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THIS AGREEMENT, entered into this _______ day of September, 2022, by and 

between the BOROUGH OF SEASIDE PARK (herein referred to as "Borough") and SEASIDE 

PARK PUBLIC WORKS EMPLOYEE ASSOCIATION (herein referred to as "Association"), 

and covers the time period of January 1, 2022 to December 31 , 2025. 

WIJNESSEJH: 
WHEREAS, it is the intent and purpose of the parties hereto to promote and improve 

the harmonious and economic relations between the employer and its employees covered by 

this Agreement and to establish a basic understanding relative to rates of pay, hours of work 

and other conditions of employment consistent with the law and established practices not 

modified by this Agreement. 

NOW, THEREFORE, in consideration of the promises and mutual covenants herein 

contained, the parties hereto agree with each other, with respect to those employees covered 

by this Agreement recognized as being represented by the Association and follows: 

ARTICLE 1 
RECOGNITION AND DUES CHECK OFF 

A. The Borough recognizes the Association as the exclusive representative for the purpose of 

collective negotiation with respect to the terms and conditions of employment of all full-time 

personnel employed by the Borough the Seaside Park Department of Public Works, excluding 

part-time employees, seasonal and temporary employees, clerical employees, managerial 

employees and supervisory within the meaning of the New Jersey Employer - Employee 

Relationship Act of 1968. The term "employee covered by this Agreement" shall be defined 

to include the plural as well as the singular, and to include males and females. The term "part­

time employee shall be defined as employees with regularly scheduled hours not exceeding 

twenty-five (25) hours per week. 

B. Following the successful completion of probation, ninety (90) days, the Borough agrees to 

deduct from the earnings of each employee covered by this Agreement Association member 

dues and special assessments when said employee covered by this Agreement has properly 

authorized such deductions in writing. The Association will indemnify, defend and save 

harmless the Borough against any such claims, demand, suits or other forms of liability that 
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shall arise out of or by reason of action taken by the Borough in reliance upon salary deduction 

authorization cards submitted by the Association to the Borough. The Borough will forward 

all dues deduction monies collected on a monthly basis to the Secretary-Treasurer of the 

Seaside Park Public Works Employee Association. The Association will provide the Borough 

with a list of the names of the deductees and be responsible for the periodic updating of the 

list. 

ARTICLE 2 
BULLETIN BOARD, COFFEE BREAK & JOB POSTING 

A The Borough shall supply one (1) bulletin board for the use of the Association to be placed 

in a conspicuous location in the Borough Garage for posting notices and bulletins 

pertaining to Association matters. All bulletins must have the approval of the Department 

supervisory or desiginee. 

B. All coffee breaks will be taken at the Borough Garage in the areas designated by the 

Department supervisory. By previous agreement, the Borough discontinued the practice 

of providing equipment and supplies for the coffee breaks. 

C. All employment positions, including promotions, shall be posted for at least five (5) days 

in a conspicuous place reserved for such purposes. 
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ARTICLE 3 
GRIEVANCE PROCEDURE 

A. A "grievance" shall be a complaint arising out of interpretation, application or violation 

of policies, agreements and administrative decisions affecting the specific provisions 

of this Agreement. 

B. No grievance can be instituted by any person under this Agreement afterfifteen (15) 

days beyond the occurrence of the issue being grieved. 

C. If at any step within the grievance procedure hereinafter outlined, management's 

decision is not appealed within the appropriate time, such grievance shall be 

considered closed and there shal: be no further appeal or review. 

D. PROCEDURE 
STEP ONE. The aggrieved employee covered by this Agreement or the designated 

Association representative shall within fifteen ( 15) calendar days of the occurrence of 

the actual happening which gave rise to the grievance or fifteen (15) calendar days 

from the time when the employee covered by this Agreement should reasonably have 

been aware of its occurrence, discuss the problem with the Department supervisor who 

shall attempt to settle the problem within forty-eight (48) hours from the time it was 

presented. 

STEP TWO. If the grievance is not resolved at STEP ONE, the Association shall present 

the grievance in writing to the Department supervisor within six (6) calendar days. 

With the mutual consent of both parties, discussions may ensue. The Department 

supervisor shall answer the grievance in writing within ten (10) calendar days after 

receipt of the grievance, setting forth findings of facts, reasoning and conclusions on 

the issues submitted. 

STEP THREE. If the grievance is not resolved at STEP TWO, or if no answer 
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has been received by the Association within the time set forth in STEP TWO, the 

Association shall present the grievance in writing to the Business Administrator within 

six (6) days of the STEP TWO answer. With the mutual consent of both parties, 

discussions may ensue. The Business Administrator shall answer the grievance in 

writing within twenty-one (21 ) calendar days after receipt of the grievance. 

STEP FOUR. If a grievance is not resolved at STEP THREE, or if no answer has been 

received by the Association within the time set forth in STEP THREE, such grievance 

shall, at the request of the Association or the Borough, be referred to the New Jersey 

Public Employment Relations Commission (PERC)forarbitration in accordance with its 

rules and regulations within twenty (20) calendar days. 

ARJICLE4 
SENIORITY 

It is hereby agreed that the parties recognize and accept the principle of seniority in all 

cases of transfer, assignment of schedules, lay-offs and recalls. In all cases however, 

ability to perform the work in a satisfactory manner will be a factor in designating the 

employee covered by this Agreement to be affected. 

ARTICLE s 
HOURS OF WORK 

A. This article is intended to define the normal hours of work and shall not be construed 

as a guarantee of hours of work per day or week or of days of work per week, and 

shall not apply to part time workers. 

