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A . I ‘ ki v ,
: fhis Apreement, made this 2«7 day of Al es tme i
1970, boetwedn the Judees ol the Sgperior Conrt of the County_of Tassaic,

Chcreinaftor refoereed to as the Tadees™ oy MHantover™, and the Passaic

ST

Association, hereinalter yeferred to as the

Coanty Probation Oflicers”

VAssociation',

WITNESSUT

WHEREAS, the dndees and the Asseciation recopnize and dectare
that:  the protection of the citirens of Passaic Comnty and the provision
of professional services to prebationers are the principal goals ol the
Passate Connty Mobation Departisent s and

WHERFAS) 1w dndees and the Association hove eneaved in coll-
cctive nepetiations fur the purnose of develepine a contract covering
wirges and other terms and condi tions of coployment

NOW, THERTTORE, dn consideration of the promisces and metual
agreements herein contained, the Judees ond the Association heveto wren.
with cach other in respect 1o the orplovees of the mployer recopnized os
being yepresented by 1he Association as Tollows:

L0 PTCOONTTION

1. © he Judpes herchy recognize the Association pursuant to the

New Jerscy Faplover-Baployee Relations Act, N.JUS0 310153301 et sea. as
the exclusive mjority representative of all perwanent Iy cmpioydd
Probation Officers and Senjor rebation Officers eaploved by the Passaice
County Probation Dopartinent but cxcluding Principal Probation Officers 17,
Principal Probotion Officers 1, Assistant Chiel Probation Officers,

the Chicl Probation Cfficer and all other onplovees of the Pasaaic County

Probation Departrient to engaye in collective neecetiationgs within the

meaning of NGJLS) 3 015A-1 ot sen,

2.0, _ASSOCIAFION SHCUY
2, Nues Chock-0000 he Judees acree 1o dirveet the county 1o°

1

deduct meathly Aqsociation mosbership does fron the pay of those aaplovees
who individual Iy andd volimtaei by request nowriting that such dednctions
Doeomnde on n Tor aoaced apon bebween the Jadoes an ! the Asaeciation

and ceanistent with aspticable Jaw. Hhe sowoants to he dedactod shatd
bocertitied 1o the Chicd Probotion OHficer an ihe srent of the Julpes by
the Mreanarer of The Association, ond the averepate ddactions of 611

R
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cmplovecs shall he venitted together with an itemizal statement to the
Treasurer of the Astoviation onoaorenthly Dosis by the County Preasurer.,

Ay written destenation by anoemplovee covered by this Apreement to
terminate Jdues deductions mast beoveceived by the dndees and the Assoc-
jation, and the Uiting of a Notice of Withdiawsl shall be effective

1o halt deductions as o Jmmuary Loor Jaly 1 onext succeeding the Jdate
on wWhich stch Notice of Withdrawal is filed with the Jadees and the
Associntion,

2.2. Mlletin Bomrds,  The Jadpes shall permit the Association
reasonable tse of Bulletin Boards and other tacitities for the posting
of notives concernine Association business, notwvitios and other matters
dealing. with the wellave of the arplovees covered uander this Aeree-

ment in osuch an ares as determined by the Chicel Probation Officer

as to be away Drom public scrutiny,

2.3 Probation Officers' Richts,  The dalees herelhy agree that
every Probation Officer shall have the right {reely 1o organiie, join
and support the Association mnd its alfiliotes for the poapose of
cnpaging in collective nesotiations wid other concerted activities {for
watual wid and protection, The Judees agree that they shald not divectly
or indirectly discourage or deprive or cocroe gy Probation Offcer

in the enjovment of sny rights conferred by the New Jersey biplover-
Fmployee Relations Act or olher Tows of the State of sew Jdersey or the
Constilutions of the Stale of New Jersey and the United States; that
they shall not discrininate apainst any Probation OFCicer with respect
to any terms or conditions of crmlovient by reason of their menhership
AN the Association, participation in colleciive neeetiations with the
Judees, the institution of any ericvonce, ceaplaint v procecding under
this Agreomont or any othey matter with respact to any {erm or condition
of cmployment.

2.4 Three (5} represcntatives ol the Association shall be por-
mitted time of f without loss of pay 1o attend contyract negotiation ses-
sions with Hepresentatives of the Passaic Cotnty Suserior Courd Judges
vhen such activity is scheduled to be conducied durine worXing hours.

