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BE T RESOLVLD BY THE COUNC!IL OF .THE CiTY OF ENGLEVOOJ OR

THE RECOMH_AUATION'OF THE DIRECTOR OF EMPLOYEE RELATIONS OF THE |

CITY OF UmGLEwooa Y , - S 3
IHAT The coflec?uve negofia?:on agreement, beTween Tne City

L Lot

.,

of Englewoond and The Eng!ewood Police Goodwtll Fund _whzch agrue

l
i
a‘
1
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ment has been herefofore execufed by The Engtewood Pc!zce Goodwnl%

Fund, for.the calendar years,l97i and !Q?Z_be and’ The,same is %

hereby approved, and

BE IT FURTHER RESOLVED that +he Mayor of the City of Engle+

wood be and hereby is authorized fo execute, and the Clerk of the!
City of Englewocod be and hereby is authorized to -attest, ssid

collective negoatiation égreemed?..
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I hereby certify that the foregoing is 3 true |
J copy of a reselution adopted by the Council
of the' City of Enp! ewaod, N. J. on |
APR 201371
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. COLLECHTVE NWEGCTIATION AGRLENENT

This AGRTLMEXT 1is Lnbcred into by and between the City of
d;;lﬂnooa, County of Bergen, and State of New Jersey, a municipal
“eouporation, hereinafter referred to as the "City", and the Znglewood’
Folzce Good will und, a CO“POTathh of the State of New Jersey, incor-
sed Dursusnt Lo Tlule 15 of the Revised Statutes of Kew Jersey,
mereinatier referved to as the "Goodwill Fund".

WITNESSETH

WIEREAS, the City has an obligation, pursuarnt to Chapter 303,
Prblic Laws 1968 16 negotiate with the Union as the representative of
ezployaes hercinafter designated with respect to the terms and conditlons
o2 employeent, and '

WHEREAS, the Goodwill Fund represenits the entire membership
ol the regulasr pollce force of the City witn the exception of <the Chief
o7 Police and represents no other euployees of the City, and '

JEERTAS, the part;es have reached certain underSuandingu
wnich they desire to confirm in this Agreewent,

NOW TEESREFORE in consideration of the following tmutbual
covenants, it 1s hereby agreed as follows:

1., RECOGKNITION: The City hereby recognizes the Goodwill
Tond as tne exclusive representative for collective negotiation
conceraing tha terms and conditicns of ewployrent for all members of
vae raguler poiice Torce with the excepbion of the Chiel of Police as
way be otvherwise provided by law. ' -

1oy

2. SALARIES: Basze: S&l@rle& for the calendar years 1971 and

1772 shall ve pald in accordance with the schedule set forth as Appendix

wals Agrecment. Effective Jaauary 1, 1971, overtime will be
wand 90 arl merbers of The Enﬂlewooa Police foree at the appropriate
svraizat time hourly rate.. It 1ﬂ the intenvion of this Agreemsnt <o-
sorogate whe prVlouS practice relating to overtime of Detectives and
Sruective oFfficers whereby said olece“s receive $540,00 por annum
(3276.00 for D=uectLVEs Second Grade as ainigum overtlma pay).

5. LONCEVIODY BAY: Ehnn mewper of the regular police force

25l receive, in adaition to nis arnual base salayy for the calendar
yeaxr, 4 longevity paynesat of ly of his base aalary for each completead .
Tour (4} yeers of service up 1o & maximum of 6%, Longevity paywents.
wlli Dirst become due or Wl¢l he appropriztely inercased on vhe Ifirst of

tne zonth following the month in which a wewber's amniversary date of-
erployuent occcurred. "“ ' ‘ .

L. CLOTHING AILOWANCE: ' Raeh mewber of the regalar polﬁcb
Toree shall receive each yegar the -sua of $200,00 as 2 clothing allovanue,
The pRywent of which shall” be ‘subjedt to a prior voucher approval ol

.l -



Police of the Clty and in accordance with suech procedure
oxre beecn the practice within the Englewood Police
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5. LOLITAYS: Each wedver of the regular police force of
“ne City shall e envitled to twelve (12) holidays during a calendar
rezr. The scheduling of said holidays shall be within the discretion
of the Cnief of Police of the City. It is further provided that six (6)
2 bhese twelve (12) holidays will be payeble ab any time during the
celendar year {such bime will be at the discretion of the Chief of Palice)
a5 zdditlonal couwpensation at the daily rate based on his annual salary
(vase salary plus longevity pay and acadenic training compensation, if
any). As regards the rewaining six (€) holidays, each of these holidays
shell e taken as & day off with pay but at the regquest of a mewber ané
the zpproval of the Chief of Police, one (1) or more of these six (8)
nolidays may be worked by the member and he shall receive compensatlon
payzble at the end of each calendar year in lieu thereof at the dally
relse besed on his annual salary.

