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FREAMBLE

WHEREAS, the Township of Pequannock and the Pequannock
Towneship PBA #172 has been negotiating certain Bargaining

Issues including but not limited to salary and other benefits,

and,
WHEREAS, said Bargaining has resulted in Agreement, and

WHEREAS, said Agreement has now been reduced to writing
and said writing reflects the complete and final understarding
of all Bargaining Issues between the Township and the PBA,

NOW, THEREFORE, the Parties do hereby agree as follows:



RRTICLE I
PBA_RIGHTS

A. The Township agrees to grant time off, as provided by
State Statute, to three officially designated members of the
PBA to attend the official State Convention, provided that 30
days' written notice is given to the Chief of Police by the PBa.
In addition, the Township shall pay up to $200. to each of 2
official representatives of Local 172 for documented expenses
associated with attendance at the New Jersey PBA Convention.

It is understood that said payments are subject to all regula-
tions applicable to other full time employees and that said
payments shall be made only on the condition that the Township
Manager, Mayor or top management personnel are_authorized equal
or greater amounts for attending conventions in the same calendar
year.

B. During negotiations between the Township and the PBA,
the official committee of the PBA shall be excused from their
work duties to participgte in the negotiating sessions and shall
suffer no loss of regular pay.

' C. The Township agrees that the PBA shall have the right
to make written recommendations and suggestions to the Chief of

Police and the Township Manager in connsction with the departmental

rules and regulations.



0. The Township hereby recognizes the Fequannock Townelip
.FBA #172 as the exclusive and sole representative for the cullective
bargaining negotiations concerning the terms and conditions of
employment for all patrolmen and sergeants of the Pequannock
Township Police Department.

E. The parties agree to enter into collective negotiatiorns
over a successor Agreement in accordance with Chapter 123, Public
Laws of 1974, and its amendments and .supplements in a good faith

effort to reach agreement on all matters concerning the terms and

conditions of employment.



B S

A. The regular tour of duty for police officers shall be
eight hours per day. The work schedule shall be established
by the Chief of Police.

B. With approval of the Chief of Police, an offiocer
shall receive overtime compensation at the rate of one and one
half times reqular salary for anv_mandatory police involvement
that is not contained in an officer’'s mnormal tour of duty, such
involvement shall include but not be limited Yo range wsapon
qualifications, training, parades, fire and traffic details.

C. An officer, who is off duty, shall be compensated at
the rate of one and one bhalf times regular salary for required
appearances on Township business in Pequannock Township Municipal
Court with a minimum compensation of ome hour., Required Court
duty outside of Pequannock Township will be compansated at one
and one half regqular salary with a minimum compensation of
two hours.

D. Members of the Detective Bureau shall be entitled to
overtime compensation and a member of the Detective Bureau, who
is off his regular duty, shall be compensated at the rate of one
and one half times regular salary, for Police related CALL OUTS,
with 2 minimum compensation of three (3) hours,

E. The officer shall be compensated at the rate of $.22 per
mile for the use of his personal vehicle while conducting any

official business outside of the Township, excluding court time.

(o33



F'. When applicable, the officer shall bs compensated
‘510.00 per meal while the officer is on official business
outside vf the Township, excluding court day. This is based
upon an actual expenditure up to 510,00,

G. NJSA 40A:14-135_excepts civil action from required
duty, thus described compensation does not apply. Future laws

or court mandates relative to the above citation shall be con-

sidered part of this agreement.
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ARTICLE III

HOLIDAYS

A. The Township agrees to provide twelve (12) paid holi-
days as listed in Section C to each police officer.

B. If a police officer is required to work on a sched-
uled holiday, the officer shall be compensated at the time and one-
half rate for the holiday. Holiday pay may be accumulated at
straight time pay during any one calendar year and be paid in
the first pay check in December with the approval of the Chief
of Police. For the term of the agreement, it is agreed that
this benefit shall be limited to a2 maximum of seven days of accum-
ulated heliday pay for each officer. Also, an officer may
elect to be given compensatory time off at the discretion of the
Chief of Polioce. At no time may holiday pay be substituted for
sick leave, or vacation days submitted for holiday.