B. The basic work week shall consist of forty (40) hours consisting of five (5) consecutive 

days. The parties agree to elimination of the existing thirty (30) minute lunch period, 

with the agreement that the basic work day shall consist of eight (8) hours per day; i.e. 

from 7:00a.m. to 3:00 p.m. Employees shall continue to receive two fifteen (15) minute 

breaks each day, which breaks may 
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be consolidated into one thirty (30) and a break be schedule prior to 12:00 noon. 

C. Employees covered by this Agreement shall be granted one half hour extra time off 

at lunch timeon pay days. 

ARTICLE 6 
OVERTIME 

A. All work performed in excess offorty(40)hours, but not more than sixty (60) hours 

during one (1) work week, shall receive compensation at time and one-half. Any 

work performed in excess of sixty (60) hours during one (1) work week shall be 

paid at the rate of double time. 

B. All work performed on emergency call-out basis shall be guaranteed three (3) hours 

minimum at the rate of time and one-half, regardless of the amount of time it takes 

to correct the emergency situation. If said emergency call-out falls on a recognized 

holiday, a three (3) hour minimum will be guaranteed at the rate of double time, 

regardless of the amount of time it takes to correct the emergency situation. Work 

performed under this section shall be limited to work that is necessary to correct 

the emergency situation, and at the conclusion of said work, the employee covered 

by this Agreement shall be free to go. 

C. (COMPENSATORY Ii.Mi;) In lieu of receiving pay for overtime work, 

employees covered by this Agreement, may, at their option, be entitled to 

compensatory time off work. Compensatory time must be taken within the 

calendar year of its accrual and shall not be carried over from year to year. 

Compensatory time shall be administered by the Department supervisor or 

designee who shall have the exclusive authority todeterminewhen compensatory 

time may be taken. 

Compensatory time will be given in accordance with the rate of pay for the time, 

i.e. time and one-half pay equal to time and one-half off, double time pay equal 
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to double time off. 

The parties reaffirm that all paid leave time will continue to be considered as work 

time for the purpose of applying the negotiated overtime article referenced in 

Paragraph A. 

ARTICLE Z 
LONGEVITY 

A. Each employee covered by this Agreement serving in a full-time position prior to 

January 1, 1994 shall be paid, in addition to the base pay, a longevity increment based 

on years of full-time employment with the Borough in accordance with the following 

schedule: 

After five(5) years ... ..................... .. .. ....... ... ............. ... ....... .... $400.00 

After ten( 10) years ...... .. ............... ... ...... .... .. ......... ... .... ... ... ... . $750.00 

After fifteen(15)years ........ .. ............................ ... .. .. .. ..... ... . $1, 100.00 

After twenty (20) years .......... .... .. ...... ............ ...................... $1,400.00 

After twenty-five (25) years ............... .... ............................. .. $1,700.00 

B. Employees covered by this Agreement hired after January 1, 1994 shall not be eligible 

to receive any longevity increment. 

C. Payment for longevity increments shall not commence until the anniversary date which 

indicates the completion of five (5) years of service. Thereafter, the increment shall be 

computed as part of each employee covered by this Agreement's biweekly salary. 

ARTICLE 8 
VACATION LEAVE 

A. Each employee covered by this Agreement shall be granted annual paid vacation leave 

based on years of continuous full-time service with the Borough in accordance with the 

following schedule: 
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Up to one ( 1) year of service .................. _. .............. one ( 1) day per month 

1 thru4 years ........................................ ....... twelve(12)workingdays 

5 thru 9 years .... .. .... ...... ......... .............. ........... fifteen (15) working days 

10 thru 14years '. ...................................... eighteen(18)workingdays 

15 thru 20 years ............................... .......... .. twenty (20)working days 

21st year and over .................................. twent~five (25) working days 

B. Employees hired before January 1, 2011, who have earned more than twenty- five 

(25) days as of December 31, 2010, shall be entitled to retain and use those 

additional vacation days but will not earn additional vacation days. 

C. Vacation shall be credited at the beginning of each calendar year in anticipation of 

continued service but shall be earned on a prorated basis for each full month of service 

and shall be adjusted for any employee covered by this Agreement who leaves the 

service of the Borough before the end of the calendar year. Vacation leave credits shall 

not accrue after an employee covered by this Agreement has resigned or retired 

although the employee covered by this Agreement is retained on the payroll until the 

exhaustion of vacation or other compensatory leave. An employee covered by this 

Agreement who leaves the service of the Borough shall be paid for earned but unused 

vacation leave. 

D. Vacation leave shall be scheduled with the approval of the Department Head in 

accordance with departmental policies. Vacation must be taken during the calendar 

year in which it was earned. How9ver, in the event that the duties of the employee 

prevent the full use of the earned vacation, ten (10) working days of unused vacation 

may be carried over into the following year. Any unused vacation time carried over 

must be taken in the following year. This becomes effective January 1, 2012. 

E. Continuous service, for the purpose of this section, shall mean employmentwith 
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the Borough without actual interruption due to resignation, retirement or removal. 

Periods of employment before and after layoff, suspension, or leave without pay shall 

be considered continuous service. 

ABJICLE9 
HOLIDAYS 

A. Each employee covered by this Agreement shall receive holiday pay equal to one 

day's without working the following days: 

1. New Year's Day 8. Labor Day 
2. King's Birthday 9. Columbus Day 
3. Lincoln's Birthday 10. General Election Day 
4. Washington's Birthday 11. Veteran's Day 
5. Good Friday 12. Thanksgiving Day 
6. Memorial Day 13. Friday after Thanksgiving 
7. Independence Day 14. Christmas Day 

B. An employee covered by this Agreement who is required to work on a holiday shall be 

compensated at the rate of time and one-half the employee covered by this 

Agreement's base pay in addition to holiday pay. 

