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ARTICLE T

Preamble

A, The agreement entered into this
between the Board of Education Plscataway Towh-
ship hereafter referred to as Board and Piscata-
way Township Associstlion of School Custodians
and Maintenance Personnel hereaftsr referrsd to
as Association,

B. Despito reference herein to Board or Assocciation
as such, each reserves the right to act hereunder
by committee or individual whether or not a moem-
ber, However, cach committec or individual 3o
aasigned shall provide on request satisfactory
avidonce of authority to act. Association shall
also submit the name of all members of Associa-
tion nogotiating team and grievance toam,

ARTICLE II

Rocognition of Assoclation

A. The Association as the reprcescntative of at
least a majority of the following units is reco-
nizod a3 the exclusive ncgotiating rcprescntative
for all full time personnel in the following
units, categorics or classifications of employ-
ment s

Custodians, hoad custodians; matrons,
maintenance personncl, bus drivers,
mechanical spcelalists, maintenance
speelalists, groundsmen personnel,
construction specialists; groundsmen
spoecialists, and warehouseman.

Food truck drivers and holpora will be
¢lessified as custodians.

B. The Board does not recognize craft distinctions.

ARTICLE III

Rightse, Authority;, Responsibilities of the Board

Subject to rights and privilegos grantcd to Asso-
clation herein, the Board retains and reserves unto
itself all powsrs, rights, nuthority, dutiecs and
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Article III (cont'd)

rosponsibilities conferred upon and vested in it by
the laws and constitution of the State of Now Jersey
including the right:

A.

To the executive management and administra-
tive control of the School Systom and its
properties and facilities, to maintain the
afficiency of the school district opsrations
ontrustcd to the Board, and to determine

the methods, means and personncl by which
such operations arc to bo conducted.

To hire all employeeos, determinc their
qualifications, conditions for continued
employment, dismissal, demotion, promotion,
transfor or to take what disciplinary action
as may be required.

To determinc work schedules, routes, driver
schedules, places of work, transfers of
employees, the rlght to contract or subcon-
tract any work to any person, persons,
corporation or aasocintion, the right to
eliminate any job and/or job classifications
as designated horcin, cxcept as provided in
this mgreement.

The cxcorise of the foregoing powers, right,
avthority, duties and responsibilitics, by
the Board, the adoption of policies, rules,
regulations and practices in furtherance
thereof, and the use of judgement and dis-
cretion in connection thercwith shall be
limited only by the specific and expross
terms of thls agreement and then only to the
oxtent such specific and exproess torms
hereof are in conformance with the Consti-
tution and statutes of the Stato of New
dersecy, and the Constitution and laws of

the United States.

ARTICLE IV

Principles

A, Attainment of the objcctives of the educational
program conducted in the School District of
Piscataway Township requires mutual understand-
ing and cocoperation among the Board, the Super-
intendent, the Professional personnel, the other
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Article IV (cont'd)

personnsel, and cltizens cof the cormunity. To
this ond; free and open exchange of vicws is
desircable, proper and necessary.

This agrcemcnt is negotiated in order to estab-
lish for its term the torme and eanditinng of

employmont of all members of the staff employed
in tho elaasifications set forth in Artiels TT.

The Board and the Association recognize the
importance of ordorly, just and expeditious
resolution of disputes which may ariss as to
proper interpretation or implementation of this
agreement or of policies or rcgulations of the
Board and accordingly herein agrec upon a griev-
ancc procodure for tha offective processing of
sueh disputcs.

The Board and the Association, partics to the
Agroement, accept the provisions of this
Agrooment as commitments which they will ccoper-
atively and in good faith honor; support and
seck to fulfill,

Despite references hercin to the Board or Asso-
ciation as such, sach rescrves the right to act
hereunder by committec, individual membcer, or
designated represcentative, profcssional or lay,
whether or not a member. Each party will pro-
vido to the other, upon request, satisfactory
evidence (such as official minutes or certifi-
cate of resolutions) of authority to act.

The provisions of this Agroement will constitute
a binding »bligation of the parties for the
duration hersof or until changed by mutual con-
sont in writing. Any previously adopted poliey,
rule; or regulation of the partics which is in
confliet with a provision of this Agreemont
shall be superceded and replacoed by this Agree-
ment. Nothing in thic Agreement which changes
preo-cxisting policy, rulecs or regulations of

the parties will operate retroactively unless
oxpreasly so atated.

