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PREAIMBLE

This Agreement is entered into on the first day of July 2018 by and between the Board of Education of the Special
Services School District and the Vocatlonal School District of the County of Gloucester, herelnafter called the “Board”
and Gloucester County Special Services School District Emplovees’ Association, hereinafter called the “Association.”-




ARTICLE 1 - RECOGNITION

The Board of Education of the Special Services School District and the Vocational Schoot Distrist of the County of
Gloucester hereby recognizes the Association as the bargaining representative for all regularly employed
certificated and non-certificated personne] under 10 or 12-month contract working at least three (3} days per
week or on approved leave, including but not limited to teachers, librarians, guidance counselors, nurses, social
workers, speech-language specialists, Learning Disabilitles Teacher-Consuitants, psychologists, educatlonal
interpreters with sign language endorsement, enterprise managers, associate school library media specialist,
one-to-one aldes and classroom assistants, and specialized teacher assistants, but excluding tutors, contractors,
support staff, administrators, supervisors, managers, confidential employees, consultants, occupational and
physical therapists, and part-time employees who are not regulatly employed.

Unless otherwise indicated, the term “employee{s),” when used herefn, shall refer to members of the
Association. References to male employees shall include female employees and vice versa, '

Classroom Assistants
1, Included

Ali regularly employed full and part-time classroom assistantsfone-to-one aides including certified
occupailonal therapy assistants, certified school hurse assistants, ceriified physicaf therapy assistants,
teacher assistants and, specialized program assistants, and enterprise managers employed by the
Gloucester County Special Services School District. ’

2. Excluded

Managerial executiives, confidential empioyees and supervisors within the meaning of the Act; craft
employees, police employees, hourly/per diemn employees and all other employees of the Gloucester
County Special Services School District.




ARTICLE 2 — NEGOTIATION PROCEDURE

The parties agree to enter into collectlve negotiations over a successor Agreement in accordance with Chapter
123, Public Laws of 1974, in a good faith effort to reach agreement on all matters concerning ali bargainable
Issues. It is agreed that the Assoclation will make reasonable efforts to present its proposals o the Board of
Education on or about November 1 of the year immediately preceding the expiration of the current Agreement,
Negotiations may begin at this time. Any agreement negotiated shall be reduced to writing and signed by the
Board and the Association.

The Board and the Assoc;ation each agree to pay one-half (1/2) of the cost of the final printing of a mutually
agreed number of copies of this Agreament,

"The Association agrees that it will be responsible for distribution of copies of this Agreement to the Association
members,




ARTICLE 3 — BOARD RIGHTS AND RESPONSIBILITIES

The Board hereby retains and reserves unto itself, without limitation, all powers, rigits, authority, duties, and
responsihilities conferred upon and vested in it prior to the signing of this Agreement by the laws and
Constitutions of the State of New lersey and of the Unijted States.

The exercise of the foregoing powers, rights, authority, duties, and responsibilities of the Board, the adoption of
policies, rules, regulations, and practices in furtherance thereof, and the use of judgment and discretion In
connection therewith shall be limited only by the specific and express termns of this Agreement.

Nothing contained herein shall be construed to deny or restrict the Board of its rights, responsibilities, and the
authority under the School Laws of New lersey, or any other natlonal, state, county, district, or local laws or
regulations as they pertain to education.

in recognition of the unigue and diverse services provided by the Board and its employees, it Is understood that,
from time to time, the Board may find It necessary to institute special policies and programs to address concerns
which are equally applicable to all Association members,

it Is understood that the Board shall retain its ability and discretion to address areas of unlque need and concern
by instituting special policies and programs, The Board agreas to provide notice to the Assoclation prior to
instituting any such special policy or program and to consider the Association’s Input with respect to the
proposed policy or program. It is understood that this provision shall not be interpreted to reduce any current
benefit in effect for all Associztion members and that policies and programs will be In agreement with the

negotiated Agreement, Identified special programs or policles may he medifled or discontinued at the
discretion of the Board,




ARTICLE 4 - EMPLOYEE RIGHTS AND PRIVILEGES

Pursuant to Chapter 123, Public Laws of 1974, the Board and the Assoclation hereby agree that personnel shall
have the right to freely organize and join the Association for the purpose of engaging in collective negotiations
and other concerted activities for mutual aid and protection, or to refrain from said activities,

The Board and the Association agree that they shall not directly or indirectly discourage, deprive, or coerce any
employee in the enjoyment of any rights conferred by N.LS.A. 34:18A-1, et seq., or by the Constitutions of New .
Jersey and the United States. The Board and the Association further agree that they shall not discriminate
against any employee by reason of his/her membership or nonmembership in the Association and its affl fiates,
his/her participation or nonparticipation in any activities of the Association and its afflliates, collective
negotlations with the Board, or his/her institution of any grievance under this Agreement.

Whenever any employee Is required to appear before the Board or any committee or member thereof
concerning any matter which could adversely affect the continuation of that employee In‘his/her office, position,
or employment, ot the salary or any increments pertaining thereto, then he/she shall be glven prior written
notice of the reasons for such meeting or interview and shall be entitled, upon request, to have a person of
his/her choice present to advise and represent him/her during such meeting or intarview,

Upon request, an employee shall be entitled to have an association representative present at an investigatory
interview with an administrator or supervisor which s/he reasonably believes might result in disciplinary action.
This right shall not extend to post-observatlon or evaluation conferences.

Nothing contained herein shall be construeci to deny or restrict to any employee such rights as he/she may have
under New Jersey School Laws or other applicable laws and regulations.

No employee shall be disciplined or reduced in rank and/or compensation without just cause.

Employees, superwsors admmfstrators, and Board membetrs shall conduct themselves in a professional manner
in thelr dealings with each other and in the performance of their respective duties, responsibilities, and
obifgations,




ARTICLE 5 -~ ASSOCIATION RIGHTS AND PRIVILEGES

Upon advance request, the Association and its representatives will be given permission to use District bulldings
at reasonable hours for meetings. The Superintendent shall he notified at least two (2} ddys prior to the
meeting, except in cases of emergency, of the time and place of such meetings and his/her approval shall not be
unreaschably withheld,

Any additfonal cost beyond normal operational costs incurred In keeping a facility open or available for
Assoclation use shall be borne by the Association.

in its discretion, the Board may allow Association use of other facilities and equipment from time to time. Htis
expressly understood that the Board is under no obligation to do so and that the cost of any supplies shall be
borne by the Association.

The Association shall have the right to use the interschool mail facllities, school mailboxes, and the District's
electronic mail system as it deems necessary for the Association to inform its membership of votas, meetings,
and other routine association business consistent with the U.S, Postal regulations and Board of Education
polif_{;ies. As a courtesy, we will send the Superintendent a copy of pertinent e-mails.

‘The Association shall have the right, with administrative approval, to use schoo! facilities and on-site equipment
including teaching staff computers, typewriters, calculating machines, and all types of audlo-visual equipment at
reasonable times when such equipment is not otherwise in use. The Association representative in each building
shall secure permission from the administrator in charge if s/he is avallable in the building or othelwase such
administrator shall be advised as soon as reasonably possible.

The Board shall permit the Association President to visit the schools, to investigate working conditions,
employee complaints or problems, or for any other purpose relating to the terms and conditions of this
Agreement, The Association President will notify the building principal prior to any site visit. Visits during the
school day shall be at the discretion of the Superintendent.

v




ARTICLE 6 — MAINTENANCE OF WORK OPERATIONS

The Association hereby covenants and agrees that during the term of this Agreement, neither the Association
nor any person acting in its hehalf will cause, authorize, nor support, nor will it authorize nor candone any
Assoclation member taking part in any strike (i.e., the concerted failure to report for duty or willful absence of
any Association member from his/her position, or stoppage of work, or absence in whole or in part, from the
full, faithful, and proper performance of a Association member’s duties of ermployment), slowdown, walkout, or
other illegal job action against the Board. The Association agrees that such action would constitute a material
breach of this Agreemeny. ‘

In the event of a strike, slow-down, walk-out, or job action during the term of this Agreement, it is covenanted
and agreed that participation In any such activity by an Assoclation member may be deemed grounds for
imposing approptiate disciplinary action against such Association member.

