35% reimbursement; three years - 0% reimbursement; no return -
100% reimbursement. The teacher shall signify his understanding of
the terms by affixing his signature on the Request for Sabbatical
form wheré the aforementioned is indicated.

11. Approval by the Board shall be contingent upon securihg
a certified employee qualified to assume the applicant's duties while
on leave,

12, A teacher on an approved sabbatical leave shall not engage
in any form of work, other than the work in which he is engaged at the
time of his request for sabbatical, or except in extenuating circum-

stances as approved by the Superintendent.
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ARTICLE XIV

INSURANCE PROTLECTION

A. The Board shall pay, for each teacher who remains in the
employment of the Board for the full school year, single and full
family health and major medical coverage, as provided by the Public
and School Employees' Health Benefit Act of the State of New Jersey.
(L. 1964, Ch. 125), for the full twelve (12) month period commencin
September lst and terminating August 3lst.

B. Any member of the West Deptford Education Association who
has not enrolled for Family or Husband and Wife BC/BS coverage for
the 1981-82 and 1982-83 school year will receive $100 to be paid

in monthly installments from September 1981 to June 1982 and from

September 1982 to June 1983, cbmmencing September 1, 1981.
' © C.  Effective July 1, 1982 the -Board shall provide a sybscriptiln

drug plan for the teacher and his/her family subject to a maximum

éAP of $150.00 per year per covered teacher. In the event that the
cost of the plan exceeds the CAP, the Board shall have the excess
paid by the teacher through payroll deductiocon and the teacher shall

sign appropriate authorizations for said deductions.
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ARTICLE XV

TEACHER WORK YEAR

A, The Board, through the Superintendent of Schools, may
solicit the suggestions and recommendations concerning the school
calendar from interested groups. However, the Teacher School
Calendar shall contain a maximum of one hundred and eightf—eight
(188) days.

B. No teacher shall be required to report for work at the

beginning of the school year prior to Labor Day.
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ARTICLE XVI

MISCELLANEQUS

A, Tax Sheltered Annuity

The Board agrees to deduct from Teachers' salary, money to
be deposited in the Tax Sheltered Annuity as said teachers individually
and voluntarily authorize the Board to deduct.

B. Use of School Buildings

l. Subject to Paragraph 2. below, the Association and its
representatives shall have the right to use school buildings at all
reasonable times for meetings. The Superintendent and building
principal shall be notified in advance of the time and place of all
such meetings.

2. In the event that the Association or members of the
bargéining unit éng;ge'in behavior on séhodl pfopgrty wﬁich involves
such activities as-picketing, wearing arm bands or T-shirts, or
similar activities, then the use of school buildings shall immecdiately
terminate until such behavior ceases to be engaged upon.

C. Separability

'If any provision of this Agreement or any application of
this Agreemen£ to any employee or group of employees is held to be
contrary to law, then such provision or application shall not be
deemed valid and subsisting, except to the extent permitted by law,
but all other provisions or applications shall confinue in full

force and effect.

-39~



ARTICLE XVII

DURATION OF AGREEMENT

A, New Teachers

Contracts for teachers new to the Dis
Board of Education and the person to be hire and the exeeution of
such contracts are not within the purview of t
B. Duration
This Agreement shall be effective as of July 1, 1981 and
terminate June 30, 1983, provided that, if no new Agreement has been
adopted by that time, the Agreement then in force shall continue

until a new Agreement is ratified.
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ARTICLE XVIII

SIGNING OF AGRFEMENT

IN WITNESS WHEREOF the Board of Education has caused this
Agreement to be signed by its president, attested by its secretary
and‘its corporate seal to be placed hereon, and the West Deptford
Education Association has caused this Agreement to be signed by its

president and secretary, all on the day and year written below,

WEST DEPTFORD EDUCATION ASSOCIATION

Date: 8/94/9) By: ' .
s W.D.E.A, president
Date: 3/14/3[ : ﬁ By: s VAo~
o .D.E.M. Secretary

