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THIS AGREREMENT %5 made and emtered into tils twemby-
ndoth day of Jwme, Rineteen Hundred and Seventy {1970),
BETWERN THE BOAED OF RDRCATION OF THE
TOYRSHIP OF LIVIMGSTON, ESSEY

COURTY, NXN JEESEY, hereafter
the RBoard®s

AND PRYBUIPALSY ASSOCTATION OF
LIVINGSTON, herenfter the "Assoclation®y

WHEHEAS, purswant to the requirements of the New Jersey Bsployer-
WMMM,MWMMW
and the majority representative of am approprists employse wait ehall
be embodied in writing, signed by the anthorized representatives mnd
£iled with the Now Jersey Fublic Ewployment Helations Commtissicn; and

WHERRAS, oertain agreoments have been reomched bLetwean the Bowrd
and the Assooiation, the ssid Ascocistion heing the recoguised
mjority ropresantative of the wnit of the Boardfs employees oonsiete
ing of the following regularly employed osrtificsted perscomal shirther
under combract or on leave employsd by the Boards Frincipels, fvll-thee
Vice-Prinaipals, Mdministrative Assistante, Coordinxtor of Elemewtery
Tnstruction, Coordimator of High Sahosd Instrustion, and Directer of
Special Services. (Uhlsss ctherwice indicated, as moed hereln the
tarm “employse® shall refur o sll employess covered in the dosoribed
wnit as above defined.)

NN, THERRFORE, it is watuelly agreed botwsen the Bosrd and the
Asgocintion as follows:
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ABIISLE X
OOMPERSATION

e salery schednle to obtain for employees sovered in the
it shall be as set forth on Scheduls 4 annexsd hereto and made
a part herecf,

ARXICIE I
CERTAIN HEALTH INSURANCE
The Doard hereby agrses to provide cartein heelth insurwnoce,

all in accordance with Schodule B emnexnd hereto and mede s purt
hareof, |

ABLICLE LI
GRIETAXCE PROCEINRE

The grievancs procedure to obtain shall be as set forth on
Schedule C amexed hersto and made & part hereof.

ARTIGAE XY
SYCK LEAYE, TEMPORARY AXD EXINDED
mmorf’m, SABRSTTICAL LEAVIS

Sick leave rights and temporsry end extended leaves of
absence adwll be as provided for on Sehadule D suneand bareto and
m.pﬁm.. |

Sabbatical leavee shell be aduinistered in mcoordance with
Schedule E azmnexsd hereto and made a part hereof. “

e



tho terme and conditions of smployment for the oomtrmes whieh shall
suooved tils agresmes wemow To later than the week of
Wﬂxm, at witen Mme gll Aescelution veguests to the
Bowrd, shall b submitied ir witing. Both parties Shall heve repro-
sentativos Moot to negotisto st mabeally egreed wpon timea. Each
pety shall sududt o She other ot laast thres dsye prior o sy

Jmea 30, 197,

parties on all isewes covered and provided
sgroersnt, neliher pardy chell be reguired to

o~



and your {iret above witim,

Por the Boards

Mm




ufpﬂirtr.«'ipufs
A1l salary guides sPthEis—wnit are based on the last twelve (12)

steps of the equivalency and training lewel of the Teashexs!
Salary Guide for 1970-71.



SCHEDULE A

LIVINGETON BOARD OF EDUCATION
LIVINGSTON, NEW JERSEY

LAY ]-6’892
2. 15,785 16,318 17,548
3. 16,440 16,974 18,204
Le  YT,007 17,630 18,860
5. 17,753 18,286 19,516
6- B,WJ 18’942 20,172
7¢ 19,065 19,598 20,828
8. 19,721 20,254 21,434
9. 20,377 20,910 22,140
30, 21,033 21,566 22,79
11- 21’63?' 22,332 23"-52

B 23,001 23,834 24,

2. 12,705 13,13 14,1%
3. 13,233 13,662 14,652

7o 15,345 15,774 16,764
8. 15,873 16,302 17,292
9 16,401 16,830 17,8
10. 16992.? 17’358 18’348
11. 17,457 17,886 18,876
AQa 17985

. % 18,513 18,942 19,932

¥A1L eninries below this line are tesed on a cost-of=living adjueteant and not an
. oxtension of the guide.