ARTICLE V

Associntion Rights and Responsibillities

The Board recognizos the rights, duties; and rcspon-
sibilitios of the Associntion towards its members in
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Article V {econt!d)

protecting rights in employment,; as well as the
good and welfare of its mcmbera and recognizes such
rights us arc provided by Constitution and Statutces.

ARTICLE VI

Nepotiation Procedurc

A, On or before the 15th day of October in the
school yoar that the Agreement should sxpire,
the parties agrec to initiate negotiation over
a successor agrecement.

B. Requosts for a mceting or mecctings shall con-
tain specific statements as to the requests fo
be considered.

C. A mutually convenicnt time shall be set within
5 days exclusive of Board designated holidays,
or vaecations.

D. During the term of this Agrcoment and/or during
negotiations ineluding impassc, no sanctions,
dlowdown or strikes shall be engaged in by any
employcc or thelr agents. A violation of thisg
agroement shall be deemed misbehavior in office.
A dircect viclation or breach of this agreement
shall subject any employee who participates
or directly induces a breach to dismissal and/
or lods of compensation unless waived by the
Board. There shall be no lock out.

ARTICLE VII

Grievance Proccdure

Ay The Board rocognizes the right of any employec
who hes a grievancce the right to carry his appeal
to the Board. The Board recognizes tho rights
of public employoes, guarenteed to them by the
Now Jerscy Conatitution, and in P. L. 1041 ¢
100 a3 mnmended and supplemented by c¢. 303, Laws
of 1968 N.J.5.A. 3¢ 134-1 st seq as to prescnt-
ing and processing a grisvance.
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Artiele VII {cont'd)

B,

Definition

1.

3.

A "Grievance" shall mean a complaint by an
employeo in the bargnlning unit that there
has been to him g violation, misinterpro-
tation or inequitablc application ¢f any
of the provisions of the Agrcement.

Employeces in the bargeining unit shall have
the right to gricvo administrative decisions,
not arising out of the agrcement, which are
incquitable as to thor. Notwithstanding
anything in this article to the contrary the
right to appcal such administrative decisions
shall terminato at Board of Education lcvel.

All grievancos which arc carricd beyond the
first step shall be proeccascd by tho Asso-~
ciation.

Ad justment of Grievanceo

1.

The cmployce(s) or Assoeciantion shall prcsent
the grievanco, cither orally or in writing
to his immediate supervisor within twonty
calendar days following thoe treatment, act
or condition which ia the basis of his
griovance, and this initianl grilevancce shzall
make known the full detalls of the gricvance
so that a decision can bo based on tobtal
pertinent information. (The irmmodiate
supervisor's written doccision shall be made
to the enmployee and Associntion within ten
calendar dayas after the grievance 1s
reccived, )

All noticos of appcals must bo made in
writing within 10 working days of rcceipt
of tho writtcen AQocision including the day
of tho decision to the noxt highest
authority, othecrwisc the appoal shall be
doeomed abandoncd.

If tho Association wishes to coarry ita appeal
to thoe Business Administrator or his designec,
it shall prcscnt the full grievance in
writing to the Busingss Administrator or

his dosigncc. The Businoss Administrator

or his designee shall revicew the materials
submitted to him, may discuss tho issuc

with the parties involved, and shall rcnder

a Wwritten deocision within ten ealendar days

of tho date of thc appecal.

To carry an appeal to the Board, the Asso-
ciation shall submit to tho Board Sseéretary
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Articlc VII {(contigd)

tho complete records thus far accumulated
plus its written rcason for forwarding the
appeal within ten (10) calendar days of the
Busincss Administrator’s or his designec's
decision and notify the Business Adminis-
trator or his designce of its action. The
Secretary shall promptly notify the Board,
and, within fiftecon (15) calendar days, the
Board shall mect and shall render a decision
within 10 (ten) calendar days after mect-
ing. Tho omployee(s) and his representativos
shall be present.

S« a. If the Association is dissatisfied with
tho detormination of the Board of Edu-
cation, it may initiate binding arbil-
tration within ten (10) calendar deys
of reoccipt of the Beards decision.