C. The holidays set forth above shall be observed on the dates specified each 

December by the Borough Council, which shall be subject to change by the 

Borough Council upon thirty (30) days notice. 

ARTICLE 10 
SICK LEAVE 

A. Each employee covered by this Agreement is entitled to fifteen (15) working days of 

sick leave per calendar year. The amount of such leave not taken shall accumulate 

from year to year. Sick leave is to be used only in cases where the employee is ill 

and unable to work, or in cases of the serious illness of a family member. Employees 

absent on sick leave for five (5) or more consecutive working days must submit a 

doctor's verification of illness or injury. If an employee is attending to an immediate 

family member, including civil union partner, a doctor's 

10 



• 

verification of that individual is required. Prior to returning to work, the Borough of 

Seaside Park may require an employee to be examined by a physician designated 

by the Borough of Seaside Park to verify fitness to return to normal duties. An 

employee will not be permitted to return to work until the verification is received. 

B. Sick leave shall not accrue during a leave of absence without pay or suspension. 

C. There will be no compensation for accumulated sick days at the time of 

separation for any reason. • 

D. After the tenth day of unexcused absences (i.e. absences that are not supported 

by a doctor's note) in one (1) calendar year, a doctor's certification must be 

submitted for all sick time absences regardless of duration. 

ARTICLE 11 
BEREAVEMENT 

LEAVE 

Each employee covered by this Agreement shall be granted five (5) consecutive working 

days leave with pay upon the death of a member of the employee covered by this 

Agreement's immediate family. Unused bereavement leave within the calendar year does 

not accumulate. Additional leave without pay may be granted with the consent of the 

Department supervisor if the death of the member of the family is outside the State of New 

Jersey. Immediate family shall be defined to mean: spouse (or domestic partner), children, 

parents, grandparents, brothers and sisters; also, spouse's parents, grandparents, 

brothers and sisters; and other permanent member of the employee's household. 

Bereavement leave is a separate and distinct benefit which will not in any way affect or 

cause a reduction in sick leave or vacation leave. 
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ARTICLE 12 
MEDICAL BENEFITS 

A. The Borough shall continue to provide hospital, medical, dental, and vision care 

insurance as presently provided, or its equivalent. Employees shall contribute 

toward the cost of the health insurance in accordance with the rates set forth in 

Chapter 78 of P.L. 2011. The Borough shall have the option to change its 

present traditional health insurance plan to the plan options set forth In the New 

Jersey State Health Benefits Plan. 

B. Each employee covered by this Agreement shall be permitted to enroll in the Medical 

Benefits Plan on the 1st of the month following two (2) full months of service with the 

Borough or upon completion of a longer waiting period if required by the insurance 

provider. 

C. Selection of an available health plan shall be made by each employee covered by 

this Agreement on an annual basis during the designated enrollment period in 

accordance with the requirements of the health insurance provider. Eligible 

employees covered by this Agreement electing not to participate in the Borough's 

Medical Health Benefits Plan shall receive an annual health insurance bonus equal 

to 25% of the cost of their health care benefits or $5,000 whichever is lower. 

D. Health insurance bonuses shall be prorated and paid in two (2) equal installments 

at the completion of the insurance period. Such election(s) by the employee 

covered by this Agreement shall be made in writing during the month prior to the 

policy renewal or other designated period, with the re-enrollment subject to the 

requirements of the insurance carrier upon change in family status (i.e. marriage, 

divorce, change in spousal coverage, birth, adoption). 
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ARTICLE 13 
SHORT-TERM AND LONG-TERM DISABILITY INSURANCE FOR NON-

OCCUPATIONAL ILLNESS OR INJURY 

SHORT-TERM DISABILITY INSURANCE. Each employee covered by this 

Agreement will be enrolled in a short-term disability program. The short-term 

benefits will provide each employee with income in case they are absent from work 

due to non-occupational illness or injury. The short-term insurance is calculated as 

a percentage of the employee's salary for a duration of up to 180 days beginning 

after the employee has used all earned sick leave. The cost of this insurance will 

be the responsibility of the Borough of Seaside Park. 

LONG-TERM DISABILITY INSURANCE, Each employee covered by this Agreement 

will be enrolled in a long-term disability insurance program. The long-term benefits will 

provide each employee covered by this Agreement with income in case they are 

absent from work due to non-occupational illness or injury. The long-term disability 

program provides each employ~e covered by this Agreement with a continuing 

source of income in the event they are absent from work due to non-occupational 

illness or injury after the expiration of 180 days of short-term disability coverage. 

Benefits are calculated as a percentage of the employee's salary. The cost of this 

insurance will be the responsibility of the Borough of Seaside Park. 

C. The Borough shall provide all employees with copies of the short-term and long­

term_ disability policies upon their request. 