The Assoclation agrees that it will make reasonable efforts to prevent Association members frofn participating in
any strike, work stoppage, stowdown, or other illegal activity aforementioned or supporting any such activity by
any other employee or graup of employees of the Board during the term of this Agreement, :

Nothing contalned in this Agreement shall be construed to limit or to restrict the Association or the Board in its
right to seek and obtain such Judickal refief as It may be entitled to have in law or in equity for injunction or
damages, or both, in the event of such breach by the Association. ’




A.

ARTICLE 7 — GRIEVANCE PROCEDURE

Definitions

1.

A “grievance” shall mean a complalnt by an employee and/or the Association that there has been to
him/her a personal loss, Injury, or inconvenience because of a violation, misinterpretation, or
inequitable application of an established Board policy governing employees, a provision of this
Agreement or an administrative declsion affecting the terms and conditions of employment, except that
the term “grievance,” subject to the provisions of paragraph F-8 helow, shall not apply to:

a. any matter for which a method of revlew Is prescribed by jaw;
b. any rule or regulation of the State Board of Education;
€. any matter which, according to law, is either beyond the scope of Soard authortty or limited to a

unilateral action by the Board alone;

" d. a camplaint of a nontenured employee which arises by reason of his/her not being reempldyed;
or '
e. a corplalnt by certificated personnel occasioned by appointment to, or lack of appointment to,

retention in or lack of retention in, any position for which tenure Is either not possible or not-
.. . N i
requlred uniess the decision was made for disciplinary reasons.

2, A grlevance to be considered under this procedure must be initiated by the employee or the Association
promptly and expeditiously, within fifteen (15) school days of its occurrence.
A “grievant” is the Association or an Association member who flles a grievance,

4. “Day” means school day, unless otherwise indicated, Saturdays, Sundays, and state mandated legal
holidays are-excluded as the last day of the time limit.

5. “Representative” is a person or agent designated to represent either party in the grievance procedure,

6. “Party in interest” is a person, agent, or agency with an interest in the grievance.

Purpose

1. The purpose of this procedure is 1o secure at the lowest possible level, ‘equftabie solutions to the
preblems which may, from time to time, arise regarding grievances affecting the terms and conditions of
employment, as defined above in paragraph A-1. Both parties agree that these proceedings will be kept
as informal and confidential as possible at any level of the procedure.

Procedure

1. Time Limit - The number of days indicated af each level should be considered as a maximum and every
effort should be made to expedite the process. The time limits specified may, however, ba extended by
mutual agreement.

2. Year-End Grievances - in the event a grlevance is filed at such a time that it cannot be processed through

all of the steps of this grievance procedure by the end of the school year, the grievahce procedure shall
be contlnued on the first day of the following school year. Upon mutual agreement, however, the
parties may continue the processing of a grievance beyond the end of the school year under such terms
as shait be agreed upon.
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ipecifieq Time Limits

a Falture b;,f a grievant to process a grievance within the specified time limits of this procedure
shall render the grievance as settied in favor of the Board.

b. The Board shall respond in writing within the specified time fimit,

D. Processing

L

Level 1 - Principal or Immediate Supervisor - A grievance to be considered under this procedure must be
initiated by the employee within fifteen (15) school days of its occurrence. An employee or Assaclation
with a grievance shall first submit the grievance in writing to his or her principal or Immediate
supervisor. The grievant may submit the grievance directly or through the Association's deslgnated
representative. The grievance must be on the proper form and shall include the following Informatlon:

& The nature of the grievanice,

b. The speclfic section of the Agreement, Board policy, or an administrative decision that has been
violated oris in issue,

c. The results of previous discussions, If any were held.

d, If the grievance Is processed beyond Level 1, the grievant should note his or her dissatisfaction
with the decision previously rendered.

The principal or suparvisor shall communicate his or her decision to the grievant In writing
within five {5} school days after receipt of the written grievance. ‘

Level 2 — Wtitten Appeal to the Superintendent - The employee may appeal in writing within seven (7}
schoof days the Supervisor/Administrator's decision to the Superintendent of Schools., The appeal to the
Superintendent must be'made in writing and must set forth the grounds upon which the grievance is
based. The Superintendent shall request a report on the grievance from the Supervisor/Administrator in
writing. The Superintendent shall then confer with the concerned parties.- S/he shall attempt fo resolve
the matter as quickly as possible, but within a period not to exceed ten (10} school days. The
Superintendent shall communicate his/her decision in writing, along with supporting reasons, to the
employee and the Supervisor/Administrator within that time period.

Leve| 3 - Review by the Board of Education - If the grievance is not settled after reaching the
Superintendent, a review by the Board could be requested. The request shall be submitted in writing
through the Superintendent of Schools who shall attach alf related papers and forward the request to
the Board. The Board shall review the grievance, hold a hearing with the employee, if requested, and
render a decision in writing within thirty (30) calendar days.

Level 4 - Advisory Arbitration

a, Only the Association may request the appolntment of an advisory arbitrator. The request shall
be filed by the Association with the Superintendent and the Public Employment Relations
Commission within fifteen {15) schoal days from the date of the Issuance of the Board’s weltten
decision. ) ’

b. The advisory arbitrator shall be appointed pursuant to the procedures of the Public Employment
Relatlons Commission.

’ 10




Limitations

a. The advisory arbitrator shall limit the hearing to the issue submitted to him or her and shall
consider no other material or evidence. $/he shall be limited to hearing and deciding only one
grievance and shall neither hear nor decide multiple claims without the expressed wiitten
agreement of the parties.

b. Arbitration proceedings shall be conducted at mutually agreed upon times.

c. The advisory arbitrator shall have the authority to issue an advisory award and can add nothing
to, nor subtract anything from, the Agreement between the parties.

d. The hearing will entertaln evidence, testimony, and arguments only on those matters that are

specifically consldered grievable under this Agreement as defined in paragraph A-1 of this
Article.

a. The hearing will be conducted in accordance with the rules set forth herein and consistent with
due process.

{, The advisory arbitrator shall first rule on the timeliness of the grievance and admissiblfity of the

grievance to the fact finding process, if so requested by elther party.

g The advisory arbitrator shall issue his/her advisory recommendation within twenty {20} days of
the close of the hearing. $/he shall have no power to make an advisory award Inconsistent with
law or the provisionhs of this Agreement. The Board may either accept or refect the award, in
whole or in part.

Each party will bear the total cost of case preparation and representation incurred by that party. The
fees and expenses of tha advisory arbitrator are the only costs which will be shared by the parties and
such costs will be shared equally. :

General Provisions

1,

Any aggrieved person may be represented at all stages of the grievance procedure by a representative '
selected or approved by the Assoclation.

No prejudice will attend any party in interest by reason of the utilization or participation in the grievance
procedure, ' i

The filing or pendency of any grievance shall hot impede the normal management and continuing
operation of the educational process. Emplq_yees shall not refuse to perform any duty or assighment
based upon the pendency of any grievance,

All records of grievance processing shall be filed separately,

Forms for grievance processing shall be mutually agreed upon by the parties to the Agreement. The
Association will distribute the forms as they are required.

Parties In interest will cooperate In investigating and providing pertinent information concerning a

- grievance being processed.

i1




Meetings and hearings under this procedure shall not be conducted In public and shall include only the
parties in interest and their designated or selected representatives, heretofore referred In this

procedure.

