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PREAMBLE

This igreement s ~ade and =ntered -Sato on this
Z2nd Zav <I September, 1288, =y and :tetween =the Famapc
Indian =ills Regicnal Hignh School Cistrict 2ocard  of
Educaticon f(hereinafter referred to as the "Board"), and
the Ramapo Indian Hills =Zducation Association, Inc.
(hereinafter referred te as the “"Association").
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PRDICITIES

Seczizm 1 Attaiament o The objectives of the custodial and maintenance
programs cenducted in the seheols cf the distrizTt veguires mutual
understanding znd ccoperation among the doard, tha Sucerintendent,
The proressicnal personnel, :the other perscnnel, and :;:::ens or
the ccmmumity. 7o this end,f-ze and cpen exchange cf views is
desirable, creoper and neceasary,

Sectizn 2

This agreement is negotiated in order to establish Sor its term tThe
terms and cenditiens of employment of all members of the staff
emploved in the ciassifizaticns setv focrth in Apgendix "A" attached
hereto and nace 3 £art herecr.

i

actizn 2 The 3card md <he Associatica recognize the immervancs of orderl
fust znd expecitisus resogiuticn cf disputes wnich mav arise as T

sroper Lntertretatisn or implsmentaticn of this agreement and

e

acesrdingly “ereiz zirse upon o grievonce nrecedure Tor the
srocessizz of such diszutes,

Sectizn & The Zecard and the Associaticn, the parvties to the Agreement; accept
the provisicans of this Agreement as commitmants wiich.they will
cocperatively and in geed faith hecaer, suprort, and seek to fulfill,

i

Saetion Jessize reference herein to the Roard or Associzticn as such,

azi eacil
reserves tha right t9 act hereunder by ccomittes, individual zemter,
or Zesizpated representative, professicnal cr lay, whether or ot a
mepcer, Zacn tarty will rrovide t2 the cther, uoon TesussT,
satislzaztary evidence (such as official minutas cor certificate oI
?950;::1:35) g =utnor_:? <3 act

Tegzion 3 The crovisicos ¢f this Agresment wWill constitute s zindis
chlization of *he parties fcr the Zupatizn hereef or mtil socner
changed by mutual csonsent in writing., Any rsreviously adopted Tolicy,
Tuls or regulaticn of the rarties wnien is in econflict with a
crovisicn of this Agreement siall bte superseded and Teplaced v
whiz Agresment. lothing in this Agresment wnicgh chznges preexistin
coligy, riles, o regulations of The partie: will operate retrec-
acrively unless expressly =2 stated

[ nT?HYf‘ :‘_
TECCTUTTINY
SagTizn L The Zeavo zgzrees to and heretv dces recogniza the Assgeiatisn I Thaz

zole ind exciusive negotiating agent Sir the rurnose of csllective

negotTizTizns of Tarme and conditions of emplovment of all empicvees
In tn2 classifizaticons set Toren In Aspandix A" zTttached hererts ::ng
Taae & sart heregt
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—efinizicns

1. A grievance iz 2 clain tased uncn an 2llaged migrenreeenzaticn,
=isarsliceticn, or violaticz ol this agreement, or c? any 2cars nelizy or
State administrative Zecisicn concerning weorkiszo 2szadisizns or <erms of
amaicyent = terscns i the zerotiating uwas

gt

a

2. Ao "ezgrieved terzzn’ is the rerson c- tersons makina

ot
)

he zlaiz.

3. A "zaretr iz interest” is the person or terscns —akinog the clain
and any terseon Wic =izh% te reguired to take acticn or against whom action
z=ignt L2 taken iz order <o resolve the claim.

t ‘*sc;ss Lis grievance

ol Tesolying <oe =s

s i ..
. de e
Teo LLICTEIL-T,

e -3 Lg% Te=s
‘erresentative and/cr zhe employee shail
<, =3 tzZe Zusiness Administrator W

ten L -~ in the avent <he zTiavapoe 13 3C%
anee, I wri
ttempT at izlcrmzl resoluticn.