The Association aprees 1o process grievances during non-working hours
except when such ericvances are boeing appealfed bevond the Chief I'robation
Officer or the Passiic County Superior Court Judecs,

2.5 Fach Probation Officer shall have the rieht to ingpect his
personal/personnel Cite on reasonable notice, st reasonshle times and

i the presence of the Chie! Probation Ofticer or his desience. Clhe
Judpes apree to have the Chicl Probation tidicer notity the individaal
Probatien Officer i any material deropatory 1o the officer is placed

in his personal/personnel file, Each Probation Officer shall he piven
an oppoviunity to respond to any Jevopatory paterial placed in his file.

2.0 Exceopt as expressly moldificd by the tevms of this Apyeenent,
the Judpes apree that all viohra, prividores, benelits and terns in
condition of cmployment conferred upon or vested in the caployees and



the Association by Taw prioy to the sy o thin Apreenent shot |
be maintained during the term of this Apreoment,

3,0 MWNAGEANT RAGHTS AND RESION SR s
3.4 I ovder to ef fectively naminister the alfairs of the Probation
Dopartment and to properly serve the pablic, the Cenrt herohy peserves
i retains unto itsel e as o enployer, alb the povers ) rights, authority,
duticos and vesponsihititios contorred npon and vested o 11 by low prior
to the sipgning of this Acreement,. Withont Tuniation of the forepoinge,
mwmagenent's provogatives inclade the follawing mights:

o Po monmase and administer the affaivs and operations of
the Probation Pepaortzont in siccordince with Role 1i3d-45

2. To divect its working forces and operatvions;
3. To hive, promote and assien Officers,

4. To demote, suspend, discharse or otherwise tale disci-
plinary action for just causc.

5.2 The Courts' use and enjovient of A0 powers, viphts, authority,
dutics md responsibilitios, the adoption of s policies and practices

or the promleation of rules and vegulations in furtherance thereto, shall
be imited only by the terms of this Aoreomont nxel to the oxrent some
confourm to the Court Rules ond Liws of New Jersey and of the United &tates,

4.0 CRIBVANCE PROCEDNURS:

4.1 A gricvance is any conplaint or dispute arising with respect

to terms or condltions of amployment includine aav dispute over the intoer-
pretation, anlication or comstruci ion of this Amreonent.  In order to
provide for the expeditions and mtuanlly satisfactory setthonent of
gricvances, the procedores hercinsfter set Forth shald be (ol lowed [or
the resolution of disputes,

1.2 Gricvances may be initiated by an oindividua] candovee or the
Association i1 so requested by the cuplovee 1o o orievant's inmedint e

supervisar who shall vender aowritten decision within three (3) worling
days, if possibie, following receipt of the pricvance,

1.3 I the aricvimee s not resolved to the amitun] satisfaction of
hoth parties, ar i1 the dmsedinte supervisor fils 1o respond to the
griovance within a reasonable tive poriod,  the gricvince shall be roedneed
to writing and presented to the Chict Prebation Oficer (or rovicw
considerition, Hhe Chiet Probation o5 ficer shall oive the erievant ainl/or
the Association written sclnow)edament within three (3) wor e days of

the erievance and shatl render a written decision within Ui ftoen (15)
working davs thereafter, ‘



4. I the pricvance is not resolved o the wotoal satisfaction of
both partics, or i the Chicl Trobation Officer [ails to respond Lo the
pricvance within the oforementioned tine pevied, the gricvance shall be
roduced 1o writing and presented to the Superior Comrte Judees for reviow and
consideration,  The Supeyior Court Jdudocs shall pive the gricvant and/or

the Association wreitten acknowledpment ol veceipt of the pricvince il

shall reader a written decision within fifteen (Uh) workime davs foliowing
receiplh of the pricvimee or a reasonable perioed of tire as determined by

the crraumstinces such as Court Recess and Suemier Vacation,

4.5 11 the ericvance i nol resolved Lo the mataal satisfhiction of
both pivties or 60 the Passaice County Stapcrior Court Judees il to

respond to the pricvances within the aforenentioned time period, the Assodc-
wation may rofer the gricevance to the New Jersey Department of Civil Service.

4.6 Nothing contained tn this Article shall provent, preciude or bar
the Assoctation or its mambers from porseinge any leeal or equitohie reomedices
which are or may be available for the resolation of gricvances or alleged
breaches of contract.

