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PREAMBLE

This Agreement entered into this .......c..c..... day
OF ireierrcrrecieennene , 1976 by and between the Board
of Education of Pleasantville the City of Pleasant-
ville, New Jersey, hereinafter called the “Board,”’
and the Pleasantville Education Association, here-
inafter called the “‘Association.”

. WITNESSETH:

WHEREAS, the Board has an obligation, pur-
suant to Chapter 123, Public Laws 1974, to nego-
tiate with the Association as the representative of
employees hereinafter designated with respect to
the terms and conditions of employment, and

WHEREAS, the parties have reached certain
understandings which they desire to confirm in this
Agreement. ' :

.. BE IT RESOLVED, in consideration of the fol-
:lfo\ﬁ,ing mutual covenants, it is hereby agreed as
ollows: "

ARTICLE 1
Recognition
A. Unit
The Pleasantville Board of Education hereby
‘recognizes the Association as the exclusive and sole
representative for collective negotiation concern-
ing the terms and conditions of employment for all
full-time certificated personnel under contract, on
approved leave, including:
.~ Teachers - |
‘Librarian/Media ‘Specialist -
" Guidance ‘Counselors .
Long-Term Substitutes
Social Workers
Nurses | ‘
Director of Student Personnel Services
Special Education Coordinator
-+ School Psychologist '
.~ Reading Coordinator
- Job Placement Coordinator
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NOTE: For purposes of this Agreement, a long-
term Substitute is defined as a teacher who has
been in the employment of the Pleasantville
School Board for ninety (90) consecutive days in
a specifically-assigned teaching position as an
approved substitute,

but excluding:

Superintendent of Schools

Assistant Superintendent of Schools

Business Manager/Secretary of the Board
Principals

Assistant Principals

Chairperson, Child Study Team

B. Definition of a Teacher

Unless otherwise indicated, the term ‘‘teachers”
when wused hereinafter in this Agreement, shall
refer to all professional employees represented by
the Association in the negotiating unit as above
defined, and reference to male teachers shall in-
clude female teachers.

ARTICLE II

Negotiation of a Successor Agreement

A. Deadline Date

The parties agree to enter into collective nego-
tiations over a successor Agreement in accordance
with Chapter 123, Public Laws of 1974 in a good-
faith effort to reach agreement on all matters con-
cerning the terms and conditions of teachers’ em-
ployment. Such negotiations shall begin not later
than October 15 of the calendar year preceding the
calendar year in which this agreement expires. Any
agreement so negotiated shall apply to all teachers,
be reduced in writing, be signed by the Board and
the Association, and be adopted by the Board.

B. Relevant Data

During negotiation, the Board and the Associa-
tion shall present relevant data, exchange points
of view and make proposals and counter-proposals.
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C. Representatives

Neither party in any negotiations shall have any
control over the selection of the negotiating repre-
sentatives of the other party. The parties mutually
pledge that their representatives shall be clothed
with power to make proposals, consider proposals,
and make counter-proposals in the course of nego-
tiations.

D. Modification

This agreement shall not be modified in whole or
in part by the parties except by an instrument in
writing duly executed by both parties.

E. Terms and Conditions

In accordance with and to the extent required
by Chapter 123, New Jersey Public Laws of 1974,
proposed new rules or modifications of existing
rules governing working conditions shall be nego-
{;.ia;cleg with the Association before they are estab-
ished.

F. Understanding

This Agreement incorporates the entire under-
standing of the parties on matters which were the
subject of negotiation. During the term of this
Agreement, neither party shall be required to nego-
tiate with respect to any such matter whether or
not within the knowledge or contemplation of either
or both of the parties at the time they negotiated
or executed this Agreement.

ARTICLE III

Grievance Procedure
A. Definitions

1. Grievance

A Grievance is a claim by a teacher or the As-
sociation based upon the interpretation, application,
or violation of this Agreement, policies or adminis-
trative decisions affecting a teacher or a group of
teachers.
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2. Time Limit

A Grievance to be considered under this pro-
cedure must be initiated in writing within twenty
(20) school days from the time when the grievance
knew or could have known of its occurrence.

3. Aggrieved Person

An “Aggrieved Person’ is the person or persons,
or the Association making the claim. Such person
ml(list be present at each level of the grievance pro-
cedure.

4. Party of Interest

A “Party of Interest’” is the person or persons
making the claim, or any authorized representative
of the Board of Education or the Association neces-
sary for resolution of the grievance.

5. Administrator
Each administrator referred to herein, such as

Superintendent or Principal, may also be his desig-
nee, |

B. Purpose

The purpose of this procedure is to secure, at
the lowest possible level, equitable solutions to the.
problems which may from time to time arise affect-
ing teachers. Both. parties agree that these pro-
ceedings will be kept as informal and confidential
asdmay be appropriate at each level of the pro-
cedure.

C. Procedure
1. (a) FAILURE TO COMMUNICATE

Failure at any step of this procedure to commu-
nicate the decision on a grievance within the speci-
fied time limits shall permit the grievant to proceed
to the next step. Failure at any step of this pro-
cedure to appeal a grievance to the next step within
the specified time limits shall be deemed to be
waiver of further appeal of the decision.
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(b) Continuation of Assignments

It is understood that any employee grievant
shall, during and notwithstanding the pendency of
any grievance, continue to observe all legal and
required assignments and rules and regulations of
the Board until such grievance and any effect there-
of shall have been duly determined.

(c) Year-End Grievances

In the event a grievance is filed at such time
that it cannot be processed through all the steps in
this grievance procedure by the end of the school
year, and, if left unresolved until the beginning of
the following school year, could result in irrepar-
able harm to the party in interest, the time limits
set forth herein shall be reduced so that this griev-
ance procedure may be exhausted prior to the end

of the school year or as soon thereafter as is prac-
ticable.

2. LEVEL 1 — PRINCIPAL

A teacher with a grievance shall first discuss it
with his principal or immedate superior with the
objective of resolving the matter informally. To
clearly identify the alleged grievance and to ex-
pedite settlement the aggrieved person shall pre-
pare a written statement addressed to his principal
or immediate superior who shall give his decision
within five (5) school days. The aggrieved person
may elect to have an Association representative
accompany. him at this level if he so desires.

3. LEVEL 2 — SUPERINTENDENT

The aggrieved person, no later than five (5)
school days after receipt of the decision of his prin-
cipal may appeal to the Superintendent of Schools.
The appeal to the Superintendent must be. made in
writing with a copy to the Association, specifying:
(a) the nature of the grievance; (b) the results of
prekus discussion; (e¢) his dissatisfaction with de-
cisions previously "rendered. The Superintendent
shall attempt to resolve the matter as quickly as
possible, but within a period not to exceed ten (10)
school days from the receipt of the appeal. The
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Superintendent shall communicate his decision in
writing to the aggrieved person, to the Association
and to the Principal.

