1973 - 74

AGREEMENT
BETWEEN

_HAMMONTON BOARD OF EDUCATION

AND

HAMMONTON EDUCATION ASSOCIATION

S

i\u



ARPICLE I

, RECOCHISION

Asgoclation ar the exclusive representative for collective
negotiotion concerning tha temms and conditions of employment
for cextificated personnel under contract and on leave, employed
by the Boaxd of Education including:

[] - A The Board hereby resognites the Homnonton Education

. Teachers

Z. Librarians

3. RBursces '

4. Extra curricular personnel including department heads
D. Unlegs othexwise indicated, the f{owxmwm "teachera™, when
used hereinafter in this Agreement, ehall refer to sll profess-
lonal employees repreazanted by the Acsociation in the negotiat—
ing unit as above defined, and references o male teachers shall
includa female teacliers,

ARTICLE IX -

NEGOTIATION PROCEDURE

. The partles agreo to enter into collcetive negoft:ia-
tions in accordance with Chopter 203, Public Laws 19638, in a
good-faith effort to reach agreement on all makters concexning
the {erms and conditions of teachevs' employmant. Such negotia-
tions shall begin not latar than Novembzr ) of the calendax
year preceding the calendar year in waich thig Agreement expires.
v Ay Agreement so negotlated zhall apply to all toochexn, he
v xeduesed to writing, be signed by the poapd and the Association.

B. Representatives of the Board and the Associaticon
negotiating comuittea shall meat at the requast of either party
for the purpose of reviewing the adminigtvatinn of the Agreemant,
and to rezolve piroblemsg that may arlse. fThess2 meetings ara

not intended to hy-pass the grievance proceduxe. ‘

C. Each party shall suvbmit to the othex, at least three
(3} days prior t¢ the meeting, an agenda covering matters they
wish "to discuss.

a

ARTICLE YIX ’

RIGCVANCE PROCIDUNR

[e-t)

A, Tha following steps are {0 be followed Iln the Griav-
ance Procedure. An aggrievaed person or group shall file within
twenty {(20) school days from date of alleced grievance his
grievance in writing to the building principal. I after ten
(10) school days the principel does not satiasfly the gvievance
0¥ falls to malte 4 detaxminatlon, the individual or group may
then take his gricvance in weiting to the Superintendent of
Schools.

-
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TE after ten (10} unchool davs the aggricved individual
o gyoup is eilll mmtuaiisiled or if the Swoisintendent fails
to moke a deterxaination,the grievance may be Luwmed over Lo a
cormitien {rom the Boxsd of Eduvcation ad a connittoe Lyom the-
liammonton Bduaation Associesion who will thea hava ten {(30)
school days to goaltisly ox muiie a determinatdon on the grievance.

1f Chey £all o do co, the agariaved pexaon or group
may then gubwit his gricvarce to the Board of Lducation for
datexmination, -

Tha Board and the Haumonton Educailon Azsecliation may
by mutual agreemwent go Lo some type of avbinratlion,

B. Deflnitdon - & grisvance L3 a cloim by a teacher ox
grovp of tcachnrs bezed uvnon the intorpretation, application,
or vivlation of thic agrecmant.

LRLICLE IV

SCHO0L  CALENDAR
A. The Usmmonton EBEducabtion Association may gk as a con~
suwlting body in tha prepzration of the Schoonl Calendarx and ave
not to be involved an a decisilon makilng body..

B. Tho Svparintondent £hall preparae the School Calendar
by May Lst and saubmli said calendar to the Hamvonton Bducalion

Asgsociotion fox suggesticnz., %he Hameonton Bducation Asscctuation

ghall return the calendar with their suggestions by the 15th of
May.

AQLCLE V

TEACHING HOURS AND LOAD

A Az professienals, beorlers are expected to devote to

thelr apsignmentsc the time pesessary to peat thelr yesponsibil-
lties, ‘Peoachers shall only be required o indicate their pres-
ence for duty by placing a cheok mavk in $he appropriste column
of the faculty "sign-in" Zostar. . .

Be No teachoers shall he roguivad ko report for duly
oavliae than fiftecn (15) minuvtes hedfore the oponing of the
pupile' school day, end shall Lo pernithed o lepnve £lfbson (L5)
winutas aftar the close of the punila’ schodl day, unleuss cocther-

wige designated Ly the edwipictration for dutles inctnding but
not Vinited o feonley mestings, duty rogtexs, gtudant holy, obe,
In the covent of snlit, hali, stegrered, or awxianded sosgions, ihae
school day shall pe Interpicted o mean the schedunled school dey
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a9 debornined by the administration for teacher ansignmcntu. In
[} aw cansa wili the tcacheres' school day exceed the 1L971-72 school
yaar workdoy. ’

C, When taachons are regulced 2o attend proe- or pont
sochoul eaatinegd, svell wzetings shall begin no Llater thon (15}
tifteon minuboes afitor the stadents' dismivsal time, adminislrators
chall wake avery effost to linle said wmeetings to 60 wminutes,
. except duxing evaluation pericds.