4.7 The time limits specilicd herein may be reduced or extended by
matual written consent of the partics.

5.0 SALARTES

5.1 Salarices [or Probation OfMNcers gnd Senior Probation Of{icers
- - . T,y N N

for the tomm of this Aprecoment shall bhe in sccordinee with Schedule A

which is attached hereto and incorporated herein by reference.

6,0 1NINYS

6.1 Lach coployee shall be entitliad 1o time off on the following
days without loss of compensation. '

New Yeor's Day Fahor Tay

Murtin Jather King's Birthday CoTuuhnis oy

Lincoln 's Birthday General Dlection Doy

Washington's Birtiklay Veterans!' oy

Good Triday Thanlsgeiving hay

Momoriol Ty Christman Day

Independence Day

6.2 In the event that any of the aforcacntioned holidays all on

a Satavday, it shatl be celelrated on the preceding Fridav, I the event
that any ol the awlorementioned hobidoys (211 oo a-Sonday, it shall be
celehrated the Totlawing Mondiy, provided the conrt is in recens,  If

the conrt is not-in yecess, cach employvee <hall be pranted a Jday in comp-
ensatien, therclore, during o future conmrl recess.

-4~



0.5 I the cvent dhat the Beant of Choson Frechotders of the Connty

of PMoennice or the Chiet Juntice veants a hobndoy or doy oty the dadees
avaee that! said holtdoy or i ol d shiadbl bhe eranted 1o the caployvees,

0. 1T the comrt s net dn recess on sy ol the dovs andicated in
this Avtivie, cach caplovee shatl be prmied o day of U dn campensation,
therefore, JRaring o foture court recess in accordonce with the needs of
the Jopartment .,

7.0 VACATIONS |

7.0 tmplovees covered by this Agreeoment shall be entitled to an
annual vacation leave with oy according to the Tollowing schedule which
shall be detemmined as of their dates of Anniversiry,

7.1.1 Less thaom ane (1) vear of service, one (1) day for cach complete
wonth af service, ‘

7.1.2 tpon the coempletion of the irst year of service and cach year
thereafter, twelve (17 worling davs,

7.1.3 Upon conpletion of the Cidth year of corvice and cach yvenr theve-
alrver, in addition 1o the aforesard one (1) Jday por month, three additional
days will he added for o total of Tifteen (18) days, eifective bmmediately
upon cach omplovee' s anndversary date,

7.1.4 Upon completion of the tenth vear of scorvice i eiachy vear
therealter in addition 1o the aforesaid one day per nonth six (0) additional
days will be added tor a totat of cighteon (18) days, effective hmediately
upon cach employcee's anniversary date.

7.1:.5 Upon completion of the filteenth year of service mand cuch year
thercalter, in addition to the aforesaid one dayv por month, cight (8)
additional days will be added for o toial of twenty (20) davs, effective
mnediately upon cach omployee's amnniversmy date.

7.1.0 Upon compioetion of the twenticth year of service und each year
thereaftor, in addition to the aforcasid one dov o per menth ten (10) addi-
tienal doys will he added Tor o totol of twenty two (227 days, effective
nnediotely upon each employee's anniversary date,

7.2 Vacations shall be prantad at the time requested by cmplovees
except that A0 department needs moadate the Timitation of the allocat ton
of vacation time, the emplovee with the greater senjority shall) be given
preforence in the selection of vacations. ‘

7.3 Vacations may bhe taken ot any tine Juring the vear provided, how-
cever, that cach emplovee shall have the opiien of taling his vocation in
dinve or weeks ors inoany conrination thereod, whien Courts are in recess o
at such thues as shall JeastU inconvenicence the worl of the conrts.,



7.4 In the ovent that o holidiy o holidays fall durine the time
that an employee is on vacation, the cmpoyee's vacat ion shal b he ex-
tended in order to compensate him tor the holidmy or holidays,

7.5 Viacation time may not be acaouwruplated Tor more than two (2)
yours (eope 40 days maxineun)

7.6° Requests for summer vacations will be submitted to the Chief
Probation OFicer by Moy 31,

7.7 n the event of the death of an coplovee who has acorued vacation
time paviaent for such aceraed vacation dovs will be omide to his estate.