To the extent that any superseding state statute mandates the use of the grievance procedure and
binding arbitration in a particular case, then, upon demand with proper notlce, such arbitration may be
substituted for advisory arbitration at Level 4, subject to all other remaining conditions and Hmitations
set forth herein in this Agreement.

12
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ARTICLE 8 ~ EMPLOYEE FACILITIES

The Board will continue to keep the school facllity properly equipped and maintained to provide for a safe and
healthy environment. The Association shall have the opportunity to make recommendations as fo the
acquisltion and maintenance of equipment and fachiitles through the Halson committee,

13




ARTICLE 9 ~ ASSOCIATION/ADMINISTRATION LIAISON

A, The Association president and other appropriate Association representatives shall meet with the Superintendent
four (4) times or less per year as mutually agreed,

B, The dates and tlmes for such meetings shall be mutually determined.

14




ARTICLE 10 — PROTECTION OF EMPLOYEES, STUDENTS, AND PROPERTY

The Board agrees to abide by all statutes in Title 18A of the New Jersey Statutes Annotated and regulations

{ssued pursuant thereto in the New Jersey Administrative Code,

An employee shal) immediately report any case of assault, or battery, or injury upon his/her person arising out
of, or In connection with, his/her dutles. Such matters shall be immediately reported to the supervisor.

The Board shall relmburse an employee for damage or destruction to his/her clathing or personal effects on a
person {to a maximum of $250.00} and up to $500 for corrective fenses and/or hearing aides sustained as a
result of an unprovoked assault upon the employee while the employee is acting within the course of his/her
employment. Reimbursement shall be with the prior written approval of the Superintendent upon submission
by the employee of a written report detailing the event and the property loss involved. Verification of the value

of the items shall be reguited. Reimbursement will not be allowed where recovery is availeble through
insurance or other sources.

15




ARTICLE 11 — PROFESSIONAL DEVELOPMENT AND EDUCATIONAL IMPROVEMENT —
TEACHERS

The Assoclation recognizes that it shares with its certificated staff responsibility for the professional
development of its teaching staff.

Each active teacher shalf be required to complete 20 clock hours of State-approved continulng professional
development and/or In-service annually pursuant to N.LA.C. 6A:9-15.2, et seq. This provision shall be’subject to

- changes based on modifications to the law, Professional activities/meetings shall align with the Professionat
Standards for Teachers as set forth in N.JLA.C. 6A:9-3.3,

+
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A

B.

1

ARTICLE 12 - EMPLOYEE ASSiGNM ENT/MILEAGE

Classroom Assistants

Fach school shall have the following facllities:

a. A work area containing adequate equipment and supplies to aid in the performance of
employee’s responsibiiities.

h. Each classroom shall contain a student carrel, serviceable chair, and file drawer for the exclusive
use of the classroom asslstants assigned to the specific dassroom, if these accommeodations are
within state facility guidelines for space.

" Employee Mileage

Employees who are required to use their personal vehicles in the performatice of thelr duties shall be
reimbursed for all authorized and properly documented travel at the rate authotized by the State
Appropriations Act. Mileage is calculated by subtracting the round-trip distance between the
employee's home and hisfher regular work location from the miles traveled. Travel between buildings

- on the Gloucester County Education Campus is not eligible for mileage reimbursement. Employees

seeking reimburserment of mileage costs or other expenses shall submit appropriate documentation on
forms as required by the Board. Reimbursement may be requested on a monthly basis when the amount
of reimbursement is twenty-five.doflars {$25.00) or more, or may be reguested once every three maonths
If the cumulative amount is less than twenty-five dollars ($25.00). '

All outstanding travel vouchers for the school year ending June 30 must be submitted as soon as
possible after June 30 regardless of amount. Reimbursement requests which.are.not submitted by the
close of books for the just completed school year cannot be approved or pald in accordance with NJDGE
Accountability regulations.

17
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ARTICLE 13 — HOURS AND WORKLOAD

Certificated Staff

L

The Assoclation and the Board recognize the unigue manner in which educational services are provided
to students in the district. The parties agree to work with each other in effecting the efficient and
appropriate defivery of educational services.

Nothing contained herein prohibits or limits the right of the Board to asslgh the extra duties normally
associated with the teaching profession. Attendance at staff meetings before or after regular teaching
hours ‘is mandatory and recognized in the fixed annual compensation, and participation in parent
meetings and similar school activities is also part of an employee's professional responsibility,
Reasonable efforts will be made to notify staff at least forty-eight (48) hours in advance, except in
emergencles. Certificated staff will be eligible for a minimal, continuous, daily 30-minute preparation
period or 150 minutes cumulative weekly preparation. If a preparation peried Is not available,
certificated staff shall be compensated through a proration of his/her regular salary. ’

The workday shall not exceed seven (7) hours, Each employee shall be entitled to a thirty {30) minute,
unpaid, duty-free lunch period. The workday may be extended as needed for faculty meetings.
Reasonable efforts will be made not to exceed twelve (12} staff meetings per year. Every effort will be
made to limit faculty meetings to 30 minutes.

Certificated staff may be absent from the building during their scheduled duty-free lunch periods,
provided they “fob” in and out of the building to recognize their departure and retutn. One school
nurse must remain on the school premises when school is in session to assure the health and safety of
the students,

When an emergency requires monitoring of students after regular work hours, the emplioyee shall be
compensated at the additional compensstion rate or shall be offered flex time.

Classroom Assistants, One-to-One Aides, Specialized Program Assistants, and Educational Interpreters with Sign

Language Endors:_ament

1

Baily Work Hours

The workday for classroom assistants and educational interpreters shall be seven {7} hours, including an
unpald, duty-free lunch period of the same length as the employee to whom the classroom
assistant/educational interpreter is assigned. The workday may be extended as needed for faculty
feetings. Reasonable efforts will be made not to exceed twelve (12) staff meetings per year, Every
effort will be made to limit faculty meetings to 30 minutes.

Employees may be absent from the building during thelr scheduled duty-free lunch periods, provided
they “fob” in and out of the building to recogriize their departure and return. -

Classroom assistants/speciatized program assistants/educational interpreters covering the class in the

- absence of the teacher receive $14 per hour with a miniraum of one {1} hour regardiess of time worked.

Thereafter, the hourly rate shall be paid in fifteen {15} minute increments covering for a teacher as
assigned at the discretion of the building principal. A classroom assistant/educational interpreter who
does not meet the qualifications of a certified substitute shall not be authorized to work as a substitute
teacher in any classreom.

Holiday Schedule

18




The holiday ‘schedule shall Include the board-approved school calendar, Labor Day, and the days when
schools are closed because of weather conditions, ’

Qvertime

Overtime Is defined as hours actually worked In excess of forty (40} hours per week in accordance with
the Fair Labor Standards Act.

When an emergency requires classroom assistants’/specialized program assistants’/educational

_interpreters’ monltoring of students after regular work hours, the employee shalf be compensated at
the additional compensation rate or shall be offered flex time.

19




ARTICLE 14 — WORK YEAR

Employees covered by this Agreement shall work In accordance with the school calendar to be published by the
Board each year. The school vear shall not exceed 184.5 d ays, exclusive of an additional day for new employees.

New employees may be required to report for one (1) additional day that will be utilized for purposes of
orientation,

The Association may submit a letter to the Superintendent containing recommendations for the utilization of
workdays, The letter will be reviewed by the Superintendent and the Board, but final determination on the
utilization of workdays will remain at the discretion of the Board,

Noncertifled employees may apply for professional development opportunities, which may be granted at the
discretion of their immediate supervisor., The professional development must be directly refated to the
employee’s Professional improvement Plan. .

