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PREAMBLE

Pursuant to the provisions of Chapter 303,
Public Laws of 1968, this agreement is entered
into this 26th day of dJune, 1970 by and
between the Board of Education of Rockaway
Township, New Jersey, hereinafter called the
“Board” and the Rockaway Township Edu-
cation Association hereinafter called the ‘‘Asso-
ciation”’.






ARTICLE | - RECOGNITION

The Board hereby recognizes the Association
as the exclusive and sole representative for
collective negotiation concerning the terms
and conditions of employment for certifi-
cated personnel (hereinafter called teachers)

“under contract with the Board, including:

Classroom teachers, guidance personnel,
helping teachers, subject coordinators,
social workers, nurses, learning disability
teachers, speech therapists, librarians,
special teachers (art, music, physical
education, home economics, industrial
arts, typing), school psychologists and
unassigned teachers.

But excluding:

Supervisory, administrative and execu-
tive personnel; office, clerical, main-
tenance, food service, and transportation
personnel; teachers aids and substitute
teachers.

The Board agrees not to negotiate concern-
ing said employees in the negotiation unit
defined in A above with any organization
other than the Association for the duration
of this contract.

ARTICLE Il - NEGOTIATION PROCEDURE

A.

Pursuant to Chapter 303, Public Laws of
1968, the Board agrees to enter into collec-
tive negotiations with the Association in a
good faith effort to reach agreement on
terms and conditions of employment.

The Board shall receive all employee pro-
posals in writing prior to the start of nego-
tiations. The time and place of meeting shall
be set by a mutual consent.

Negotiations shall begin not later than Octo-
ber 15 of the calendar year preceding the
year in which the agreement is to go into
effect.



D. During negotiations, the Board and the As-
sociation shall present relevant data, ex-
change points of view and make proposals
and counterproposals. The Board, at its
discretion, may make available to the Asso-
ciation pertinent non-confidential records,
data, and information of the Rockaway
Township School District.

E. Any agreements negotiated shall incorporate
the entire understanding of the parties on all
matters which were or could have been the
subject of negotiation. During the term of
any agreement, neither party shall be re-
quired to negotiate with respect to any such
matter whether or not covered by the agree-
ment and whether or not within the knowl-
edge or contemplation of either or both
parties at the time the agreement was nego-
tiated and signed.

F. In the event either party chooses to be
represented at negotiation sessions by pro-
fessional consultants, appropriate advance
notice shall be provided to the other party.

G. Any agreements negotiated shall be reduced
to writing and signed by duly authorized
representatives of the parties, indicating rat-
ification by the parties. The Board shall
furnish copies of ratified agreements for
distribution to all employees covered by the
contract.

H. Whenever negotiations concerning the terms
and conditions of employment shall reach
an impasse, the parties reserve the right to_
request that the Public Employment Rela-
tions Commission take such steps as it may
deem expedient to effect a voluntary resolu-
tion of the impasse.

ARTICLE 11l - GRIEVANCE PROCEDURE
A. DEFINITIONS

1. The term ‘‘grievance” means a complaint
by any employee or the Association




that, as to him, there has been a personal
loss or injury because of an administra-
tive decision affecting said employee, or
an unjust application, interpretation or
violation of a policy, or agreement. The

 term ‘“‘grievance” and the procedure rela-

tive thereto shall not apply to a com-
plaint of a non-tenure teacher which
arises by reason of his not being re-
employed after only one year on pro-
bation. ’

The term ‘“‘employee’ shall mean any
regularly employed individual receiving
compensation from the Board, but shall
not include the Superintendent.

The term ‘“‘representative’” shall include
any organization, agency Or person au-
thorized or designated by any employee
or group of employees, or by a public
employees’ association, or by the Board
to act on its or their behalf and to
represent it or them.

The term ‘‘immediate superior’’ shall
mean the principal or other supervisor to
whom the aggrieved employee is directly
responsible.

. The term “‘party’ shall mean an aggrieved

employee, his immediate superior, the
school principal or any staff members
below the Superintendent who may be
affected by the determinations in connec-
tion with the procedure herein estab-
lished.

B. POLICY

1.

All interested parties shall endeavor to
secure a rapid and equitable deter-
mination to employee grievances at the
lowest possible level, without interfering
with the normal school operations. Pro-
ceedings shall be kept as informal and
confidential as possible.



. An employee processing a grievance shall
be assured freedom from restraint, inter-
ference, coercion, discrimination and re-
prisal.

. In the presentation of a grievance, the
employee shall have the right to present
his own appeal or to designate a repre-
sentative to appear with him at any step
in his appeal. A minority organization
shall not have the right to present or
process a grievance.

. Nothing herein contained shall be con-
strued to limit the right of any employee
having a grievance to process it through
all prescribed levels with or without in-
tervention by the Association, as the
employee may elect. The Association
shall, however, be given the opportunity
to be present at all hearings conducted
after Level One, and shall, with permis-
sion of the employee, have access to all
pertinent documentation.

. The Board shall have the right to des-
ignate a representative to participate at
any stage of the grievauce procedure.

. Failure at any level of this procedure to
communicate the decision on a grievance
within the specified time limits shall
permit the aggrieved employee to pro-
ceed to the next level. Failure at any
level of this procedure to appeal a griev-
ance to the next level within che
specified time limits shall be deemed to
be abandonment of the grievance or
acceptance by the employee of the de-
cision rendered at this level. Time limits
may be waived only with the written
consent of the parties at each level.

. It is understood that the employees
shall, during and notwithstanding the
pendency of any grievance, continue to
observe all assignments and applicable
rules and regulations of the Board until
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such grievance and any effect thereof
shall have been fully determined. If time
is lost by an employee in processing a
grievance, necessitating the retention of
a substitute (except where the employee
is temporarily relieved of normal duties
by the Superintendent), the Board will
pay only the cost of the substitute. The
time lost by the employee must either be
without pay or charged to personal time
as defined in Article IV.

C. PROCEDURE

LEVEL ONE (informal):

1. An aggrieved employee shall institute
action under the provisions hereof
within 30 calendar days of the oc-
currence complained of, or within
thirty (30) calendar days after he
would reasonably be expected to
know of its occurrence. Failure to so
act within said thirty (30) day
period shall be deemed to constitute
an abandonment of the grievance.