4. LEVEL 3 — BOARD OF EDUCATION

(a) If the grievance is not resolved to the griev-
ant’s satisfaction, he, no later than ten (10)
school days after receipt of the Superintendent’s
decision, may request a review by the Board of
Education. The request shall be submitted in writing
through the Superintendent of Schools, who shall
attach all related papers and forward the request
to the Board of Education. The Board, or a com-
mittee thereof, shall review the grievance and shall
at the option of the Board, hold a hearing with the
aggrieved person and render a decision in writing
and forward copies thereof to the grievant and to
the Association, within twenty (20) calendar days
of receipt of the appeal or, if a hearing is granted,
within twenty (20) calendar days of the date of
hearing. The referred to hearing, if granted, shall
be held within a reasonable expeditious time after
receipt of the appeal notice.

(b) If the grievant is not notified by the Board
of a hearing date within twenty (20) calendar days
after the grievance has been appealed to the Board,
the lack of such notice shall entitle the grievant to
appeal beyond Level 3 of this Article.

(¢) If the decision of the Board does not resolve
the grievance to the satisfaction of the aggrieved
person and he wishes review by a third party, and
if the Association determines that the matter should
be reviewed further, it shall so advise the Board
through the Superintendent within twenty (20)
school days of receipt of the Board’s decision. How-
“ever, the Board’s decision shall be final and bind-
ing on the grievance concerning:

(1) Any matter for which a specific method of
review is prescribed and expressly set forth by law
or any rule or regulation of the State Commaissioner
of Education; or v
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(2) A complaint of a non-tenure teacher which
arises by reason of his not being reemployed; or

(8) A complaint by a certified teacher occasioned
by appointment to, or lack of retention in any po-
sition for which tenure either is not possible or not
required; or

(4) Any matter which according to law is either
beyond the scope of the Board authority or limited
to unilateral action by the Board.

5. LEVEL 4 — ARBITRATION
(a) Procedure

The following procedures shall be used to secure
the services of an arbitrator:

(1) Either party may request the American Ar-
bitration Association to submit a roster of persons

qualified to function as an arbitrator in the dispute
in question.

(2) If the parties are unable to determine a
mutually satisfactory arbitrator from the submitted
list, they may request the American Arbitration
Association to submit a second roster of names.

(3) If the parties are unable to determine with-
in ten (10) school days of the initial request for
arbitration, from the second submitted roster, the
American Arbitration Association may be requested
by either party to designate an arbitrator.

(b) Limits of Arbitration

The arbitrator shall limit himself to the issues
submitted to him and shall consider nothing else.
He can add nothing to, nor subtract anything from
the Agreement between the parties, or by policy
of the Board of Education. The arbitrator shall
have only the power to interpret what the parties
to the Agreement intended by the specific clause
in the Agreement which is at issue. His recommen-
dations on such an interpretation shall be binding.

D. Rights of the Board
(1) Acknowledging binding arbitration as the
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means of resolution for any dispute arising under
the terms of this Agreement, the Association and
all teachers shall not cause, engage in, or sanction
any strike, slow-down, or other concerted action
for the duration of this Agreement because of any
dispute or disagreement between the School Dis-
trict, or its representatives, and the Association,
or any and all teachers, or between any other per-
sons or other employees or organizations who are
not signatory parties to this Agreement.

(2) The Association recognizes that the Board
has the responsibility and authority to manage and
direct in behalf of the public all the operations and
activities of the School District to the full extent
authorized by law. The exercise of these powers,
rights, authority, duties and responsibilities by the
Board and the adoption of such rules, regulations
and policies as it may deem necessary, shall be
limited only by State Law and the terms of this
Agreement.

(3) The Association agrees and recognizes that
the Board of Education reserves to itself sole juris-
diction and right, in compliance with the laws of the
State of New Jersey and the rulings of the State
‘Commissioner of Education, to hire, assign, pro-
mote, transfer and direct employees covered by this
Agreement or to take disciplinary action against
‘said employees (up to and including discharge) for
just cause, to direct school operations and to take
whatever other actions may be necessary to ac-
complish the mission of the school district except
as may be specifically provided by State Law and
the language of this Agreement.

E. Rights of Teachers to Representation

(1) Any aggrieved person may be represented
at all stages of the Grievance Procedure by him-
self or, at his option, by the Association or by a
representative selected or approved by the Asso-
ciation.

(2) When a teacher represents himself in the
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processing of a grievance, the Association shall at
the time of submission of the grievance to the
Superintendent or at any later level, be notified
by the Superintendent that the grievance is in ex-
istence and shall be notified of the results.

(3) Both parties to this Agreement shall not
take any reprisal(s) against any party in interest
for his participation in this grievance procedure.

F. Cost for Arbitration

The costs for the services of the arbitrator, in-
cluding per diem expenses, if any, and actual and
necessary travel, subsistence expenses and the cost
of the hearing room shall be borne equally by the
Board and the Association. Any other expenses in-
curred shall be paid by the party incurring same.

G. Meetings and Hearings

All meetings and hearings under this procedure
shall not be conducted in public and shall include
only such parties in interest and their designated or
selected representatives.

H. Group Grievance

If, in the judgment of the Association, a griev-
ance affects a group of teachers from more than
one school, the Association may submit such griev-
ance in writing to the Superintendent directly and
ihe plrocessing of such grievance shall commence at

evel 2.

I. Separate Grievance File

All documents, communications and records deal-
ing with the processing of a grievance shall be filed
in a separate grievance file and shall not be kept in
the personnel file of any of the participants.

J. Forms for Grievance
Forms for filing grievance shall be available in
each school building’s administrative office.
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ARTICLE IV

A. Rights and Protection in Representation

Pursuant to Chapter 123, Public Laws 1974, the
Board and Association agree that every teacher
shall have the right freely to organize, join and
support the Association and its affiliates for the
purpose of engaging in collective negotiations and
other legal concerted activities, and the right not
to participate in such actions. Both parties to this
Agreement shall not discourage or deprive or co-
erce any teacher in the enjoyment of any rights
conferred by Chapter 123, Public Law of 1974 or
other laws of New Jersey and the United States;
that they shall not discriminate against any teacher
with respect to hours, wages, or any terms or con-
ditions of employment by reason of his membership
in the Association and its affiliates, or by his lack
of membership therein, his participation, or lack
thereof, in any activities of the Association and its
affiliates. '

B. Just Cause Provision

The Board and the Association agree that no
teacher shall be disciplined or reduced in rank or
compensation without just cause. Any such action
asserted by the Board, or any authorized agent or
representative thereof, shall be subject to the griev-
ance procedure herein set forth.

