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PREAMBLE

This Agreement ﬁade and entered into in Qakland, New
Jersey, this ;gygif day of Tth[X’ , 1980, by
and between the BOROUGﬁ oF OAKLAND, in the County of Bergen,
a MunicipallCorpération of the State of New Jefsey, (herin-
after referred fo as the "Borough" or "Employer"), and the
POLICEMEN'S BENEVOLENT ASSOCIATION, LOCAL NO, 164, (herein-
after referred to as the "PBA"), represents thé complete and
final understanding on all bargainable issues between the
Borough and the PBA.and is designed to maintain and promote
a harmonious felafionship between the Borough and such of
its employees who are covered by Article II, Recognitioﬁ, in

order that more efficient and progressive public service may

be rendered.

¥YWITNESSETH:

WHEREAS, the Borough and the PBA'recognize and declare
that providing quality police protection for the Borough is
their nutual aimj and | |

WHEREAS, the Borough has an obligation, pursuant to
Chapter 303, Public Laws of 1968, to negotiate with the PBA

as the representative of employees hereinafter designated

" with respect to the terms and conditions of employment; and

WHEREAS, the parties have reached certain understandings
which they desire to confirm in this Agreement.

In consideration of the following mutual covenants, it

is hereby agreed as follows:



ARTICLE ¥

'LEGAL REFERENCE

Nothing contained in this Agreement shall altexr the
authority conferred by Law, Ordinance, Resolution oxr Adminis-
trative Code and the Police Department Rules and Regulations
upon any Borxough Official or in any way abridge or reduce
such authority. Nothing contained herein shall be construed
to deny-or restrict to any policeman suchrrights as he may
have under any other gpplicable Laws and Regulations. ‘The
rights granted £o p01icemen'hereunder shall be deemed to be

in addition to those provided elsewhere..
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ARTICLE IT

RECOGNTITION

' The Borough hereby recognizes the PBA for the lifetime
of this Agreement as the exclusife collective negotiations
agent for all Patrolmen, Sergeants, Lieutenants and Captains

employed in the Police Department by the Borough.



ARTICLE TITT

" POLICEMEN'S RICHTS

a. Pursuant to Chapter 303, Public Laws of 1968, the
Borough and the PBA hereby agree that all employees covered
under fhis Agreément shall have the right, freely and without
fear‘ofrpenalfy oxr reprisal, to form, Jjoin and assist the
PBAior to refrain from any such activity. WNeither the Borough
noxr the PBA shall directly or indireétly discourage or deprive
any employee in the enjbyment of aﬁy rights conferred by
Chapter 303, Public Laws of 1968, nor shall they discriminate
against any such employee by reason of his ﬁembershiﬁ or non-
membership in the PBA.

b. Elected representatives of the PBA, not to exceed
two (2), shall be permitted time off to attend negotiating
sessions and grievance sessions provided the Chief, or his
designee, determines that the‘efficiency of the Department
is not affected thereby. In the event an elected répresentative
of the PBA shall atténd any such session while on duty, he
shall appear in ﬁniform and shall not suffer any loss of
regular straight—time pay. With respéct to negotiating ses-
sions, up to three (3) additional representatives who are not
on duty may attend such negoﬁiating sessions,

| c. A Police Officer shall have the right to inspect his
personnel file on reasonable notice and at reasonable times,

provided a designated Superior Officer is present at the

time of inspection.
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ARTICLE IV

MANAGEMENT RIGHTS

a. The Borough hergby retains and reserves solely and
exclﬁsively unto itself all powers, rights, authority, duties
and respounsibilities conferred upon and vested in it prior
to the signing of this Agreement‘or any previous Agréement
with the PBA by the'Laws and Constitution of the State of
New Jersey and of the United States, including, but without -
1imiting the generality of the foregoing, the following
rights:

Its‘righté to determine the existence or non—existence"
of facts which are the basis for the Borough's decision to
establiéh or continue policies, practices or procedures for
the'conduct of thg Police Department and its services to the
citizens of QOakland, and, from time to time, to change or
abolish éugh practices or procedures; the right to determine
and from time to time redetermine the number, locations and
relocation, responsibilities and types of its officers and
employees or to discontinue any performance by officers or
employees of the Borough of Oakland, to determine the number
of hours per day or week any operation of the Police Debartu
ment may bé carried 6n; to select and determine the number and
types of officers required; to assign such work to such
officers in accordance with the requirements determined by
the Borough of Oakland, to establish training programs and
upgrading requirements for officers and/or employees with

the Department; to establish and change work schedules and
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assignments; to transfer, promote or demote officers or
employees for Jjust cause, or to lay-off terminate or other-
wise relieve officers and/or employees from duty for lack
‘of work or other legitimate reasons; to determine the facts
of lacklof wofk; to continue, alter, make and enforce reason-
able rules for the maintenaﬁce of discipline; to suspend,
discharge or otherwise discipline officers and/or employees
for just cause and such other rights which are inherent in
a municipality with respeet to the operation of a police
department and all matters pertaining thereto, and othgr;
wise to take such measures as the Borough may determine to
"be necessary for thé orderly and efficient operation of the
Department of Police for the Borough of Oakland, New Jersey,
provided, however, nothing herein shall prevent an officer
from presenting his grievance for the alleged violétion of
any Article or specific term of this Agreement.

| b. The exercise of the foregoing powers, rights,
authority, duties‘or responsibilities of the Borough, the_
adoption of policies, rules, regulations and practices in
futherance thereof, and use of judgment and discretion in
connection therewith shall be limited only by the specific
and express terms of this Agreement and then only to the
extent such specific;and express terms hereof are in con-
formance with the Constitution and Laws of the State of New

Jersey and of the United States.
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ARTICLE V

VACATTONS AND HOLIDAYS

a. Vacations

1. Earned Vacations:

Officers shall be entitled

to vacations based upon the length of time employed as here-

inafter provided.