2. Any employee shall first discuss his
grievance orally with his immediate
superior (supervisor or principal) in
an attempt to resolve the matter in-
formally.

LEVEL TWO (formal):

1. If the matter is not resolved to the
employee’s satisfaction at Level One,
the employee shall submit his griev-
ance to the immediate superior in
writing within five (5) school days
after the determination made at
Level One, specifying:

a. The nature of the grievance and
the remedy requested;

b. The nature and extent of injury
or loss;



- ¢. The results of the previous discus-
sion;
d. The basis of his dissatisfaction
with the determination.

2. A written decision shall be rendered
within five (5) school days after re-
ceipt of the written grievance.

LEVEL THREE

1. The employee, not later than five (5)
school days after receipt of the im-
mediate superior’s written decision,
may appeal the decision to the Super-
intendent. The appeal must be in
writing and include copies of all rel-
evant documents generated at Level
Two, as well as a statement explain-
ing the employee’s dissatisfaction
with decisions previously rendered.
The employee shall, at the time of
the appeal being filed, also furnish
the immediate superior with a copy
of any newly generated documen-
tation.

2. The Superintendent shall attempt to
resolve the matter as quickly as pos-
sible, and may conduct such hearings
as he deems necessary with interested
parties. Within ten (10) school days
after receipt of the written grievance
(unless a different period is mutually
agreed upon), the Superintendent
shall, in writing, advise the employee
of his determination and shall for-
ward a copy of said determination to
the immediate superior of the ag-
grieved employee.

LEVEL FOUR

An employee dissatisfied with the
determination of the Superintendent
may request a personal consultation
with the Superintendent within three
(3) school days after receipt of the
Superintendent’s written decision.



The request shall be granted and the
consultation held at a mutually
agreed upon time.

LEVEL FIVE

1. In the event a determination by the
Superintendent is deemed unsatis-
factory by the employee, the em-
ployee, within ten (10) school days
after receipt of the Superintendent’s
written decision at Level Three (un-
less a different period is mutually
agreed upon), may appeal to the
Board of Education, through the
Superintendent.

2. Where an appeal is taken to the
Board, there shall be submitted by
the appellant to the Superintendent a
complete file of all documents gen-
erated at previous levels and a further
statement in writing setting forth the
appellant’s dissatisfaction with the
Superintendent’s action. A copy of
said statement shall be furnished by
the Superintendent to the immediate
superior.

3. The Superintendent shall add such
additional explanatory statements as
he deems necessary with a copy to
appellant who-shall have the right to
reply thereto. The Superintendent
shall present the appeal to the Board
at the earliest conference session feas-
ible.

4. The Board or a committee thereof,
shall consider the written record sub-
mitted to it. It may, on its own
initiative, and shall, upon request of
the employee, conduct additional
hearings. It may also request the sub-
mission of additional written ma-
terials. Where additional written
materials are requested by the Board,
copies thereof, shall be served upon
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the adverse parties who shall have the
right to reply thereto.

5. The Board shall make a determin-
ation within thirty (30) calendar days
from the receipt of the grievance and
shall in writing notify all interested
parties of its determination. This
time period may be extended by
mutual agreement of the parties.

LEVEL SIX

1. In the event an employee is dissat-
isfied with the determination of the
Board, he shall have the right to re-
quest advisory arbitration.

2. A request for advisory arbitration
shall be made known to the Super-
intendent in writing no later than ten
(10) school days following the deter-
mination of the Board. Failure to file
within said time period shall consti-
tute a bar to such arbitration unless
the aggrieved employee and the
Board shall mutually agree upon a
longer time period within which to
assert such a request. |

3. Such request can be honored only if
the grievant or grievants and the or-
ganization representing them waive
the right, if any, in writing, of said
grievant or grievants and the organi-
zation representing them to submit
the underlying dispute to any other
administrative or judicial tribunal
while the matter is under arbitration.

4. The following procedure will be used
to secure the services of an
arbitrator:

a. A joint request will be made to
the American Arbitration Asso-
ciation to submit a roster of per-
sons qualified to function as an
arbitrator in the dispute in
question,
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b. If the parties are unable to deter-
mine a mutually satisfactory
arbitrator from the submitted list,
they will request the American
Arbitration Association to submit
a second roster of names.

c. If the parties are unable to deter-
mine, within ten (10) school days
of the initial request for arbitra-
tion, a mutually satisfactory
arbitrator from the second sub-
mitted list, the American Arbitra-
tion Association may be reques-
ted by either party to designate an
arbitrator.

d. The arbitrator shall limit himself
to the issues submitted to him
and shall consider nothing else.
He can add nothing to, nor sub-
tract from the agreement between
the parties or any policy of the
Board. The recommendations of
the arbitrator shall be advisory.
Only the Board and the aggrieved
and his representatives shall be
given copies of the arbitrator’s
report of findings and recom-
mendations. This shall be accom-
plished within 30 days of the
completion of the arbitrator’s
hearings.

e. Each party will bear the total cost
incurred by themselves. The fees
and expenses of the arbitrator are
the only costs which will be
shared equally. The two parties
may be either the Board and the
Association or the Board and the
aggrieved person.

ARTICLE IV - LEAVES OF ABSENCE
A. Sick Leave

1. Definition
ick leave is defined to mean the absence
from his or her post of duty of a regularly
employed school employee because of:




a. Personal disability due to illness or
injury, or because of exclusion from
school by the school physician on
account of a contagious disease or of
being quarantined for such disease in -
his or her immediate household. Per-
sonal illness may further be construed
to mean illness requirin§ home or
hospital confinement, followed by a
period of convalescence. ‘

b. A requirement for diagnostic tests,
medical or dental treatment which
cannot be scheduled for a time when
school is not in session.

2. Regular Sick Leave

a. Employees shall be entitled to sick
leave with full pay at the rate of ten
(10) days per year, as of the first
official day of the school year.

b. Any unused days of sick leave shall
accumulate without limit to be used
for additional sick leave as needed in
subsequent years.

c. In the event of absence for illness or
injury in excess of five (5) consecutive
days, the Superintendent may require
a physician’s certificate as a prereq-
uisite for continued sick leave salary
payments. During periods of pro-
longed absence, the Superintendent
may require submission of medical
certificates at two week intervals, cer-
tifying that the employee is under
medical care and cannot perform reg-
ularly assigned school duties.