C. Required Disciplinary Hearing

Any teacher required to appear before the Board
of Education or any authorized committee or agent
thereof for a disciplinary hearing, shall be given
prior written notice of the charges, and shall be
entitled to have a representative of the Association
present to advise and represent him during such
hearing. If the charge(s) are dismissed or found to
be without substantiation, then full compensation
shall be made to a teacher suspended without pay.
The Required Disciplinary Hearing shall be held
within fifteen (15) calendar days of the initiation
of such suspension.
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D. Evaluation of Students

A teacher shall maintain the primary right and
responsibility to determine grades and other evalua-
tions of students in their jurisdiction within the
grading policies of the Pleasantville School District,
based upon his professional judgment. A grade or
evaluation shall not be changed by the Board of
Education or its administration without prior writ-
ten notice to the teacher concerned. If requested
in writing, opportunity for a conference will be pro-
vided to the teacher by the Superintendent or his
designee. |

ARTICLE V

Association Rights and Privileges

A. Available Data

The Board agrees to make available to the Asso-
ciation upon written request, all information in the
public domain.

B. Use of School Buildings

The Association and its representatives shall be
granted the privilege to use school buildings at all
reasonable hours for meetings. The principal of the
building in question shall be notified by the Asso-
ciation Representative in advance of the time and
place of all such meetings. This privilege is con-
tingent on the building not being previously sched-
aled for another group in accordance with present
standard District poliey.

C. Use of School Equipment
The Association shall be granted the privilege

to use the school equipment, including typewriters,
mimeographing machines, other duplicating equip-
ment, calculating machines, and all types of audio-
visual equipment at reasonable times, when such
equipment is not otherwise in use. The Association
shall pay for the reasonable cost of all materials
and supplies incident to such use, and for any

repairs necessitated as a result thereof.
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D Bulletin Boards

The Association shall have, in each school build-
ing, an Association bulletin board in each faculty
lounge or teachers’ dining room. The location of
the Association bulletin board in each school shall
be designated by the Board of Education or its
designee.

E. Orientation Programs for Teachers

The Association may suggest items for inclusion
and/or discussion during teacher orientation pro-
grams. Final determination for the use of such items
remains with the Board of Education.

F. Mail Facilities

The Association shall have the privilege of rea-
sonably using inter-school mail boxes, provided that
open materials, except meeting announcements,
shall receive prior approval by the Superintendent
or his designee. Closed mail materials, meaning
those in sealed envelopes, shall not require such
prior approval.

ARTICLE VI

Teacher Work Year
A. Ten (10) Month Personnel

The in-school work year for teachers employed
on a ten-month basis shall not exceed one hundred
and eighty-five (185) days. '

B. Twelve (12) Month Personnel

Teachers employed on a twelve-month basis shall
have the same holidays as a ten (10) month teach-
er, but with twenty (20) additional working days
of paid vacation during the summer, exclusive of
July 4th. .

C. Inclement Weather

Teacher attendance shall not be required when-
ever student attendance is not required due to in-
clement weather.

19



D. School Calendar

The Superintendent of Schools shall draw up a
School Calendar to recommend to the Boayd.of
Education, and shall consult with the Association
prior to such recommendation. The Superintendent
may also consult with other individuals and organi-
zations within the school community. The Board
of Education reserves the right to establish the
School Calendar after recommendation from the
Superintendent. Any changes necessary after the
School Calendar is acted upon shall be discussed
with the Association, but shall not be subject to the
grievance procedure.

ARTICLE VII
Teacher Hours and Teaching Load

A. Attendance Procedure

Teachers shall indicate their presence for duty

by initialing the appropriate column of the faculty
“sign-in”’ roster.

B. Leaving the Building

Teachers may leave the building without request-

ing permission during their scheduled duty-free
lunch periods.

C. Notice of Association Meetings

During a faculty or professional meeting, called
by the Administration, announcement will be made
of an Association meeting to be held at the con-
clusion of the meeting, if the Association shall

make such request to the Superintendent or his
designee. : |

'D. Duty-Free Lunch Periods

In accordance with, and to the extent permitted
by the New Jersey State Board of Education Rules
and Reguluations, teachers are guaranteed a duty-

free lunch period or the amount of time allotted
students.
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E. Preparation Time — Elementary School

When special teachers are teaching elementary
class, the regular classroom teacher shall be pro-
vided preparation time during such period. In cases
where portions of classes are scheduled for special
subjects in elementary schools, then the remainder
of such students shall be combined and provided
instruction on a rotating basis with the classroom
teachers. It is specifically understood that this prep-
aration time applies only to those cases of music,
physical education and media specialists, and is not
intended to include reading or tutiorial instruction.

F. In cases where a specal subject elementary
teacher is absent for a full day(s), the Board will
make reasonable effort to secure substitute(s) for
an absent special teacher(s). The Board and As-
sociation understand that ‘“reasonable effort’’ means
calling no less than five (5) special subject substi-
tutes in the appropriate discipline who are on the
approved substitute list developed by the District.

ARTICLE VIII

Class Size

The ) Board of Educatidn and the Association
recognize the need for effective class size.

ARTICLE IX

Teacher Employment
A. Certification »
The Board of Education shall continue to hire
only certified teachers.
'B. Reduction :
A reduction of teachers presently employed, be-
cause of lay-off will first be negotiated with the

majority representative. The negotiation shall con-
cern itself only with whom the Board is to release.

C. Credit for Employment

The Board shall continue to place teachers on
the proper step of the salary schedule. Any teacher
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prior to February 1 of any school year shall be

given full credit for one (1) year of service toward
the next step for the following school year.

D. Returning to the District

A teacher with previous teaching experience in
the Pleasantville School District shall, upon return-
ing to the system, receive full credit on the salary
schedule for all outside teaching experience, military
experience or alternative civilian service required by
the Selective Service System, Peace Corps, VISTA
or National Teacher Training Corps work and time
spent on a Fulbright Scholarship up to the maxi-
mum set forth in ARTICLE X, Section A-1. Such
teachers who have not been engaged in other teach-
ing or the other activities indicated above, shall,
upon returning to the system, be restored to the

next position on the salary schedule above that at
which they left.

E. Notification of Contract and Salary

Teachers shall be notified of their contract and

salary status for the ensuing year no later than
April 15th.

F. Specialists

The Board and the Association will continue to
recognize the use of competent specialists is essen-

tial to the operation of an effective educational pro-
gram.

ARTICLE X

Salaries

A. Adjustment to Salary Schedule

Each teacher shall be placed on his proper step
of Salary Schedule A-1 attached, in accordance with
Paragraphs 1 and 2 below:

(1) Previous Experience

Credit up to the eleventh step on the salary guide
shall be given for previous outside teaching ex-
perience in a duly accredited school upon initial
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employment in accordance with the provisions of
Schedule A. Credit not to exceed for (4) years for
military experience or alternative civilian service
required by the Selective Service System and credit
not to exceed two (2) years for Peace Corps,
VISTA or National Teacher Corps work and time
spent on a Fulbright Scholarship shall be given
upon initial employment.

