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ARTICLE 1: AGREEMENT

This agreement entered into this C??}dag of ’;hA,ﬁ,A/4>5</ s

1976, by and between the Judges of the County Court of Passaic County,

New Jenééy (honeinaften neferrned to as the "Judges"), and the Passdalc
County Principal Probation 0fficens Association (herelnaftern regferred Zo
as the "Assoclation”). v ‘

P

ARTICLE 2: RECOGNITION

The Judges hereby necognize the Assoclation pwusuant Lo
N.J.S.A. 34:13A-5.3 Approved October 21, 1974 (New Jensey Employen-Employee
Reﬁaiioné Act) as the sofe and exclusive nepnéAenzaiive o4 Ihe'Phincipaﬁ
Probation Officens 11 and Principal Probation Officens 1 of the Passaic

County Probation Department fo negotiate mattens relating to salaries and

tenms and conditions of employment under the authonity of N.J.S.A. 2A:165-8,

et. seq. forn the perniod Januarny 1, 1976 to December 31, 1978,
ARTICLE 3: SALARIES

3.1 Effective January 1, 1976 and for the yeans 1976, 1977

and 1978, the annual nates of pay for all the Principal Probation
0f4icens 11 and Principal Probation Officens 1 to be promulgated
by onden of the Judges shall be as set forth in Appendix A annexed

hereto and made a part hereof.

3.2 During the team of this Agreement, increments to which the
Principal Officens may baéome entitled to shatl be awarded as
gollows : /
3.2.1 ALL employees whose annivernsary date falls between
Januany Igt dnd June 30th shatl necedve the increment to
which they would have been entitled on the employee's anini-
vernsany date, netroactive to Januarny 1s% of the contract

yean.,
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3.2.2 ALE employees whose annfversany date falls
between July 15 and December 315t shall recelve the
increment to which they would have been entitled on

’ the employee's anniversany date, netroactive to July 1%

0§ the contract year.

P - 3.3 The salary hanges are inclusive of the following annual

i Aincnements forn the titles as indicated:

§ | | 1976 197 197§
i “Principal Probation Ofgicen 11 680 590 690
‘ Principal Probation Officen T 705 715 715

3.4 Tn the application of the salany ranges and annual incre-
ments :

3.4.1 Each officen not at maximunm shatl be placed on

i the step above the one occupied in the 1975 salary schedufe.

i The same prineiple is applicable to the salaries fo be

paid in 1977 and 1978.

3.4.2 Officens in the above Listed titles who are at
maximum prion to Januarny 1, 1976, are fo be naised to the

new maximum established for 1976.

; 3.4.3.  Provisional officens unden Civil Service regula-
! tions shall remain in the same step as occupied Ln 1975

schedufe.

3.4.4 Nothing in this agreement shall be construed on
Antenpreted to mean that increments cannot be withheld fon

cause.

ARTICLE 4: SENIORITY

4.1 Senfonity in title shall be determined by the Length of
employment an officern served commencing with the date of his

pesmanent appointment in accondance with the mles and regulations

e o - k3 ol e I P—— 1§ 15 2B
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04 the Civil Seavice Commission.

4.2 The principle of senicrnity shall be given consideration
in the choice and scheduling of vacation periods, provided Lts
use does not serniously intenfere with on disnupt the operation of

the Court and Probation Department.

| ARTICLE 5: FINANCTAL ATD FOR EDUCATTIONAL PURPOSES

The parties are in agreement that the granting of financial

é assistance o pz@manent probation oﬁéicenb~who pwusue eithen advanced

i degrees on who take special counses nefated to thein woﬁk 48 desirnable

3 and a contributing factor io improved and increased probation services.

% Accondingly, any Principal Probation Officen T and 1T will be entitled %o
! ginancial reimbursement 5oﬁ any counses taken elthen at a graduate fLevel
é on taken at an accredited school which directly nelates to thein wonk
f}gq@t@ngen;vupon the following conditions:

5.1 That they must neceive a grade of "C" or bettern in onden

to necelve some kind of reimburnsement.

5.2 Requests must be submitted by the individual faking Zhe
cowwse(s) for permission prion to his negisterning for the cowwse.
The Chief Probation 0fficer will recommend fto the Passaic County
Judges whethern each individual request should be approved ox
disapproved and the decision of the Judges will be final.

5.3 14 the counses are a)opfwued, it 48 with the undenrstanding
that the County will reimburtse an individual for a maximum of

s4x credits taken in any one semester on up to $400 pern semesten.

5.4 Ra&mbuﬂAement will be c0nt£ngent’upon the fact that othen
than assistance §rom the Veteran's Administration:
5.4.1 The prineipal officer must §inst apply forn Luition
nedmburnsement from any othen gove&ﬁmentaﬁ dgencg (e.g.