3. Extended Sick Leave with Full Pay

In the event that sick leave accumulation
is exhausted while a regular employee is
on sick leave due to ro%on ed lilness or
disabilit he or she sﬁalf be anted
additional full pay allowance for the

extended absence under the following
conditions:



a. That the regular employee is on ten-
ure status.

b. That a request for full pay allowance
is made in writing to the Superin-
tendent before the expiration of the
period covered by the regular full pay
sick leave allowance.

¢. That the request is accompanied by a
physician’s certificate, indicating the
employee’s health status and an esti-
mate of when the employee can be
expected to return to normal duty.

d. That the additional sick leave full pay
allowance be based on five (5) days
for each year, or portion thereof, that
a regular employee has been on tenure
status.

e. That the allowance shall take effect
on the expiration of the regular full
pay sick leave allowance and prior to
the application of the extended-sick-
leave-with-partial-pay provisions of
this Article.

f. That the application of the additional
sick leave full pay allowance be for
only one period of hospitalization or
home confinement during the entire
employment of any one employee,
except that if it is not entirely used in
one period, the employee may request
any balance of the full days be ap-
plied to a subsequent sick leave period
under the same conditions as orig-
inally granted.

4. Extended Sick Leave with Partial Pay

a. After one full year of service, a reg-
ular employee who is ill or disabled
for a period in excess of his or her
total sick leave accumulation, shall
receive his or her salary less the estab-
lished rate of substitute pay (whether
or not a substitute is employed) for a
period equivalent to five (5) days for
each year, or part thereof, such em-
ployee has been regularly employed
by the Board. This additional sick
leave shall not extend beyond June
30th of the school year in which the
illness or injury occurs.
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b. When such employee is absent on
extended sick leave for a period in
excess of five (5) consecutive days,
the Superintendent may require a
physician’s certificate as a prerequisite
for further sick leave salary payments..

c. That the application of the additional
sick leave partial pay allowance be
for only one period of hospitalization
or home confinement during the
entire employment of any one em-
ployee, except that if it is not
entirely used in one period, the
employee may request any balance of
the full days be applied to a subse-
quent sick leave period under the
same conditions as originally granted.

5. Involuntary Sick Leave

Upon recommendation of the Superin-
tendent, the Board may at its own ex-
pense, require an employee to submit to
a physical or mental examination by
appropriate specialists, to determine
whether involuntary sick leave is warrant-
ed. An employee placed on involuntary
sick leave by the Board shall be entitled
to compensation in accordance with the
voluntary sick leave provisions of this
. Article.

B. Temporary Leaves of Absence

1. Regular employees shall be entitled to
temporary, non-cumulative leaves of ab-
sence in accordance with the following:

a. Up to five (5) days at any one time
with full pay when death occurs in
the immediate family (spouse, child,
parent, brother, sister, mother-in-law,
father-in-law, and any other members
of the immediate household).

b. One day with full pay to attend the
funeral of a close friend or relative
(other than the immediate family).

c. Ug to three (3) days with full pay, per
school year to care for a member of
!;hgllimmediate household family who
is ill.



d. Up to two (2) days with full pay per
school year to attend to matters of
personal business which are so press-
ing that they demand immediate at-
tention and cannot be attended to at
a time when schools are not in ses-
sion. A personal business leave day
shall not be granted for the day pre-
ceding or the day following holidays
or vacations.

e. Employees called for jury duty shall
be paid an amount equal to the dif-
ference between the employees’ daily
salary and the jury duty fee E)aid by
the court (not including travel allow-
ances or reimbursement of expenses)
for each school day the employee
reports for or performs jury duty,
provided that the employee coop-
erates with the administration in seek-
ing to be excused from such duty.

f. Employees shall be granted leave with
full pay for time necessary to appear
in any legal proceedings connected
with their employment or with the
school system, if the employee is re-
quired by law to appear.

g. Brief leaves of absence with full pay
will be granted to employees required
to perform short periods of military
duty during the school year, in ac-
cordance with Chapter 351 Section
38:23-1 of the Revised Statutes of
New Jersey. A copy of the military
orders shall be filed with the Secre-
tary of the Board.

h. Brief leaves of absence without pay
not covered elsewhere in this Article
shall be granted only with the ap-
proval of the Superintendent.

2. Application for temporary leave as de-
fined above shall, whenever possible, be
made to the Principal or immediate su-
perior at least two days in advance of the
contemplated absence. When prior noti-
fication is not possible, a report of the
circumstances relative to the absence will
ge made within two days after return to

uty.



C. Extended Leaves of Absence

1. The Board will grant extended leaves of
absence to employees for reasons speci-
fied in succeeding paragraphs. Unless
otherwise indicated, the following con-
ditions will apply to such leaves:

a. Requests for extended leave shall be
made in writing to the Superintendent
at the earliest possible date.

b. Eligibility shall be limited to tenur
employees. :

c. All extended leaves shall be limited to
the school year in which the leave
commences and the following school
year, not to exceed a total of two
school years.

d. Salary increment and tenure credit
shall not accrue unless the employee
has worked for more than 120 days in
the school year.

e. Sick leave days shall not accrue, but
unused sick leave days held at the
start of the leave shall be reinstated.

f. Written notice of intention to return
or resign as well as requests for exten-
sion of leave shall be submitted to the
Superintendent by April 1, of the
year in which the leave expires.

g. An employee returning from extend-
ed leave shall do so at the beginning
of the school year. Reinstatement
during the school year shall be at the
discretion of the Board.

2. Military leave without pay shall be grant-
ed to any employee regardless of tenure
status, who is inducted or enlists for
one period of service in any branch of
the Armed Forces of the United States. A
copy of military orders shall accompany
the written request for such leave. Reg-
ular salary increments shall accrue.



3. A leave of absence without pay shall be
granted to an employee, regardless of
tenure status, who joins the Peace Corps,
VISTA, National Teachers Corps, serves
as an exchange or overseas teacher, or
accepts a Fulbright Scholarship, and is a
full-time participant in such programs.
Regular salary increments shall accrue.

