A o0/0

o . ) \ o . :“f:w
e e FAlEre
i ::""‘"r"‘i—-'UF .

L

———

Jujro = 1=

CAGREFPMENT
Latyecn

THE BOARD (OF CHOSEN FREEROLIERS
C¥ MONMOUTH CQURIY

and

THE MONMOUTH COUNTY ZRILGEMAN'S ASSCCIATION

PRE&MBLE

This Agreement entered inmto by the Board of Chosen
Freeholders of Monmouth County, cxeinafter referred to as the
“rmployer" and the Mormouth County Bridgemaﬁ"a Association, here-
inafter referred to as the “Agsoclation," has as its purpose the
pranotion of harmonious relations between the Employer and the
Agsoclation, the egtablisbment of an equitable and peaceful pro-
cedure for the resolution of differences and the esteblishment of

rates of pay, hours of work and other conditions of employment.

ARTICLE X
RECOONITION

gection I-1. Representation and Borpaining Unit.

The Employer recogunizes the Association as the sole
representative of the employees in the following job classifica-
tipns for the purpose of discussing proposals covering wages,
hours of work, and other texms and conditlons of employment.

Bridge Attendant
Bridge Operator
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Section I-2. Definition of Supervisors.

The term "supervisor" means any individual having
authority, in the interest of the Employer, to hire, transfer,
suspend, lay off, recall, promote, discharge, or effectively
recommend the same, shallbnot have the right to be represented in

this Bargalning Unit.

" Section I-3. Rights of Individuals,

-
-

Nothing contained in this Arxticle shall abridge the

rights of individuals under:State of ‘New Jersey laws.

ARTICLE IL

" PAY SCALES

Section YI-1,

Employer will grant two (2) increments applicsable
to the employee's salary range. The increments shall He granted

regardless pffyhat step the employee is now in.
. ) - :

I

ARTICLE IXI
HOLIDAYS

Section ITI-1,

.The following days are recognized paid holidays

whether or not worked:

'~ May 30th . " Memorial Day.

© July 4th _ Independance Day
September - Laboxy Day
October 12th Columbus Day
November llth Veterans Day
November Election Day

Novenber : Thanksgiving Day



Section IIi-1. (continued)

! December 25th Christmas Day

’ January lst : New Years Day
February 12th Lincoln's Birthday
February 22nd Washington's Birthday
March or April Good Friday
Mazch or April Easter

Section III-2.

Employees are to be granted compensatory time off for

all holidays.

ARTICLE IV

GRIEVANCE PROCEDURE

Section IV-1l.

Step l--An employee having a grievance shall\pxesent
it in the first instance to his Chief Bridge Oﬁerator within ten
(10) working days'after the occurence of the event out of which
the grievance arises. \If the employee so requests, his represen-

tative shall be present.

Step 2-~If the employee 1s not satisfied with the
decision of the Chief Bridge Operator at the first step,zghe
grievance shall be put in writing; signed by the employee aad
presented to the empldyee's next level of authority within three
(3) working days after the decision of thé employee’s Chief
Bridge Operator. For thé purposes of this grievance procedure,
the employee's nextilevel of authority shall be considered the |

Bridge Superxvisor. Copies of the written grievance shall be



Section VIi-1l. (continued)

forwarded to the Supervisor and to the Secretary of the Associa-
tion. The employee's Supervisor shall, within five (5) working
days of the receipt of the written griecvance arrauge a meetcing
with the employee aond his representative.l The Buperxvisocor shall
give to the employee and the Sccretary ofléhe Association his
written answer to the writtes grievance within three (3) working

days after the date of guch meeting. -

Step 3--1f thélemployee or the Agsociaticn.is oot
satigfied with thalwritten answer of the employee's Supervisor,
the Assoclation aﬁall. within three (3) working days follcwing
the daﬁa of the written answer of the emplofea's Supervisor,
submit to the Board of Chosen Frecholders a written request Lor
a meoting between a repraaentatiﬁa of the Board and a represcn-
tative of the Bridgeman's Associlation. Such meeting shall occur
at a mutuallj agreeable time and place, not later than five (5)
working &aya aftor che written request for such discussion. The
employee ghall be entiﬁled to be present at such meeting. The
Board of Chosen Freeholders shéll give ilts written declslon to
the employece and the Association within five {5) working days
after such discussion takes place, or within such additional

period of time that may be mutually agreed upon.

Step &e~If the grievance still remains unadjusted,
it shall be deciaredlanlimpaase end & petition ghall be filed with
the State of New Jersey Public Nuployment Relations Commission

within seven (7) days of impasse. The decision of the Commission



Scction 1V-1. (continuad)

shall be final and binding on the parties, and the Public Euploy-
ment Relations Commigsion shall be requested to issue its decision
within thirty (30) days efter the conciusiou of testimony and

argusent.

ARTICLE V
EQUAL, TREATMENT

The Employer and the Associstion agree not to dige
criminate against any employee on the basis of xace, color, creed,

sex or national origin,

Section V=2. Assoclation Activity.

The Fmployer and the Asgociation agree not to intere
fere with the rigﬁt of empldyeoalcb become or not to become meme
bexs of the Agsgoclation; and, further, that there shall be no
discrinination or coercion sgailnst any employee because of

Association membership or nonwembership.

ARTICLE VI

WORK RULES

Section VI-1.