7.8 o In the event an emplovee torminates his emploviment with Pas=zaic
County hut has ot utilived his aectmalated vacation time he shall
receive payment For soch upon temmination of his employient,

.

8.0 PTRSONAL LEAWE DAVS

8.1 In addivion to any other Yeave or time of [ provided for in this
Acrcomont, cach emplovee shall be entitted to four (1) personal leave

days annnal by without Joss of pay.  Porsonal Teave dayvs mav, at the optien
of the employee, be taken in halC-davs, if the Chicef T'robation Of ficer
agrecs,  Reasonable advance notice muast be eiven the Chied Probation

Of ficer (except in the case of crorpency) amnd such personal Jeave shall
not he camalative from year to year.  Regquests shatl be reviewed and
decided by the Chiel Probation Officer in accordance with the neads of
the department. : -

0.0 JTAVES OF ABSINCTS

9.1 General - Pxcept as express modified by the terws and provisions
of this Agrcoment, cach emplovee by this Aoreerent may be pranted a

leave of absence according to applicable Civil Service statutes and rules
for the State of New Jerscy which were in offect ot the time this Aprec-
ment was exceuted and which wmay be hereaflter amended durine the term of this
Agrooment., '

9.2 © Bereavement Leave - Dvery eoplovee covered by this Agreement shall
be allowed one (1 day per yveoy death Teave for use in the event of death
in the dmmediate family of the cmplovee,

9.2.] The irmediate family, for the mirpose of (his scetion is defined

as the emplovee's children, porents, brothers, sisters, unther-in-law, (ather-
-, brothey? in-Taw, sister-in-lme, or o momber of the dmedinte housclanld
ol the caployee, '

9.2.2 Every ermloyece shild be altoewed one (1} additieanl day per year
for wse in the event of death of the cmployee's hosband, wife, son, Jdaupliier

_ 3
mother or {ather,

T-h-



0,2.3 Neath Leave shiall not e comsmbative frea year to o vear.

9.3 Criminal Jdostice Teave = A Teave ol absence Tor op 1o one year may
Do provided Tor any OFCicer whe aevepts o poci Cion wibhin the Passaie Comnty
Criminal Justice Svstem, Such Jemve shall he within the sole dinoretion of
the Superior Court Judpes,

0,1 Aternity Leave - CThe dodpes mav o prant arterniaty lesve tooany
Prabation OfCicer upen request i accondince with the pencral County polley
poverning same.

10.0 SR ENT

10,1 Each cnplovee -shall earn ane and one auarter (V174 dovs sick
leave for cach month ol service copsencing with the emplovee's date of hire.
CATY tiwe Tor which an omplovee is credited with sick leave shall be con-
stderad as time work,

10,2 Implovees s1in11 he compensated in cash not to exceed 812,000 for
fifty per-centun (5090) of aecwinlated wntilived sick tive when they are
pormanent Iy separated from emplovsent as a result of retivement,  Pavment
for vmut i1ized sick Jeave shall be caleutated ot the erployvees' yate of
pav which is in cffect on the day mmneddately preceding the ceployeoes!
raetirement.

A0.3 n tha cvent that an enplovee is injured in the Tine of dnty,

he shall be paid his fwll wages without loss of sccumnlated sick leave,
However, any funds the enmlovee reccives on o Temporary Basis from wvorkers
compensation will he Forwarded to the County Treasurer

13.0  TPUCATION BENLETYS
1.1 1t is agrceed that the erantine of finencial assistance Lo per-
nnent probation of Mcers vho pursus either advenced decrees or who take
special courses related to their wark is desirable and o contribating
factor to improved and increased prebotion services,  Accordinaly ) any
Probation OMficer and Senior Provstion Officer will be eatitied to finan-
cial reipbursewent for any ryelated or approved deeree prosram Courses,
which arve necessary to 0l 1Y the degree recouirenonts, or special courses
taken cithor at o eradaate level or taken ot an acoredited school which
directly relate to probation work contincent npon the Tollewing conditions:

11.1.1 That they mast reccive a grade of O or better in order to rveceive
some hind of reimbersernent,

11.1.2 Requests mast be submittted by the individual taliing the coinra(s)
for peviinsion prior to his repistering for the course. ‘The Chie! Pro-
bation OIficer will recommend to the Mossane Cowrty Jndocs vhether cach
imdividaat request Tor reinburserent should Lo sopreved or disapproved
md the Jdoecision of the Judees will he ot Conrses a1 lowahle wnder
the Live inforcoment Fducationnd Progyam (Lo F P ) will penceratly Lo
acoeptable, ‘ :



11,05 I the cournen are approved, 1v s with the anderstanding that
the Couty will veiuburse an adrvidual Tor o maninain of six (L) credits
taken i any one samester or up (o S420 por somester.