£. The designated holidays are:

New Year's Day Labor Day

Martin Luther King's Birthday Veterzn's Day

Washington's Birthday Columbus Day
Good Friday Thanksgiving
Memorial Day Day After Thanksgiving
Independence Day Christmas Day

D. Additional Holidays may be designated at the dis-
cretion of the Township Council.
E. Date of holiday will be the day or which it is observed

by the Township of Pequannock, not the traditional date.



ART

E IV
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VACATIONS

A. Full-time police officers shall be entitled to vacation

leave with pay on the following basis.

1 year of continuous service - 2 weeks
5 years of continuous service - 3 weeks
10 years of ocontinuous service - 4 weeks
17 years of continuous service - 1 additional day
20 years of continuous servioce - 1 additional day for

each year following
the 20th year to a
maximum of 5 days.

B. Vacation time may be accumulated to a maximum of 7 weeks
and no time in excess of 7 weeks sghall be granted to an officer,

C. Vacations may be taken only at such times as the
Township Manager may approve.

D. Any officer who is separated from the service of the
Township for any cause excluding moral turpitude shall be paid
for unused vacation.

E. Each oificer with 5 years of continuous service may
buy back 1 week of vacation at resgular salary, subject to approval
of the Township Manager. It is understood that other benefit
time cannot be used to offset the one week buy back and it is

also understood that the Township shall make the payment for the

1 week buy back in a check, separate, from the regular pay check.



F. An officser wishing to receavs hie pay chsok for a pay
period falling within a vacation time, must make a written request
for the vaocation check, to the Manager, at least one month prior
to that vacation period. It is understood that the Township can
only pay for the portion of a vacation that falls within a single
quarter and that if the vacation runs from the end of one quarter
and into the next guarter, then the Township will pay only the ons
pay check of the gquarter that the vacation starts in.

It is further understood that the pay ocheck will be given

at_some time prior to the vacation and not necessarily on the

preceding pay day.



SICK LEAVE AND WORKMEN'S COMPENSATION

A. All permanent police officers shall be entitled to
cumulative sick leave with pay on the basis of 1 day per month

to a total of 12 days per year.

B. No officer shall scocumulate more than 165 days of unused
sick leave.

C. At retirement (termination in good standing over 10
years or more total service to the Township), acoumulated sick
days will be paid at the individual’'s then current rate on the
basis of 1 paid day for every 2 sick days previously accumulated.

D. In extenuating circumstancves, the Township Manager may,
at his discretion, grant long-term sick leave at full rate of pay
for up to six (6) months for accidental disabilities such as
heart attacks, broken limbs, major surgery or serious illnesses.
An additional six (6) months leave may be provided at one-half
of the officer’'s reqular rate of pay- and these provisions would
be effeotive following the expiration of accumulated sick leave.

E. For officers injured in the line of duty, the Township
will supplement the amount of insurance coverage to provide that
each officer shall receive full salary for the first six-month
period of injury. After the first six-month period, the Township
will continue to provide full salary until the officer can resume
full duty or a final judgment is made by the State Workmen's

Compensation Board. During this period, the officer’'s accumulated
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sick leave will be appiied at the rate oI one-third (1/3) per day.
If accumulated siok leave expilres during this period, the lTowuship
will continue full salary coverage.

F. BAn officer who is absent due to illness shall, on his
return to work or upon the request of the Chief of Police, submit
a doctor’'s certificate attesting to recovery of said illness to
the Chief of Police who shall forward it to the Township Manager.
The Township Manager may require an additional examination by a
physician chosen by the Township Manager and paid by the Towmship
certifying to the officer’'s complete recovery.