4. A maternity leave of absence without
pay shall be granted under the following
conditions:

a. The employee shall notify the Super-
intendent 1n writing as soon as her
pregnancy is medically confirmed.

b. The leave shall become effective not
later than three months prior to the
anticipated date of birth. Upon rec-
ommendation of the Superintendent,
supported by medical certificate, the
Board may approve commencement
of leave at a later date.

c. A female employee adopting an infant
child shall be entitled to similar leave,
commencing with her receiving de
facto custody of the infant, or earlier if
necessary to fulfill the requirements
for adoption.

5. Any employee regardless of tenure
status, who sustains an injury while in
the performance of his assigned duties,
free of any negligence on his part, which
causes loss of time and is compensable
under the New Jersey Labor and Work-
men’s Compensation Law, shall receive
full salary for a maximum period of one
calendar year, provided that the em-
ployee shall forward to the Board office
all Workmen’s Compensation and Dis-
ability checks (properly endorsed) re-
ceived by him in connection with such
injury.

Such absence shall not be charged against
the employee’s sick leave. Sick leave shall
accrue.



6. Any regular employee who has exhausted
all paid sick leave to which he or she is
entitled and who cannot perform assign-
ed duties due to illness or injury shall be

anted a leave of absence without pay
or such time as is necessary for complete
recovery, not to extend beyond June 30
of the school year following the com-
mencement of the leave. Further exten-
sions may be granted at the will of the
Board.

7. A leave of absence without pay shall be
granted to any tenure teacher for up to
one full school year for full-time attend-
ance at an accredited graduate school.

8. Other leaves of absence without pay may
be granted by the Board, upon recom-
mendation of the Superintendent.

ARTICLE V - INSURANCE PROTECTIdN

A. Full family Blue Cross - Blue Shield with
Rider J and Major Medical coverage shall be
provided through the New Jersey Public and
School Employees Health Benefit Plan. The
Board shall pay the full premium for each
teacher and, where appropriate, for family-
plan insurance coverage.

B. There will be no change in insurance carrier
during the 1970-71 school year, except by
mutual agreement.

C. The Board shall notify the carrier to provide
to each teacher a description of the health-
care insurance coverage provided under this
Article at the beginning of the 1970-71
school year, which shall include a clear
description of conditions and limits of
coverage as listed above.

ARTICLE VI - SALARIES

A. The salaries of all teachers covered by this
Agreement are set forth in the Salary Sched-
ules which are attached hereto and made a

part hereof (Schedules A, B & C)




1. Teachers employed on a ten (10) month
basis shall be paid in twenty (20) equal
semi-monthly installments.

2. Teachers receiving payment on a ten (10)

month basis may individually elect to
have ten percent (10%) of their monthly
salary deducted from their pay. These
funds shall, to the extent possible, be

paid at the end of the interest period, on
June 30, 1971.

3. When a pay day falls on or during a
school holiday, vacation or weekend,
teachers shall, to the extent feasible,
receive their pay checks on the last pre-
vious working day.

4. Teachers shall, to the extent feasible,
receive their final checks on the last
working day in June.

5. Teachers may elect to have deducted
from their pay checks one (1) United
States Savings Bond in the amount of
twenty-five dollars é$25.00). Actual
cash value to be deducted monthly is
eighteen dollars and seventy-five cents
($18.75). Requests for termination of
savings bonds deduction must be sub-
mitted sixty (60) days prior to effective
date. Payroll deduction authorization
can be submitted only during the month
of September.

. The salaries of the school psychologists
are not specified in this Agreement and
shall be a matter of mutual agreement
between the Board and said psychol-
ogists during the term of this Agreement.



6LV F1 e8‘eT 68T°CT 9821 IAYAA il
9L0°%T LLVET 13R°GT 90S°‘z1 LLB'TT e1 D
gLo‘el %90°¢1 S AA R¥1°GI LES'TT A
0LZ'ET LLI'TT G80'21 06L'11 LBTIT T1
L9831 36321 LIL'TT GEV'TT LG801 01
SyYv'sI 988°T11 0ee‘TT 7CSO°TT 86¥%°0T 6
L1021 08%'1T e¥6'01 9L9°01 68101 8
6911 PLO'TI 9¢¢‘01 86201 08L‘6 L q
CL9T'TT 899°01 691°'0T 0%6°6 12%°6 9
g¥L0T %9201 8L‘6 s¥S‘6 390°‘6 g
¥62°01 $£8‘6 vL.e'6 PH1°6 ¥89°‘8 14
9¥8°6 90%°6 9968 9T L‘8 90¢‘8 g \'4
8626 8L6°8 8G6G‘8 8¥¢°s 8G6°L 4
0568 05S‘S 0S1°8 0S6°L 0es‘L I
d Hd 0E+VIN VIN 08+Vd vd ddLS AY0OHALVD
aad LNANTYONI

dV3A TO0OHOS LL0L6L

dH1 HO4d 3aIND AHVIVS ,SH3IHOVIl
~ vV 3INA3HOS




"S[BIJUBISIIIP [9AS] SUIUIRI) PAaUIRd O} UOIIIPPE Ul 3( [[BYS 2A0Qe pajou sjuawjsnipe Aed [V ¥
009$ - Tea X yiuaas[yg
00¢$ - 189 X YIXIS
00€$ -  JedX ISy
'SMOT[O] SB SJUSWIBIDUL DAIDIA [[BYS TL-0L6 T 191J€ snjejs A1Aa3U0] JO sIeah Yjuaaa[d pur
YIXIs “ISA1] 9Y) SuLIDIUS SI9Yded] ‘9aoqe g ydeigered ul sjuswiisnipe [enuue ayj 03 UONIPPE U] '
‘[9a8f 3utures} ajeradoadde
oY} Jo 91 dajs je sopind p[O pue MU dY) UIIMID( dOUILIJIP 9y} 09 [enba juswrisnlpe Aed [enuue
ue 9A19091 [[eYs pue snjels A31493U0[ € ul 3q [jeys 9T dojs puoheq SIsydoeal [[B ‘TL-0L6T BNV 'Z