11.1.4 Redmbursement will be contingent upon the fact that the individual
Cis not receivinge any tuition yelnharseront {rom oy other Govermmental
apency (i.e. LEAY) other thon assistance froan the Veterans Adaministration,
Furither, voimbursement receivaed fram the county shall represent the Gil'i-
crence botween that received Drosm other sotirces and the waximen allowance
of 54250 Proof of application and receipt or dental of fands from other
sources mst bhe subniittad 1o the Chiel Prosation Officer prior to receiving
any County [unds.

11.1.5 Redwbursement will be nade upon subniission of a transcript of
the grades of the courses as follows:

(a) DTPeriod of reimbursement
=111 amount payablo upan subnission of the transcript

(L) Amount of rolmbursoment
=For an AT or BT oerade, 100% of tuition
=Por a " grade, 605 of the tultion,

11.2 It 1s Jurther agreed that the gronting ol cducational wwards is
desirable and conducive to the progressive improvement of the Probation
Doparinent, '

Bifective Jmuary 1, 1979 and through the terns of {his agreement, any
perianent officer who obtalns or has obhtuinad o Law Nepree Mrom an accered-
ited Law Scheal, or a Masters' Depree Drow an.averedited coliepe or univ-
ersity with a major in Sociology, Crimina’ony, Psyveholopy, Social Studices,
Sociul Wovk, Corrcctions, Public Adninistration or (onm;njtv Affalrs or

a Ticld of study related te probation as deternined by the Chief Probation
Officer and approved hy the Jucges, shall become entitiad to an annual
award of S600 upon submission of satisfactory evideace of such attainment
to the Chief 11001L:un Officer.  This cash mvard <hnll be patd in point of
time in the sane maoner as the regular salary and shall continue to be
paid to those officers whose degree has already been approved. '

12,0 SUPPER ALLOWANC):

12.1 Probaticin Of (icers who are requived {o romaln on duty in the

of fice after the repular work day and throunh the supper hours, specifically
beyond 5050 LML, shall be paid o supper allowance o3 §6. Rehmbursemont
shall be made by voucher in accordimee with (he provision of NLJLS AL

A 1(]n 0-

12.1.2 Ll fective January

. 1, 1980, the meal allowance shall be increascd
to 57.00 . :

130 Ust ”J_.,l‘_'f_"“f:\_'-}_}.._\.J HUELES

15.1 As authorizod by NGJGS.AC 2A0108-8, an of ficer anthorized by

the Chiel Probation OMficer to use his privite vehicle on Probation Depart-
spent business shall be paid (10 conts per wile effective on the date this

iy



apgrecment is o sivned. D durine the tevn of this ayrecment,s the state
Fate is oanorcanced hovond 1o cones poy i le, theit the rate shiall sl tans
cousty he dncreased for of Ficers so oathorized. O0Cjcers anthorized to
use their privite vehiicles shall heep noathiy yecords specifyving dates of
use, paints of travel, wileace traveled mnd shall sign asd troeanit the
records 1o the Chiel Probation OFCicer. OfMivers shall be reimbursed for
tolls, awlong with mileace and parioang, 11 veceipts are submitted with a
vancher,  Forms Tor these purposes will be furnished by the Chiel Pro-
bation Ql{ider.