(2) Immediate Adjustment

Each teacher shall be placed on the proper pay
scale upon meeting the qualifications for said scale
and providing proof of qualification for such scale.
Adjustment shall not be retroactive, and responsi-
bility for providing proof of accomplishment re-
mains with each teacher; additional salary compen-
sation shall commence at the start of the next semi-
monthly salary pay period.

B. Method of Payment

Teachers employed on a twelve (12) month basis
shallt be paid in twenty-four semi-monthly install-
ments.

(2) Teachers employed on a ten (10) month
basis shall be paid in twenty (20) equal semi-
monthly installments.

(3) Teachers may individually elect to have ten
per cent (10%) of their monthly salary deducted
from their pay. These funds shall be paid to the
teacher on or before June 30th. Such funds are
to be deposited with a mutually-agreed upon agency
capable of giving interest and handling all payments
to the individual teacher(s) involved. Application (s)
by a teacher shall be made prior to June 1st of
the previous school year, and such option to join
or not join shall not be changed thereafter.

(4) When a pay day falls on or during a school
holiday, vacation or weekend, teachers will receive
their pay checks on the last previous working day.

(5) Each teacher shall receive his final check(s)
on the last assigned working day in June after all
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assigned duties are fulfilled by the individuai teach-
er concerned. If information comes from Trenton
too late for the Board to have final checks ready
as per above, the Board shall have two additional
work days to prepare the checks, and thereafter
teachers may either pick them up or furnish the
office of their respective schools with a self-ad-
dressed envelope. The Board will, in this case, have
the checks inserted and mailed.

(6) Teachers required to work beyond the ten
(10) month contract year shall be reimbursed ten
percent (10%) of their yearly salary for each
additional month of work. Teachers required to
work a twelve (12) month contract shall be reim-
bursed twenty percent (20%) of their ten (10)
month salary. Teachers required to work one (1)
or more weeks, but less than one (1) month, shall
be reimbursed pro-rata. This section is understood
to exclude Summer School or other individual
extra-duty contract.

C. Tax-Sheliered Annuity

Teachers shall have the opportunity to partici-
pate in tax-sheltered annuities programs of:

(1) An Educational fund, or

(2) a second fund to be agreed upon by the
Board and the Association.

Payroll deductions will be made only for those
geachers who participate in the above-mentioned
unds.

ARTICLE XI

Teacher Assignment

A.. Notification

Each teacher shall be given written notification
of his class and/or subject assignment(s), building
assignment(s) and room assignment(s) for the
forthcoming school year not later than August 1,
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only if such assignment as the teacher had for the
prior school year is to be changed.

B. Revisions

In the event that changes as specified in Para-
graph A of this article are required after August
1, the Association and the teacher affected shall
be notified promptly in writing.

C. Travel Expenses

Teachers required to use their automobiles for
inter-school travel in the performance of their
scheduled duties shall be reimbursed for such use
at a rate of thirteen cents (13c) per mile when
using prescribed routes. Reimbursement shall not
be given for travel to or from any school at the
beginning or end of a scheduled work day.

ARTICLE XII

Transfer

A. Involuntary Transfers

Teachers are subject to transfer from position
to position at the discretion of the Superintendent
of Schools. The following factors shall be consid-
ered in the transfer of teachers:

(1) When transfers are to be made, a confer-
ence of all employees concerned shall be held with
the Superintendent. All reasons for the transfer
shall be reviewed. The disposition of the case shall
be in writing by the Superintendent to all parties
,iﬁnvollved. The Superintendent’s decision shall be

nal.

(2) When teachers are to be transferred for
reasons of decreased enrollment, consideration shall
be given to the length of and to the quality of
service which these employees have rendered in the
- system. Each case shall be decided on its individual
inex('iit and the final decision left to the Superin-
endent.
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B. Voluntary Transfers

A teacher requesting a voluntary transfer within
the school district shall make such request in writ-
ing to the Superintendent of Schools, who shall con-
sider such requests when scheduling teacher assign-
ments, but the decision for granting such request (s)
shall depend upon the operational needs of the
CSHS}Ericlt as determined by the Superintendent of

chools.

C. Promotion Policy

(1) Notice of Administrative promotional posi-
tions with minimum qualifications included will be
posted in each school building for ten (10) school
days during the school year. Teachers who express
in writing to the Superintendent that they wish to
be advised of an administrative promotional oppor-
tunity that may occur during a Summer recess will
be advised of such at their home or file address.
Reapplication must be made each subsequent school
year. Interim temporary appointments may be made
by the Board, and it is further understood that final
selection resides with the Board. Interviewed can-
didates who are not chosen will be advised in
writing prior to Board appointment.

(2) Known open extra-duty positions will be
posted prior to the end of each school year, and
Pleasantville teachers may also apply for such. It
is understood that these positions are for one (1)
year normally, but teachers who serve a portion of
a year will receive pro-rated compensation.

ARTICLE XIII

Teacher Evaluation

A. Understanding

It is understood by both parties to this Agree-
ment that evaluation is the judgment by the Board
and/or its authorized agents of the total profes-
sional performance of a teacher.
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B. ‘Non-Tenure Teachers

As one aspect of a teacher’s evaluation, each
non-tenure teacher shall have a minimum of three
(3) formal observations of work performance each
school year. Formal observation reports shall be
prepared after each formal observation, and said
teacher shall be provided opportunity to see and
sign a copy of same prior to inclusion in the non-
tenure teacher’s personnel file. Signature by a non-
tenure teacher shall only signify acknowledgement
of the report, and shall not imply agreement or dis-
agreement with the comments thereon. It is ex-
pected that a teacher will be provided reasonable
time between observations to take corrective action
as required.

C. Frequency

Failure to provide three (3) formal observations
and reports shall be understood to signify satis-
factory performance of classroom functions as if
suc(}; formal observation(s) and report(s) were
made.

D. Tenure Teachers

Tenure teachers shall have formal observations
as required in the judgment of the administra-
tion. Tenure teachers shall have opportunity to
sign and respond. | o , '

"E. Right to Respond

A teacher shall have the opportunity to respond
on the back of such report(s) prior to inclusion in
the teacher(s) permanent personnel folder.

ARTICLE XIV
Fair Dismissal

A non-tenure teacher who is being offered a con-
tract for the next school year shall receive notifica-
tion by April 15th. Any non-tenure teacher who
has not received such notification shall be granted
a conference with his Principal if he so requests in
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writing. Thereafter the teacher concerned shall be
 granted a conference with the Superintendent if
requested in writing. At said conference, the teach-
er may have a representative of his choice. It is ex-
plicitly understood by both parties to:this Agree-
ment that absence of a contract offer to a non-ten-
ure teacher for the following school year is not
‘subject to the grievance procedure of this Agree-
ment.