2. Numberxr of Davys:

schedule;

Through Jist year .

Beginning 21l through 4t year

Beginning 5% through 154
year

Begimming 16% year to end of
160 year

Beginning 17% year to end of
17% year

Beginning 18t year to end of
18% year

Beginning 19% year to end of
19t year

Beginning 20% year to end of
20" year :

According to the following

~-- 1 working day per month -
of each completed month
through December 3ist

~-= 1 working days

-~-=- 21 working days

-—-~ 22 working days

w—- 23 working days

—-—= 2L working days

~~-= 25 working days

=== .26 working ‘days

Beginning 21st year to end of

21st year

Beginning 22nd year and
thereafterxr

~== 27 working days

-~— 28 working days

3. Pay During Vacations: All wvacations shall be

granted at the same rate of salary being paid at the time

of such wvacation.




. Scheduling Vacations: From previously submitted

requests by each individual officer, the Chief of Police
shall establish a vacation schedule in order to assure
orderly operation and adequate continuocus service of the
Department{ The Chief of Police shall consider the officers
preferences for vacation periods and give consideration to
the desires of the.officers in 6rder of seniority in fhe
establishment of this schedule provided that the operational
needs of the Department and the Borough are not adversely
affected thereby.

b. Heolidays

1. Designation of Days: Each Officer shall be

compensated with thirteen (13) paid holidays to be scheduled
at the discretion of the‘Offiéer in charge of schedule., .Said
holidays aré as follows:

New Yeér‘s Day Columbus Day

Lincoln's Birthday Veterén‘s Day

Washington's Birthday Election Day

Good Friday - " Thanksgiving Day

Memorial Day Friday following Thanksgiving
Independence Day - : Christmas Day

Labor Day

If a holiday occurs during an Officer's vacation or
regularly scheduled day off, he shall have an additional
day off, scheduled at a time mutually agreeable to the

Officer and the Chief of Police as per Part VII of the



Appeﬁdix to the Code of the Borough of Oakland, Bergen County,
New Jersey. The day taken shall be mutually agreeable to

the employee and the Chief of Police and it shall be determined
that the operational needs of tke Department and‘the Borough are
not impaired thereby. In the event such time off cannot be
granted, or cannot be mutually agreed upon, the employee

shall be compensated by a day's pay at regular straight-time

rates prior to the end of the calendar year.

2. Declaration of Holidays by the Mﬁyor and Council:

In addition to the holidays set forth in Paragraph 1 abové,

all Officers shall be entitled to such additional holidays

as méy be grantedito all other Borough employees by declara-
tion of tpe Mayor aﬁd Council. The day taken‘shall be mutually
agreeable to the employee and the Chief of Police and it shall
first be determined that the'operational needs of the Department
and the Borough are not impaired thereﬂy. In the event such
time off cannot be granted or cannot be mutually agreed upon,

the employee shall be compensated by a day's pay at the rate

of time and one-half.



CARTICLE VI

LEAVE OF ABSENCE, SICK LEAVE AND QTHER LEAVE

a. Leave of Absence

1. Military L,.eave: Any Officer who is a member
. of the organized reéerve of the Army, Navy, Air Force or
Marine Corps of the United States shall be entitled to leave
of absence whilé he is engaged in Annual Active Duty Training;
During the time such Officer is in attendance at Annual Active
Duty Training, the Borough shall pay him the difference be-
tween the money he regeives as military ﬁay and the regular
straight-time pay that he would o£herwise receive as a Police-~
man., Howevér, such leave of absence for voluntary field
‘training shall not exceed fifteen (15) days.

In addition to the foregoing, Officers shall be entitled

to applicable military service benefits as provided by law.

2. Leave Because of Death: 1In the case of a death
of a member of an Officer's family, time off necessary to
arrange for the funeral and/or attend the service Qp to a
maximum of three (j) days with pay at the established annual

salary shall be granted to him.

3. Leave Without Pay: The Chief of Police, on

the request of an Officer and after reasonable notice, may
reécommend to the Borough Administrator that a six {(6) month
leave of absence be given to such officer without pay. Re-
guest for such leave of absence must be made in writing and

may only be granted by the Mayor and Council. However, upon
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feéommendation of the Chief of Police, the Mayor and Council
may extend such leave for an additional six (6) month period
provided that such leave of absence receives the consent of
the Department of Civil Service of the State of New Jersey.
However, should the Officer receiving a leave of absence
overstay either his original leave or such additional leave

‘as ma& be granted by the Mayor anc Council, his employment
with the Borough of Oakland shall be déemed to have terminated.

b,  Sick Leave

1, Number of Days: An Officer is entitled to

fifteen (15) days of paid sick leave each year.

