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ARTICLE I

RECOGNITION

A. The Board hereby recognizes the Administrators' Association of Camden County
Technical Schools (hereinafter referred to as the Association") as the exclusive and sole
representative for collective negotiations concerning the terms and conditions of
employment for the positions of all employees working under the certificate of principal,
supervisor, and/or director of school counseling services (in addition to any members
who were grandfathered into the Administrators' Association of the Camden County
Technical Schools as of September 1, 2011), whether under contract or on leave,
employed or to be employed by the Board for their services.

B. For purposes of clarity, terms crucial to the interpretation of this Contract are listed
below: Employee, administrator or administrative personnel, when used hereinafter in
this Agreement, shall refer to all professional administrative employees represented by
the Association in the negotiating unit as defined above, and all references to "males"
shall include "females."

The Board recognizes that members of the unit are management and participate as
requested by the Superintendent or his/her designee in an advisory capacity in
management decisions as they relate to their responsibilities. The parties agree to

support the above concept.



ARTICLE II

NEGOTIATIONS PROCEDURE

DEADLINE DATES

The parties agree to enter into collective negotiations over a successor agreement in
accordance with Chapter 123, Public Laws of 1974, in a good faith effort to reach
agreement on all matters concerning the terms and conditions of employment of
supervisory personnel. Negotiations shall begin in the fiscal year of the current
contract with a meeting to be held at a mutually satisfactory place within 15 days
after receipt of a notice of intent to commence negotiations. Said notice shall not be
given prior to October 15 of such year. The parties can mutually agree to an

extension of time,

NEGOTIATING TEAM AUTHORITY

Neither party shall have control over the selection of the negotiating representatives
of the other party. The parties mutually pledge that their representative shall be clothed
with all necessary power and authority to make proposals. make counter proposal,
tentatively approve provisions in the course of negotiations and recommend to their
respective parties the total agreement as reached by the negotiating representatives. It
is mutually agreed that such tentative approval is subject to ratification by the

Association and Board.



MODIFICATION

This Agreement incorporates the entire understanding of the parties on all matters
which were or could have been the subject matter of negotiations During the term of
this Agreement, neither party shall be required to negotiate with respect to any such
matter whether or not covered by this Agreement and whether or not within the
knowledge or contemplation of either or both of the parties at the times they
negotiated or executed this Agreement. This Agreement shall not be modified in
whole or in part by the parties except by an instrument in writing duly executed by
both parties. This Agreement shall be effective during its term as set forth in Article
XV hereof, subject to the Association's right to negotiate over a successor agreement

as provided above.



ARTICLE IIT

GRIEVANCE PROCEDURE

A. DEFINITION

The term "grievance" means a complaint or a claim that there has been an improper
application, interpretation or a violation of any term or provision of this Agreement,
board policies or administrative decisions affecting a member, a group of members or

the Association,

B. PURPOSE

The purpose of this procedure is to secure, at the lowest possible level, equitable
solutions to the problems which may from time to time arise affecting employees.
Both parties agree that these proceedings will be kept as informal and confidential

as may be appropriate at any level of the procedure.

C. PROCEDURE

1. FILING A GRIEVANCE

A grievance may be filed by an individual member, a group of members or by
the Association, either in its own name or as a representative of a group or a
class whose individual signatures shall not be necessary. Any grievance must
be lodged at the proper initiating level within forty-five calendar days of the

occurrence which caused the grievance.



2.

FAILURE TO COMMUNICATE A DECISION

a. Failure at any step of this procedure to communicate the decision on a grievance
within the specified time limits shall permit the Grievant to proceed to the next
step. Failure at any step of this procedure to appeal a grievance to the next step
within the specified time limits shall he deemed to be acceptance of the decision
rendered at that step. Time limits may be extended by the mutual written consent
of the parties,

b. It is understood that employees shall, during and notwithstanding the pendency
of any grievance, continue to observe all assignments and applicable rules and
regulations of the Board until such grievance and any effect thereof shall have
been fully determined.

INFORMAL ATTEMPT TO RESOLVE A COMPLAINT

An individual who has a complaint shall discuss it first with his immediate supervisor

in an attempt to resolve thermatter informally. However, if the complainant is the

Association, the initial discussion shall be at the level of the Superintendent. In such

event, if the problem is not resolved to the satisfaction of the Association within

fourteen (14) calendar days after the conclusion of the discussion, the procedures
prescribed in the subsections of this section shall become applicable.

LEVEL ONE - IMMEDIATE SUPERVISOR

If, as a result of the discussions, the matter is not resolved to the satisfaction of the

Grievant within fourteen (14) calendar days, he shall set forth his grievance in writing

to his immediate supervisor specifying:



a.  The nature of the grievance and the provision of the contract it is claimed was

violated.

b.  The nature and extent of the injury, loss or inconvenience,

¢.  The result of the previous discussion.

d. The dissatisfaction with decisions previously rendered. The immediate
supervisor shall communicate his decision to the Grievant or other parties
in writing within fourteen (14) calendar days of receipt of the written
grievance,

LEVEL TWO - SUPERINTENDENT OF SCHOOLS

The Grievant, no later than fourteen (14) calendar days after receipt of the immediate
supervisor's decision, may appeal that decision to the Superintendent of Schools. The
appeal to the Superintendent must be made in writing, reciting the matter submitted to
the immediate supervisor and the Grievant's dissatisfaction with the decision previously
rendered. The Superintendent shall attempt to resolve the matter as quickly as possible,
but within a period not to exceed fourteen (14) calendar days. The Superintendent shall
communicate his/her decision in writing to the Grievant and as may be applicable, the
Association.

LEVEL. THREE - THE BOARD OF EDUCATION

If the grievance is not resolved to the Grievant's satisfaction, he/she, no later than
fourteen (14) calendar days after receipt of the Superintendent's decision, may request
a review by the Board of Education. The request shall be submitted in writing to the
Superintendent who shall attach all related papers and forward the request to the Board.

The Board or a committee thereof, shall review the grievance and may at



its discretion, hold a Hearing with the Grievant. In any event, the Board shall render a
decision in writing to the Grievant within forty-five (45) calendar days of receipt of the
grievance by the Board, unless extended by mutual consent of both parties.

LEVEL FOUR — ARBITRATION

If the grievance is not resolved, the Association only may within fifteen (15) calendar days of

the answer or expiration of the (Level Three) allotted time submit the

grievance to arbitration pursuant to the rules and regulations of the Public Employment Relations'

Comunission.

a, The arbitrator selected shall confer with the representatives of the Board and the
Association and hold hearings promptly and shall issue his decision. The
arbitrator's decision shall be in writing and shall set forth his/her findings of fact,
reasoning and conclusions on the issues submitted, The arbitrator shall be without
power or authority to make any decision which requires the commission of an act
prohibited by law or which is violative of the terms of this Agreement. The
decision of the arbitrator shall be submitted to the Board and the Association and
shall be final and binding on the parties.

b. In reaching a decision, the arbitrator shall be limited to the issues submitted and shall
consider no other issues. The arbitrator shall neither add anything to nor subtract anything
from this Agreement.

¢ The arbitrator shall not have the jurisdiction to determine the arbitrability of
issues before him/her but rather such issues shall be determined by the

appropriate administrative agency, quasi-judicial or judicial body, except that



8.

the arbitrator shalt have jurisdiction to determine whether or not the parties in interest

have met the time limitations imposed by the grievance procedure.

d. The following matters shall not be arbitrable:

1. The termination of or non-renewal of the contract of a non-tenured
employee.
2. Any allegation that the Board has violated a right conferred upon an

employee or a duty upon the Board by any administrative agency, court
decision or the Laws of the State of New Jersey or the United States of
America, where a method of review is available under the rules and
regulations of said administrative agency or under or through a quasi-
judicial or judicial body by virtue of a court decision or the Laws of the
State of New Jersey or the United States of America.