5. TIZAVES: Each member of the regsular police force shall
e entitled to sick leave 4dn accordance with the provisions setforth in

Avpendix "B" to this Agreement. '
[}

7. RISIDENCY: In addition to Englewood, a menber of the
ragalar police force may reside in any of the following Bergen County . -
wimlceipalities all of which have £ portion thereo? within five (5)
=iles of any bouwndary of the (ity of Englewood: Alpine, Bergeniield,
Zogovae, Ceristadt, Cliflside Park, Closter, Cresskill, Dewarest, Duront,
Zizewaser, Emerson, Englewsod Cll"fsb Fairview, rFort Lee, Hackensack,
Terrington Park, Hgsbrouck Helghts, Eaworth, Leonia, Little Ferry, Lodl,
izywood, Moonaechle, New Milford, Norwood, Or&dell Palisades Park,

ZETamas, ﬂld”ELlEld Ridgefield Park, River Edge, River Vale, Rochelle
Park, Soddle Brook, South Hackensack, Teaneeck, Tenafly, Teterboro, West-
ood, Woodridge. : :

i

6. ACADEMIC TRATNING: Fach meaber of +the repgular police
force s5aall receive, i Addition te his annual base salary for the
calendar yeer, vayment for special academic training in aceordance with
The provisions setforth in Appendkx "¢ to this: Agreement.

9. OTHHER TURMS AND CONDITIONS OF EMPLOYMENT: ALl other
25 and conditlons of employment including vacatiaﬁjﬂleaves and all
o uﬂttc rs; conavitucing a terw. or condition of employment not other-
zin relerred to shall be governed by existing ordinances of the
of E “lewooa, exi ting ruleo and rewulations of the Police' Department

ct
[

{1

P ook
NRE
o
-t
3
ﬂ

)
=4
¢l

<@

(]

SRR

m
E‘]
3
@
ﬂ
[
}.

nr
o
B S
g.
{T
b
o
l~

&
i
B
C

’,3’
{0
H
]
ol
o]
=y
O
a4
0
[
U)
Y
c.l
]
X3
&
e
;:u
*

10. INTERPRETATION‘OF ACREEMENT: This Agrecment ineludes
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Sollective Negotialbion %Ureemenu

agreenent between bthe parties and comnstitutes a settlerent of

e all \..;J.,L.-.L..L\_. T -
&l present demands made by the Goouw1ll Fund on behalf of the wvembers
o7 the resular polies force in respect of terms and conditions of
erpioyaent, and skall be final,_conclusive-and binding upon the
varides Jor the period Jamwary 1, 1971 to Deeember 31, 1972. -

1, EFFECTIVE DARE: This Agreement will be effective
raosroactive to Junuary 1, lQTl.I ' ' . -

IN WITNESS WhLRLOF, uhe parties hereto have caused tais.
szreezant to be propexrly execu.ted and attested, all on The day and yee.r

rst above writien. L

<TE STGNED: _ APR 201971 .

ENGLEW00D POLICE GOODWILL FUND ‘ CL"Y oF ENGhEWOOD

CB /z,ﬁf(.[/ @4@&@ 3 \Aﬂf/[’ X Q,*
G'ﬁw&\a\h \luna e
Mxéﬂﬂjﬁf %@WZ

Mayor Ned“Feldman L

&\ﬁf/ {5,-;.-\“_ 77;—~
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»gme.& }Qxicu:ﬂ \h. . S L ISEANNE A. MANCOKIAN,
S . . DERUTY CITY CLERK °
el

W o
&w@_ /Lf Q pm I | -




RPPENDIX "A"

Police Departament Jase Salary Scale

Pabrainsn
'E‘ir;t year
Sacond year
Tnird year .

Fourvh yeax

Detechive

Sewmnd Grade

First Grade. .

| Fizst year

Second year

Tieutenans
Flrst year
f 1

Second year

First year

Second year |

58,400
- 9,200
10,000

11,000

| 11,200

11,400~

11,700

11,500

12,400

12,900

13,700

1%,200

$8,700
9,800

- 10,900

12,000

12,200

12,400

12,700

12,900

13,400

13,900

14,700

15,200



APPM%MJ “B" ' +

zhion 1 = Delinition

i

b)

'

Sick leave shall be considered an absence from duty of any
noraenene employee becazusge of 1linegs, disease, accldent or
injury. '

The lamediate lamily weans a wewmberts wife or husband,. caildren,
mother, father, ‘brother or slzter, motherwinelaw, fathere-in-law
of the employee, living as a permanent member of the employéets ' -
household. ' '

Seetlon 2 -~ Slek Leave Ailogénce

a)

Se

" applied for sick leave.