ARTICLE 14 
WORKERS COMPENSATION 

Each employee covered by this Agreement shall be granted a leave of absence wfth pay 

not to exceed one (1 ) year when said e:mployee shall be injured or disabled 
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resulting from or arising out of service with the Borough, provided that the examining physician 

designated by the Borough shall certify to such injury or disability. However, if the injury or 

disability arising out of service to the Borough falls within the definition of a "serious health 

condition" of the Family and Medical Leave Act (FMLA} then the provisions of the FMLA must 

be applied. Any amount of salary or wages paid or payable to said employee for sick leave or 

disability leave of absence shall be reduced by the amount of any Workers' Compensation 

award. Any employee covered by this Agreement suffering from any non-work related injury or 

illness shall be placed on leave without pay for a period of six (6) months in accordance with the 

provisions of the New Jersey Statutes. Such leave may be renewed by the Department 

Supervisor for an additional period not to exceed six {6) months, but no further renewal or 

extensions of such leave may be granted except upon approval by the Mayor and Borough 

Council. However, if the non-work related injury or illness falls within the definition of a "serious 

health condition" of the Family and Medical Leave Act (FMLA) then the provisions of the 

FMLA must be applied. Benefits afforded to an employee covered by this Agreement suffering 

from no-work related injury shall be governed according to the applicable statutes, rules, and 

regulations of the State of New Jersey in force and effect at the time of the injury or illness. 

ARTICLE 15 
LIFE INSURANCE 

The parties agree that the Borough of Seaside Park will provide each employee 

covered by this Agreement with a life insurance policy equal to one time the employee's 

salary. 

ARTICLE 16 
PERSONAL 

LEAVE 

A. Each employee covered by this Agreement shall be entitled to annual paid personal 

leave of three (3) days each calendar year. 

~ . 
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B. Personal leave shall be credited at the beginning of each calendar year in anticipation 

of continued service but shall be earned on a prorated basis for each full month of 

service and shall be adjusted for any employee covered by this Agreement who leaves 

the service of the Borough before the end of the calendar year. Personal leave credits 

shall not accrue after an employee covered by this Agreement has resigned or retired 

although said employee is retained on the payroll until exhaustion of vacation or other 

compensatory leave. Personal leave credits shall not accrue during a leave of absence 

without pay or suspension. Personal leave must be used during the calendar year 

earned and shall not accumulate from year to year. 

C. Request for use of personal leave shall be granted at the discretion of the Department 

supervisor upon twenty-four (24) hours advance notice, unless emergency situations. 

ARTICLE lZ 
EDUCATION REIMBURSEMENT 

All special licenses plus renewals required as part of employment with the Borough of 

Seaside Park Public Works Department will be paid for by the Borough. 

All employees covered by this Agreement will be reimbursed by the Borough upon the 

successful completion (i.e. a passing grade) for any work related courses that were pre­

approved by the Borough Council and taken at Ocean County College, Brookdale 

Community College, or at one of New Jersey's State Universities. 

ARTICLE 18 
SALARIES AND WAGES 

A. The salary and wages for each employee shall be determined and paid in 

accordance with the Seaside Park Borough Salary Ordinances, as amended, in 

accordance with the schedule attached hereto as Appendixes A and B. 
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1. The schedule contained within Appendix A is in accord with the following 

terms agreed upon the parties to this Agreement: 

a. Effective January 1, 2022, and retroactive to said date, employees 

covered by this Agreement shall receive a 2.6% increase to their annual 

base salary. 

b. Effective January 1, 2023, and retroactive to said date, employees 

covered by this Agreement shall receive a 2.6% increase to their annual 

base salary. 

c. Effective January 1, 2024, employees covered by this Agreement shall 

receive a 2.6% increase to their annual base salary. 

d. Effective January 1, 2025, employees covered by this Agreement shall 

receive a 2.6% increase to their annual base salary. 

3. Any employee who moves to a higher title/position shall be placed at the 

lowest step number above the salary from which the employee is being 

promoted. 

4. Employees must work more than 50% of the year in a title/position to be 

eligible for incremental movement to the next step of that title/position. 

5. The Borough will rollover the existing uniform allowance of $1 ,100 into each 

member's base salary for all purposes (pension, entitlement, overtime rates, 

etc ... ) effective January 1, 2012. 

6. Employee, Ryan Wallner shall placed as be a Maintenance Repairer Ill on Step 

6 of the AFTER 2014 salary schedule. 

7. The Parties agree to increase the Mons Honningsvaag's salary to $86,146.26 

prior to the 2022 Step increase in paragraph 1 (a). It is specifically agreed and 

acknowledged that this increase is compensation for the additional duties that 

Mr. Honningsvaag is performing that are outside the scope of his title as 

mechanic as of the date of this Agreement. Mr. Honningsvaag waives any 
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additional right to an increase in wages based upon any desk audit. 

B. Retroactive payments will be made by the Borough as soon as practicable from the 

date that this Agreement is executed but no longer than 30 days from that date. 

C. The year for determination of salary shall commence onthefirstdayof January of 

each year. Any part of one (1) year shall be considered Full year for determining 

salary status if the individual is employed prior to July 1st• 

D. The Borough will determine the starting wages for all new hires which will be 

consistent with the revised Appendix A that is to be prepared by the Borough 

referring to the new salary ranges/steps; i.e. "No employee shall be hired at a 

higher rate than that specified in Appendix A, as revised." 

E. The Borough will adhere to any New Jersey statute or law passed by the State 

regarding pension contributions. 

F. Employees will be entitled to an annual boot reimbursement in the amount of $250.00. 

Employees must purchase the boots and provide proof of purchase to the Borough to 

be reimbursed for the same. 

17 



ARTICLE 19 
TERMINATION AND EXTENSION OF AGREEMENT 

The term of the Agreement shall be from January 1, 2022 through December 31, 2025 and 

its terms and conditions effective with its commencement and retroactive to same. 

ARTICLE 20 
COMPLETENESS OF AGREEMENT 

This Agreement constitutes the entire collective bargaining agreement between the 

parties and settles for the term of this Agreement all matters which were or might have been 

raised in all collective bargaining negotiations leading to the signing of this Agreement. 