3. Any alleged violation of an employee's rights where the relief demanded
by the employee is the payment of money damages for alleged wrongful
discharge or the reinstatement of employment.

RIGHT TO REPRESENTATION

Rights of employees to representation shall be as follows: Any Grievant may be
represented at all stages by himself or, at his option, by a representative and/or an
attorney selected and approved by the Association.

When a Grievant is not represented by the Association in the processing of a grievance,
the Association shall be notified at the time of the submission of the grievance to the
Superintendent or at any later level that the grievance is in process. The Association

shall have the right to be present and present its position in writing at all discussion



10.

or hearing sessions held concerning the grievance after receipt of such notice. The Association
shall receive a copy of all decisions rendered by the Superintendent and/or the Board.

The Board and the Association shall insure the individual freedom from restraint, interference, coercion,
discrimination or reprisal in presenting his/her grievance and any appeals concerning same.

SEPARATE GRIEVANCE FILE

All documents, communications and records dealing with the processing of a grievance shall be
filed in a separate grievance file and shall not be kept in the personnel file of any of the participants.
MEETINGS AND HEARINGS

No meeting or hearing under this procedure shall be public. The only parties in attendance shall
be the parties-in-interest and the designated or selected representatives contemplated in this

article.

COSTS

The costs for the serviqes of the arbitrator, including per diem expenses, if any, and actual and
necessary travel, subsistence expenses and the cost of the hearing room shall be borne equally
by the Board and the Association. Any other expenses incurred shall be paid by the party
incurring same. Grievance proceedings shall be scheduled during non-work hours so that time

spent during such procedures shall not be charged to personal time nor shall there be any loss

in pay.

10



ARTICLE IV

EMPLOYEE RIGHTS

RIGHTS AND PROTECTION IN REPRESENTATION

Pursuant to Chapter 123, Public Laws of 1974, the Board hereby agrees that every employee
of the Board shall have the right freely to organize, join and support the Association for the
purpose of engaging in collective negotiations and other Association activities for mutual aid
and protection, except strikes, walk-outs and the like. As a body exercising government
power under code of law of the State of New Jersey, the Board undertakes and agrees that it
shall not directly or indirectly discourage, deprive or coerce any employee in the enjoyment
of any rights conferred by Chapter 123, Public Laws of 1974, or other laws of New Jersey or
the Constitutions of New Jersey and the United States; that it will not discriminate against
any employee with respect to hours, wages or any terms or conditions of employment by
reason of his/her membership in the Association; his/her participation in any activities of the
Association (except as limited above); collective negotiations with the Board or his/her

institution of any grievance complaint or proceeding pursuant to this Agreement.

STATUTORY SAVINGS CLAUSE

Nothing contained herein shall be construed to deny to any employee such rights as he may
have under New Jersey School Laws or other applicable laws and regulations. Any alleged
violation of said rights shall not be subject to the grievance procedure contained in this
Agreement. The rights granted to employees hereunder shall be deemed to be in addition to
those provided elsewhere. The Board states this is all inclusive as to statutory citations applicable to

this contract.
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REQUIRED APPEARANCES

Whenever an employee is required to appear before the Superintendent or his designee, the
Board or any committee or member thereof concerning any matter which could adversely
affect the continuation of his/her employment, or the salary or any increments pertaining
thereto he/she shall be given prior written notice of the reasons for such meeting or interview
and shall have the right to have a person of his/her choosing present to advise the employee
and reﬁresent the employee during such meeting or interview. Any suspension shall be in

accordance with the required statutory procedures as set forth in Title 18A.

CRITICISM OF ADMINISTRATIVE EMPLOYEES
Any question or criticism by a supervisor or Board member of an employee or any
question or criticism by an employee, of a supervisor or Board member shall be made in

confidence and not in the presence of students, parents/legal guardians or other public

gatherings, unless required by law or at the request of the employee, supervisor or Board
member. If an oral complaint concerning an employee is to be acted upon by his supervisor,

the complaint shall be reduced to writing and the employee shall be given an

opportunity to respond to it.

An employee shall not be disciplined, subject to a written reprimand or reduced in
compensation, where such action is arbitrary, without rational basis or induced by

improper motive.

12



ARTICLE V
ASSOCIATION RIGHTS AND PRIVILEGES
INFORMATION
The Board will make available to the Association upon a proper OPRA or Common Law request,
public records of the Board. OPRA forms shall be readily available in all Principal's offices or on-

line.

USE OF SCHOOL FACILITIES

On notice to and approval by the Superintendent or Principal, representatives and
members of the Association shall be permitted to utilize school buildings for Association
meetings at reasonable times provided that such meetings shall not interfere with or

interrupt normal school operations.

USE OF SCHOOL EQUIPMENT

The Association shall have the right to use typewriters, computers, duplicating equipment
and calculation machines at reasonable times when such equipment is not in use, upon
prior written approval of the Superintendent or his/her designee. The Association shall

pay for the reasonable cost of all materials, supplies and equipment incident to such use,

13



EXCLUSIVE RIGHTS

The rights and privileges of the Association and its members, as set forth in this Agreement, shall
be granted only to the Association as the exclusive representative of the employees and to no

other organization.

BULLETIN BOARD

The Association shall have the right to use space on the bulletin boards in the faculty room at
both campuses for the posting of general information materials, such to be approved by the
Association and identified as such. Said posted materials shall not be derogatory of or in ridicule
of any administrator or the Board of Education. Also, the Association shall have the right to use
inter-school facilities and mailboxes as it deems necessary without the approval of the
administration, which use shall be for the ordinary professional activity of the Association. The

Board shall assume no responsibility for the material placed therein.

14



ARTICLE VI

DEDUCTIONS FROM SALARY

LOCAL, STATE AND NATIONAL SERVICES

The Board agrees to deduct from employees' salaries money for local, state and/or national
association services and programs as said employees individually and voluntarily
authorize the Board to deduct and to transmit monies promptly to such association or

associations.

INCOME PROTECTION INSURANCE

The Board agrees to deduct from employees' salaries premiums for the income protection

insurance of all board approved vendors and transmit monies promptly to the carrier.

TAX SHELTERED ANNUITY

An employee may authorize the Board to take deductions from his salary for the purpose
of tax sheltered annuities pursuant to the provisions of N.J.S.A. 18A:66-127, et seq., and

the terms of a group contract approved by the Board.

15



A,

B.

ARTICLE VII

LEAVES OF ABSENCE

SICK LEAVE

1.

Twelve month employees shall be entitled to twelve (12) sick leave days each school
year and eleven (11) month employees shall be entitled to eleven (11) sick leave days
each school year as of the first official day of said school year whether or not they
report for duty on that day. Unused sick leave days shall be accumulated from year
to year with no maximum limit. This accumulated sick leave shall be available for
use as sick leave in subsequent years,

A physician's certificate may be required for any absence due to illness per N.J.S.A. 18A:30-
4,

Upon returning from any absence due to illness, an employee will fill out a foul'
entitled "Absence Form." The employee will follow the directions printed on the
form, sign the form and turn it in to the office of the Superintendent for approval.
This form will be in triplicate. The original will be sent to central office, one sent
to the employee's supervisor, and another returned to the employee. If a physician's
certificate is required under the provisions of 2 above, it shall be placed in the
employee's file.

Employees shall be given a written accounting of accumulated sick leave days no later than

October 30th of each school year.

SICK LEAVE BANK

1.

Purpose - The parties agree to establish and implement a sick leave bank utilizing

16



a voluntary donation program to assist employees who experience a “catastrophic health
condition or injury" and have exhausted their paid leave benefits. The bank shall allow
employees to voluntarily donate accrued vacation, personal days, and/or sick leave to bank.
This bank shall be established pursuant to N.J.S.A. [8A:30-10 to 13 and as may be amended.
2. Definition - A catastrophic health condition or injury is a life threatening condition
or combination of conditions requiring a lengthy period of disability for an employee's mental
or physical health and requiring the care of a physician who provides medical verification of
the need for the employee's absence on a sixty (60) day basis.