D. When qualified substitute teachers are not available,

faculty members will be reguired to cover classes of teachers who
are absent.

Teachers who cover these classes should:
1. Be utilized from study halls first of all

2. Secondly, be taken from their P,P.S.A. periods.

ARTICLE VI

NON=-TEACHING DURYES

‘A, A cemitral rogloter is o replace the individual classe-
"woom ragioter as tho offleicel attondance vecord of tho school.
The Board of Education is Lo provide a secrelary for recording

in thn ceantral registoer and to provide posaible clericval help

for the teoachers. This will ko underx the direction of the build-
ing principal.

ARTICLE VII

SALATRY GULDE

See Salory Guide.
ARTICLE VIIZX

NOTTFICALIOA O TEACHERS

A, Each school year non-tocnure teachoers will have had
chaix adminifotrative confusrence by April dirst wherein they

will he notifled of the recommendation of the Adwinlsveration
yvegarding their re-enploymeni or the termination of their cemploy-
ment as of the end of that school yoenr. 0fficiall action on

this rocommendation of the Adsinistration will tale place at

the first rogular wmeeting of fhe Board of Fducation in the

wonth off Apxil for the respecetive gchooul yeor.
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B Buach non=cenuxe tﬁachmr_xcce%ving‘co§tra?tm muiﬁ-i?iiﬁ-
in welting to the Roard of Nducaiion hin aggengEc? Zipnd@t;.of
crnce of his contract wilidn a two_wgex_pcif? tigg %ﬂe édminisw
mailing. ££ his xeply is nof‘gccalvud DY “}xn P

tration may congider The posivion to be opoen.

nal BaU —~ETI oand i erlgt~
Ce Tanuxe teachexs ghall assume re cmpigyigng wnder
ing policies aand contracts uni:ss othervise ROLLLICH.

1% ‘Upon request teachaews shall be noEifled of thzlgﬂﬁgg;
t;tiva asaigament no later than the cloge Of the proesen chool
year.

E. All openings for positions in the summer school, home
teaching, shall be published and displayed s0 as to allow all
teachers to participate if they desire.

F. HOME SCHOOL TEACHING SALARY GUIDE:
YEAR | BS/BA LEVEL MS/MA LEVIL
1-4 $6.00 per hr. £7.00 per hr.
5-9 7.00 per hr. 8.00 per hn.
L1o-14 8.00 per hr. 9,00 por hr,
15-%* 9.00 per hr. 10.00 per Dhr.

ARTICLYE IX

CHSTIICTLONNT, COMICIL
fia Instructional Cowncil - The purpose of the Comeil shall
he o strengthon the educatlional program through

] recomnendatious,
rapearch andg ovaluation o best mast the needs of the studonts,
tiwe wchools, and the cormmuniity. All such recommendations shall
be made theough the Superintendent to the Board of Education.

. (2) The Cowneil oize and membership shall be datormined
and appointed by the Association.

{2 i Couneil shell cncourage the initiatlion of idras
and suggestions Jox projoects by individual teachers, departmenta,
geade leveln, Assocralion commiteot, adminlcstrators, Beavd wonbers
gtudenty, parents, on oder iaterastoed parties.

(4} Yhe Council way consuld with teachoers, adminiotratoxr
profecslonal advioorn, students, parvancs, or olthor poradnu ag the
cxiginal noubyers heroin dagignaZod shall dotexmine axe dasivable
and appropriare £er sald purcposcs,
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(5} The Council sholl establish its ova cules of pro-
cedure and shall provide for a chalrman vho shall be regponsibla
Yow the avxangemenis ond conduci of mectings., No meating shall be
hald dvring the school day without approval of the building prin-
c¢lpal and/or the Superintendent of Schools.

n. S (L) The Board shall congidor and study all written
recommendations submitited from the Cowaeil through the Supsrin-
tendent,

C. (1) -who Counclil shall incur no exponses wnloos approved
by tho Doaxd of Education. '
v ARTICLE X
’ DHSSLCAL IXMNIIITATTIONS
Ae A doctoy's cortificetion shill o rogulred snd pro-
vided by & teochior abuont Zor move thaa eheea conceeutivea gunsol

iy dee o 1llpeos. Toils cerbification shall be at the toachen's
GHOONND .

B. The Xoard of Edueation ahadldl voquira, at initdnl 2]y
matt, & phyoical exondnation by the scheol rhyoicion or any othor
physiclian dosigieted by tho Beaxd of Pducabicn.