Certificated employees may apply for up to two {2) professional development days, which may be granted at the
discretion of the Superintendent, upon the recommendation of the individual supervisor. The Board guarantees
that up to two (2) of these professional days will be granted to an employee for the purpose of maintaining

professional licensure or certification provided it relates to the employee’s employment in the District and only -

after the employee submits the proper documentation,

The District shall provide the resources to obtain a minimum of fifteen {15} state approved continuing education
hours yearly as part of professional development commitment to the faculty. .
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ARTICLE 15 - VOLUNTARY AND INVOLUNTARY TRANSFERS AND REASSIGNMENTS

in accordance with the decisions of the courts and the statutes of New Jersey, it is the exclusive province of the
Board of Education to determine matters related to voluntary and involuntary transfers and reassignments.
Nondisciplinary transfers and reassignment decisions of the Board of Education shall be final and binding and
not subject {o the grievance procedure of this Agreement.

Vacancies will be e-inailed to all employees, and placed on the District’s websites for a period of at least ten {10}
days or a mutually agreed upen date, The period may be shortened for reasons of administrative necessity. A
copy of such notice shall e sent to the Association, Any employee may apply for @ vacancy. The decision on the
assignment will be made at the discretion of the Superintendent and the Board. Nothing herein precludes
Interim appointments.

Transfers and changes of assignments shall be on a voluntary basis, if possible. In making inwveoluntary
assignments and transfers, the convenience and the wishes of the individual employee will be considered to the
extent that these considerations do not conflict with the instructional requirements and hest interests of the
school district and the pupils. When an involuntary transfer or reassignment is necessary, prirnary consideration
should hé the employee’s certification, length of service in the district, and extracurricular involvement, along
with theneeds of the district, in determining which employee is to be transferred or reassigned.

Notice of an involuntary transfer or reassignment shall be given to employees two calendar weeks prior to the
effective date, '

in the event that an employee objects to the transfer or reassignment, the Superintendent or his/her deslghee
shall, upon the employee’s request, schedule a meeting to discuss the transfer or reassignment.,

Failure to adhere to the procedures heteln shall not be sufficient reason or cause to cancel or otherwise disturb
a personnel action,
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ARTICLE 16 — EVALUATION AND PERSONNEL RECORDS

Certificated Staff

1.

Employee observations and evaluations shall be carried out in accordance with all applicable statutory
and administrative requirements or as set forth in New lersey Statutes Annotated and the New Jersey
Administrative Code.

Ciassroom Assistants, Specialized Program Asslsia nts, and One-t0-One Aldes

1.

. Frequency

All assistants shall be evaluated by their immediate supervisors at least one {1) time in each year to be
followed in each Instance by a written evaluation report, which may Include a conference between an
employee and his/her immediate supervisor for the purpose of identifying any deficiencles and/or
extending assistance for his/her correction,

Educatlonal Interpreters with Sign Language Endorsement

1

Fregueney

Employee observations and evaluations shall be carried out in accordance with all applicable statutory
and administrative requirements for certified staff or as set forth In New Jersey Statutes Annotated and
the New Jersey Administrative Code.

Association Members

1

Personnel Files

Evaluation reports filed in the employee’s personnet file shall be signed by both the evé]uator
and the employee, ' '

An employee shall have the right to review the.material iri his/her personnel file at least once
every year. Inspection appointments will be scheduled upon receipt of a written or telephone
request from the employes,

An employee will be afforded the opportunity to review material derogatory to an employee’s
conduct, service, character, or personality, which has been, or wiil be, placed in the personnel
file. The employee will sign the file copy with the understanding that such signature in no way
indicates agreement with the contents thereof, An employee shall also have the right to submit
a written response to such material, which shall be included in the personnel file.

Employees shall have the right to indicate those documents and/or materials in their fi les, which
they believe to be ohsolete or otherwise inappropriate to retain. Sald documents may be
removed at the discretion of the Superintendent. The decision of the Superintendent shall be
final and not subject to the grievance procedure. d
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ARTICLE 17 - TEMPORARY LEAVES OF ABSENCE

A, All employees may be granted temporary leaves without foss of pay provided that they comply with the
regulations below:

1

Bereavementi Leave

a. An allowance of up to five (5} consecutive days including the date of the funeral service will be
granted for death in the immediate family. If there is no funeral service, an allowance of up to
five {5) consecutive days from the date of death will be granted for death in the immediate
family. In computing the five {5) days, Saturdays, Sundays, and holidays will be excluded. The
immediate family is defined as: father, mothet, spouse, child, brother, sister, rrother/father-in-
law, grandparent, grandchild, or civil union partner, The Superintendent may grant non-
consecutive and/or additlonal feave in exceptlonal circumstances,

b. An allowance of up to three (3} consecutlve days including the date of the funeral service or
date of death will be granted for the following family members: stepparent, stepchild,
son/daughter-in-law, or brother/sister-in-law. The Superintendent may grant non-consecutive
and/or-additional leave in exceptional circumstances. :

o An allowance of one {1) day shall be granted to attend the funeral service of the following family
members: aunt, uncle, hiece, nephew, cousin, or any person who is legally domiciled in the
immediate household.

d. The Superintendent, in hisfher. sole discretion, may grar"lt additional bereavement leave in
exceptional circumstances.

Personal Leave

a. A full-time employee may request up to three (3) days personal leave per year. Personal days
are prorated based upon the amount of ﬂme'worked during the year.

b. Personal leave may be requested for personal business or legal matters which cannot be
completed other than during school time. Verification of the reason for the personal day may
be required at the discretion of the Superintendent,

< Personal days may be utilized for emergencies or other urgent reasons not enumerated above if
the employee has received the approval of his/her immediate supervisor, has recorded the
ahsence into Aesop, and received final approval.

d. Employees who are recognized as part of the District’s Employee Recognition Program {Teacher
of the Year/Paraprofessional of the Year/Employee of the Year) will receive one {1} additional
personal day during that school year: The personal day must be used In the year the award ls
won and will not transfer to a sick day or accumulate if the day is not used. :

e, The followlng regulations shall apply to'the granting of personal days:
{1} Any unused personal days shall accurnulate annually in the sick leave account for use as
additional sick days. These days are reimbursable as accumulated sick leave upon

retirement.

{2} The request for personal leave shall be entered into Aesop at least three (3) days before
the commmencement of the leave, except in cases of emergency.
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V {3} Any absence, which Is for a purpose not enumerated above and not covered by slck
leave, shall result In the deduction of one (1) day’s pay for each day of absence,
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ARTICLE 18 — EXTENDED LEAVES ‘OF ABSENCE

Unless otherwlse Indicated, the foilowing conditlons shall apply to extended feaves of absence:

1

2

7.

Requests for leava shall be in writing,
Eligibllity shall be based on a minimum of twelve {12} months of continuous employment in the district.

All extended leaves shall be limited to'a maximum of one {1} school year or, in the case of nontenured
employees, to the end of their Agreement term., Further extenslons, if any, shall be at the sole
discretion of the Board after application by the affected employee.

Sick leave days and other benefits shall not accrue during the leave, but unused sick leave days shall be
relnstated upon return to empioyment.

Notice of intention to either return to employment or te resign shall be given to the Superintendent on
or before March 1 of the year in which the leave expires.

Reemployment during the school year shall be at the sole discretion of the Board, Extended leaves of
absence are normally approved through the end of a program year. Employees may also request to
return at mid-year. In approving an appropriate return date, the Board wiil take into consideration the
daslres of the employee and the need to maintaln educational contlnuity. The Board's judgment as to

" the maintenance of educational continuity shall not be subject to review.

In cases of disability, Including pregnancy, employees must use current and accumulated sick leave.

The following types of extended leaves of absence are available;

-

2.

1.

Military Leave

a, Military leave without pay shall be granted in accordance with all applicable statutory
requirements. .