Within tho aforomenticned time limit

the nssocciation must deliver to the Board
a written notice of appeal, 2 requcst

to arbitrate, and the grounds thereof.

be. Selection of arbitretor -- The Board
and the Asscciation shall attempt te
afiree on an arbitrator to determine the
particular grieveance being submitted.
If no agrocnent on an arbitrator is
roached within ton ealcndar cays fram
tho time that the request for arbitra-
tion is reccived, then the parties shall
jointly request the American Arbitration
Association to submit a list of five (5)
names of qualified arbitrators. Upon
receipt of the list, the Association
shall strike two names, the Board two
names, and the remaining arbitrator on
the 1iat shall then bo desipnated as the
arbitrator to hear tho grievancs.

¢. Rights, duties and jurisdiction of
arbitrator
1+ Before the submission of a priev-
ance to arbitraticn, cach party
shall, in writing, set forth tho
issuc or issucs to bo determined
and/or considered by tho arbitrator.

2, Arbitretor must limit himsolf to a
consicderation of tho issues presentod.
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A,

3., Arbitrator can neither alter; modify,
edd to nor subtract from any of tho
provisions of the Agroement.

li. The dectermination of the
arbitrator must be limited to the
express terms and/or conditions
of the Aprecuciit whileoly are tha sub-
Jeet of gricvance.

5. The arbitrator's roeport sheall be
presented only to the partics at
interest.

. Cousts -- The Board and the Association
ghall share cqunlly the cost of thoe
Arbitrator.

6. Notwithstanding anything contained in this
Article to the contrary all notices of appoal
rnust be made in writing within ten working
days of writton decision to tho next highest
authority, otherwisc the appeal shall be
aeocmod abandoned.

7. No written dceisionsg shall be required if
the cmployes(s) in writing advises the
hearing cuthnrity that its decision will
not be appealcd. (If o decision is not
renderod within the specificd time period;
the cmployee and/or Asscciation may appeal
to tho noxt highcr autherity. All time
limits may be extended by mutual consent.

ARTICLE VIII

Job Security and Scniority

Whenover the Board acts with respeet to pro-
notions,; transfoers, assipnments and lay offs,
the Board will consider thce totel scniority
which any employee covorcd hereby may have
throughout the Piscataway Township School
System,

Notice of all vacancies shall bc postsd in each
building for five work days and employoes inter-
cated thorein must submit a writton application
to the Torsonncl 0ffice within the aforemcn-
tioned five-work-day posting period to be con-
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Article VIII (cont!'d)

siderod for the vacancy. The notico shall state
thc name of the job and a short description of
the sane,

Probationary Period: Shall mean and be applied
to newly-hired cmployeocs who are not under
tenuro. Thoy shall be empleyed Lor their first
ninety days at the sufferanco cf the Board.
During tho first nincty days any such employec
mey be discharged or suspended for any reason
without cause,

Non~tonure personncl -- shall mean and apply to
those employces who have completed their proba-
tionary poriod but have noet been cmployca for
three consceutive ycars.

iny non-tonurc omployee who receiveos a notico

of nen-cmployment may within five (5) working
days thereaftor, in writing, request a state-
ment of reasons for such non-employment from tho
Business Administrater or his desipgnee, which
statement shall be given to the cmployee within
ten (10) working days aftor receipt of such
roequest.,

Any non-tenure employee who has roccived auch
notice of non-cmployment and statoment of reasons
ahall be ecntitled to a hearing bcecfore the Board,
provided o written request for hearing is
reccived in the office of the Business Adminis-
trator or desipgnee within Tive (5) worling days
after rcceipt by the employee of the statement
of roasons.

The Board shall issue its written determination
ag to the cmployment or non-employment of saild
non-tenure employec within ten (10) working
days after completion of the hearing.

Tonure personnel -- shall mean and be applicad

tn any employeo who has boeun employed for

three consoccutive yecara., Sueh an employcce shall
he undcr tocnurce as provided in Chapter 137,
Public Laws 1960 (184:17-3 ond 1841 7-4).

An cmployce who has accophed an assipgnment in
o elagaification lowor than the classification
he held prior to a rcduction in force, shall
bo cntitled to be assigned, in the order of
seniority, to thec first vacancics which become
available in thoir formoer clagsification, pro-
viding health and physical condition pormit.
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Article VIII (cont'd)

Ja
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When a vacancy occurs, a laid-off ocmploycc shall
bo ontitled to receall thereto in the order of
his scniority.