. Amiual pro-~uchool orm phvelcal otaminations oy bo

at vho Doard's request. Tha cont of this phymioal Lo boe horna
by the Doard of Rducation. Aay othaor phyodand osan eojuon todd

by the loard of hdusatloa wiil be tho noard'e oxponisa,

SO T

PROFEISTIONNY, NHYILODPMENY AND '

- . .

Y N AR A A S T T

1

n; : The Beard of Rducation will reimburice any full‘cvr?if—
ieated teacher ox efmindotvratow 758 of bho yearly cost of tU¢@ien

of profvngsional courves Lovien by fime Sowenty-Ilvae poreent of yha
yianly coul i not to axcoad th:ee hundreg and £ifty dollars ($350.00
pur ochool filveal, vear, {iey 2 == e 34} v

T BEade parnat mast o ohbedae o nppirnen iy Chie e atondont,

o3 Baliontan boarove cog ol Y R T VA I TR T IV TR

OLflclnld, confivnnidon I ovlting of succcatlvl con-
nlattion of each couzse must b2 procorted to the SugurxntQHQapt
for his gpprovel wlthin OO darys aflioy cmmpiatiqn of: uouTe , ﬁnd
fthon forwardad 4o the Seoratony of the'meawﬂ ox Educucmo§ foe
paynont o 753 of {lhe praseonted h%ll. no Dh? o Lo recoive any
paynment for any coungsa vyith a groade holow o C, "
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Tho stalll wemboy want by In the cuployvinont of tho Donxd
of Fduratlon st lansi one schoul your {(dovtsabor -« Juna) befora
this policey applicsy.

Raelmbursoient of scuwmar covgacen wild apply only 4f the

teach~r has signoad o contract fox the following yoar and moturns
in Septembor to aseune hin duties,

PREACUNE WOALINELON

A. A teacher ahall be glven o copy of any claus vigit ox
avaluation report prepared by his evaluator 1f he requests it.
Peachers shall have av cuporlunity o soview and sign sach repoxts
before hexng placed in the taacher's file,

B. The tcuchvr upon praesentatlion of advance wylthtern xaguest,
may inspect his personnal £ile as f£iled dn the Suveoarinverdonkt's

oftice. Confidential refevences, owuiside CUOL“Hu?nqu, albao., shall
bo removed prlox Lo dnopeccion.,  The Soncrintuendent shzl)l hage the
right o delete any vmase From devogalory inlowmaatlon,  Upon
ingpoction, the toacher shall have She gioht o add hiw wriaten
comments to any wantariaol £iled, and theze vurdoben comaonse shall
be maca partt of the teachor's personnal £ilo.,

b ARUTCLE YIXX

SEC I.{ II ..II.LU]-‘I ‘ b

A, Trachers ars to ba clven n vyitten aceconntiog of accown-
wlated slek days no labtor thun MNowvesboyx L of each gohool veas.

r

ANVICLE XIV : -

PERGOMAL DAYS

B

A, ' Leaves of ahsence :
. o 1. ALl employcos shall be granted 2 leave of

absence Loy poroonal buvsiness not o oxceed
tvo days per yoar.

2, 8uch leuve uhalld be without loss of pay and
ghall be non-cunulative

’
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3. Porsoual business Jox tho puxpose of this
policy is hereby ofined as follows: "
{a) Lllnass in ihe dmodiate family when tho
pregsence of the amployec 19 required.
Y {R) hieath of a relatlve or viloso friend.

{¢) Couxrt suwmons or other leqgal procesns invoiving
no mocal turpleude on the part of the employee.

(d} neligicus bholiday.

(o) Other parsonal confidential matters.

(£} Ox for any other valid reasong at discretion
of Supcrincendent.

4, Boch ewployce shall be requirved to obtain prior
appiroval forx the porsonal leave from bis prine-
cipal or supervisor oxcept ian case of emengency.
in the event of an cwexrgency such persanal leoavo

" s8hall be confimmed by the principal orxr guparior,

B, Death lgave

e A mexiomu of five days ghall be allowed with no
loss of pay whenever employee is absent due o death
of wmegmbor of Mig irmediate fomily. Iwmmediate Lonily
ig defined wo incliude bushand, wife, brother, sistern,
gon, Gaughiter, pavents, or spouse's pavents.

2. "Pive days shall mean five consecutive days, include
-ang Satuxday and Sunday.

3. "he gane five Qay leave ghall apply to relatad
perseus couiding in the uome residence of the
employee such as: ~in-~laws, grandparcents, etc.

