MEMORANDUM OF AGREEMENT

On this 3th dav of February, 2002, the employer, the Ciry of Treawon, “in™), and
the union, Trenton Supenor Officers Associauon. (TSOA), agree to the folkowing rerms and
condinons of ernpiovment that shall consatute the successor to the collectave negouanons
agreement between the parties that expued on June 30, 2000.

1. Term: |ulv 1, 2000 through December 31, 2005, mclusive
2 Salaries: The contractual salary guides set forth in the parnes’ collecuve
negonations agreement shall increase as follows:

1.00%% erfecuve 7/ 1/00

3.75% effecave 1/1/01

3.75% etfecuve 1/1/02

3.60% erfecave 1/1/03

3.60% effecave 1/1/04

3.60% effecave 1/1/05
3 Training: Establish 2 Labor/Management Committee consisung of two
management and rwo umon representatives to review and make proposals with a view
toward improving Deparunental traiung. The commurttee shall not engage ' collecave
negouanons, and shall not be used as a subsorute for the contractual gnevance procedure.

+. Holiday Pay: ~Holday pay shall be pad as an addigon to the base salary of
all bargamning unit emplovees and shall be paid as part of the bi-weekly base salarv, bur shall
be excluded from the calculanon of contractual overtume, premium pay, differenuals, degree
money and supends. Only base salary and longevity shall be included . in contracrual
overume,” See side-letter agreement.

3. Prescripuon Drug: Effecuve Apnl 1, 2001, the Cier shall unpiement the
State of New Jerser Prescripuon Drug Plan. Also effecuve February |, 2001, reurees who

are ehgible to recewe prescripnon drug tsurance coverage at the Cin’s expense shall be

orovided such coverage under the prescupeon drug component of thetr selected State of



New Jersev State Fealth Benedi Program health msurance plan, The Lt shall remburse -

ANV CO-PAVINERIE 113 exgess of 33400 per brand-name prescoipuon and 30 00 per generic

prescoipuon.

-

0. Detective Pay:  Revise Arocie N, Secaon 9.03 a5 tollows:

“All supenor otficers assigned o detective work shall recerec detecuve pay
equal to an additional four percent (4%o} of base salary per vear, as follows:

a. All officers recerving detecrive pay as of July 1, 2001 will bye grandfathered
and wul conunue to receve detecure pay.

b. Officers assigned o derective work who Were not recewving detecave pav as
of July 1, 2001 will recerve derecuve pay pro rated according to thewr acrual pertormance of
detecnve work.

c. ‘Detectve work' means plamclorhes invesuganve work perfo rmed by officers
assigned 1o the Invesugauve Services Division. [t 15 understood that the work formerly
performed by officers assigned 1o the ‘pro-actve’ unt falls within this definition of ‘detecuve
work’ and that officers performng such work will receive the detective supend.”

Community Policing:

¢ The TSOA shall ccoperate wich Ciy 1n tmplemenung a full community policing
stategy within the exsung four consecutive days/nights on, Four consecuuve
davs/mghts off, ten hour per dav work schedule.

* The TSOA shall cooperate with management’s decision to implement one-man
patrol cars where the Cire determunes one-man patrol cars to be appropriate.

* Arocle VT Secuon 702, of the parges’ contract, and the corresponding language of
the side letter agreement benween the pacaes pertarung to the 4/94 work schedule,
shall be amended a5 foliows: “The City may revise existing starting times for
shifts or establish new shifts within the four consecutive days/m’ghts on, four
consecutive days/nights off work schedule (five on, two off work schedule for
officers working administrative positions), provided that any such new shift is
necessary to meet legiumate service needs or is determined by the City 10 be
necessary for implementation of a full community policing strategy, and
provided further that within any single four-day work cycle, the starting and
ending dmes shall not vary by more than plus or minus one half-hour, and
provided further that there shall be ar least thirteen hours berswveen the regular
ending time of one work day/night and the regular start time of the next wortk
day/night. The City shall provide the TSOA with 30 days advance notice of
such new or revised shifts, except in tmergency situations. Other than start
umes, there shall be no Change in the four on-four off patrol and five on-two
off administrative work schedules,”



e o attendance ar commurut and other meeungs thar fall ouwside assigmed work
hours shall be compensated uniess the officer s direcred by rhe Police Director o

attend.

e  Condiions Licutenants mav be assigned to the 474 schedule.

8. Grievance Procedure: Elimunate the current Step 2 “‘Chuef’s Step™).
Change “Public Safery Direcror” w “Police Direcror,” and make the Durector’s Step the new
Step 2, thereby reducing the number of steps in the gnevance procedure from five o four.

Allow ciuss economuc grievances o be uuated at the new Step 2.

9. Snow Days: lust report to wotk i order to earn comp dav.
1} Funeral Leave:r Up o a maxunum of four duty davs funerai leave for

spouse or child, parent. sibling, grandparents, grandchildren, mother-in-law, father-in-law,
brothers, sisters-in-law, cousins of the first degree or any relaove bving in the emplovee’s

-

household. One duty dav for aunt, uncle, niece, nephew or cousin beyond first degree.

11 Sick Leave: Cstablish a Labor/Management Commutree consisting of rwo
management and fwo union representanves, one from the PBA, and one from the TSOA.
The Committee will momter and analyze sick leave policy, usage and abuse and, within 90
days of the rauficauon of this Memorandum of Agreement, make recormmendagons to
reduce sick leave within the Department.

12. Personal Use of Police Vehicles: Management

proposal  withdrawn

without prejudice.

13. Convention Leave: Delete statutory reference in light of the New Jersey

State Firemen's DMurual FMBA Local No. 212 v, North Hudson Regional Fire & Rescue
deciston.

14 Unresolved Community Policing Issues: Shall  be submited @

A rbitrator Robert Glasson for resoiunon, on a final otfer by package basis. "The parues shall



submut thelr especuve POSILCNS sCVen davs afrer rauticanon of this >Memorandum.
Arbiraror Glasson shall wsue s Opuuon and Award no ixter than seven davs after

submission of the paruey g;r:’;«fp«;,:-s:x'i:; Acbitraror Glasson shall be luruted to selecung either
the Cizv’s proposals as a package or the TSOA's proposai as a package.

15. Miscellaneous:

J——

a. Thus  Slemorandum  of  Agreement  consurutes the complcm
agreermnent of the paraes on all 1ssues that were or could have been lawfully px:csemed for

negouauon. Any and all other proposals, counterproposals and demands not included heren

are herebv deemed withdrawn and voud,

b. The terms of the parues’ Tuly 1. 1997 through June 30, 2000
collecuve negouatons agreements shall conunue full force and effect except as expressly
provided otherwise n thus “Memorandum of Agreement. In cases of a conﬁict benwveen the
July 1, 1997 through June 30, 2000 collective negovauons agreements and this Memorandum
of Agreement that cannor be otherwise reconciled, the terms of this Memorandum of
Agteement shall control, but anlv to extent of said conflict.

c. The (v shall prepare a revised coilecuve negooations agreement
incorperaung the terms of ths Memorandum of Agreement, subject to review and approval

by the TSOA.

?

d. The undersigned representanves herebv affirm  chat they are

P

authorized to enter o dus Semorandum of Agreement on behalf of their respecuve

principals and to bind them hereto, provided, however, that this Memorandum of
Agreement 1s subject to raniicanon by the membership of the TSOA bargawrung urut, and by
the Trenton Ciry Council. Pending raaficavon, PERC Mibiuator Roberr M. Glasson shall

reran wunsdicuon.
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