Hotice of rccall to work shall be addrossoed to
the omployeo's last address appcaring on the
rccords of the school district, by certified
mail, rcturn receipt requestoed. Within three
(3) days from rcceipt of such noticc of rocall,
the cmployec shall notify the Busincss Adminis-
trator, in writing, whothor or not he desiros
to return to work involved in theo recall. If
he fails to reply or if he indicates that he
Adous not desire to return to such work, ho
shell forfoit all of his scniority and all
rights to recall., If he indicates that he
dosircs to return to the work lnvolved in the
recall notice, then he shall roport for such
work within twonty (20) days from the date he
rececives the recell notice or within such
neriod of timec as is set forth in a written
cxtension of time signed by the Busincss
Administrator or his Josipnece. In the cvent
he shall fail to so report to5 work, he shall
forfeit all of his scniority and all ripghts to
recall,

Twoenty (20) days nctice of lay-off shall be
given to any employcc,

ARTICLE IX

Hours of Work and Overtime

A1l cmployecs to whom this agreement applios
will be schoduled to work a 4O hour week ns
defincd hercin.

Work Wock and Payroll Weck: Tayroll week shall
mean sevon days from 7 AWM. on Monday to 7 AWM.
on the following Monday. HNormal work week shall
mecan 5 days from Monday to Friday. Excoptions
to the normal work weck may be made by tho
Board.

Overtime ot time and ono half times base pay
will DHe paid Tor authorized time worked over an
8-hour shift or over a [0 hour weck. Overtime
pay will not be pyrumided nor shall overtime
include any shift premiums, In order to be pald
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Article IX (cont'd)

D.

overtine the employee must in fact have worked
L0 hours in any work weck or 8 hours in any
work day.

No employce shall rcofusc to werk overtime cxecpt
an proof of good causc,; if rcquested,

Porsonnel assipnod to a rogular 8 hour shift
thot roquircs working beyond 6:00 P.M, shrll bo
paid o shift differontial of n additional 300
ovor tho job ratc of his classification. How-
ever, the employces job rate shall romain un-
chiangogd,

Tho assignmont of additicnel custodians, matrons,
or other personncl after normal school hours for
approved functions, mey be appointed by the
Board's School Busincss Administrator but such
assipnment shall not be in licu of repgularly
asgigned omployces at the particular school.
Extra custolians, matrons or other pcrasonncl arce
to bo nssipgned for such purposes.

Therc shall bo throe normol work shifts in cach
work day. Thce School Busincss Administrator or
hia assipgnce has the ripht to determine which
shift any cmployce shall work and to redeterminc
at any time what hours should composc any of

the thrce shifta, Soniority will be considercd
in any shift assipmmont. Eoch shift shall in-
clude a non-paid lunch period which shall be
cither one hour or onc-half hour depending upon
the longth of cach worle shift. Examples of work
shifts are anncxed hercto and listced as

Schedule C.

Employees may be permitted to leave the school
building during his luuch peried provided that
a black sen) firvman's licensed costodian is
on duty in the building.

I. The Board may chanpo the assignments within any

shift catoegory in any emcrpgency situation. Any

change in repgular assi;mment or transfers will

consider seniority and will be on notilece to the
Asgocistion and employce.

Pay choeks arce issucd on the 15th and 30th of
oach month. Overtime pay, authorized through
tho 25th of the month, will be paid for in the
firast check of the next month and the balance
will be raid for in the first chock of the next
consccutive menth. If such a day falls on a
wockond, school holiday, or vacation period,
tho choecks shall be issued on the last previcus
work day.
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ARTICLE X

Employec Ripghts and Responsibilities

Employecs recopnize that their obligaticn teo
the Beard is primary. Therefore, no employee
shall hold any additional job that interferes
with his employment with the Board.

From timec to timec cmployecs may be required to
undergo a physical and/nr psychiantric examina-
tion at the DBoard's cxpense on reasonable notice.
In addition,; any cmployece, with the Board's ap-
proval, may choose and have an examination as
moentioncd heroin at his own cost and cxpensc.