The Eaployer shall establich reasonable and neces-
sary rules of work and conduct for empleyees. Such rules shall

be eqqitably applieq and enforcad.
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ARTICLE VI

ANNUAL VACATICN : o

Section VII-1.

Employees receive wvacation with pay 1o each calen~
dar year accorxdiung to the following schedule. |

g. One working day for each month
during the first calendar year of
enmployment,

b. Twelve (12) working daysz per
year after the firpt calendar year,
up to and imcluding ten {10} years
of service.

¢, Fifteen (15) working days per

year for cach calendar year of

service beyond ten (10) and up to

and including twenty (20) ycars.

d. After twenty (20} vears of

enployment, twanty (20) days perxr

year.

e. Part-time employees receive

vacation icave on & pro-rata

bagis; e.g., exployees on half-

time gervice, after the first

calendar year, receive six work-

ing days vacaticn per calendar

year.

Vacation is granted upon the recommendation of the
department head and with the approval of the Board of Chosesn
Freeholders, scheduled with full considexation for the effective
operation of the department. Employees with the greatest length
of service receive preference in choice of vacation peried insofar -
as effective staffing requircm.nts permit. |

I£ any part of the amnual vacation leave is not
taken within the calendar yesr because of the pressure of work is

the department, such vacation accumulates to the credit of the



Section VIiI-1. (coatinued)

individual employee, and may be tzcken during the pexi succeeding
calendar year only. It is the responsibility of the depariment
head to isform employees of this provision, and to gsee that vaca-
tions are taken within the time allowad.

For the purpcse of these benefits, part-tine cupleoy-
ees are defined as employees who work less than the regularly

scheduled work-week, but twenty (20) or more hourz in the week, .

ARTICLE VIIIX

SICK LEAVE

Section VIill-1l,

Employees are allowed one working day's sick leave
with pay for each month of service during the first calendar
year, and f£ifteen day's sick leave for each calendar year theroe
after. If such an employee required none ox only a porticn of
of this allowable sick leave dﬁring any calendar yesr, the amount
of this leave mot iiia cccwniiices So his credit from year to
year, and the émployee ig entitled to the accumulated sick lezve
with pay if and when needed, "Siqk leava" neans absence from

duty of an employce because of personal illness or accident by

reason which the employee is unable to perfoxm the usual duties

of his position, exposure o contagious disease, & short perviod
of emergency attendance upon a nember of his family critically |
ill and requiring the presence of the employee, up to three (3)
dayé due to the death of a member of the immediate family, "Meme
ber of the immediate family" wcans spouse, parent of employea or

spouse, c¢hild, sister or brother.
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Section VIII-1l. {continued)

Enployees absent for any of the above reasons for a
period of time of three (3) days or looger ghall present to the
department head a cortificate of medical disabilitﬁ completed by
a physician or similar certification of thg teed for the caploy-
ee'é absence. Such certificates may also be required for
absences of less than thres days, from employees having records

of repeated abscnces.

ARTICLE IX
SAVINGS

Section IX1,

Iflany provisions of this Agreemeant are subsequently
declared, by the proper legislative or judicial authority, to be
unlawful, unenforceable, or mnot im accordance with applicable
gtatutes and Board of Chosen Freecholders! policies, all other
proviaions of this Agreement ghall remain in full force and

effect for the duration of this Agreement.

ARTICLE X
MANAGEMENT RIGHTS

Section IX-1,

It is recognized that the Board of Chosen Frechold~
ers has end will continue to retain the xights and responsibil- "
ities to direct the affairs of the Bridge Department in all ita
various aspects. Awmong the riphts retained by the Board are its .
rights to direct the working forces; to plan, direct énd'control
alllthe operations and services of the Bridge Department; to def=

exnine the methods, means, orgenization and personnel by which

!
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Section X-1, (continued)

guch operatioﬁé and scrvices are to be conducted; to contract fox
and subcontract out zervices; to relieve cmployeces due to lack cof
work or for other legitimate reasons; to make and enforce reasone
able rules and regulations; to change or eliminate existing
mothods, equipment or facllities; provided, however, that the
exercise of any of the gbove vights shall not conflict with any
of the express written provisions of this Agrecment and that a

grievance may be filed by the Associztion allegzing such conilict.
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ARTICLE X3
TERMINATION

Section XI-1,

This Agrccment shall be effective as of the 4’774/
day prty L2272y and shall ecozin In full force and effect
7
until the 7Z2°¢ day oflle.ccy 727/, The Association
' : -/

reserves the zight to submit proposals for the 1971 contract on
August 1, 1970. 1Io the event ﬁhat such notlice is given, nogo-
tiations shall begin pot later than thizty {30) deys prior to the
aoniversary date of this Azrecment; this Agveement shall roxazin
in f£ull force and be effectivalduring the peried of negotiations
and until potice of termination of this Agreement is provided to
the other party in the maoner cet forth in the following para=

gxaph.

Section XX-2.

In the event that either party desires to terminate
this Agreement, written wotice must be given to the other party
not less than ten (10) days prior to the desired termination date,
which shall be before the aniversary date set forth in the pre-
ceeding paragraph. -

CONSTANCE J. HODGSON
NOTARY PUBLIC OF NEW JERSEY

oy Gasmwiission Expivas AR WITNESS WHERECF, THE PARTIES HAVE HERETO SET

For t::/ijsociation. /a‘;pha Emplayer.
/ ‘ ~
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