1
ent :the F'-" v~

ithin c1e calendar vragk
follzwing tte rmzl

Yithin cne calendar veek,
the Zusiness Adzministratcr shall zeet wiiz tha Pepresentative and/or the
emplevee izvolved, i an effort

tQ resolve tohe grievence. fltkin cone
calaniar veex ater thle grisvance mesting, said Dusipess Admizmistrator
shall cor—umicnte nis deeisicn.in writizg ©o the aszogiaticn FSecresentative

- L
and/cr the e-ticvee iavelven.

—

I. Ztap £ - The issceiaticn zzv arteal the dagisien of the
Zusiness AdmonistTETor To tne Sureriziencexnt or iz lagignes withio cne
salensar wpes z2ltar rocervinzg iihe degisign o7 the Cuszigess AimizizTrator
The zrzeal 3nall te in wTitings azd saall Te acscmrtanied Ty oz coTy oI tle
SUS1na§5 alminizTratsris deeisico. Tltkin '"o =zlendar waexs., 5e Zuger-
intencent or nis Zlesigmee snall use nls g2cd offizes TS 2diust 2T Tesolve
<he zriavance amicatly.

20 <he erforus towerd amicanle adiustzent do oot Tesolve ths
<ne Zuterintenaent cor nis desisnee sntall nold a neariznz

ari.Zd ¢n ool
T . Ze may ha2ar witoesses cr emmlcyeces who tarciziTated o
ec o7 thne grievance or any cther o

pay

Rin wo calenaar wveecs ziter h

-

wigigants ang evidsahce
ne rssues involved. Tithinm

erintezdant o hLis desicnee shall

! ue cozmunicate nis deecisica
iz writings, tcgeiner rith tne surreriing fesscn, T3 the aggrieved s—nlisvee,
-he issecrlaticn, ne

- -
SUnerTLior e

2l <he cdervartment Lavelved, znd In

res

":e

- *

- Lo P ek Toa—mae
despicicon o1 Tone TiTer

snall ze held
f “ha orpeal b the Icarcd's

2r8 snall :state the nature of <ke srievancs:
grievapt nd ol otier cartias Lo 1DISTUST.
Jnat Cr SO0t the prievanges 1I TArLIITISUIL



sud The Asscgiatisn's Tecommendati 315, Ineludizng -ut net in Limizatien, a1
Spprecriate remeay. ..ne Ecard's decizien chall Le nade in writing not later
Tnan tvo calendar weexs afrer conclusicen of the nearisc and shall setr fore
cthe Zzard's Findings of fae¢t, reaseninz =nd zznclusiens ¢n the issue
sucmitTad.

-
S. ITed - -

{a) IT the Associatien is not satisfied with the dispositicn
cf the grievance by tne 3card, =id the grievance is an arpitTadble grievance
2s neresfter cefized, the Ascociaticn may suSmit tThe matvar =5 araitratica in

a written norice uzen the Soara of

<he manner “ere_rte- orovided, by serving 3
<ne Associaticn's intenticn to arpitrarte within Tro czlendar weeks after

degisicn by the Zoard.

(%) Withi =40 calandar weeks aTter such Writo:n notice of
submissien <o arpiceation,

he Bcard znd the Associztizn shall sTTempt o
agree uton a mutually acecepracle arbitrater and shall sbrtaiz
from sald srsiTrater To serve

-'n-\«—-—-—nu - ———

3 cormirTTent

2% the parviass are unable t= 2gres usen &
iTraTer oo It clbtain ouen a commitment vtizhin tne scecifizd cenxizd, z2
reguest for 2 List of azrbitraters may te made To fmeprican irbiTratien Lv
aithsr rarey. Tie rarties snall then te t:und by the rules and trocedures
of the rmerican Assogiaticn in the selectien ¢f zn artitrzter.