9z1°91 LLTST 368‘%1 LET'¥T (61)
0L9°GT 6S6' V1 96V 1 LZ8‘eT (81)
PIE'GT T09% T 9€3‘v 1 LIG‘CT (LT)
8C6'FT 9TV . 806°CT LOZ‘ET (91)
08+ V'IN V'IN 0€+'V'd v'd (0L-696T)
dog

:SMO[[O] se 3q [[eUS TL-0L6T 10] seakLojdwa asay) 10]
selre[eS "TL-0L6T ul 9T dajs 01 Juiaow 19ydea} B Aq paAladal aseasoul Aed [ejo} 9y} o9 [enba juswisnl
-pe Aed [erdads € 2A19091 [[eYS pU® TL-0L6T Ul snjels A31A03U0] JO 1ed4 JSIIj 9y} I9IUd [[BYS 0L-6961
ur g1 - 91 sdajs uo sIvydea ], ‘s[ead[ Sururex) [[e je apingd ayj} jo doj ayj aq [reys 91 dols ‘12-0L6T Ul T

aseq JO 4G'y = (91-11 sda18) O A10891e) Ky1A93u0T]

9seq JO %GL'Y = (0T-9 sde1s) g A10899e)
aseq Jo ¢ = (mo[aq pue g daig) ¥ A108918)  :SjULWAIOU]



SCHEDULE B

NURSES’ SALARY GUIDE
(1970-71 SCHOOL YEAR)

.

O OO-JO0 U O

SALARY

6,500
6,825
7,150
7,475
7,800
8,125
8,450
8,775
9,100
9,425
9,750

10,075

10,400



SCHEDULE C
ADDITIONAL STIPENDS
(1970-71 SCHOOL YEAR)

Category Title Stipend *

1. Curriculum Coordinator $900
2. Helping Teacher -

a. Basic Duties $700

b. District-Wide Duties $300
3. Art Coordinator $500
4. Music Coordinator $500
5. Physical Education Coordinator $500
6. Head Nurse $500

*In addition to salary on schedule A or B.



ARTICLE VII - DEDUCTION FROM SALARY

A.1. The Board agrees to deduct from the
salaries of its teachers dues for the Rock-
away Township Education Association, the
Morris County Education Association, the
New Jersey Education Association or the
National Education Association, or any one
or any combination of such Associations as
said teachers individually and voluntarily
authorize the Board to deduct. Such deduc-
tions shall be made in compliance with
Chapter 310, Public Laws of 1967 (NJSA
52:14-15.9(3 and under rules established by
the State Department of Education. Said
monies together with records of any correc-
tions shall be transmitted to the treasurer of
the Rockaway Township Education Asso-
ciation by the 15th of each month following
the monthly pay period in which deductions
were made. The Association treasurer shall
disburse such monies to the appropriate
association or associations. Teacher author-
izations shall be in writing in the form set
forth below:

AUTHORIZATION

TO DEDUCT
ASSOCIATION MEMBERSHIP DUES

NAME

Soc. Sec. No.

SCHOOL BUILDING

District

TO: DISBURSING OFFICER
BOARD OF EDUCATION

I hereby request and authorize the above
named disbursing officer to deduct from my
earnings an amount sufficient to provide for
the payment of those yearly membershi
dues as certified by the organizations indi-
cated in equal monthly payments for all or
part of the current school year and for
succeeding school years. I understand that
the disbursing officer will discontinue such
deductions only if I file such notice of
withdrawal as of the January 1 next suc-

~ A



ceeding the date on which notice of with-
drawal is filed. I also agree that upon ter-
mination of employment, the disbursing of-
ficer shall deduct any remaining amount due
for that current school year. I hereby waive
all right and claim for said monies so deduct-
ed and transmitted, in accordance with this
authorization, and relieve the governing
board and all of its officers from any li-
ability therefor.

I designate the Rockaway Township Educa-
tion Association to receive dues and dis-
tribute according to the organization(s)
indicated:

Rockaway Township Education
Association

Morris County Education Association
New dJersey Education Association
National Education Association

2. Each of the associations named above
shall certify to the Board, in writing, the
current rate of its membership dues. Any
association which shall change the rate of its
membership dues shall give the Board writ-
ten notice prior to the effective date of such
change.

3. Additional authorizations for dues deduc-
tion may be received after August 1 under
rules established by the State Department of
Education.

4. The filing of notice of a teacher’s with-
drawal shall be prior to December 1 and
become effective to halt deductions as of
January 1 next succeeding the date on
which notice of withdrawal is filed.

. The Board agrees to continue to deduct
from teachers’ salaries money for local, state
and/or national association services and
programs as said teachers individually and
voluntarily authorize the Board to deduct
and to transmit the monies promptly to such
association or associations.

Any teacher may have such deductions dis-
continued at any time upon sixty (60) days
written notice to the Board and the appro-
priate association.



ARTICLE Vili
TEACHER RIGHTS AND
RESPONSIBILITIES

A. The Board hereby agrees that every em-
ployee of the Board shall have the right
freely to organize, join and support the
Association and its affiliates for the purpose
of engaging in collective negotiations and
other activities for mutual aid and protec-
tion. As a duly elected body exercising
governmental power under color of law of
the State of New Jersey, the Board under-
takes and agrees that it shall not directly or
indirectly discourage or deprive or coerce
any teacher in the enjoyment of any rights
conferred by Chapter 303, Public Laws
1968 or other laws of New Jersey or the
Constitutions of New Jersey and the United
States; that it shall not take punitive action
against any teacher with respect to hours,
wages, or any terms or conditions of
employment by reason of his membership in
the Association and its affiliates, his par-
ticipation in activities of the Association
and its affiliates which do not conflict with
normal professional duties, collective nego-
tiations with the Board, or his institution of
any grievance, complaint or proceeding
under this agreement, or otherwise, with
respect to any terms or conditions of
employment.

B. Nothing contained herein shall be construed
to deny or restrict to any teacher such rights
as he may have under New Jersey School
laws or other applicable laws and regula-
tions.

C. Any disciplinary interviews and reprimands
will be conducted in private. A teacher shall
have the right, in all such instances, to
request the presence of an Association
representative at said interview and, when
such request is made, the interview shall not
proceed until the representative is in attend-
ance.

D. There shall be no public discussion con-
cerning the renewal, failure to renew, or
termination of a teacher’s contract.