4 Tyelve(12) month position.

ADDRFRIS

oL i

(1) additional for Barned Doctorats - $800,

{2} Inoremonta - All advancement on the gulde, including exmmwal inoremsnts and raises
as set forth in the salary guides now in effect, and as the sams may bo adopted
from time to time by the Doard of Eduoaticn, sholl not be conslideresd antommtices
sdvancanent on any such gulds shall require favorabls reports covering ths pro-
feosional competence, the performance of duties assigned and record of attendanos
of each empioyse by ithe Superintendent and those charged vwiih supervisory respomsi-
bility, and spprowal by tha Board of Elmcation,

-5~



a 3,17

ie 32,056 12,867 12,878 L L0, 206 104647 10,998

e 12,364 12,830 13,89 Ze L0559 104 A0 11,34%
3 ).2,'?75 133231 13{?0{5 K9 10393&0 11,291 11,700
4, 13,186 33,632 la,.31] S ilg.26l 554642 12,081
He 13 9734 Ldy isg LT St id ;?’?9 12 3134(:) lﬁgﬁlg
&, 14,282 14,728 15,207 b 220397 12,578 12,987
Te 14,830 15,276 19,755 a 12,665 134006 13,455
8s 15,378 15,824 16,303 Ba 13,133 13,514 13,923
) 15,926 16,372 15,85) Yo 13,601 13,582 14,395
10 16,474 16,920 17,559 RS 14,06% 14 A% 14,839
i1 17,022 17,468 17,047 11 AdeHIT l4p0La 15,327
12 17,570 18,016 18,495 4 15,005 15,356 15,79
13 18,118 IB G4 19,043 3 15,473 15,854 16,263

18 36,409 16,790

3, 10,736 11,102 11,468 i 0,806
2o 11,011 L1407 11,834 2 10,108
3. 11,377 11,773 12,200 2 10,444
4, 11,743 12,139 12,566 A 10,780
S 12,231 12,627 13,054 B, 11,228
6. 12,759 13,115 13,542 B 11,675
T 13,207 13,603 14,020 T 12,124
8. 13,695 34,090 14,318 &, 12,572
S 14,183 14,579 15,006 e 13,080
10 34,671 15,067 15,494 16 13,468
1l 15,159 16,855 15,582 3 12,926
1z 15,647 16083 16,470 1 14,364
13 3164135 16,531 16,958 K 14,812
%A . 35 "‘ - .. }"“ws‘w&' %éﬁm. D -' .‘ — AL I
BN 3% 15,708
18,422

¥AllL salaries balow this Lline are a cost of Living sdiustment for the yeax 1970~71
and oot an extension of the quide.

{2} Increments - ALl advancement on the guide, including snnuel increments and
ralses ag gset forth in the salery guides ndw in effect, andd as the sams may
be adopted from time Lo time by the Boayd of Hducation, shall not be considered
automaticy advancement on any such guide shall reculre favorable repodts cover~
ing the professional competenge, the performence of duties assigned and xecord
of attendance of sach employes by the Superintendeat and those charged with
gupervieory responaibility, and approval by the Board of Bcucation.

e



ﬂw?& VX?@@@ z&‘.g M?Rg J’E:%E}: 4

BTS2
i 7675« £OB3., B0, G9L, XS, wm,
mt 81?5'& m# W& & ?m L] ??Oﬂ«
2 7900, Ba2N, BYSC, S17B, o500, A8,
3 80504 EATS, B e, BB L0000
»* 8200, BEAS, O, 47N, G 1ORSE
r €350, BTt S, G, SR L0300
? B0, ag7™, G300 DB, 10150, 10900,
8730, SLTS, O, 1005, L0US0, 10700,
o 8950. 937, 9800, W0, 10980, 20999,
$3%0, oR7, 000G 10435, L0750 11100
&- 9289, TS, L0, L0625, 109G, 11300,
7 GRAG, 75 D TR, FENN 500,
s 4 750s 10L75. 140G 11025, 31380, 11700
8 9950, 10375, S0 AT, 11550, 11900,
o 10250, 10575, LAG00, 11475, LLTHO, 12000,
9 10350, 10775, L1200 1163%, 119%0. 3F300.
g OO, 1097, L1400, 11875, IPIL 12500
o . 10750, 11175, T 11600, 12025, 13350, TLT00
. 10950, 11379, 11800, ke, L2550 12900,
(7Y . w0, 11575, L2000, 1Ra, 12750 300,
- 1130, 31775, L2200, 12605, VIS0 33300
A2 11350, 11575, 400 1280%, L3150 10
2 170, 12375, 12600, L3085, 230, 10