{c) The arbitrater so selacrtad shall confer with zhe

renrasentatives of the Beard and the Associaticn and hold hearings oremprly
and shall lssue nis decisicn not later than wwenty (20) calendzr davs fmem
The date af the close of the hearings or, 1% oral heasings have Seep waived,
Then frem the data tne Final statements znd Troofs ont The issues are Suo-
mirzed to Riz. The arbitrator's decisicn =hall be in urizing and shall set
foren his Jindizgs of fact, reasening and =snclusiczs ¢n The ssuas suhmizs

T-e EUTRIDLTY T maxe any fecisicn wnd
=

The zroitrater shall te th“,ut TsWer

Tequires The commislion of

i-
ol CiTien WhaZOo
M e mmasmil
aco

d '.—-vrv l.:.‘f an -_rnlc_‘_ Sm amm o} t;v'v ::‘
re t2rms of this zgreemsnt. The cecizien of the arrpizra all te suo-
TLTIEQ IS Tne Isarc =Ie Ihe Assgeizvicn snall te fimzl oan notns

-as Ttias.

(d} The custs Szr <he services of the arbitsaver, Including
cer <ism exDenses, 1S 2ny, mdé actual and necessary travel, sussistence
axpenses znd the cosSt o the hearing recm shall e bhorme esually v oth
Ipard zmd the dssceiaticn.  iny cther exrensas ingurzed snall e zaid by the
~a-Ty ingurTinz

A wm b - -
S SUYTLNE ZEnme.

“e) 3ipnding zroitraticn under this apwmizls chall zTply onlv To
administrative decisicas wnizh contravane or misaptly Zsard sciley or The
srovisicns cf the agreement, =d TS anv cthar nmisinternrectarizn, Tisappliza-
sizn oT wviclatiza of Zoard toiicy or wnis agreament: Imd oo frievance =naul
e 3ToITTR0le TRat nvolves tne 4dlscitline of any amplcovee, e nonerenawal
= ngn-tenure semMploves=s, S 3R SInar matter Sar whlch 3 metncd of Seview L=
srovided In Tne Tiviszicn of Tintroversias and Dieouvtes ader The Jmmmissiconar
=F Tiucatiza. '
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L. The empliovee and the Associatisn shail e given at least four
calendar davs neotize, Ia wrizing, of the tize zand tlace of each hearing, =t
sacn sTep,

[

?a;‘ure at zny step of =his ;r:cedure T3 ccmmunicate <=
grisvancge vithin <he specified tiz Inits shall cermix zha

Zacisicn cn 3 g
T¢ ilzdge an appeal a2t the next step of ::;s STocedure,

isspecatizn

3. The time linits specified in this

iz any spacifiz

trocedure may -e extended,
Ziz insTalce, by mutual agreement.

4, If a grievance arises frem an acticn of autherity higher <han
The izmediate superviser, the Associaticn may present the grievance at St
2 ¢f this procedure without Step 1 thereof.

S. AT each of the first t7o steps of +this Grievanca “rocedure,
The Zecard angd the Associatien shall have the cpportumnity snd 4uty <o Tresent
3li Zccumentary evideace znd witnesses on which esch raliag I supperT =T

iTs tecsitizn, At Steps ! Engd 4 of the Grievance Frocsdure, 22ch 2T said
cresent <occumentary avidence and

sarties shall e given the cocportimity T2 Tre
witohesses on wnich it relies but shall not be permitted To prasant any

sevidance cr witlesses not prescented at cither Step L cr Step 2, unless such
evidence cor witozsses were not known to exist and cculd not, Ly rsascnable

dilizence, have been discovered pricr to the hearing atr Step 3.

o officer or Executive Zoard member, delegata, representative
inorizv organizaticon shall rapresent the aggrieved employe= iz

-

L]
or azent of 2 o
<this prccedurse,

T. An erplovee who IS not 2 Associaticn ramresentative or fugh

recrasentarive’'s désignee shall zot zcceompany or act cn tehalf off an
Tiaved emDicyee In Tnis orocadure in more th

i galsncar vvear.

in mzre +han Tro (2) grisvanees durin:z

rzken - <he Zcard 2r tv
agninzt & £arTy in intersst, oW

—am s -

Yo reprisals oF any kind chall ka
zny member of the administrative etafd
Associaticn Peprasentative, 2r anv other partiaipant In the Srievance
Jrocedure By reason of such particizarion.