ARTICLE 21 
NON-DISCRIMINATION 

A. The Borough and the Association agree that there shall be no discrimination 

against any employee covered by this Agreement because of race, creed, color, 

religion, sex, national origin, or political affiliation. 

8. The Borough and the Association agree that all employees covered by this 

Agreement have the right witholtt fear of penalty or reprisal to form, join and assist 

any employee organization ortorefrainfromanysuchactivityasprovided by law. There 

shall be no discrimination by the Borough or the Association against any employee 

because of the employee's membership or non-membership or activity or non­

activity in the Association. 

ARJICLE22 
SAVING CLAUSE 

In any provisions of this Agreement or the application of this Agreement to any person or 

circumstances shall be held invalid, the remainder of this Agreement or the application of such 

provision to other persons or circumstances shall not be affected thereby. 

ARTICLE 23 
SUCCESSOR AGREEMENT 

The Borough and Association agree to commence no later than September 2025 the 

negotiations process to reach a Successor Agreement to this Agreement which terminates on 

December 31, 2025. All of the provisions of this Agreement shall continue in full force and 

effect beyond the December 31, 2025 expiration date of this Agreement until a Successor 
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Agreement has been executed and becomes effective between the parties. 

ARTICLE 24 
PAYROLL LAG 

The Borough has established a one (1) week period for the payroll of all its employees to begin 

after all negotiated salary increases for 2011 have been implemented and retroactive salary 

payments paid. The Borough established this system in order to eliminate a one (1) week 

"advance" payment of payroll so the Borough's Payroll Department can accurately compute 

payroll for all of its full-time employees, including the Association's members. A two (2) hour per 

pay period formula shall be used to establish the one (1) week payroll lag. Upon separation 

from service, the unit member will receive full payroll compensation. 
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ARTICLE 25 
RETIREMENT HEAL TH BENEFITS 

Any member of the bargaining unit who retires during the calendar years 2022, 2023, 2024, 

or 2025 shall be eligible for retirement health benefits if the following conditions are met: (1) the 

employee is at least sixty (60) years of age at retirement and (2) the employee has a minimum 

of twenty-five (25) years of service to the Borough of Seaside Park at the time of retirement. 

If the above conditions are met, the Borough will provide paid benefits for the retiree and 

spouse (if married at the time of retirement), subject to the contributions at the rates set forth 

by Chapter 78 of P.L. 2011. Unit members who wish to avail themselves of this benefit must 

provide written notice of their intention to retire at least ninety (90) days in advance. It is 

specifically understood that the payment of these benefits by the Borough will cease when 

the retired unit member who avails himself/herself of this program becomes eligible for 

Medicare. This article is only valid for those who retire during the calendar years 2022, 2023, 

2024, and/or 2025. 
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EXECUTION AND SIGNATURES 

IN WITNESS THEREOF, the parties have, by their duly authorized representatives, set 

their hands and seals on the date first above written. 

WITNESS & ATTEST: 

S~n1~~; 
BQCo• 19h Clerk 4~\A-~ tll-v \L 

(Seal) 

Borough of Seaside? 

By~~ 
HonorableJ ~ eterson, Jr, Mayor 

Seaside Park Public Works Association 

~~ /D - 7 -J:). By Sk;,. Cmp:,, {&>- 7-1..~ 
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BOROUGH OF SEASIDE PARK & 
SEASIDE PARK PUBLIC WORKS EMPLOYEE ASSOCIATION 

SALARY GUIDES ATTACHMENT B 
FOR EMPLOYEES HIRED ON OR AFTER JANUARY 1, 2014 Page 1 

Position Title 2022 2023 2024 2025 

~•t ~l!trvbl"' M1ln1l!ll!la !!ll!li[ 
~ !!.m ~ .!!m. ~ !!I!! ~ l!!1t 

Step6 69,294.12 Step 6 71,09S.77 Step6 72,944.26 Step 6 74,840.81 

Steps 67,908.12 Step S 69,673.73 Step S 71,48S.2S Step S 73,343.86 
Step 4 66,SS0.44 Step4 68,280.76 Step4 70,0S6.0S Step 4 71,877.51 

Step 3 65,218.69 Step 3 66,914.37 Step 3 68,654.14 Step 3 70,439.15 

Step 2 63,914.02 Step 2 65,575.79 Step 2 67,280.76 Step 2 69,030.06 

Step 1 62,636.48 Step l 64,265.03 Step l 65,93S.92 Step l 67,650.ZS 

&a12r PW R!l!llrtr 

~ Rm Sllll Rm &2 fi!1l ~ .ll.m. 
Step6 67,908.12 Step 6 69,673.73 Step 6 71,485.ZS Step 6 73,343.86 

Step 5 66,550.44 Steps 68,280.76 Step 5 70,056.05 Steps 71,877.51 

Step 4 6S,218.69 Step4 66,914.37 Step 4 68,654.14 Step 4 70,439.15 

Step 3 63,914.02 Step 3 65,57S.79 Step 3 67,280.76 Step 3 69,030.06 
Step 2 62,636.48 Step 2 64,26S.03 Step 2 6S,93S.92 Step 2 67,6S0.25 

Step l 61,383.61 Step l 62,979.58 Step 1 64,617.0S Step l 66,297.10 

Watt•~!• TrH!!l!!l!!t Plan! 021m2r 

~ .!!m. ~ .8i1t llil! I!.!!! ~ l!!1t 
Step 6 69,294.12 Step 6 71,09S.77 Step6 72,944.26 Step 6 74,840.81 