Officers shall not be regquirad 1o naime the County of Passaic as ) co-
insared in their fiability insurance covevage,

Officers authoriced to use personal vehicles shall carry biability
coversipe for the use ol their veliicle on Probation Departuent business
covering bodily injury in the wminimen of S100,000 for cach person,
S306,00 for cach occurrence mwl property dmaee in the msount of 825,000
for cach occurrence,  Departmental vehicles and not personal vehicles,
shatl he used to trunsport probationers.  Possession of the above cov-
erage should be verified by sthnission of satisluctory proof to the
Chiel Probation Officer,

14.0  LONGUEVITY

14.1 SIn accordance with existing Cowty Yolicy cach cwployee cov-
cred by this Agreement shall reccive longoevity service nayicints as follows:
upoi the completion ol seven (7) vears ol seivice and therealfter 2% of
base pay, upon the completion of ton (10) veasrs of service sud theve-
after 4%, upon the complicetion of fificen (I5) years of service and there-
afier 6%, upon the caomnletion of twenty (20) years of service and there-
after 8%, upon the completion of twenty-live (25) ycurs ol scervice and
thercafter 10%, : '

35.0° INSURANCE

15.1 Hospitalization and Medical-Surgical Benelits - The Judpes
apree to direct the County to provide and pov for the existing Blue
Cross Coupreliensive Coverage and Blue Shield coverlipe (756 Scrics)
meluding Rider J, and to provide and poy {or Mgor Medica! coveraege for
alil caplovees and their eliginle cepesdents. She Judaes arree to have
the County continue payneat of ihese promiuds when an caplovee gocs out
on” tenporary or peruient disability, oflfective Jmuaary 1, 1077,

15,2 Each emplovee shall be covered with o temm 1ife insurance policy
at a winoman of 50000 The Judges shall have e County pay the [ull,
preaviui for soad lile nsurance.

15,3 Lach cmployee shall be covered by a Nen-contributory Dental
Plasi for the Ieployee only as generally provided for all county amployces,

~0.



15.4 In the cvenl that the Jadpes and/oe the Conaty apree 1o provide
and pay the premiun Yor any seddicional mesrance plio pgeaserally for one-
plovees of the County during the term ol this Agreement, such plans

must he provided (o caployees covered by this Agreement as soon thercalter
as may be practicable.

15.5 Professional Liability Tonsmmnce - Bach anployee shall continaee
to he covered by the existing prodossional Tiabibity insurance policy
which shalt protect cach mn;uio_\'m anrinst any liability resulting Crom
the perfommance of his Juties.  ‘the Judges shall have the County pay

the Ml prewium For such coverage.

16,0 WORK RULES
16.1 The Judges may, (rom e to time, establish and enlorce
reasonuble and just roles aad repulstions in comection with 1is oper-
ation of the Mrobation Mepartment anda maintenance of dizcipline,

16.2 Tt is wnderstood and aeoreed 1'}1::1‘ cach cimloyee shall comply
with all such rules and regulations,  implovees shall proaptly and of F-

ic wnll) excectte the insiroctions d ouh ~ ol the department or other
superiors. 10 any cmployes or coployees believe o rade, regadation,
instruction, onrder, or decision of iho deparinent s wrcssonable or
unjust, the coployee or enplovees shall conply with such rule, regulation,
insthruction, order or decision but that such anployce or caployees way
regard the 1\110 yeoulation, Instruciion, owier or decision as o pgrice-
vance which s]nll Lo ]mnd’icd in accordunce with the gricevance proccedure
set forth in 4.0 of this Agreoment. ' :

16.3 In the cvent that diqu] inary action is to be talien agoinst
2 Probation Officer where such action 1s 1o result in a penalty of
five (5) days suspension or less, Civil Service procedure shall be
followed,

17.0  PERIORVANCE Y\AIUNIIO\

17.1- I the cvent - that the Judpes and the Chief Probation Officer
determine to modily or ancnd the existing perfovmance rating lovies, it
is agread that the Association shall be given an opportunity to sub-
mit to the Chicl Probation Officer its recommendations covering said
perfonmance ratings.

18,0 JNPLOYMANT SECURTYY

18.1 It .is agrecd that no Probation Officer shall be required to
perfomm on a repular basis any clerical, scorciavial, or custodial
Nunctions or to deliver mail or maintain county V(]:JClL‘H.

8.2 Trapsfers - In the cevend that a vacancy ocours within the
departwent or in the event that a now assignment is ‘created, 1t is

-10-



e rstomd and cerreed dhat the Chired” Peobation Officer han the sole

rieht Lo e traosfers and s ipnaenis coad (hat the same 1n not sabject

to the vricvance provisions of (hils Aorecrent, However, he will vhere
Feasible, endeavor (o arranpe such assieneents on a voluntary basis and

will, if wvoluntioy, pive due repanrd to an officer's avea of specialication,
educat onal h:LLw;nu“J fength of sevvice to the department, personality,
interesis and per 1\)11“4:1L\>.