J. Limitazizco

iny criavance net tresented im writiznz I

in iz the Zusicnes
Adzintetrater witaiz thirey (30) days after tha grisvent kzow cor chould
nave wxpowm 27 tte svenT Ir ovants “zen wikieh the elaim ia Taged. 137l
TImoli2ively e deemedq walvaed Ty the grisvant on zriavants.
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Yemtizngs et Work Locesica - on three (3) doys' zotize 2o the
Dmimms=mal

Prinmzizel of the schcel and the Susiness admizistrescse

<se Associgtiszc shall tove the right 2 schedule zgezi=gs iz Ih

“uiiliizzs at a tiace designated for suck cmeetings tafeors or efter
reguior <uty hours of the employees Iinvelved, provided ths build

L AL T “‘-

izg i1g not then cthervise iz use or scnecduled to he used.

leetizgs Turirg Second Shift - Fecognizing that the spift schedules
of emplcyees Iz

this unit preclude attendance at zeetings of ell
zembers, it i3 mzreed that on three (3) occesions curing each year,
whe ezplayees on the second shift shall be relessed for zot zore
<ban zizety (90) minutes for the purpose of attemding Associatioz
Teetings. Iz the event natters of epn emergent nature require a
~eetizg &2 4 weekdsy ctheyr than those sbove provided Ior, b

-y ok

resident -ay request termission for s 7rom the Susigess Adzin-

it - &
istrater, and <ie Susiness Administrator shall have the right, I=
2is =ole g¢isereticz, 15 Getermizne whather or not exployees Iz
The seecnd (2z24) szise

vl ve&=d) sz2ift =1l te released thereror.

= -
AL e W
Aol ¥

SALARIZS ANID HOUES CF WCER

The saleries of all employees covered by this Agreemspt are set

fortz in Appendix "C". This Appendix "C" also izcludes all extre
honuses.

The ragular vorkweek shall be forty (LO) heurs. All work over

7 -

eigot (3) hours in any cne day, and farty (L0} hcocurs iz any coe weel,
and =he following aolilays - Colu=bus Lay, ofA Coovenzion (2 days)

- - —— -} g

veterazs' T2y, the day alier Thanksgi?i:g, ang Iinzplizts 3irtiisy -
sneil T2 Taid aC tie rete nf tize and cne-half,

ustooligns will nave Christm vagaticn wveek ol | Llze Yorrec T
any custedian 2urins <his vacaticn tericd ciher zhan Chrisimas va,
ThrizTm2s lay, ew ‘earis Zve, Hew Tear'd Tay, zaall Te T2id at iz
rate 27 %ime and cne nalf,

iy

AL work on Sundays, and the following =slidays - Zowrsh of Juy,

_ator lay, Thspusgiving Tay, ‘hristzas Ive, Christzas Zay, liew

Year's Zve, lev Year's lay, Washingten's Sirthday, Jood Tzidey =ani
Memori2l Zay - shall Te paid at tZe rete of Jdouble tize

[Egp-——y

Apy emsigyee called Tacik to work Izr g perizd ¢f

-

~ous zzall, in edditisa o teing taid Sor =he tize sgTually clcook
in, te ¢zid Tor cne (1) addticmal zgur, provided Thet:

‘a) ITmzloyees %wno are called in early to work cversima i=mediavely
zrior T their normel spift, and emplcyees wno ere raguirec

czanizue To work, on an overtize nasis, I=mediately =lter

<heir zormal shift shell -ot e deemed "czliled tack"; and

N
pbd-ogerpot -}

-

3) That emnloyees shall not frivolously, end without 5004 cause,
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Any requested tTize off for less than a i1l eight-hour <ay zust be &U-
croved =y the Director of Buildings and Crounds crior <o reriod of ao-
senee, and the tizme off must <hen De made up at a future date as agTeed
ypon with the Directer of Buildings and Grounds, but 12 such request
does not iaterfere with the prover operation and zaintenance of ithe
school suilding, It apall znet te denied.