3. Committee - The sick leave bank shall be administered by a committee which shall
he comprised of three (3) members selected by the Board of Education and three (3) members
selected by the Administrators' Association of Camden County Technical Schools. The
committee shall establish standards and procedures as it deems appropriate for the operation
of the sick Jeave bank. These shall include, but not be limited to, eligibility requirements for
participation in the sick leave bank and the conditions under which the sick leave time may
be drawn. No day of leave which is donated to the sick leave bank by an employee shall be
drawn by that employee or any employee from the sick bank unless authorized by the

commnittee in order to provide sick leave.

17



TEMPORARY LEAVE OF ABSENCE

a. Personal leave - A request for approval of all absences will be made at least two (2)
days in advance of the expected absence on the from entitled "Request for Temporary
Leave." The only exception to the two-day advance notification will be an extreme
emergency or sudden illness.

b. The request will be made in triplicate. One copy will be returned to the employee
making the request, signed by the Superintendent or his/her designee. The original will
be sent to central office, one copy will be sent to the employee's supervisor and another
returned to the employee.

c. Anyone having to take a personal day under emergency conditions and not able to
submit the request two days in advance, will do so immediately upon return to school.
Absence without salary deduction shall be allowed in the amount of up to five (5) days
due to death in the family. The five (5) days shall be taken consecutively whenever
possible unless documented special circumstances exist requiring otherwise and
approved by the Immediate Supervisor. Family is defined as a parent, child, spouse, or
any person residing in the employee's household. Absence without salary deduction
shéll be allowed in the amount of one ( 1 ) day due to the death of: brother, sister, niece,
nephew, aunt, uncle, mother-in-law, father-in-law, grandparents and grandchildren.
Absence without salary deduction shall be allowed for three (3) days in any one
school year provided that the need for such days is to perform personal business that
cannot be performed during non-school hours. Personal business shall be defined to
include the observance of religious holidays. Except in the case of an extreme
emergency, such days may not be taken on the day immediately before or after a school

18



holiday. Any such days not utilized in a school year shall accumulate as sick leave
pursuant to ARTICLE VII, Section A “Sick Leave” as of July 1st of the succeeding
school year.

. Absence without salary deduction shall be allowed for a required appearance in a court
of law or before an administrative agency, provided the employee is not a defendant in
a criminal action, and provided further that the appearance does not involve an adversary
action between the Board and the employee, except as otherwise provided in N.J.S.A.
18A:16-6.1 under the terms of which expenses of hearing shall be construed to include
salary.

In case of required jury duty, an employee shall be allowed time off for jury
service. He/she shall be paid the difference between the employee's regular pay and jury pay.
Other leaves of absence with pay may be granted at the discretion of the Board or the
Superintendent.

Leaves taken pursuant to this Article shall be in addition to any sick leave to which the employee

is entitled.

19



1.

D. EXTENDED LEAVES OF ABSENCE

Military leave without pay shall be granted to any employee who is inducted or who

serves in any branch of the Armed Forces of the United States for the period Ot said

service in accordance with all statutory requirements,

EXTENDED DISABILITY LEAVE

a.

Due to medical disability, an employee shall be granted an extended leave of
absence without pay (subject of Paragraph d hereof) if any one of the following
conditions exists:
(1) The produétion of a certification from a medical doctor that the employee
is medically unable to continue to work.,
The Board shall have the right to have such an employee examined by its own
physician and in the event of a disagreement between the Board's physician and
the employee's physician on such ability or inability, the question shall be referred
to a third physician designated by mutual agreement of the employee and the
Board, for final and binding resolution. The expenses of the third physician shall
be paid by the Board.
During the period of the employee's personal medical disability, accumulated sick
leave benefits in accordance with ARTICLE VII, Section A “Sick Leave” shall be
paid until such benefits are exhausted or the personal medical disability has
terminated.
When the seeking of an extended leave of absence for medical disability can be

anticipated, an employee shall tile a written request for such leave with the

20



3.

Superintendent or his designee at least thirty (30) days in advance of the
anticipated date on which said leave is to commence. The request shall specify
therein the date upon which, subject to medical confirmation, the employee
proposes to return, Upon termination of the medical disability, the employee shall
return to work, resign, retire or apply for other leave. In the event of disagreement,

the date of such termination shall be established as set forth in Paragraph b above.

. Application for extended medical disability shall not be granted beyond June 30

of the current school year. In the event an employee wishes to continue on
extended medical disability for all or part of the ensuing school year, an
application for such status shall be made during the month of June accompanied
by appropriate medical certification and shall be granted by the Board. In the
event the continued extended medical disability is for part of the ensuing school
year and there is a change in the employee's medical status during the school year,
the Board shall, upon submission of an additional application and appropriate
medical certification, make changes in said leave. In the event of a question
concerning the certification, it shall be resolved in accordance with Paragraph b

above.

CHILD REARING LEAVE
An employee may make application to the Board for an unpaid child rearing leave

of absence. Upon application, said leave may be approved by the Board for a

21



period not to extend beyond nine months in which the leave is requested to
commence and may be extended by the Board at its discretion upon receipt of an
appropriate medical certification, The da;te of the requested return by the employee
may be adjusted by the Board, in its discretion, to commence in January or
September following the end of the requested leave.

Other leaves of absence without pay may be granted at the discretion of the Board.
AH extensions or renewals of leaves shall be applied for and responded to in writing.
An employee shall not accrue sick leave and vacation time while on an extended leave of
absence. Upon return from an extended ieave of absence, any sick leave

or vacation time that had been accrued by the employee before going on the
- extended leave of absence (and not utilized by the employee) shall be restored to
the employee. The employee shall be assigned to substantially the same position

he/she held at the time the leave commenced.

22



A,

1.

ARTICLE VIII

EMPLOYEE WORK YEAR AND HOURS

EMPLOYEE WORK YEAR

As 10 12 month emplovees:

a. The employee work year shall be twelve (12) months on a fiscal year basis (July
1 to June 30). During the teachers' school year (first work day for teachers in September
and last work day for teachers in June), employees shall be required to be in attendance on
any day teachers are required to be in attendance for the time period as defined in B-1

below.

b. Between the last day for teachers in June and the first day for teachers in September,
employees shall be required to be in attendance daily from Monday to Friday.
except for the official Fourth of July holiday, any approved vacation or leave day
and any day that the schools are closed.

c, Any unit member employed prior to July 1, 1998, shall not at any time be

reduced to a 10 month employee.

B. EMPLOYEE HOURS

1.

Between the dates of September 1st and the last day for teachers in June, the
employees' regularly scheduled work day shall commence between 7:00 A.M, and
8:00 A.M. and shall be eight (8) hours including lunch. The start time of the
employees' work day shall be as determined by the Superintendent or his/her
designee. In the event teachers are dismissed early on any teacher work day,
employees shall remain in attendance for one (1) hour after teacher dismissal or

earlier if dismissed by the Superintendent or his/her designee. Between the last
23



3.

day for teachers and August 31st, the employees' work day shall commence no
later than 9:00 A.M.; end no later than 4:00 P.M. and shall be seven (7) hours
including lunch.

The Employees recognize and accept that their positions and responsibilities must
be met. When the duties of an employee require that employee to arrive earlier
than scheduled or to leave later than scheduled, an adjustment will be made to that
employee's schedule to accommodate that need. On those documented occasions, this
will not be considered a lateness, leaving work early, sick time, personal time, vacation time or

non-paid time.