LEAA) .
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5.4.2 The maximun tuition neimbursement from the County

will not exceed $400 per semesten oven and above such otren

governmental reimbursement,
5.4.3 Proof must be submitted to the Chief Probation

0fficen of the tuition p&&on to necelving any Cauntj funds .

5.5 Reimbunsement will be made upon submission of a transctript

of the grades of the counses as follows :

5.5.1 Period of reimbunsement
o -One half upon submission of the transcripk,
-Second half six months Laten.
5.5.2 Amount of reimbursement
| -For an "A" on "B" gnrade, 100% of the tuition,

-Forn a "C" gnrade, 60% of the tuition.

| ARTICLE 6: EDUCATIONAL AWARDS

6.1 The parties agree that the granting of educational awards
s desinable and conducive to the progressive improvement of Zhe
Probation Department.

6.2 Any permanent officern who, duning the term of this agree-
ment, obtains a Law Degree grom an acc&edéted Law School on a
Masters Degree from an accredited coflege on univensity with a
majon in Sociology, Crniminology, Psychofogy, Social Studies,
Social Work, Connections or Public Administration, or a related
gield of study nelated to probation cs determined by the Chief

Probation 0§4icen and approved by the Judges, shall become

entitled to an annual award of $500, upon submission of satis-
factony evidence of such attainment to the Chief Probation

Officen. This cash award shall be paid in point of time in the

same mannen as hegularn salarny.




ARTICLE 7: RETMBURSABLE COSTS | %

| 7.1 SUPPER ALLOWANCE

Probation 0fficert who are required %o nemain on duty
in the office a{ten the negulan work day and through the suppen
howr shatl be paid a supper allowance of $5.00. Reimburnsement

shale be made by vouchen in accondance with the provision 0f

%  N.J.S.A. 2A:168-5.

7.2 USE OF PERSONAL VEHICLES
| S J1.z2.1 As authonized by N.J.S.A. ZA:168-§, an officen
| | authonized by the Chief Probation 0fficer fo use his private ’
| vehicle on Probation Department business shall be paid .14 |
| cents per mile. Officerns authorized fo use thein private
vehicles shall heep monthly records specifying dates of

use, points of travel, mifeage traveled and shall sign and

thansmit the neéondé fo the Chief Probation Officen. Forms
forn this purpose will be fwwished by the Chief Probation

Of ficen.

) 7.2.2.  Principaf Probation 0fficens can recelve heimburse-
? ment for tolls, along with mileage, and parking, L recelips
f are submitied with a vouchen.

! 7.2.3 0fficens shatl be requined Zo name the County of

| VPaAAaLQ as a co-inswred An thein Llability insurance covehage
and §le a copy of thein insunance policy with the Chief
Probation Officen.

7.2.4 Officens authornized to use personal vehicles shall
carny Liability coverage fon the use of theirn vehicle on

Probation Department business covering bodily injurny in

the minimum of $100,000 for each person and $300,000 for each
occunrence and property damage in the amount of $25,000 gox
each occunrence. Departmental vehiclfes shall be used %o

transport probationens in custody.




" ARTICLE §:

—4-
TRAINING AND CONFERENCE EXPENSES

7.3.1 Requests fon attendance at inaininglaeminana
and confenences will be submitted to the Chief Proba-

tion Officen.

7.3.2 Eithen the County Court Judges on Af They s0
designate, the Chief Probation Officer will detenmine the
applicability of all such training seminass and conferences

and be the sole authonity to approve such requesis.

’

7.3.3 Reimbuwwsement fon such approved training seminars

and conferences will be in accordance with county guldelines

and in the absence of such, will be in accordance with

State of New Jensey Travel Regulations then in effect and

puwwsuant to N.J.S.A. 2A:168-8.

FRINGE BENEFITS

§.1

AL o§ficens shall continue to be provided with all

fringe benefits presently granted to Passaic County employees

generally which include:

§.1.1  Non-contrnibutory Medical-Health Tnsurance PRan

({.e., State Plan for Blue Cross and Blue Shield Coveragel.

§.1.2 Non-contributony Majon Medical Tnsurance Plan

(£.e., Prudential Insunance Company policyl.

§.1.3 Non-contaibutony Life Tnsurance Plan gok $4,000.
§.1.4 Longevity Plan, |

§.1.5 Pensonal days.

§.1.6 Funeral days will be in conformity with the policy

of the Board of Chosen Freeholdens.

§.1.7 ALe hotidays so designated by the County of Passalc
as stipulated in the cuwvent county employee handbook shalf

be enjoyed by the Paincipal Probation Officens. 1§ an extra




-7~

holiday 44 granted by the County, the Principal Probation
044icens shall be entitled to same with»the provision that
i§ the Counié are not closed on the day the Counly closes,
the Principal 0fficens shall be given a day off in Liew
0§ this extra holiday. This section shatl be in confor-
mance with the provisions of Couwrt Rule 1:30-3(d).