12800, bR 2t 13550, 13900
; ; 16000 oo
ey A
Las0.

1B10G.

. 3? , N R VT

*AlL salaries below this line are s cest of living adiustment For the yaay 1F70~T1
-and not en extension of the guide.

ADRENUM s,
(1) Additional for Earned Doctorzte - $800.

{2) Teschers without degrees paid at 3% of propar step on the Bachslor's Gnide.

{(3) Hursas » 1. With degrees, on thw ssisry guide for teschers.
2+ Without degrees, MM of proper aten on the Bachelor's columm of i
teachers gulde.

{4) Increments - All advancement on the quide, including annusl increments and relges
as set forth in ¢he salery guldee now in effect, 2 as the samw may be adopted
from wime €0 time by the Boexd of Bducation, shwll not be considered sutomstic;
advancement on any such gulde shall rfequire fewerable reports cowering the profegss
ilonal competence, the performance of duties sssigned and record of sttendanse of
each employee by the Superintendent snd those charged with supervisory responss
Aibility, and sppreval by the Bosrd of BEducation.

oy



SCRFDULE B
HEALTH INSURANCE
Rlgibility

A11 regular employees who work at least twenty {20) hours
each week in their job category shall be eligible for employee
benefites paid by the Board as prescribed by the Board, and
s provided for in the scheool budget,

Where both husband and wife are empleyed by the Board,
each shall be entltled to The specified benefit.

Inployesz contracted for ten or more monthe sach year
shall be ellgible for twelve months bensefit coversge under
this policy. Fmpleyees contracted for less than a ten month
period ghall be eligible for benefits for only those months
in which they work, providing they work 50% or more of the
contract year normal for their classification, and at least
twenty (20} hours sach week.

The Board agrees tc pay for the 1970-71 school year the
cost of health coverage for all smployeas coverad by
this contract; these Board-paid benefits shall inelude appro-
priate coverage not to exceed full family premium for hospltale
ization, medical-surgical, "Rider J" type coverage, and major
madical coverage. Nothing else is to be included.

When an employee is covered by Senlor Coverage, the
Board shall pay the premium cost of the appropriaste plan

off coverage.



A.

B.

SCHEDULE ©
GRYIEVANCE PROCEDURE

Statement of Turpose

An employes ig encoursged to resolve his grievance
through Informal discussion between the relevant parties
at the lowest possible levels. If the formsl grievance
procedure is initlated, it shall not be mandatory to
eontinus through all of its stages if sailefaztory

regolution 1s achieved at lower levels,

Definition of Terms

1, Grievance: A grievence shall mean & complsint
by an employee that there has besn as to him a misinter-
protation, migapplication or violation of any of the
provisions of the contract (to which this grievance
procsdure is annexed) or of any policy or adminilstrative
declsion.

2 PFmployee: Said teru shell include any regularly
employed individual, whether full or part time, receiving
compensation from the Poard. It shall not include non-
contractual employees such as substitubes or tutors,
nor shall it include, in thelr capaciiy as such, employees
of collateral ventures of the Board, such as the sumer
school or the livingston Student Development FProgram.

3. BExolusions: However, the term "grievance" shall
not apply to any matter for which (1) a method ;f review
is prescribed by law or State Board Rule; or wherein

B



C.

SCRIOULE C (cont. )

(2) The Bosrd of Fucation is without suthority to
act; or wherein {3} a complaint relates to the
non-renewal or termination on notice of a non-tenure
employeals contract,

General Principleg

Le Mo employee participsting in the grievance pro-
cedure herein outlined, whether as a party or a representa-
tive, shell be subject to coercion, resiraint, discrimi-
nation or reprisal Iin his employment by reason of such
participation.