Sn those days vreceding holideys,

or telidsy veekends, custodisns may
seave ocpe-nal? (1/2) hpur earlier

than thelr normal cuitting time,

e daily vorring hours during the last veek of June, durizg the months

2f July and August, and up to Labor Day veekend, shall te shortened Ty
one=half (1/2) huour.

The Board will reimburse any employee in this unit the amount expended
Yy the employee for obtaining or renewing his Black Seal 3oilar Opera-
torts License at any %ime subsequent =¢ June 30, 1973,

Jommeneing with the last day of the month succeeeding the 9th anniver-
iary vear of service to thils Distriet cf an employee in zthe Zargaining
Toit, an addiiicpei Tayment will e added t5 the contractual annual
ZalAry as longevity Tay az followa:

§750.00 9th Anniversary

Commenecing with the lst day of the month succeeding the 12th anniver-
sary vear of service to this Distriet of an employee in the Bargaining
Unit, the annual longevity pay will be incressed as follovs:

$1,000.00 12th Anniversary

All payments for longevity and for second and third shif4s as specified

in Appendix C, Secticn A, shall be included ss base salary Z2r Pension
purvoses only.

mployees nired after <he ratification of +his Agresment shall Se re-

quired %o pave toth a school “us drivers' ‘S«2) and 3lacx Seal 3Joilar

Jperator's license or obtain these within %he first year of emoloyment.

AmTICLE VT
SENIORITY AND JOB SECURITY

School feniority is defined as service by appointed smployees in the

School Zistrict in the colleetive bpargaining unit covered by this
Agreement, An appointed employee shall l:ose ail sccurmulated School
Jlstriet Seniorisy cnly if he:

I

‘a) resizns or ‘s discharged, irrespective of

£ hetler ze i3 supse-
Juently renired hy the School Zistriet.

d) is laid 0f? ®or more than six (5) consecutive calendear —opths,

a2 the event of a reduction iz force, ineluding reductions caused by
=he discontinuance of a fasility or its relocation, tihe employees

shall “e laid off i1 the inverse order of School Zistrict Semiority,



Imgtion T# a tepure mAn i3 discaarged and ia found <9 De innocent of all c:arSQE
=hAt =an spall te reinstated to 22ll zepior:iTy and rizhts and Sl tacx

pay-
ARTICIE VIZ
TENURE
fectizz 1 After <hree (2) years and one (1) day of uninterrurpted continuous ser-

vice, =ach custodial employee snell te appointed Zor an unfixed term
so as to provide the tenure trotecticn available to such employee un-
der <he provisions of Chapter 137, Fublic Laws of 1960 (18A:17-3 and

18451750,
ARTICIE WIIZ
“NSURANCE rRQTELTICd
A If®metvive July 1, 1988, ihe Zoard shall trovide the f3llowing cealth care in=

surance Trotection a3 iadicated, and ray the full tremium far hoth employee
ang 2211 family soversge 2or <ze peried f@om July I, 1588 <hrougn June 29, ~™M1:

“lew Jersey State Health Plan, Full Hospitalization
Major Medical
Sseseripticon Drug Plan

Delta Dental Plan of New Jersey
Program lA ORTHC2

VRS

3, Tor all employees vho are returning o work for <he ensuing scncol year, the
Soard saall Tay rremiums sufficzient <0 keep the Iasurance coverage in affect
without iater=ntion.

2. Xl1 rew emplovees snall -e enrclled iz the health-care Lnsurance -rotect:ion
zn the lst ¢f —he menth

succeeding that on wnich thev were emploved I2r tle
Zental and Frescriction plans and on the lst of tne month Zollowing €0 davs
employment for the New Jersey State Health Plan.

[

% available from the insurance carrier, the Board shall wrovide to each

smplovee a description cof the health-care insurance provided under +his
Article, same =2 te provided atv the beginning of the school ear.

i

The Bcard snall ot

ze responsible for anvy cremiums f£ar nealth-care
insurance coverages

Ior anv amplovees on extended leaves of absence.