ARTICLE XV
N Liaison
- A. District

A committee comprised of the Superintendent of
- Schools or his designee as Chairman; three (3)
" members of the Administrative Staff chosen by the
Superintendent of Schools, and three (3) represen-
tatives of the Pleasantville Education Association
" or their substitute alternate(s) chosen by the As-
sociation, shall meet on three (3) occasions during
the school year — October, January and April re-
.. spectively. Initiation may be made by, either party
“in writing requesting date(s) convenient to both
‘parties, and such letter of initiation:shall suggest
agenda items of mutual concern for discussion.

This committee is advisory in nature. All reports
of the committee shall be forwarded to the Board
~who may accept, reject or send back a report for
further study. In the event a report is rejected or
. returned, it.shall not be resubmitted without sub-

‘.- stantial modification. Rejection or return of such re-

ports shall not be subject to the grievance pro-
cedure of this Agreement. "

B. Building

. v Each . month, at a time of mutual convenience

outside of the school .day, the Faculty Representa-
tive of each school may initiate in writing and be
granted a meeting with the Principal to discuss
matters of mutual concern, If initiation is not made
by the Faculty Representative, then it is presumed

that such meeting is not required. = ' '
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S SALARY GUID
Y. Nom Eamed

Step.  Exp Degree  Bach’s B+ 15
1 0 800 9200 - 9400
2 1 8900 - 9500 - 9700
3 2 9200 9300 10000
4 3 9500 10100 10300
5 4 9300 10400 10600
6 5 10200 10800 11000
7 6 10700 11300 11500
8 1 11200 11800 12000
9 8 11800 12400 12600
0 9 12400 13000 13200
1m0 13000 13600 13800
12 11 13700 14300 14500
13 12 1400 15000 15200
14 131500 15800 16000
15 14+ 16000 16600 - 16800
16  15* 16200 16800 17000
*Indistrict |
Experience |
Above Salary Guides provide for the following Increment Patterns for 19
4 @ 300
1 @ 400
2 @ 500

and | Longevnty Increment: @ $200 After 15 Years in District. -
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-1 — 1976-77

Earned
b+ 30 Masters M+ 15 M+ 30 M+45
9600 10100 10400 10700 10900
9900 10400 10700 11000 11200
0200 10700 11000 . 11300 11500
10500 11000 11300 11600 11800
10800 11300 11600 11900 12100
11200 11700 12000 12300 12500
11700 - 12200 12500 12800 13000
12200 12700 13000 13300 13500
12800 13300 13600 13900 14100
13400 13900 14200 14500 14700
14000 14500 14800 15100 - 15300
14700 15200 15500 15800 16000
15400 15900 - 16200 16500 16700
16200 16700 17000 17300 17500
17000 17500 - 17800 18100 18300

17200 17700 13000 - 18300 18500

~J
ooog
o

'NNO.J .
OO



ARTICLE XVI
Sick Leave

A. Eix*t?itlemengt:t A

All teachers employed shall be entitled to ten

(10). sick leave days each school year as of the

first official day of said school year whether or not ' -

they report for duty on that day. Unused sick leave .

days shall be accumulated from year t6 year with
no maximum limit. P |

B. Credit from Other Districts:

Unused sick leaye credit of up to twehty (20)

P
[ RSN

days shall be granted by the Board to all teachers

entering the Pleasantville School System from any .

other school district in New Jersey.
C. ‘Ti\relve-Moxith Employees

Teachers required to work beyond the ten (10) "

month contract. shall be granted one (1) day of
additional sick'leave per month, according to the
terms of the individual teacher’s contract..

D. Exhausted Sick Leave . B
Teachers who because of severe ijllness have ex-

( o
[ .

AT

\

hausted all eligible accumulated sick leave may - L

apply on an individual basis to the Board for the ..

differential between their regular salary and the

substitute rate for a maximum of ninety (90) work- :: -

days. Determination of the ‘Board will be made

upon each individual application, and such determi- | ;

nation shall not be subject to the grievance pro-
cedure. The Board shall reply within thirty (30)
calendar days in writing.

ARTICLE XVII
Temporary Leave :of Absence
A. Types of Leave RN

Teachers shall be entitled- to; the following tem-
porary non-accumulative leaves of absence with
full pay each school year:
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(1) Leave without loss of pay not to exceed a
total of five (5) days per year may be granted by
the Superintendent of Schools for the following
reasons:

(a) Illness in the immediate family;

(b) Death in the immediate family;

(c) Marriage in the 1mmed1ate family;

(d) Required appearance in a court of law;
(e) Religious holidays*; and

(f) Quarantine

*Requires written request to be submitted to the
Superintendent of Schools one (1) week prior to
leave, except in case of emergency. Immediate
family shall be interpreted as: Husband, Wife,
Child, Sister, Brother, Father, Mother or any other
member of the family unit living in the same
household, no matter what degree of relationship.

(2) Leave without loss of pay not to exceed a
total of three (3) days per year may be granted
by the Superintendent of Schools for the death of
a Mother-in-law, Father-in-law, Sister-in-law or
Brother-in-law.

B. Conferences and Conventions

The Board of Education may grant up to two (2)
days a school year for two representatives of the
Association to attend conferences and conventions
of State and National affiliated organizations.

Requests for permission to attend professional
meetings shall be submitted in writing at least two
(2) weeks prior to the meeting for approval by
the Superintendent of Schcols.

Eligibility to attend meetings of State and Na-
tional professional organizations shall be based
upon professional interest and leadership in po-
sitions of local affiliation.

C. Other Leaves

Other leaves of absence with pay may be granted
at the discretion of the Superintendent of Schools.
A written request must be submitted by the teacher
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no less than one (1) week, if possible, prior to the
time leave is to be granted.

D. In Addition to Sick Leave

Leaves taken pursuant to all sections above shall
be in addition to any sick leave to which the
teacher is entitled.

ARTICLE XVIII

Extended Leaves of Absence

A. 1. The Board of Education, upon the recom-
mendation of the Superintendent of Schools,
may grant a leave of not more than two semes-
ters for national or international exchange
teaching.

2. The applicant shall submit and have ap-
proved in advance by the Superintendent, a
plan for an exchange of teaching services
which will show the benefit to both the applicant
and to the school systems. A final report shall
be filed with the Superintendent upon return
from leave of absence for national or interna-
tional exchange teaching.

3. The number of persons on exchange shall be
limited each year to not more than one per cent
(11%)d of the total number of employees in-
volved.

4. Exchange privileges shall be given on the
basis of:

(a) Date of application

(b) Personality of individual

(¢) Teaching proficiency

(d) Seniority

(e) Consent of administrator(s) affected by

the exchange. |

5. An employee while engaged upon an ex-
change of teaching services shall be paid the
same salary as he would have received were he
carrying his regular assignment. Salary shall be
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paid at the same time and under the same con-
ditions as for other employees of the Board.
Total salary shall not be in excess of the entitled
salary of Appendix A in compensation from the
Board shall be less other salaries while engaging
in such exchange teaching service.