Disahility Leave {Including Pregnancy Leave}

a. In cases of anticipated disablility, an employee shall notify his/her supervisor of the anticipated
disability as soon as the employee is under medical supervision for the condition. In case of
pregnaricy, the employee shall notify her supervisor at least four {4} months prior to the
anticipated due date. The employee shali present to the Human Resources Department a
medical certification completed by the amployee’s attending physician as to the anticipated
date of disability, or the due date, in case of pregnancy. The physician’s statement shall include
a description of any limitation as to the employee’s physical ability to perform assigned duties.

b. The Board, in its discretion, may require a review and examination of the employee’s condition
by a Board-selected physician as to the employee’s fitness to continue In employment. The
employee may also secuire an examination by his/her own physician, In case of disagreement as
to the employee’s fitness, the decision of an independent health oificer, mutually agreed upeon
by the employee and the Board, shalt be conclusive. Costs of the health examination shall be
shared equatly by the employee and the Board., If, as 2 result of such examination, the

. employee is found to be unfit to perform assigned duties, the employee shall he placed on sick
leave for the duration of the disability with such compensation, if any, to which the employee is
entitled under the terms of this Agreement. If, as a result of such examination, the employee is
found to be fit to perform assigned duties, every effort shall be made to return the employee to
previously held duties, at the same location, regardless of the time In the calendar year,
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.

c. The Board reserves the right to regulate the commencement and termination dates of
anticipated disability leaves in order to preserve educational continuity. When this oceurs, an
employee who is placed on an involuntary unpaid leave shall be entitled to all sick leave and
insurance benefits during the period of actual disability, according to the negotiated Agreement
and the rules of the insurance carrier. However, time spent on unpaid leave shall not be
counted for accrual of any benefits, ‘ '

Miscellaneous Leave

a. Upon application, the Board, in Its sole discretion, may grant such additional leave, as it deems
- appropriate, .

Leave Under the Federal Family and/or New Jersey Medical Leave Act -

a Leave to provide care as the result of the birth or adoption of a child or a serous heaith
condition of a family member [as defined in the Act) is avallable to eligible employees pursuant
to the Federal Family Medical Leave Act, N.LS.A, 34:118-1, et seq. Any such leave shall be in

i accordance with all statutory requirements and procedures.

b. Pursuant to the Federal Act, eligible employees are entitled 1o take up to a maximum of twelve
{12} weeks of leave in a twelve {12) month period, The New lersey Family Leave Act provides
twelve (12) weeks in a twehty-four (24) month perlod to eligible employees. The twelve {12) or
twenty-four (24) month period commences with the beginning of the leave.

< Pursuant to the requirements of the Act, the Board will maintain in effect, for up to the
maximum twelve (12} week duration of leave under the Act, the employee’s health insurance
coverage as if the employee had continued in active employment..

d, Employees desiring family leave must meet with Human Resources staff to review the timeline
for required documentation, submit a leave request indicating the last work day, anticipated full
term of leave, and antlcipated return to work date. Disability leave, EMLA and/or NJFLA time run
concurrently. An employee may return to work prior to the prearranged expiration of the family
leave period only at the discretion of the Board, and upon receipt of a fitness for duty certificate
indicating s/he Is able to perform 100% of his/her job functions. This certificate must be
presentad to Human Resources no later than the return to work date.

2, An employee desiring to take leave in excess of the maximum twelve {12} weeks allowable
under the Family Leave Act must include a request for this additional leave time along with the
original Family Leave Act request. Such additional leave may be granted at the discretion of the
Board.,

f. Family leave will not-be taken concurrently with paid sick leave,
(1} Leave for Child Rearing/’Adoptién Purpéses .
{a) Requests for child rearing leave shall be submitted at least sixty {60} days prior
to the anticipated commencement of the leave. The leave request must include

the last workday, anticipated full term of the leave, and anticipated return to
“work date. K

{b} Leave for child rearing purposes under the Family Leave Act must start within
one {1) year of the birth or adoption of the child,

(2) Leave to Care for Family Member with Serious Health Condition
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5.

‘

(a) An employee requesting family leave in order to care for a family member (as

Sabbatlcal Leave

defined by the Act) who has an identified serfous health condition, as supported
by 2 completed medical certification, shall provide at least fifteen {15} days prior
notice to the commencement of the leave, except where erergent
circumstances warrant shorter notice. The leave request shall include a
prearranged commencement and explration date,

a, The Board of Education, in seeking to enhance the general welfare and competency of the
certificated staff, and to stimulate enrichment of the aducational environment, shall grant
sabbaticai leave to fulltime certificated employees, not to excead two {2} in any one academic
year, in accordance with the following provisions:

1)

2

6)

7)

Eligible certificated staff members shall have served a minimum of seven (7)
cansecutive years In the GESSSD immediately prior to the year of requested leave.

Such leava shall be restricted to post baccalaureate and shall be granted for a period of
up to one {1} full contractual year. The sabbatical program must be related to the staff -
rmember’s teaching or professional certification and assignment.

Sahbatical leave shall be limited to two (2] certificated staff members per contractual
year. ' :

Sabbatical leave shall be without pay, and the ceriificated staff member shall be
entitled to health benefits as listed in Article 23.

Requests for sabbatlcal leave shall be-submitted to the Superintendent five {5} months
in advance of the effective date {prior to March 31}, The request shall include a
detailed outline of the applicant’s proposed program for the sabbatical period. An
applicant shall be notified of the disposition of his/her request within two {2) months
following submission. '

Following such leave, every effort shall be made to reassign the reciplent to a position
and duties essentially comparable to those in which he or she was engaged.

Credit for salary guide purposes shall be granted for the sabbatical period.

Educational teave

The Superintendent will have sole discretion to authorize or deny fducational Leave during the term of
this Agreement {i.e,, student teaching).
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ARTICLE 18 - SICK LEAVE

Employees are entitled to ten {10) days sick leave per year, prorated from date of employment, without loss of
pay. Sick leave should be taken only in cases of an employee's iliness, which would interfere with the successful
completion of responsibllities, The Superintendent has the discretion to require the submission of a medical
excuse in appropnate situations.

Unused sick leave shall accumulate from year to year. Upon regular retirement, as defined under applicable -
penslon regulations, the employee shall be reimbursed, up to a maximum of 125 days, at a $50.00 per diem rate

for each unused sick day for the term of this Agreement, Classroom assistants and one-to-one aldes will be

compensated at a $37.50 per-diem rate for each unused sick day for the term of this Agreement. In the event of

an employee who has worked for the district ten (10) years or more and who Is actively working at the time of

death, the Board will pay the employee’s estate hisfher unused sick days and health benefit walver

reimbursement, where applicable, in accordance with the limits set forth in the paragraph. The Board reserves

the exclusive right to grant exceptions for employees who die within ten (10) years or more service In the

district, but are on approved leave.

Employees shall enter their absence for aliness in Aesop no later than one hour prior to the need for the leave,
and contact their assigned school{s} by 6:00 a.m., whenever possible,

Upon termination of employment, an employee may request a certificate Indicating the emplovee's number of
accumulated sick days as of the date of termination. :

Employees released due to a reduction in force and reemployed within the next school year shall be entitled to
reinstatement of past accumulated sick and persenal leave. Employees [eaving the Board’s employ for any other
reason and who are thereafter reemployed by the Board will not be credited thh sick and personal days from
their previous account, .

Employees shall be given a written accounting of accumulated unused sick leave at the start of the new school
year.

28




ARTICLE 20 - EMPLOYMENT

Every person holding an office, employment, or position with a school district shall have his/her principal
residence in the State. An employee who does not have his/her principal residence in this State as of September
1, 2011, shall not he subject to the residency requirement while the employee continues to work in the District
without a break in service of greater than seven days. An employee employed after the effective date shall have
one year from the time of employment 1o satlsfy the requirement of principal residency.