WEST DEPTFORD BOARD OF EDUCATION

pate: __ £/31/57 bys_ st loy 20 S0 bl

¥W.D. Board of Education

@za// &%ﬁm o=

Date: J/ KOG &/ By

”
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SCHEDULE A

1981-82
Salary Guide

Step A BA+30 MA MA+30
1 § 12,725. § 13,025. 513,325, § 13,925,
2 13,125. 13,425. 13,725, 14,325,
3 13,575. 13,875, 14,175, 14,775.
4 14,025, 14,325. 14,625, 15,225,
5 14,475. 14,775. _ 15,075. 15,675.
6 14,875, 15,175. 15,475. 16,075.
7 15,575, 15,875, 16,175, 16,775.
8 15,975. 16,275, 16,575. 17,175.
9 16,425. 16,725. 17,025. 17,625.
10 16,775. 17,075. 17,375. 17,975.

1. .+ 17,175. 17,475. . 17,775 - 18,375,
. 12  17,625. 17,925. 18,225. 18,825
13 18,075. 18,375. 18,675. 19,275,
14 18,525. 18,825. 19,125. 19,725,
15 19,075. 19,375. 19,675. 20,275,
16 ' 19,525. 19,825. 20,125.. 20,725,
17 19,925, 20,225. 20,525, 21,125.
18 20,475, A 20,%75. 21,075, 21,675,

NOTE: (1] Staff members who are on the 18th experience level during the Fiscal Year 1981

will receive a salary increase of § 1950 for Fiscal Year 1982.

(2) Staff members who are on the 19th experience level during the Fiscal Year 1981
will receive a salary increase of § 2000 for fiscal year 1982.

(3) Staff members who are on the 20th experience or who are beyocnd the 20th experi-
ence level during fiscal 1981 will receive a salary increase of § 2050 for FY '82,

(4) Longevity increments for service in the West Deptford School System shall be
paid as per the following scale:

After completion of 15 years - s 300.00
After completion of 20 years - $ 150.00 additicnal;
After completion of 25 years - § 150.00 additicnal.
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11
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SCHEDULE A
1982-1983

Salary Guide

BA BA+30 ua HA+30
s 13,975, s 14,275. s 14,575. § 15,175.
14,375, 14,675, 14,975. 15,575,
14,775. 15,075, 15,375, 15,975,
15,225, 15,525, 15,825, 16,455.
15,675, 15,975, 16,275. 16,875,
16,125. 16,425. 16,}25. 17,325,
16,525, 16,825. 17,125, 17 ,725.
17,225, 17,525. 17,825, 18,425.
17,625, . 17,925, 18,225, 18,825,
18,075: 18,375.. . 13,675. . -191275-;
18,425, 15,725. 19,025, 19,625.
18,825, 19,125; 19,425. 20,025.
| 19,275. 19,575, 19,875. 20,475.
19,725, 20,025, 20,325. 20,925,
20,175, 20,475. 20,775. 21,375.
20,725, 21,025, 21,325. 21,925.
21,175, 21,475. 21,775. 22,375.
21,575. 21,875. 22,175. 22,775.

Teachers who are beyond Step 18 of the Salary Guide
for the School Year 1982-83 shall receive an increase
of § 1,650.

Longevity increments for service in the West Deptford
School System shall be paid as per the following scale:

After completion of 15 years - § 300.00
After completion of 20 years - § 150.00 additional;
After completion of 25 years - § 150.00 additional.



o0 SCHEDULE B
1982-83

Salary Guide: Extra Curricular Activities Sponsors

_ Steps
High School Advisors: 1 2 3 4 5
Student Activities Director 1585 1670 1755 1840 1925
Advisor
Class of 1986 265 290 315 340 365
Class of 1985 : 265 290 315 340 365
Class of 1984 490 565 590 615 640
Class of 1983 490 565 590 615 640
Drama Club Director 430 - 480 530 580 630
Asst. Drama Club Directorl 265 290 315 340 365
Newspaper Shall be paid at the rate of -8 65. per 1lssue
with a maximum number of 10 issues per year.
Stage Crew If there is no drama program at High School, the salary would

Asst. Stage Crewl be:
Advisor: § 50. for general duties plus $8.p/hr. for all add'l.

duties;
Assistant: § 25. for general duties plus § 8.p/hr. for all
add'l. duties.