2., Accumulation of Sick Leave: Sick leave shall

accumulate during each Officer's tenure.

3. Use of Sick Leave: Sick leave may be used by

an Officer for pefsonal illness and illness of a member of
his family which requires his attendance upon the person who
is i1l or which requires his being quarantined by a physician
because of a disease which is certified as being a contagious

disease.

4., Physician's Certificate: 1In the event the

Officer's sick leave causes absence from work for three (3)
consecutive days, a physician's certificate must be filed
with the Chief on the third day, uﬁon the Chief's request,
and the physician should indicate when the Q0fficer may be
expected to Teturn to work.. The Borough may require proof

of illness of an employee on sick leave, whenever such re-
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. guirement appears reasonable and warranted under the circum-
stances. Abuse of sick leave shall be cause for disciplinary

action.

5. Terminal Payment: Upon death or retirement an

Officexr shall be compensated for unused sick days at his

- regular daily rate of pay. pursuant to the following schedule.

1980 25%
1981 | : 35%
1982 , 50% -

—-12



ARTICLE VIT

OTHER BENEFITS

a. Legal Expenses

In the event that an officer is charged with a violation of
the law as a result of acts purportedlyrcommifted by him in the
course of performing his duties, said officer may ?etain legal
counsel to defend him and in the event that he is found not guilty
the Bpfopgh.agxees“to pay the reasonable cost of the légal expenses
4ncurred in such defense. |

b.  Compensation for College Credits

Offiéers‘ﬁho atﬁend or have attended échool for the purpose
of obtainipg 5 police education or any degree in police science
shall receive, in additiﬁn to séléry, college credit salary incre-—
ments accqrding to the following provisions which shall be effective
January 1, 1980.

1. Except as provided in Sﬁbsection 2 (paymenfs for exist—~
ing officersj,_the sum 0£'$1,000.00 shall be added to a newly hired
Officer's base salary when he has satisfactorily completed 60 coll-
ege credits, and $2,700.00 shall‘be added to his base salary when
he has satisfactorily completed 120 credits in selected police
courses or accrued toward a degree or degrees in a police-studies
field at an accredited college or university and shall be paid omn
first pay period of the calendar year in question except as provided
in subsection 4 hereof for Plateaus reached during a calendar year.
No College Cr?dit Compensation shall be due, payable, or owed to any

newly hired empldyee until that employee shall be over his probation-

ary period, at which time College
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Crédit Compensation shall be paid retroactive or prospective to
the first pay ﬁeriod of the first January following his probation-
ary appointment to the Police Départment.

- 2. As to employees who are presently émployed and who have
completed 59 credits or less or have not reached or elected a
plateau, the Boroughqwill continue the existing contract po}icy
of compensation on a per-credit, progressive basis at the rate
of $17.50 ber credit per year. After said employee completes 60
credité he shall be compensated at the rate of $1,350.00 untilz
"he reaches the next plateau of 90 credits at which time
he shall be compensated at the rate of $2,025.00 until he finally
reaches 120 credits where he will réCeive $2,700.00, An employee
who 1is betweén the 60 and 90 credit plateaun or the 90 and 120
credit plateau has the uniiateral options of electing to have
"his college credit compensation established at é plateau the em-
ployvee haé already reached or torcontinue to be compensated at
the rate of‘$17.50 per credit as established prior to thé_date
hereof until the employee feaches the next plateau at which
time he will be compensated as hereinabove set forth for the
specifip plateaus reached. The payment date herein shall be the
first pay period of the calendar year in question exXcept as pro-
vided in subsection 3 hereof for proration of plateau reached
during a calendar year. |

3. Any existing employee reaching any plateau during the
year shall receive the increase mandated by the plateau prorated
on a?perdiem.bésis‘from the dateof reac¢ching the 60,90,or 120
plateau to the end of the calendar year.

For purposes of clari-

fication the amount of the increase to be prorated per diem will
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be computed-by subtracting the amount already paid the employee
plus ény additionallcredits neceéséry to have reached that next
plafeau @ $17.50 per credit from the plateau figure established
herein,

For example: If an employee has 85 credits on January 1,
of the year in question, and on June 30t earns 10 more credits
his compensation would be $1,487.50 (85 x $17.50) on January 1
plus $87.50 (5 x $17.50) on June 30, p1u5;1§% of $1,575.00
($1,487.50 + 87.50) from $2,025.00 ( the 9032redit plateau) =
$450 divided by 2 or additional compensation of $225.00 (122 or
% of $A450). >

4, Any newlylhired'employee who reaches the plateau estab-
lished in Article VII, Section b, Subsection I, herein, and who
reaches said platgaus during any calendar year shall receive the
amount of the increase mandated by the blateau on a per diem
prorated basis for that calendar year. |

| 5. 1In the event that an employee is hired who has a degree
or who has completed courses toward a degree in a police field,
he shall be compensated in accordance with Subsection I hereof.