Now Employecces must be fingerprinted and photo-
graphed at the Piscataway Township TPonlice Head-
quartcrs ot the requost of the Board at times
designatcd by the Board.,

No emplnyec other than probationary, shall be
digeciplined, reprimandcd, rcduced in rank or
compensation without Jjust causc. Any such
action asscrted by the Board or any agent or
representative thereof, shall be subject to the
grievance procedure sct forth in Article VII
hoerein.

Whenever any cmployee, other than probationary,
is required tn appear before tho Business Admin-
istrator or his designeo, Beard or any committoc,
membor, ropresentative or ageut thereof concerning
any matter which could adverscly affcet the em-
tinuation of employment or the salary or any
incremonts pertaining thereto, he shall be given
prior written notice of the rcagsonsg for such
mecotbting or interview and shall be cntitled to
have a reprcscntative of the Association present
to advise and recpresent him during such meecting
or interviow.

A suspendced employeoc, who, upon due proccss
heoring; has boen cleared of 2all charpes, will
be reinstated with full back pay. The Board
roscrvos the right to reinstsate any employec
without baeck pay if the charges have becn
substantiated,

All newly hircd custodians arc required within

orie yoar to obtain a Black Scal Fircman's Liconscs
and all custodians previously hircd shall seek in
good faith to obtain such license. The Boarad
shnll rcimburse ezch employco the tuition costs

to sececurc saicd licensc and all yecarly rencwals
for snid licensc whilec the employee 1s omployed
by the Board.
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ARTICLE XI

Medical - Heospital Insurance

All full-timc emplcyces covercd by this Agreement
shall recceive health insurance benefits equal to
thoso provided for the unit reprcescntcd by the
P.T QEIAC

ARTICLE XII

Paid Vacation

A. For cach criployce who has beoon cmploycd by the
Board for between 6 months tc one year of ser-
vice beginning as of July 1 of esach yoar, there
shall be § working days pald vacation.

B. For cach employec who has becn employcd by the
Board for betwoen one full year ond up to ten
(10) ycars of scrvice beginning as of July 1
of each ycar, thore shall bo 10 working days
paid vacation.

C. Por cach cmploycc who has been omployed by the
Board for betwecn ten (10) full years and up to
twenty (20) yonrs of sorviece boginning as of
July 1 of cach ycar, therc shall beo 15 working
¢ays paid vacation,

D. For cach cmployee who has becn employed by the
Board for twonty (20) full years of sorvice
beginning as of July 1 of each ycar; there shall
be 20 working days paid vacation.

E. Thec Board will attompt to arrange vacation to
suit the wishcs of the employecs with the
understanding that smployoos will be pliven a
choice of vacatlon periods in order of seniority:
howecver, nn vacation schedule shall interfore
with thc orderly opcration of the plant. Normal
periods for vacation will be from July 1 through
the week of August 15, however, an cmployec may
bo grented vacation timec throuphout the year.

F. My cmployce whe retircs or rcesigns and who has
worked at least six months commoncing from July
1st In any contraect year shall be eligible for
payment of accumulated vacation on a prorated
monthly basis of time worked.
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ARTICLE XIII

Duss Doduction

The Donrd agrecs to deduct from tho salarics

of its ocmployces ducs for the Piscataway Town-
ghip Association of School Custodians and Main-
tenance FPerscnnel, the Middlosex County Edu-
cntion Asscciation, the lNow Joracy Education
Association and the National Ecducation Asscci-
ation, or any onc or any combination of such
asaoocliations asg said cmployoo individually and
voluntarily authorizcs the Board to deduct.

Such deduetions shall be made in compliance with
Cheptor 310, Publie Laws of 1967 (NJSA 52:14-15.9¢)
and under rules cstablished by the Statc Dopart-
ment of Education. Said monics togethor with
rceords of any corrections shall be transmitted
to the Trcasurcr of tho Piscataway Township Asso-
eintion of School Custodians and Maintenance
Porsonncl by the 15th of c¢ach month following
thoe monthly pay period in which deductions werc
rade. The Assoclation Treasurcr shall disbursc
such monics to the appropriatc assoclation or
asgociations.,

The Board has no responsibility and/or liability
to any porson, ceorporation; or association for
any failurc, orror; omisaion, mistake or loss

in making said doduetions.,

Each of the associgtions namecd above shall
cortify to the Board, in writing, tho curront
rate of its mombership ducs. Any sssociation
which shull change the rate of 1ts membership
duca shall give tho Board written notice prior
to the cffective datec of such change.