G. Each officer may be granted four (4) personal days each
year with pay; 3 days for emergency purposes including bereavsment
at the discretion of the Chief of Police and the approval of the
Township Manager; 1 scheduled personal day with the approval of the
Chief. The definition of bereavement is any death in the immediate
family, and immediate family shall be defined as the employee's
husband, wife, child, stepchild, mother, father, brother or sister,
father-in-law, mother~in-law, brother-in-law, sister-in-law, maternal

or paternal grandparents.



ARTICLE VI

SALARIES

A. All officers, who have not attained the top patrolman's
salary for Pequannock Township, shall receive salary increases based
on a percentage of the top patrolman’'s salary. Any new officer hired
will bave his anniversary date used for his probationary date and the

1st day of the following year used as his next subsequent year for

payroll purposes.

With the gpercentage program, it is to be used with the
calendar year so that if an officer is hired any time during
the year, he will have January 1 of that year as his

anniversaxy date for pay roll purposes.

The percemntage shall be brokem down as follows:

Probationary cfficer on a salary set by the Township
and on the completion of the probationary period the officer
would move to 60X of whatever the top patrclman‘s salary is

at the time.

On completion of the second (2nd) year to 70X of the

top patrolman’'s salary.

On completion of the third (3rd) year to 80%X
On completion ot the fourth {4th) year to Y%0%

And on completion of the fifth (5th) year to 100% of

vhat ever the top patrolman’'s salary is.
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,Those Officers with more than tfive years of service will

have the followving schedule of salary increments as top

patrolman’'s salary.

4/1193 1/1/94
$49,150.00 $51,558.00

B. Sergeants

471793 171794
$53,900.00 $56,541.00

C. In addition to any salary adjustments outlined above, .all
officers shall be eligible for a merit increase based upon an annual
performance evaluation. For 1693 there shall be a total of six
thousand dollars (56,000) and 1994 a total of seven thousand dollars
{§7,000) distributed amongst the Officers covered under the terms of
this contract. Said pay shall not be added to base pay for payroll

purposes.

D. The merit pay increase shall be based strictly upon meri-
torious job performance as recommended by the Chief of Police and

approved by the Township Manager. It is agreed that a Merit Review

Board has been established consisting of the department lieutenants.
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patrolman and sach sergeant on a semi-annual basis. During the
roview of each patrolman’'s job performance, the shift sergeant under
which each officer worked shall also be a voting member of the Review
Board. A recommendation from the Review Board shall be submittsd in
writing to the Chief of Police who shall take the recommendation
under consideration in his final recommendations regarding merit pay
increases to the Township Manager. The recommendation of the Review
Board shall be nonbinding on either the Chief of Police or the
Township Manager. However, if the recommendation of the Review Board
is¢ not finally implemented, the reasons for so doing will be stated
in writing to the Board and to the individual officer being eval-
vated. Copies of the finally completed evaluation forms shall bs
available to each offiocer upon requeéest. All payments for merit

shall be authorized by October, 1993, and October, 1994, for

payment in the November payroll.

E. After 17 years of service, merit pay shall be added to base

pay for payroll purposes effective with execution of this agreement.



A. Effective January 1, 1975, in addition to regular salary,
police officers on their anniversary date shall be entitled to
additional ocompensation as a reward for long-term service to the
Township, sometimes called longevity compensation.

B. Longevity shall be computed as of the officer’'s anniver-
sary date and payable annually in the first pay perioed in July.
Longevity is not to be added to the officer’'s base pay for pay-

roll purposes.

C. The following shall be the schedule of payments for yeare

of continuous and uninterrupted years of service to the Township.

1, 1 - 3 years No Compensation
2., 4 - 9 vyears $200 per year
3, 10 - 14 vyears $400 per year in addition

to the above

4, 15 =~ 19 years $600 per year in addition
to the above

5. 20 years and over $800 per year in additien
to the above 3 provisions

D. It is hereby acknowledged and agreed that the implemen-
tation ¢f this provision, effective January 1, 1981, shall be
based on total and complete years of service. This is to mean that
the $200 per year compensation provision shall not be made until

after four full years of service have been completed; $400 per year
shall not be paid until after 10 years of service have been
completed, $600 after 15 years, and $800 after 20 complete years.