Ae

1l

ARTICLE IX

———r————

TACATION

Tach employee in tie negotiating unit covered by the Agreemsnt shall be eatitled
+o the following vecation witk pay at tha annual rate of pay such employee is

ssceiving st the time such vacation is actually takesm. Vacaticn time is earmed
s»em July 1 of sach year and granted as follows:

~angth of Uninterrupted '
Servige to July lst Vacation Time

Less than 1 ysar Pro-rated days as per the Board -
of Education Policy

1l yYear 2 vesks
S years 3 vesks
19 years L veeks

Any employee entitled to three {3) weeks vacation may be required to take
at least one of those weeks during the Winter or Spring Recess, and any
employee entitled to four (4) weeks vacation must take at least cne of
those weeks during the Winter or Spring recess.

All vacation requests must meet with the approval of the Director of
Buildings and Grounds.

Five days of vacation allowance will be permitted, based upon seniority,
during time when school is in session.

Tsen employee iz the negotiating unit covered by the AgTeement shall he en=
-ixled to the f2llowing sixtees (16) holidays wvith pay:

Tourth of July Christmas Day
Labor Day Rew Year's Eve
Columbus Day New Year's Day

Veterana' Day Lincoln's Birthday
1JEA Copmvenmtion (2 days) Weshington's Birthday
" anksgiving Day Weekand (2 days) Good Friday

Thristzman Eve Memorial Day

~ustodians vill have Christmas vacation veek off (time wvorked by amy cuuouu:
iuring this vecation period other than Christmas Eve, Christamas Day, Jew Year's
ve, lew fear's Cay, shall be paid at the rate of tims and one=half).

Z? any of the nolidays listed in the present contract falls om & Saturdsy,
another day(s) i3 lieu of that holiday will be granted.

ARTICLE X
ABSENCES ARD LEAVES

i\n employee vho is going to be sbsemt from work vill call his izmadiate super-
vigsor as early as poesible in order that PIODer coversse agy be givem, Upon



2.

3.

L,

=sturn to work, the avsence form is to be filled out and turmed in to the
izmediate supervisor promptly. Any employee absent because of lllness for

zore than three (3) consecutive days may be required to submit to the Busi-
ness Administrator a Doctor's statement concerning his or her physical con-
dition and the earliest possible date of return to duty.

Tailure to submit a Doctor's statement certifying an Lllness after the tenth
consecutive school day will automatically relesse the Board of Education from

authorizing any additional salery vayments to said employee until such time
as a Doector's certificate is obtained.,

Imployees will be notified of any pay deducticns made in keeping with the
Soard’'s policy.

A. All employees in the system shall be allowed sick leave days with full

PaY, iz accordsnce with RJSA 18A:30-1, et. seq., for twelve (12) school
days in any school year, ALL of which are to cumulative.

3, Jpon retirement, Tembers of this unit shall receive payment for all un-
used sick days acscumilated after Jume 30, 1973, on the following basis:
{a} Tor each such unused sick day, the.retiring custodian shall be paid

1/500th of the annual salary stipulated for the first (lst) step

of the custodians' guide for the year in vhich the sick day wvas
accurntlated.

(b) For the purpose of this computation, sick days hereafter taken shall

be charged against and deducted from those acoumilated in each sub-
sequent budget year to the end that those sick days firat accumulated
shall be those firat lost for the purpose of this computation.

Any employee in this unit who hes tenure may, upon request, obtain a leave of
absence, vithout pay, for a period of ome (1) year, for the purpose of re-
cuperating from illness or rfor the purpose of caring for a sick member of his
immediate family. Upon return from a leave of absence granted under this sec-
“ion, such =mployvee shall enjoy all benefits tc wvhich he wvas entitled at the
time his leave commenced, including unused accumulated sick leave arnd senisr-

ity then enjoyed, Lut he shall pot receive credit for such year for the pur=
pose of salary increment or for seniority purposes,

Jther Allowvable Absences:

A. Dafinition of Terma

-

1. 3y "!zmediate family" s meant any relative residing in the same
household as that of the employee, or any of the followving relativea:
nother, ‘ather, brother, sister, children, step-mother, step-Cather,

step=brother, step-sister, stap-children, mother-in-law and father-—
in=law.