ARYICLE XV
REGHT TO WITHHOLD TWCIuSMENT
AL, 9he Hawonlon Board of Dducntinn rasarvas the right

o withhold an incrouweni aud/or adjustinnnt fxom any Loacher dun
to ineificicncy or othac just caveo  according o tho followingt
B, WITHBHOLDING TRCIEDELEY S e CAURS: Ht)'{"l’l.’.’l,! U .hl:!‘lfl?\'[..‘;' e ”.
Any hoard of (_-(]nr:a,{:ﬁ.oa lnély.w.w.i:hho]d, J:(‘:J." 'lml'j‘t»f_l-'(!'lji;’.“,k:yk
‘of pther yood Ccauso, Lhe cmplnymun? ineroenent, O Ch?“”qfrh‘”:?d
jnaiemont, or both, of oy member An any SITIN Y hx 1] wa;u1..ylr?,
CoF all the mombovs of the aoard fig f:‘iUiinlJ"??lu i) g rH:-;}.J iauti “$|;11
duly of tho hoard of cdueaiiog, WAthn L0 duvh, LQ u:i¥ fl ﬁéilhn
uotice of such wckiolt, togeihne Vit g reason thbu:?x,t‘ tlr“
e concerned, e wenney may :_:ppoa].l 3‘1"0‘m”nuc:h ;.n’:i:-.x.r.‘n‘\'1 (')r he
commigoioncr uader rules prescsibea Ly him.  Thae commlgeiona
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shall consider such appeal ond shall either affirm tha action of
the bosrd of education ox direcct thal: the increment or increments
be paid. The commigsioner may designale an adaintant commissioney
of education €2 act for him in his place and with his powers on
auch appeals. It shall wok be mandatory upon the board of cedu-
cation to pay any such denied inevement in any futura ysar as an
adjustment increment,

C, NOTICHE GIVEN T0 UMPLOYRERE OF IHUEFFXCILENCY

The board shall not forward any charge of Inefficiency
to the commissioner, unless at least $0 dayn prior therete and
within the current or preveding school yeavr, the board or tha

supcrintendent of schools of the dlafyict has ¢given to the employes,

agdlnqt wvhom such charge is wmadw, written notice of the alleged
ipefficiency, spacifying the nature theraof with gsuch particulars
an fo furnish the employee an, opportunity to correct and overcomae
tha same. -

D, No ftenurxe teacher vwill be denied an increment and/or
aQjuatment. unless he or she has been observed at least threa times
ducing any scheool year. %Yhe three observations are to be conoluded
with at least a two week interval between each, and are 1o bhe

done by mora than oae adwinistyvator.

- - ARTICLE XVI

DURATION

A., DURATION PERIOD
This agreement shall be effective as of July 1, 1973,
and shall contlnue in ef ect until June 30, 1974,

-

: This agreement shall not be extended orally, and it .
.is expressly understood that it will expire on the date indic-
ated, unless it is extended in writing
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B. In witness wvnerceol ne pactlon hereto have vausod thio

Avrecnent ©o bao glgned by thelr respective preaidenies, attested
Y ) it _

by thedr rospecuive sudirebtarien, and thaiy corperate seals to be
placeé hereoua, all on the day and year ficst above written,

HAMMONTON SDUCATION ASBOCILATION

rrosidenc

Secrecary

WitnesEegs

LN

HANMOIITON BOARDL OF EDUCATION

| .y "
¥ o ,'J" ;

Prasldoent

L} Lot . - ’
B .

SeCranary

-l
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STEPS

WO o0 wd Sy L B L B

et et ot gt s
= LYo~ O

(17}
(22)
(27)

(32}

\

Non
Degrece

7,000
7,300
7,600
7,950
8,350
8,750
9,200
9,700
10,200

HAMMONTON BOARD OF EDUCATION

TEACHERS'

10,750 .

11,300
11,856

11,950

12,050

12,150

12,250

(18)
123)
(28)

{(33)

BS/BA

7,000
7,900
8,200
8,550
8,950
9,350
9,800
10,300
10,800
11,350
11,900
12,450
13,000

13,100

13,200

13,300

13,400

SALARY SCHEDULE 1973-74

BS/BA
+ 30

7,900
8,200
8,500
8,850
9,250
9,650
10,100
10,600
11,100
11,650
12,200
12,750
13,300

13,400

13,500

13,600

13,700

(19)
(24)
{29}

(34)

MS/MA

8,200
8,500
8,800
9,150
9,550
9,950
10,400
10,900
11,400
11,950
12,500
13,050
13,600
14,150

14,250

14,350

14,450

14,550

MS /MA
+ 30

8,500
8,800
9,100
9,450
9,850

10,250

10,700

11,200

11,700

12,250

12,800

13,350

13,500

14,450

14,650

14,750

14,850