Effective July 1, 2021, Employees are required to be in attendance at “Parents’ Night”
and the “Open House” in the Spring. On these days the employees shall work their

regular work day regardless of students and staff being released for early dismissal.

24



ARTICLE IX

VACATION

A. TIME ALLOTTED

1. All employees covered by this Agreement, shalt be entitled to twenty-three
(23) vacation days per contract year and employees hired effective July 1, 1998 that are
twelve (12) month employees shall be entitled to twenty (20) such vacation days.

2. The aforementioned vacation time shall be available for use in the following contract
yeétr. The vacation time earned for an employee who has worked less than a full contract year

shall be prorated.

B. USE OF VACATION TIME

Employees must submit their vacation requests to the Superintendent or his/her designee for
approval on or before June 1. The employee will be advised of its approval by June 15. It is
recognized that the majority of the vacation time is to be taken during the months or June, July
and August. However, up to five (§) vacation days may be used at a later date, within the
school year or carried over to the next school year with the prior written approval of the
Superintendent or his/her designee. Any carried over vacation days must be used by the
following year. It is further recognized that all approved vacation time must take into account
the smooth operation of the district.

The employees recognize that occasionally emergencies arise that require them to work

during scheduled vacation time, These emergencies include but are not limited to the

following: unexpected resignations, difficulty in finding qualified staff, scheduling

25



D.

difficulties and/or computer problems. When these situations occur and the employee is able
to alter his/her scheduled vacation and does work, and with the prior approval of the
Superintendent or his/her designee, the employee may bank all or a portion of unused
vacation time. Any unused vacation time caused by such emergency shall be used within a

24 month time period.

If an employee dies while employed, payment for any accrued unused vacation time shall be made to
the employee's estate at the employee's current per diem rate.
An employee who separates from the District during the contract year shall receive payment for all

earned and banked vacation days at his/her per diem rate.

26



ARTICLE X
COMPENSATION AND MEDICAL BENEFITS

A. SALARY
The salary of each employee covered by this Agreement shall be as set forth in Schedule A
attached hereto and made a part hereof All employees must have worked at least half of
their contracted fiscal year to be eligible to receive a salary increase for the following
fiscal year.
Employees who accept positions as overnight chaperones (whether school is in session or
not) shall receive the rate of $250 each night for during the term of the agreement.
Any unit member that holds an earned Doctoral degree that is related to his or her duties
shall be paid an additional amount of $2,000 each year for the term of the agreement.
Qualified and available employees are eligible to apply for and may be selected to perform
the enumerated duties listed in “Schedule B” of the CamVoc EA agreement and the
positions of ticket collectors, clock operators, and site directors., The rates for these
positions shall be the same as the rates payable in the CamVoc EA agreement,

B. MEDICAL BENEFITS

Medical benefits contained herein are based upon the State of New Jersey health plan
mandates. Should a change take place in said mandates that would benefit Employees, this

portion of the contract shall be revised in accordance with the new mandates.

1. Subject to the employee premium sharing schedule detailed below, the Employer
shall provide the present or substantially similar plans for full-time employees

for medical and prescription drug benefits and dental.
2. From time to time, the Board, in its discretion, may make available other

medical and/or prescription drug benefit plans from which employees may
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select in lieu of existing plans with the understanding that such a selection
includes acceptance of all terms and conditions of the optional medical and/or

prescription drug benefit coverage.

The Board agrees to continue the present coverage for employees and
dependents under its existing dental health plan at a $2,000 annual maximum
allowance per person and eligible dependent; and further agrees to provide as
an option a flagship dental plan provided that the Board continues to qualify
for same and the flagship dental plan does not result in premium payments

higher than those for the Board's basic dental plan.

The parties agree to establish a Section 125 (I.R.S. Code) plan for the purpose
of permitting the payment of certain employee contributions in pre-tax dollars.
Pre-tax payroll deductions shall be made equally over 24 pay periods of each
calendar year in accordance with the Employer's customary payroll practices

unless otherwise required by law.

C. PREMIUM CONTRIBUTION

1.

The amount of contribution to be paid by an employee for medical and
prescription drug benefits for the employee and any eligible dependent shall
be either 1.5 percent of the employee's base salary or according to the

contribution schedule below, whichever contribution amount is greater.

The amount that all teachers and unit employees will contribute toward their
health insurance benefits will depend on the health plan that has been selected

by each employee and the contribution requirements in place at that time. As
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of November 2, 2021As of the date of this contract, there are two contribution

scenarios.

The first scenario is for all employees who select one of the “New Jersey
Direct” plans (NJ Direct10 and NJ Direct 15). The employee contribution
under these plans is a percentage of the employee’s total health and
prescription cost, based upon the employee’s annual salary. The percentages
for each salary range and level of insurance coverage are according to the chart

in Schedule C {equivalent to the percentages in P.L. 2011 C.78).

The contributions for a teacher and unit employee who enrolls in the New Jersey
Educators Health Plan (NJEHP), including employees that start with the
District after July 1, 2020, is calculated as a percentage of the employee’s salary
based upon the employee’s annual salary for and the employee’s level of

coverage from the “Membership Contribution Rates” chart in Schedule D.

Base salary shall be used to determine what an employee earns for the purposes

of this provision and shall mean pensionable salary.

As used in this section, "cost of coverage" means the premium or periodic
charges for health care, and prescription benefits, provided pursuant to
N.J.S.A. 18A:18-2, or any other law, by the Board of Education, If the
Employer is required by law to provide vision or other healthcare benefits not
otherwise heretofore provided, the "cost of coverage" shall include the

premium or periodic charges for those additional mandated benefits.
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7. Employee contributions shall be made by way of withholding of the
contribution from the employee's pay, salary, or other compensation.
Withholdings shall be made by way of twenty (20) or twenty-four (24) equal
payroll deductions in a calendar year for 10 and 12 month unit employees
respectively. to the extent possible, in accordance with the Employer's

customary payroll practices unless otherwise required by law.

The amount payable by any employee under this Article shall not under any
circumstance be less than 1.5 percent of base salary. An employee who pays
the contribution required in Subsections 2, through 4.above shall not also be

required to pay the contribution of 1.5 percent of base salary.

CO-PAYMENTS

Medical Plan co-payments are established pursuant to the State Health Benefit Pian.

The Board agrees to continue the present coverage for employees and dependents for a
prescription drug plan subject to the employee premium payments set forth above. The Board
shall pay for coverage of its unit employees and eligible dependents for a prescription drug plan
with a $5.00 co-pay for generic drugs purchased by mail, and a $15.00 co-pay for brand name

prescription drugs purchased by mail.

The School Business Administrator will annually provide the Association with the current rates for all

plans.
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DEPENDENT COVERAGE

The Board shall make dependent coverage in the Board's Medical, Prescription Drug and Dental
Plans available for an adult child until the child turns 26 years or age in accordance with Section
271-1 of the Federal Patient Protection and Affordable Care Act. Student status is not required.
Coverage will terminate at the end of the calendar year in which the child turns 26 years of age,
subject to the right to elect continued coverage until age 31. pursuant to P.L. 2005, Chapter 375,

as set forth below.

Subject to the provisions and requirements of P.L. 2005, Chapter 375, employees who are
enrolled through any Board Medical, Prescription Drug Plan or Dental Plan may elect to enroll
their dependent in Dependent to age 31 coverage for an additional premium which shall be
billed directly to the employee by the insurance carrier. These provisions shall be subject to
any requirements mandated by federal Iaw and conform to the Patient Protection

and Affordable Care Act and regulations promulgated thereunder. Dependents that are permanently
disabled will remain covered during the life of the employee, "Civil union partners" and "domestic

partners" under New Jersey law shall be considered as dependents eligible for insurance benefits.