Key Club 290 300 310 320 330

Year Book? 670 770 870 970 1070
Assistant Yearbook 440 490 540 590 640
AVA Director 630 730 830 230 1030
AVA Assistant 370 420 470 520 570
Band Director 790 930 1190 1390 1590
Asst. Band Director ‘ 500 600 675 750 825
Associate Band Director - '500 " 600 - 675 750 . 825
Drum Line Coordinator ] 430 . 480 530 " 580 630
Band Front Coordinator 490 540 : 590 640 690
Twirling 430 480 530 580 630 -
Stage Band Director 370 420 470 520 570
Student Council 560 620 680 740 800
Yearbook Financial Manager 360 380 400 420 440

Middle Schocl Advisors:

Class Advisor 5,6,7,8 205 230 255 280 305
Student Council 560 620 680 740 800
Schoocl Newspaper Shall be paid at the rate of § 50. per issue

with a maximum number of 10 issues per year.

Audio Visual Aides 630 730 830 930 1030
AVA Assistant 370 420 470 520 570

School Store 290 300 310 320 330

General Club and Intramural Program

For at least:

8 meetings S 50.
16 meetings 100.
24 meetings 150.
32 meetings 195,

1.
i

2. Should it become necessary to revise the yearbook adviscr's class assignment schedule,
the compensation for this position will be re-negotiated.
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Salary Guide:

SCHEDULE B

l198l-82

Extra Curricular Activities Sponsors

gh School Advisors:

1

_Student Activities Director 1440

Advisor
Class of 1985
Class of 1984
Class of 1983
Class of 1982

Drama Club Director
Asst. Drama Club Directorl
Newspaper

Stage Crew

Asst. Stage Crewl
Key Club

Year Book<

Asst. Yearbook

AVA Director

AVA Assistant

Band Director

Asst. Band Director

- Band Front Coordinator

Mi

Twirling .

Stage Band Director
Student Council

Yearbock Financial Manager

ddle School Advisors:

class Advisor 5,6,7,8
Student Council
School Newspaper

Audio Visual Aids
AVA Assistant
School Store

240
240
440
440

385
240

Shall be paid at the rate of § 60. per issue
with a maximum number of 10 issues per year.

325
185
265
600
395
560
330
690
445
440
385
330
505
325

185
505

Shall be paid at the rate of § 45. per issue
with a maximum number of 10 issues per year.

560
330
265

General Club and Intramural Program

For at least:

8
16
24
32

If the position is unfilled, the director will receive this compensation

at the first step.

meetings
meetings
meetings

meetings

2

1525

265
265
515
515

435
265

350
210
275
700
445

660 -

380
830
545
490
435
380
565
345,

210
565

660
380
275

Steps

3 4
1610 1695
290 315
290 315
540 565
540 565
485 535
290 315

375 425
235 260
285 295
800 900
495 545
760 860
430 480
1090 1290
620 695

. 540 . 590
. 485 535
430 480
625 685
365 385
235 260
625 685

760 860
430 480
285 295

s 45.00

90.00
135.00
175.00

1780

" 340
340
590
590

585
340

475
285
305
1000
595
960
530
1490
770
640
585
530
745
405

285
745

960
530
305

Should it become necessary to revise the yearbook advisor's class assignment
schedule the compensation for this position will be re-negotiated.



Position

Athletic Director
Assistant Athletic Director

Football -~ Head
Assistant
Freshman

Basketball - Head
Assistant
Freshman

Baseball - Head
Assistant
Freshman

Track - Head
Assistant

Soccer - Head
Assistant
Freshman

. Swimming

Cross Country

Tennis - Boys/Girls

Track - Indoor
Assistant

Golf
Hockey - Head
Assigstant

Freshman

Basketball - Girls - Head

Assistant
Freshman
Softball - Head
Assistant
Freshman
Cheerleaders - Head
Assistant
~estling - Head
Assistant