ARTICLE XIV

Pcrsonal and 8iclt Leoave

Each ecmployce shall be entitled to 11 sick days
per yoar. Those days shall accumulate if nct
uscd but shell be forfeitcd upon justifiable
tormination such as dismissal or suspension of
employmuent. Any cmployece who retircs shall he
inclipgible for payment of accumulated siclt days.

Sick lcave is heroby definced to mcan abscnce
from post of duty of an employec beeausco of non
Job connocted illness, aeccidont, cxposurc to



Pago 14

Artielc XIV (cont'd)

H,

contagious disecase, or attendance upon a member
of the omployece's immodiato family soriously ill
roguiring the care or attendancc of such cmployce
oh notice to tho employor. Adoquate proof of
illncas nay be requircd as sufficicnt proof of
neced of sick lcecave as defined herein.

Eech cmploycc may have two porsonal days lcave
sach yoar. This shall bec non-cumulative.

Each cmployoco shall bo ontitled to three days
leave For death in the irmediate family and one
aay lcavo in tho caso of a clusc relative.
"Imncdicte Family" is interpreoted to includc
fathcr; mother, spousc, brother, sistor, son;
Anuchtor, mother-in-law, fathcer-in-law, or any
othor rolative who mokos his or heor home with
the family of the employoe.

Funcral of a Relative -- Onc working day shall
be allowod without loss of pay for the funcral
held on a working day of a relative who is not
o member of tho Immodiatce Foamlly and 1s not
living in the home of the cmployoo.

In the ovent any cmployoe is required to scrve
Jury duty, then such employcce shall rcecive tho
diffcerence betwoon his normal or rcepgular pDay
and tho amount rcceived for jury scrvicc.

In addition, caeh employecc, upon having exhaustod
his sick days as outlinod above, shall be allowod
additional sick leave up to sixty (60) days per
yoar at the rato of 50% cf his rcpular pay. Such
allowonce may not be accumulatod.

The Board of Education may, ot its discretion,
cxtend the abuve sick leavo policy in individual
cnsScs.

Fomalo omployocs shall nctify the Suporintendent
of Schools of her pregnancy as soon as it is
nedically confirmod. Said employco shall be
pPlaced on maternity lecave without pay commeneing
thrie (3) months prior to the anticipated deote
of birth and torminating twelve (12) months
after the birth of the child. In tho cvent of
8tillbirth or dcath »f the child, thc cmployec,
if sho so cleoets, may rcturn to her position
upon prcscontation of o doctors certificate.

Upon the recommendation of the Supcrintendont

of Schools and thu approval of tho Board, an
criployooe may lecave at a later date or roturn

at an carlier date than provided hercwith.



Parge 15
ARTICLE XV

Pension

A1l omploycecs to whom the Public Employccs Retirement
System applics and arc qualifiod shall be rcquirod
to bhe members of saild system unlcss they are members
of tho Tvachers Pension and Annuity Fund. The em-
ploycso rateo of contribution uvndecr P,E.R.S. 3hall be
detcrmincd by apge at the timo of omploymont. Ag
rcquired by law, a contributory lifc insurance
policy shall bs compulsory for the first year
of cmploymont. The benofita thercunder, which
arc in addition to the statoc supported non-
contributory insurnnce, arc onc and one halfl
times the basc salary of the employoc or as
preseribod by law, and the cost shall be 1%
of thc baso salary of thc employce, or as
preseribed by 1law, to be peid by the omploycoe.
Payments shall be made by deductions from the
salary of gqualifying omploycc after the pro-
bationary period.

ARTICLE XVI

Holidazs

A. Thorc shnll bo a minimum »f thirtcen (13) paid
holidays each contract yoar.

(v

The following dosipgnated days shall beo decmed
holicdays on which no employcce covercd hereby
shall Lo obligated to work for the 1970-71 con-
tract yoar:

July 3 Indopondence Day
Scptember 7 Labor Day
October 12 Columbus Day
November 11 Voterans'! Day
November 26, 27 Thankspgiving Day
Docombor 24, 25 Christmas
Dceanber 31 New Yecar's Evce
January 1 Now Yoar's Doy
Apiril 9, 12 Eaater

May 31 Momorinl Day

provided howevor in an ecmergoncy, or for pood
causc tho DBoard or its authorized agent may
rcguirc any cmployce to work Payment shall be
at the ratec of time and onc half in addition

to basc pay for the day.
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Artielc XVI (cont'd)

C.