6. Each Officer shall submit to the Muniéipal Clerk a cer-
tified transcript or diploma from the university or college
which designates the amount of credits accumulated and compensated
herein at least ten (10) working days before payment is reguired

hereunder in order fhat he may be paid on the next'pay‘
period.

c. Reimbursement of Expenses and Clothing

1. Schools: Each Officer shall be paid for trans-
protation if mot provided, while attending a Police Academy or
any other in-service police training institution that he is

ordered or authorized by the Chief of Police to attend. In
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such case, the following rates shall.apply. Mileage shall be
paid for at the rate of $.15 per mile, if the Chief of Police
determines such transportation is necessary and does not provide
transportation. Such mileage shall be computed from the Borbugh‘s

Police Headquarters and returning to same.
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2. Court Appearances; Mileage expenses shall be

paid to any off- duty Officer while attendlng court out of the
Borough in connedtion with a matter ari§ing out of his Boroughss

employment, 1f said Chlef of Pollce does not provtde transportation-

3 Othef\Aastgpments, Mlleage expenses shall also be
paid to ahy Officgr while on an official assignment includinw‘an
overtimeﬁassignméﬁt for thé'Deparimeﬁt when an offiéial éar is not
available |

| 4, Clothing:

a. An.initial issue of new clothing and serviceable
equipment will be provided by the Boroﬁgh of Oakland to any new
member of the Bofough Police Departﬁent; Such initial c¢lothing and
equipment allpwéncé will be in accordance with the itéms listed on
Appendix A attached hereto and made a part hereof.

b. Each bfficer shgll receive an annual clothing
allowance of 5350, payable by the second pay .period of each year. 
Each officer shall be required to submit receipts totaling $350
to the Chief of Police no 1§ter than the last day of each calendar
year. Should an officer nd; turn in receipts totaling $350 by
that date, he shall be entiéled td a clothing allowance only in
the amount equal to the to£al of the receipté submitted.

Example: If an officer receives $350 clothing allowance for 1980
and he submits his receipts totaling $350 prior to 12/31/80, he
‘shall receive $350 clothing allowance in 1981. If an officer re-
ceives $350 clothing alloﬁance for 1980 and submits receipts for

$200 by 12/31/80, he is entitled to $200 clothing allowance for
1981. |
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Effective January 1, 198@ﬂeach Officer shall receive an annual

clothing maintenancé allowance of $100.00 per year. This main—-
tenance allowance shall be increased fo $150.00 in 1981 and
$200.00 in 1982. In addition, the Borough shall purchase and
furnish a new Officer with one (1) service revolver and one (1)
offduty'handgun whicﬁ shall bé‘in a safe and sétisfactorylwork—
ing coﬁdition. Said,guns.shall be returned to the ﬁorough upon
the termiﬁatioﬁ of thé Officer's emfloyﬁent.

c. If anVOfficer has expendéd the maximum of his
annugl-allowance-and a part of his uﬁiform shall be destroyeﬂ
in the line of duty, the Borbugh shall replace sﬁch uniform up-
on approval of the Borough Administrator upon the written

recommendation of the Chief of Police.

-
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d. Hardware items such as handguns, if damaged
in the line of duty, holsters and belts, badges and mace, hand-
cuffs and cases, night sticks and safet? belmets, shall be
purchased and supplied by the Borough and replaced if the Chief
of Police deems-same necessary in addition to the annual allow-

ance for each Officer.

5. Medical aﬁd Life Insurance

a. The Borough shali éontinue'té provide medical
and hospitalization insurance during the term of this Agreement ._
The Borough, at its option, may change inéurance carriers so
long as substantially similar benefits are provided.

b. Effective January 1, 1980, the Borough agrees
to provide a life insurance poiicy in the amount of $8,500 for
all employees covered by this Agreemeﬁt. The amount of the poiicy
shall be increased in 1982 to $10,000.

c. The Borough agreeslto'continue to provide a
dental insurance plan with no "deductable", rThe plan shall
7 provide for 50 ﬁercént payment of the usual, customary and
reasonable fees, as delineated by the plan, in 1980 and 198t, and

70 peréenf payment in 1982,

d. Commencing August 1 .y 1980, the Borough shall
provide a medical prescription program for officers and their
immediate family, which plan is commonly known as the $1.00 co-~

pay plan.

e, Commencing August 1 ,» 1980, the Borough

agrees to provide eye examination and optical service expense

benefits as follﬁws:

In the event a Subscriber receives necessary Eye “Ex-

. -18-



amination and Optical Services, ithe Borough will pro-
vide for payment of xreasonable cxpense incurred there-
for but not to exceed the maxjmum allowance applicable
to the service rendered.

"Eye Examinations and Optical Services" means the
following When rendercd by a duly licensed practitioner
acting within the scope of his licensure:

A comprehensive medical eye examination including a
diagnostic ophthalmic examination, with or without
definitive refraction as medically indicated, with
medical diagnosis and, initiation of diagnostic and
treatment programs, prescription of medication and
lenses, post cycloplegic visit required and ver-
ification of lenses if prescribed; or a complete
vision survey and analysis including but not limited
to case history, complete refraction, coordination
measurements and tests, visual field charting and
prescription of lenses as needed.