2. THxcept gt Stage TII, all discussions, meetings
and conferences shall, Insofar ms practicable, be conducted
during normsl daytiue hours and without undue interference
with the parties' regular duties, and maximum sfforts shall
be made to aveld involvement aflatudents in any phase of
the grisvenece proeedurs., I is to be expected thal
Stage IIT procesdings will ordinarily be conducted in the
svening at exeontive segslons éf the Board of Education.

3. The sgerisved employee shall have the right to
be represented at all atages of the prosedure, by himself,
by an approyriate offizer or dasignee of hiz emplovee
unit, and/or by counsel, Waen an employes will be
represented, written wnoblice must be given three-(3) days
in advance,

Le Stipulated 4imes provided for herein are intended

G



as outer limlts to be striotly adhersd to, exusept

in casss of alosing of schiool ¢or extemvating
circumstences, such as fllosas or personsl emargsaey,
in which events the aggrieved pariy amd his

swparior at the then pending steage of ths grievance
ahell sutually agres to appeopriate exbtensions of
time.

5. This policy generally providas for thres
stages of procedure, and in the case of most employess
it wlll operate alt all steges.

Hovever, 1n the instance of some aaployees and
by resson of their position within the orgenizational
scheme prevalling in this &atrict, _StageIinth@
procedure may be eliminated, If such is the cass,
the empioyes shall commence his grievance at the
stage deternined by the position of his immediate
superior, and he shall follov the provedure therefor
as ontlinad herein.

6. This grisvance procedure and the administrg-
tion hereof shalld, in all respects, comply with the
lawn and statutes of the State of New Jarsey and with
the Rules and Regulations of the State Board of
Hucation, and to the extent that any provision of
this procedure or the admindstration hereof In any
given case conflicts with wny said law, statets, rule
or regulation, then the conflicting portion of this

s fOen



SCHEDULE © (Cont, )

policy or the sdministration thereof in the particular
cagse shall be null and wvoid,

7o Determinstions at the Stege II level msy
be made by an Assistant Superintendent or an Assistant
Secrefary-Assistart Business Admindstrakor, provided
both the aggrieved and the Supsrintendent or the
Secretary-Pusiness Administrator {as the case may be)
mutually agree in advance to socept & hearing and
determdnation by such an Aszistant.

D, Stage T

An employee having & grievance shall present
it in the first instance to his immediate superior
within 60 ealendar days after the occurrence of the
event or eventsz giving rise to the .same, Ths pre-
sentation may be oral; however, the impediate
suparicr shall be spenifically sdvissd that the
employee iz invoking the formal procedure provided
for herein. The amployes and the immediate superior
shall attempt to resolvs the grievance promptly, and
in any event, the immediate supsrior shall zdvise
the aggrieved of his determination within 5 working
days from the date of the origiomal preseniation of
the grlevance. Tho seld edvice mey be given elther
orally or in writing in the discretion of the Stage 1
superior.

-1~



SCHEDUEE C (cont.)

By Stage IT
In fthe event that the aggrieved iz nol satisfied

with the determination arrived at in Stage I, he sghall

file a written petition with the Superiniendent of

Sehools, or with the Zecrstsry-Business Admindstrator

in the case of thoss employees wibthin the jurisdiction

of his office, This petitiocn shall be filed within 15

working deys from the receipt of notice of the determin-

ation arrived al in Stage I, and he ghall deliver =

copy of his petifion to the administrator whe made the

determination at the Stage I level. TFailure to petiiion

within the said 1% working dsys shall be deemed {o

constlitute an abandonment of the grievence and an sssent

to the Stage T determination,
The petifion to be filsd ghall sontain at least the
following:

A. A& brief deseription of the grievance and the essentisl
facte relating thersto, inecinding an identificatlon of
the provisiocns of the contract, Beard policy, or
admindstrative decision which it iz alleged have been
migintorpreted, »isappiled or violated,

B, The dates upon which the aggrieved first commenced
Stage I proceecdings and received notice of the Stage I
daterminetion.