MISCELLANEOUS

The Board will reimburse an employee on active pay status for his premium charges under Part
B of the Federal Medicare Program covering the employee alone when the employee reaches age
65, but only for a maximum of a six (6) month period prior to retirement. The parties agree to

reopen negotiations with respect to this provision if the laws governing Medicare should change

during the term of this Agreement.
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OPT-OUT
L.

All insurance items in 1-3 above shall also apply in full force to those
individuals who properly file as domestic partners. Regardless of change this

item shall remain.

Eligible employees covered by this agreement may choose, in writing, to
participate in the “Optional Health Benefits Program.” Participation in this
program is totally voluntary and is intended for those eligible employees who are

covered by health insurance through another source.

If two employees are married or qualify as domestic partners/civil union
partners and one of them receives health insurance coverage from Camden
County or any other Employer Agency listed below, the other may not

participate in the Opt-Out program:

o Camden County Row Office

e Camden County Mosquito Commission

¢ (Camden County Superintendent of Schools

e (Camden County Prosecutor's Office

e Camden County Library System

¢ Camden County Municipal Utilities Authority
¢ Camden County Improvement Authority

o Camden County Pollution Control Authority
* Camden County Board of Elections

¢ Camden County Superintendent of Elections
¢ Camden County Health Services Center

e Camden County College
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If two employees are married or qualify as domestic partners/civil union partners and both
are enrolled in the State Health Benefits Plan with the other at another Board of Education
or a Municipality, neither may participate in the Opt-Out Program.
If two employees are married or qualify as domestic partners/civil union
partners, they may be covered individually as an employee or as a dependent
under his or her spouse’s/partner's plan, but not both. Dependent children
must be covered under one plan only.
If an employee chooses to participate in this program and drops employee and/or
dependent coverage, the employee shall receive a monetary incentive as outlined below.
The Opt-Out monthly amounts are published at each annual Open Enroliment Period.
An employee shall receive an incentive which shall not exceed twenty-five (25%)
percent of the amount saved by the Board of Education because of the Opt-Out or

$5,000 annually, whichever is less, in accordance with State law.

Eligible employees who opt to participate in this program must do so for a minimum of

one (1) year at a time unless there is a change of life event. However, if an eligible

employee chooses to participate and then the spouse's/partner's benefits are terminated

(not voluntarily dropped), the employee and his/her dependents may enroll in any of the

available plans upon proper verification of termination, Applications must be made

within thirty (30) days after the loss of coverage. Eligible employees shall be permitted

to opt out of either medical coverage or prescription coverage or both.

The incentive payments provided shall be paid in equal monthly payments and
appropriate deductions shall be made from the gross incentive amount.

The optional health benefits program shall be available to all new benefit-eligible

employees on their benefit effective date.
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10.

11.

12.

13,

14.

15,

The incentive shall begin to be paid to the eligible employee no later than one month after the
effective date of the option.

In order to enroll in the Opt-Out Program, an employee must complete the
enrollment form and provide proof of dependent status and current health insurance

coverage within the appropriate timeframe.

Annual re-enroliment is required.

Employees on non-paid leaves do not receive Opt-Out payments.

Notwithstanding the above, employees who have a change in status (e.g. termination

of employment, divorce (copy of decree required), legal separation (copy of decree

required), death (copy of certificate required), group contract/policy terminated,

military discharge (form DD214 required), which causes them to lose coverage

elsewhere shall be entitled to re-enroll in the health plan during the plan year provided

the employee gives the Board notice of the change in status with within 60 days of the

event causing the change. Otherwise, all elections for a cash option shall be in effect,

for the entire twelve (12) month benefit period. The Board's obligation for the cash

option shall be prorated for those employees subject to a change in status.

Return to the benefits plan for reasons other than change of status is subject to the terms of the
catrier.

Notwithstanding the above, employees who have a change in status (e.g. termination
of employment, divorce {copy of decree required), legal separation (copy of decree
required), death (copy of certificate required), group contract/policy terminated,
military discharge (form DD214 required), which causes them to lose coverage
elsewhere shall be entitled to re-enroll in the health plan during the plan year provided

the employee gives the Board notice of the change in status within 60 days of the event
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16.

causing the change. Otherwise, all elections for a cash option shall be in effect, for the
entire twelve (12) month benefit period. The Board's obligation for the cash option
shall be prorated for those employees subject to a change in status.

Return to the benefits plan for reasons other than change of status is subject to the terms of

the carrter.

D. PAY PERIODS

1,

Employees shall receive their paychecks on the 15th and 30th of each month over

a twelve (12) month period twenty four (24) paychecks.

When a pay period falls on or during a schoo! holiday or weekend, the Employee shall receive
his paycheck on the last working day before the holiday or weekend.

When a pay period falls during an employee's scheduled vacation days or non-paid time,
he may request his paycheck be available on his last work day present. Said request

must be made at least two weeks prior to the last work day.

E. PAYMENT FOR ACCRUED SICK LEAVE

Any employee who has been employed by the Board for a period of ten (10) years or more, shall

be paid $100.00 per day for unused accumulated sick leave days if said employee retires for each

unused accumulated sick day, but in no event to exceed a total payment of $13,000.00. Any

employee who has been employed by the Board for a period of ten (10) years or more, and has

accumulated over 130 sick leave days as of July 1, 2011, and who retires shall be paid at the rate

of $100 per day for each unused sick day for the number of sick leave days accumulated as of July

1, 2011. In no event will any employee exceed payment of $20,900.00, This provision shall not

apply to any employce whose employment is terminated for cause, or as a result of a decision of
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any administrative agency or a Court of competent jurisdiction. In the event of death, any monies
due shall be paid to the employee's estate. Effective November 12, 2015, sick leave may only be
sold back upon retirement from the District. Additionally, sick leave accumulated after June 30,
2017 shall not be available for sick leave sellback at retirement. Any sick time used after June 30,
2017 will initially come from sick leave earned after that date. Sick leave banked before June 30,

2017 will not be used until all of the sick leave accrued after that date has been exhausted.

During the 2016-2017 school year, the District shall establish a tax sheltered annuity option for
employees that are due a payment at retirement as permitted by law. Providers under the program
shall be selected by the District. To participate in the program the employee must provide notice

of retirement no later than January 1st of the year in which he or she intends to retire.
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ARTICLE X1

PROFESSIONAL DEVELOPMENT

A. PROFESSIONAL MEETINGS

The Board may pay the registration fee, tuition and related expenses for any employee to
attend conventions, conferences, workshops or seminars subject to prior approval of the

Superintendent and the Board.

B. TUITION REIMBURSEMENT

The Board shall pay the prevailing doctoral rate per credit hour at Rowan College for no more than
twelve (12) credit hours per employee per school year subject to prior approval by the Superintendent
in accordance with the following criteria:

1. Courses must be in administration, vocational, secondary education or other

approved related specialties.

2. Courses must be taken at a school aceredited by the New Jersey Department of Education.

3.  The maximum number of credits to reimburse equals the number of employees in the unit
X 6.

4, A grade of B is required in order to receive reimbursement. In order to ensure
reimbursement, the employee must complete and submit the form titled "Prior Approval
of Course for Tuition Reimbursement" to the Superintendent for approval prior to
beginning the course.

5.  Effective September 1, 20135, tuition reimbursement for the bargaining unit shall not
exceed $25,000 in any school year. Effective July 1, 2021, the total amount of tuition

reimbursement for the bargaining unit shall not exceed $35,000 per year.
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6.  Effective 7/1/21, employee receiving tuition reimbursement must agree to remain with the
District for a period of three (3) years from the completion of the course being reimbursed. In
the event that the employee voluntarily separates from the District within the three (3) year

period, he/she shall be responsible for the following repayment obligations:

Before completion of first year of service, 100% is reimbursed

Between | and 2 years of completed service, 75% is reimbursed

Between 2 and 3 years of completed service, 50% is reimbursed

Between 3 and 4 years of completed service, 25% is reimbursed
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D.