SCHEDULE OF ALLOWANCES

Examination oxr Survey and Analysis, limited to one
such examination or survey and analysis in any one
period of twelve (12} consecutive months...$ 25.00

FramesS.aseecesecsesosasnsssnsesse
Lenses {Per Pair)
Single VisSioN...eeeeessernssesersasssana.$ 14.00
. Bifocal {Single}.........................5 25.00
b Double ) isereeeneseoeccsnensnenesesd 47.00
Trifocal.eeeeseecssscnnensssossssssnansesstd 37.00
Lenticular including Aspheric.......e....$112.00
Contact..seeerseearvssssnscscsssssnsssasss®112.00

.I.-...I..Ill$ 12-00

In no event shall benefits be provided more than once
in any 24 consecutive months for the purchase of frames;
nor more than once within any 12 consecutive months

for the purchase of lenses.

‘No benefit shall be payable hereunder with respect to:

(1) Services rendered as a result of sickness or in-
. Jury arising out of and in the course of employment.

(II)' Services Tequired by the Borough as a condition
of employment or rendered through a medical de-
partment, c¢linic, or other similar service pro-

] _ vided or maintained by the Borough.

- {xI1) Sunglaéses; even if by prescriptio:.

- R ¥
(IV) Contact lenses unless the visual acuity caonot

be made 20/70 or better wiih specvacle lenses
but can be so improved with contact lenses.
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(V) Services covered in whole or in part under the
Primary Contract or provided for the Subsecriber
under any other group coverage furnished by or
arranged through any employer.

(VI) Services rendered after the date the Subscriber
: ceases to be covered hereunder.

f. The Borough agrees to pay the premidms for group
health.coveragé for members of the bargaining unit when they reti;é,
until such time as fhey qﬁalify for Medicare Coverage. However,
if a retiree becomes_gainfully employed3after retirement by an
organization that has medical coverage he Eﬁﬁg join that helath plan.
He shall retain the.option to rejoin the muﬁicipal prégram if he
1eav§s‘that employe¥‘for any reason. |

g+ The Bofopgh_agfees, in the event of an officer's.
_death, to continue to provide full hospitalization éoverage to the
deceased officer's family for a period of 1 year from the date of

death.,

6. Personal Days: Each Officer shall receive two (2)

personal days off each year and shall give at least forty-eight(48)

hours notice prior thereto to the Chief cf Police.

ARTICLE VIIT

" HOURS OF WORK AND OVERTIME

a.  Hours of Work

1.  Tours of Duty: Officers shall work five (5)

days in eight (8) hour per-~day tours for forty (40) hours during

any payroll week.

2.  Work Schedule: Officers shall work In ac-—

cordance with schedules posted on a monthly basis by the Chief of
Police of the Department.

b. Overtime

-20-




1. ¥When Overtime Occurs: Overtime shall be paicd

to any Officer Below the rank of Captain when he is required to
work in excéss of a completed eight (8) hour tour, or on a re-
gularly scheduled day off. The Officer shall have the 0ptiqn
of receiving pay at time and one-half according to Article IX,
Section (b) (1) hereof, or compensatory time off in an amount
equal to one and one-half {1 ) times the overtime worked.

2. Minimum Overtime: Except as hereinbefore

provided,‘whenevér an Officer is called to pexrform overtime
duty when he is already off duty, he shall be paid for a mine-

imum of one (1) hour of duty.

3. Court Appearances: Any police officer that

shall be required to attend Court forxr the purpose of giving

testimony on behalf of the Borough of Oakland shall receive

compensation as follows:

Oakland Municipal Courxt. ‘ Out of Town
1980 $25.00 | 5980 - $ho.00
1981 $30.00 1981 $45.00
1982l .$40.00 1982 $50.00

Howevef, payment for Court appearances shall be made only on
those occasions when the required Court appearance is at a time
when the police officex is not, at the time, on duty as a member
of the Police Department.

Should an Officer be required to attepd court during his normal
tour of duty and the session continueé past the termiﬁation ﬁf
his shift, he shall be pald at tﬂe overtime rate from the time

of termination, up to his returhing to headquarters and signing

the log book.
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ARTICLE IX

COMPENSATION

a. Salary

The Borough will pay each Officer at the end of each two .
(2) week period, each salary check to répresent equal percentages
of the Officer's established annual salary. Payment for vaca-
tion periods shall be made on the established pay day of the

‘week prior to the Officer starting his vacation.

b.: Overtime Pay

1. Rate: Overtime shall be paid to all officers be-
low the rank of Captain at aﬁ hourly rate of one and one-half
(11) regular straight time.

2, Payment: When an Officer has worked overtime

during ahy given weék, he shall complete a form to be provided

by the Chief of Police.

3. Time of Payment: Payment for overtime shall be
paid no later than the second pay period after submission of

the voucher to the Borough Treasurer for payment.