Credit for military service shall be granted as required by N.J.S.A. 18A29-11.

Employees are notified of thelr contract status for the following year by May 15. This date is subject to
medification by rule or regulation.

Placement on Salary Guide

An increment will not be granted to those who do not have the following minimum days of service during the
first year of employment;

idmonth contract 90 days*

12-month contract 108 &ays*

*éxa]usive of.sick, personal, and unpaid leave,
Certificated Staff

1, I accordance with N.LS.A. 18A:26-2, the Board agrees to employ only certificated staff or those
quslified to obtain certificates issued by the New Jersey Department of Education,

In accordance with N.LS.A. 18A:29-9, whenever, a person shall accept employment as an employee in
‘this school district, his/her Inltial placement on the salary schedule shall be at such point as may be
agreed upon by the individual and the Board.
2. Dismissal
Aterminated emplovyee shall recelve sixty (60) calendar days notice.
3. Resignation
Any employee v;.rho is resigning from his/her position shall give at least sixty {60) calendar days notice,
Classroom Assistants/Enterprise Managers/Specialized Program Assistants/One-to-One Aides
1 Dishilssal

A terminated employee shall receive fourteen {14} calendar days notice. .
2. Resignation

Any employee who is resigning from his/her position shall give at least fourteen (14) calendar days
notice.

Educational Interpreters with Sign Language Endorsement

1. Dismissal
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A terminated employee shall receive at least sixty (60) calendar days notice.

2. Reslgnation

Any employee who is resigning from his/her position shall give sixty (60} calendar days notice.
Whenever necessary to calculate a daily rate for employees, the following procedure shall be followek:
1, For employees serving on a ten-month basis, the daily rate shall be 1/200 of the annual base salary.

2. For employees serving on a twelve-month basis, the daily rate shall be 1/260 of the annual base salary.

Reduction in Rank or Job Classification

Any reduction in classification or salary, regardless of compensatlon or the issuance of a reprimand, may be
subject to the Grievance Procedure; however, in matters of suspension or dismissal of an employee, the grievant
may appeal only to the Commissioner of Education If dissatisfied with the response of the Board. Nonrenewal
shall not be considered a dismissal within the meaning of this paragraph.
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ARTICLE 21 — SALARIES

'
i

Employees employed on a ten {10} month basis shall be paid tn twenty (20} semi-monthly installments, payable
on the 15th and the last day of each month, except in December when the second salary payment will be made
on the last workday prior to the school holiday recess,

Subject to administrative feasibility, an employee may authorize periodic salary deductions in accordance with
faw,

When payday falls on or during a school holiday, vacation, or weekend, employees shall receive their paychecks
on the last previous working day. Each staff member shall recelve his/her final check, following completion of all
duties and obligations relating to the closing of the school year, on June 30,

Salary adjustments from column to column for certificated and paraprofessional staff will be made effective as
of September 1 and February 1 of each year.

Emplovees’ safaries will change In accordance with the appropriate salary guide each year, unless they were
denied that privilege in a disciplinary action. The patties will mutually agree upon the salary guides.

To qualify for a salary adjustment based on the approved salary gulde, the employee must meet the following
reguirements:

1. Courses shall have been given at an accredited institution as approved by the State Department of
Education. -
2. Courses shall be those offered for the atialnment of a graduate degree or those speciallzed courses

directly related to the employee's duties as approved by the Superintendent, Only courses completed
after the date the degree was awarded will be counted toward additional credits on the salary guide.

3. Successful completion of the course of study shall be designated by a degree or certification by the
institution.
4, To effect a salary adjustment on September 1 or February 1, a certificated staff member must submit an

Application for Transfer on Salary Guide and submit it to the Director of Human Resourees, along with
official transcripts supporting the requested adjustment, The records must be submitted before
September 30 to be eligible for a salary adjustment in the fall semester and before February 28/29 to be
eligible for a salary adjustment in the spring semester.

Salary guides for all certificated staff covered by this Agreement are set forth in Exhibit A. Salary guides for
educational interpreters are set forth in Exhibit B. In addition, salary guides for certified occupationsl therapy
assistants, certified physical therapy assistants, certified school nurse assistants, specialized program assistants,
classroom assistants, and one-to-one aides are set forth in Exhibits C-E and salary guides for Enterprise
Managers are set forth in Exhibit F. :

Salary Increases will be:

2018-19 3.00% {Retroactive)
2019-20 3.00%
2020-21 3.00%

31




Employees who perform regular instructional duties during the summer months shall be compensated on a per
hour basis and have all the rights and privileges under this Agreement, Compensation for all summer
assignments will be prorated on an hourly basis from the regular salary rate.

Through the life of the Agreement, all employees recognized hereln will be eligible for longevity payments of
one thousand dollars {$1,000.00) per year following their tenth (10%) year of service and each year thereafter,
This payment shall be pensionable as permitted by law.
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A,

ARTICLE 22 - PROVISIONS APPLICABLE TO NONTENURED EMPLOYEES

To the extent required by law, nontenured employees who receive notice of nonrenewal shall have as their
exclusive means of redress according to the procedures set forth in N.J.S.A, 184:27-3.2 and NJ.A.C. BA:32-4.6.
No further right of appeal shall be aveilable under this Agreement.
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ARTICLE 23 — INSURANCE COVERAGE

Health Benefits Eligibility

The Board of Education shall provide medical, prescription, and dental benefits for eligible employees and
- dependents through the School Employees’ Health Benefits Program {SEHBP} or an equivalent plan for the term .
of this Agreement.

All one-to-one aides and classroom assistants hired after June 15, 2016 shall be entitled to select single coverage
from the Horizon POS $20/$30, Hortzon POS $20/$35, or Horlzen Omnia Insurance Plans and may purchase
additional coverage by payroll deduction. Current staff {hired prior to 06/15/16} are grandfathered and entitled
to the benefits currently offered for the duration of their employment.

Effective August 2, 2017, ali one-to-one and classroom assistants shall be enrolled in the “Horizon POS $20/$30”
or an equal to or better than plan. One to ane and classroom assistants hired after June 15 2016 shalt only be
+ eligible for "single” benefits only.

Eﬁeptwe July 1, 2018, all cfassroom assistants, one-to-one aides, specialized program assistants and enterprise
managers hired prior to June 15, 2016 shall only be entitled to benefits for eligible employees and their
dependents in the Horizon POS $20/530 with $3/$18 Rx plan, the Horlzon POS $20/$35 with $7/$21 Rx plan, or
the Horizon OMNIA with $3/$10 Rx plan, and coverage in the Delta Care USA or Delta Dental PPO Plus Premier
plans.

All classroom assistants, one-to-one aldes, specialized program assistants and enterprise managers shall be
permitted to voluntary pay an upcharge for an alternate available medical plan.

Eligibitity for enroliment requires the employee to work a minimum of twenty-five {25) hours per week. Thereis
a two-month waiting period following the hire date before health coverage begins, provided the completed
documentation is submitted. However, ten-month employees, when beginning work at the beginning of the
contract year, wilt have coverage commence on September 1. Another exception oceurs if the new employee
was enrolled in the State Health Benefits Plan (SHBP) or the SEHBP with the previous emplover, and the
coverage is still in effect on the day beginning work with the new employer. In this case, coverage hegins
immediately with no break.

Coverage changes involving the addition of dependents are effective retroactive to the date of the event

(marriage, civil union, birth, adoption, etc.) provided that the application and all supporting documentation is

filed within sixty {60} days of the event. Coverage will end based on the SEHBP timetable for termination of
coverage.