2y "<he family” is meant any relative not residing in the same house-
hold aa that of the employee, namely, brother-in-law, sister-in-law,
aunt, uncle, niece, nephew, grandchildren and grandparents.

Absence for ressous given below, zot allowable as sick leave, vill be
zranted as follows: /nomneaccumulative)

-
-

Up to five (5) days for death in the "‘=mediste ramily" without

__ Aadas | ra




. 7D to three (1) days per school year 7or attendimg the Iuneral of

2 memper of "+Se rfamily' ~without deduction of Tay.

2, Up to a total of three (2) days per school year with full ray Zor

any, but not Zor each, of the following ressons:

a.
D
Ce
d.

€.
-

Lo
B.
i-
Jc
x.

-
e

Ta

D

closing titles

zoving day

court appearance

appearance at Internal Revenue Service

entering offspring iz college

attending gradmation of offspring or spouse

attending vedding of =ember of "immediate family"

narriage )

religioua holidays

Qlness in "‘zmediate family”

nadical tests

adoption

%or persopal reasons ( 2 days - A forty-eight (L8) hour vritten
notice must be given to the Director of Bulldings and Grounds prior
to the rersonal day, except :n cases ol emergency.

Tull “eduetion (1/260th) of “‘te annual contract salary i’ absence I1s in excess

of the specified days for reasons givemn in Section 3 and 5 of this Article.

ARTICTE XTI

MODIFICATION OF AGREEMENT AND NEGOTIATION
QF SUCCESSOR AGREEMENT

Seetion 1 Before the Board adopts a change in pollcy on terms and conditions
of employment, the Board will notify the Association in writing
that i+ is considering such a change, The Association shall have
the right <o pegotiate with the Board for a mutually acceptable
change in said policy. Any agreement reached with the Zoard shail

he reduced in vriting, signed by the Board and the Associagion, and
become an addendum to thls Agreement,

Seeticn 2

Within thirty days of a request by the Aasociationm but no later than

December 15 of the last year of this Agreement, the Board agrees o
initiate negotiations with the Aasociation over s Successor Agreement
in accordance with the procedure set forth herein in a goodefaith
effort on both sides to resch contipuing agrsement on salaries and

other terms and conditions of employmmmt. Soth parties shall submit
their provosels at the initial negotiations session.

Any agreement 30 negotiated shall apply to all members of the e~

gotiating unit and shall be reduced in vriting and signed by %both
parties,

Saetion 1

ARTICLE XII

SAVING CLAUSE

22 any rrovision of this Agreement is, or shall at any time te
sontrary ©o law, then such

NAPTATHEs v anfawmasd o

provision shall not be applicable,




ARTICIE XIIT
DURATICR

Section 1 The provisions cof tlle Agreement shall Le effective as of July 1, 1938
and shall resain in full Zoree and effect until June 30, 19931 subject
to the right cf the Board and the Association to negotiate for a modi-
fication of this Agreement as provided in Artiecle KT of said Agreemant.

ARTICLE XIV
EVALUATION
Seecticn 1 Saployees wvhen evaluated, shall receive a written report of their

evaluation and shall be entitled to attach a writtern reply tc said

evaluation and notation shall e made on the evaluation that such a
reply is iz fact appended.

ARTICLE XV
NO STRIKE, NO SANCTYORS

The Association agrees to refrain from atrikes, work stoppages,
boycotts, sanctions, and other concerted action against the Board
or the District for the term of this agreement.

ARTICLE XVI

OVERTIME ASSIGEMENTS

See Administrative Requlation #4150 dated June 12, 1979

AFFIRMATIVE ACTICN STATEMENT

The Ramapc Indian Hills Regional High School District Board of Education

affirms its responsibility to ensure all employees equal employment
opportunity regardless of race, color, creed,

religion, sex, ancestry,
national origin or social or economic status.