Tach permanent employee of the Department shall be granted sick
leave with pay of rot wore then fifteen (15) working days each
calendar year. - ,
Dhr+“g uhe first six (&) months of ewployment, which is an.
aplovee's probabicary period, he will not recelve pay for a
ick day unless approvea Dy the Cnilef, v Lo

1

nLy days, uh&t a mevber would have been reouired to work will -
pe charged against sick leave. Provided the Chief c.'f:ro'f'cnres,
iek leave shall be charged in an amount ‘of one~half () day
Sor nours O equal to one~half (%) or less of the hours
which & wewber would have been reguired to wnrk on Yhe day he

wion 3 -~ Sick Leave Acourulation

a)

Seesion

ALl uvnused sick leave of any employee during continuous employmenf
shallbe acoumulated to his credlt from year to year. '

Sick leave ahall continue to accumilate aurina the timz an _
aployee is on awthorized: sick leave, work related sick leave,
ailitary leave, or vacatlon tiwme; and such enployee, upon
nprovml of the Calef, ghall be entiiled to such accumslated
iek leave of shsence w1qh pay, 1f and when nesded.

mw

i}

L

Lo~ Cnaf es o Sick Leave

3]

L

In order to raceive pay while abszent on sick,laa¥e the enployes .
or zemeer of hils Tamlly shall notify the Chief or offlecer~in-
charge &% headguariters ab least one (1) hour before the

scheduled tour of duty stabing the nature of the sickness.

An employee who ‘skall absent nimself without such notification

_5_



SEAETTY VBT - continued . '

——

yyes 's physician and if determined necessary, from une
sieat of health. - '

2) Whensver an employce shall be required o subnit to exawinacion
by vage City vphysician, such physilplan shall revors in writiag
when nc mewber is fit for duty and his ”le leave, shall
Eﬁfmln e, K

A euployea on elek leave, wrhen Paysically sble, may dba ra-

PRt
&)
guired by the Chlef to report once a week or visit the City
vhysician if so ordered.
e) Pailuxe of a member to -comply with asy of the above require-

ments way result in forfeiture of his salary during the entira
sick leave or olthexr appropriate diseliplinaxry actlon.

s - -
Licn O ~ Terninal Loeave

1('[)

a) Derzinasr leave will be payable in the case of retirement

’ "and will be based on any unused vacation norzally allowed for
the current calendar year, plus approved cowmpensatory time not
used Tor veasonsicertified by the Chief, plus either three (3)

" months salary or 50% of the accumulated sick leave time Tor
erployees wino have completed 25 years cor wmore service with the
City - whichever is grester.

o) For members who retire prior o the completion of the 25th year
of serviee, teraminal lcave will be bascd on the wnused vacation
norrally allowed for uﬂe current calendar year, plus approved
compensatory time not ‘used for reasons certified Ly the Chief,
2lus the ratio of their nuwber of years and months of service
o 25 years (300 months) wulbiplied by either three {3) months

. selary or 50% of the accumilated sick leave time ~ whichever is

greater, -
secevion 7 - Work Related Sick Leave
x93 . In case a nember is dlsabled, either through injucy or illness

resulting from or arising out of his employment, as evidenced
By the cerbificate of the City physician or such other physician
&5 the City shall designste, he may receive sick leave with the
osroval The Chie? for an initial pericd of thirty (30) cays.
- anou;d fur*he; additional sick leave be necessary, the Council
wpon reconwendation frowm the Chief may frow tice to vime, grant
sdditional leave up %o a total of one {1) yesr with full pay.
ajmhuia made t0 such & mecber while on sick ilsave as compensation
nsurance siall be deducted from the amount to be-pald the xwenber
“y whe City during such time in which he is carried on the City’s
payroll, Sieck leave aue o 'a work related @isability will not
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Szgtion 5 - Medical Certificatbe

. 3" - continued

will not only be charged with a siek day Zor each day zbsent
s will be bubJECt to appropriate disciplinary aetion by the
Cnief.

Oaly deys that an employee would reve beon required to work

will pe charged against sick leave. Provided the Chick sapproves,
sick lcave shall be charged in an amount of one-half (&) days
Sor hours off equal to one-half (“) or less of the hours which
an employee would have been required to work on the aay he
zppiicd for sick leave.. .