Multiple coverage Is prohibited under the SHBP/SEHEBP. State statute specifically prohibits two members who
are each enrolled in SHBP/SEHBP plans from covering each other. Therefore, an eligible Individual may only
enroll in the SHBP/SEHBP as an employese or retiree, or-be covered as a dependent.

Medical insurance

For the duration of this Agreement, the Board will pay an amount equal to the premium cost, less the
employee’s health benefits contribution as mandated by Chapter 78, P.L. 2011 for appropriate coverage {single,
couple, parent/child(ren), family). Eligible employees may select from the medical plans available to the District
through the SEHBP or an egquivalent provider,

Prescrigtion’Drug Benefits
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For the duration of this Agreement, the Board will pay an amount equal to the premium cost, less the
employee’s healih benefits contribution as mandated by Chapter 78, P.L. 2011, for appropriate coverage (smgie,
couple, parent/child{ren), family). The employee prescription drug plan Is provided based upon the medical
plan the employee selects,

Dental insurance

Effective July 1, 2019, the Board will pay an amount equal to the premium cost for approptiate coverage (single,
couple, parent/child{ren), family) less the employee's premium contributton as set forth in this Article.
Employees are offered enroliment in one of the two basic types of dental plans: Delta Dental PPG Plus Premier
Network Program or DeltaCare USA.

Vision Benefit

For the duration of this Agreemment, the Board will reimburse up to $150 per school year towards the cost of
vislon exams and/or prescriptive corrective lenses for the employee,

Waiving Health Benefits

An employer other than the State participating In the SHBP or SEHBP may allow an employee who is covered as

a deperident under other employer-provided heaith benefits coverage to waive SH8P/SEHBP health benefits and

be refmbursed the walver incentive. Waiver incentives are only payable if the other coverage Is through a non-

SHBP/SEHBP program, The waiver shall be the lesser of 25% of the waived annual premium cost to the Board or
- 55,000 annually.

Effective January 1, 2019, all insurance walver payments to employees receiving alternative insurance coverage

shall be eliminated. This shall in no way preclude anemplioyee’s abllity towaive District insurance coverage in
favor of an alternative insurance plan.

Flexible Spending Account

Employees may choose to participate in the Fiexible Spending Account {ESA), The FSA allows employees to put
aside pre-tax doliars for qualified unreimbursed medical expenses, and/or dependent day care expenses, During
the term of this contract, the Board will malntain a Section 125 Plan [Plan) as defined by the Internal Revenue
Service Code. At a minimum, the Plan will include options required under the New Jersey laws governing local
Boards of Education.

The Board has the right to change insurance carriers or plans as long as equivalent benefits are provided.

All assocfated administrative fees are to be paid by the employer.

The Board has the right to changa insurance carriers or plans as long as equivalerit benefits are provided.

1}
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ARTICLE 24 — REPRESENTATION FEE

A Purpose of Fee
'If a recognized employee does not become a member of the Association during any membership year {i.e,, from
September 1st to the following August 31st) which is covered in whole or in part by this Agreement, said
employee will be required to pay a representation fee to the Association for that membership year. The purpose
of this fee will be to offset the employee's per capita cost of services rendered by the Association as rajority
reprasentative,
8. Amount of Fee
L Notification
Prior to the beginning of each membership year, the Assaciation will notify the Board in writing of the
arnount of the regular membership dues, inltiation fees and assessments charged by the Association to
its own members for that membership year. The representation fee to be paid by non-members will he
determined by the Assoclation in accordance with the law,
2. Legal Maximum
in order to adequately offset the per caplta cost of services rendered by the Association as majority
representative, the representation fee should be equal in amount to the regular membership dues,
initiation fees and assessments charged by the Association to its own members, and the representation
fee may be set up to eighty-flve percent (85%) of that amount as the maximum presently allowed by
law. If the law is changed in this regard, the amount of the representation fee automatically will be
increased to the maximum allowad, said increase to become effective as of the begmnmg of the
Assccnatfon membership year immediately following the effective date of the change.
C. Deduction and Transmission of Fee
1. ‘Notification
Once during each membership year covered in whole or in part by this Agreament, the Assoclation will
suibmit to the Board a list of those employees who have not become members of the Association for the
then current membership year by November 1st. The Board will deduct from the salaries of such
. employees, in accordance with paragraph 2 below, the full amount of the representation fee and
promptly will transmit the amount so deducted to the Assoclation,
2. Payrol! Deduction Schedule

The Board will deduct the representation fee in equal installments, as nearly as possible, from the
paychecks paid tb each employee on a list provided by NJEA during the remainder of the membershlp
year In question, The deductions will begin wath the first paycheck pasd

a, Ten {10) days after receipt of the aforesald list by the Board; or

b. Thirty (30) days after the employee begins his or her employment in a bargaining Assoclation
position, unless the employee previously served in a bargaining Association position and
continued In the employ of the Board in a non-hargaining Assoclation position or was on layoff,
In which event the deductions will begin with the first pay check paid ten (10) days after the
resumption of the employee's employment In a bargaining Association position, whichsever is
later.
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3 Termination of Employment

If an employee who is required to pay 3 representation fee terminates his or her employment with the
Board before the Association has received the full amount of the representation fee to which it is
entitled under this Article, the Board wilt deduct the unpald portion of the fee from the last pay check
paid to said employee during the membership year in questlon

4, Mechanics
Except as otherwise provided in this Article, the mechanics for the deductlon of representation fees and

the transmission of such fees to the Association will, as nearly as possible, be the same as those used for
the deduction and transmission of regular membership dues to the Association.

5. Changes

The Association will notify the Board In writing of any changes in the list prcvfded for in Paragraph 1-

above and/or the amount of the representation fee, and such changes will be reflected in any
deductions made more than ten (10} days after the Board received said notice.

6. Néw Employees

On or sbout the last day of each month, beginning with the month this Agreement becomes effective,
the Board will submit to the Association a list of all employees who began their employment In a
bargaining Association position during the preceding thirty (30) day period. This list will include names,
job titles, and dates of employment for ali such employees.

Indemnification

The Assoclation shall Indemnify and hold harmless the Board for all claims and/or liability, including counsel fees
and court costs, arlsing out of or related to the withholding of monies under this Article and/or the applicatlon
thereof. In the event that sucha claim is presented to the Board, it shal{ promptly advise the Association and
the Association shall forthwith take over the defense of the matter,
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ARTICLE 25 — FULLY BARGAINED AGREEMENT

This Agreemient represents and incorporates the complete and final understanding and settlement by the -
parties of all bargainable issues which were, or could have been, the subject of negotiations. During the term of

this Agreement, neither party will be required to negotiate with respect to any such matter, whether or not

covered by this Agreement, and whether or not within the knowledge or contemplation of either, or both,

parties at the time they negotiated or signed this Agreement.
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ARTICLE 26 — SEVERABILITY

f any provision of this Agreement Is held to be contrary to law, then such provision wiil not be deemed valld,
except to the extent alfowed by law. Al other provisions of this Agreement shall continue in full force and
effact,




ARTICLE 27 - DURATION

A. The terms of this Agreement shall be effective July 1, 2018 through June 30, 2024.

ASSOCIATION ' BOARD OF EDUCATION
Gloucester County Special Services Board of Education of the Speclal Services
School District Employees’ Association School District and the Vocational School

District of the County of Gloucester

By(:j;\o-vb{/ m% 5; 28’/ 19 M,Mpﬁ Q% &w/@ 579"" ///‘/’

President Date President Date

' By LeuA 5-2%-19 . By /47’}01{ (ﬁ%}'{ﬂ AT '5;73/‘{"’7.
)écretawu J Date : Secreta\r{/ Date
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SALARY GUIDE EXHIBITS

EXHIBIT A — Certificated Staff

YEAR 1 ' 2018-19

Step BA BA*15 BA#30 A MA+15 MA+30
1 $54,788 $55,588 $5B,288 §$57,088 $57,888 $58,708
2 $54,988 $55,788 $56,488 $57,288 §$58,088 $58,008
3 $55,188 $55,088 $56,688 $57,488 $58,288 $59,108.