L, Payment for Court Time: Payment will be computed

on a monthly basis and will be paid by separate chéck no later

than the second pay period after submission of . the wvoucher to

the Borough Treasurer for payment.

c. Base Salary

Base salary (for the purpose of this Agreement) shall be
the highest salary that an Officer is duly and properly
.authorized to receive at the beginning of each calendar year.
Salaries for the Officers shali be paid in accordance with the

amounts stated below:
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SALARY SCHEDULE

1980 1981 1982

Patrolman

During 1st year of

employment $14,800 $16,450 $18, 300

During 2nd year of

employment $17,300 $18,950 $20, 800

During 3rd year of

employment $18,300 $19,950 $21,800

During 4% year of _

employment $19,300 $20,950 $22,800

During the 5% year of

employment $21,000 $22,650 $24,500
Sergeant $22,250 $235900 $26,000
Lieutenant - $23,500 $25,150 $27,500
Captain $24,750 $26,400 $29,000

d, Detective Differential

A patrolman assigned as a detective shall receive $300

in additional base pay compensation.

be computed after addition of this differential.

e. Increase Between Ranks

Longevity payments shall

In 19832 there will be an additional $250 increase be-

tween ranks. Ranks are defined as Patrolman, Sergeant, Lieuten-

ant and Captain.

f. Longevity Progyram

1. Each Officer shall receive longevity compensation

based upon the number of years of service computed at a percentage
of the annual base salary of each such police officer. The
following shall be the longevity schedule:

Years of Service Percentage of Base Salary

Start of 6% through 10% year 3% of base salary
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Start of 11t through 15% vyear 5% of base

Start of 16% through 20" vyear 7% of base
Start of 21st year and above 9% of base

g. Law Enforcement Officers with Prior Experience

salary
salary
salary

in

-Another Community

Newly-hired patrolmen with prior police experience

be hired at a rate of pay one (1) "pay" grade below his

total

years éxperience; i.e., a five (5) vear patrolman from Community

"x" would be hired at the same rate of pay including benefits

as a four (4) yvear patrolman in Oakland. He would, however, be

given credit for the full five (5) years experience towards

longevity payment, once eligible for such payment. College

credit paymént)(seé above) would also apply, according to college

credit schedule. All such hiring shall be at the rank of Patrolman.
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ARTICLE X

MISCELLANEOUS

. Definitions

1. Full-Time Employees: Full-time employees are all

regular full-time police patrolmen, detectives and officers eum-
ployed by the Borough in the Police Department who shall be

subject to 24-hour duty per day, which duty includes Sunday and

holidays.

2. Appropriate Unit: The appropriate unit is defined
only as full-time employees of the Police Department.

3. Accredited Rgpreéentatives: The accredited repre-

sentative of its employees in said unit is New Jerse Policemen' s

‘Benevolent Association,.Local No. 16k,
‘4. Officers: Officers are defined as full-time un-

ifromed employees of the Police Department, including members

of the Detective Bureau.

5. Member of an Officer's Family: A member of an

Officer's family is defined to include the Officer's fathexr,
mother, father-in-law, ﬁéther«in—law, brother, sister, spouse,
child, foster-child, grandparents, grandparents-in-law, 1eéal
guardians and relatives of the Officer residing in his household.
The Officer shall furnish proof of same satisfactofy to the

Chief of Police.

6. Accredited College or University: A college or

university accredited by the New Jersey Department of Higher

FEducation or New York Department of Higher Education.

7. Creditable Service: Any person employed in the

capacity of a full-time Officer shall, for the purpose of deter-
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mining salary benefits,-increments, longevity, vacations and
any or all other fringe benefits or couwpensation except Health
and Retirement Plans, whose appointment occurs on or after the
first day of Januafy, but befoire the first day‘of July of this
year, or any other subseﬁuent year, be considered to have been
appointed as of January 1 of sﬁch year. Members of the Depart-
ment appointed on or after the first day of July but before the
first da& of January of the subsequent year shall be considered

to have been appointed July 1 of such yvear.
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ARTICLE XI

GRIEVANCE ADJUSTMENT PROCEDURE

a. Purpose

1. The purpose of this procedure is to secure at the
lowest possible level, an equitable solution to problems which
may arise affecting the terms and conditions of this Agreement.
The parties agree that this procedure will be kept as informal
as may be appropriate. |

2, Nothing herein contained shall be construed as
1imifing the right of any employee having a grievance to éis—
cuss the matter ihformally with ahy appropriate member of-the
Department and having the grievance adjusted without the intexr-
vention of the PBA.

3; No Officer shall be required to file a criminal

complaint in order to process a grievance under this Article.

b. Definition

The term "“grievance" as used herein means any controversy
arising over the interpretation or adherence to the terms and

conditions of this Agreement and may be raised by an individual,

the PBA, or the Borough.

c. BSteps of the Grievance Procedure

The following constitutes the sole and exclusive method
for’resolviﬁg grievances between the parties covered by this
Agreement and shall be followed in:its entirety unless any step
is waived by mutual consent:

Step One

a., An aggrieved employee'shall institute action under the
provisions hereof within fourteen (14} days of the occurrence of
the grievance and an earnest effort shall be made to settle the

differences between the aggrieved employee, the Chief of Police
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and the PBA representative if requested-to attend by the ag-
grieved employee. Failure to act within said fourteen (1&)
days shall be deemed to constitute an abandonment of the

grievance.

b. The Chief of Police shall render a written decision
within five (5) days.

Step Two

.a. In the_event a satisfactory settlement has not been

reached, the employee shall in writing and signed, file a
written statement of the grievance with the Chief of Poliee
and the Borough Administratoxr within five (5) days following
the detemmination by the Chief. |

b. A ﬁember or members of the Grievance Committee designa-
ted by the PBA and the Borough.Admiﬁistrator shall attempt to
settle the dispute within five (5) days.

c. The Borough Administrator shall act as Hearing Officer

as prescribed by N.J.A Code of Title Ik Department of Civil

Service.