The Judses agree the Chiel Mrabation O9icer will notily all oflicers

of vacuncies and assicaments ds sooil as Lhey become known or available

PR Lanv- 00 s - In the event of Lav-oifs, 1t shall be understeaod
that ail provisional csplovees will be Taid off according 1o their date
ol appointient, sinr‘inn uiih ihe wont recent by appointed. The layv-ob€
of all provisional vinloye shall precede the Lay-off ol any pertian-
mnly:qmnthd;wwsmnul ]n the event of Tuuofﬂ;of]nrmlanh
appointed porsonnel, they shall be offected according to the yvespoctive
dates of aopointment as Probation Gificers, the most recent appoiniece
bednn lokd of D Lirst, and then i accordance with dnverse seniority.

Sendority shall prevail when reomploviaent in offected,

39,0 MISCELTANEOUS

19.1 ATl reforences to CAPIOYUSS o Provation Officers in this Agree-
ment designote both soxes, and whorover the atde gonder is used, it will
be constracd to include mole and female caployees, where appropriate.

10,2 CSeniority - Qoniolsz shall be defined as the continuous, unin-
terrupted length of service since the date o! Lire.

19.3 The Judges and the Association wderstand and zgree that all
provisions ol this Agrecmiont are subject to Yaw.  In the ceveat that any
provision of this Agrecment shall be rondered i1lepal or dava)id under
amy applicaeble Jaw or decision of a court of competent juvisdiction, such
illepality or invalidity shall not alfect G ranining provisions of
this Apreosent,  ‘The Judpes and the AthLJWliUH aerce 1o nepotiate the
invalidated provision within o recsonable b ¥

criod of tiue provided such
action is determined to be Tegally pkfﬂ]n\n}z( :
10,4 The Judpes apree not 1o enter Inte ony other agreencent or con-
tract with eanloyces covered by this A;rocrc.t, individun] 11y or collect-

ively, oy with any other orpianization wiaich in any way conflicts wit]
the torms and provisions ol this Agrecnent unless the Association aprees
I writing to such on apreoment o conwract. -

19.5 Tt is aarvceed that pursaant to hinle 1:17 restrictions may be
placed on an 'leo}cg s right to hold pdzl tine awployment.

16,06 Daring the tern of this Agvecnont, no terss provisions, or
obligations under fhis Agrcoment shind1 be alfected, wodificd, alterad,
changed o climinated in any respect by virtue of chanee 10 (he wnape-
ment ol the Passaic Coumy Probation Teparinent. 1t 1s hereby agrdéed

-11-
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that the ters of this Apveement shall be binding upon the sucvessors
or assipns of the respoctive partaien,

19,7 The Judpes shatd have the Chiel Probation OfCicer furnish to
cach Trohation Officer an adninistrative monual containing copies of
all depavtmental rules, rvepnlations, orders and instioctions,  Aldd-
itionat)y, the Chicl Probation OPicer shall farnish saidssanual to
cach nowly hibred vobation O Ficer,

20.0 O Hhis apreoment constitutes the Finad o and complete understanding
between the parties on ol barpaingbhle inones, subject o the richit of the
partics to reopen discossion on any sechodssue, but only by their mntunl
consent il vpon the happeuing of some unforeseen cvoent,

Any priov agreoments or momoraniy regarding sslary, beneflits {Cinancial or
non- Financial), honrs or conditions of coployment are superceded by this
apreement and 1 not incorporated herein, are of no force and effect,



200 BIRATION OF ACRUPMENT :

2 e provisions of this arveencal shall be retroactive to

1O _pid shall versine o Tull force el offect vntil Decomber

31, 198

| M

I

Any

increane in henetits and/or sabary bevond the (80 and doeation of

ment during the process of nepotiot tons,

Shoudd Associar ton weshors continue woerkine after Devember 59

inl:s
agreerent is snbject to forther nepotiations,  Maless specitically poted herein,
all bonefits e o vomain unchaneed bovond the expiration date of this

TOSO without

A new contract, they shall be entitied to an Mincrenent! provided they ave

not ot raxicmm in their respective vanee. Tor Probation Orlicers

Probation OUicers wo cnploved as of June 500 18800 thety increment

)

to the next sicp on cither the Probation Oivicer or

rampe, s detaiTed va Schedonle AL section 4, wi)l he effective on Ja
1981, For those cither hired as or nroroted into the Mrobation OF
31, 1980