C. The ggprieved's understanding of the Stage I detsrmination,

l L)
e b ot



SCHEDULE © {Cout, )

D, A depoription of the action requested to be taken
er of the rellef reguasted to be granted by the
Superintendent or the Ssoretsry~PBusiness Administrator
{as the case may bel.

E. The signature of The aggrlsved, which signature
shall congtitute z representation that the petition's
sontents are sccurats and that 1t is filed in good
faith for the puwrposes staled therein.

Upon receipt of the petilion, the Superintendent or
the Secretary-Pusiness &dministrator (as the case may be)
shall direct the administrator maidng the Stage I determlnaw
tion to submlt a writien response o the petition setting
forth hisz wnderstanding of ths following:

L, The naturs of the grisvance snd the essential facts
relating thereto snd the provisions of the contract,
Boerd policy, or adwinistrative decision which sre
alleged to ba involved,

B, The dales upon vhich the 8tage I proceeding was
commenced snd then determined,

Ce The determinstion made at Stage I snd the ressons
thersfor,

D. The sgignature of the Stage 1 superlor, which signeture
ghall constitute a repregentation thet the determination
made by Diw was arrived al after hearing ali pertinent
atotementes in the wmatter.,

Both the petition and the Stege I supervisoris answar



SCHEDULE ¢ {cont.)

thereto shall be made available to the parties concerned,
Willzing the petition snd the Stage I supsrvisor's
angwer and g&ll othsr ioformation and daia, the Superin-
tandent or the Secreiary-Business Administrator shall
then proceed to determine the matter, and he ghall advise
the parties of his determination within 15 working days
frow the date vpon wvhich the pehition was firsgt {iled
with im., His determination may be in elther writien
or oral form,

Fe  Stape TIT

In the event that the aggrieved is not satisfied
with the determination arrived mit in Stage IT, he shall
: file a petitlion tc the Board within 10 worldng days
from the receipt of notification of the Stage II
determingtion, and he shall forthwitn deliver a copy
theraect to the Secretary of the Beard, Faillure to file
a petition te the Beard within ibe said 10 working
- days shall be deemed to conatitube an abandenment of
the grievancs and an agzent to the Stage II determination.
The Doard petition to be filad with the Board Secretary
shall contein at least the following:
A,  An lncorporation by refeorence of the Stage IX
- vetition and answer, copieg of which shall be
delivered to the Board Secretery. |
B, The date upon which the sggrieved was Informed
of the Stage IT determinetion,

o I



SCHERULE & {eond.)

Co My additionsd mabters uoh otherwise zet forth
in the Stage I petitdion which the aggrleved wishes
o egll to the abtbenslon of tho Board.

Do A degeription of the sellon renuested o be iaken
or the rellafl reguested Yo ba granted by or from
the Board.

Ee The signature of the aggrleved, which sigrature
aball constitube a cerbtification as hereivabove
provided for,

Promptly alter fha filing of the Board petition, the

Superintendent or the Secrelary-Puginess Adminigbrator

(a5 the case may be) shadl mrepare s full and complete

written report of hig findings and dﬁtarminaﬁion mgds gt

the Stage IT leovel, i one hes not besn previouvsly prepared,

and he shall file the sane with the Board and deliver a

copy thereol Lo the spgrioved.

Thareafbor, the Bosrd shall procesd to hear ths matter
ags proaptly ag pessinde, The hearing abwll be based upon

the filed dosuments aforementionsd, usless the sggrieved or

the Stage II adminirbrator reguests the Feard to scheduls

& hearing date for the pressubgilion of otlsr matiers, in

videh event the Board shell do o, The foard shall then

render ite determination of the ilssus or lsaves preacnted

by the grievance within 20 eslander days from the date of

the filing of all papers or, in the case of s scheduwled



SCHEDULE © (Cotita )

hearing, within 30 celendar daye {rom the concluasion of
the hearing, The Poard's determinetion may be rendered
orally or in writing. Howewer, if the same is rendered
orally, it shall be in the presence of the pzariies and

an accwrete swmmary thereof shall be made svellable.