Step Three

a; _In the event the-grievance has not been resolved at
Step Two, then within five (5) days fo;lowing.the determination
by the Boroﬁgh Administrator the matter may be submitted to bind-
ing arbitration. The arbitrator shall be chosen in accordance
with the Rules and Reguletions of the American Arbitration :
Association.

b. However, no arbifration hearing shall be scheduled sooner
than thirty (3o)aays after the final decision by the Borough
Administrator. In the event the aggrieved eiects to pursue

Civil Service Procedures, the arbitration hearing shall be
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cancelled and the matter withdrawn from arbitration and the PBA
shall pay whatever costs may have been incurred in processing
the case to arbitration..
| ¢. The arbitrator shall be bound by the provisions of thi§
Agreement and restricted to the application of the faéts pre—~
sented to him involved in the grievance. The arbitrator shall
not have the authority to add‘to, modify, detract from or alter
in any way the provisions of this Agreement or any amendment oxr
supplement tﬁereto. |

d. The costs for the sexrvices of the arbitrator shall be
borneléqually between the Borough and the PBA., Any other ex-
pense incurred, including but th limited to the presentation of
witnesses, shall be paid by the party incurring same.

d. Borough Grievances

Grievances initiated by fhe Borough shall be filed directly
with the PBA within ten (10} days after the event giving rise
to the grievance has occurred. A meeting shall be held within
ten (10} days after filing a grievance between the representatives
of the Borough and the PBA, in the earnest effort to adjust the
differencés bet#een the parties. 1In the event no such adjustment
has been satisfactorily made, either party may file for arbitra-
tion in accordance with the provisions of this Article.-

e. Computation of Time, Changes, and Conditions of this

Agreement

1., Whenever any act is required under this Article )
to be done or performed within a specified period of time,
Saturdays, Sundays, and holidays shall be excluded in the com-

putation of such period.
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2. DNothing in the procedures set forth in this Article
shall be deemed to abrogate, modify, or otherwise change any
other part of this Agreement without the mutual consent of the
pérties hereto in writipg.

3. The provisions of this Agreement reéuiring payment -
of any sum of money are subject to approval by the Municipal
Council by ordinance. This Agreement is further subjgct to
appropriations being available for any of the purposes hereinabove
mentioned, and if not availablé the Bofough agrees to exert its
bona fide and lawful efforts to obitain such appropriations. This
Agreement is also subject to the provisions of ahy state law
and civil service rules and regulations which shall prevail,
however, only if they are inconsistent with this Agreement and
compliance with same is mandatory wrather than permissive or

discretionary.
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ARTICLE XTIT

RETENTION OF BENEFITS

The Borough agrees that all benefits, terms and conditions
of employment relating to the status of members of the Oakland
Police Department not covered by this Agreement, but included in
the provisions of Municipal Ordinances or Resolutions which are
applicable to empldyees covered by this Agreement, shall remain

in full force and effect, except as modified herein, during the

terms of this Agreement.
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ARTICLE XIII

NO-STRIKE PLEDGE

a. During the term of this Agreement, the PBA agrees on
behalf of itself, its members and all the employees it represents,
-that it will use its best efforts to insure that there will be
no sfrike of any kind or any other collective action which may
tend to disable the Borough in the discharge of its statutory
duty. |

b. The PBA covenahts and agrees that neither the PBA nor
any person acting on its behalf will cause, authorize, or
suppdrt, nor will any of its members or employees that it repre-
sents take part in any strike (i.e;, the concerted failure to
report for duty, willful absence of an employee from his position,
stoppage of work or abstinence in whole or in part, from the full,
faithful and proper performance of the employee's duties of em-
ployment, work stoppage, slowdown, walkout or other job action
against the Borough, The PBA agrees that such action would con-
stitute breach of this Agreement. |

c. In the event of a strike, slowdown, walkout or job
action, it is covenanted and agreed that particiaption in any
such activity by any PBA member or employee represented by the
PBA shall consititute sufficient grounds for the termination
of employment of such employee or employees.

d. Nothing contained in this Agreement shall be construed
to liﬁit or restrict the Borough in its right to seek and obtain
suchljudicial relief as it may be entitled to have in law or in

equity for injunction or damages or both in the event of such

breach by the PBA or its members.
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ARTICLE XTIV

RULES AND REGULATIONS FOR ADMINISTRATION OIF THE

OAKLAND POLICE DEPARTMENT

a, The Borough of Oakland has previously adopted rules
énd regulations for the proper administration of police affairs
in the Borough of Oakland. Such rules and regulations, with
such change$ as shéll be made thereto prior fo the execution of
this Agreement shall constitute the rules and regulations
that shall be édhered to by the PBA under the terms of this
Agreement,

bf Changes in Rules and Regulations shall be negotiated
with the PBA prior to their implementation, except in emergency
situations, in accordance with Chapter 303 of the Laws of New
Jersey 1968. In such emergencies, the changes may be implemented
by the Borough without such discussion and shéll be strictly
adhered to. by all police officers. However, the PBA may grieve

the propriety of such rule or regulation.
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ARTICLE XV