Step S 67,908.12 Step S 69,673.73 Step 5 71,485.25 Step S 73,343.86 

Step4 66,SS0.44 Step4 68,280.76 Step4 70,0S6.0S Step4 71,877.Sl 

Step 3 6S,218.69 Step 3 66,914.37 Step 3 68,654.14 Step 3 70,439.15 

Step 2 63,914.02 Step 2 6S,S75.79 Step 2 67,280.76 Step 2 69,030.06 

Step l 62,636.48 Step 1 64,265.03 Step 1 65,935.92 Step l 67,650.25 

~guiRm1nl 2&SC•12r 

~ !!I!! ~ !Im ~ !!!!I ~ !!!tt 
Step 6 67,908.U Step 6 69,673.73 Step 6 71,485.ZS Step 6 73,343.86 
Step S 66,SS0.44 Step S 68,280.76 Step S 70,056.05 Stfp 5 71,877.51 
Step 4 GS,218.69 Step 4 66,914.37 Step 4 68,6S4.14 Step4 70,439.lS 
Step 3 63,914.02 Step 3 6S,S7S.79 Step 3 67,280.76 Step 3 69,030.06 
Step 2 62,636.48 Step 2 64,265.03 Step 2 6S,93S.92 Step 2 67,6S0.2S 



Step 1 61,383.68 Step 1 62,979.66 Step 1 64,617.13 Step 1 66,297.17 

Pybll~ w2rk1 R!!!!lrer 

~ .!!.!1! ~ l!!!l ~ R!!l ~ !Im 
Step6 64,820.33 Step 6 66,505.66 Step6 68,234.81 Step6 70,008.91 
Steps 63,523.93 Step 5 65,175.55 Step 5 66,870.11 Step 5 68,608.74 
Step 4 62,253.45 Step 4 63,872.04 Step 4 65,S32.72 Step 4 67,236.57 
Step 3 61,007.71 Step 3 62,593.92 Step 3 64,221.36 Step 3 65,891.11 
Step 2 59,787.71 Step 2 61,342.19 Step 2 62,937.09 Step 2 64,573.45 
Step 1 58,591.69 Step 1 60,115.07 Step 1 61,678.07 Step 1 63,281.70 

MainSsn1n~ R1:111!cerl~10l1Sl!!Q !;!Cil!IC 

~ Rate &II !I!! ~ 13!!! ~ !& 
Step 6 50,677.71 Step 6 51,995.33 Step 6 53,347.21 Step 6 S4,734.24 

Step 5 49,664.17 Step S 50,955.43 Step S 52,280.28 Step 5 53,639.56 

Step4 48,670.65 Step 4 49,936.09 Step 4 51,234.42 Step 4 52,566.52 

Step3 47,697.16 Step 3 48,937.29 Step 3 50,209.66 Step 3 51,515.11 
Step 2 46,742.S3 Step 2 47,957.83 Step 2 49,204.74 Step 2 50,484.06 

Step 1 45,807.93 Step 1 46,998.94 Step 1 48,220.91 Step 1 49,474.66 



l!OROUGH OF SEASIDE PARK & 
SEASIDE PAAK PVBI.IC WORKS EMPLOYEE ASSOCIATION 
SALAAY GUIDES ATTACHMENT A 
FOR EMPLOYEES HIRED BEFORE JANUARY 1, 201A P•1•2 

Posltlollntlo 2021 2022 2023 2021 202S 

Mti!ll!l!s 
2sa 8111 111a Blll 111a lllll 1112 Blll 111a Blll 
Sttp8 86,146.26 Ba.I U,386.06 1W.I 90,68-UO .i1la..l 93,041.89 lliaJ 9S,460.91 

Stop7 81,419.78 2.00!I Stap7 13,536.69 5tep7 8S,708.6S Stop7 87,937.07 Step7 90,223.44 

Step6 n,&02.91 2.00% S11p6 79,620.59 Step6 81,690.72 Step6 83,114.68 Step6 IS,993.86 

Steps 73,785.13 2.00% Steps 75,704.26 St1pS 77,672.57 SttpS 79,692.06 SttpS 81,764.0S 
Slep4 69,967.59 2.00% Sttpl 71,786.75 Sttpl 73,653.20 Step4 75,568.19 Stt p4 77,S32.96 

Sttp3 66,149.37 2.00% Sttpl 67,869.21 Sttpl 69,633.IS Sttp3 71,444.33 Sttp3 73,301.89 

Stepl 62,331.13 2.00% Step2 63,951.74 Sttp2 65,614.48 Sttp 2 67,320.16 Sttp 2 69,070.79 

Sttpl 51,SU.75 2.00% Stepl 60,033.06 Stt p I 61,593.91 Sttp 1 63,195.36 Sttpl 64,838.44 

11,ntm; MllllilDIDSI BIRll[lt 
2sa !!!ll }llR Blll 111a !l!l! }11.R !!llS &a !l!l! 

Step7 81,419.78 2.00% Stop 7 83,536.69 Step7 8S,701.6S St1p7 87,937.07 Sttp7 90,223.44 

Step6 77,602.91 2.00% Step6 79,620.59 Stop6 81,690.72 Step6 83,814.68 Sttp6 IS,993.86 

StepS 73,785.13 2.00% StopS 75,704.26 SttpS n,&12.s1 Steps 79,692.06 Stops 81,764.05 

Step4 69,967.59 2.00% Sttp4 71,786.7S Step4 73,653.20 Step4 75,568.19 Sttp4 77,532.96 

Step3 66,149.37 2.00% Sttp3 67,869.25 Stepl 69,633.8S Sttp3 71,444.33 Sttp3 73,301.89 

Step2 62,331.13 2.00% Stop2 63,951.74 Sttp2 65,614.48 Step 2 67,320.46 Sttp2 69,070.79 

Step 1 51,511.75 2.00% Step 1 60,033.06 Stepl 61,593.91 Step l 63,195.36 Step 1 64,838.44 

bmr: !llllfElrlWIII! BIRlltll 
lllll 11111 Ill!! 1!111 !!1! 