ARTICLE X1

MISCELLANEOUS PROVISIONS

The Board and the Association agree that there shall be no discrimination against employees
and declares it to be the policy of this district to provide equal opportunity for all regardless
of age, color, creed, national origin, race, religion, sex, marital status, disability, ancestry,
affection or sexual orientation, familial status, liability for service in the Armed Forces of

the United States or nationality.

This Agreement constitutes Board policy for the term of said Agreement and the Board and
Association shall carry out the commitments contained herein and give them full force and

effect.

Proposed new rules or modifications of existing rules governing working conditions shall be

negotiated with the Association before they are established.

All vacancies for personnel positions shall be tilled pursuant to the following procedure:

1. Such vacancies shall be publicized through the posting of a notice in each school and on the
District website. Such notice shall be posted at least ten (10) days in advance of the date of filling
the vacant position as possible.

2. Such notice of vacancy shall clearly set forth the job description and any applicable minimum
qualifications for the job and the last date for tiling applications to be considered for the vacant
position.

3. Employees who desire to apply for such vacancies shall file applications in writing with the

Office of the Superintendent within the time limit specified in the notice.
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Employees who may be required to use their vehicles in the performance of their duties whenever a
District vehicle is unavailable shall be reimbursed by the Board for tolls and mileage at the rate
approved by the New Jersey Accountability Regulations. Mileage and tolls under this section may

also be authorized by the Superintendent or his/her designee.

The Board shall review any claims (after receiving such verification as it shall request) on

a case-by-case basis. made by employees for damages to their personal property arising out of
and in course of the performance of their duties as Administrators and shall pay all ot such
part of such claims, not reimbursed to the employee by the Board's Comprehensive Liability
Carrier, as the Board in its absolute discretion shall deem appropriate. In no event shall such

payment exceed FOUR HUNDRED DOLLARS ($400.00).

The Board shall, at its own expense, provide sufficient copies of this Agreement for present and new

employees.

Any individual contract between the Board and an employee, heretofore or hereafter

executed, shall be subject to and consistent with the terms and conditions of this Agreement,
except such contract shall be issued for no longer than one (1) year, shall be in the form as
prepared and distributed by the New Jersey Commissioner of Education pursuant to N.J.S.A.

18A:27-7 and shall contain a sixty (60) day termination clause. If an
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individual contract contains any language inconsistent with this Agreement, this Agreement,

during its duration, shall be controlling.

Whenever any notice is required to be given by either of the parties to this Agreement to the other,
pursuant to the provisions of this Agreement, either party shall do go, in writing, at the following
addresses:
l. If by Association to Board: c/o President, Camden County Technical Schools, 343 Berlin Cross
Keys Road, Sicklerville, NJ 08081-4000.
2 If by Board to Association: The Administrators' Association of Camden County Technical

Schools, ¢/o President (at school presently assigned).

Personnel Files - Official personnel files are maintained under the direction of the
Superintendent and shall be open for inspection to an employee provided notice of said
inspection is given to Superintendent at least forty-eight (48) hours in advance. Any other
personnel file maintained in addition to the file maintained under the direction of the
Superintendent shall also be open for inspection in the same manner, however, such files shall
be considered as unofficial and unauthorized and any material in such files are not official
documents, may not be copied and shall not be used in any way to influence any judgment
made regarding any employees. All employees shall have the right to make copies of any
documents in the official personnel files which are not considered confidential or not permitted
to be removed by law, and any confidential student information shall be redacted prior to the

copying of the tile.
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ARTICLE XIII

MANAGEMENT RIGHTS

Subject to the provisions of this Agreement, the Board reserves the rights and functions vested in it
pursuant to applicable laws and regulations and such other functions as are normally and customarily

exercised by Boards of Education in the management of the school districts.
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ARTICLE XIV

LEGALITY OF AGREEMENT

A In the event that any portion of this Contract shall be deemed to be in violation of the law, the
remainder of the contract shall remain in full force and effect.

B. The duration of this Contract shall be from July 1, 2021, to June 30, 2024,

IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be signed by their

respective Presidents and attested by their respective Secretaries:

THE BOARD OF EDUCATION OF THE
TECHNICAL SCHOOL IN THE COUNTY OF
CAMDEN

By:
Attest: William Mink, Ed.D, President

Scott Kipers, Sécretary

CAMDEN COUNTY TECHNICAL

ADMINISTRATORS AND SUPERVISORS

ASSOCIATION
By:
Tonya Davenport, Ed.D, President
ffm_;’\._\\\{*‘%,\f!‘ S Q‘Jw«w{fﬁ =
y

o

ADMINISTRATORS CBA 21-24 (FINAL) 3212022.DOCX
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Schedule A
Camden County Technical Schools
Administrators' Union Guide
for the School Years 2019-20, 2020-21, 2021-22, 2022-23, 2023-24

mﬁwmm,_.c_,\

Start/End *%2020-21 | **2020-21 M 2021-22 2022-23 | 2023-24 | 2020-21
2019-20 (2.5%) (3%) _ (3%) (3%) (3%} |Retro diff
90,285« $92,542  $92,99 $4
$107,756 $110,450 $110,98 $114,318) $117,748| $121,280 $539
Castner, Christopher N/A 587,785 $89,980 590,419 $93,131 $95,925| $98,803 5439
End - June
Cetrullo, Eva 2020 $114,959 $117,833 $118,408|- $575
Start - Feb
Ciociola, Matthew 2021 - $85,000 $85,000 $85,000 587,550 $90,177 S0
Conley, Alice N/A $105,787 $108,432 $108,961| $112,229 $115,596| $119,064 $529
Start - March
Cubbage, Colleen 2021 N/A $85,000 $85,000| $85,000 587,550 $90,177 S0
Davenport, Tonya N/A $100,361 $102,870| S$103,372| $106,473| S5109,667| $112,957 $502
Fetty, Brett N/A $111,150 $113,929 $114,485| $117,919{ $121,457| $125,100 $556
Start - Aug
Fitzgerald, Kieshea 2020 N/A $94,000 $94,000 596,820 $99,725| $102,716 S0
Gill, Karen N/A $85,000 $87,125 587,550 590,177 $92,882| $95,668 $425
Start- Aug
Green, Chantell 2020 N/A $94,000 $94,000 $96,820 $99,725| $102,716 SO
i (2\ $91,285 $93,567 $96,844 $99,750| $102,742

Hourani, John 2020 N/A $145,000 $145,000| $149,350! $153,831| $158,445 S0
Start - Nov

Kingsmore, Joseph 2021 N/A N/A N/A $85,000 $87,550| $90,177|N/A

Lampman, Leo N/A $120,460 $123,472 $124,074| $127,796| $131,630| $135,579 S602




Schedule A
Camden County Technical Schools
Administrators' Union Guide
for the School Years 2019-20, 2020-21, 2021-22, 2022-23, 2023-24

Leavey, Vincent N/A $92,500 $94,813 $95,275| $98,133) $101,077| $104,110 3463
Start - july

Martinez, Gabrielle 2021 |N/A N/A N/A $85,000 $87,550| $90,177|N/A -

Pichardo, Wanda $117,920) $120,868] $121,458) $125,101] $128,854 $132,720]  $590

Scheeper,

Tosti, Jessica N/A <a57ss|  sa7o%0|  sssaso| sono08 ses740 $o6ss2l  $429
Start - Sept

Veneziani, Lauren 2021 - - -- $85,000 $87,550, $90,177 N/A
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SCHEDULE B

Local Education Employees

School Employees’ Health Benefits Program

PERCENTAGE OF PREMIUM CALCULATION CHARTS
For Health Benefit Contributions under BL. 2011, ¢. 78

Use this worksheet and the attached charts to calcuiate

the percentage of the full cost premium for which you will be responsible.

rcentages.