EMPLOYEE PERFORMANCE

a. The PBA agrees to support and cooperate with the
Borough in improving employee performance. In furtherance thereof,
the PBA shall encourage all employees to:
1. Be in attendance and punctual for scheduled work

hours;

2. Give such effort to their work as is consistent

with the requirements thereof;

3. Avoid waste in the ﬁtilization of materials and
supplies;

L. Maintain and improve levels of performance;

5. Céoperate in the installation of methods and
technological improvements and suggest other improvements
where possible;

6. Assist where possibie, in building goodwill be-
tween the Borough, the PBA and the public at large.

b. The PBA recognizes that it is the Borough's responsiblity
to determine levels of performance for employees, and.to estab-
lish standards énd methods td provide services to the public
in the most efficient manner possible., The PBA pledges its
cooperation in the attainment of such standards and methods.

c¢. Pursuant to Civil Service Rules and Regulations,
standards for acceptable levels of performance may be establishe&

and employees evaluated by the Borough in relation to the duties

and responsibilities of each job.
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ARTICLE XVI

EMPLOYEE TRATINTNG

a. The Borough and the PBA agree that training is an
integral function of management and an essential requirement
for all employees to promote acceptable and increased levels of
competence,
b. The PBA agrees that it will encourage employees to
maintain acceptable and increased levels of competence by?
| 1. Keeping abreast of changes occurring in their
occupétion; |
2. Participating in development activities in oxder to
perform more efficiently in.current and future assignments.
These development activities may include on-the-job training and

classroom training;
3. Utilizing and sharing with fellow employees new
skills acquired through training;

c. The Bofough will plan and provide for training and
development of employees to meet acceptable and increasing levels
of competence.

d. The Borough and the PBA agree to meet upon written
notice of either party to consider training and development
programs for employées covered by the Agreement. Such pfograms
may include partial or full reiﬁbursement by the Borough for

approved courses which are completed by employees.
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ARTICLE XVIT

SEPARABILITY AND SAVINGS

If any provision of this Agreement or any application of
this Agreement to any employee oxr group of employees is held
invalidrby operation of law or by a Court or other tribumal of
competent Jjurisdiction, such provision shall be in0perativ§
but all other provisions shall not be affecfed thereby and_shall

continue in full force and effect.
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ARTICLE XVIITI

FULLY BARGAINED PROVISIONS

a. This Agreement represents and incorporates the complete
and final understanding and settlement by the parties of all
bargainable issues which were or could have been the subject
of negotiations. During the term of this Agreement, neither
party will be required to negotiate with respect to ény such
matter whether oxr not within the knowledge or contemﬁlation of
either or both of the parties at the time they negotiated or
signed this Agreement,

b. This Agreement shall not be modified in whole or in
part by the parties except by an instrument in writing only
executed by both parties.

¢, Nothing in this Artigle shall prevent the timely
exercise of the right$ conﬁained in Article XVIITI,

d. This Agreement shall‘remain in full force and effect
during cbllective negotiations between parties béyond the date
of expiration set forth herein until the parties have mutually

agreed on a: new agreement.
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. ARTICLE XIX

TERM

This Agreement shall be in full force and effect from
January 1, 1980 through December 31, 1982. If either party
wishes to terminate, amend or otherwise modify the terms and
conditions set forth herein at the eXpirétion of this Agreement,
written notice shall be given to the other party no sooner‘than
one hundred fifty (150) days nor legs than ninety (90) days
prior to such expiration date. The party seeking to terminate,
amend or otherwise modify fhe Agreement shall fufnish to the
'other'party within fifteen (15) days after notification, a éopy '_
of its entirerset of proposals for such changes. ,The party
receiving the chaﬁges will then have fifteén (15) days from re-

ceipt of such changes to furnish its own proposals to the other

party.

OAKLAND POLICEMEN'S BENEVOLENT MAYOR AND COUNCIL OF THE
ASSOCIATION, LOCAL NO. 164 BOROUGH OF OQAKLAND )
- / J A ) / ‘ ,//% o
BYA%,L%(‘ ,f’ (J. . 7%&@/{/_‘70:&4_/ / g M-i.i// 7

S ot T
ATTEST: ATTEST:

By 6:%j3¢}, ﬁfh/égp%if,
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APPENDIX A

INITIAL CLOTHING AND EQUIPMENT ALLOWANCE

ITEM
Shoes
Leather Jacket
Pants |
Rainéoat
Summer Hat
Winter Hat
Long Sleeve Shirts
Short Sleeve Shirts
Ties
Boots
Insulated Jacket
Hat cover
White éléves, leather
_White gléves, cottoﬁ
Rubbers
Sam Brown belt
Garrison belt
Cross Strap
Holstex {duty weapon)
"Tke" Jacket
Handcuff case
Handcuffs

Mace Holderx
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NUMBER
2 pair
1

3 pair

& Ut

1 pair
2 pair

1 pair

1 set



Mace

Duty Weapon
off-Duty Weapén
Hat badge
Breast badge
Name Plate

' Flashlight

Socks (Black)

Appendix A Continued
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10 pairs