ARTICLE IX
ASSOCIATION RIGHTS AND
PRIVILEGES

A. The Board agrees to furnish to the Asso-
ciation in response to reasonable requests,
available information concerning the finan-
cial resources of the district, including but
not limited to: annual financial reports and
audits, register of certificated personnel,
agendas and minutes of all Board meetings,
census data, names of all teachers, and such
other information that shall assist the
Association in developing intelligent, accur-
ate, informed and constructive programs on
behalf of the teachers and their students,
together with information which may be
necessary for the Association to process any
grievance or complaint. The Board may, at
its discretion, furnish the Association with
tentative budgetary requirements and allo-
cations.

B. Whenever any representative of the Asso-
ciation or any teacher is scheduled by the
Board or Administration to participate
during working hours in negotiations, griev-
ance proceedings, conferences or meetings,
he shall suffer no loss in pay.

C. Representatives of the Association,
N.JE.A., and N.E. A. shall be permitted to
transact official Association business on
school property at such times and places
which will not interfere withnor interrupt
normal school operations, provided that the
Administration is notified in advance when-
ever practicable.

D. The Association and its representatives may
use school buildings for meetings at reason-
able hours. The appropriate building Prin-
cipal shail be notified and shall approve in
advance in order to avoid conflict with
other scheduled activities or normal school
operations.



. The Association may use school equipment,
including office and audio-visual equipment
at reasonable times when such equipment is
not otherwise in use and will not interfere
with normal school operations. The Asso-
ciation shall reimburse the Board for the
cost of all materials and supplies incidental
to such use.

. The Association shall have the use of a
bulletin board in each school faculty
lounge/work study room and shall have the
right to post materials without prior ap-
proval. The Superintendent shall also des-
ignate space on the central office bulletin
board for Association notices. The Superin-
tendent may remove any material from the
latter bulletin board which he deems of-
fensive. The Association shall be responsible
for all materials it posts on school property.

. The Association shall have the right to use
the interschool mail facilities and school
mail boxes as it deems necessary, with the
knowledge of building principals and pro-
vided such use of interschool mail facilities
is not deemed by the Superintendent to
interfere with normal school operations.

. The Superintendent may grant release time
with pay to the President of the Association
or his duly authorized representative to
attend to Association business which cannot
be handled during non-school hours, subject
to such maximum limits as the Board may
specify.

ARTICLE X
BOARD RIGHTS

. The Board, on its own behalf and on behalf
of the electors of the district, retains and
reserves unto itself without limitation, all
powers, rights, responsibilities, authority
and duties conferred upon and vested in it
by the laws of the State of New dJersey,
including the right to the executive manage-
ment and administrative control of the
school system and its properties.



o ARTICLEXI
TEACHER WORK YEAR (1970-71)

~ The School Calendar shall be constructed by

the Board so as to provide 185 days of
instruction, including therein provision for
emergency closing of schools because of

_inclement weather. However, it is expressly
understood that in no event shall the school
year consist of less than 180 school days. In
addition, teachers may be required to report
for duty one day prior to the opening of
school and one day after the closing of
school. Teachers new to Rockaway Town-
ship also may be required to attend one
additional day of orientation before the
school year begins.

~  ARTICLE X1l |
~ TEACHING HOURS AND
L TEACHING LOAD ;

A. As professiOnals, teachers are expected to
devote to their assignments the time neces-
sary to meet their responsibilities, but they
shall not be required to “clock in or clock
out” by hours and minutes. Teachers shall
indicate their presence for duty by placing a
check mark in the appropriate column of
the faculty “sign-in”’ roster. :

B. 1. Teachers are expected to report for duty
by the time the first bus is scheduled to
~arrive at school.

2. Teachers shall remain in school until all
of the children have been dismissed and
their professional obligations have been
fulfilled. ‘

3. A duty-free lunch period of at least
thirty minutes shall be granted to all
teachers. Teachers may leave the build-
ing without requesting permission during

~ their duty-free ‘lynch‘periOdL. ‘

4. It is the intent of the Board to eliminate
| professional supervision of daily lunch




time activities unless adequate super-
vision cannot be provided.

C. 1. Regular classroom teachers shall neither
be required to work beyond the regular
teacher in-school work year, nor beyond
the normal in-school work day.

2. Teachers participating in non-teaching
functions after normal school hours do
so on a voluntary basis without addi-
tional compensation as part of their
professional responsibilities.

ARTICLE XllI
NON-TEACHING DUTIES

Wherever possible, and within budgetary
capabilities, for the 1970-71 school year,
the Board shall employ non-instructional
aides who shall perform non-teaching duties
as designated by the principal through
consultation with the staff in each school
building.

ARTICLE X1V
TEACHER EMPLOYMENT

A. The Board will endeavor to hire only fully
certified teachers holding standard certif-
icates issued by the New Jersey State Board
of Examiners for every regular teaching
assignment. :

B. 1. Each teacher now employed is assumed
to be on his proper step of the salary
schedule as of the beginning of the
1970-71 school year in accordance with
paragraph 2 below,

2. Upon initial employment, full credit
may be given on the Teacher Salary
Schedule for up to 13 years of previous
teaching experience in a duly accredited
school. Additional credit not to exceed
four (4) years for military experience or
alternative civilian service required by
the Selective Service System, or two (2)
years for Peace Corps, VISTA or Nation-
al Teacher Corps work or time spent on a



C.

E.

A.

Fullbright scholarship shall be given
upon initial employment.

Restoration of accumulated unused leave
days shall be limited to teachers returning
from extended leaves of absence in ac-
cordance with Article IV of this agreement.

Teachers shall be notified of their contract
and salary status for the ensuing year no
later than April 30. The Superintendent
may extend the deadline when, in his
judgement, further evaluation is required,
provided the teacher is notified of the
extension on or before April 30.

First Year Probationary Teachers

1. A first year probationary teacher (non-
tenure), upon notice that his or her
contract will not be renewed for the
ensuing year, may request and shall be
granted a private hearing with the Super-
intendent, at which time the Superin-
tendent shall state the reasons for his
decision.

2. Notice of non-renewal in the afore-
mentioned instance shall, whenever
possible, be issued no later than April
30. The Superintendent may extend the
deadline when, in his judgement, further
evaluation is required, provided that the
teacher is notified of the extension on or
before April 30.