~16m



SCHEDULE D

SICK LEAVE, TEMEQRARY AWD EXIENDED LIAVES OF ABSENGE

1, IPERSONAL ILLNESS

Qe

-,

Ca

Ca

£

1,

ILI,

Qe

Onis day of abscnec per nonth of onploynent contract shell be allowad for
persennl illncss cach school yoar without pay deduction,

If less than the 21lotted nwsbor of doys of sick leove are used during o school
year, the balanes of unusod tine shall be accwmlated without linit.

Lbsences beyond leave provided for in "a!" and "b" will be extended by an
ndditional nunber of days, cgual to the nurber of days as were cceuwnulated
to the cnd of the previous fiseal year,

Adninistrotive persomnel shall bo defined for this policy ns those nenbers
of the staff of the school systen whose prinary responsibllities are
overz1ll organization and mmnagenent of the school syston or the individunld
schools or both, For tho application of this pelicy, those persons arc
the superintendent, assistant superintoendents, the sccrctary-busincss
nanager, assistent seerotary, principoals, director of special services,
full tine vieo-prineipals, and full tine adninistrative assistants,

This policy in nll its cffsets shall include the coordinator of elenentary
instruction and the high school coordinptor of instruction.

Poyment for abseace boyond acewmlated days ncy be token into consideration by
the Boord, Regulority of attondoneo and langth of service shall bo considored.

In 21l obsences under this section excceding five consceutive work doys, the
cmployee shall file a physiclanls certificatce with the administrofor to whon
he 13 responsiblo,

In Worknen's Compensation cascs, whenevar any cnployee is absent fron his post
of duty as z result of a personal injury couscd by an aceident arising out of
and in the course of his cnploynient, his enployer shall pay to such cnployce

the full salary or woges for the period of such sbscince for up to the calendor
yeor wlthout having such obsence chorged to the amwwmal sick leoave or the aceuwn-
lated sick leavo, Salary or wage poyments shall be made for absence during the
waiting pericd and during the period the cnmloyce received or was sligible to
reccive a toenporcry disability bencefit, fny anount of salary or wages paid or
payable to the enployee pursuant to thls soction shall be reduced by thoe anount
of any Worknent!s Conpensation award nade for tenporary disability,

QULRANTINE

Absences duc to quarantine not due to porsonal illness shall be allowed withoutb
deduction or roduction in days of sick lcove, upon filing of certificate of
guarantining officer,

OTHER ABSENCES

In cases of CRITICAL illness ia fenily requiring employcce's proescince, zbscnco
shall be allowed without deduction, This is to be EERGENCY only and not
axtendod to personal core of nenbers of chployee's fanily, The period shall
be fron one to fivas days ot diserction of the Supcrintondent or the Secretary-
Business Jdninistrator cs the casc nay be,

-l?-.



b,

Ca

de

Ce

fa

Emergoncy abeeones may be granted without pay deduction as follows:

L.

24

By applicent submitting a special roguest on the special form provided to
thy administrator to whoa he is responsible, prior to the cccurronce of the
abgence if possible, This request should state what the cnergency is that
roguires the employeot!s abscnec fronm dubty.

Two days to be allowed for cnergency during school yeer, with onc unused
day allowed to be curmintive until two such days have been zeouwmlated,
for o total of not more than Tour in any gchool year.

Matornity loove

1.

Ze

3.

Any cnployce of the Board of Education shall notify the administeotor to
whort sho is rosponsible os soon 2s she is gwere that she is pregnont,
Matual agreenont can thea be reached on the date of rosignation, in dasces
of non-tenure enployccs, or applicntion for a maternity leave of absenceo
without poy, in casc of o tenurc cuploycc. Hor date of leaving will
depend on ability to replace her, on tho adninistrator's judgmont as fo
the best date to leave, oa the enployee's wishes and her doctorts andviec,

Leave of abscneo sholl exbond for one yoar following the birth of the
child, and ag mnuch longer oo may be required %o terninate on the next
guccceding July 1 for 12 rionth anployces or Septembor 1 for 10 nonth
cnployecs.

If wnusval conditions prevail, the cnployec nay apply to the Beard of
Education for pernission to rceturn to a position for which she qualifics,
prior to tho termination of the period for which leave was granted.

Dnys feor Funcgrals

2

Absones due te death in immediatce family shall be allowed without pny
deduction up to five deysa,.