-11~-




POSITIONS COVERED BY THE AGREEMENT

AFPENDIX A

Liasted below are all the job titles and clasasifications held by
persons in the negotiating unit:

Custodian

Custodian«Maintenance

Custodian-Sevage FPlant Attendant

Cuatodian-Bus Driver

APPENDIX 3

SUPERVISION - SEPORT TABLE

Submitted herewith {s a table showing the flov of administrative
respoasibility to implement the Grievance Procedure set forth 1o

this Agreement:

Custodian-fus Driver

Custodian-Sevags Plant
Attendant

Custodian=Maintenance

Immediate Supervisor

Director of Buildings
and Grounds

Director of Buildings
and Grounds

Director of Buildings
and Grounds

Jirector of Buildings
and Grounds

Step 1 in

Zrievance Procedure
Susiness Administrator
Business Administrator

fusineas Administrator

Susiness Administrator



IXTHA CSMPENSATICY

Sffactiva July L, L3988, sacond shift =-onus shall t-a §250.00 and
ehird snifs -onus shall e $§ 500.00:

Firse Shif: - 4:30 a.m. %o 4:30 p.m.

Second Shif+s - Q100 a.am. =0-12:Q0 maidaigne

Tuirg Shift - 220 p.a. 2 8:00-mwm.

AS i1ndicated i Articla V.

Sect:on €, caymants f=r second and thirzd
snafts snail e ineiuded as

basa salary for tension surcoses only.)

Tt is not =ha :atent of tha
shif+ =ours from tha normai
rather =2 implement an zraas

aforsmantionad hourly schadula to change any
schadula at tha time of racification, but

of flexibility which would ba mutually

banaficial to management and the work force in the event of axcenuacting
circumstances.

3lack Ssal Zoiler Coeracor'‘s Licanse:

I%%gecrive July L,

1lacx Seai 3oiler
SCOQL eAr.

1288, che additisnal sum to any emplovea holdiag t2s

Coerator's licanse shall -a iacreasec == §$300.00 per

In Charge License:

Effective July 1, 1988 the additional sum to any employee holding
the In Charge License shall he paid $500.00 per school year.

Uniforms

Each ewployee shall be provided with three (3) uniforms during the
firast yvear of employment and two (2) per year theresfter.

Sets of foul weather gear (rain-type ruberized wear) shall be provided
for each cunstodian in each building and shall be available to all shifts,



APFENDII C

SALARY GUIDES

CUSTODIAR
CUSTODIAN-BUS DRIVER

19RR/RY _1983/9n

1990/91
STEP SALARY STEP SALARY STEP SALARY
o l.00 o 201.3A9.00 100 _22,.,0580,.00 100 2A,822.0
2400 20¢954400 2400 224702400 2.00 24450740
3400 214609.00 3400 23+411.00 3.00 25427240
+9 00 222271000 +>200 244127200 _ LaQ0 28,045, 0
500 224928400 3400 249841400 5400 2698150
6.00 23,+588.00 6400 259556400 600 27+587.0
7400 242248400 100 264270,00 __7.00 20.359.0
CUSTODIAR-MAINTERANCE
CUSTODIAN-SEWAGE PLANT
ATTENDANRT
1988/89 1989/99 1990/91
STEP SALARY STEP SALARY STEP SALARY
1«00 219568400 1«00 234 366.,00 1,00 259226440
200 22+448.00 200 244320400 200 26925349
3400 23,326.00 3.00 259271400 300 27424040
4900 249202400 4400 269220600 400 20,305.0
Se00 25+081.00 5400 2T7+173.00 5e0C 294+333,.0
600 25+957.00 600 234122400 6«00 30935760

700 26+840600 7400 29407700 700 31439040




IN WITNESS WHEREOF, the parties hereto have caused this Agreement
to be signed by their respective Presidents, attested by thelir respective
Secretaries, and their corporate seals to be placed hereon, this 22nd day

of September, 1988.

RAMAPO INDIAN HILLS EDUCATION
ASSOCIATION, INC.

Ry

Cherylin Roes¢r, President

ATTEST:

]

Ronald B. Stephenﬂ Secretary

BOARD OF EDUCATION OF THE RAMAPO IRDIAN
HILLS REGIONAL HIGH SCHOOL DISTRICY

ATTEST:

w(f Mﬁ/ﬁ/ﬂ/ a

pavid L. Rinderknecht, Secretary