3. The notice of non-renewal and/or the
reasons given for said action shall not
serve as a basis for filing a grievance in
accordance with Article III of this
Agreement.

ARTICLE XV
TEACHER ASSIGNMENTS

1. All teachers shall be given preliminary
written notice of their grade and/or
subject assignments and building assign-
ments, for the coming year not later
than May 30.




2. The Superintendent shall assign all newly
appointed personnel to their specific
positions within that subject area and/or
grade level as soon as practicable.

3. In the event that changes in such
schedules, grade and/or subject assign-
ments, or building assignments are pro-
posed, any teacher affected shall be
notified promptly in writing and, upon
the request of the teacher, the changes
shall be promptly rev1ewed between the
Superintendent or his representative and
the teacher affected and, at the teacher’s
option, a representative of the
Association.

4. Subsequent reassignments may be made
only for valid professional reasons.

B. In order to assure that pupils are taught by
teachers working within their areas of
competence, teachers shall not be assigned
outside the scope of their teachmg certifi-
cation without their consent.

C. 1. Schedules of teachers who are assigned
to more than one school shall be
arranged so that no such teacher shall be
required to engage in an unreasonable
amount of inter-school travel. Such
teachers shall be notified of any changes
in their schedules as soon as is practi-
cable.

2. Teachers who may be required to use
their own automobiles in the perform-
ance of their duties and teachers who are
assigned to more than one (1) school per
day shall be reimbursed for all such
travel between school buildings at the
rate of ten cents (10c) per mile. The
Board reserves the right to establish
standard distance allowances between
school buildings.



A.

~ ARTICLEXVI
VOLUNTARY TRANSFERS AND
REASSIGNMENTS

1. No later ‘than Apnl 30 of each school
year, the Supermtendent shall notify the
Association and post in all school build-
ings a list of the known professional
vacancies which shall occur during the
following school year. A teacher may

~ apply for any position so listed within
fifteen (15) days of postmg

2. Teachers who desu'e a change in grade
and/or subject assignment or who desire
to transfer to another building may file a
written statement of such desire with the
Superintendent not later than April 1.

‘Such statement shall include the grade

and/or subject to which the teacher
desires to be assigned and the school or
schools to which he desires to be
transferred, in order of preference.

3. As soom as practicable, and no later than

May 30, the Superintendent shall pro-
~ vide the Association with a system-wide
schedule showing the names of all

teachers who have been reassigned or
~ transferred and the nature of such
: reass1gnment or transfer

B In the determination of requests for volun-

tary reassignment and/or transfer, the
wishes of the individual teacher shall be

considered to the extent that the transfer

does not conflict with the instructional
requirements and best interests of the
school system and no such request shall be
denied without explanation. If a teacher’s

request for transfer has been denied, a

renewed or subsequent request made in the
following school year shall be regarded as a
new request.




ARTICLE XVII
INVOLUNTARY TRANSFERS AND
REASSIGNMENTS

A. Notice of an involuntary transfer or reas-
signment shall be given to teachers as soon
as practicable, and except in cases of
emergency, not later than May 30.

B. When an involuntary transfer or reassign-
ment is necessary, a teacher’s area of
competence, major or minor field of study,
length of service in the Rockaway Township
School District, length of service in the
particular school building, and other rel-
evant factors, including, among other things,
state and/or federal laws, rules, regulations
or administrative directives, shall be consid-
ered in determining which teacher is to be
transferred or reassigned.

C. An involuntary transfer or reassignhment
shall be made only after a meeting between
the teacher involved and the appropriate
administrator, at which time the teacher
shall be notified of the reason therefor. In
the event that a teacher objects to the
transfer or reassignment at this meeting,
upon the request of the teacher, the
Superintendent shall meet with him. The
teacher may, at his option, have an Associa-
tion representative present at such meeting.

D. A teacher being involuntarily transferred or
reassigned shall not be caused to suffer a
reduction in rank or in total compensation
without just cause.



ARTICLE XVIilIlI
TEACHER EVALUATION

Since satisfactory performance of contractual
duties and obligations is the determining crite-
rion on which a decision to continue employ-
ment shall be reached, it is of utmost im-
portance that a fair and comprehensive evalua-
tion procedure be established in order to
provide maximum efficiency in the handling of
personnel matters.

Therefore, the purpose of the evaluation pro-
cedure should be to make teachers aware of
their strengths and weaknesses with the overall
objectives being the improvement of instruction
within the school district.

We believe the school district should establish
definitive goals and teachers should be involved
in progressing toward the attainment of these
ends.

ARTICLE XIX
PROMOTIONS

All vacancies in promotional positions shall be
adequately publicized by the Superintendent in
accordance with the following procedures:

A. When school is in session, a notice shall be
posted in each school as far in advance as
practicable, ordinarily at least sixty (60)
calendar days before the final date when
applications must be submitted and in no
event less than thirty (30) calendar days
before such date. A copy of said notice shall
be given to the Association at the time of
posting. Teachers who desire to apply for
such vacancies shall submit their appli-
cations in writing to the Superintendent
within the time limit specified in the notice.



Teachers who desire to apply for a promo-
tional position which may be filled during
the summer period when school is not
regularly in session shall submit their names
to the Superintendent, together with the
position(s) for which they desire to apply
and an address where they can be reached
during the summer. The Superintendent
shall notify such teachers of any vacancy in
a position for which they desire to apply.
Such notice shall be sent as far in advance as
practicable, ordinarily at least thirty (30)
days before the final date when applications
must be submitted and in no event less than
fifteen (15) days before such date. In
addition, the Superintendent.shall, within
the same time period, post a list of
promotional positions to be filled during the
summer period at the administration office
in each school, and a copy of said notice
shall be given to the Association.

. In both situations set forth in Section A

above, the qualifications for the position, its
duties, and when possible, the rate of
compensation, shall be clearly set forth. The
qualifications set forth for a particular
position shall not be changed after posting
as set forth in Section A of this Article. The
Board may also advertise for and consider
applicants from outside Rockaway Town-
ship School System.