§.1.8 Sick feave and vacation period - in the number
of days prescribed by the Passaic County Board of Free-
hotdens gon all County employees during the years covered

by this Agreement.

8.2 1t is agheed that in the event of the modifications oh

‘changes 4in benefits 04gerned by the Boarnd of Freehodlens, Passaic

ARTICLE 9:

County, to all County employees, during the temwm of this Aghee-

ment, Auch modifications on changes shatf apply to the Principal
Probation Officens 11 and Principal Probation Officens 1, except
that no gringe benefits in effect at the beginning of this Agree-

ment are to be neduced duning the tewm of the Agreement.

§.3 Unfess prohibited by Statute, Court Rules, Civil Service
Rules and Procedures and othen provisions having Zhe force and
effect of Law, all provisdonal employees shatl be entitled to the

aﬁoneéaid fringe benefits.

PERSONNEL ASSTGNMENTS

9.1 Principal Probation Officers who are 4in charge 0§ a
division on section will be consulted by the Chief Probation
Ofdicen on his designee in the assignment of personnel within thein

nespective divisdions on sections.

9.2 Prineipal Probation Officens shall be given an oppontunity
to interview newly assigned pernsonnel be{d&é the starnting dates

of the employee.

¢
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9.3 In all assignments, the final authornity nemains with

the Chief Probation Officer on his designee.

ARTICLE 10: DAMAGE AND DESTRUCTTON OF PERSONAL PROPERTY

10.1  The Chief Probation Officen shall necommend to the Judges
that the cost fon heplacement on nepain of artictes deétﬂoyed

 on damaged as a nesult of the actions of a probationens (directly
on indirectly) while a Principal Probation Officer L5 in penfon-
mance of his duties, and said damage 4is not caused by the Principal
'055£cea£4 negligence, shall be paid upon presentation of a recelpt

fon the cost of heplacement on repain of said article.
10.2  This Article is exclusive of automobife damages.

10.3  Comsidenation will be given to the depreciation of the
invotved anticle on articles.

10.4  An incident neport shall accompany all claims.

10.5 1§ the Principal Officern has insuwrance coverage for damage
dnd destrnuction, he orn she must finst file an Ln&unance claim.

This claim will then provide for the dijference between what

the Principal Officen neceived grom the Insurance Comgany and

what the County would provide if no inswwance existed in accordance

with Section 10,1 and 10.3.

ARTICLE :1l: GRIEVANCE PROCEDURE

11.7 AL complaints by empfoyees musit §inst be made to the
employee's immediate superion who must render a decision within a

reasonable time on no more than three working days £f possible.

11.2 1§ the decision of the superion {s not satisfactony to the
employee who wishes to pursue the matter furnthen, he shall put his
complaint in wiiting to the Chief Probation Officer within §ive

working days. At this point, it becomes a Grievance and the

employee must be given a written acknowledgment within three working

days and a decision from the Chief £n wniting, within §ive working

days thereaften.

e o e 1 A TP
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11.3 1§ the employee 44 no; satis{ied with the decision of the
Chieﬁ Probation 0fficen and ihe employee wishes to pursue the
gnievance, oi no decision is nendered by the Chief Probation

04 §icer within the specified time, and the employee wishes %o
pusue his ghievance, the employee may refen his grievance in
wniting to the Appointing Authonity ({i.e. the Cowtty Cowrt Judges)
forn §inal determination. The County Court Judges may designaite
anothen person to hear and make recommendations for a decision

which shatl be rendered by the County Count Judges within thirty .

s

(30) 4dy4.

11.4 A Grievance concerning a suspension aften &t has been
decided by the Chief Probation Officern may be referred directly
2o the County Court judgeé on to Civil Senvice by the employee

without proceeding through steps 11.1 and 11.2.

11.5 The empﬁogaa'aﬂéo may nefer his Grievance Zo C{vil Senvice
nathen than the County Count Judges (as cited 4in paﬂagnaph 11.4
above), in accondance with Ciuil Service Rules and Regulations.
Howeven, this 4is a chodice oﬁvlaw on the part of the employee
bringing the Grnievance and he may choose only one 0f the afone-

said alternatives (i.e. County Cowrt Judges on Civil Senvice).

11.6 In using the Grievance Procedure established heredin,
an employee 45 entitled %o be nepnesented by an attomey of
his choosing on by a bona-§ide member of the Prineipal Proba-
tion Officen's Association designated Lo nepresent him'pun-

suant to this Agreement.