Innediante family neans husbond, wife, fother, nother, parcnte~in-law,
child, brother, sigter; and irmediote nenbers of houschold,

Absonce duc to death of other rolatives shall be allowed without deduction
for onc day only for cach denth,

Court Order

In easc of abscnee duce to ceurt subpoons or party to o suit, thoere shall be
ne deducticn in salary, provided proof is filed with Board of Tdueation,

Graduntions

L.

e

Iploycels Graduntion - Doy of groduation ghall be allowed without poy
doeduction.

mployce's child, husband, or wilc - one doy per individual shall be
allowed without pay deduction,

~18~



SAEBATICAL LEBAVE

Sabbutiocal leaves ara dusigned tos (1) sromote professicsal
fmprovemant, (2] improvae professional compeience so ss to benefit
tha genersl eofficisncy of the echool mysbes,

Any administrator or supervisor, represented by the
Amsociation, who compliee with stipulations hereinalber described,
may be granted a sabbeileal leare of absence upon the rsccsmendation
of the Superintendent and with the approwal of the Board of ESucation.

Sabbatical leave shall be understeod to includs ons or mare
of the following activities: (1) study in an sceredited instituiion
of learning; (2) independent research snd/or cbssrvetion of
problems connacted with the schools or with the professionmdis sres
of responsidility; snd {3) any other program spproved by the
Swperintendent ¢f Schools end the Bosrd of Elucaticn. The Board
will conmsider approvisg a ressonable request for trswel 1f it is
educationally orlented and the compleis Lltinerary 1z presented to
be approved by the Zuperistendent and the Board,

All eligible persomnel ghall have the privilege of selecting
ome of the following idyes plasa, Once the individusl has selscted
Plan b o> Flan G and bhas beon granted and has begun or has completed
kis firat spbbatical leave of absence, he may not then attempt to
switeh to Dlen Br
Flap 4: A asbbatical leave of sbesence for gms (1) year at half (1/2)

puy after completion of sevon (7) or more yusrs of fuli-time
continuons satisfactory pervice, A subsequent second gns



Dhpn B

(1} vear sebbatical leave ai helf (1/2) pay way be
reguested for spperovel by the Board, to follow the initiasl
Teave efter st losst gseven {7) more years of full-time
ponbimacns galtlisfnotory ssrvice,

A sabbabicel leave of absence for gge (1) year st full

pay sfter the Individusl hes completed st least elewvea {I1)
and po move than fourtesn (14) vears or moere of full-time
conbinvoun sabizsfectory service in ths system. The fourteen
(14) year 1imit w1l not dake soffect watil November 1, 1971,
under & "grandfather" clause. No pabbatical lezves for
travel will be granted under this plan.

It fe wonderstood by both parties, the Board of Fdueation and
the eligible employee, that the studles pursued durlng the sabbatiocal
leave be of direct and Imwediate bepefit to the Idivingston school
gyaten, I% il slec wnderstood that 1L the individusl selscts Flag B

and 1s granted and begins {or completes) his ssbbatlcal leave of
absence, he may not then nitempt to swilteh to Flan A or Flan B
during his temurs in the Iivingeton school mystem.

Flan 8 One balf (3/2) yesr of sabbsiicel lsave at Hall pey mey be

granted only bo fwifill residency reculremsnte, when needed,
for the compistion of the Mesteris or the loctoris degree,
afber the completion of ai least seven {7) or mors years of

Poall~time satisfactory service.

If an eligible employme hag selscted Flap A and hes been granted
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and bag bagun -~ or completed - his first leave, he may be eligidble
for a second sabbatliceal under the terms of Flmn A efter at least
seven (7) or more full-time yesrs of service hsve bsen completed.
If said employse has first been granted and bas completed one-half
(1/2) year at half pay leave of absemcs as stated shove, he may
then also be eligible for a subseguent sabbaiical leave under the
terms of Plan A of one (1) full year at half {1/2) pay after no
legs then seven (7) full-time service ysars have ;maaed. Howsver,
he will not be eligible for the half (1/2) year st !‘ﬁis vay leave
1f he has alresdy besn granted and has begun - or conpleted -
two (2} sabbatical leaves ~ an stated in Flun 4.