E. After 17 years of service, longevity shall be added to base

pay for payroll purposes effective with execution of this agreement.
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A. The Township will supply unitorms to ail members of the
Police Department upon their hiring.

B. Thereafter, each officer shall be allocated $650 in 1693;
$675 in 1994 for the maintenance and replacement of uniforms and
oquipment. Seventy five dollars ($75.00) of the receipts must
be for the purchase of ammunition.

C. Receipts for all uniform and equipment expenses must be
submitted by January lst of each year to the Chief of Police. The
actual receipts for the previous year shall be used by the Chief of
Police to compute the amount of cash allowance each officer will be
entitled to in the current year. Clothing allowance is payable in
the second pay period of February subject to budgetary restrictions.

D. A maxiomum of S300 will be allowed for maintenance and

cleaning of uniforms.

E. Officers purchasing their own builst proof vest, may pro-

rate the cost of the vest over five years.

F. The Township will replace uniforms, equipment or eyeglasses

that are damaged while the Officer is acting in the line of

duty. This is to be limited to an Officer’'s assigned duty.
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RRTICLE IX

HEALTH BENEFITS

a. Effective July 1, 1984, the Township will continue to
provide the same quality of health care as provided in the preceeding
contract to all employees within the bargaining unit and their
dependents at no cost to employee, hospitalization coverage currently
designated The Pequannock Township Self Insurance Plan, or amended to
its equivalent. It is understood that this benefit is provided for
fulltime, active members of the Pequannock Township Police Department

and their dependents only.

B. The Township agrees to provide a welfare fund to the PBA

in the amount of $§2500 for 1993, and §3500 for 1994.
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A. All newly hired Police Officers shall be subject to 2
one-year probation period from graduation from the Police Academy.

During this time, the newly hired Officer may be dismissed or demoted

without cause.

B. New police officers shall be placed in the probatiocnary
salary range. Upon completion of their probationary period, they

shall  automatically be placed at the  minimum patrolman

classification.

C. A Patrolman, upon being promoted to the rank of Sergeant,
shall be on probation for a period of six months. The salary of the

ney Sergeant, while on probation, shall be 70% of the difference be-

tween top Patrolman and Sergeant’'s salary.
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A. Police officers may be required to attend police training

schools and seminars at the discretion of the Chief of Police.

B. Voluntary attendance and completion of at least one approved

training session will be a consideration in determining merit pay

increase.
C. The Department will provide, for each Officer, a minimum of
{300) rounds of duty ammo or it's equivalent for practice with the
Department issued firearm subject to budgetary limitations (CCI
Blazer Rmmo cal.45 ACP 200 gr JHP.) This ammo 1s to be used by the

individual Officers for practice and that practice will be on the
Officer’'s own time and convenience.

20



ARTICLE XII

COLLEGE CREDITS

A. Police officers employed prior to January 1,1987 shall
receive payments amounting to $670 per annum upon completion and
avard of an associate degree in police socience and §1,200 per
annum upon completion and award of a bachelor's degree in police

science, provided that the degrees are awarded by an accredited

oollege or university. Said payments shall be added to the officer’s

anrual salary, effective upon receipt of the degree and verification

by the Chief of Police.

B. It is agreed that officers who have been receiving payments
for college credits under the terms of previous contractual agree-
ments between the Township and the PBA shall continue to receive pay-
ments they had accumulated through August 1979; however, no further
accumulation of payments shall be paid after August, 1979, except
as provided fer in paragraph A above.

C. Offiocers hired after January 1, 1987 will not receive the

college credit allowance until completion of their fifth year.



ARTICLE XIII

LEGAL DEFENSE

A. The Township shall provide false arrest insurance coverage

for all police officers.