Use the SEHBP Premium Rate Chart and enter the premium amount for
your SHBP Medical Plan at your selected Level of Coverage.

Use the Perceniage of Premium Chart for your Level of Coverage to
find your Salary Range and Percentage of Premium amount.

%

%

Calculate your Medical Plan Contribution: Muitiply the Medical Plan
Premium by the Premium Percentage, (for exampfe: If NJ DIRECT15,
Family coverage is $2,994.25 per month, and your premium
percentage is 10.0%;, the calculation is $2,994.25 x 0.10 = $299.42
per month).

Use the SEHBP Premium Rate Chart and enter the premium amount for
the SHBP Prescription Drug Plan associated with your Medical Plan at
your selected Level of Coverage.

Use the Percentage of Premium Chart for your Level of Coverage fo
find your Salary Range and Percentage of Premium amount.

%

%

‘Calculate any Prescription Drug Plan Contribution: Muitiply the
Presctription Drug Plan Premium by the Premium Percentage.

.| Add fine #3 and Line #6.

mp

Enter your total Annual Salary.

12.| This is the minimum monthly amount you are required to contribute.

8.
9. [ Multiply your Annual Salary by 1.5% (Salary x 0.015). x 0.015 x 0.015
10. | This is your 1.5 minimum annual percentage of salary. $ $
11. | Divide the annual amount on line #10 by 12 months, +12 + 12
$ $

. | If the amount on Line #7 is larger than the amount on Line #12, enter it

here. Otherwise, enter the amount on Line #12.

$

This is your monthly
required contribution

The calculations from this worksheet are approximations
and may differ from the actual amounts deducted from payroll.
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SCHEDULE B

State of New Jersey s Department of the Treasury
DIVISION OF PENSIONS & BENEFITS — HEALTH BENEFITS
P.O. Box 295, Trenton, NJ 08625-0285

HEALTH BENEFITS CONTRIBUTION —
PERCENTAGE OF PREMIUM

Note: You must use the active or retired members rate charts to first determine the full cost premium for the
plan and coverage level you select, Then, use this chart to determine the percentage of the full cost for which
you will be responsible.”

000
Lessthan $25000 | = o 3.5% 3%
$20,000 - $24,999.99 . .
$25,000 - $29,999.99 4.5% 4%
$30,000 - $34,999.99 6% 5%
$35,000 - $39,999.99 7% 6%
$40,000 - $44,999.99 12% 8% 7%
$45,000 - $49,999.99 14% 10% 9%
$50,000 - $54,999.99 20% 15% 12%
$55,000 - $59,999.99 23% 17% 14%
$60,000 - $64,999.99 27% 21% 17%

$65,000 - $69,999.99
$70,000 - $74,999.99
$75,000 - $79,999.99
$80,000 - $84,999.99
$80,000 - $94,999.99
$85,000 - $89,999.99
$85,000 - $99,995.99
$90,000 - $94,099.99
$95,000 and over
$95,000 - $99,999.99
$100,000 and over
$100,000 - $109,999.99
$110,000 and over

*Member contribution is-a minimum of 1.5% of base salary towards Health Benefits.



SCHEDULE C

NEW JERSEY EDUCATORS HEALTH PLAN

NJ D P School Employees’ Health Benefits Program (SEHBP)
Pensions & Bonefis — [Mlember Contribution Rates