- An ellgihle employas who selects Fiap B and who hss been granted
and wvho hap bagun ~ or completed -~ his leave shall not be eliglible
for the half (1/2) yser leave at balf pay or & sabbatical under

Not more than o totel of two {2} pesrcent (to the nearest whols
mmber) of all teachers, sdwinistrators, and other persommel eligible
for sabbaticals under the verious plenz mey be granted a sabbatiosl
leave for the pame yesr: the total pergennel aligible shall be based
on the oumber of all teachars, admindistirators, and other perscmnsl
who are eliglible lor ssbbatical leswves, taken g2 an entire group and
_____ not bty disorete segmenis, The nmmber of employees eligibis for

sabbatical leaves under thie plan shell be deteruined as of November 1.
In granting guch leaves of ebasnce, due consideration shall bs glven

to the resscnabls and equitable distribution of the applicanis
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ancng the different echvols and departwente., In the event more

than twoe (2) percent of the eligible persconel of the eystem sheall
apply, spplications for study, independsnt rescarch sad/cr mroblex
obserwation leaves will be given preferential trestmeut. AL all

Application for sabbatical leavs shell be made to the Superw
intandent on or before Navembor 1 of mny vear. If approved, suchk
leave shall officially begin at the beginning of the sahool year
Lumedintely folloving in sceordances with the of ficial school oalendar,

Applications shall Include g formal gabbatioal lsave request
and shall alsec include s program or itinerary to be followed by
the professional during the period of the leavs,

As & condition prerequisite to the granting of a sabbstical
leave, ths employes shall agree ko soutinme in the service of the
ivingston school mystem for a paricd of at least two (2) years
after the explration of the sabbatiosl leave,

SAISEY
The salary granted to an smplovee on sabhatiocnl leave shall bes

{1) one-half (1/2) of the full year salsry to which he would be
entitled 1f not on leave {when emplovee huas selscted Flan 4 and has
been granted s full yesr leave at balf (1/2)} pay); (2) one-half (1/2)
of tha full sslery to which be or ehs would be entitled if not on
m(mmlmmsmcmmmmmma
half-your (1/2) leave st hal? pay); (3} full wadary to which he

or ashe would be entitled Af not om leave (whon employee has sslocted
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and hee been grambed Flus B} - all of the forogoing loss the regular
dedunetions required by lsw, the Teachers! Pension Pand, and other
deduotions authorized by ths mmployee.

loyes's total sarnings wiile on
sabbatical leave sxveod the amount of money he wounld bsve ssrned

wder comtrsct had Be remsined in his teaching position for the

your. In the case of employeer undor Flans & snd O such supple-

mentary inccme as coupensation, reimborsemesat, greni, or dependents!
allowance shall bs added to the funds granted Ly the Hoard, and
the amownt sbove the salary which the smployes would have sarned
under his regular school contract shall be offset agsinst the
anownt to be pald by the Idvingston Board of Elucaticn, In the
case of employees uvnder Flen B, all compensation, reimbursemet,
grants or dependents’ sllowence gball be offest ageinat the smount
to bo paid by the Idvingston Boerd of Bducation. HMHoney esrmed at
work which Ls not part of ithe mabbatival plan iz exempt from ine
clusicn in ths reckoming of an offset,

Sabbatlical zalsries shall be peid in ancordauce with the
general time scheduls for the payment of sslaries in the Iivingsiton
School System.

Doring the perled of the sabbetioal leavs of absencs, persoanel
may not engnge in any remunerative smployment which interferes with
the proper use of the sabbatical leavs. |

The period of sabbatiom]l lemve shall count s» regular ssrvice
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for the purpose of refirement planning. Tenure rights shell not
be impaired sznd ths amployes shall advsnce the ugusl step on thae
salary gulde.

At the expiration of ssbdbatical lesve, the employes shall be
reinstated as & full-times employee of the Livingston Schaol System.

The employes will subwmit e final written report to the
Superintendent which will be reprinted in the Superintendent's
monthly report. The report will relate the idess gained snd sub-
sequent benefits expecsied therefrom, and will be sulmitted not later

than 90 days after the beginning of the period immediately followling
the sabbatical leave,