6. An employee, upon completion of an ex-
change of teaching assignment, shall agree to
return to the service of the Board of Educa-
tion and to continue in such service for a period
of at least two (2) years. The employee who
fails to return to the system upon completion
of exchange of teaching assignment, without
just cause, as determined by the Board, shall
refund all compensation paid by the Board dur-
ing such leave.

7. An employee, upon return from an exchange
of teaching service, shall be assigned to his for-
mer teacher position, or to a position of com-
parable status.

B. Military Leave

Any regular employee who may enlist or be
conscripted into the defense forces of the United
States for service or training shall be granted
military leave. He shall be reinstated to his position
in his school system with credit to a maximum of
four (4) years, including annual increment(s)
under the salary schedule, upon written request
supported by competent proof that said applicant
is fully qualified to perform the duties of said posi-
tion. The application for reinstatement shall be made
within a reasonable time after discharge or release
from military service, and not later than ninety
(90) days from the date of said release or discharge.

C. Maternity Leave

1. The Board of Education will grant Maternity
Leave of Absence without pay to any full-time
emploved member who:

(a) Applies for leave within two weeks of con-
firmation of her pregnancy by her attending physi-
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cian, stating the commencement date of such leave,
and the expected date of her return;

(b) Supplies the administration with a statement
in writing by her attending physician, attesting to
her ability to perform duties satisfactorily;

(¢) Be granted that leave at any time after 60
days from her application, and before the expected
date of birth, and continuing to a specific date after
birth set forth on her application per paragraph C2
and C3 below;

(d) At least sixty (60) days prior to the return
date specified by the employee in her application,
confirm to the Board that she will return on that
date or apply for an extension for reasons asso-
ciated with the pregnancy or birth relating to her
physical or mental condition, and certification of
such condition and need by her attending physician;

(e) Supply to the administration prior to return
to duty a statement in writing by her attending
physician attesting to her ability to resume her
duties satisfactorily;

It is understood that a Leave of Absence for
Maternity need not be extended to a non-tenured
employee beyond the end of the contract year in
which that leave is obtained. |

Judgment of the Board concerning rehire shall
not be denied on the basis of pregnancy per se, nor
does pregnancy presume the necessity of continu-
ing any job categories.

2. Maternity Leave of Absence shall be for no
longer than one (1) year at a time and the maxi-
mum leave shall be for no longer than three (3)
consecutive years. Application to extend such leave
of Absence from year to year until the maximum
%)eaive is granted shall be made per paragraph C3

elow.

3. An employee .on.Maternity Leave may return
to work at the beginning of a new school year pro-
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vided notice of the return is given in the preceding
April, or the preceding August 1st if return is for
the mid-year semester start. In order to preserve
the continuity of education no employee may leave
for and return from Maternity Leave during the
same school year. The request for return to work

must be made in writing to the Superintendent of
Schools. | |

D Adoption g ~

Any tenured female teacher adopting an infant
child shall receive such leave without pay which
shall commence upon her receiving de facto custody
of said infant, or earlier, if necessary to fulfill the
requirements for the adoption. |

E. Opportunity to Substitute

No teacher on Maternity Leave or adoption leave
shall on the basis of said leave, be denied the op-
portunity to apply for substitute work in the Pleas-
antville School District. Return to teaching in the
system may commence at the beginning of the
school year if so requested in writing.

F. Illness in Family

A leave of absence without pay for one (1)
school year shall be granted for the purpose of car-
ing for a sick member of the tenure teacher’s
immediate family. Additional leave may be granted
‘at the discretion of the Board. Substantiation of
need for such leave must be verified in writing by
the attending physician.

ARTICLE XIX
Sabbatical Leave

A. The Board of Education, upon the recommenda-
tion of the Superintendent of Schools, may grant a
sabbatical leave to qualified personnel for the pur-
pose of study, and for such other purposes as may
be approved by the Board of Education.

B. Upon the recommendation of the Superintendent
of Schools, the Board of Education may grant a
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sabbatical leave to a contract employee who has
been employed at least seven (7) consecutive years
and who has not had a sabbatical leave during the
seven (7) years immediately preceding. The leave
granted shall not exceed two (2) semesters.

C. Any employee on sabbatical leave shall receive as
compensation during the period of absence one-half
of his regular scheduled salary. Compensation shall
be paid at the same time as to other employees of
his professional rank. An employee on sabbatical
leave shall receive the scheduled increment and/or
adjustments in salary, and credit toward retire-
ment the same as he would have received were he
occupying his regular assignment.

D. The number of persons given sabbatical leave in
any one year shall not exceed one per cent (1%)
of the total number of instructional employees. The
number of leaves granted shall be distributed
throughout the system. If the number requesting
sabbatical leave exceeds the number of such leaves
available as determined by the Board, the selection
shall be based on:

(1) The estimated value of the plan to the in-
dividual and to the school system;

(2) The amount of seniority;

(8) The length of time since the last sabbatical
leave.

An employee on sabbatical leave shall report all
Compensation received from sources other than
the Board of Education, provided that compensa-
tion shall not include such items as allowance for
travel, cost-of-living adjustments for foreign ser-
vice, research or other expenses in connection with
the project. Should such other compensation, ex-
cluding money earned from summer income, when
added to the compensation paid by the Board,
exceed the salary which the recipient would have
received if on active duty, the compensation al-
lowed by the Board of Education shall be reduced
to bring the total to the amount of the salary he
would have received if on active duty.
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E. An employee who receives a sabbatical leave
shall agree to return to service with the Board of
Education for a period of two (2) years. The em-
ployee who fails to return to the system shall re-
fund all compensation paid to him, unless he is
incapacitated or unable to return to work.

The employee, upon return from sabbatical leave,
shall be restored to his former position or to one
of comparable status. He shall make such reports
gf l&is %ctivities as may be required by the Superin-
endent. e o

ARTICLE XX

Professional Development and
Educational Improvement

A. Reimbursement

UY to a maximum of $245 will be granted an-
nually (non-accumulative) towards meeting the
costs of graduate courses for all personnel in their
specific field of teaching. Annually is defined as
‘that period from September 1 to August 31.

B’. Prior Consultation

The Superintendent of Schools must be consulted
prior to registration for a graduate course in order
to be certain that the course is approved for reim-
bursement.

C. | Submission of Proof

- Funds will be reimbursed upon submission to the

Office of the Superintendent of Schools evidence
of participation, official proof of successful com-
pletion of the graduate course, and proof of costs
for tuition.

D. Exceptions

TUnless granted an exception by the Board, reim-
bursement will not be given for:

(1) Courses taken to satisfy State certification
requirements (Teachers) on sub-standard teaching
certification — emergency and provisional;
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(2) To personnel taking courses in any other
field than their current teaching field or staff as-
signment;

(8) Workshops, conferences, seminars or insti-
tutes unless requested to attend by the Superin-
tendent and approved by the Board of Education.