Probation Ofticer pasition between Juiv 1, 1980 and December
Incverent as defined ahove, witl bhe odfective on July 1, 198
tics Tor calenduy yoar 1981

21.1.2 Collective necotintions for o soccesaor apreeront
or about September 1,
applicable mles or regulations of PERC.

I witness of this agreciment, the prties to it e affixed their

sipnatures this /-_,1‘4 day of ,Lﬁé.u,n(4’\/ . 197,

FOR YT JUDCES FOR T ASECCTATTON

[BY llm .. Leopis
/

s : / .
% / / N A g
:" 1’ 1\ lr.,\ i, '\"_/, - ‘»\/ . e RARTARN £ P ( T

;‘\l'.:“ g 'Jh .!'tfi
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1950 and shall be conducted i accordim

o j-(c"fa..} ‘\I]thk] Ll,»l 11)1 l(" ’ -

and

hall comrence
coowith the thon-

apree-

Senior
Or Wove
Senior Probation Orficey
muiry 1
ficer or
, 1heir
This Incromenta
adjustment will becose part of the Finnl woge settloment agreed to by the

e

Soniog

-

ch



SCHEDULLE

Section |

Sect _i_mra 2

Scetion 3

Htvpa
Min.

W)

o

R}

1,

7.
4,
u,

A

Fricctive oty 1, 19790 amd retyosctive to that
date, all Probation Oficers and Sendor Trobatvon Officers
shall recoive o sodary increase cquivaleat to 0% ol thelr
base salary inoexistence on Becenber 31, 1978, Adjustnents
to cach step are an reflected helow:

197 RANCES

PROBATION QUFCERS SUNIOR PROBATTON OFFTCIRS

12,479 5,816
13 nld ]6,5]/
15,0608 17,127
1A, 'U\ 17,766
11,819 18,457
15,441 19,071
16,075 19,715
16,719 : SR

17,340 S

Pllective Docenber 1, 1979, 011 rohaetien OfMicers and
Sertior Probation Offivers <o ciployéd s of Decenbor 31,
1978 and not at the woxhmm step of their range shall

be entitled to an "increwent™ which will pormit cach

of ficer 1o move to the ne.t step in range toward waximun

Effective Jmuaey 1, 1980, o) Probation OfMcers and
Senror Probotion Officers so anployed on of Deceshoer 31,
1979 shall be entitled 1o an "incremental™ move 1o the
next step o g new roanee as detatled below, Sajd move
or individunl salary 'imn e s equive ']u:l 1o o 5%
adjustinent ol cuch ol Ficer s base il Y45 In existence
on Necepher 31, 1970,

RANCES BEFECHIVE JANUARY 1, 1980

PROBATTON U]ll(!i SENTOR PROUBATION OFFVCERS

12,420 = 15,816 ®

15,050 16,058 .
"13,0068 ]7,313

]"1,05‘\5‘ , ]7 n\

14,018 . 18, Y

15,500 ' 19,550

10,215 20,0038

]h 870 : zo,zah.

11,‘\' -

18,215 , —_

Mntry devel solary for abd new individuals cither hived
proacted nte e Probatton Ofticer o Scenior Prohation
Olficer position sobscquent to Jhansay 1, 1980

T

oL



Lion Prfective Jaty 1, taso, ab b robation Qaicers il

SR

T Senior Probation OfCicers wooemploved ssoal e 30,
1OR0 whad b peceive oosalary sneyease cguivalent 1o
55 of their hase sadavy b esistance on Jduee S0, 19350,
Adjietents to cach step e an reltlected betow:

RANGES BEIVCTIVE JULY 1.0 1980

PROZTTON QEFTCIRS SENTOR PROBATION OUPTCERS

Stops

;\l'i'n‘i."“ : 15,050 JO, 058 %

1. 15,703 V7,470

2, : 11,35 8,210

5. 15,000 18,882

1. Th, 001 19,587

5. 10,338 20,319

0. 17,02 21,020

7. 17,723 21,7069

S, 15,433 -

9, 190,124 -

Ity level salm for all new individuals cither hired
or promoted dnto the Probaticn Officer or Senior Probation
Officer position subsoquent 1o July 1, 1480,