B. The Township will provide an Attorney and pay resulting
legal fees for the defense of any officer charged with a criminal
or civil complaint arising from the performance of his duties.
The Attorney shall be of the Township's choosing. Theses provisions

will not apply to departmental hearings.
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The PBA recognizes that the pertormance of police services 15 an

assential function of the Township government. Accordingly, it

recognizes and accepts its responsibility to provide uninterrupted,

continuous police services. PBA agrees that it will not participate

in or condone a strike, work slow down or engage in any extraordinary
police activity, so as to be in accordance with State law. This is

not to be construed in any way to limit or restrict the PBA from

engaging In non-disruptive grievance procedures.
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ARTICLE IV

GRIEVANCE FROCEDURE AND ARBITRATION

_Section 1. Any differences or dispute between the Township
and the PBA relating to the terms and provisions of this Agresment
or 1ts interpretation or application or the enforcement thereof,
shall be subject to the following procedures which shall be resorted
to as the sole means of obtaining adjustment of the dispute, which

shall hereafter be referred to ss a “grievance”.

STEP 1.

a. The grievance shall be discussed orally
between the employee and his immediate
supervisor.

b. If ne satisfactory settlement is reached
during the first conference, then such
grievance shall be reduced to writing by
the employee and the supervisor shall
serve same upon the Chief of Police.

STEP 2.

Within three (3) working days thereafter, the

grievance shall be discussed between the Chief

of Police and the employee. In the event the
grievance is¢ not saticfactorily settled by the
discussion, the moving party may appeal the

grievance in writing to the Township Manager.



Upon receipt of an appeal, a meeting shall be
scheduled to discuss the grievance within ten
(10) days of receipt of the appeal unless ex-
tended by mutual agreement. The decision of

the Township Manager shall be made not later

than five (S5) working days after the meeting

is held.

STEP 3.

In the event the grievance is not satisfactorily
resolved in STEP 2, then both parties agree that
within ten (10) ocalendar days either party may
request the New Jersey State Public Employment
Relations Commission to aid them in the selection
of an Arbitrator, acocording to the rules

and regulations of that Commission, who shall
have full power to hear and determine the. dispute
and the Arbitrator’'s deocision chall be final and
binding.

_Section 2. The Arbitrater shall have no authority to change,
modify, alter, substitute, add to, or subtract from the provisions
of this Agresment. No dispute arising out of any questions pertain-
ing to the remevwal of this Agreement shall be subject to the arbitra-
tion provisions of this Agreement.

Section 3. The cost of the arbitration, other than the costs
incurred individually by the parties in the preparation and presen-
tation of their ovase to the Arbitrator, shall be shared equally

between the Association and the Township.
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_section 4. The employee shail be entitled to be representsd at
all stages of the grisvance procedure after STEP 1 by the Associa-

tion's grievance committee and/or an attorney at law.
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ARTICLE XVI1

OTHER 1ISSUES

It is further agreed that any increased benefits relating to
dental or prescription drug plans, holidays or vacation granted to
all other full-time Township employees shall also be automatically

provided to the members of the PBA, effective upon the same date as

provided to all other employees.
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This Contract shall take effect from January 1, 1893, and chall
remain in full force and effect through December 31, 1994, subject to
the PBA's right to negotiate over a successor agreement as provided
herein. During the term of this Contract, no item may be changed,
altered or modified except with the mutual concurrence of both the
Townsbip and the PBA.

IN WITWESS WHEREOF, the parties hereto have hereunto set their

hands and seals at Pequannock Township, New Jersey on the 22/ day

of Tl , 1993,

v
PEQUANNOCK TOWNSHIP PBA # 172 TOWNSHIP OF PEQUANNGCK
MORRIS COUNTY, NEW JERSEY
By: 2 By:

\\l\k» L *———N\- k_/\/\_\_ki o \x/__,__,_,—‘
William J. Chu§cn
PBa 172 Presi?ent

lé{{l/ ,4?/i7&2yo/

KENT ROBINSON
PBA 172 Representative Township Hayor
—/ 7'(7 7'/’74"“9"/( .
EDWARD T. THOMAS F. KANE
PBA 172 Representat1ve Township Manager
/;(//f/w - ﬁ/w/
BRIAN SPRING

PBA 172 State Delegate
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