4 $55488 $56,288 $56,088 $57,788 §58,588 §59,408
5-§ $55,788 $56,588 §$57,288 $58,088 §58,888 §59,708
7-8 $56,188 $56,988 $57,588 $58,488 $59,288 $60,108

9 $56,688 - $57,388 $58,088 $58,888 $50,688 $60,508
10 $57,388 $58,188 $58,888 559,688 $60,488 561,308
1 $58,5621 $59,321 $60,021 $60,821 $61,621 8562441
12 $59,821 $60,621 $61,321 $62,121 $62,921 .$63,741
13 $61,121 $61,921 $62,621 §$63.421 $64,221 865,041
14 $62,421 $63,221 $63,921 $64,721 $65,521 $66,341
15 $63,871 864,671 $65,371 $66,171 $66,971 $67,791
16 $65,380 $66,189 $66,880 $67,680 $68,48% $69,309
17 $67,08¢ $67,389 $68,589 $69,389% $70,18% $71,009
18 $70,299 $71,099 $71,789 §72598 §73,392 §74,219
18 $73,508 $74,309 $75,009 $7580% $76,609 §77429

YEAR 2 2019-20

Step BA BA+{S BA+30 A MA+18 MA+30
1 $55,871 $56,671. $57,371 $58,171 §58,971 §59,791
2 §56,071 $56,871 $57,571 $58,371 859,171 §59,891
3 $66,271 $57,071 $57,771 $58571 $59,371 $60,191
4 $56,571 $57,371 858,071 §$58,871 §59,671 $60,491
5 $56,871 $57,671 $58,371 $5G,171 $58,871 $60,791
6-7 $57,271 $58,071 858,771 §$59,571 $60,371 $61,1¢1

89 $57,671 $58,471 $59,171 $59,971 $60,771 $61,591
10 $58,471 $59,271 $59,971 $60,771 $61,571 $62,391
11 $59,604 $60,404 9$61,104 861,904 $62,704 - $63,524
12 $60,904 $61,704 $62,404 963,204 $64,004 $64,824
13 $62,204 $63,004 $63,704 964,504 §65,304 966,124
14 $63,504 $04,304 $84,290 $65804 $66,604 367,424
15 $64,954 §65,754 566,454 967,254 §68,054 $68,874
16 $66,472 $67,272 $67,972 $63,772 $60,572 $70,392
17 $68,172 $68,972 $68,672 $70472 $71,272 $72,092
18 $71,382 $72,182 $72,882 §$73,682 $74,482 875,302
19 $74,502 $75392 §76,092 §76,882 §77.602 378,512




YEAR 3

- 7]
P S TN S O
it o

910
11
12
13
14
15

17
18
19

BA
$57,026
$57,226
$57,426
$57,726
$58,026
$58,426
$58,826
$59,626
$60,759
$62,059
$63,359
$64,659
$66,109
$67,627
$69,327
$72,537

$75,747-

BA+15
$57.826
$58,026
$58,226
$58,526
$58,828
$59,226
$59,626
$60,426
$61,559
$62,859
$64,159
$65,459
$66,909
$68,427
$70,127
$73,337
$76,547

2020-21

BA30 WA
$58,526 $59,326
$68,726 $59,526
$58,026 $50,726
$59.226 $60,026
$59,526 $60,326
$59,926 $60,726
$60,326 $61,126
$61,126 $61,926
$62,259 $63,059
$63,550 $64,359
$64,859 $65,659
$66,154 $66,959
$67,609 $68,409
$69,127 $B89,927
$70827 $71.627
$74,037 $74,837
$77.247 578,047

MA+15
$60,126
$60,3268
$60,526
$60,826
$61,126
$61,5285
$61,026
$62,726
$63,859
$65,150
$66,459
$67,759
$69,209
$70,727
$72,427
$75.637
$78,847

MA+36
$60,046
$61,146
$61,346
$61,646
$61:946
$62,346
$62,746
$63,546
$64,679
$65,979
$67,279
$68,579
$70,029
$71,547
$73,247
$76,457
$79,667
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YEAR 1

0~ DUt d e = T

P Emergency
$39,647
$40,302
$41,270
$42,238
$43.206
$44,074
$45,142
546,111

YEAR 2

v
—

O~ ®m O R W

p Emergency
$40,447
$41,102
$42,070
$43,038
$44,006
$44,874
$45,042
$46,911

YEAR 3

Ste

P R

p Emergency

$41,247
$41,902
$42,870
$43,838
$44,8086
$45,674
$46,742
$47,711

2018-19

Standard
$41,647
$42,302
$43,270
$44,238
$45,206
$46,074
$47,142
$48,111

2019-20

Standard
$42.447
$43,102
$44,070
$45,038
$46,008
$46,874
$47,942
$48,911

2020-21

Standard
$43,247
$43,802
$44,870
$45,838
$46,806
$47,674
$48,742
549,711

EXHIBIT B — Educational Interpreters

BA
$42,647
$43,302
$44,270
$45,238
$48,206
$47,074
$48,142
$49,111

BA
$43,447
$44,102
$45,070
$46,038
$47,006
$47,874
$48,042
$49,914

BA
$44,247
$44,902
$45,870
$46,838
$47,306
$48 874
$49,742
$50,711
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YEAR 1

Step

G B W

YEAR 2

(3 BN L NP .

YEAR 3

G hwn g

EXHIBIT C - Certified Occupational Therapist Assistants & Physical Therapist Assistants

2078-19

Salary
$49,660
$49,939
$50,218
$50,497
350,774

2079-20

Satlary
$50,860
$51,139
$51,418
$51,697
$51,974

2020-21

Salary
$52,0860
$52,339
$52,618
$52,807
$53,174
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Base
$31,069
$31,494
$31,919
$32,344
$32,769

Base
$31,819
$32,244
$32,669
533,084
$33,519

Base
$32,669
$32,984

1 $33,419

$33,844
$34,269

EXHIBIT D — Specialized Program Assistants

2018-19

Asscl60iBA
$31,609
$32,034
$32,459

. $32,884
$33,309
$36,335

2018-20

Asscl60/BA
$32,358
$32,784
$33,209
£33,634
$34,059
$37,085

2020-21

AssclBO/BA
$33,108
$33,534
$33,95¢
$34,384
$34,809
$37.835
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EXHIBIT E ~ Classroom Assistants & One-t0-One Aldes

Base
$15,444
$16,644
$15,844
516,044
$16,504
$17,139
317,799
$18,409
$19,421
$22,51¢9

Base
$15,644
$15,844
$16,044
$18,244
$18,704
$17,339
$17,999
$18,699
$18,621
$22,919

Base
$15,844
$16,044
$18,244
$16,444
$16,004
$17,539
$18,199
$18,899
$18,821
$23,319

20718-19

Assc/60/BA
$16,199
$16,309
$16,590
$16,799 ’

. $17.259
$17,894
$18,554
$19,254
$20,176
$23,274

2019-20

AssclB0/BA
$16,399
$18,599
$16,799
$16,009 -
$17.459
$18,004
$18,754
$19,454
$20,376
$23,674

2020-21

Asscf60/BA
$16,599
$16,799
$16,989
$17,199
$17.659

. $18,204

- $18,954
$19,654
$20,576
$24,074
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Minimum
Maximum

MC
™
D

. 2018/18

$35,067
$49,932

$42,261

$48,314
$49,932

EXHIBIT F - Enterprise Managers

2018/20

$36,119
$51,430
543,529
$49,764
$51,430

2020/21

$37,203
$52,973
$44,835
$51,257
$52,973
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