ARTICLE 12: MANAGEMENT RIGHTS AND RESPONSTBTLITIES

12.1 In onden Zo effectively administer the aﬁéa@né of the
Probation Deparntment and to properly AQAVQ the public, the Cournt
“heneby nesenves and hetains unto itself, as employen, all
ﬂwpwmu,n@hu,mMMm%%cuaucmdnmmmubdau@

conferred upon and vested in it by Law prion to the signing
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of this Agreement. Without Limitation of the foregoing,

management's prerogatives include the folowing nights:

12,2

12.1.1 To manage and administen the affains

and opanai&onﬁ 04 the Probation Department.

 ié;1.Z To dinect its wonking fornces and operations.

12.1.3 To hire, promite and assign Principal 0f flcens.
12.1.4 To demote, suspend, discharge on otheuvise
take disciplinany action against "nrovisdonal on Igﬁ—

porary" officens.

12.1.5 To demote, suspend, discharge on otherwise Zake
disciplinany action fon just cause in accordance with

Rule 1:34-4 against "permanent” Paincipal Officens.

12.1.6 To promulgate rules and negulations from time

to time, which may affect the onderly and efficient admin-
ibihaiion of the Probation Department. 1t is understood
that such nules and regulations as orndered by Statute,
Count Rute, on Count pOZch, may be instituted without
prion notice and that regulations coverning Local working

conditions Wil be instituted, insofar as possible

 (following the presentation of a Lettern of Intent from

the Chief Probation 0fficer to one of the Association

0f4icens).

The Cournt's use and enjoyment of £%s powens, rights,

authority, duties and responsibilities, the adoption of 44

policies and practices or the promulgation of rules and regu-

Lations in furtherance thereof, and the exercise of discretion

pwisuant thereto, shall be Limited only by the tewms of this

Agreement and to the extent same conform to the Cowit Rules

and Laws of New Jensey and of the United States.
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2;/ 12.3  Nothing co;mrzed in this Agreement shall operate

/ é 2o deny o on nestrict the Counts in the exercise of 415 rights
//! 3 nesponsibilities and authority puwsuant to the Laws of this
o State on the United States.

« ARTICLE 13: MISCELLANEOUS

13.1  Any provisions of this Agreement found %o be invalid

on ilLegal undern applicable Cowrt Rules, Civéﬁ Senvice Rufes
and Procedures on any othen pnovfbioné having the fonrce and
| effect pf Law shall be subject to nenegotiation. Only those
pﬁovibioné in dispute shall be affected, all oxher terms

and conditions henein agreed to shall remain in effect for

T T o T T T T T e T

the dwwation o4 this Agreement.

13.2 1t 48 agreed that 4if the wltimate diéposiiion 0f the
pending Probation Officens' Association Law sult 48 such as
to award compensation fon the additional half hour pern day
now wonrked by the Principal Probation Officens of all titles,
and Lf the disposition does not specify a money amount, the

Judges will negotiate with the Association as to that amount.

13.3  Approximately one month prion to the court recess fon
Chrnistmas and Easten, the Chief Probation Officer will
meet with the Assistant Chief Probation Officens and shatl

: review the past performance of all Principal Probation Officerns.

13.3.1 Based on the Chiefs review, they shall decide
which Principal Officens shatl be entitled to Lime off
dwiing the court necess periods in recognition of the

Princedpals extra effont.

13.3.2  The decision of the Chiefs shall be binding upon
all membens of the Association and no Principal Officexn
shalt? be entitled to §ile a grievance based upon the

.

Chie4s decision.




APPENDTX A

YEAR  MINIMuM  'STEP 1 ' STEP 2 ' STEP 3 " 'STEP 4 STEP 5 STEP 4
. PRINCIPAL PROBATION . 1976 15,050 15,730 16,410 17,090 17,770 18/450 19,130
| OFFICER 11 1977 . 15,650 16,340 17,030 17,720 18,410 19,100 19,790
1978 15,650 16,340 17,030 17,720 18,410 19,100 19,790

Y
PRINCIPAL PROBATION 1976 17,110 17,815 18,520 19,225 19,930 20,635 21,340
,OFFICER 1 1977 17,710 18,425 19,140 19, 855 20,570 - 21,285 22,000
. 1978 17,710 18,425 19,140 19, 855 20,570 21,285 22,000
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ARTICLE 14: DURATION OF AGREEMENT

14.1  This Agreement shall become effective retroactive %o
Januany 1, 1976, and shall remain in full force and effect

wtil Decemben 31, 1978,

14.2  The Association neserves the night to ne-open this
 Agreement forn purposes of securning furthern economic adfusi-
ments forn the thirnd yearn of this Agreement with regard to

Anticles 3, 5, 6, and 7. .

’

In witness wheneof, the parties named in this
Ad

1
-Agreement set thein hand and seals on this CT ay

of Magcy , 1976.

//7 R -

FOR THE JUDGES . FOR THE ASSOCIATION
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