E. Reimbursement for Conferences

Attendance at conferences and/or seminars re-
quested in writing by a teacher or staff member
to the Superintendent of Schools, and approved by
the Board of Education shall be reimbursed full
cost of registration, travel and other reasonable
expenses in accordance with present reimbursement
schedules after submitting proof of said expenses.

F. Approved Electives

Teachers who are matriculating in a Masters
Degree program shall be reimbursed for elective
courses outside their current teaching field or staff
assignment only under the following circumstances:

(1) The Masters Degree program must major in
their specific field of teaching or staff as-
signment;

(2) A list of elective subjects offered by the
institution awarding such degrees shall be
submitted to the Superintendent of Schools
(prior to course registration) who shall des-
ignate which subjects are of preferable
benefits to the Pleasantville School System
in his judgment;

(3) Only those approved elective subjects with-
in a degree program as described herein
shall be eligible for reimbursement.

ARTICLE XXI

Protection of Teachers

A. Hazardous Conditions

Teachers shall not be required to work under
unsafe or hazardous condtions or to perform tasks
which endanger their health or safety.
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B. Use of Reasonable Force

Pursuant to and to the extent of 18A:6-1, a
teacher may, within the scope of his employment,
use and apply such amounts of force as is reasonable
and necessary: |

(1) to quell a disturbance, threatening physical
injury to others;

(2) to obtain possession of weapons or other
. dangerous objects upon the person or within
control of a pupil; |

(3) for the purpose of self-defense;

(4) for the protection of persons or property;
and such acts shall not be construed to con-
stitute corporal punishment within the mean-
ing and intent of the law.

C. Additional Leave

When absence arises out of or from an assault
or injury arising out of and in the course of the
teacher’s scope of employment, the teacher shall
not forfeit any sick leave or personal leave. The
necessity for such absence must be verified by the
school physician and the intent of this paragraph
shall be subject to his sole determination and/or
opinion after consulting with the said teacher’s
personal physician.

D. Reporti'ng ‘Assaults

Teachers shall immediatetly report cases of as-
sault suffered by them in connection with their
employment to their Principal or immediate super-
visor. Such notification shall be immediately for-
warded to the Superintendent who shall, within the
requirements of the law, comply with any reason-
able request from the teacher for information in
the possession of the Superintendent relating to the
incident or the persons involved.
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E. Payment of Cost — Civil Action

Pursuant to and to the extent of 18A:16-6, when-
ever any civil action has been or shall be fbl_'ought
against any person holding any office, position or
employment under the jurisdiction of any Board of
Education, including any student teacher, for any
act or omission arising out of and in the course
of the performance of the duties of such office,
position, employment or student teaching, the Board
shall defray all costs of defending such action, in-
cluding reasonable counsel fees and expenses, to-
gether with costs of appeal, if any, and shall save
harmless and protect such person from any financial
loss resulting therefrom; and said Board may ar-
range for and maintain appropriate insurance to
cover all damages, losses and expenses.

F. Reimbursement of Cost — Crinﬁnal Action

Pursuant to and to the extent of 18A:16-6.1,
should any criminal action be instituted against
any such person for any such act or omission and
should such proceeding be dismissed or result in a
final disposition in favor of such person, the Board
of Education shall reimburse him for the cost of
defending such proceeding, including reasonable
counsel fees and expenses of the original hearing
or trial and all appeals.

G. Reimbursement for Personal Effects

The Board shall reimburse teachers for any loss,
damage or destruction of clothing or personal effects
upon a teacher’s person resulting out of any activity
zngagl‘ed in as set forth in Paragraph B of this

rticle. |

ARTICLE XXII

Dues Deductions

The Board will provide for dues deductions in
accordance with the requirements of New Jersey
State Law.
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ARTICLE XXII1

Required Meetings Before
The Superintendent or Board

Whenever any teacher is required to appear be-
fore the Superintendent, Board or any committee
thereof, concerning any matter which could ad-
versely affect the continuation of that teacher in
his office, position or employment, or the salary
or increments pertaining thereof, then he shall be
given prior written notice of the reasons for such
meetings or interview and shall be entitled to have
a representative of the Association present to ad-
vise him and represent him during such meeting or
interview. (Statute 18A:25-7).

ARTICLE XXIV

Insurance Protection

A. Full Health Care Coverage

The Board shall provide the health-care insurance
protection designated below. The Board shall pay
the full premium for each teacher and, in cases
where appropriate, for family-plan insurance cover-
age. |

1. Carrier(s)

The Health Insurance carrier(s) shall be de-
termined by the Board of Education for the basic
hospitalization and medical-surgical coverage, and
for the major medical coverage. Such coverage shall
be comparable to or better than the 750 Series
Group Blue Cross-Blue Shield-Rider “J”’ Plan.

B. Description to Teachers

The Board shall request the carrier (s) to provide
to each teacher a description of the health-care
insurance coverage provided under this ARTICLE,
no later than the beginning of the 1976-77 school
year, which shall include a clear description of con-
ditions and limits of coverage as listed above.
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C. Washington National Meeting

The Superintendent shall permit representatives
of the NJEA Washington National Income Protec-
tion Plan to meet with teachers for the purpose
of enrolling new members and permitting present
members to adjust their coverages at faculty meet-
ings on a district or building level at the request
of the Association. Requests for such meeting shall
be made no more than once a year. It is agreed that
the Washington National representative shall be
permitted a minimum of twenty (20) minutes for
the meeting after the normal school working day.

ARTICLE XXV

Miscellaneous

A. Retained Powers

It is understood that, under the rulings of the
courts of New Jersey and the State Commissioner
of Education, the Board of Education is forbidden
to waive any rights or powers granted it by law.

B. Non-Waiver

Nothing contained in any section or sub-section
of this Agreement shall be interpreted in any man-
ner or be so construed as to indicate that the Board
gaived rights which are to be retained by the

oard.

C. Retroactive

Nothing in this Agreement which changes pre-
existing Board policy, rules or regulations shall op-
erate retroactively unless expressly so stated.

D. Savings Clause

If any provision of this Agreement or any appli-
cation of this Agreement to any employee or groups
of employees is held to be contrary to law, then
such provisions or applications shall not be deemed
valid and substituting, except to the extent per-
mitted by law, but all other provisions of applica-
tions shall continue in full force and effect.
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E. Non-Denial of Rights

Nothing contained herein shall be considered to
deny or restrict to any teacher such rights as he
may have under New Jersey School Laws or other
applicable laws and regulations. The rights granted
to teachers hereunder shall be deemed to be in ad-
dition to those provided elsewhere.

F. Working Conditions

In accordance with, and to the extent permitted
by Public Laws 128, 1974, proposed new rule(s)
governing working conditions shall be negotiated
with the majority representatives before they are
established.

G. Printing

- Four hundred (400) copies of this Agreement
shall be printed within ninety (90) days of signing
by both parties. The cost of such printing shall be
shared equally by both parties to this Agreement.