An ezployee, upon approval of the Chief, shall be entitled %o
accumulated sick leave of absence witn pay, if and when needed.
Yo sick leave with pay in excess of the leave accumulated To a
verasnent employsée's credit way be granted by whe Chier.

fny employee who shall have used all his accurulated sick leave

and vacabtion ard who reguires additional sick leave, may from time

o time apply to the Couxncil for coasideration of an extenslon

T sick leave on a case-Dy-case basls and aay granb such an

svenston for a definite period in accordance with the merits of
case., The euployee shall submlt to an examination by the

v physician or such.other physician as the Couneil shall

ighaite and wnenever such physician shall report in writiag to

ne Couneil that the employee is it for duty, such extension

o sick leave 5nall terminate. In no case shall am extension of

sick leave exceed the pericd approved by the Council.
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Tae officer in cha ge. shall notify the Chief of all sick 1eave
anosices Or reports.: - :

A merber vwho becomes 111 or has an achdenu during his vacatlon
w2y subait to the Chief a statement from a paysician certifying
as to tihe true nature of the iliness or injury. The Chief, at.
ais discretion, will decide how many days may be'char;eﬁ'a ains?
sick leave and allow the meaber to take an equivalent auamder |
of vacation days -during the calendar year at a time which w1ll
not interfere with the vacation periods of other mewbers:

Time olf with nay7éranted vy the Chief in the event of death-in
tha *"medlate Tamily will not be charged against slck leave.

a)

Tor Ifrequent or habibtual absenece Irom duty or for any neriod of  _-
sbzence consisting of wore than three (3) consacutive days,.the
anoloyee will e required o submiv a medi cal certificate, ' EHe
e j also be reguired to submit to an examination by the Civy
paysiclan.

wren it is reasonably presumed that an emnlo;ue or a memoer
6% the immedlste family is suffering froa a contaglous disease
walelh wight endznger the health of other emnloybee of the
depariment, <hen a wedical certificate may be.reqqubd from the

.

:]



SOERIN 'R - continudd -,

v

be charged against a cwployee's wick leave time. O .

D) ¢ 7 Any-ecployee who is injured or disabled in the performancs of
" his duties, and who reaches thée point of recovery but is un~
2»ig to.perfora bis assigned dubies, shall be assigned to
waatever Poliee Depariment work he is avle to perfors. ID
- wdsuch Police Department work is available which such ,
ezmployee is ‘able to perform, he shall be retired -in accordence .
with the pension provisions covering such employees..’ ' o




ADPENDIX "CH

ACARDEMIC TRAINING

[}
i

Effective Janvary &, 1971, the City will provide additionas
compensation to eagh active nmember of the Police Department wno Successiul
conpletes credits toward a recognized degree in Police Scienca,

_ ‘Bach credit hour must have been completed in, or accepted by, .
a recosnlzed institution .of highexr learning offerlng a program leading ‘
to a degree ‘0r associate degree in Pollce Science, .

In order to gualify for the additional compensation, & memder
must present o the City a proper certification from the &ﬂSthutlon
attended by the memper, setting forth the nuwber of- credit: ‘hours coup¢eh¢u
anG/or addltlonal credit hours cowolehed and/or the actual conferring of

_an dSSOClauE or baccalaureate degree in Police Sclence uagether with the
numner of credlt hours related therxcto. '

. " A membex of the Police Department shall atrend a xecognized
'institutlon during off duty tlme and at no expense to the Clty.

' Additional compensation for each calendar year ‘will be based
on the sum of $17.00 per annum for all credit hours cumulated and
completed by September 15th of the prior calendar ycar. The maxzimum -
numner of credits for which a member may receive compensatl01 shall
not exceed one hundred and thirty-two (1L32).

AdGlElOnal compensation will be computed each calendar year;
divided by twenty-six (26); and paid in twenty=-six (26). equal payments
during the year. Should a member become an inactive mgmber during the
calendar year ne will not be entitled to payments for the remainder
"of the -calendar year. This compensation will ne'cohsidered‘an addition
to base salary and will be treated as part of basc salary Lor all benefit
purpeses .other than longevity payments. .

R
i

The City will make a separate additional lump suw’ payment to
each member active on the date of exscution hereol in the amount of $17.00
for each credit earned and completed prior to September 15,1969 and
this payment will constic tute the base to which al 1. subsequently earned
credit nour payments will be added. This °eparaLe additional lump sam
paVTPut 5hall be in lieu of all previous rigiits to ada;tlo“a* compensation
for ‘academic training to which all members of the force nay have bean
Y enwitled through the calendar vear 1970. This provision shall superceds
q;l previous written. agr;erents between the part;es and all prior qeoartmeuua*
ctxce relatlng thereuo.-l, U . y.ﬁ‘ ’
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