A

Designation of the thirtcon paid holidays for
tho 1971-72 contract year shall be mutually
aprecd upon by the Board and the Associlation
before July 1, 1971 and this dosignation shall
nocossarily conform te the official 1971-72
school calendar.

If any of the dosignated holidays fall on a
Saturday or Sunday, it is understood that
oither compensatory time off or an additional
day's pay will be granted to sach employoec.

IP a holiday falls during an employco's
vacation poriod, the employec shall receive an
additional day off with pay.

ARTICLE XVII

Salarz

Tho salaries of maintenance and custodial
porsonnsel hired during thc 70-71 contract year
shall be as set forth in Schedule A

The 1971-72 basc salaries of asll maintenance
and custodial personnol shall be as set forth
in Schedule B,

Determination of 1970-71 salarios for maintenance
and custodial personnel cmployed as of Junc 30,
1970 shall be nade according to the following

. formula: (BExcept that no salary shall be less

70-71
D.

than indicated on Schedulc A.)
snlary = pres. sal. + .55 (71-72 rate-present salary)

The base salary to be pald in 1971-72 (listed
in Schodulec B) shall bo inercasod if the Con-
sumecr Price Index as compilcd by the Bursau of
Laber Statistics of the Dopartmont of Labor
increasos in excoss of 6.0% during tho period
from Doccmbor, 1969 to December, 1970. In
such en cvent, tho base salarics listed in
Sehecdule B shall be incrcasod Dy a percentage -
equal to the percoentape increase in the index
in excoss of 6.0%.

During tho contract year, in the event of any
changeo in an employee's job classification,
then the employee's salary shall be adjusted by
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Articlo XVII (ennt'd)

an smount equal to tho diffcrontial between job
classifications on a proratod basis. An employec
temporarily assipned to a lower Job classifi-
cation shnll maintain his contract salary.

ARTICLE XVIII

Employee Facilitics

The Board will provide uniforms for all employees
coverced herein.

The Board will make overy sffort to provide
adequate lockors, lunch, and ganitation facili-
ties in cach school.

The Board will arrangc for a tolephoning sys-

tem to enable employees to report inavailability
for work.

ARTICLE XIX

Joint Committoe

The partics hereto belicve that the efficiency
of the rcspective employecs'® service tn the
gstudent population of the schools and tho
welfare of the employees will be better scrved
by periodiec mecotings of & joint committee where-
in both the employer and the employees may
discusas and implement suggestions for improving
the scrvices of the employees.

The committec shall consist of the Business
Administrator and two (2) othor members
cdesignated by the Business Administrator and
three (3) members designated by thc Association,
The committec shall mest ropularly each month
cduring the schonl academic year, on the date

and at the time to be mutually dotormincd by

the mombers of each committee,
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ARTICLE XX

Employec Improvement

In an attempt to providec the most efficient and
ceconmmical work force possiblc, the Board agrees:

A,

1« To pay the full cost of tuition and other
reasonablo expenses incurrod in conncetion
with any coursecs, workshops, training
sossions, or other such sessions which an
cmployee is requircd and/or roquosted by
the administration to take,

2+ To cooperatec with the Asscciation in
arranging inservice courses, workshops,
snd programs designed to improve the
guality of work performed by its employecos.
In scrvice programs shall be conducted
during the n rmicl w rkday.

ARTICLE XXI

Miscellaneous

The Board and the Asscceintion agree that thore
shall be no discriminaticn in the hiring,
training, sssignment, promotion, transfer, or
discipline of cmployecs cr in the basis of
racc, creed, color, religion, national origin,
sex, domicile, ape, or marital status.

If any provision of this Agrcement or any ap-
plication of this Agreement to any employee or
group of employecesa ig held to bo eontrary to
law, thon such provision or application shall
not be deemed valid and subsisting, excopt to
the cxtent permitted by law, but all other

provisions or applications shall continuo in full

Torce and effect.