SINGLE EMPLOYEE & SPOUSE/PARTNER FAMILY PARENT/CHILD
$ of pay $ of pay $ of pay $ of pay
ANNUAL % pay employee % pay employee % pay employee % pay employee
SALARY contribution | contribution | contribution contribution contribution | contribution | contribution | contribution
$10,000 1.70% $170 2.80% $280 3.30% $330 2.20% $220
$10,000 1.70% $187 2.80% $308 3.30% $363 2.20% $242
$12,000 1.70% $204 2.80% $336 3.30% $398 2.20% $264
$13,000 1.70% $229 2.80% $364 3.30% $429 2.20% $288
$14,000 1.70% $238 2.80% $392 2.30% $462 2.20% $a08
$15,000 1.70% $255 2.80% $420 3,30% $495 2.20% $330
$16,000 1.70% $272 2.80% $448 3.30% $528 2.20% $a52
$17,000 1.70% $269 2.80% $476 3.30% $561 2.20% $374
$18,000 1.70% $308 2.80% $504 8.30% $504 2,20% $396
$19,000 1.70% $323 2.80% $532 3.30% $627 2.20% $418
$20,000 1.70% $340 2.80% $560 3.30% $660 2.20% $440
$21,000 1.70% $357 2.80% $588 3.30% $693 2.20% $462
$22,000 1.70% $374 2.80% $616 3.30% $726 2.20% 5484
$23,000 1.70% $391 2,80% $644 3,30% $759 2.20% $506
$24,000 1.70% $408 2.80% $672 3.30% $re2 2,20% $528
$25,000 1.70% $425 2,80% $700 3,30% $825 2.20% $550
$26,000 1.70% $442 2.80% $728 3.30% $858 2.20% $572
$27,000 1.70% $459 2.80% $756 3.30% $891 2.20% $594
$24,000 1.70% $478 2.80% $784 3.30% $924 2.20% 5616
$29,000 1.70% $493 2.80% $g12 3.30% $957 2.20% $638
$30,000 1.70% $510 2.80% $840 3.30% $950 2.20% $660
$31,000 1.70% $527 2,80% $868 3.30% $1,023 2.20% $682
$32,000 1.70% $544 2.80% $806 5.30% $1,056 2.20% $704
$33,000 1.70% $561 2.80% $924 3.30% $1,089 2.20% $726
$34,000 1.70% $578 2.80% $952 3,30% $1,122 2.20% $748
$35,000 1.70% $505 2.80% $980 3.30% $1,155 2.20% $770
$38,000 1.70% $a12 2.80% $1,008 3.30% $1,188 2.20% $792
$37,000 1.70% $620 2,80% $1,098 3.30% $1,221 2.20% $814
$38,000 1.70% 5646 2.80% 51,084 3,30% $1,254 2,20% $836
$30,000 1.70% $663 2,80% $1,092 3.30% $1,287 2.20% $ass
$40,001 1.80% $760 3.30% $1,320 3.90% $1,560 2.50% $1,000
$41,000 1.90% $779 3.30% $1,858 . 3.90% $1,599 2.50% $1,025
$42,000 1.80% $798 3.30% $1,386 3.90% $1,638 2.50% $1,050
$43,000 1.80% $817 3.30% $1,419 3.90% $1,677 2.50% $1,075
$44,000 1.80% $836 3,30% $1,452 3.90% $1,716 2.50% $1,100
$45,000 1.90% $855 3.30% $1,485 3.90% $1,755 2.50% $1,125
$46,000 1.80% $874 3.30% $1,518 3.90% $1,784 2.50% $1,150
$47,000 1,80% $893 3.30% $1,551 3.90% $1,833 2.50% $1,175
$48,000 1.80% $912 3.30% $1,584 3.90% $1,872 2,50% $1,200
$49,000 1.90% $931 3.30% $1,617 3.90% $1.911 2.50% $1,225
$50,000 1.90% $950 3.30% $1,650 3.90% $1,950 2.50% $1,250
$50,001 1.90% $1,100 3.90% $1,950 4.40% $2,200. 2.80% $1,400
$51,000 1.80% $1,122 3.90% $1,989 4,40% $2,244 2.80% $1,428
$52,000 2.20% $1,144 3.90% $2,028 4.40% $2,288 2,80% $1,456
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$53,000 2,20% $1,166 3.80% $2,087 4.40% $2,332 2.80% $1,484
$54,000 2.20% $1,188 3.90% $2,106 4.40% $2,376 2.80% $1,612
$58,000 2.20% $1,210 3.90% $2,145 - 4.40% $2,420 2.80% $1,540
$56,000 2.20% $1.210 3.90% $2,184 4.40% $2,464 2.80% $1,668
$57,000 2.20% $t,254 3.90% $2,223 4,40% $2,508 2.80% $1,596
$5B,000 2,20% $1,276 3.90% $2,262 4,40% $2,552 2.80% $1,624
$59,000 2.20% $1,208 3.90% 82,301 4.40% $2,596 2.80% 41,852
$60,000 2.20% $1,320 3.90% §2,340 4.40% $2,640 2.80% $1,680
$60,001 2.50% $1,500 4.40% $2,640 5.00% $3,000 3.00% $1,800
$61,000 2.50% $1,525 4.40% $2,684 5.00% $3,050 3.00% $1,830
$62,000 2.50% $1,650 4,40% $2,728 5,00% $3,100 3.00% $1,860
$63,000 2.50% $1,675 4.40% $2,772 5.00% $3,150 3.00% $1,890
$64,000 2.50% $1,600 4,40% $2,816 5.00% $3,200 3.00% $1,820
$65,000 2.50% $1,625 4.40% $2,860 5.00% $3,250 3.00% $1,950
$66,000 2.50% $1.,650 4.40% $2,904 5.00% $3,300 3.00% $1,980
$67,000 2.50% $1,675 4,40% $2,948 5.00% $3,350 3.00% $2,010
$68,000 2.50% $1,700 4.40% $2,002 5.00% $3,400 3,00% $2,040
$69,000 2.50% $1,725 4.40% $3,036 5.00% $3,450 3.00% $2,070
$70,000 2.50% $1,750 4,40% $3,680 5,00% $3,500 3.00% $2,100
$70,001 2.80% $1,960 5.00% $3,600 5.50% $3,850 3.30% $2,310
$71,000 2.80% $1,988 5.00% $3,550 5.50% $3,905 3.30% $2,343
$72,000 2.80% $2,016 5.00% $3,600 5.60% $3,960 3.30% $2,376
$73,000 2.80% $2,044 5.00% $3,650 5.50% $4,015 3.30% $2,408
$74,000 2.80% $2,072 5.00% $3,700 5.50% $4,070 3.30% $2,442
$75,000 2.80% $2,100 5.00% $3,750 5.50% $4,125 3.30% $2,475
$76,000 2.80% $2,128 5.00% $3,800 5.50% $4,180 3.30% $2,508
$77,000 2.80% $2,156 5.00% $3,850 5.50% $4,235 3.30% $2,641
$78,000 2.80% $2,184 5.00% $3,900 5.50% $4,290 3.30% $2.574
§79,000 2.80% §2,212 5.00% $3,950 5.50% $4,345 3,30% $2,607
$80,000 2.80% $2,240 5.00% $4,000 5.50% $4,400 3.80% $2,640
$80,001 3.00% $2,400 5.50% $4,400 6.00% $4,800 3.60%. $2,880
$81,000 3.00% $2,430 5,50% $4,455 6.00% $4,860 3.60% $2,916
$82,000 3.00% $2.460 5.50% $4,510 6.00% $4,920 3.60% $2,952
$83,000 3.00% $2,490 5.50% $4,565 6.00% $4,0980 3.60% $2,988
$84,000 3.00% $2,520 5.50% $4,620 6.60% $5,040 3.60% $3,024
$85,000 3.00% $2,650 5.50% $4,675 6.00% $5,100 3.60% $3,060
$86,000 3.00% $2,580 5.50% $4,730 6.00% $5,160 3.60% $3,096
$87,000 3.00% $2,610 5.50% $4,785 6.00% $5,220 3.80% $3,132
$88,000 3.00% $2,640 5.50% $4,840 8.00% $5,280 3.60% $3,168
$89,000 3.00% $2,670 5.50% $4,895 6.00% $5,340 3.60% $3,204
$980,000 3:.00% $2,700 5.50% $4,950 8.00% $5,400 3.60% $3,240
$90,001 3.30% $2,970 6.00% $5,400 6,60% $5,940 3.90% $3,510
$91,000 3.30% $3,008 6.00% $5,460 6.60% $6,006 3.90% $3,549
$92,000 3.30% $3,036 5.00% $5,520 6.60% $6,072 3.90% $3,688
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$93,000 3.30% $3,089. 6.00% $5,580 5,60% $6,138 8,90% $3,627
$94,000 3,30% $3,102 6.00% $5,640 6.60% $6,204 3:90% $3,666
$95,000 3.30% $3,135' 6.00% $5,700 6.60% $6,270 3.80% $3,705
$96,000 3.30% $3,168 6.00% $5,760 6.60% $6,336 3.90% $3,744
$97,000 3.30% $3,201 8.00% $5,820 6.60% $6,402 3.80% $3,783
$98,000 3.30% $3,234 6.00% $5,880 6.60% $6,468 3,90% $3,822
$99,000 3.30% $3,267 6.00% $5,940 8.60% $6,534 3.80% $3,861
$100,000 3.30%. $3,300 8.00% $8,000 6.60% $8,600 3.90% $3,900
$100,001 3.60% $3,600 6.60% $8,600 6.60% $7,200 4.40% $4,400
$101,000 3.60% 53,636 6.60% $6,666 7.20% $7,272 4.40%, $4.444
$102,000¢ 3.60% $3,672. 6.60% $6,732 7.20% $7,344 4.40% $4,488
$103,000 3,60% $3,708. 6.60% $8,798 7.20% $7,416 4.40% $4,532
$104,000 8.60% $3,744. 8.60% 36,8684 7.20% $7.488 4:40% $4.578
$105,000 3.60% $3,780 6.60% $8,930 7.20% $7,560 4.40% $4,620
$108,000 3.60% $3,818 6,60% $6,996 7.20% $7,632 4.40% $4,664
$107,000 3.60% $3,852 6.60% $7,062 7.20% $7,704 4,40% $4,708
$108,000 3.60% $3,888 6.60% $7,128 720% { §7.776 4.40% $4,752
$109,000 3.60% $3,924 6.60% 57,194 7.20% $7,848 4.40% $4,796
$110,000 2.60% $3,960 6.60% $7,260 7.20% $7.920 4.40% $4,840
$111,000 3.60% $3,996 B6.60% $7,328 7.20% 47,992 4.40% $4,884
$112,000 3.60% $4,032 6.60% $7,392 7.20% $8,064 4,40% $4,928
$113,000 3.60% $4,068 6.60% $7,458 7.20% $8,136 4.40% $4,972
$114,000 8.60% 54,104 6,60% '$7,524 7.20% $8,208 4.40% $5,016
$115,000 3.60% $4,140 6.60% $7,590 7.20% $8,280. 4,40% $5,060
$116,000 3.60% $4,176 6.80% $7,658 7.20% $8,352 4,40% $5,104
$117,000 3.60% $4,212 6.60% $7,722 7.20% $8,424 4,40% $5,148
$118,000 3.60% $4,248 6.60% $7,788 7.20% $8,406 4.40% $85,192
$119,000 3.60% $4.284 6.60% $7,854 7.20% $8,568 4.40% $5,236
$120,000 3.60% $4,320 6.60% $7,920 7.20% $8,840 4,40% $5,280
$121,000. 3.60% $4,356 6.60% $7,986 7.20% $8,712 4.40% $5,324
$122,000 3.60% $4,392 5.60% $8,052 7.20% $8,784 4.40% 55,368
$123,000 3.60% $4,428 6.60% 38,118 7.20% $8,856 4.40% $5,412
$124,000 3.60% $4,464 B.60% $8,184 7.20% $8,928 4.40% $5,458
$125,000 3.60% $4,500 6.60% $8,250 7.20% $9,000 4.40% $5,500
et | | sas0 | $8,250 ' o000 | ] sss00