. All qualified teachers shall be given ade-
quate opportunity to make application, and
no position shall be filled until all properly
submitted applications have been consid-
ered. The Board agrees to give due consider-
ation to the professional background and
attainments of all applicants and other
relevant factors. Whenever possible, appoint-
ments shall be made not later than sixty
(60) days after the closing date for applica-
tions for the specific position vacancy.



ARTICLE XX

SUMMER SCHOOL - BEDSIDE TEACHING

A. All professional positions in the summer

school shall be adequately publicized by the
Superintendent in accordance with the
established procedures. Summer school
openings shall be publicized not later than
the preceding May 30, and teachers shall be
notified within a reasonable time thereafter.

_ Teachers interested in bedside instruction
shall notify the head nurse who shall fill the
assignments in a professional manner.

. In filling such positions from among the
staff of Rockaway Township School Dis-
trict, consideration shall be given to a
teacher’s area of competence, major and/or
minor field of study, quality of teaching
performance, attendance record, length of
service in the Rockaway Township School
District, and when all other factors are
substantially equal, preference may be given
first to teachers who have taught the subject
area and/or grade level in question during
the regular school year and then to teachers
who have taught the grade and/or subject in
question on a regular basis at any time
during the preceding years. Teachers em-
ployed in the Rockaway Township School
District may be given priority for such
assignments before appointment of appli-
cants from outside the district.




D. Salaries to be paid for summer school
positions occurring after the 1970-71 school
year shall be included in Article VI, Sched-
ule D, beginning with the agreement to be
reached for the school year 1971-72.

ARTICLE XXI
TEACHER FACILITIES

A. To the extent that facilities permit, the
Board shall make available a properly
furnished lounge and/or work study room
for teachers in each building. When practi-
cable and possible, lavatory facilities exclu-
sively for teacher use shall also be made
available.

B. The Board shall continue its efforts to keep
the schools reasonably and properly equip-
ped and maintained, including appropriate
storage facilities for teaching materials.

C. Upon request of the Association, vending
machines shall be installed in the teacher’s
lounge. The Association shall assume full
and clear responsibility for these machines
and for all costs related thereto.

ARTICLE XXII
PROFESSIONAL DEVELOPMENT

A. All fully certified personnel shall receive
tuition reimbursement for graduate credit
hours subject to the following conditions:

1. Prior course approval by Superintendent.



2. Student must recelve B average or better'
~ for course. .. = .

3. ;'I‘ultlon recelpt must be presented to
- Board Office.  +« = = = &

4 ’Max1mum of 12 credlt hours per school ‘
~ year. - |

5. %Remplent must be an employee of the
- ,,zschool dlstrlct to receive payment

B. Payment sha]l be made as follows

1. Tenure Personnel Full payment shall be
made within 60 days after proper clalm
is presented to the Board Offlce .

2. Non-Tenure Personnel - Three equal
annual installments; first payment to be
made within sixty days after proper
‘clalm is presented to the Board Ofﬁce

. ARTICLE XXIII o
MAINTENANCE OF CLASSROOM CONTROL
~ ~ AND DISCIPLINE |

It is agreed that the Assoc1at10n shall establish a
Student Behavior Study Committee, members
to be appointed by the President. Said Com-
‘mittee shall meet with the principals at times

mutually agreed upon in order to consider
‘recommendations to amend and revise existing
pohcres and procedures to be used by teachers
in the maintenance of classroom control and
discipline.

-9 .
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ARTICLE XXIV
PERSONAL AND ACADEMIC FREEDOM

A. The personal life of a teacher is not an
appropriate concern or attention of the
Board except as it may directly prevent the
teacher from performing properly his assign-
ed functions during the workday.

B. Teachers shall be entitled to full rights of
citizenship, and no religious or political
activities of any teacher or the lack thereof
shall be grounds for any discipline or
discrimination with respect to the profes-
sional employment of such teacher, provid-
ing said activities do not violate any local,
state or federal law.

C. The Board and the Association agree that
academic freedom is essential to the fulfill-
ment of the purposes of the Rockaway
Township School District. Free discussion
of controversial issues is the heart of the
democratic process. Through the study of
such issues, political, economic, or social,
youth develops those abilities needed for
functional citizenship in our democracy.
Whenever appropriate for the maturation
level of the group, controversial issues may
be studied in an unprejudiced and dispas-
sionate manner. It shall be the duty of the
teacher to foster the study of an issue and

not to teach a particular viewpoint in regard
to it.



. ARTICLE XXV .
MISCE LLANEOUS PROVISIONS

. This agreement constltutes Board pohcy for

the term of said agreement, and the Board

: kshall carry out the commitments contained

herein and glve them qu force and effect as
Board pohcy .

. If any provision of this agreement or any
application of this agreement to any em-
ployee or group of employees is held to be
contrary to law, then such provision or
application shall not be deemed valid and

 subsisting, except to the extent permitted

by law, but all other provisions or applica-
- tions shall continue in full force and effect.

. Any individual contract between the Board
~and an individual teacher, heretofore or
 hereafter executed, shall be subject to and
consistent with the terms and conditions of
this agreement. If an individual contract
contains any language inconsistent with this
agreement, this agreement, during its dura-
tion, shall be controlling.

. Copies of this agreement shall be provided
at the expense of the Board within a
reasonable amount of time after the agree-
ment is signed, and presented to all teachers
now employed, hereafter employed, or
considered for employment by the Board.



ARTICLE XXVI
DURATION OF AGREEMENT

A. This agreement shall be effective as of July
1, 1970 and shall continue in effect until
June 30, 1971, subject to the Association’s
right to initiate negotiations over a successor
Agreement as provided in Article II. This
Agreement shall not be extended orally and
it is expressly understood that it shall expire
on the date indicated.

B. In witness whereof the parties hereto have
caused this Agreement to be signed by their
respective Presidents and attested by their
respective Secretaries.

ROCKAWAY TOWNSHIP EDUCATION
ASSOCIATION

President

By x%,/22¢

et y/ Date

ROCKAWAY TOWNSHIP BOARD OF
EDUCATION

Secretary 4 E



ROCKAWAY TOWNSHIP BOARD
OF EDUCATION

Sonja K. Hanson, Pres.
Maynard Franklin, V. Pres
Solomon W. Gold

William R. Hill

Lawrence J. Levine
William J. Murphy

Ralph Yearwood