Any individual contract between the Board and
an individual employee, horstofore or hereafter
executed, shell be subject to and consistont with
the terma and conditions of this Agrecement. If
an individual eontract containa any language
inconsistont with the Agrccomont, during its
Auration, shall be controlling.
Coples of this Agrcoment shall bo reproduced at
the expensce of the Board within thirty (30)
days after the Agrccment is signod. The Apree-
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Article XXI (cont'ad)

ment shall be prosented to all present employces
and those employed during tho 1lifc of the con-
tract.

E. Whcnoever any notice is required to bo givon by
cithor of the parties to this agrcemcnt to the
other, purguant to the provisions of this Agrecc-
ment, oithor party shall do so by telegram,
registered letter, or roceiptcd notiec nt the
following addrcascs:

1. Ir by Aasociation, to the Secretary of
the Board at the EZthel Road Complox,
Ethol Read, Plscataway, How Jorscy
08685l .

2. If by Board,; to tho Association at the
resicdonco of the Precsident of the Asso-
ciation. Tho Association shall file
with the Board a letter designating
tho prosident of the Association during
the term of this .\ rooment.

ARTICLE XXII

Duration of Asrecment

A, This Agreccment shall be effective from the dato
hercof and shnll continue in offoct until Junc
30, 1972 subjcct to the Associations's ripht bto
negotiato over a sueeccssor Agrocmeont as pro-
vided in Articlo VI. This Aprcement shall not
be cxtonded crally and it is cxpressly under-
stood that it shall expiro on the date indi-
cated,

B. In witncss whereof the partics heroto have
causad this Agreement tc be signod by their
rospoctive presidents and attested Ly their
rcapoctive sccerctarics all on tho day and
yvoor first above writton.

Dated thisg day of » 1970,
Pigcatoway Tcwnship Assoclation
0f Schonl Cuatodians and Board of Ecducation
Maintonanec Pcrsonncl, Inc. Township of Piscataway

By By

President Prcsident

Attest Attest

Scerctary Secrctary
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SCHEDULE A
1070-71

Maintonanee & Custocdial Job Rates

Spcecialists Without Liconso With License
Construction $ 8500 $ 8800
Maintenanco 8500 8800
Mochanical 8500 8800
Grounds 8100 81,00
MAINTEN ANCE & MECHANICAL

CREWS 7500 7800
GROUNDSHELN 6700 7000
WAREBOUSEMAN 6900 7200
HEAD CUSTODIANS -———— 7200
CUSTODIANS 5900 6200
MATRONS 5700 6000
BUS DRIVERS 6300 65600

FOOD TRUCK DRIVERS 5900 6200



SCHEDULE D
1971 -72
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Maintenanee & Custondial Job Rates

SPECIALISTS Without Liccnse With License
Construction 9265 9565
Maintonancc 9265 9565
Moechanical 9265 9565
Grounds 8830 9130
MAINTENANCE & MRCHANTCAL

CREWS 8175 8475
GROUNDS 7305 7605
WARTHQUSEMAN 7520 7820
HeAD CUSTODI AN -——— 7850
CUSTODI AN 6,30 6730
MATRON 6215 6515
BUS DRIVER 68685 7165
FOOD TRUCK DRIVER 61130 6730
Lonpeovity Increnmcnis
Hircd on or before 10/6l4 -- $200

Hircd on or boeforce 10/61

500
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SCHEDULE C

The following schodulo of work shifts 1is proascnted
as an cxample only and should not be censtruod to
restrict or limit tho establishment or altcrations
of actual work shifts as providod in Article IX
parogsraph G hercin.,

First Shift: 7:30 am, -- 11230 pnrs oF
8:00 a.n. -- 5:00 p.m. or
as the Busincss Administrator coterrinces.
1 hour unpaid lunch poriod.

Sccond Shift: 3:00 pae -~ 11:30 pam. or
as tho Dusincss Administrator dotermines.
% hour unpaid lunch period.

Third Shift: 11:30 -- 8:00 n.m. or
as the Busincas Adninistrator determinces.
s hour unpaid lunch period.

Swricry Shift: During the summecr vacation periond all
custodial and maintenance personncl
will work from 7:00 a.m. to 3:30 p.m.,
or as tho Pusincss Administrator
determines, with a % hour unpaid
lunch period,