Freshman

Athletic Trainer

6/17/81

SCHEDULE C
1981-82
COACHES'® SALARY GUIDE

1670
843

1616
936
904

1296
776
766

1116
760
754

1160
760

1028
735
669
967

732
724

616
422

608

1028
735
748

1296
776
766

1116
760
754

597
466

1240
778
770

1825

1755
943

1701
1011

- 969

1386
846
831

1206
810
804

1250
810

1108
795
719

1047
792
774

671
467

658

1108
795
798

1386
846
831

1206
810
8§04

672
516

1350
843
825

1875

Steps

1840
1043

1786
1086
1034

1476
916
896

1296
860
854

1340
860

1188
855
769

1127
852
824

726
512

708

1188
855
848

1476
916
896

1296
860
854

747
566

1460
908
880

1950

1925
1143

1871
1161
1099

1566
986
961

1386
910
904

1430
910

1268
915
819

1207
912
874

781
557

758

1268
915
898

1596
986
961

- 1386

210
904

822
616

1570
973
935

2125

2010
1243

1956
1236
1164

1656
1056
1026

1476
1960
954

1520
9260

1348
975
869

1287
972
924

836
602

808

1348
975
248

1656
1056
1026

1476
960
954

897
666

1680
1038
9390

2200



Position

Athletic Director
Assistant Athletic Director

Football - Head

Assistant
Freshman

Basketball - Head
Assistant
Freshman
Baseball -~ Head
Assistant

Freshman

Track - Head
Assistant

Soccer - Head
Assistant
Freshman

Swﬁmming

Cross Country

Tennis - Boys/Girls

Track - Indoor
Assistant

Golf
Hockey- Head
Assistant

Freshman

Basketball - Girls - Head

Assistant
Freshman
Softball - Head
Assistant
Freshman
Cheerleaders - Head
Asslistant
Wrestling - Head
Assistant

Freshman

Athletic Trainer
5/14/82

SCHEDULE C

COACHE,

1982-83

[ 1]

SALARY GUIDE

2134
967

2007
1111
1020

1620
987
869

1307
867
849

1312
873

1171

833
756

1096

926

909

700
482

689

1171
797
756

1620
287
869

1307
867
849

687
599

1540
986

869
20390

2219
1067

2092
1186
1085

1710
1057
934

1397
917
8939

1402
923

1251

893
806

1176
986
959

755
527

739

1251
857
806

1710
1057
934

1397
817
839

762
€49

1650
1051

924
2140

Stegs

2304
1167

2177
1261
1150

1800
1127
299

1487
967
949

1492
973

1331

953
. 856

1256
1046
1009

810
572

789

1331
917
856

1800
1127
999

1487
967
949

837
699

1760
liié

979
2215

2389
1267

2262
1336
1215

18390
1197
1064

1577
1017
993

1582
1023

1411

1013
906

1336

1106

1059

865
617

839

1411
977
906

1890
1197
1064

1577
1017
999

912
749

1870
1181

1034
2380

2474
1367

2347
1411
1280

1980
1267
1129

1667
1067
1049

1672
1073

1491
1073

956
1416
1166

1109

920
662

889

1491
1037
956

1980
1267
1129

1667
1067
1049

987
799

1980
1246

1089
2465
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SCHEDULE D

Compensation - Extra Duty Assignments

HIGH SCHOOL DEPARTMENT CHAIRMEN

1981-82 1982-83

i, Base Salary: First Year $ 300.00 § 330,00
Second Year 410.00 450.00

Third Year 520.00 565.00

Fourth Year 625,00 680.00

2. § 60.00 for each teacher in department in addition to the
person designated as department chairman.

3. § 100.00 for Master's Degree in curriculum area of
chairmanship.

4. § 100.00 for responsibility of specialized equipment.

MIDDLE SCHOQL TEAM LEADERS

_Base Salarg
1981-82 1982-83

l. Step 1 $ 410.00 s 450.00
2 625,00 680.00

2. § 50.00 for each teacher in the team other than the team leader.

MIDDLE SCHOOL ASSOCIATIVE ARTS

TEAM LEADERS:

Fine Arts
Practical Arts

Physical Education
Base Salary
1981-82 1982~83
Step 1 5 405.00 S 440.00

2 520.00 565.00