56,600.38 2.001' 58,071.99 S9,581.86 61,130,99 62,720.40 

Malntl!'!DCJ RtRlfc,dPrt 1/1/Qil 

SllR .Bl1t 2111 BIil SllR J!l1t }llR J!l1t 111a Blll 
Sttpl 76,781.18 2.001' Sltp4 78,777.49 Step• 80,825.71 Step4 82,927.17 Sttp4 8S,013.28 

Sttp3 67,993.73 2.0011 Step3 69,761.57 Sttp3 71,575.37 Step3 73,436.33 Sttp3 7S,34S.67 

Sttp 2 57,052.78 2.0011 Step 2 SB,536.1S Step 2 60,058.09 Step2 61,619.60 Slepl 63,221.71 

Step 1 48,762.12 2.0011 Step 1 50,029.94 Step I 51,330.71 Step 1 52,665.31 Step I 54,034.61 

Ml!!lll!!!!!Sil 8tH!CIC (tQH llllQi) 
lllR B!ll }llR 8111 }llR 1!111 lllR !!111 1l!a 8111 

Sttp3 53,192.16 2.0011 Sttpl 54,575. 16 0.06 Step3 SS.994.11 Step.S .S7,449.96 Stop3 51,943.66 

Sttp 2 50.312..23 2.00. St•P 2 Sl,520.3.S 0,06 Sttpl 52,962.48 Sltp 2 54,339.50 Sltp 2 55,752.33 

Stepl 47,316.29 2.00% Step 1 48,546.51 Step 1 49,801.72 Step 1 S1,103,7S Stept S2,432.4S 

J.lll9il! 
}llR lllll 2111 !!Ill 111a J!l1t lllR J!l1t ilta 8111 

Step3 43,675,9S 2.001' Step3 44,811.Sl Stop3 45,976.62 Step3 47,172.02 Sttp3 48,398.49 
Stepl 42,431.64 2.00% Step2 43,534.86 Sttp2 41,666.77 Stop 2 45,828.11 Stop2 47,019.64 
Stepl 41,187.34 2.~ Step 1 42,258.21 Stop 1 43,3S6.92 Step 1 44,484.20 Stop! 45,640.79 



Any•~ who move, to a his her t~it/posklon wUI be opl•n 11 the lowest stepnumber 
·-the 111oty whl<h the.,.,,,_ b belna promoted. 

An employee must -1< mo<t than 50% of the year In I tttle/po.,ltlon to be •liclblt for .,.,_.ment to the next step. 



BOROUGH OF SEASIDE PARK & 
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Position Title 2022 2023 2024 2025 
Au't 5:1.!l!C!'.l!lll!!I M!il!lCDII!!.!: Btl!!!lr 

~ fill{ ~ B& ~ Bfil film ~ 
Steps 88,386.06 Steps 90,684.10 Steps 93,041.89 Step S 95,460.98 
Step4 82,799.13 Step4 84,951.91 Step4 87,160.66 Step4 89,426.84 
Step3 77,211.62 Step3 79,219.12 Step3 81,278.82 Step 3 83,392.07 
Step 2 71,624.11 Step2 73,486.33 Step2 7S,396.98 Step 2 77,3S7.30 
Step 1 66,036.60 Step 1 67,7S3.SS Step 1 69,SlS.15 Step 1 71,322.S4 

Senior PW Repairer 

~ Jim ~ Rm ~ !!1!l ~ !fil 
Steps 88,386.06 steps 90,684.10 Steps 93,041.89 Step 5 95,460.98 
Step4 82,799.13 Step4 84,9S1.91 Step4 87,160.66 Step4 89,426.84 
Step 3 77,211.62 Step 3 79,219.12 Step 3 81,278.82 Step3 83,392.07 
Step 2 71,624.11 Step 2 73,486.33 Step 2 75,396.98 Step 2 77,357.30 
Step 1 66,036.60 Step 1 67,753.SS Step 1 69,515.15 Step 1 71,322.S4 

wawl~W!l[ TrHtmi:ni Pl1nt Ql!Slr•t2r 

.sm Hitt ~ !!1!l ~ am ~ !fil 
Steps 88,386.06 Steps 90,684.10 Steps 93,041.89 Steps 9S,460.98 
Step4 82,799.13 Step4 84,9Sl.91 Step4 87,160.66 Step4 89,426.84 
Step 3 77,211.62 Step 3 79,219.12 Step3 81,278.82 Step 3 83,392.07 
Step 2 71,624.11 Step 2 73,486.33 Step 2 75,396.98 Step 2 77,3S7.30 
Step 1 66,036.60 Step 1 67,75355 Step 1 69,51S.15 Step1 71,322.54 

Egyll!mi:nt Ql!erator 

~ Bia fill! .!!m. ~ .l!.!1!: ~ Rate 
Step 7 83,S36.69 Step 7 85,708.65 Step 7 87,937.07 Step 7 90,223.44 
Step6 79,620.S9 Step 6 81,690.72 Step6 83,814.68 Step 6 85,993.86 
Steps 7S,704.26 Steps 77,672.S7 Steps 79,692.06 Steps 81,764.05 
Step4 71,786.7S Step4 73,6S3.20 Step4 75,568.19 Step4 77,S32.96 
Step 3 67,869.25 Step 3 69,633.85 Step 3 71,444.33 Step3 73,301.89 
Step 2 63,951.74 Step 2 65,614.48 Step 2 67,320.46 Step 2 69,070.79 