H. Notice

Whenever any notice is required to be given by
either of the parties to this Agreement to the other,
pursuant to the provisions of this Agreement, either
party shall do so by telegram or registered or certi-
fied letter at the following addresses:

1. If by Association, to Board at
209 W. Washington Avenue
Pleasantville, N. J. 08232

2. If by Board, to Association at
708 Maple Court
Pleasantville, N. J. 08232

or other such substitute address as may be supplied
by either party.
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ARTICLE XXVI

A. Duration Period

This Agreement shall be effective as of July 1,
1976 and shall continue in effect through June 30,
1979, subject to the Association’s right to negotiate
over a successor Agreement as provided in Article
II. This Agreement shall not be extended orally,
and is expressly understood that it shall expire
on the date indicated, unless it is extended in
writing.

B. Re-Openers

For 1977-78 and 1978-79, Salary Schedule “A-1",
and one nonfinancial benefit may be opened for
renegotiation per Paragraph A or Article II by
each party to this Agreement. In addition, during
1978-79, tuition reimbursement and extra duty or
responsibility guide A-2, may be reopened for ne-
gotiation. No other Articles or portion(s) thereof
shall be reopened for negotiations either time.

Unless mutually agreed by both parties to this
Agreement, no other portions of this Agreement
are to be the subject of re-negotiation except as
specified in the Paragraph above.

C. Withhold Increments

The Board continues to reserve the right to with-
hold for one year a salary increment and/or ad-
just for unsatisfactory service. The reduction in
remuneration shall be restored to said teacher the
following year, unless additional charges are pre-
ferred by the Board.

D. Status of Incorporation

In witness whereof the parties hereto have caused
this Agreement to be signed by their respective
Presidents, attested by their respective Secretaries,
and their corporate seals to be placed hereon, all
on the day and year first above written.
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.......................................................................................
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EXTRA-DUTY OR RESPONSIBILITY
SALARY GUIDE A-2

Position 1976-77 1977-78
Athletic Director ....ccccoceeeeireceanees $237H6
Head Football Coach .....ccoeeeunenes 1375 1425
Head Boys’ Basketball Coach .... 1000 1050
Head Baseball Coach ......c.cccee.eee 950 1000
Head Track and Field Coach .... 900 950
Head Wrestling Coach ................ 900 950
Head Cross-Country Coach ........ 675 700
Head Girls’ Basketball Coach .... 1000 10560
Head Girls’ Softball Coatch ........ 950 1000
Cheerleaders ......cccecereeecececrerecocnes 700 725
Assistant Football Coaches ....ea. 675 ea. 675
Assistant Boys’ Basketball Coach 660 675 -
Assistant Girls’ Basketball Coach 660 675
Assistant Girls’ Softball Coach.... 575 575
Assistant Wrestling Coach ........ 575 575
Frosh Boys’ Basketball Coach .... 560 575
Assistant Baseball Coach .......... 575 575
Assistant Track and Field Coach 575 575
Assistant Cross-Country Coach.. 475 475
Jr. High Basketball Coach ........ 325 350
Jr. High Baseball Coach ............ 275 300
Assistant Jr. High Basketball

CoaCh eieieirrvininiiiinceneeerererecaans 200 200
Saturday Morning Recreation

Program .....ccccceeeeiiecenieceniennes ea. 360 ea. 37
Elementary Band Program —

Saturday ..cccceeceecveceienenceronnes ea. 460 ea. 475
Summer School Band

Program .....cccccceeveinieiennnnnns ea. 800 ea. 800
Summer Evening Band

Rehearsals .....cccoevvvvevincencennnnne. 500 500
Summer Evening Band Front .... 300 300
Assistant Summer Evening Band

Rehearsal ...cccecemveieinieiicriennnnnnnnes 225 225
Concert Stage Band Director .... 425 425
Marching Band Director ............ 700 725

~ Assistant Marching Band
Director ....ccccecererieiinreieiirioinsaenes 400 400



EXTRA-DUTY OR RESPONSIBILITY
SALARY GUIDE A-2

Position 1976-77 1977-78
Batonette, Color Guard,

Majorette ..occoeveveiieiiiiieienienenne. 525 525
Dept. Chairman/Unit Leaders

(1-5) e reeceeeeereereeeeenaes ea. 700 ea. 725

(6-12) e ceeccreceeeeens ea. 725 ea. 750
COE Summer Work Program

Coordinator .....ccceeevievenvninnennnnns 875 900
Director of Guidance & Student

Personnel Services ......cccuvuene.n. 1075 1125
Forensic Club ..ocoovvviiveivinirniiinnnnns 150 150
Future Teachers ....ccoceevvvvininninnnn.n 175 175
Library Aides ...c.cccocvevveverncrvnnnns 125 125
Yearbook AdviSOT ..coeevevvvnevnneennnn. 625 625
Assistant to Yearbook Advisor.... 825 325
National Honor Society .............. 275 275
Student Council ......cccoevveneneeeen ea. 200 ea. 200
School Store covvvevveveviiviiiiviiennens 425 425
Greyhound Advisor ........ccceeeuneees 225 250
Assistant to Greyhound Advisor 200 200
Art Club o, 100 100
Drama Club ..coceeveviviiiiiniirieninnennns 150 175
Choir Director .....ccccevvviiiinvnnennnne 625 675
Publicity .cceevviveieiiiiiiciieiiieeeennenes 200 250
Stage Crew .ccccvevivieiiecinrecenrereneenes 300 300
AVA Coordinator ......ccoeevvuennenn. 275 300
Spanish Club ...ccccevvevviiniinininnnnn. 125 125
Chess Club ..coovvveveiinieiiieecennees 125 125
Ecology Club ....ccovvvveiviiirieniinenns 175 175
Photography Club .......cccceuueenen..... 175 175
Senior Play .ccceceveevieiiininniecinnennns 300 325
Senior Class Advisors ............ ea. 350 ea. 350
Junior Class Advisors ............ ea. 325 ea. 325
Sophomore Class Advisors ....ea. 200 ea. 200
Frosh Class Advisors .............. ea. 150 ea. 150
Safety Patrol ......ccoccoeeveneennnnnn ea. 60 ea. 75
Elementary Choir/Jr. High

CRhOIT ceneniiieieiiiieiirecreeeeereeeneenes 60 75

Leather Club (High School)....ea. 200 ea. 200
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EXTRA-DUTY OR RESPONSIBILITY
SALARY GUIDE A-2

Position 1976-77 1977-78
Gymnastic Club (High

School)  .oiveeeeirieeeirenenieieanaees ea. 100 ea. 100%*
Wrestling (Junior High) ............ 300 300
Cheerleading (Junior High) ...... 300 300
Girls’ Softball (Junior High).... 275 300
Girls’ Head Basketball (Junior

High) ot 3256 350
Girls’ Assistant Basketball

(Junior High) ....ccocvviiviiiinnraene 200 200
Tennis Club .ccicoevviivivireicecnnrnnne. 200

*To be reviewed the second year.
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