Step 1 60,033.06 Step 1 61,593.91 Step 1 63,195.36 Step 1 64,838.44 

Publ)s W!![!!1 !!Cl!i!irtr 

~ BIR .8sR ~ Stu !m ~ !!i!tt 
Step 7 83,536.69 Step 7 85,708.65 Step 7 87,937.07 Step 7 90,223.44 
Step 6 79,620.59 Step 6 81,690.72 Step 6 83,814.68 Step6 85,993.86 
Steps 75,704.26 Steps 77,672.57 Step 5 79,692.06 Steps 81,764.05 
Step4 71,786.75 Step4 73,653.20 Step4 75,568.19 Step4 77,532.96 
Step 3 67,869.25 Step 3 69,633.85 Step3 71,444.33 Step 3 73,301.89 
Step2 63,951.74 Step2 65,614.48 5tep2 67,320.46 Step 2 69,070.79 
Step 1 60,033.06 Step 1 61,593.91 Step 1 63,195.36 Step 1 64,838.44 

M1lnti:n1n,1: Raial[!l:r 

~ Bill ~ Bill ~ .!!& ~ ~ 
Step 7 83,536.69 Step7 SS,708.65 Step 7 87,937.07 Step 7 90,223.44 
Step 6 79,620.59 Step6 81,690.72 Step6 83,814.68 Step 6 BS,993.86 
Step 5 75,704.26 Step 5 77,672.57 Steps 79,692.06 Step 5 81,764.05 
Step4 71,786.75 Step4 73,653.20 Step4 7S,568.19 Step4 77,532.96 
Step3 67,869.25 Step 3 69,633.85 Step3 71,444.33 Step 3 73,301.89 
Step 2 63,951.74 Step2 65,614.48 Step 2 67,320.46 Step 2 69,070.79 

Step 1 60,033.06 Step 1 61,593.91 Step 1 63,195.36 Step 1 64,838.44 



BOROUGH OF SEASIDE PARK & 
SEASIDE PARK PUBLIC WORKS EMPLOYEE ASSOCIATION 
SALARY GUIDES ATTACHMENT B 
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Position Title 2022 2023 2024 2025 

Me~bl!ni~ 
~ E& ~ Rate ~ Rate ~ Rate 

Step 6 64,820.33 Step 6 66,505.66 Step 6 68,234.81 Step 6 70,008.91 
Steps 63,523.93 Step S 65,175.55 Step 5 66,870.11 Step 5 68,608.74 
Step4 62,253.4S Step 4 63,872.04 Step 4 65,532.72 Step4 67,236.57 

Step 3 61,007.71 Step 3 62,593.92 Step 3 64,221.36 Step 3 65,891.11 
Step 2 59,787.91 Step 2 61,342.40 Step 2 62,937.30 Step 2 64,573.67 

Step I 58,591.69 Step 1 60,US.07 Step 1 61,678.07 Step 1 63,281.70 

Senior Malnte!]an~~ Rel!l!irer 

~ .Bm ~ 1!!R ~ Rate ~ Rate 

Step 6 64,820.33 Step6 66,S0S.66 Step 6 68,234.81 Step 6 70,008.91 

Step S 63,S23.93 Step S 65,175.55 Step S 66,870.11 Step S 68,608.74 
Step4 62,2S3.4S Step4 63,872.04 Step4 6S,532.72 Step4 67,236.S7 

Step 3 61,007.71 Step 3 62,S93.92 Step 3 64,221.36 Step 3 6S,891.ll 

Step 2 S9,787.91 Step 2 61,342.40 Step 2 62,937.30 Step 2 64,S73.67 

Step 1 58,591.69 Step 1 60,115.07 Step 1 61,678.07 Step 1 63,281.70 

Malntenan~e Rej!alrer 

Ste!! Bil ~ am ~ Rate ~ Rate 

Step 6 56,S70.47 Step 6 58,041.30 Step 6 S9,SS0.38 Step 6 61,098.69 
Step 5 55,439.06 Step S 56,880.47 Step 5 58,359.37 Step 5 59,876.71 
Step 4 54,330.04 Step 4 55,742.63 Step4 57,191.93 Step4 SS,678.92 
Step3 53,243.42 Step 3 S4,627.7S Step 3 56,048.07 Step 3 57,S0S.32 
Step 2 S2,178.01 Step 2 53,S34.64 Step 2 S4,926.54 Step 2 56,354.63 
Step 1 51,134.99 Step 1 52,464.50 Step 1 53,828.58 Step 1 55,228.12 

Laborer 



Step .Bfil ~ Rate ~ Rate ~ Rate 

Step6 44,784.95 Step 6 45,949.36 Step 6 47,144.04 Step 6 48,369.79 
Step 5 43,889.26 Step 5 45,030.38 Step 5 46,201.17 Step 5 47,402.40 
Step4 43,011.24 Step 4 44,129.54 Step 4 45,276.90 Step 4 46,454.10 
Step 3 42,150.89 Step 3 43,246.81 Step 3 44,371.23 Step 3 45,524.88 
Step 2 41,307.05 Step 2 42,381.03 Step 2 43,482.94 Step 2 44,613.49 
Step 1 40,480.88 Step 1 41,533.38 Step 1 42,613.25 Step 1 43,721.20 

Any employee who moves to a higher title/ position will be placed at the lowest stepnumber 
above the salary which the employee is being promoted. 

An employee must work more than 50% of the year In a title/position to be e ligible for movement to the next step. 




